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Prof Dr Marylyn Addo studied Medicine in Bonn, where she also held an Erasmus scholarship to 
study in Strasbourg and Lausanne. A DAAD graduate scholarship allowed her to move to London 
in 1998 to continue her studies and in 1999 she attained an MSc in Applied Molecular Biology of 
Infectious Diseases and a Diploma in Tropical Medicine and Hygiene at the London School of 
Hygiene and Tropical Medicine. She is now a professor at the University Medical Center Hamburg-
Eppendorf (UKE), where she is head of Infectiology. She is one of Germany’s leading researchers 
into Covid-19 vaccines.

‘I am always inspired by 
seeing how medicine and 

science join ranks in exceptional 
circumstances. The Covid-19 

pandemic is a good example of 
this. When we all pull in the 

same direction, we can speed 
up processes like vaccine 

development.’

DAAD ANNUAL REPORT  2020

2



Prof Dr Marylyn Addo
Professor and head of 

 Infectiology at  University 
 Medical Center 

 Hamburg-Eppendorf





1

2

3

4

5

Contents
Preface 6

About us
The DAAD at a glance 12
DAAD Strategy 2025: Supporting potentials, 
strengthening the academic network, providing expertise 16
Milestones from Dr Dorothea Rülandʼs time in office 22
Making a sustainable impact internally and externally 26
2020 at the DAAD – a year in review 28
Views from the network – Establishing new Regional Offices under Covid-19 32

In Focus: International  exchange in times of Covid-19
What does ʻthe new normal’ mean for the DAADʼs core business – 
organising academic exchange? 36
Was Covid-19 a catalyst? 39
Professional structures and a cool head 44
Art enriches life 46
From Beijing to Brazil: Covid-19 experiences from around the DAAD world 49
The DAAD defies Covid-19: Facts, Dates, Numbers  54

Our fields of activity
Recognising and supporting potentials worldwide 60
Strengthening the strategic academic network 84
Providing  expertise for  international  relations 110

Our funding worldwide
Western, Central and Southeastern Europe 140
Eastern Europe, South Caucasus and Central Asia  144
North America 148
Latin America 152
Middle East, North Africa 156
Sub-Saharan Africa 160
Asia, Pacific 164
Complete overview 168

Appendix
Annual financial statement 2020 172
DAAD bodies 174
DAAD selection committees 175
Abbreviations 176
Addresses abroad 178
DAAD organisational chart 180

Contents



2020 was only seven days old when Chinese 
researchers succeeded in identifying a novel 
pathogen that had appeared for the first time a 
few weeks before in the city of Wuhan, where 
it had been causing a highly infectious and 
dangerous lung infection in many patients. The 
virus is part of the coronavirus family. It was 
later given the name SARS-CoV-2. In those early 
days of January 2020 no-one could have pre-
dicted that the infection caused by SARS-CoV-2 
would dominate the course of the year to an 
almost unimaginable extent. Within a few weeks 
the disease had become a pandemic, spread-
ing at unprecedented speed across almost all 
the countries of the world. Around 1.8 million 
people would later die of or with the virus in 
2020. Around the world, the pandemic almost 
brought transportation to a complete standstill. 
Factories and industrial facilities were tempo-
rarily closed and life outside the private home 
was shut down. The lockdown also included 
nurseries, schools and higher  education insti-
tutions. 

The fundamental purpose of the DAAD is to 
promote international exchange. Every year 
we enable tens of thousands of students and 
graduates, early-career academics and re-
searchers to study and work abroad. The early 
weeks of the pandemic therefore meant only 
one thing: crisis management. At the top of 
the agenda was helping recipients of DAAD 
funding in dozens of countries to come back to 
Germany, or to return from Germany to their 
home countries. The staff at headquarters in 
Bonn and in our Regional Offices spent weeks 
working to find solutions for every one of our 
ʻstranded’ scholarship holders that met their 
individual needs. It was a huge effort that was 
only possible because we were all pulling in 
the same direction. From the very outset our 
crisis management team was in permanent 
contact with the DAAD’s global network and the 
Crisis Response Centre at the Federal Foreign 
Office (AA) in order to prepare situation re-
ports for the executive committee. Across our 
programme departments, DAAD colleagues 
stepped up to the challenge. Last but not least, 
the ministries that fund our work provided the 

Prof Dr Joybrato Mukherjee,
President of the German 
 Academic Exchange Service

Dear readers,
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swift and flexible exemptions we needed to 
clear away administrative obstacles and deliver 
solutions. Once again, I would like to take this 
opportunity to express my sincerest thanks to 
everyone who played their part.

Our working practices and procedures at the 
DAAD were transformed as quickly as possi-
ble in order to fit the ʻnew normal’. Even before 
the outbreak of the pandemic the DAAD had 
made it possible for our staff to work remote-
ly. This valuable experience helped us when we 
suddenly had to find ways of letting hundreds 
of colleagues work from home with the proper 
IT security and data protection measures. The 
outcome was that we succeeded in digitalising 
all our core business processes in the shortest 
possible time, while also ensuring we could sup-
port all DAAD funding recipients and Germany’s 
higher education institutions even in the midst 
of the exceptional circumstances. 

Covid-19 also proved an unprecedented chal-
lenge to our funding activities. Mobility in 
the form of physically crossing borders and 

boundaries has always been a fundamental pre-
condition of international academic exchange. 
Now, though, travel options were limited, bor-
der crossings were closed, quarantine regu-
lations were in place and contact restrictions 
were imposed. These all meant that new digital 
channels, platforms and event formats had to 
be developed to allow cross-border cooperation 
to continue. By developing new ways of provid-
ing funding for digital cooperations, the DAAD 
was able to support its member institutions to 
the best of its ability throughout this challeng-
ing time. Our members were able, for example, 
to develop new approaches to virtual teaching, 
for example, create attractive online modules 
and degree courses and draw up the necessary 
legal framework to let students sit their final 
exams digitally. 

Something that has really encouraged me in 
recent months is that international coopera-
tion between academics and researchers never 
ceased, despite all adversities. Indeed, it has 
continued and even grown stronger. In the 
midst of the crisis, my hope remains that more 

Dr Dorothea Rüland hands over to Dr Kai Sicks at the Executive Committee meeting. L to R: Dr Dorothea Rüland (former Secretary 
General), Dr Kai Sicks (Secretary General as of April 2021) and Prof Dr Joybrato Mukherjee, DAAD President. 7
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people than ever will come to understand the 
value of international exchange and intercul-
tural experiences, and to recognise how impor-
tant it is for us to support each other around 
the globe. The pandemic has certainly taught 
us that the only way to solve existential crises 
is through cooperation between academics and 
researches that reaches across international 
borders. In the Anthropocene era, these cri-
ses are often caused by human activity. Never
theless, the triumphant success of vaccine 
research is but one impressive example what 
cooperation can achieve.

All things considered, Germany’s higher edu-
cation institutions and academic systems have 
coped well with the once-in-a-lifetime chal-
lenge of Covid-19. It is particularly heartening 
to see that the data currently available shows 
no decline in Germany’s attractiveness as a 
destination for talent from around the world. 
This can be seen in the steady rise in user sta-
tistics for the My GUIDE portal which provides 
information on studying in Germany. Appli-
cations for DAAD scholarships also contin-
ue to increase and the DAAD’s global network 
has seen no letup in inquiries about courses. 
These promising trends inspire us to persist in 
our efforts to support international academic 
exchange, even if we have not yet overcome the 
pandemic. 

2020 was a very special year here at the DAAD 
for quite another reason, one which had nothing 
to do with the pandemic. It marked the end of 
an era for Dr Dorothea Rüland. For four decades 
she has worked passionately and tirelessly for 
the cause of international academic exchange, 
most recently in her ten years serving as Sec-
retary General in our headquarters in Bonn. 
Dorothea Rüland has made a profound impres-
sion on the DAAD in her time here. Her achieve-
ments included setting in motion a comprehen-
sive process of reform in the organisation, along 
with instigating the reorganisation and expan-
sion of our international network. She initiated 
a range of certification processes, helped set up 
the Competence Centre for International Aca-
demic Collaborations (KIWi) to address matters 
of internationalisation, and recognised the po-
tential of digitalisation in transforming interna-
tional exchange at an early stage. In short, had 
it not been for Dorothea Rüland’s achievements, 
the DAAD would not be in the strong position it 
enjoys now. I would like to express my sincerest 
gratitude to Dr Rüland for everything she has 
done. I wish her successor, Dr Kai Sicks, all suc-
cess in the exciting role he is now stepping into.

I hope this report proves to be inspiring reading.

Kind regards,

Prof Dr Joybrato Mukherjee 
President

Bonn, April 2021
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Prof Dr Joybrato Mukherjee honours Dr Dorothea Rüland at her online farewell ceremony.

9

PReFACe





About us

1



The DAAD at a glance 

2020

DAAD headquarters in Bonn and a 
Government Liaison Office in Berlin

528,203
Followers of the 
DAAD’s  corporate social 
 media  channels 

68
DAAD Offices 
worldwide, including

50 
Information Centres 
and Information Points 
and

18 
Regional Offices

5
German Centres for 
 Research and Innovation 
(DWIH)

472
lectureships at  higher 
 education institutions 
abroad

Over 44 million
page views on the topic 
of  studying in Germany

549 million
euros, the DAAD’s 
 annual budget 
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42,299 
students from  Germany 
receiving funding to study 
abroad through the  Erasmus 
programme (from the 2018 
calls for proposals, which 
ran from 1 June 2018 to 31 
May 2020)

1,600,000
funded individuals 
from  Germany between 
1950 and 2020

1,090,000
funded individuals from 
 outside Germany between 
1950 and 2020

160
alumni associations 
around the world

111,114
funded students, 
 graduates and 
 researchers

As of: December 2020

20
interdisciplinary Centres 
for German and European 
Studies at higher education 
institutions abroad

32,780 
students enrolled in 
 German transnational 
 education programmes 
worldwide

5
Centres of Excellence 
worldwide

the DAAD At A glAnCe 2020
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oRgAnIsAtIon AnD PeoPle

The German Academic Exchange Service (DAAD) 
arose from a student initiative and was formally 
established in 1925. The DAAD is structured as a 
membership organisation to work with and on 
behalf of Germany’s higher education institutions 
and their student bodies. 242 higher education 
institutions and 105 student bodies were regis-
tered as members in 2020. These members elect 

the Executive Committee at a General Assembly. 
The office of DAAD President has been held since 
January 2020 by Prof Dr Joybrato Mukherjee, 
President of the University of Giessen. Dr Muriel 
Helbig, President of the Technische Hochschule 
Lübeck, serves as the DAAD’s Vice President. Dr 
Kai Sicks took up the post of Secretary Gener-
al of the DAAD in April 2021. He is supported by 
Deputy Secretaries General Christian Müller and 
Rudolf Boden.
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the DAAD’s stRUCtURe

Executive 
 Committee

President
Prof Dr Joybrato Mukherjee

Vice President
Dr Muriel Helbig

Representatives of higher 
education institutions and 

student body representatives, 
guest members

105 student bodies

Selection Committees

Board of 
Trustees

Representatives of the 
federal government, the 

federal states, higher 
education institutions 

and student bodies, the 
 General Assembly and 
research organisations

Head Office

secretary general 
Dr Kai Sicks

Deputy secretaries 
general 

Christian Müller 
Rudolf Boden

Regional offices and 
Information Centres/

Information Points

242 higher education institution members

general Assembly

As of: April 2021
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37,45137,451

DAAD funding recipients

Budget (figures in thousand €)

Established posts (headquarters, Regional Offices, Berlin Office)

Project and third-party-funded posts

Funding recipients from Germany
Total funding recipients

Funding recipients from abroad
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64,04764,047

105,886105,886

38,88338,883
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61,95661,956
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DAAD Strategy 2025: 
Supporting potentials, 

strengthening the academic 
network, providing expertise

When Prof Dr Joybrato Mukherjee took over the DAAD’s presidency the organisation adopted a new 
strategy. The strategy creates a framework for the DAADʼs activities in the period up to its centenary 
in 2025. In this interview, Prof Dr Mukherjee explains the main features of the DAADʼs new strategy.

Professor Mukherjee, why is now the right mo-
ment to refocus the DAADʼs strategy? To what ex-
tent does the new strategy represent continuity 
and what is changing? 
2020 was a year that broke with the past across all 
aspects of our lives, and it was no different for glob-
al academic cooperation. The Covid-19 pandemic 
brought the international mobility of students and 
teachers almost to a standstill. Yet this also acceler-
ated a trend whose outline had been growing clearer 
for some time already. Internationalisation must 
reinvent itself against the backdrop of a growing – 
and entirely justified – debate about sustainability. 
In future international exchange will no longer be 
principally transacted in the form of physical mobil-
ity. Indeed, mobility will be just one of many instru-
ments that make international networking and in-
tercultural experiences possible. It was a coincidence 
that we adopted our ʻStrategy 2025’ just as this 

challenging situation began. At that time there was 
no way we could have anticipated the extent of the 
changes that would follow, but we feel the Strategy 
equipped us well to deal with them. One innovation 
in ʻStrategy 2025’ is the way it embeds the DAAD’s 
activities in a political and social context and uses 
that context to inspire its key goals and aspirations. 
Let us look at an example. Working to increase the 
number of talented young people who take oppor-
tunities to gain experience in other countries and 
cultures is not an end in itself. Rather, that work 
should be seen as part of higher aspirations, such as 
promoting young people’s willingness and  ability 
to take up challenges as ʻglobal citizens’. It goes 
without saying that we remain committed to our 
core fields of activity such as promoting potentials 
around the world and strengthening the strategic 
academic network. There is definitely continuity in 
those areas. 

You have talked about how the existential chal-
lenges of the Anthropocene era demand atten-
tion from across the whole spectrum of politics 
and policy, and that includes the DAADʼs foreign 
academic policy as well. What does that mean in 
concrete terms?
The Anthropocene era has seen human beings be-
coming the determining, indeed dominating factor 

Prof Dr Joybrato Mukherjee 
DAAD President
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In Strategy 2025 the DAAD has set itself three goals: 

ReCognIse AnD sUPPoRt PotentIAls WoRlDWIDe 
The primary goal here is to provide scholarships to outstanding applicants 

from around the world that create opportunities for them to access excellent 
education and research, and to ensure that Germany maintains its leading position 

as a host country.

stRengthenIng the stRAtegIC ACADeMIC netWoRK 
The DAAD is helping higher education institutions to position themselves strategically 
in a global context. By fostering international partnerships and expert networking the 

DAAD is contributing to solving global challenges. Digitalisation increases the 
effectiveness and sustainability of global cooperation.

PRoVIDIng eXPeRtIse FoR InteRnAtIonAl RelAtIons 
Drawing on its unique knowledge of higher education systems around the 

world and developments in science and higher education policy, the DAAD supports 
higher education institutions and other partners in their work to become more 

international. As an advocate for academic freedom, the DAAD stands up for these 
principles through political dialogue and academic diplomacy.

The DAAD has identified three strategic fields of activity:

Promote excellence 
and broad perspec-

tives of education and 
science through inter-

national exchange

Enhance  international 
collaboration for 

the benefit of science, 
 industry and society.

Assume  global 
 responsibility 

and contribute 
to  development 

and peace.

1 2 3

DAAD stRAtegY 2025: sUPPoRtIng PotentIAls, stRengthenIng the ACADeMIC netWoRK, PRoVIDIng eXPeRtIse

17



in the geological and environmental development of 
our planet. Human activity dominates the life and 
survival chances of every living being – including 
humanity itself. This has never been seen before in 
the history of humankind and it means that each 
one of us now bears an unprecedented level of re-
sponsibility for the future of life on Earth. Science 
has a major role to play in ensuring that the basic 
needs of life are met and taking a stand so that peo-
ple can coexist and flourish together. Science can 
only accomplish this task if people across every con-
tinent can contribute to solving these global chal-
lenges. That is why issues such as the climate, health 
and sustainability are at the heart of our new strat-
egy and will be central to all we do over the next 
few years. This focus on finding solutions to global 
issues must also serve our foreign academic policy 
work as a funding organisation, advisory body and 
think tank.

When the Strategy 2025 was being drawn up, 
 Covid-19 was not yet the issue that dominated 
everyoneʼs minds. How did the pandemic change 
the core of the Strategy? 
In reality, the Strategy 2025 had been drawn up 
shortly before the pandemic was identified, so there 
is no direct connection to Covid-19. Nevertheless, 
these new circumstances have been an opportunity 
for the Strategy to demonstrate its validity. Thanks 
to its focus on academia’s responsibility for solving 
global challenges, the Strategy fitted effortlessly into 
the new conditions affecting the world. It has shown 

how much the DAAD’s international activities can 
benefit science, industry and society. One thing is 
certainly clearer now than it was at the beginning of 
2020: in future our work will increasingly take dig-
ital and hybrid forms. This applies to the DAAD’s 
in-house activities just as much as to our funding 
programmes. From creating virtual conferences to 
offering digital scholarships, we will need thor-
ough assessments of where we can remove the need 
for people to travel, particularly by air, yet without 
cutting down on international academic exchanges. 
This will be a major challenge, but it is one we have 
to face up to.

Both here in Germany and elsewhere in the world 
there is a trend towards disputing findings from 
scientific research on topics such as climate 
change or the pandemic. How should science re-
spond to this and what does the DAAD plan to do? 
This trend is very real and we will have to engage 
with it in a serious way. It is the expression of a 
complex trend in society. At the core of this trend is 
a deep-seated suspicion, not just of the ʻelites’, but 
also of demonstrable experts. In recent years we have 
seen how dangerous it is to postulate ʻalternative 
facts’. This can threaten the coherence of society and 
the credibility of the democratic polity. How should, 
how must science respond? First of all, there is no 
doubt that we need to get better at communicating 
and explaining ourselves. Science is not about being 
in possession of an irrevocable and universal truth. 
Rather, the distinctive characteristic of science is the 
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search for knowledge and causal connections between 
things. We are faced with a new kind of viral pan-
demic, one whose logic and causality we are trying to 
comprehend so that we can draw reasonable conclu-
sions about it. That in itself will make it even harder 
at times to communicate these principles. Never-
theless, we should never stop emphasising that only 
science can find the right answers. Some people also 
claim that science offers no more than a collection 
of different opinions. This is something we have to 
counter. Scientific facts are not opinions and using 
facts to assess the validity of information and to draw 
conclusions is not a matter of arbitrary belief, even if 
our conclusions are later refuted in the light of new 
facts. Essentially, we need society to recommit itself 
to the ideas of the Enlightenment and the scientific 
pursuit of truth. 

Cooperating with partner countries in challenging 
contexts is an important issue for you. How can the 
DAAD support its higher education institution mem-
bers in cooperations under these circumstances? 
What role does the DAAD intend to play in German 
ʻScience Diplomacy’?
International academic collaboration has changed 
rapidly since the beginning of the 21st century and 
the category of partner countries where the contexts 
are challenging has certainly increased. It is criti-
cally important that higher education institutions 
and research institutions assess existing or planned 
international cooperations. We want to help our 
higher education institution members analyse the 
opportunities and risks from academic cooperations 
where conditions are problematic and thereby enable 
the institutions to take decisions  autonomously. 
The legal and regulatory environments and chal-
lenges involved in such cases are varied and hetero-
geneous. Institutions must consider the general se-
curity conditions in a country, the rule of law, the 
potential for political interference in the work of ac-
ademics and also the essential freedom of teaching 
and research. We do not believe drawing clear ʻred 
lines’ would help us achieve our goals in this con-
text. Instead, what is needed is a set of criteria that 
make it possible to evaluate opportunities and risks 
from institutional and individual perspectives. Our 
Competence Centre for International Academic Col-
laborations (KIWi) has created a set of guidelines 
entitled ʻNo Red Lines – Academic Collaborations 
in Complex Environments’ (ʻKeine roten Linien: 

Wissenschaftskooperationen unter komplexen Rah-
menbedingungen’). The guidelines illustrate the 
challenges of international academic cooperation 
and raise awareness of existing risks, while also 
contrasting these considerations with the many 
chances and opportunities from international ac-
ademic exchange. The core of the ʻNo Red Lines’ 
guidelines is an analysis grid based on six crite-
ria. The grid gives higher education institutions a 
framework to help guide how they evaluate the stra-
tegic planning and implementation of international 
cooperations. I would like to emphasise one point in 
this context: the only way we can solve the chal-
lenges of the 21st century is for us to come together 
around the planet, a planet we inhabit and shape, 
yet also destroy, together. We must therefore ex-
pand international academic cooperation, even if 
that sometimes requires challenging negotiations. 

This is one of the key principles of ʻScience Diploma-
cy’, where the aim is to create and protect unrestrict-
ed spaces for scientific activity and exchange. De-
mocracies need science to function, so science must 
be promoted and cultivated. We see this as one of our 
central duties at the DAAD and, as the world’s larg-
est academic exchange organisation, we are ideally 
suited and well equipped to meet this challenge. 

You have said, ʻFor me, the DAAD is the Foreign 
 Office of German academia, the authority on for-
eign academic policy.’ What does that mean?
My choice of words was deliberately pointed and 
my point was this: all German higher education 
institutions and scientific organisations have 

DAAD stRAtegY 2025: sUPPoRtIng PotentIAls, stRengthenIng the ACADeMIC netWoRK, PRoVIDIng eXPeRtIse

19



international contacts and projects at their disposal 
that shape and sustain international cooperations. 
Without this diverse range of cooperations and net-
works, global science could not exist. Yet it is only 
the DAAD, the world’s largest funding organisation 
for academic exchange, that has a global network 
of Regional Offices and hundreds of Lektors, giv-
ing it a presence in over 100 countries. In this, it 
is similar to the Federal Foreign Office (AA) with 
its embassies and consulates. In future we want to 
increase our efforts to put our unique expertise at 
the disposal of the German public. In a world that 
increasingly bears the stamp of political divisions 
and nationalism, we want to contribute to foster-
ing mutual understanding and keeping channels 
of communication open. We also want to provide 
guidance to higher education and political figures 
on what is possible or advisable when working in 
challenging contexts. One thing is clear: there is 
no room here for wide-eyed naivety. The priority 
should be, rather, to be transparent about what our 
interests are and to act accordingly, while of course 
always being willing to find a balance. 

How can German higher education institutions 
benefit from that in the years ahead?
As I mentioned earlier, we set up the DAAD’s Com-
petence Centre for International Academic Collab-
orations (KIWi) in 2019 to carry out precisely this 

task. As well as offering country-specific infor-
mation, the Competence Centre provides German 
higher education institutions with advice on what 
they should consider when developing a coopera-
tion with a partner institution. This could be in the 
form of an individual conversation, web seminars 
and training events and even expert discussions and 
peer-to-peer events. The Competence Centre particu-
larly focuses on supporting partnerships with higher 
education institutions in challenging contexts. The 
key topics are security issues, legal and regulato-
ry environments and research cooperation projects. 
One of KIWi’s main objectives is to consolidate the 
rich store of experience in Germany’s higher educa-
tion institutions and scientific organisations and 
weave it together with institutional knowledge from 
the DAAD and its global network. In this as in other 
areas, the DAAD sees itself as a learning organisa-
tion and a platform for exchange and expanding 
knowledge. 

The DAAD has restructured its global presence in 
recent years. Looking ahead to 2025, in what ways 
will your Network become more important?
I have already emphasised the incredible impor-
tance of our Regional Offices. We see them as flag-
ships for German academia around the world and 
places where bilateral cooperation can emerge. 
Our Regional Offices are laboratories. They allow 
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us to develop new programmes, compare aspects 
of German science policy with those of our part-
ner countries, and form a shared understanding 
of what ʻScience Diplomacy’ means. In future the 
DAAD Network will be an even greater agent of 
change in foreign academic policy. One significant 
trend that contributes to this is that the majority of 
our Regional Offices are now responsible for more 
than one country. Cross-border jurisdictions expand 
the scope of action and make it possible to identify 
and address political and scientific trends across a 
larger geographical area. Digitalisation also makes 
it possible to work together continuously, even over 
long distances. Over the next few years we plan to 
connect our Regional Offices even more closely us-
ing virtual technologies, as well as providing an 
intensive online communication and training pro-
gramme to reinforce their connections to our head-
quarters in Bonn. 

Covid-19 has shown that digitalisation can un-
leash significant potential, such as in the form of 
online conferences. How is the DAAD positioning 
itself for the future in this regard, and what does 
it mean for internationalisation plans at higher 
education institutions and how the DAAD provides 
funding? 
We have been through a steep learning curve over 
the past year in terms of the opportunities offered 
by digital communication and cooperation. Much 
that once seemed unimaginable is now routine. We 
cannot assume that everything will go back to how 
it used to be once the pandemic is over. The new 
forms and structures have proved to be sustainable, 
resource efficient and effective at increasing partic-
ipation. The DAAD has delivered virtual conferenc-
es for well over a thousand participants. In the past 
that would have been impossible, both logistically 
and financially. When used in the right way, digi-
tal event formats allow for more communication 
among small groups and they create opportunities 
for everyone to actively share ideas. Nevertheless, 
we are also all aware how much the work we do 
together in a virtual space benefits from the con-
nections and networks that existed pre-Covid-19. 
If we want to develop relationships based on trust 
that can withstand crises, we will need to gather 
in the same physical space. In those spaces we can 
share informal moments and experience for our-
selves the contexts that our cooperation partners 

work in. Our motto will be: as much virtual ex-
change as possible, no more travel than necessary. 

Thanks to the quality of its higher education in-
stitutions, Germany remains attractive as a place 
to work and study for international talent, even 
during the Covid-19 crisis. You have said there is 
an opportunity there. What must higher education 
institutions, the DAAD and the government do to 
make the most of it? 
German higher education institutions have done 
a lot of things right over these recent challenging 
months. They managed to bring the large part 
of their teaching activities online in a very short 
time, all while maintaining the high quality of 
their teaching. With regard to research and in-
ternational cooperation, things have gone much 
better there than we might have feared. Germany’s 
higher education institutions have well-established 
international partnerships – often facilitated or in-
itiated through DAAD funding programmes – that 
enjoy high levels of mutual trust, and these rela-
tionships were especially valuable. This crisis has 
shown very clearly that our state-funded higher 
education institutions are exceptionally robust and 
resilient, particularly when compared to the high-
ly commercialised academic systems of countries 
such as the USA, the UK and Australia. In this un-
precedented crisis, this is a great  advantage.

www.daad.de/strategy-2025
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2010
A new era
Dr Dorothea Rüland succeeds Dr Christian Bode 
as Secretary General in October 2010. 

Promoting mobility and supporting higher 
 education strategies
The DAAD introduces its Programme to increase 
the mobility of students from German universities 
(PROMOS). The programme aims to boost the 
number of internationally mobile students and 
to give higher education institutions a tool to re-
inforce their own internationalisation strategies. 

2011
science without Borders
The DAAD becomes the official German partner 
for ʻScience without Borders’, a large-scale in-
ternationalisation programme introduced by the 
Brazilian government for students and doctoral 
candidates. The programme makes it possible for 
around 5,500 young Brazilian academics to devel-
op their knowledge and skills at a German higher 
education institution. 

2013
Focusing on International University Alliances
The DAAD’s ʻStrategic Partnerships and The-
matic Networks’ programme, funded by the 
Federal Ministry of Education and Research 
(BMBF), supports German higher education 
institutions with developing robust networks 
with leading universities and research institu-
tions abroad and helps raise their internation-
al profile. 

2013/2014
A joint view of transnational education
The opening of the Turkish-German University 
in Istanbul is a sign of the intensification of bi-
lateral academic relationships. The TDU is one 
of the DAAD’s largest transnational education 
projects. As a binational university it aspires 
to establish itself as a centre of international 
and intercultural encounters in teaching and 
research. 

Milestones from Dr Dorothea 
Rülandʼs time in office

Dr Dorothea Rüland is inaugurated as Secretary General of the 
DAAD; with her predecessor, Dr Christian Bode.

The campus of the Turkish-German University in the Beykoz 
district of Istanbul. The opening ceremony for the campus took 
place in 2020.

Dr Dorothea Rülandʼs decade as Secretary General made a profound impression on the DAAD’s 
work around the world. Here we review a selection of her most significant decisions, innovations 
and strategies. 
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2014/2015
Challenges
The DAAD and the Federal Foreign Office (AA) 
design the ʻLeadership for Syria’ special schol-
arship programme in response to the civil war 
in Syria. A total of 221 Syrian students receive 
grants for bachelor’s, master’s or doctoral de-
grees with funds from the Foreign Office and 
the state of North RhineWestphalia. ʻLeader-
ship for Syria’ scholarship holders also partici-
pate in an accompanying professional develop-
ment programme. 

2015
Students as influencers
The DAAD’s studieren weltweit – ERLEBE ES! cam-
paign puts students in the spotlight. Participants 
describe their experiences of studying abroad 
and reach young people where they like to gath-
er – on social media. 

Major reforms
Under Secretary General Dorothea Rüland, the 
DAAD repositions itself, consolidating its core 
activities into six departments. Each depart-
ment has a key procedural focus: Scholarships, 
Projects, Strategy, Communications, the Nation-
al Agency for EU Higher Education Cooperation 
and Central Administration. 

Focus on Africa
Thanks to scholarship funding, over 1,000 addi-
tional academic and leadership staff are able to 
gain master’s or doctoral degrees and support 
the region’s longterm political and economic 
development. 

Alumni meeting in tehran 
The political conditions in October 2015 permit the 
firstever alumni meeting in Iran. The patron of 
the event is the then Foreign Minister Frank-Walter 
Steinmeier, who officially opens the meeting and 
participates in a panel discussion at the Shahid 
Beheshti University in Tehran. Dorothea Rüland 
leads the German delegation, which also takes 
the opportunity to travel on to Isfahan and Perse-
polis. 

2015/2016
A commitment to integration 
A large influx of refugees poses a major chal-
lenge for German higher education institutions. 
The DAAD responds swiftly in the form of pro-
grammes to help refugees with the necessary 
skills, knowledge and qualifications to access 
higher education at a German university. The 
DAAD’s “Welcome” and “Integra” programmes 
are funded by the Federal Ministry of Education 
and Research (BMBF), with the state of North 
RhineWestphalia financing the “NRWege Path-
ways into Studying” programme. The courses 
help prepare refugees for university and sup-
port them while studying. Up to 10,000 people 
attend the courses each year. 

Dr Dorothea Rüland with refugee students.

Federal Minister for Education, Anja Karlizcek, at a studieren 
weltweit – ERLEBE ES! campaign event.

Alumni meeting in Tehran, Iran 2015.

MileStoneS froM Dr Dorothea rülanDʼS tiMe in office
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2016/2017
german and european studies
The DAAD’s network of 20 Centres for German 
and European Studies grows with the addition 
of the newly-formed DAAD-University of Cam-
bridge Research Hub for German Studies and 
the Centro de Estudos Europeus e Alemães in 
Porto Alegre. 

2017
Rethinking the DWIh network
The network of German Centres for Research 
and Innovation (DWIH) are strategically reposi-
tioned in partnership with the Federal Foreign 
Office (AA), the Alliance of Research Organisa-
tions and the DIHK and BDI business associa-
tions. The DAAD takes over central responsibil-
ity for the centres in Moscow, New Delhi, New 
York, São Paolo and Tokyo. 

Professional development for university 
 leaders from Africa and south-east Asia 
In the presence of 150 distinguished DIES alumni 
from Africa, South-East Asia and Latin America, 
Dorothea Rüland opens the jubilee event in Berlin 
to mark the tenth anniversary of the Internation-
al Deans’ Course. As part of the DIES Dialogue on 
Innovative Higher Education Strategies programme, 
coordinated in partnership between the DAAD 
and the German Rectors’ Conference (HRK), 
deans from Africa and South-East Asia develop 
their higher education management skills and 
knowledge through a training course delivered by 
Osnabrück University of Applied Sciences. 

new premises for the daadgalerie
The daadgalerie in Berlin has been a highprofile 
art and exhibition space since 1978. In 2017 the 
Artists-in-Berlin Program moves into new premis-
es in Berlin’s Kreuzberg district. For the first time 
in its history, the programme can present works 
across all four of its strands (art, film, literature 
and music) in one place.

The DAAD founds the DAAD Cambridge Research Hub for Ger-
man Studies in 2016. 

Dr Dorothea Rüland speaks at a DWIH panel discussion under 
the auspices of the 25th anniversary celebrations of the DAADʼs 
Moscow Regional Office.

The daadgalerie moves into its new premises in Kreuzberg, 
Berlin, 2017.

Tenth anniversary celebrations of the DIES-training course 
for the International Deans’ Course with DIES alumni and 
Dr  Dorothea Rüland.

DAAD ANNUAL REPORT  2020  ABOUT US

24



2018
certified quality
ISO certification confirms the high quality of 
the DAAD’s work and the professionalism of the 
world’s largest academic exchange funding or-
ganisation. 

2019
Working towards sustainability
The DAAD commences a project to strengthen 
institutional sustainability management, com-
mitting itself to working towards sustainability 
as an organisation. 

2019/2020
living digital internationalisation
The innovative approach to cooperation projects 
at the DAAD provides a boost to higher education 
systems in Germany and around the world and 
promotes the use of digital technologies to sup-
port exchanges. The DAAD is constantly moving 
core and support processes into the digital do-
main and expanding digital infrastructure for in-
ternational exchange. It also makes digitalisation 
an integral element of funding activities. 

2020
transnational education 
The opening of the German International Uni-
versity of Applied Sciences (GIU AS) in Cairo be-
gins the latest chapter in the history of creating 
successful binational higher education institu-
tions. Under the leadership of HTW Berlin and 

other higher education institutions this creates a 
presence for the universities of applied science 
model in Egypt.

Digitalisation programmes
The DAAD responds to many different challenges   
of digitalisation in a range of ways. Along with its  
International Mobility and Digital Cooperation (IMKD) 
programme, it creates the new International Pro-
gramme Digital (IP digital) and International Virtual 
Academic Collaboration (IVAC) programmes to ad-
vance the use of digital teaching and communica-
tion technologies and international cooperations. 
For international students, the My GUIDE portal 
opens the door to higher education in Germany and 
offers guidance and information in a digital form. 

Restructuring the DAAD’s global network 
The initial outcome of the restructuring of the 
DAAD’s global network is the opening of new Re-
gional Offices in Amman and Bogotá. The region-
al focus of existing Regional Offices in Jakarta, 
Mexico City, Moscow, Nairobi, New Delhi, New 
York and Warsaw was expanded. They are now 
responsible for Information Points (IP) not only 
in their respective countries but also in neigh-
bouring countries as well.

2021
Farewell 
On 27 January 2021 over 650 colleagues from 
Germany and abroad bid an online farewell to 
Secretary General Dorothea Rüland.

Prof Dr Joybrato Mukherjee and Dr Dorothea Rüland at Prof 
Mukherjeeʼs inauguration as DAAD President.

MileStoneS froM Dr Dorothea rülanDʼS tiMe in office
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Making a sustainable impact 
internally and externally

The world is facing many challenges, from advancing climate change to threats to health and the 
destruction of biodiversity. Education, science and international partnerships have key roles to play 
in finding solutions. The DAADʼs work as a funding organisation for international academic coopera-
tion puts it right at the interface of these challenges and sustainability is increasingly a major focus 
of its activities.

Sustainable development and overcoming global 
challenges are a key focus of the DAAD’s Strategy 
2025. By creating new funding initiatives the DAAD 
has given an additional boost to efforts around 
Sustainable Development Goals (SDGs). The prin-
ciple example of these initiatives is the call for 
applications to create ʻGlobal Centres’ in emerging 
and developing countries. The centres will focus 
on climate and the environment and on health 
and pandemic preparedness, with funding for 
these projects provided by the Federal Foreign Of-
fice (AA). The DAAD’s funding is explicitly target-
ing new and innovative formats for international 
higher education cooperation. The work of these 
projects must actively engage with the challenges 
of sustainability and protecting the environment.

Moreover, the DAAD is working intensively to 
make itself more sustainable as an organisation. 
The DAAD’s board has also implemented a project 
that brings colleagues together from across the 
whole of headquarters. Colleagues are working 
in teams, each one focusing on a specific issue to 
consolidate expertise for the key fields of activi-
ty in sustainability management. The teams are 
identifying opportunities for short and long-term 
change and drawing up specific measures. These 
will be combined with existing activities to devel-
op a sustainability programme for the DAAD. 

As the world’s largest funding organisation for aca-
demic exchange, supporting and facilitating mobil-
ity is a key issue. In consultation with higher educa-
tion institutions and funding bodies, the DAAD has 
developed new formats for funding virtual collabo-
ration as well as starting a dialogue around sustaina-
ble mobility and internationalisation. These process-
es have been accelerated by the Covid-19 pandemic. 
ʻPhysical mobility is a necessary condition for facil-
itating international collaboration and “joint knowl-
edge creation” in the sense of a global partnership 
for Sustainable Development Goals,’ explains Doro-
thea Rüland, who stepped down as Secretary Gener-
al of the DAAD in January 2021. ʻWe want to create 
forms of mobility that protect the climate, but with-
out putting the effectiveness of our programmes 
at risk. Indeed, it is precisely those programmes 
that allow us to make a substantial contribution to 
sustainability and climate protection.’ 
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DAAD ALUMNA: AMBASSADOR FOR SUSTAINABLE DEVELOPMENT GOALS

Durdana Prado Álvarez 

Ms Prado, what do sustainable development goals mean to you?
The SDGs give us a common compass with which we can address challenges and solve 

problems. That applies to all societies and countries equally. That is why I think the 2030 
Agenda and the SDGs are really relevant for every one of us.

You work with the 2030 Agenda professionally, as coordinator for the SDGs in 
your home state of Jalisco. What does that position involve?

My job is to raise awareness about the importance of the SDGs here in Jalisco. I am a 
kind of official advocate for them within the state government.

Of the 17 goals, are some more important than others for Mexico and for Jalisco?
All the SDGs are highly significant. In Mexico we can observe hunger, poverty, inequality, 

 social  injustice, gender inequality, problems of accountability and transparency, to name but a 
few. I see challenges related to all the SDGs. But I would say that Jalisco has been particularly 

 active on SDG 13, which concerns climate action.

Is that because you can already feel the effects of climate change?
Yes. Climate change is already creating all kinds of problems, such as water shortages which 
then cause difficulties for agriculture. The unsustainable use of natural resources is causing 

many people to move from the countryside to the city. That is why we are putting a lot of 
effort into mitigating climate change and adapting to its adverse impacts.

Durdana Prado Álvarez held a scholarship under the DAAD s̓ Development-
Related Postgraduate Courses (EPOS) programme. A DAAD Alumna, 
Durdana has been working as a coordinator for Agenda 2030 and 
Sustainable Development Goals at the Ministry of Planning and Citizen 
Participation in the Mexican state of Jalisco.

sUstAInABIlItY At the DAAD: stRAtegIC goAls

In its position paper ʻDAAD Perspectives: Sus-
tainability at the DAAD’, the DAAD has articulat-
ed strategic goals and specific measures to boost 
sustainability in its funding portfolio and in how 
it works as an organisation.

www.daad.de/epos-info 
www.daad.de/perspectives

Contribution of DAAD 
 programmes to Agenda 2030 

and the SDGs

Knowledge for sustainable 
development

Sustainability and long-term 
impacts of funding activities

Organisational sustainability 
management

MAKIng A sUstAInABle IMPACt InteRnAllY AnD eXteRnAllY
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DAAD President Prof Dr 
Joybrato Mukherjee with 
DAAD Vice President Dr 
Muriel Helbig (right) and 
Secretary General Dr Doro-
thea Rüland (left).

2020 at the DAAD – a year in review

1 JAnUARY 2020
Restructuring and 
expanding the net-
work of the DAAD’s 
regional offices
The DAAD’s Information Centre in Tunis 
begins its transformation into an official 
Regional Office. The grand openings of the 
Tunis Regional Office and of the Regional Of-
fices in Bogotá and Amman, which had been 
created in 2019, had to be delayed until 2021 
due to Covid19. These new Regional Offices 
are responsible for other countries in their 
respective regions. 

1 JAnUARY 2020
My GUIDE digital information portal for stu-
dents picks up speed
The My GUIDE portal enters full service after first 
going online in late December. It offers a tailored 
and personalised service to provide potential inter-
national students with comprehensive information 
on studying in Germany. My GUIDE helps students 
choose the right degree course and assists them with 
contacting their chosen higher education institu-
tions in Germany.

24 JAnUARY 2020
opening of the new campus at the turkish-german University
Chancellor Angela Merkel opens the new campus of the Turkish-German University (TDU) in 
Istanbul. The university is funded by the Federal Ministry of Education and Research (BMBF) 
and the DAAD, and is a lighthouse project of German-Turkish higher education cooperation. The 
TDU started teaching in the winter semester of 2013–2014, offering five degree programmes. The 
university has now grown to 3,000 students and offers 25 degree programmes. → See page 73.

13 FeBRUARY 2020
the new DAAD presidency – principles and priorities
In Berlin the new president of the DAAD, Prof Dr Joybrato Mukher-
jee, presents the areas he intends to prioritise in his presidency. In 
the presence of DAAD Vice President Dr Muriel Helbig and DAAD 
Secretary General Dr Dorothea Rüland, he identifies ʻdigitalisation, 
Europe and shared values’ as the key priorities for the next few years. 
Particularly during challenging times he stresses the importance of 
ʻsupporting researchers around the world and taking a stand for aca-
demic exchange and scientific freedom.’ 

27 FeBRUARY 2020
Presidential delegation offers a sign of 
hope for sudan
Following a state visit to Kenya, German Presi-
dent Frank-Walter Steinmeier and his delegation 
visit the German embassy in Khartoum on 27 
and 28 February. The delegation includes DAAD 
President Prof Dr Joybrato Mukherjee. In the 
garden of the ambassador’s residence, Isabell 
Mering, head of the Cairo Regional Office, DAAD 
Lektor Sarah Hamad and a select group of alum-
ni give a presentation on the work of the DAAD. 
Sudan falls within the Cairo Regional Office’s 
area of responsibility. 

 (L to R) 
Chancellor Merkel, 

President Erdogan, 
President of the Bundestag 

Rita Süssmuth, 
TDU Vice Chancellor 

Prof Dr Halil Akkanat.

FEBRUARY

JANUARY
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22 JUne 2020
DAAD strategy 2025
ʻOur ability to successfully fulfil our responsibilities is more closely linked 
than ever to the political conditions affecting internationalisation,’ says 
DAAD President Prof Dr Joybrato Mukherjee. The DAAD has identified 
three strategic fields of activity, which it presents on 22 June: ʻsupporting 
potentials worldwide, strengthening the strategic academic network and 
providing expertise for international relations’. These strategic fields of 
activity define the DAAD’s course for the next five years. They also address 
critical opportunities and challenges for the international strategies of 
higher education institutions and the science system in Germany up to 
the middle of the decade. Strategy 2025 takes a comprehensive view of so-
ciety that focuses on global cooperation and responsibility. This approach 
proved to be right in the light of the Covid-19 pandemic – international 
cooperation is indeed a key to overcoming the crisis. 

01 APRIl 2020
Major digitalisation  projects

Higher education institutions can 
now access support through the International 
Mobility and Digital Cooperation (IMKD) pro-
gramme to enhance their international profiles 
by using digital technologies to rethink teaching 
and student mobility. The projects create new 
forms of exchange that can be digitally integrat-
ed into teaching and administrative processes at 
higher education institutions. As of 1 April the 
programme is funding six higher education insti-
tutions. In the period up to 2023 they will receive 
around 13.5 million euros from Federal Ministry 
of Education and Research funds. 

Scholarship holders from Lebanon 
and  Syria in Beirut. 

JUNE

APRIL

03 APRIl 2020
A fresh start for hoPes in lebanon 
TheHigher and Further Education Opportunities 
and Perspectives for Syrians (HOPES) programme 
has supported around 1,026 students who have 
fled from Syria into neighbouring countries 
where they now live and need assistance. The 
HOPES project has been working in Egypt, Jordan, 
Turkey, Iraq and Lebanon. The DAAD has been 
working with partners including Campus France 
and NUFFIC in this project, which is funded by 
the EU. The partners continue their successful 
cooperation in April in the form of a new project, 
 HOPES-LEB, which is also funded by the EU. 

16 JUne 2020
supporting higher education cooperation 
with new digital programmes
The DAAD is intensifying its support for digital inter-
national higher education cooperation with two new 
programmes. On 16 June it issued a call for applications 
for its International Virtual Academic Collaboration (IVAC) 
programme, which supports teaching staff and high-
er education institutions with creating digital academic 
cooperations. International Programme Digital (IP Digital) 
commences on 22 July. The programme supports univer-
sities in a range of ways, including with digitalising exist-
ing degree programmes aimed at international students, 
particularly at master’s level. → See page 90.

2020 At the DAAD –  A  YeAR In ReVIeW

29



1–30 sePteMBeR 2020
tenth DAAD 
 ̒netzwerkkonferenz’ 
The 2020 ʻDAAD Netzwerkkonferenz’ takes place virtually and 
lasts for 30 days. The conference offers attendees the chance 
to attend presentations and webseminars, watch short films 

and book one-to-one conversations with repre-
sentatives from the DAADʼs internation-

al offices. The event brings attendees 
up-to-date on developments in high-

er education systems around the 
world, identifies points of contact 
for international higher education 
cooperations and shares ways to 

promote studying in Germany. One 
attendee says, ʻThe DAAD upclose 

and in person. Definitely keep doing 
this!’ → See page 120.

15 sePteMBeR 2020
Closing ceremony of the German-Russian Year 
At the end of the German-Russian Year for Cooperation in Higher Education and Re-
search, organised by the DAAD and German Centres for Research and Innovation, 
the Foreign Office honours 25 outstanding GermanRussian science projects at an 
event in Berlin. The German-Russian Year aimed to give new impetus to the many 
long-standing teaching and research relationships that exist between German 
and Russian higher education, research and educational institutions, and to bring 
these relationships to a wider audience. → See page 101.

01 oCtoBeR 2020
hybrid alumni meeting: 
ʻShaping europe – Strength-
ening europe: ideas for europeʼ
With almost 1,200 participants from across the 
EU, a major alumni meeting is held in hybrid 
form for the first time. DAAD alumni share their 
ideas for Europe in videos and through live chat. 
The key issues for the event are climate change 
and migration. → See page 129.

5–6 oCtoBeR 2020 
#movingtarget2020 conference 
on  digitalisation 
Under the auspices of Germany’s presidency of the 
EU Council, the DAAD organises its virtual ʻmoving 
target digitalisation: re-thinking global exchange 
in higher education’ conference. The conference 
provides opportunities for discussion between rep-
resentatives from the DAAD and higher education 
and international experts. The discussions focus on 
how to ensure academic excellence, boost diversi-
ty and foster inclusion in higher education, how to 
increase the attractiveness of the European Higher 
Education Area, and how to work together to re-
shape the future of global exchange. → See page 125. 

OCTOBER

L to R: Prof Dr Katharina Hölzle MBA, (Professor of IT 
 Entrepreneurship at the University of Potsdam), Dr Michael 
Meister (Federal Ministry of Education and Research), 
Dr Dorothea Rüland (DAAD), Prof Dr Oliver Günther (Presi-
dent of the University of Potsdam).

SEPTEMBER

09 JUlY 2020
german higher educa-
tion institutions join euro-
pean University Alliances
The EU Commission selects 24 European University 
Alliances in the second round. What is notable from 
Germany’s perspective is that 20 German higher 
education institutions are involved in the two dozen 
Alliances. DAAD President Prof Dr Joybrato Muk-
herjee praises the role played by higher education 
institutions saying, ʻEurope’s higher education insti-
tutions form its intellectual heart, not least because 
it is there that the European ideal is lived out in a 
very special way.’ → See page 93.

JULY
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10 noVeMBeR 2020
new secretary 

 General confirmed
The Executive Committee of 

the DAAD confirms Dr Kai Sicks 
as the DAAD’s new Secretary General. 

He will take office in April 2021.

6–7 oCtoBeR 2020
iSo certification confirmed
The German accreditation body, CERTQUA, confirms the DAAD’s ISO 
certification in the course of its second monitoring audit. This is further 
proof that the DAAD operates according to qualityassured processes 
and procedures through its quality management system.

oCtoBeR 2020
the DaaDʼs india regional office turns 60
With the creation of its New Delhi office in 
1960, the DAAD opened its first Regional Office 
outside Europe. Since then academic exchange 
between the two countries has grown continu-
ally. Today, the Regional Office promotes aca-
demic exchange between Germany and India, 
Bangladesh, Bhutan, Nepal and Sri Lanka. The 
office provides information on studying and 
research in Germany, offers advice on accessing 
funding and supports higher education insti-
tutions in the region and in Germany with es-
tablishing and consolidating cooperations and 
partnerships. Germany is a popular higher ed-
ucation destination: 25,000 students from  India 
were studying in Germany in 2020. 

09 noVeMBeR 2020
Virtual conference on climate research
The DAAD’s climapAfrica programme is funding postdoctoral research projects to de-
velop practical solutions to climate change in southern and western Africa. At the core 
of the programme are seven working groups, each focusing on a specific issue. The 
working groups bring together postdoctoral scholarship holders and African alumni of 
German funding initiatives with expertise in the field of climate research. The twoday 
virtual conference provides a forum for over 150 experts from many African countries, 
Europe, Asia and the USA. → See page 122.

NOVEMBER

Kloster Eberbach

20 oCtoBeR 2020 
Bonn Declaration on Freedom of 
 Scientific  research 
Germany joins other European countries and a number 
of scientific organisations to stand up for protecting the 
freedom of academic research, organised under the Ger-
man presidency of the EU Council. The ʻBonn Declara-
tion on Freedom of Scientific Research’ was instigated 
by the Ministerial Conference on the European Research 
Area (ERA) to reinforce scientific and academic free-
doms on 20 October 2020. Since then, many EU member 
states have added their signatures to the declaration. In 
a video message, DAAD President Prof Dr Joybrato Muk-
herjee emphasises why signing the declaration sends an 
important signal. The ʻEberbach Appeal’, issued in June 
2020 as a joint statement by the DAAD and its partners, 
drew attention to shared European values as a stabilising 
influence for higher education and research in Europe. 

www.daad.de/videobotschaft-forschungsfreiheit
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The DAAD set up new Regional Offices in Am-
man, Bogotá and Tunis in 2019 and 2020 to sup-
port the DAAD’s work at a regional level. There 
are now 18 Regional Offices with responsibility 
for a total of 54 countries. The ongoing restruc-
turing of the DAAD Network aims to bolster and 
expand existing regional structures.

The DAAD has a unique network of Regional Of-
fices, German Centres for Research and Innova-
tion, Information Centres, Information Points 
and Lektors in countries around the world. The 
Network allows the DAAD to monitor political, 
economic and higher education conditions in 
these countries, as well as providing a forum for 
communication with local partners. The DAAD 
shares this expertise, such as in the services it 
offers to German higher education institutions. 

The global pandemic in 2020 has seen a dra-
matic transformation in the work of institu-
tions that fund internationalisation activities 
work and redirected their activities into new ar-
eas. Despite these challenges, the DAAD’s struc-
tures around the world were well prepared. 
This was particularly important in a year of 
rapid and disruptive change.

The heads of the three new DAAD Regional Of-
fices give their assessments. These extracts are 
taken from the Regional Offices’ latest reports, 
which the DAAD publishes each year alongside 
its Annual Report.

AMMAn: hARD loCKDoWn AnD 
the IMPetUs to DIgItAlIse

Higher education institutions in Jordan are making 
a virtue of necessity during the early weeks of the 
crisis. They are implementing constructive changes 
to how they teach and using those changes strate-
gically. This includes reaching out to new student 
groups, such as those in employment or people with 
families for whom the flexibility of studying digi-
tally might be an advantage. For example, the Ger-
man Jordanian University, which is funded by the 
DAAD, is endeavouring to offer a digital or hybrid 
ʻtwin’ for all of its 30 bachelor’s and master’s degree 
programmes over the next few years. The universi-
ty’s aim is to raise its profile across the whole region 
as a digital higher education provider. 

The opening ceremony for our Amman Regional Office 
was planned for April, but due to the pandemic, we 
had to postpone it to 2021. The Jordan Regional Office’s 
area of responsibility includes the whole of Iraq and 
Lebanon. The Regional Office is holding online-only in-
formation events. These events used to be monthly but 
are now weekly to meet increasing demand. 

Benjamin Schmäling 
Head of the DAAD’s Amman Regional Office
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BogotÁ: VIRtUAl sUPPoRt AnD ADVICe FoR 
noRtheRn soUth AMeRICA

The Bogotá Regional Office is responsible for Co-
lombia, Ecuador, Peru and Venezuela, where the 
students and universities are experiencing the pan-
demic very differently. The need to digitalise in 
2020 caused considerable expense for the region’s 
higher education institutions. This hit public uni-
versities especially hard. The largest university in 
Colombia, the National University, lost a third of 
its master’s degree and doctoral students due to 
students pausing or even stopping their studies 
entirely. By contrast, student numbers at Ecuado-
rian higher education institutions dropped only 
slightly, despite only 37 per cent of households in 
Ecuador having access to the internet, according 
to UNICEF. Even though the majority of students 
in Peru have to live with inadequate digital infra-
structure, by September 2020 only 18.6 per cent of 
the country’s 995,000 students had dropped out of 
their degree programmes. 

The pandemic affected the work of the Regional Of-
fice, where the official opening had to be postponed 
to late January 2021 and take place in a hybrid for-
mat. Nevertheless, the office organised a large num-
ber of highly successful virtual activities. These in-
cluded office staff delivering 50 online ʻInfo Sessions’ 
to over 13,000 potential students from Columbia, 
Ecuador, Peru and Venezuela. 

tUnIs: hIgh leVels oF InteRest In DAAD 
seRVICes, DesPIte ChAllenges

The Tunis Regional Office looks after four coun-
tries that could not be more different from one 
another. There is the nominally socialist Republic 
of Algeria, the Kingdom of Morocco, the fledgling 
democratic state of Tunisia and Libya, a country 
torn apart by civil war. Tunisia’s higher educa-
tion institutions made great efforts to train their 
teaching staff for the challenges ahead and to ex-
pand their technical infrastructure to meet the new 
demands. One example of this was the platform to 
support digital teaching, set up by the Ministry of 
Higher Education and Scientific Research in part-
nership with the Virtual University of Tunis. In the 
summer, however, the Algerian Ministry of Higher 
Education announced that all future international 
academic cooperations would have to go through 
an approval process in order to stem increasing lev-
els of brain drain. Libya’s higher education sector 
suffered greatly due to the pandemic, to the extent 
that regular teaching became impossible after the 
spring of 2020.

The DAAD moved its services online. This  yielded 
some welcome side effects, with people from all 
four Maghreb countries participating in the digital 
events. Levels of interest in the region remain high.

Our Regional Office reports are available 
to read at: 

www.daad.de/aussenstellenberichte  
www.daad-jordan.org 
www.daad.co 
www.daad.tn 

Dr Martina Schulze 
Head of the DAAD’s Bogotá Regional Office

Dr Renate Dieterich 
Head of the DAAD’s Tunis Regional Office
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In Focus

2

International 
 exchange in times 

of Covid-19



What does ʻthe new normal’ 
mean for the DAADʼs 

core business – organising 
academic exchange?

The DAAD is the worldʼs largest academic exchange organisation, and by mid-March it was bracing 
itself for the huge wave that was rolling towards it. Thousands of students, academics and Lektors 
were staying at universities around the world and Covid-19 had left them stranded. Every one of 
them was facing a unique set of circumstances. The core business of the DAAD is to facilitate global 
exchange, so how could it adapt overnight to the demands of a pandemic?

ʻWhat matters is not where we have got to, but 
how we got here’, reflects Anke Stahl, almost six 
months after the first lockdown. That may sound 
relaxed, but it was certainly not like that in the 
spring of 2020. As head of division Project Poli-
cies, Research and Internationalisation, Anke 
Stahl was one of the DAAD’s executive staff who in 
a short period of time had to find solutions during 
the pandemic. 

When she casts her mind back to March 2020, 
Anke Stahl once again sees the ʻhuge wave of 
pressure’ that was rolling towards the DAAD. 
ʻIt was a feat of strength for all involved, a hugely 
complex task, particularly for the higher education 
institutions, too,’ is how Stahl describes it. ʻMy first 
thought was: This is going to affect everything 
the DAAD is and does.’ 

So she and her colleagues rolled up their sleeves 
and got on the phone round the clock, speak-
ing to the DAAD’s various sections and to higher 
education institutions in Germany and abroad. 
She was talking to government ministries whose 
funding commitments were always tied to out-
comes, yet the recipients of that funding were 
in no position to deliver those outcomes in the 
midst of a lockdown with no end in sight. 

All this could only be done collaboratively, in con-
stant discussions with the departments in charge 
of the various programmes. Stahl was also com-
municating regularly with the crisis management 
team that was coordinating day-to-day develop-
ments and had an overall view of the whole situa-
tion (see page 44). In this way, Stahl and her team 
could quickly find funding solutions for individu-
als and projects alike. These solutions were then 
shared with the recipients of DAAD funding and 
with member higher education institutions. 

ReAlloCAtIng FUnDs FoR DIgItAlIsAtIon

The guiding principle for project funding was 
seeking to ensure that higher education institu-
tions and grant recipients had a reliable frame-
work in which they could continue their work on 
their many different cooperation projects. ʻWhat 
helped us was being able to reach one  another 
online very quickly’, Anke Stahl recalls. The DAAD 
and its funding recipients soon adopted a range 
of digital technologies as standard practice, with 
video conferences playing a leading role. This 
allowed solutions using digital technology to 
emerge, and the solutions worked. 
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This was only possible because funding provid-
ers committed to finding unbureaucratic solu-
tions. ʻWe had to take each case on its own terms, 
especially where they concerned cancellations, as 
grants cannot actually be used to cover cancella-
tion expenses,’ Stahl explains. ʻHowever, we were 
quickly able to confirm to programme managers 
at higher education institutions that they could 
reallocate funds previously assigned to other pur-
poses so they could be used for digital infrastruc-
ture.’ This meant the institutions could finance the 
infrastructure they needed to deliver internation-
al teaching and research in the digital space. ʻIt 
helped us in our search for an answer to what the 
“new normal” would be,’ reflects Anke Stahl. 

QUAlItY tARgets FoR DIgItAl DegRee 
PRogRAMMes

Dr Alexander Au emphasises: ʻEvery crisis is an 
opportunity,’ he says. At the DAAD he and his team 
are responsible for the internationalisation pro-
grammes for German higher education institu-
tions. They are working with their international 
partners to develop new digital programmes. 
These were already in preparation in 2019, so 
they came just at the right time in 2020. The first 
future-oriented programme, International Mobility 
and Digital Cooperation (IMKD), went live back in 

2019, before the pandemic had begun. Two more 
went through high-pressure development dur-
ing the initial phase of the pandemic in 2020. 
The DAAD is supporting higher education insti-
tutions with digitalisation through three coordi-
nated programmes: International Mobility and Digi-
tal Cooperation (IMKD), IP Digital and International 
Virtual Academic Collaboration (IVAC). (See pages 
39, 85  and 90) ʻCovid19 has proved to be a huge 
incentive to modernise and digitalise,’ according 
to Au. ʻThere is a lot of activity in this field right 
now at an international level.’

The advantage of digital degree programmes is 
that students can study ʻlive’ or catch up on class-
es later. However, in the end, the same quali-
ty standards and regulations must apply as for 
what is offered in analogue form. ʻDigital degree 
formats can work well for all involved,’ Au notes. 
ʻHowever, issues such as student support, ex-
change opportunities and teaching quality must 
be as good as face-to-face degree programmes. 
What is most important is that digital degrees 
should be recognised as being of equal value. 
Someone who completes their bachelor’s de-
gree digitally should be just as well qualified as 
someone who does it in person. Otherwise they 
will not end up with the right qualification for 
a subsequent master’s degree course, be that in 
person or through another digital course.’ This 
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means that the quality of digital teaching will 
become a focus for higher education institutions 
and the DAAD’s funding in future. 

Even though the future will be more digital and 
more hybrid, Alexander Au takes a broader view: 
ʻWhat we have learned from Covid19 is that we 
can at least partly live without being able to travel, 
but that is certainly not true of personal encoun-
ters. So if you ask me whether digital event for-
mats will replace face-to-face events, my answer 
would be an unambiguous yes and no.’ 

FleXIBIlItY FoR InDIVIDUAl MoBIlItY 

ʻWe have not left anyone out in the rain,’ reflects 
Dr Christian Hülshörster as he looks back on a 
year of international mobility under Covid-19 
restrictions. At the DAAD, he is the head of the 
Scholarship Programmes Southern Hemisphere 
division. What mattered for the Scholarships de-
partment was finding the most effective solution 
for thousands of funding recipients in Germany 
and abroad, and to translate this solution into a 
set of rules as quickly as possible. 

The main focus in all this was, and still is, dialogue 
with funding recipients, transparency and constant 
adjustments to guidelines and service catalogues 
to meet new demands of the Covid-19 times. One 
example is how funding was developed in 2020 
for students starting or completing a period of 

study abroad virtually, a complete first for the 
department. Having digital elements in a degree 
programme will be just as much a part of the ʻnew 
normal’ as new ways of supporting funding recip-
ients and the online selection processes that were 
set up at very short notice (see page 61).

ʻProviding intensive support and looking in detail at 
individual cases was crucial to us,’ says Hülshörster, 
particularly with regard to travel restrictions during 
the first wave. ʻTelling someone they had to leave 
the country was not a decision we took lightly.’ 

The decisive element was being able to find fund-
ing solutions for individuals just as quickly as for 
projects. ʻThat meant we could bridge funding 
gaps almost in almost every case,’ he states. 

What has he taken away from the crisis? ʻEven 
though meeting others in person will remain 
very important and there will never be a replace-
ment for physically staying in another country, 
we have all got better at using digital technolo-
gies. That is something we will have to continue 
working on. The same goes for higher education 
institutions in Germany,’ observes Hülshörster. 
ʻOverall we have all learned a great deal about 
crisis management and communication during 
the crisis. Dialogue is always the key, not stick-
ing to rigid structures. The same applies to those 
 crazy times we lived through in lockdown.’
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Was Covid-19 a catalyst?

Digitalisation has long been high up the to-do list for higher education institutions and the DAAD. 
But it took the pandemic to give digitalisation a powerful boost to administration, teaching, research 
and even international exchange. 

There are times when a truly revolutionary de-
velopment is best illustrated by an apparently 
minor detail. Just one such detail was the DAAD’s 
switch to processing invoices in digital form at 
the very beginning of 2020. ʻIt was an extraor-
dinary stroke of luck,’ says Ralf Gandras, who is 
responsible for Finance and Controlling at the 
DAAD. ʻIf the bills had still been coming on pa-
per, it would have been very hard indeed for us 
to work from home.’ 

The DAAD’s programmes to promote digitalisa-
tion in German higher education institutions, 
which had already begun before the pandemic, 
also proved a great help. The pandemic rapidly 

accelerated these developments even further, 
spurring on digital transformations at the DAAD 
and in higher education institutions. ʻIt was a 
challenge to keep an overview of all the on-the-
spot decisions we made. That is why we set up 
a Digitalisation Task Force at the DAAD to pro-
mote the sharing of ideas and experience be-
tween divisions,’ says Alexander Knoth, head of 
the Digitalisation section at the DAAD.

DIAlogUe, InFoRMAtIon AnD tRAInIng

Overnight the DAAD had to help its employees 
make the almost complete switch from work-
ing at their desks to working from home. Major 
internal and external video conferences had to 
be arranged, additional laptops and software 
had to be provided, without losing sight of se-
curity and data protection. The sudden digital-
isation of established processes in the DAAD’s 
core activities raised many questions in col-
leagues’ discussions with one another. How can 
we provide support to scholarship holders just 
over the internet? What steps need to be taken 
for teaching and research to continue digitally? 
What does this mean for curricula and method-
ology? How can higher education institutions 
maintain and advance their internationalisa-
tion processes virtually? 
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seRVICes AnD gUIDelInes FoR hIgheR 
eDUCAtIon InstItUtIons

In its role as an organisation of German higher 
education institutions, the DAAD places particular 
emphasis on aggregating the different approach-
es taken by institutions to solve problems and 
presenting them in usable forms. ʻTo an extent 
we take it upon ourselves to look at these things 
systematically, working with the higher education 
institutions to assess what works well and what 
doesn’t,’ explains Stefan Bienefeld, head of the 
Transnational Education and Cooperation Pro-
grammes division at the DAAD. ʻThat way we can 
learn from them for our own programme designs 
and make recommendations to the institutions.’

The DAAD used a survey to identify where and 
how higher education institutions had developed 
ways of offering digital teaching. In addition 
to this, an online summary of frequently asked 
questions was quickly made available, along with 
studies and prognoses drawn from research into 
Covid19. The DAAD’s Competence Centre for 
International Academic Collaborations (KIWi) of-
fered a Covid-19 newsletter for higher education 
institutions to provide information on the health 
situation in key partner countries and to offer 
analyses of the effects of the pandemic on their 
higher education systems. A snap survey of inter-
national offices at higher education institutions 
confirmed the newsletter was proving useful. 

The International DAAD Academy (iDA) in turn 
worked closely with higher education institu-
tions to convert its services to digital forms. The 
priority topics for the new digital seminars in-
cluded questions of how to support and mentor 
international students and how to integrate the 
potential of working digitally into international-
isation strategies. Just two hours after they were 
first published, many of the webbased semi-
nars were already considerably over-booked. 

neW PRogRAMMes AnD FoRMAts

There was a pressing need to deliver new pro-
grammes and formats. ʻProviding digital teach-
ing is more than just a technical challenge. It 

requires specific competencies that have to be 
taught and learned. There is still much do to, but 
over the past year we have made great strides in 
Germany,’ reports Jan Kercher, an expert in ex-
ternal studies at the DAAD. 

MARKetIng AnD CoMMUnICAtIon

Even during a pandemic it is important for German 
higher education institutions to reach international 
students and convince them to study in Germany. 
There was no let-up in the high levels of demand 
for opportunities to study in Germany, though now 
these inquires largely had to be handled digitally. 

The Marketing division had been well posi-
tioned in this regard for a long time and were 
able to draw on established procedures. The 
DAAD’s My Guide portal had already given a 
boost to its services for prospective internation-
al students. The portal went online in late 2019 
and can be accessed both by students investigat-
ing or preparing to study and by higher educa-
tion institutions. My GUIDE now allows prospec-
tive international students to choose suitable 
higher education institutions and send personal-
ised inquiries directly to the institutions, all with 
only a few clicks of a mouse (see page 68).

The DAAD has offered online virtual fairs and 
events through its international higher education 
marketing activities for several years and it was 
able to expand its range of services rapidly. Dr 
Ursula Egyptien, head of the Marketing division 
and the GATEGermany office identified a positive 
trend in 2020: ʻThere was a substantial increase in 
the willingness of students, researchers and high-
er education institutions to work digitally.’

Her division issued a special Covid-19 edition of its 
marketing newsletter right at the start of the pan-
demic. The newsletter explained to higher educa-
tion institutions how they could use digital technolo-
gies to build up and maintain personal contact with 
prospective international students, as well as how 
they could use videos filmed on their own smart-
phones as part of their marketing activities. The 
DAAD’s online presentation service, which allows 
higher education institutions to hold web seminars 
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with their international target audiences, were 
hugely popular. Many institutions also took advan-
tage of virtual trade fairs where groups of between 
10 and 20 institutions promote their courses and op-
portunities. The virtual fairs also allow attendees to 
participate interactively in a wide range of ways. 

The ʻStudy in Germany Virtual Fair – Latin Amer-
ica’, held in May 2020, was an example of the ben-
efits of a virtual format. 20 German higher edu-
cation institutions gave presentations to the fair’s 
roughly 5,000 attendees. As Egyptien explains, ʻThe 
great advantage of virtual formats is in how far 
they can reach. We could communicate with pro-
spective students from all over Latin America.’

VIRtUAl eVents

2020 has shown how digital tools can enable the 
DAAD and higher education institutions to com-
pletely rethink and reorganise their conferences 
and how they teach. These tools make it possible 
to hold global conferences without attendees hav-
ing to travel hundreds of thousands of kilometres. 
This not only saves CO2 emissions, but also long 
and complicated journeys. This phenomenon of 
increased reach was confirmed in other activities, 
from marketing Germany as a study and research 
location to the many virtual event formats offered 
by the DAAD. Event organisers registered large 

numbers of attendees, such as at the ʻLeiterta-
gung’ conference for heads of international offic-
es (see pp. 133 ff.), the virtual ʻNetzwerkkonferenz’ 
(see pp. 120 ff.) and the hybrid Alumni meeting in 
Berlin (see pp. 129 ff.). Nevertheless, despite the 
many advantages, the digital world also presents 
new challenges. How do you create opportuni-
ties for impromptu conversations during a coffee 
break, for example? Which formats work digi-
tally and which don’t? Some things are obvious: 
talks and panel discussions must be much short-
er or participants will soon click off elsewhere. 
It is also important that every stage of using the 
virtual conference platform is clearly communi-
cated, from registration through to departure. It 
is also clear that virtual conferences require just 
as much preparation as conventional in-person 
events of the kind that are well-established and 
successful in academic circles. 

One major advantage of virtual events is being 
able to access recordings of live streams and 
keynotes both during and after the conference. 
This was also the case for contributions to the 
hybrid ʻMoving target digitalisation: rethinking 
global exchange in higher education’ confer-
ence that the DAAD staged in Berlin. But for all 
the enthusiasm for digital event formats, there 
is still a great desire to meet others in person, a 
desire that is growing with each successive day 
of working from home.
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THREE QUESTIONS FOR

sascha nöthen

Head of the DAADʼs IT division and section Digital Workplace.

How do you enable 1,000 colleagues to start working remotely overnight?

Even before Covid-19 the DAAD was already well set up for remote working: Remote 
desktops had already been established as practical and secure options for about 

30 per cent of our colleagues, and there were proven organisational guidelines that included 
working without a laptop. During the first lockdown almost all our employees were 

required at very short notice to be able to work remotely, so these preparations fortunately 
proved an excellent foundation to build on.

Acquiring hundreds of additional laptops for work use was a challenge, as was converting 
workplaces and ensuring the necessary infrastructure components were in place. These 

included providing a secure, private VPN for communications, remote desktops, firewalls 
and also ensuring there was enough bandwidth for large numbers of colleagues 

to work remotely at the same time.

One interim solution was to use ʻremote desktops’. These were originally supposed to 
be replaced by a new VPN system with a ʻtoken’ (an authentication key) as a way to 

facilitate remote working. However, the remote desktop infrastructure was still available 
and we were able to reactivate it and expand it with the help of additional licences and 
server resources. It was only by making temporary use of both of these options that we 

could create a workaround which allowed the majority of our employees to work remotely. 
We were in a very favourable position indeed.

What obstacles and difficulties did you encounter?

It was no mean feat to acquire the devices and licences we needed at short notice, 
and at a time when every business and organisation was trying to augment its capacity 
for remote working. Setting up and providing hundreds of new laptops in the shortest 

possible time was a remarkable feat of strength. Even now, adapting our network 
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infrastructure to the new demands of many employees working remotely at the same time 
still takes a good deal of work.

However, for all the challenges we faced, I never felt that we were trying to overcome 
an insurmountable obstacle. Everyone involved was totally goal-orientated and 

cooperative, playing their part in supporting and driving forward the measures we had to 
take, from the board of directors, the information security officer and data protection 
manager to the works council and purchasing office and every individual colleague.

What are your goals for 2021 and why?

Much of the activity planned for the IT division concerns the further expansion 
of digital communication and cooperation. Every one of the DAAD’s business units 

communicates over the internet with its partners and contacts around the world. 
For that reason we are working on new online services to make this form of working 
easier. Even before the pandemic the DAAD was taking advantage of the potential of 
established cloud services. However, the fact that we collaborate with many different 

partners means that there is always a need to test new services and make them available 
securely. The central priority in all this is therefore to continually optimise IT 

security in order to protect the DAAD from cyber threats.

One particularly complex challenge will be the planned close integration of the DAAD’s 
global network into IT services at headquarters. The IT structures that have grown 

up across our various Regional Offices are very disparate and the different legal and 
regulatory environments will also require careful consideration.

Though not primarily of a technical nature, one major challenge associated 
with how IT is employed at the DAAD is to do with the organisational and 

structural changes that arise from it. The Covid-19 pandemic has only accelerated 
the pace of technological development and the range of applications for digital 
technologies. The importance of IT in business processes is also increasing, as is 

the number of requests from faculties for wider use of modern digital technologies. 
For me there is therefore a particular challenge in setting up change management 

processes that give equal consideration to what can be achieved technically and to 
the legal and regulatory structures of the organisation. 

Whatever comes, we are ready and well prepared so that the DAAD can move 
forward digitally, now and in future.
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Professional structures 
and a cool head

In this interview the DAAD’s crisis manager, Dr Frens Stöckel, describes how the organisation got on 
top of the Covid-19 crisis, the role of the crisis management team and why a hotline to the Federal 
Foreign Office (AA) is a good thing. 

Back in early 2020 there were thousands of schol-
arship holders and students on DAAD programmes 
in Germany and around the world. Connecting 
people and higher education institutions is part of 
the DAADʼs DNA. Then the virus forced the world 
into lockdown. How did the DAAD overcome this 
challenge? 
We caught the first wave well because we were well 
prepared on the one hand, and on the other, we were 
getting precise local information from our global 
network. This means we could follow developments 
in China, Iran and Italy where Covid-19 cases first 
occurred in large numbers and implement the nec-
essary measures at an early stage. By modernising 
and professionalising our crisis management sys-
tems in 2019 we had laid a key foundation and we 
were fortunate to have played out a range of scenari-
os during a training session in early 2020 shortly 
before the pandemic began.

Who is on the crisis management team?
The crisis management team includes represent-
atives of all the relevant DAAD departments and 
executive staff as well as from the works council. 
There is a core of 15 members, and that number can 
be increased to up to 35, depending on the need. The 
crisis management team met for the first time in late 
February 2020. At that time there were only a few 
isolated cases in Germany. 

What was your approach?
What was important for us was getting hold of reli-
able information, assessing it and preparing it for 
the board of directors. During the critical phase in 
March and April we were meeting every day at 9 
a.m. to discuss information and possible next steps. 
I then presented these to the board of directors who 
held a virtual discussion at 10. This mechanism al-
lowed the DAAD to swiftly decide priorities, take de-
cisions, implement measures and make adjustments 
where necessary. 

The DAAD had to decide early on whether or not to 
call back its employees and scholarship holders. 
How did you handle this?
We decided that on a case-by-case basis, taking into 
consideration the local conditions, how politicians 
were dealing with the pandemic and the capacity of 

Dr Frens Stöckel 
2020 DAAD Crisis Manager
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the healthcare system. The assessments coming from 
the Crisis Response Centre at the Federal Foreign Of-
fice (AA) and German embassies abroad were hugely 
important to us. The decision on whether to tell our 
funding recipients to return home was never an easy 
one, even though funding agreements make provi-
sion for it. Any such decision could have an impact 
on a person’s long-term academic plans. On the oth-
er hand, there is our duty of care. We weighed the 
two up with great care. 

Could you tell us more about that?
When in doubt, we considered whether the funding 
recipient was just studying on a short-term grant 
in China or Columbia or if they had been working 
there for years as a Lektor and had built up a life in 
that country. In the later stages of the first wave the 
board of directors left the decision up to many fund-
ing recipients. I feel that was the right thing to do, 
but it was brave, too, as that decision can prompt 
other questions such as whether these people are still 
covered by health insurance. 

Were there any critical situations? 
The initiative by the Federal Foreign Office (AA) to 
bring people back only applied to tourists at first. 
We had to draw their attention to the plight of our 
funding recipients. Overall, our work in partnership 
with the Federal Foreign Office was outstanding. 
The mutual hotline really did prove its worth. 

Were you able to fly out everyone you wanted 
to bring back?
No. Some of our funding recipients were carrying 
out research in the hinterland of the Congo river. 
In their case, we checked up on them regularly. 
There was another student in a similar position 

near Wuhan. She had gone to a monastery during 
the holidays to practise kung-fu. But then she was 
called home. However, she didn’t make it to the 
airport because the roads were closed. In the end, 
she felt leaving the monastery was riskier than 
staying in an isolated location. 

The crisis management team is also responsible 
for internal processes. Overnight the DAAD’s em-
ployees swapped their desks in the office for a ta-
ble at home. How did they react? 
Digital tools were crucial to us. We had to expand 
our IT infrastructure. That meant dealing with 
data protection issues, issuing laptops to employees 
and arranging complex security measures. In terms 
of occupational health and safety, we followed the 
guidelines of the federal states. That all worked very 
well. Transparent communication over the Intranet 
was crucial to that success.

The pandemic has required many decisions to be 
made at the same time. How did you deal with this? 
During a crisis there is a good deal of speculation 
and you receive contradictory information. That 
makes it all the more important to stay calm and 
keep a cool head. There are times, of course, when 
your nerves are raw, but we made a lot of good deci-
sions. The key for me was an interaction between the 
board of directors and the crisis management team 
that rested on trust. This puts us in a good position 
for similar situations in the future.
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Art enriches life

The pandemic scuppered the plans of the Artists-in-Berlin Program. Yet it still opened up opportuni-
ties to take art in new directions. DAAD fellows Niq Mhlongo and Fariba Vafi reveal how artists expe-
rienced the crisis. 

While the lockdown prevented some artists from 
leaving Berlin, others were unable to travel to 
the city. Over the course of several weeks the Art-
ists-in-Berlin Program (BKP) worked with local au-
thorities to find solutions. ʻArtists in residence 
programmes can withstand a pandemic. If art-
ists have to go into quarantine when they arrive, 
we can ensure they are well provided-for,’ says 
Silvia Fehrmann, the head of the programme. 
One reason why this and other challenges like it 
were no match for her team was that the infra-
structure of the programme had already been 
working excellently for years. 

The daadgalerie also closed during the first 
lockdown. When a cautious reopening of the 
business of staging exhibitions became possi-
ble in May 2020, the Artists-in-Berlin Program 
invited its Fellows to use the gallery as a project 
space. The outcomes included Lithuanian-born 
artist Ieva Epnere’s August installation drawing 
on fragments of memory, as well as two films 
from the Chinese artist Hao Jingban’s Beijing 
Ballroom project. 

It was even more uplifting for artists and audi-
ences alike to see the 11th Berlin Biennale for 

Contemporary Art taking place, one of the few 
cultural events to do so anywhere in the world. 
The daadgalerie served as one of four exhibition 
spaces for the city in 2020, with shows including 
installations by BKP fellow Osías Yanov. 

In 2020 the Federal Foreign Office (AA) and the 
Goethe-Institut set up the ʻInternational Relief 
Fund for Organisations in Culture and Education’. 
The Artists-in-Berlin Program participated in the 
Fund’s work by assisting a number of projects. 
ʻWe asked alumni for their suggestions and select-
ed 12 projects,’ says Silvia Fehrmann. One such 
was the Beirut DC filmmakers collective, which 
has been able to expand its Aflamuna streaming 
platform. Funds from the Federal Foreign Office 
(AA) are being used to support the development 
projects that work in Covid-compliant ways.

The Relief Fund is absolutely essential, as cre-
ative artists are among those most painfully hit 
by the pandemic, yet at the same time they are 
needed so urgently. In Silvia Fehrmann’s words, 
ʻThe crisis reveals how greatly our lives are en-
riched by encounters with artists.’ 

www.berliner-kuenstlerprogramm.de/en
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THREE QUESTIONS FOR

Niq Mhlongo
ʻArt is medicine for the soul’

The New York Times has called him one of the most irreverent voices of South Africa’s 
post-apartheid literary scene. In February 2020 Niq Mhlongo began a one-year resi-
dency at the Artists-in-Berlin Program. 

You arrived in Berlin in February and in no time at all, you were under 
lockdown. What was  your experience of it?

At first I found it quite frightening. I can’t speak German so I had no way of gauging others’ 
reactions. I was watching people panic buying and I thought, shit, they know more than I do! 

The news coming from home was rarely good, either. There is a lot of poverty and injustice 
in South Africa. Covid-19 is just making those problems worse.

How important is art during difficult times like a pandemic? 
By listening to music, looking at a picture or reading a book, art gives us a break from 

poverty and pandemics. If art is medicine for the soul, we artists are therapists, educators 
and entertainers all in one.

How are you using your time during the pandemic? 
Berlin is an amazing, friendly city. I can go for a walk through the city at any time of day 

or night, and not feel fear. I can watch what’s going on and talk to people: that’s why when 
I leave, I’ll be taking a suitcase full of ideas with me.
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fariba Vafi
‘Rescue vessel’

The structures and emotions that Fariba Vafi explores in her stories are almost always 
political. In her essay for the Berliner Tagesspiegel newspaper, the Iranian writer and 
fellow of the Artists-in-Berlin Program describes the arrival of the virus in Iran in the 
spring of 2020. An extract. 

The Coronavirus creeps into our land stealthily, noiselessly, secretly. Winter draws to 
an end. When I hear the doorbell ring I open up and see my nephew coming up the stairs, 
 laden with boxes and crates full of food and dried flatbreads. ʻI’m going into quarantine 

 today,’ he says. ʻYou have to do it too.’ 

(…)

Two weeks late, the state news officially reports that the virus has appeared in the holy city of 
Qom. Over the years we have learned to join the dots for ourselves from official reports. In a 

society where the truth is always veiled and only the lies told by our leaders and the official me-
dia show their faces, we have been turned into pathologically mistrustful pessimists. We never 
believe what we hear. We cannot tell where the truth is and how much of it we are even being 

allowed to see. For me, mistrust is more dangerous than any virus. A virus will be gone one day. 
Mistrust abides. It infects people’s spirit and their souls. No vaccine in the world can do any-

thing about it. It is usually accompanied by chronic depression, spiritual bewilderment,  feeling 
totally adrift. As time goes by, a young generation is growing up in this land of suspicion, 

a  generation who will not trust anything in this life or in this world.

www.tagesspiegel.de/politik/was-corona-fuer-die-menschen-im-iran-bedeutet-
wir-glauben-nie-was-wir-hoeren/25750076.html

Fariba Vafi, 
Fellow of the Artists-in-Berlin Program. 
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From Beijing to Brazil: 
Covid-19 experiences from around 

the DAAD world 

loCAl ERASMUS+ InItIAtIVes 

A chance to get up close and personal, despite 
being protected from the knees up by an inflat-
ed plastic bubble and always observing social 
distancing rules. It turned out that students 
from Germany and around the world could have 
a great time even during a pandemic, as was 
shown by the 120 voluntary teams across Ger-
many who participated in local Erasmus+ initia-
tives (LEIs) during 2020. Hochschule Stralsund’s 
LEI team even hosted a ʻbubble soccer’ football 
tournament over the summer, complete with 
real goalposts. 

Members of local Erasmus+ initiatives have been 
providing support and advice at German higher 
education institutions for 30 years. They make 
a significant contribution to the fact that every 
year, more German students choose to spend 

time studying abroad, and they also help visiting 
students settle in at higher education institu-
tions in Germany. The teams’ work in these ar-
eas includes holding information events about 
studying with Erasmus+ and internships abroad, 
as well as running language cafés, holding in-
ternational evenings, and leading city tours and 
day trips to the European Parliament. 

Even during the pandemic they managed to de-
liver a range of initiatives to stay in touch with 
international students and support them through 
a challenging time. In summer, for example, they 
concentrated their support on small group activ-
ities such as walking tours. However, they moved 
the majority of their work online, offering yoga, 
games, film screenings and pub quizzes.

www.eu.daad.de/lei

Socially-distanced Bubble Soccer tournament, hosted by Hochschule Stralsund’s LEI team.
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‘teAtIMe ACRoss the AtlAntIC’

By March of last year, when New York was al-
ready suffering from rapidly increasing num-
bers of Covid-19 cases, DAAD teams in the 
USA, Canada and Bonn held a weekly Zoom 
chat. They called it ʻTeatime across the Atlan-
tic’. So what made this any different? ʻThe point 
of these was not to talk about our programmes, 
but to strengthen cohesion between us all,’ ex-
plains Michaela Gottschling, team leader for 
the RISE programme (Research Internships in 
Science and Engineering) in the North America 
section. No fewer than two dozen colleagues 
would meet to talk about how Covid-19 was 
affecting them, to celebrate birthdays and 
Christmas together online or to discuss the 
Black Lives Matter movement and the US presi-
dential election. 

It helped them gain a much better understand-
ing of what the crisis meant for others. Michae-
la Gottschling describes how she ʻfound it really 
touching, especially during those early weeks. 
We were all reassuring each other that we were 
thinking of them and that we should all look out 
for each other. We could often hear ambulance 
sirens during the Zoom meetings, as one of our 
colleagues lives right next to a hospital. That 
brought home to me the scale of the Covid-19 
problem in the USA. That was something the 
media had not been able to convey.’ 

As time went on the weekly gatherings gave 
rise to monthly tea parties where work-related 
matters were sometimes discussed. ʻGood can 
come out of a crisis, and our tea parties are a 

positive outcome of the pandemic,’ says Michae-
la Gottschling. ʻThey have brought us closer as a 
team and we have developed a community spirit 
that we did not have before.’

www.daad.de/rise/en

InVestIng In InFRAstRUCtURe 
FoR DIgItAlIsAtIon

Petra Greiner has coordinated Reutlingen Uni-
versity’s involvement in the HAW.International 
programme since October 2019 higher educa-
tion institutions can access funding in various 
ways through the programme, which supports 
universities of applied sciences to become more 
international. 

In 2020 Reutlingen University had planned 18 
study trips to or from partner higher education 
institutions in countries from Mexico to Indo-
nesia. Students complete half of their Interna-
tional Management bachelor’s degree courses at 
partner institutions, where they also gain prac-
tical experience with local businesses. ʻI loved 
how flexible the DAAD was,’ Petra Greiner says. 
ʻIt allowed us to move the programmes online 
whenever we needed to and to invest the funds 
we released in our digitalisation infrastructure. 
This flexibility made it possible for us to make 
critical investments quickly.’

www.daad.de/haw-en

Petra Greiner 
Study programme coordinator at Reutlingen University.
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DeVeloPIng An AntI-CoVID-19 sURFACe. 

Dr Heechae Choi is a fellow of the Make Our 
Planet Great Again – German Research Initiative 
(MOPGA-GRI) at the University of Cologne. The 
Korean scientist is carrying out research into 
surface materials for renewable energy pro-
duction using hydrogen and sunlight to develop 
solutions for climate change. However, his ex-
periments also revealed that titanium oxide can 
kill coronaviruses. 

ʻThe other materials that can do it normally 
need sunlight to work. Titanium oxide doesn’t 
need sunlight to work,’ Choi explains. That 
makes it suitable for indoor applications such 
as hospitals. 

Heechae Choi is showing what science is capable 
of. He even asked a doctor friend of his in Korea 
to test the effect of his titanium oxide coating. 
Research really does know no bounds. 

www.daad.de/mopga-gri-en

FIghtIng the PAnDeMIC In ChInA 

China was the first country to identify the out-
break of Covid-19. In late January 2020 the 
Chinese city of Wuhan was the first city in the 
world to impose a lockdown due to Covid-19. 
The authorities in other towns and villages im-
posed stringent restrictions on travel and res-
idents leaving their homes. China did manage 
to bring the epidemic under control within its 
borders, regardless of events elsewhere around 
the world. However, it took strict quarantine 

measures, the rigorous use of surveillance 
cameras and monitoring of location data from 
mobile phones, countless monitors on neigh-
bourhood committees and a ban on foreigners 
entering the country after March. 

ʻThe Chinese government considers itself a 
model of how to fight a pandemic,’ observes 
Ruth Schimanowski, head of the DAAD Region-
al Office in Beijing. ʻIf 12 people tested positive 
today in a city like Qingdao, which has nine 
million inhabitants, the government would 
have the whole city tested. Whole residential 
districts are declared at-risk areas due to a sin-
gle case,’ Schimanowski reports. Even today 
wearing a mask remains compulsory in many 
places.

This tough approach might put many Germans 
off. ʻFor those of us in here in China, it was dis-
concerting that Germans did not start wearing 
masks everywhere immediately,’ she notes. 

Her duties as the head of the Regional Office 
include identifying which rules apply in which 
parts of the country (not to mention storing 
the possessions of some DAAD funding recip-
ients in the office after they had to leave the 
country). ʻChina was the first country where 
the DAAD issued an explicit call for people to 
leave the country right at the beginning of Feb-
ruary.’ Schimanowski reflects, ʻIn many ways 
we were pioneers, a test lab for protection 
measures.’ 

Dr Heechae Choi 
MOPGA-GRI Fellow at the University of Cologne.

Ruth Schimanowski 
Head of the DAAD Beijing Regional Office.
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China slowly began to open up again in August 
2020. Some DAAD Lektors were allowed to re-
turn, though under tight safety measures such 
as two weeks’ quarantine in complete isolation. 
Looking back at the beginning of the pandemic, 
Schimanowski relates, how ʻWe stayed in hiber-
nation in early 2020, then we extended the New 
Year celebrations and gradually ramped up our 
operations here in the office, though now in a 
more digital and flexible way. Most of all we 
were anxious, worried and concerned without 
anyone we knew being sick with the coronavi-
rus. In retrospect the Covid-19 outbreak was 
not really all that dramatic for us in Beijing. We 
were a long way away from conditions like those 
in Wuhan.’ 

A DAAD leKtoR In BRAZIl DURIng the PAnDeMIC

No-one cancels carnival in Brazil. But two 
weeks later word went around that the country 
was going into lockdown on Monday. Dr Paul 
Voerkel, his wife and their three children found 
themselves confined to their flat in Petropo-
lis, a city that was once the summer capital of 
Brazil’s emperors. It is close to Rio de Janei-
ro and its 12 million inhabitants. ʻWe were not 

expecting it,’ says the DAAD Lektor, who pro-
vides professional support to the other seven 
DAAD guest lecturers in Brazil. 

Despite everything, they stayed relaxed. They 
were not really afraid of getting infected. ʻWe are 
privileged with our salaries here in Brazil and we 
find ourselves in a more comfortable situation 
than most of the locals,’ Voerkel says. However, 
the demands at work were very different. ʻWe 
had to switch to online teaching very quickly. 
That was a big challenge, but it all worked well in 
the end,’ relates the teacher of German, who has 
trained future teachers in Brazil. 

Dr Paul Voerkel 
Lektor at Rio de Janeiro State 

University (UERJ).

Delivery services have stopped coming to the front door in China.
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Paul Voerkel worked closely with DAAD Lek-
tors in neighbouring countries and developed 
workshops for aspiring teachers of German. 
When the numbers of Covid-19 cases in Brazil 
started rising rapidly during the middle of the 
year, the family decided to return home even 
though it was only a few months before Paul’s 
four-year stint as a guest lecture would have 
finished anyway. ʻIt meant accepting a financial 
penalty, but it was the right decision overall,’ 
according to Voerkel. ʻFor our kids especially it 
was a blessing to be able to move around freely 
and go to school.’ 

sUPPoRtIng FUnDIng ReCIPIents

Miriam Kadow has worked as the programme 
administrator in the Scholarships department 
since February 2020 and is responsible for Chi-
na, New Zealand, Australia and East Asia. She 
checks that application documents are com-
plete before the assessors decide whether to 
approve them. 

It was a challenging start to a new job. ʻMany of 
the scholarship holders who wanted to come for 
short visits could not take up their scholarships 
due to restrictions on entering Germany. I had 
to look after the scholarship holders who had 

already come here but might not be able to re-
turn home. It was a fraught time,’ Kadow recalls. 

There was an incredible amount to do in the 
Scholarships department as there were so many 
inquiries from individuals. Questions kept com-
ing up for which she and her colleagues did not 
have an answer to hand. Nevertheless, the many 
hours of overtime it took to find answers to all 
these questions were worth it in her view. ʻI have 
had so many lovely, grateful messages, especially 
from people who were stranded here in Germany 
like the Indian scholarship holders who could not 
travel home. Most of them were grateful that the 
DAAD made so many things possible.’

Miriam Kadow 
DAAD Asia and Pacific programme administrator 

for the East Asia/Pacific regions.
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The DAAD defies Covid-19: 
Facts, Dates, Numbers 

11 March 2020
The WHO classifies the spread 
of Covid-19 as a pandemic.

Summer semester 
2020 under restrictions 
Almost two thirds of interna-
tional students could not begin 
or continue a degree in Germa-
ny due to travel restrictions.

92 per cent  
of German higher education insti-
tutions are teaching digitally

Nearly half (47 per cent) of 
Germany’s higher education 
institutions switched exclu-
sively to virtual classes 
during the summer semester. 
Almost the same number (45 
per cent) opted for a mixed 
model of face-to-face and vir-
tual teaching.

1.5 billion 
young  people missed 
out on  education

According to UNESCO, schools 
and higher education insti-
tutions in 185 countries were 
closed on 1 April 2020, affect-
ing 89 per cent of all young 
people in education around 
the world – a total of 1.5 billion 
children and students.

Scholarships  
during the pandemic 

Early in the pandemic efforts 
concentrated on providing ad-
vice and support to the many 
DAAD scholarship holders 
in Germany and around the 
world. In early 2020 DAAD 
staff supported 14,940 recip-
ients of DAAD scholarship 
funding who were forced to 
remain in country due to Cov-
id-19. Of these, 4,538 were 
from Germany and 10,402 
were from abroad.

Starting a 
 scholarship in Germany. 

About one in four foreign 
scholarship holders took up 
the chance to start or con-
tinue their scholarships 
online, or to start a Ger-
man language course online 
in their home country. Over 
the course of the year al-
most three quarters of the 
DAAD’s longterm scholarship 
holders were able to travel to 
Germany.

Taking up scholarships abroad 
 despite Covid-19 

Among new scholarship hold-
ers from Germany, almost 
half began their studies in 
person in their host coun-
tries. Another one in four still 
hope to be able to travel and 
have postponed starting their 
scholarships. This has led to a 
decline in the number of schol-
arship holders starting their 
studies online.
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Support for higher 
 education insti-
tutions and DAAD 
 projects 
The DAAD gave about half of 
the projects it funded in the 
2020 budget year the chance to 
temporarily reallocate funds 
originally earmarked for travel 
and events for digitalisation 
purposes. 37 per cent of 
projects took advantage of 
this opportunity and reallocat-
ed funds to a value of almost 12 
million euros. That amounts to 
a reallocation of about 12 per 
cent of the total funds for all 
these projects. Being able 
to reallocate funds allowed 
hundreds of projects, in spite 
of the adverse conditions, to 
continue their international-
ly oriented teaching, sum-
mer schools, conferences and 
much more.

Virtual mobility 
Two thirds of all the short vis-
its, longer stays and exchang-
es that had been planned for 
the 2020 budget year could still 
take place, in spite of Covid-19 
restrictions. Of these, about 40 
per cent were replaced by vir-
tual alternatives such as online 
seminars and summer schools. 
By providing options such as 
online scholarships, the DAAD 
was able to make it possible for 
thousands of funding recipients 
to gain international experience 
and enjoy intercultural ex-
change, despite the pandemic.

Bespoke funding 
 programmes 
In the summer of 2020 the 
DAAD developed and published 
two new funding programmes 
for German higher education 
institutions. The numbers of ap-
plications (IVAC: 122 applica-
tions; IP Digital: 40 applica-
tions) make it clear that these 
programmes have great appeal 
for higher education institu-
tions, coming out at exactly the 
right time and tailored to institu-
tions’ needs. → See page 90.

The transition from face-to-face 
teaching to virtual classes 

A survey of lecturers who re-
ceive DAAD funding showed 
that over 90 per cent of re-
spondents were using digital 
tools to continue delivering 
courses that had originally been 
planned as face-to-face classes.

More than 60 per cent of re-
spondents indicated they want-
ed to continue the virtual teach-
ing methods they had developed 
once the pandemic was over, 
albeit in conjunction with some 
level of face-to-face teaching.

Mobility through EU 
 higher education cooperation 

In early 2020 some 18,000 
German funding recipi-
ents were abroad on Erasmus+ 
programmes. Three quarters 
of those were able to continue 
their stays, the majority in a dig-
ital form. Students could start 
an Erasmus stay online from 
the 2020 winter semester. By 
December around 12,500 stu-
dents and interns had been 
able to travel and receive their 
scholarships. → See page 97.
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‘We currently expect to see a 20–25 per cent 
reduction in the number of international students 
starting degrees in the winter semester of 2020–
2021. Nevertheless, the total of all international 

students in Germany is likely to continue to rise by an 
estimated one to two per cent.’

Jan Kercher
Expert on external studies and statistics in the 

DAAD’s  Research and Studies section

  
Digital Education
In response to the challenges 
of the pandemic the Europe-
an Commission published a 
call for additional Erasmus+ 
Strategic Partnerships on is-
sues related to digital edu-
cation. These partnerships 
have been allocated over 
100  million euros in funding. 
The call has attracted wide-
spread interest in Germany. 
Higher education institutions 
have submitted 65 applica-
tions for the 5.9 million euros 
of funding that are available.

www.wissenschaft-weltoffen.de 
www.daad.de/analysen-und-studien

Europe meets School was able 
to deliver 100 projects by 
99 visiting students from 
32  different countries at 24 
 German schools, in spite of 
the challenges of distance 
learning.

117 LEIs (local Erasmus+ in-
itiatives) offered online in-
formation events, language 
cafés, social events and 
games evenings for German 
and international students. 
→ See page 49.

Students stepping up for Europe
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I

the Covid-19 pandemic is presenting major 
challenges to individual funding

For the DAAD and higher education institutions, the Covid-19 
pandemic cast tried-and-trusted plans and established 
well-established work processes limbo, while students and 
researchers receiving DAAD funding in Germany and abroad 
suddenly found all their plans were left hanging. Many 
were unable to travel abroad or return home as of March 
2020, and did not know what the pandemic would mean 
for their studies or research plans. This presented major 
challenges to DAAD staff, particularly during the early stages 
of the pandemic. 



ʻUp to 2020, all our offers of funding were based 
on the assumption that foreign students would 
come to study and research in Germany and 
German students would travel to foreign higher 
education institutions,’ says Dr Birgit Klüsener, 
director of the Scholarships department. Just as 
with many other legal and regulatory consider-
ations and working practices, these rules had to 
be suspended and redefined. 

The DAAD’s swift response was aided by the 
speed and flexibility of the ways in which min-
istries that provide funding contributed to the 
solutions that were developed. A service cat-
alogue for funding during the pandemic was 
created to give scholarship holders an overview 
of funding opportunities during the pandemic. 
This meant many were able to start or continue 
their study or research plans virtually. 

Furthermore, the pandemic challenged both the 
DAAD and higher education institutions in equal 
measure to accelerate their digital transforma-
tion across the board. In Klüsener’s view, ʻThis 
crisis has brought to light the benefits of virtual 
processes and helped us to digitalise selection, 

support and funding formats far quicker than 
would otherwise have been possible.’ 

seleCtIon PRoCeDURes

This applies, for example, to the selection pro-
cesses, which are a key task of the DAAD. It was 
an advantage that the Scholarships department 
had already tested hybrid selection procedures 
in Bonn, at the New York and Tokyo Region-
al Offices and at the DAAD Information Cen-
tre in Sydney. ʻThis has allowed us to transition 
the selections process into a fully digital format 
and implement it across the board during the 
pandemic,’ Klüsener reports. The same applies 
to mentoring and support. In 2020 the Schools 
Abroad (PASCH) programme, with the partici-
pation of the Federal Foreign Office and various 
PASCH partner institutions, organised a two-day 
virtual orientation seminar for over 100 schol-
arship holders from 40 countries. The positive 
experiences gained provide examples of best 
practice so that now and in future digital com-
munication formats will make it possible to build 
ever stronger contacts with scholarship holders.

The Dome of the Rock in Jerusalem. With the pandemic making a visit to Israel impossible, the start of the Theologisches Studienjahr 
had to be moved to Rome.
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DIgItAl stUDY AnD ReseARCh 

The pandemic led to the closure of schools and 
higher education institutions in 185 countries 
around the world. ʻThings were particularly hec-
tic at the DAAD during the first few weeks of the 
pandemic,’ the director recalls. ʻInquiries were 
coming from all sides: from German students 
who wanted to return to Germany and from hold-
ers of scholarships for language courses who were 
due to travel to Germany. First of all we had to 
ensure they would be able to complete their lan-
guage courses online.’ By way of example, during 
the early weeks of the pandemic, three quarters 
of all scholarship holders returned to Germany 
from abroad. Approximately one fifth of foreign 
scholarship holders travelled back to their home 
countries at least temporarily during the Spring. 

FRoM JeRUsAleM to RoMe

The digitalisation of events, degree programme 
and even internships made it possible for the 
DAAD and higher education institutions to 

continue providing services and further de-
velop them with a view towards the future. 
However, digital alternatives were not always 
available. 

In any case, the organisers of the ecumenical 
Theologisches Studienjahr programme, which 
was to be held in Jerusalem in August 2020, 
took a different approach. When the time came 
for the 21 students to depart for Jerusalem, 
the pandemic made studying in the Holy Land 

Participants from the Theologisches Studienjahr.

Pontifical Athenaeum of Saint Anselm, Rome.
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impossible. So at short notice the organisers 
moved the start of the programme to Rome. For 
the students and organisers of the Theologisches 
Studienjahr, the change of location prompted 
some very special encounters. They were given 
an audience by Pope Francis on 18 December 
2020, in which he conveyed a message to the 
young students: ʻIt will be your task to enter into 
dialogue with a world in which there seems to 
be ever less space for religion.’ 

From April 2020 onwards many German high-
er education institutions gradually converted 
planned in-person events to digital or hybrid 
formats. In figures, almost half (47 per cent) 
of German higher education institutions were 
teaching exclusively online during the summer 
semester, while 45 per cent implemented a mix-
ture of face-to-face and online teaching. 

stRong DeMAnD to stUDY ABRoAD 
DesPIte CoVID-19

The restrictions due to the pandemic do not ap-
pear to have affected the desire to study abroad. 
This, at least, is suggested by the numbers ap-
plying for DAAD scholarships. Compared to 
2020, the number of German students applying 
for scholarships in Western Europe and North 
America has increased by around 60 per cent 
in 2021. Master’s scholarships are particularly 
favoured, where the number of applicants rose 
by more than 70 per cent to around 1,400. More 
than 5,000 international students applied for a 
master’s scholarship in Germany, an increase of 
just under 20 per cent.

DAAD President Prof Dr Joybrato Mukherjee 
identifies two trends in these figures: ʻOn the 
one hand, German students are not letting Cov-
id-19 or global political developments dissuade 
them from wanting to gain cultural experience 
and to engage in exchange with other students. 
On the other hand, it shows that Germany’s rep-
utation as an academic study location has im-
proved further.’

neW stIMUlI FoR InDIVIDUAl FUnDIng

One factor contributing to the increase in 
applicants may be the DAAD’s comprehen-
sive restructuring of its individual funding to 
make it more attractive. This had already been 
completed in 2019 for the major programme 
lines for German master’s students. In 2020 
the DAAD revised its funding programmes for 
doctoral candidates from Germany. Since May 
2020 prospective researchers have enjoyed 
access to a remarkably flexible programme in 
the form of Stipendien für Doktoranden, through 
which the DAAD promotes stays abroad lasting 
from one to twelve months during the course 
of a doctorate. They are even able to undertake 
several shorter visits and spread them across 
different host countries. To do this the DAAD 
has combined what were formerly three differ-
ent funding lines. Application and processing 
deadlines have been standardised worldwide, 
with timeframes shortened for many coun-
tries. According to Klüsener, ʻThis restructur-
ing has improved and simplified what we offer, 
which is reflected in the increase in funding 
applications.’ 

neW RoUtes Into InteRnshIP PRogRAMMes

Internships at international organisations and 
institutions such as the EU or the United Nations 
provide students with good insights into their 
work and help them plan their own lives. This is 
matched by the demand for scholarships from 
the Carlo Schmid Programme, which is admin-
istered by the DAAD in partnership with the 
German Academic Scholarship Foundation and 
Stiftung Mercator. 

To enable scholarship holders to carry out their 
internships during the pandemic, the DAAD 
made it possible for them to participate virtu-
ally with the approval of the international or-
ganisations. 90 of the 121 selected scholarship 
holders made use of this option. Some stayed 
in Germany while others were on-site with a 
reduced number of days working in-person in 
the organisations. Even if starting an internship 
digitally cannot replace being present with the 
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organisations, many scholarship holders were 
still very glad to be able to start their internships 
as planned in autumn 2020, such as with one of 
the UN organisations in New York, at the World 
Bank in Washington, with UN Volunteers in Sen-
egal, the World Food Programme in Jordan or at 
the OECD in Paris.

FleXIBle sUPPoRt, BIg oUtCoMes: ERASMUS+

Some 18,000 Erasmus+ students and interns 
were caught off guard by the pandemic dur-
ing their stays abroad in the spring. Thanks to 
highly flexible measures put in place by the 
EU Commission and the National Agency for 
EU Higher Education Cooperation (NA DAAD), 
financial hardships could be averted and the 
students’ and interns’ plans could be secured. 
More than three quarters of students and in-
terns were able to fulfil their plans in host 
countries with Erasmus+ support, the majority 
online, with some also working from Germany. 
There was no decline in interest in stays abroad 
through Erasmus+ during the winter semester. 
Planning went on everywhere, also including 
digital formats. In the period up to December 
2020, some 12,500 students and interns were 
able to travel abroad. That was still almost half 
the number of participants of a non-pandemic 
semester. ʻThis trend demonstrates the signif-
icance of the Erasmus+ programme for ex-
change and internationalisation in Europe and 
beyond,’ says Dr Stephan Geifes, director of the 
National Agency for EU Higher Education Co-
operation. 

The pandemic required the implementation 
of changes for funding recipients and higher 
education institutions, so that, even prior to 
the initiation of the new generation of pro-
grammes, these changes began a transforma-
tion that will be included in and expanded 
upon in the programme from 2021 onwards. 
This includes hybrid formats for students, 
short visits for PhD students, intensive pro-
grammes and new funding opportunities for 
sustainable travel as well as expanded partici-
pation in exchanges. 

stABle PARtneRshIPs In lAtIn AMeRICA 

Despite what are in some cases very stringent 
pandemic measures in Latin American coun-
tries, our cooperation with partner organisations 
and higher education institutions remains stable.

The Combined study and practice stays for engineers 
from developing countries (Kombinierte Studien- 
und Praxisaufenthalte für Ingenieure aus Entwick-
lungsländern – KOSPIE) – known until 2018 as 
the Jungingenieurprogramm – enables Latin 
American engineering and natural sciences 
students to upgrade their qualifications within 
the framework of their bachelor’s degree with 
up to 12 months in Germany. They spend a se-
mester at a higher education institution and 
then undertake an internship lasting up to six 
months at a German business. Latin American 
higher education institutions, science minis-
tries and some businesses in Argentina, Colum-
bia and Mexico serve as partners in the pro-
gramme to work in partnership with the DAAD 
to provide financial support for students’ stays. 
Although 116 students from Columbia and Mex-
ico were able to pursue their studies in Germa-
ny during the winter semester – albeit virtu-
ally – our Argentinian partners were forced to 
cancel their participation for the academic year 
which began in the autumn due to the travel re-
strictions imposed by their government. In the 
period up to and including 2020, a total of over 
5,800 students from Latin America received 
funding from the scholarship programme. The 
programme is targeted exclusively at techni-
cal and scientific subjects, and one third of all 
funded students were women. 

Despite Covid-19, demand remains high in 
other cofinanced scholarship programmes 
with Brazil, Chile, Columbia, Mexico and Peru. 
This meant the number of new awards in the 
programmes with our Columbian partner 
COLFUTORO and our Mexican partner CONA-
CyT remained at the preceding year’s levels. 
Indeed, there was a 20 per cent increase in ap-
plications from interested students for the call 
for applications for research scholarships from 
the DAAD and our Brazilian partner organisa-
tion CAPES. 
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neW FUnDIng InItIAtIVes

Even during 2020, the DAAD was able to start new 
funding initiatives. A regional focus on the conti-
nent of Africa was established through two new 
programmes: Leadership for Africa and Climate Re-
search Alumni and Postdocs.

The Leadership for Africa programme, financed 
by the Federal Foreign Office (AA), funds mas-
ter’s degrees in Germany. Applications are open 
not only to citizens of Ethiopia, Kenya, Sudan 
and Uganda, but also to refugees living in those 
countries. The aim of Leadership for Africa is to 
create alternatives and new perspectives for ref-
ugees. Over 500 people applied in the first round 
of applications. The successful scholarship hold-
ers are expected to begin their stays in Germany 
in June 2021. 

The Climate Research Alumni and Postdocs in Af-
rica (climapAfrica) programme aims to promote 
academic capacity in climate research within a 
region which is one of the most severely affected 
around the world. The programme, funded by 
the Federal Ministry of Education and Research 

(BMBF), made it possible for 40 African postdocs 
to carry out research at African institutions in 
2020. Alumni of German funding organisations 
provided support. The programme enables PhD 
students to participate in research visits to Ger-
many and specialised training courses, as well 
as taking part in international conferences. This 
included some funding recipients contributing 
to the ʻClimate Research Alumni and Postdocs in 
Africa’ event, which took place virtually in Octo-
ber (see page 78).

The Young Talents Programme, which started at 
the end of November, also placed an empha-
sis on professional qualities, with outstanding 
Russian graduates and early career academics 
having the chance to get to know major German 
research facilities as part of winter and sum-
mer schools. The programme represents one of 
the pillars of the ʻGermanRussian Roadmap for 
Cooperation in Education, Science, Research 
and Innovation’, which was set in motion by 
the science ministers of the two countries. The 
Young Talents Programme aims to reinforce the 
two countries’ next generation of academics in a 
targeted way. 

Online orientation seminar as part of the ʻGerman Schools Abroad’ scholarship programme.
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A new programme created by the DAAD and the 
University of Central Asia (UCA) has a similar 
professional focus, targeting PhD students with 
very good qualifications from Tajikistan, Kyr-
gyzstan, Kazakhstan, Afghanistan and northern 
Pakistan. With financial support from the Uni-
versity of Central Asia and the Federal Foreign 
Office (AA), early career academics can real-
ise PhD projects in the fields of Engineering 
Sciences, IT, Economics, Business Administra-
tion and Media and Communication Sciences in 
Germany.

Alongside this, the latest funding phase of the 
ʻMadad Higher and Further Education Opportu-
nities (HOPES-LEB)’ fund is up and running. It 
began in April 2020 and is concentrating on Leb-
anon, a country which has taken in exceptional 
high numbers of Syrian refugees (see page 73). 

BetteR eDUCAtIonAl oPPoRtUnItIes 
thRoUgh IN-COUNTRY AnD IN-REGION 
SCHOLARSHIPS

The In-Country and In-Region Programme chiefly 
promotes the education of future higher edu-
cation teachers at selected higher education in-
stitutions in developing countries. A committee 
formed of international members selects the 
higher education institutions, guided by criteria 

such as the academic quality of the programme, 
the university’s infrastructure and the support 
services for (international) students. 

This selection process has created a network of 
strong higher education partners. The aim is to 
select a programme portfolio for master’s and 
doctoral degrees that is as interdisciplinary as 
possible. In 2020 the selection committee in Asia 
accepted a further six partner higher education 
institutions into the network, with five more 
added in southern Africa. 

Programme monitoring for Sub-Saharan Africa 
in 2020 revealed it reaches many students from 
households with low or very low levels of ed-
ucation, at around 40 per cent. ʻThis is a great 
pleasure to see,’ says Mareike Khaskeia, head 
of section for the project. A̒s is the fact that 
almost 50 per cent of funding recipients are 
women.’ 

eVents – In PeRson, VIRtUAl AnD hYBRID

A wide range of events were able to take place 
during 2020 despite the pandemic, thanks to 
their organisers facilitating their conferences 
and meetings in hybrid or digital forms. On 28 
and 29 August the German Academic Interna-
tional Network (GAIN) invited participants to a 

The Asian Institute of Technology in Thailand was accepted into the In-Country and In-Region Programme in 2020.
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virtual annual meeting which included a careers 
fair. Participants were able to attend 24 interac-
tive workshops and 4 audiovisual presentations, 
connect with 60 German higher education insti-
tutions and funding and research institutions in 
the exhibition area, access video messages and 
witness a ʻScience Slam’ with 7 international ac-
ademics. 

AlUMnI engAgeMent DURIng the PAnDeMIC 

The DAAD’s Alumni section also had to trans-
form the meeting of European alumni that had 
been planned for 1 to 3 October 2020. The event 
was met with a gratifyingly high level of interest 
from its 1,000 online participants and 50 partici-
pants in Berlin (see page 129).

Just as in Germany, alumni associations and 
alumni across all continents had to either can-
cel their events or hold them online. These 
digital events were well attended – some even 
better than the corresponding inperson offer-
ings. This was also a chance to develop com-
pletely new formats. In Mexico, for example, 
city tours and excursions for alumni which 
were part of the programme accompanying the 
alumni event were carried out with the help of 
drone flights. 

In countries and regions that had been suc-
cessful in containing the effects of the pan-
demic, face-to-face events continued to be 
possible. The DAAD regional office in Hanoi, 
for example, working in partnership with the 

Goethe-Institut, arranged talks in various loca-
tions that were attended by between 80 and 100 
alumni. Africa accounted for the largest num-
ber of events recorded by the DAAD. 13 in-per-
son events were staged in Ghana, Cameroon, 
Nigeria and Togo alone, all adhering to the ap-
plicable COVID-19 hygiene rules.

BoostIng the seleCtIon CoMMIttees

Over 400 higher education teachers, along with 
experts from industry, ministries and academic 
and research administration offer their servic-
es on an honorary basis in 85 subjectspecific 
selection committees. They form the bedrock 
of the DAAD’s successful scholarship decisions. 
The appointment process was expanded in 2020 
by the addition of a process for statements of in-
terest. This made it possible to add a gratifyingly 
large number of new assessors. Their independ-
ent subjectspecific expertise will enrich future 
selection processes, be they online or in-person. 
We extend our heartfelt thanks to all our asses-
sors! (P. 175) 

www.eu.daad.de/corona 
www.daad.de/kospie-en 
www.daad.de/lfa 
www.daad.de/climapafrica 
www.daad.de/incountry-inregion 
www.daad.de/alumni-meeting-2020 
www.daad.de/selection-committees
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Bespoke services for international students

To make it even easier for international students to set out on a successful course of study in Germany, 
the My GUIDE portal provides personalised assistance with finding higher education and support services 
tailored to each student. The Digital Campus project gives students opportunities to ensure they have 
the skills, knowledge and qualifications they need to succeed in higher education.

The My GUIDE study portal has been online 
since the end of 2019. ʻMy GUIDE is an increas-
ingly important pathway for international stu-
dents on their journeys to Germany,’ according 
to Esther Kirk, head of section for Information 
on Studying in Germany. It offers users person-
alised access to suitable courses provided by 
German higher education institutions. Potential 
applicants no longer have to tackle a mountain 
of information. Now, by entering some informa-
tion about themselves, they can find out about 
appropriate higher education institutions as 
well as the courses of study that interest them 
in Germany. As Esther Kirk says, ʻThrough the 
use of digital personalisation, we are perfecting 
how we align potential students with the high-
er education institutions they qualify for.’ Once 
a potential student has chosen an appropriate 
course of study, they can send personalised and 
structured inquiries directly to the higher educa-
tion institution itself. 

Students and higher education institutions alike 
benefit from this. ʻIt is easier for students to ac-
cess information and prepare themselves, while 
the higher education institutions receive be-
spoke inquires and can better support prospec-
tive students,’ according to Kirk. The reactions 
have been positive, with over 13,000 people reg-
istered by the end of 2020. They have accessed 
more than 2 million web pages and 3,400 have 
submitted bespoke contact requests to higher 
 education institutions. 

the Digital Campus – successful student ori-
entation and preparation
The My GUIDE services will also be a core com-
ponent of the Digital Campus. As soon as this 
goes live at the end of 2021/early 2022, potential 
students will be able to access additional qualifi-
cation opportunities. They can test their lan-
guage skills, attend language courses and study 
preparation workshops, access information and 
orientation services and find out about German 

The My GUIDE portal helps international students choose the right degree programme.
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(academic) culture, as well as getting to know 
their future campus while still at home.

The DAAD is collaborating with a range of part-
ners on this project. These include the TU Ber-
lin, the Technische Hochschule Lübeck and the 
RWTH Aachen, the Gesellschaft für Akademis-
che Studienvorbereitung (g.a.s.t), the Goethe-In-
stitut and Kiron, a non-commercial education 
provider. These partners are making their dif-
ferent areas of expertise available and taking 
responsibility for their own parts of the project. 
Digital Campus users not only encounter diverse 
partners, but also experience an integrated 
point of contact.

ʻThis is an exciting and challenging technical 
exercise, as we want to preserve our partners’ 
identities so they do not merge into the plat-
form. What matters more is that the back-
ground processes are intelligently linked so 
that students can navigate seamlessly from My 
GUIDE to g.a.s.t or Kiron,’ explains Alexander 
Knoth, head of section for Digitalisation in the 
DAAD. A further technical challenge is ensuring 
that all users remain in control of their data, 
with the Digital Campus giving them a secure 

communication channel to the service provid-
ers through which they can send, receive and 
store important documents such as references, 
C.V.s, certificates of employment or language 
certificates. As Knoth relates, ʻWe have achieved 
a great deal in this area in 2020 and the archi-
tecture we have developed is now working in 
test operations.’ 

But developing content is even more important. 
This is due to the fact that all the services to be 
offered to international students must be edit-
ed, study tracks must be designed and curricula 
formulated. This requires the development of 
teaching and learning standards and innovative 
content. 2020 was a good year for that, too.

www.daad.de/digital-campus

Digital Campus project partners.
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THREE QUESTIONS FOR

esther Kirk
‘Tailored advice and support for individuals preparing for study will 

 become ever more important in future to help guarantee success 
in higher education for international students.’

Head of section, Information on Studying in Germany (DAAD).

What is really new for international students in My GUIDE?
Firstly, international students are given personalised guidance to the study opportunity at a 
German higher education institution. By comparing their own interests and qualifications 

with the various admission requirements, they can find out quickly and easily which course of 
study is right for them, how they can fulfil any missing requirements and prepare for studying 

in Germany. An integrated form also allows them to get in touch with the right offices 
at the higher education institutions where they hope to study. 

What are the two most important things you have learned from My Guide in 2020? 
There is already a comprehensive range of information available for students interested in 

studying in Germany, who can choose between over 20,000 study opportunities. Personalising 
this information, providing tailored advice and supporting individual preparation for 

study will all become increasingly important in future to help guarantee success in higher 
education for international students and remain competitive in marketing Germany 

as a study and research location.

How will My GUIDE be connected with the Digital Campus? 
The ʻDigital Campus’ project, which is financed by the Federal Ministry of 

Education and Research (BMBF) has set itself the goal of combining existing information, 
recruitment and advice platforms along with linguistic, academic and cultural 

preparation for international students.

My GUIDE is a key gateway into the Campus, through which users are led to the 
right degree course for them. They can find out where they do not yet meet entry requirements, 

and also get additional information on studying in Germany. Through links to our partner 
services, students can find out about the qualifications, knowledge and skills they need to 

succeed in higher education, as well as accessing specific opportunities to prepare themselves 
academically and culturally for their whole higher education journey.

www.myguide.de
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teachers as ambassadors for diversity

Classrooms in German schools are hallmarked by diversity, yet xenophobia and Euroscepticism are on the 
rise in society. Intercultural training for teachers can help. For a long time trainee teachers have held back 
from acquiring intercultural experiences for themselves abroad. The Lehramt.International programme, 
supported by the Federal Ministry for Education and Research is counteracting this.

There is a range of reasons for the relative-
ly low level of international mobility among 
future teachers. Some are of a more person-
al nature while others are structural. Through 
Lehramt.International the DAAD is supporting 
future teachers to internationalise their ca-
reer and develop intercultural competencies. 
The programme is working on three levels to 
achieve this. It supports model projects at Ger-
man higher education institutions to improve 
structural internationalisation in teacher train-
ing. Education students receive scholarships 
for school internships abroad, as do graduates 
prior to beginning their training placements. 
Support initiatives such as student marketing, 
research and advice for key stakeholders com-
plete the programme. 

Lehramt.International has enjoyed a great recep-
tion from all sides since the programme began in 
2019. ʻWe are delighted to be reaching our target 
audiences so well. Especially because this is the 
first time that many scholarship holders are go-
ing abroad for longer periods even though they 
do not fit the classic profile of a modern foreign 
languages teacher,’ says the programme coordi-
nator, Caroline Felske. The Covid-19 pandemic 
has had little effect on the high levels of popular-
ity, with over 330 applications for scholarships 
since spring 2020. Many were able to complete 
their internships despite the adverse conditions. 
One reason for this was being able to start or 
continue internships online.

www.daad.de/teachers

Germany’s school classes are more diverse than ever. This calls for teachers with intercultural training. 
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‘At long last, a chance to try myself out as a teacher’

Thanks to a DAAD scholarship, Christoph Jahn, 
a 28-year-old future teacher of Political Educa-
tion and Economics and Business Administra-
tion, was able for the first time to undertake a 
stay abroad lasting several months. Due to the 
pandemic, he continued his internship in Na-
mibia virtually and was thereby able to support 
the school in Namibia from Germany. 

Mr Jahn, what made you choose to go to Ot-
jiwarongo in northern Namibia for your stay 
abroad? 
In autumn 2019 I had to wait a year before start-
ing my training placement and I wanted to use 
the time meaningfully to develop my personali-
ty as a teacher. I found out about the Namibian 
school project through my research with the Bay-
erischen Lehrer- und Lehrerinnenverband, and I 
got the place. 

Why do you think so few trainee teachers are 
taking advantage of the opportunities to study 
abroad? 
One crucial problem could be whether stays 
abroad count towards your degree. Many students 
are worried it would mean prolonging their time 
at university. For me, though, it was ideal, as I 
could gain this experience following my teaching 
degree and my DAAD scholarship covered my fi-
nancial needs.

What made a particular impression on you? 
I was at a very good state school with 30 teachers 
for 800 students. There, I mainly taught German 
and Religious Education to classes of up to 40 stu-
dents. As their class teacher, I was the point of con-
tact for organisational questions, which was chal-
lenging at times. But it was also a lot of fun. After 
my degree I had the chance at last to try myself out 
as a teacher. In Germany you always have someone 
looking over your shoulder if you are not yet a fully 
qualified teacher. 

You had to return to Germany due to the pandem-
ic. What happened next?
All of a sudden, the pandemic became very real in 
Namibia and the schools had to close for an indef-
inite period. With the support of the DAAD and 
working in close collaboration with the school, it was 
still possible for me to continue my internship from 
Germany. So I worked with them to deliver online 
teaching while at the same time gathering intercul-
tural experiences. 

Could you give us an example?
A whole range of languages were used in the school – 
Afrikaans, English and German – and they were 
often mixed together in the playground. In virtual 
lessons their German essays were suddenly strikingly 
free of spelling and grammar mistakes. It quickly be-
came apparent that the auto-correct function had its 
share in these leaps in performance. I also learned a 
lot about formulating clear verbal instructions when 
setting work. It really raised my awareness of teach-
ing students who have learned German as a second 
language!

Christoph Jahn 
DAAD scholarship holder.
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hope for young students in lebanon

The HOPES project, which comes to an end in August 2020, has helped around a thousand Syrian refugees 
and disadvantaged people in neighbouring countries to access higher education – over three times the 
original expectation. By helping local citizens as well as refugees, the project has gained a high level of 
acceptance and appreciation. In its HOPES-LEB successor project, the DAAD aims to continue its successful 
work in Lebanon.

ʻFor Lebanese families, their children’s educa-
tion is a matter of incredible importance. In the 
face of a devastating economic crisis, ever fewer 
locals can afford the registration fees at the pub-
lic university, not to mention the expensive fees 
at private higher education institutions,’ says 
Carsten-Michael Walbiner, project manager for 
Higher and Further Education Opportunities and 
Perspectives for Syrians and Vulnerable Youth in 
Lebanon (HOPES-LEB) which has been realised 
in Lebanon. This is precisely why the HOPES ap-
proach is so important. It not only supports ref-
ugees, but also disadvantaged Lebanese young 
people in equal measure. 

As Walbiner explains, ʻThis way we have achieved 
high levels of acceptance in HOPES countries, 
both among the population and other actors.’ 

The HOPES project, which began in April 2016, 
is aimed at Syrian refugees who are capable of 
studying as well as disadvantaged young people 
in Egypt, Jordan, Iraq, Lebanon and Turkey. By 
August 2020, around 1,000 scholarships had been 
awarded through the project. Innovative educa-
tion projects and networking initiatives have been 
funded, as well as providing advice to a range of 
stakeholders and offering English courses, which 
4,300 students have successfully completed. 

The successor HOPES-LEB project, which is tak-
ing place only in Lebanon, has been able to offer 
around 400 full scholarships using funds from 
the European Union’s ʻMadad Fund’. To do this, 
the project is collaborating with the public Leb-
anese University (LU) and the private Lebanese 
International University (LIU). By autumn 2020, 

Syrian and Egyptian students who received a HOPES scholarship in Egypt, allowing them to attend an English course. 
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the project had already awarded 300 full scholar-
ships – 250 to study at LU and 50 at LIU. Howev-
er, 1,400 young people had applied. 

ʻWith HOPES-LEB we look at the complete edu-
cation journey, from the university-entrance di-
ploma, through studying at university and up to 
starting work,’ Walbiner explains. When students 
are at risk of failing, the project can put coun-
termeasures in place with up to 600 scholarships 
for short programmes and special courses. It has 
also been able to support 18 small projects which 

either get secondary school students fit for high-
er education or give them better chances in the 
employment market through additional qualifi-
cations. 

The DAAD is continuing HOPES-LEB in collabora-
tion with its Dutch partner Nuffic and with Cam-
pus France. Further cooperation with the British 
Council is no longer possible due to Brexit. 

The EU has made a total of 8.4 million euros 
available for the project, 8 million of which are 
for full and short scholarships, networking ac-
tivities and small projects in Lebanon. The pro-
gramme will use the remaining 400,000 euros to 
build up a regional alumni network. ʻMany of our 
HOPES scholarship holders want to get involved 
and become part of a community,’ says Walbiner. 
ʻWe intend to use the platform to strengthen this 
involvement.’

www.hopes-madad.org

PORTRAITS

lea Abou naoum 

 

Mohamad el Kadiri

I was going through a difficult period but my scholarship from 
HOPES and now HOPES-LEB has relieved the burden of having 
to finance my university costs and also my life on my own, says 
the young Lebanese woman. Now she is living her dream and 
makes this appeal: let’s dream great dreams. Let’s not lose them 
and let’s start going towards them. Thank you, HOPES.

Lea Abou Naoum is 20 years old. She comes from the Beqaa valley in the east of 
Lebanon and is studying medicine at the Lebanese University.

History and the past are the essential building blocks of a civilisa-
tion. Words cannot describe how good it feels to discover the archi-
tectural treasures of my own land, says the 32-year-old. For him, 
being able to continue his studies despite family, financial and 
social difficulties is a great success. The HOPES project has been 
a great help to me in this.

Mohamad El Kadiri from Syria has had a passion for archaeology since he was a child. 
He is now studying for his master’s degree in this subject at the Lebanese University.

HOPES scholarship holders from Lebanon and Syria in Beirut. 
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THREE QUESTIONS FOR

Carsten-Michael Walbiner

HOPES-programme director. 

In August the EU-funded HOPES project came to an end.  
What do you count as the project’s successes?

Instead of funding 300 young people with full scholarships for bachelor’s or master’s 
degrees, in the end we were able to award around 1,000 partial scholarships. But for us 

the positive confirmation of our work comes not only from the numbers, but also 
from the appreciation shown by all involved. 

What learnings have you taken forward from HOPES into the follow-up project? 
Most importantly, we have learned how to work in a volatile environment. It 

calls for a detailed understanding of local conditions. That is why we brought in local 
partners while we were still preparing the follow-up project. Ultimately we 
found it essential to constantly re-evaluate the shared project assumptions 

through using surveys, for example.

Why is it important for the project to be continued in Lebanon? 
Lebanon has taken in an enormous number of refugees and now the situation for the 

Lebanese population has dramatically worsened, putting a good education beyond the 
reach of many Lebanese families, it is all the more important to stand shoulder to shoulder 

with the country and its inhabitants, both locals and refugees.

The HOPES scholarships offer 
young people from Syria 
and Lebanon the chance to 
start or continue a university 
education. 
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the success story of the german Jordanian University

Founded some fifteen years ago by royal decree, the German Jordanian University (GJU) is now attend-
ed by over 4,000 students and enjoys well-established exchanges with higher education institutions and 
businesses in Germany. It is a real success story, even during the pandemic. Now it aims to expand by 
marketing its digital teaching in the region. The DAAD is supporting the GJU with these plans.

Within a few weeks of the outbreak of the pan-
demic, the GJU had drawn up a digital strat-
egy with ambitious goals. In coming years, it 
intends to include in its programme a digital 
or hybrid ʻtwin’ for all inperson courses of 
study. The aim is to make it possible for new 
students beyond those directly enrolled at the 
university to attend events at the GJU and to 
gain degrees there, either digitally or at least 
in hybrid form. 

To do this, the GJU is tapping into new target au-
diences. This will allow it to increase its student 
numbers dramatically, such as among those 
in employment, students and refugees from 
Jordan and its neighbours for whom in-person 
classes are impossible. What everyone learned 
during the Covid-19 year of 2020 applies here, 

too: digital teaching and degrees must be equal 
in quality to facetoface events. 

The GJU therefore decided to create a digi-
tal learning centre with classrooms special-
ly designed for digital teaching. The German 
Jordanian University is fitting out 13 ʻsmart 
classrooms’ where lecturers can deliver face
to-face and online lessons simultaneously, 
supported by teleprompters, smartboards, 
computers, cameras and projectors. The GJU 
is investing part of the financial resources in 
software and licences and also in media edu-
cation training. This switch to digital teaching 
at the GJU is being cofinanced by the DAAD 
through a range of subprojects and scholar-
ships from the Federal Foreign Office (AA) 
and the federal ministries for Education and 

The campus of the German Jordanian University.
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Research (BMBF) and also for Economic Coop-
eration and Development (BMZ).

ʻThese facilities will allow the GJU to make its 
events both digital and analogue at the same 
time,’ says Hanna Odenbach, DAAD senior desk 
officer for German study programmes in the 
Middle East and Africa. ʻThe GJU is showing how 
exciting and diverse the digital world can be. 

Through our Transnationale Bildung programme 
we will focus even more strongly on digital 
learning worlds in future.’

www.daad.de/tnb 
www.german-jordanian.org

‘Very enthusiastic about using online tools’

Prof Dr Ralf Roßkopf is Vice President for Inter-
national Affairs at the German Jordanian Univer-
sity (GJU) in Amman. In this interview he talks 
about the effects of Covid19 and how applica-
tion-oriented higher education institutions can 
use their digital strategies to reposition them-
selves internationally. 

Professor Roßkopf, how did the GJU react when 
Covid-19 became a global issue? 
We rapidly switched to online teaching – our first 
courses were online as early as 15 March. We already 
had the majority of the tools we needed at the uni-
versity. However, a lack of technical and financial 
resources made it very difficult for some of our stu-
dents. Some of them could not charge their phones or 
had no access to the internet at all during lockdown.

What has the GJU learned from Covid-19?
Our teaching staff are very enthusiastic about using 
online tools. We are now implementing the dig-
ital strategy we recently developed and hope our 
new digital classrooms will further strengthen our 
collaborations with Germany and help us bring in 
more international students. 

How do you intend to achieve that? 
Fifteen years after our founding, the GJU also enjoys 
an excellent reputation outside Jordan. If students 
can complete all or the majority of their studies fully 
digitally while at the same time having the oppor-
tunity to go to Germany for a year, that is very at-
tractive for many of them. All our bachelor’s degree 
students learn German up to B1 level if they are 
studying at one of our 120 partner higher education 
institutions in Germany or want to complete an in-
ternship at a German business.

What does this mean for the future of internation-
al collaboration? 
Covid-19 has taught us to completely rethink trans-
national education, to discover new opportunities 
and go in completely new directions. A lot works but 
sometimes it takes a while to find a solution, such 
as how we were going to teach the soft skills for a 
business internship that was no longer possible due 
to the pandemic. 

Prof Dr Ralf Roßkopf 
Vice President for International Affairs at the German 

Jordanian University. 
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strong networks in sub-saharan Africa

The dynamic, growing higher education system in Sub-Saharan Africa has prompted the DAAD to devel-
op a diverse range of programmes and funding measures. The In-Region/In-Country Programme (SP/DL) 
which trains teaching and management staff at higher education institutions in the region represents a 
key area of emphasis. Even before the pandemic, digitalisation was an important element of the pro-
gramme. Now the DAAD is supporting digitalisation with a new project, the Digital Initiative for African 
Centres of Excellence (DIGI-FACE).

Networking is integral to excellence. Teaching and 
research require crossborder exchange to deliver 
optimal outcomes in a sustainable way and be com-
petitive internationally. The A̒frican Excellence’ 
network of centres of expertise, which is financed 
by the DAAD with funds from the Federal Foreign 
Office (AA), is also committed to this goal. Since 
2008 it has connected participating partner higher 
education institutions. Now these centres of exper-
tise, located in nine African countries, are bolster-
ing digital exchange through a new project, also 
supported by the DAAD and the Federal Foreign 
Office. The Digital Initiative for African Centres of Ex-
cellence (DIGI-FACE), which began in February 2020, 
focuses on expanding and utilising digital opportu-
nities in teaching and research. This brings togeth-
er a community spread across a large geographical 

area closer together and the newly created inter-
active teaching, learning and communication plat-
form creates the ideal conditions for this. What is 
unusual about thisis that the servers and owner-
ship of them are both located in Africa.

DIGI-FACE was commenced before the pandemic 
and has strengthened the resilience of the African 
Excellence network in these exceptional conditions. 
Along with the difficulties of the pandemic, the 
region is facing other challenges such as conflicts, 
while economic hardship and periods of drought 
are also driving migration and displacement, par-
ticularly in East Africa. It is in this area of tension 
that the DAAD’s Leadership for Africa programme 
is at work. The programme was put out to tender 
in summer 2020 and is financed by the Federal 

Pandemic conditions in South Africa meant that Stellenbosch University had to close in March 2020. Courses, lectures and tutorials 
were offered digitally. 

DAAD ANNUAL REPORT  2020  OUR F IELDS OF ACTIVITY

78



Foreign Office (AA) with 2.5 million euros a year. It 
is aimed both at local prospective students, initial-
ly in Ethiopia, Kenya, Uganda and Sudan and also 
at recognised refugees living in those four coun-
tries. 55 scholarships will be awarded for master’s 
degrees at German higher education institutions 
from 2021. This not only gives funding recipients a 
new educational outlook, but also puts them in the 
position long-term to take on responsibility for the 
further development of their home countries.

One story of successful capacity building in Sub- 
Saharan Africa is the DAAD’s In-Country/In-Region 
(SP/DL) programme funded by the BMZ. It has been 
training teaching and management staff at higher 
education institutions for several years, and cur-
rently numbers around 850 scholarship holders. 

They are supported during their master’s degrees 
or doctorates at higher education institutions in the 
region. This network of African universities that are 
participating in the project offers a diverse range of 
academic focuses, from Public Health to Agricul-
ture and Environmental Sciences. Following tem-
porary closure due to Covid-19 in mid March 2020, 
some higher education institutions were able to 
switch rapidly to online service. Stellenbosch Uni-
versity in South Africa, for example, offered digital 
courses, lectures and tutorials as early as April, and 
it took the University of Mauritius only three days 
to move all its teaching online after its closure.

www.daad.de/african-excellence 
www.daad.de/lfa 
www.daad.de/incountry-inregion

‘We were able to act quickly’

Eric Yirenkyi Danquah is Professor of PlantGenet-
ics at the University of Ghana and Director of the 
West Africa Centre for Crop Improvement (WACCI). 
44 of the 137 doctoral candidates currently enrolled 
to study Plant Genetics at the WACCI hold DAAD SP/
DLscholarships.

The West Africa Centre for Crop Improvement 
was able to reopen with virtual teaching only 
two weeks after going into lockdown. How did 
you do it so quickly? 
We were able to act quickly because we already had 
facilities for online teaching and learning. Our 

small class sizes meant it worked very well for us. 
It allowed the university to complete the semester 
without major difficulties.

How did DAAD scholarship holders cope with the 
new situation?
Working outside the normal teaching and learning 
environment is a big challenge for plant geneticists. 
The PhD students had to study in their halls of resi-
dence and flats where they did not have reliable in-
ternet connections. We were able to ensure they had 
access to a reliable internet connection so there was 
no interruption to their classes. 

The DAAD cleared away administrative hurdles 
and supported each of its scholarship holders with 
700 euros for their digital needs. What did they use 
those funds for? 
It was a huge relief for the students receiving DAAD 
funding to be given the 700 euro digitalisation 
grants. They could use it to purchase laptops, routers 
and other equipment so there were no interruptions 
to them participating in online study.

Eric Yirenkyi Danquah, 
Director of the West Africa Centre for Crop Improvement.
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Shifting the focus onto language learning

Furthering the German language and helping international students learn German are two of the DAAD’s 
core roles, especially because adequate German skills remain a central factor for success in study, re-
search and work in Germany.

ʻMy favourite example is of a German professor 
who speaks bad English explaining Physics to 
a student who also speaks bad English. At that 
point, internationalisation has gone wrong.’ This 
is how one expert described the importance of 
acquiring the fundamentals of the language for 
higher education in a preliminary study of the 
problems and challenges faced by international 
students in Germany (ʻProblemlagen und Her-
ausforderungen internationaler Studierender in 
Deutschland’). The study commissioned by the 
DAAD included an investigation of why drop-out 
rates for international students are higher than 
those of German students. 

Globally there is a slight increase in the demand 
for the German language. This can be seen in 
the rise in learners of German over the past five 
years, increasing by about 150,000 to almost 
15.5 million. 

ʻWe want to shift the focus onto language learn-
ing for international students prior to begin-
ning their studies,’ says Michael Hörig, head 
of the Strategic Planning division. The DAAD 
is adopting a unified approach to confront the 
language challenge, taking into account the 
various phases of learning German: prior to 
arrival and starting a course, during a course 
of study and after graduation for teaching staff 
and alumni. At each of these stages, the DAAD 

provides its scholarship holders with language 
courses tailored to the particular needs of 
each stage.

The programmes associated with the DAAD’s 
PASCH scheme target one specific group, for 
example. Students and school-leavers from 
these schools usually come with outstanding 
German language skills and are the focus of 
the Betreuungsinitiative Deutsche Auslands- und 
Partnerschulen (BIDS). German higher educa-
tion institutions trying to attract students from 
the 1,800 PASCH schools to study in Germany 
are making connections early with classes in 
their final years. Learning German should be 
rewarding and open up opportunities to take a 
Germanlanguage degree course. It’s a strategy 
that works: ʻI had wanted to study something 
modern like Bioinformatics for a long time and 
I had studied German intensively, so I thought 
it was a great idea to link my language skills and 
my dream degree programme. I had already got 
to know Bavaria on an exchange in 2017 and I 
had taken it to heart.’ (Taken from a report writ-
ten by a student who had attended Comprehen-
sive School No 1 in Ulan-Ude, Russia and went 
on to study Bioinformatics at LMU. She received 
a BayBIDS Motivation Scholarship from October 
2019 to December 2020.) 

PASCH stands for ʻSchulen: Partner der Zukunft’ and principally in-
cludes schools where German language learning is a focus. For this 
reason studying at a PASCH school gives students an excellent foun-
dation for further language learning so they are well equipped for 
higher education in Germany.

www.pasch-net.de 
www.pasch-alumni.de
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‘finding solutions off the beaten track’

Every year since 1998, the Turkish educational foundation Türk Eğitim Vakfı (TEV) and the DAAD have been 
bringing 45 outstanding Turkish students to Germany to study for master’s degrees. The two partners 
found excellent solutions for these young people during the pandemic, and worked more closely at a dis-
tance than ever before.

For any scholarship programme that prioritises 
mobility, a pandemic is a huge challenge, not only 
for the organisations involved but above all for 
the students themselves. This is true of the shared 
scholarship programme run by the Turkish edu-
cational foundation Türk Eğitim Vakfı (TEV) and 
the DAAD, which facilitates a one to two year mas-
ter’s degree course in Germany for between 45 
and 50 Turkish students each year. 

In late February 2020 some scholarship holders who 
were already studying in Germany travelled home 
to Turkey for a short break, but could suddenly no 
longer return to their universities because there 
were no more flights and the borders were closed. 

A student discontinuing a funded degree pro-
gramme in a host country would normally remove 
the legal basis for the scholarship. Attendance in 

person at the location of their studies is compul-
sory. ʻIn the blink of an eye, Covid19 put a ques-
tion mark next to the higher education plans and 
scholarships of these young people,’ recalls Antje 
Schlamm, head of section for Scholarship Pro-
grammes East Central Europe, South East Europe, 
Turkey. At the beginning of the pandemic many 
were asking themselves if they could continue 
their studies at a German higher education insti-
tution digitally or if they would have to interrupt 
their scholarship. 

This uncertainty gripped all DAAD scholar-
ship holders, not just Turkish students. Howev-
er, in the case of these funding recipients, the 
partners had to find common solutions, as the 
Turkish educational foundation funds half of 
each scholarship. First of all, it meant that both 
organisations had to rearrange how they worked 

View from an unusually empty Galata Bridge in Istanbul (Turkey, 7 April 2020).
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together. ʻWe rapidly came up with a video rou-
tine and coordinated all our crisis services with 
our partners. Providing scholarship funding for 
an online course of study in their home coun-
try was something we had never done before,’ 
Schlamm says. 

The application deadline fell in February 2020 for 
all students who wanted to start a master’s degree 
in Germany that autumn. 300 Turkish students 
had applied and the first application interviews 
were to be held in Istanbul in April. The inter-
views had to be called off and hotel bookings 
cancelled. ʻInstead, we developed a simple digi-
tal application process together with the DAAD,’ 
explains Mert Onen, Education and Scholarships 
Group Manager at the TEV education foundation. 
The TEV’s team of jurors arrived at a preselec-
tion and the DAAD committee also submitted 
their vote. By the end the shared committee had 
carried out 85 virtual interviews and selected 45 
scholarship holders. 

Looking back, both parties assess what hap-
pened positively. ʻUnder pressure we rapid-
ly found solutions off the beaten track,’ Antje 
Schlamm recalls. ʻIt sounds paradoxical, but 
we worked more closely at a distance than ever 
before.’ Mert Onen adds, ʻOur cooperation has 
proved itself through the pandemic. We main-
tained our numbers of scholarships. We have 
also carried over the digital selection procedure 
we developed in the spring with the DAAD into 
our national scholarship programme.’ 

The solutions developed during the crisis in-
clude additional services such as virtual ori-
entation seminars for all those who have been 
studying under more difficult conditions since 
October 2020. 

suddenly under lockdown

Gökay Kanmazalp has been studying at the 
 Leibniz University Hannover since October 
2019, where he took a German language course 
and made friends. When he flew from Hannover 
to Antalya in late February 2020, he was expect-
ing a short stay with his parents. The 25-year-old 
would ultimately spend six months in Turkey 

and continue his master’s degree course in 
 Atlantic Studies from Antalya. 

In the early stages especially, he was plagued by 
existential doubts. I didn’t know what would hap-
pen with my degree course or how I was supposed 
to pay the rent on my flat in Hannover describes 
Gökay, who was born in Izmir. Four weeks later 
his doubts had fled, thanks to the DAAD and TEV 
continuing to fund his scholarship and his being 
able to study from Turkey. 

This flexible support was a great help to me, he says. 
Being stuck in Antalya was not all bad, either: 
Older people had to stay at home in Turkey, so I did 
the shopping for my parents and relatives, he ex-
plains. He has been back in Hannover since Sep-
tember but is still studying in his room. It’s better 
than nothing. But of course I really miss face-to-face 
seminars and meeting other people. 

Gökay Kanmazalp, 
Student at the Leibniz University Hannover.
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germany and europe on the Us curriculum 

In the midst of the hotly contested US election, 
Dr Daniel Schade travelled to Cornell Universi-
ty in Ithaca where he was to teach German and 
European Studies for the next five years. ʻIt felt 
like there was a Black Lives Matter banner hang-
ing on every other house,’ he says. ʻBut when I 
left the city and drove to Cayuga Lake, the scene 
changed,’ recalls Dr Schade, who comes from 
Berlin, but had mainly studied in France and 
completed his PhD in the UK. His long-term stay 
in the USA was supported by the German Studies 
Dozentenprogramm which is funded by the DAAD. 
The programme aims to make German and Eu-
ropean issues, theories and methods a strong-
er presence on the curricula of leading North 
American universities. While many see deepen-
ing divisions between the EU and the USA, for 
Schade, the political challenges are similar dur-
ing the pandemic. In Europe, just as in the USA, 
action was taken at both state and federal gov-
ernment levels, with all the associated pros and 
cons. And, as in Europe, many political discus-
sions in the USA turn on the question of where 
crucial issues should be decided – by central 

government or the individual states. ʻIt is exactly 
this that makes  European Studies so exciting for 
students, as how European and US actions are 
perceived differs according to the continent and 
where the student comes from.’

www.daad.de/german-studies

Cornell University, Ithaca.

Dr Daniel Schade, 
Lecturer in German and European Studies, 

 Cornell  University Ithaca.
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Strengthening the strategic 
academic network

II

A living international campus

Academia thrives on collaboration. Higher education institu-
tions around the world cooperate with partner institutions 
across national borders. But now German and European high-
er education institutions are going a step further. They are 
 intensifying their collaboration to turn themselves into a com-
mon institution.



In the beginning was the student. He was usual-
ly male and came from a family that was com-
fortably off. With his highly motivated, proactive 
attitude, he swiftly rose from a successful period 
of study abroad funded by a DAAD scholarship 
to assume positions of leadership in society. 
This was how things looked in the DAAD’s early 
years and the decades of reconstruction in post-
war Germany.

Let’s try looking into the future. Compared to 
now, the student of 2027 is more likely to be fe-
male and she may be taking courses in Thes-
saloniki, Amsterdam, Poznań or Strasbourg. 
Sometimes this will be digital, sometimes 
in-person. It is usually a mixture of the two. She 
might be formally enrolled at the University of 
Freiburg. It ceased to be a purely German uni-
versity some years ago. Now it is part of a Euro-
pean University through the EPICUR network 
(European Partnership for an Innovative Cam-
pus Unifying Regions).

Its members include the University of Amster-
dam (NL), the University of Strasbourg (FR), the 
University of Haute-Alsace (FR), the Adam-Mick-
iewicz University of Poznań (PL), the University 

of Natural Resources and Life Sciences, Vienna 
(AT), the Aristotle University of Thessaloniki 
(GR) and the Karlsruhe Institute of Technology. 

The Liberal Arts & Sciences (LAS) are a central 
pillar of EPICUR. In the tradition of teaching 
and learning in the Liberal Arts and Sciences, 
young Europeans are to be given an education 
which allows them to contribute their com-
petencies as skilled generalists and problem 
solvers to business and society. Two LAS degree 
programmes are being developed within the 
EPICUR framework: Natural and Social Sustain-
ability and European Identities. The long-term 
plan is that students should no longer go to a 
partner university for a semester or two, but 
instead complete smaller elements such as indi-
vidual courses or seminars at the other universi-
ties through virtual or blended learning.

In the morning, she or he will be talking to fellow 
students in chilly Amsterdam, but in the after-
noon they will be working with classmates in 
sunny Thessaloniki. Needless to say, intercultur-
al exchange can happen on the weekend, too. It 
might be face-to-face, via a web browser or even 
smart glasses. 

Logo of the European University: ʻEuropean Partnership for Innovative Campus Unifying Regions .̓
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the hIgheR eDUCAtIon InstItUtIons oF the 
FUtURe: netWoRKeD, DIVeRse, lIMItless. 

Highly networked, diverse and limitless yet 
equally specialised, focused and guided by so-
cial issues. This could be the shape of higher ed-
ucation institutions of the future. 

Many have set out along this path. The EU 
pulled the lever and funded the idea of a trans-
national European University with campuses 
in several European countries after Emmanuel 
Macron’s 2017 speech. In it the French president 
made a visionary call for a European higher ed-
ucation institution – an idea at once obvious yet, 
three years ago, still a long way off. 

ʻThe majority of the international partnerships 
we fund are still binational,’ says Dr Klaus Birk, 
director of the Projects Department at the DAAD. 
ʻHowever, more and more financial resources 
are going to pan-European and global specialist 
networks that are developing shared structural 
focuses.’

Many German higher education institutions 
have already been highly active international-
ly for years. Some maintain partnerships with 

200 faculties around the world. In some cases 
this may be beneficial. However many of these 
partnerships lapse when the academics who 
founded them move on to new roles. The high-
er education institutions then react to these 
changes.

In recent years Klaus Birk has noted a change in 
how the issue of developing thematic clusters 
has been perceived in higher education. Where 
internationalism was once the product of the 
commitment of individual academics, it is now a 
strategic focus for higher education institutions. 
As Birk observes, ʻIf you want to expand what 
you offer your students academically, you look 
for thematic focuses which you then develop 
with partner universities in exciting study and 
research clusters.’ 

The DAAD acknowledged this development early 
on and by 2012 had created its ʻStrategic Part-
nerships and Thematic Networks’ funding focus. 
Under this, a small group of higher education 
institutions work together in a specialist net-
work to achieve excellence by developing new 
academic perspectives. According to Birk, ʻ177 
applications in the first round were a fantastic 
success for us.’ 

President Macron of France initiated the foundation of the European Universities.

DAAD ANNUAL REPORT  2020  OUR F IELDS OF ACTIVITY

86



eURoPeAn UnIVeRsItIes: the neW eXCellenCe 

When President Macron identified culture and 
knowledge as the strongest bonds tying Europe 
together and proposed the founding of 20 Euro-
pean universities, forming ʻa network of univer-
sities across Europe with programmes that have 
all their students study abroad and take semi-
nars in at least two languages.’ 

Almost two years after Macron’s speech, the 
European Union made the vision of a Europe-
an University a reality. Between three and ten 
(and in some cases more) European higher 
education institutions create interdisciplinary 
connections with the aspiration of merging 
into a shared European University. ʻThis is 
about much more than collaborating on con-
tent and interdisciplinary positioning. The uni-
versities should also merge as institutions,’ Birk 
 emphasises. 

This can take a range of forms. For example, 
some may all be universities in coastal locations, 
colleges of Art in various countries or socially 
engaged institutions that are more focussed on 
social needs.

They are certainly also an EU response to the 
UK’s elite universities, which are now outside 
the EU. Macron called for the development 
of 20 European Universities by 2025. But pro-
gress is even faster: by 2020, 41 alliances had 
formed across Europe and had been selected for 
funding. Germany is also topping up EU fund-
ing with national financing, to provide German 
higher education institutions with an additional 
150,000–250,000 euros a year. 

shAReD solUtIons to gloBAl ChAllenges

ʻGlobal challenges are best solved by global 
collaboration, so it makes a lot of sense to have 
truly international teams working on them,’ says 
Birk. The global teaching and research associ-
ations in the Globalen Zentren für Klima sowie 
für Gesundheitsforschung und Pandemie, which is 
funded by the Federal Foreign Office (AA), seek 
to find shared solutions to crucial challenges 
facing humanity. The plan is to create four such 
centres for each of these issues in Africa, Latin 
America and Asia, where researchers can col-
laborate globally.

ʻWith these Global Centres we are taking it a step 
further. We are not only funding German stu-
dents to go abroad or international students to 
come to Germany. We are also financing aca-
demics and researchers from Ghana, Vietnam 
and Mexico, for example, to work together on 
one of these two global issues and to improve 
their skills.’ 

This has been particularly evident during the 
Covid-19 pandemic. Higher education institu-
tions were not able to carry out their current 
research programmes with partners in devel-
oping and emerging nations. Those countries 
have been particularly hard hit. In order to 
expand research capacities in these partner 
countries, develop innovative measures and 
thereby bring local knowledge into global net-
works, the DAAD launched an ideas contest 
in 2020 using funds from the Federal Ministry 
for Economic Cooperation and Development 
(BMZ). The main goal is to support countries 
with weak healthcare systems by developing 

‘This is about much more than collaborating on content 
and interdisciplinary positioning. The universities 

should also merge as institutions.’
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and implementing sensible plans tailored 
to use in the partner countries within exist-
ing partnerships, involving other actors such 
as hospitals, local health and other authori-
ties, laboratories and media providers where 
appropriate. ʻThe established partnerships 
between higher education institutions in Ger-
many and their project partners in developing 
and emerging countries, which we fund in the 
context of partnership programmes financed 
by the Federal Ministry for Economic Coop-
eration and Development (BMZ) form a sound 
basis for us to develop and expedite target-
ed solutions of this kind. These programmes 
include PAGEL, which is aimed at doctors and 
Fachbezogene Hochschulpartnerschaften,’ says 
Heike Heinen-Kritz, DAAD head of section for 
Partnership Programmes, who came up with 
the idea of the competition. 

The measures receiving funding are to contrib-
ute to relieving the Covid-19 pandemic in devel-
oping and emerging countries and combating 
negative effects at a local level. There is a special 
focus on overcoming problems in particular-
ly vulnerable contexts such as those associated 
with refugees, hunger and overburdened health-
care systems.

The DAAD is financing a total of 13 projects 
with funds from the Federal Ministry for Eco-
nomic Cooperation and Development (BMZ) 
including several South-South cooperations. 
The issues include a vaccine trial with sever-
al African and Asian nations participating, the 
development of a global healthcare network in 
South East Asia, South America and East Afri-
ca, and also a picture book to teach children 
simple hygiene rules.

neW geRMAn-InDIAn PARtneRshIPs

Germany and India are continuing their close 
collaboration under the A New Passage to India 
initiative through the latest round of Deutsch-In-
dische Partnerschaften which will run up to 2024. 
By intensifying their collaboration as partners at 
an institutional level and developing innovative 

teaching and research profiles for master’s de-
gree and PhD teaching, they are aiming to ac-
celerate the internationalisation of German and 
Indian higher education institutions.

Here, too, the aim is to define new ways to 
fund academia. This is the second time that the 
DAAD has selected higher education partner-
ships together with its partner organisation, 
the University Grants Commission (UGC). The 
higher education institutions also had to sub-
mit applications to both organisations. The 
DAAD is responsible for mobility from Germa-
ny to India and the UGC for mobility in the op-
posite direction.

One distinctive feature of the cooperation is 
that the programmes are funded equally by 
India and Germany. In addition to the partic-
ipating higher education institutions, other 
actors from academia and industry are also to 
help shape the activities. ʻOur main concern is 
that participating universities should intensify 
their collaboration at an institutional level,’ says 
Karin Essig, who coordinates the programme 
at the DAAD. The cooperations that have been 
agreed clearly emphasise Engineering and 
Earth Sciences, followed by Mathematics, IT 
and Social Science.

Federal Minister of Education and Research Anja Karliczek and 
Indian Minister of Education Pokhriyal Nishank present the 
signed agreement. 
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FoCUs on soCIAl ResPonsIBIlItY

In its project planning the DAAD is increasingly 
concerned with issues around social responsibil-
ities and the values of higher education insti-
tutions. The DAAD and the Academic Coopera-
tion Association (ACA) invited European higher 
education leaders and decision makers from 
higher education organisations to a meeting in 
Kloster Eberbach in 2019 to make a statement in 
the Eberbach Appeal for the connection between 
core social values such as democracy, the rule of 
law and human rights and academic values such 
as academic freedom, higher education auton-
omy and transparency. ʻThe debate is gaining 
momentum and influences how we design our 
programmes,’ says Birk. ʻHigher education insti-
tutions also expect answers from us on how to 
work with partners in countries where these val-
ues do not apply or are limited.’

The DAAD must also display social responsi-
bility in its own actions. Sustainability is a key 
issue, as is the issue of the right ways to fight 
climate change. ʻCovid19 has taught us that 
always flying from place to place – as we used 
to do at the DAAD – is not always necessary’ is 
Birk’s selfcritical assessment. ʻWe don’t have 
to fly to every conference. It is often perfectly 
adequate to participate in events via a camera 
and a screen.’ 

Birk and his team are working on preventing, 
reducing and compensating for CO2, as well 
as how the DAAD can achieve that in its pro-
grammes. He took up his post as director in the 
DAAD’s Projects department in early 2020. It is 
an exciting role that has taken on completely 
new dimensions and imperatives under Cov-
id-19, and it shows: By the end of 2020, new op-
portunities have been created for international 
exchanges between higher education institu-
tions, despite Covid-19. There are fewer face-
to-face encounters but a huge number of new 
ideas for how the international campus could 
look in future. 

www.epicur.education 
www.daad.de/pagel-en 
www.daad.de/new-passage-to-india 
www.eu.daad.de 
www.daad.de/eberbach-statement-2020

Kloster Eberbach, 
Eltville am Rhein.
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entering the german lecture hall at the click of a mouse

In the global competition to attract international students, Covid-19 has sharply increased the impor-
tance of providing opportunities to study digitally. These opportunities also open doors for new students 
and academic partnerships. With help from the DAAD, higher education institutions are developing dig-
ital programmes and new teaching methods, and digitalising administrative processes so that in future, 
students from Bamako, Bern and Bogotá will be able to study in Germany.

Nicole Ohlemüller, head of the DAAD’s section for 
Digitalisation for Internationalisation explains the 
advantages of these degree programmes: ʻOppor-
tunities to study digitally increase Germany’s glob-
al attractiveness as a place to study. They open up 
our higher education space for new target groups 
who have previously been prevented from study-
ing with us for financial or family reasons.’ 

However, specially designed methods and newly 
developed formats are essential for digital teach-
ing. Moreover, higher education institutions must 
create digital meeting spaces that permit study 
and teamwork, reshape their administrative pro-
cesses and facilitate legally watertight final exam-
inations. The DAAD has set up three coordinated 
programmes to support higher education institu-
tions with digital internationalisation.

INTERNATIONAL MOBILITY AND DIGITAL 
COOPERATION (IMKD)

The IMKD programme has four goals. Higher 
education institutions are to transpose digital 
teaching and learning formats into their curricu-
la and degree programmes, expand and enhance 
their teachers’ digital competencies, create a 
 digital infrastructure and simplify their adminis-
trative processes digitally. 

The DAAD is currently supporting six higher 
education institutions through the programme 
with funds from the Federal Ministry of Educa-
tion and Research (BMBF). Bielefeld University 
of Applied Sciences, for example, intends to de-
velop technical and pedagogical solutions both 
for digital teaching and to prepare students for a 

Aerial view of the RWTH Aachen campus. In future students will increasingly attend this and other higher education institutions 
campuses virtually.
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digital employment market. RWTH Aachen Uni-
versity’s ʻMyScore’ project facilitates the expan-
sion of digital blended learning services for three 
Englishlanguage Engineering master’s degree 
courses. It also intends to create virtual reality 
roleplays to help develop soft skills in addition to 
expanding its digital examination system. 

ʻWhat makes IMKD distinctive for me is that 
models are being created that other higher edu-
cation institutions can follow,’ says Ohlemüller. 
Higher education institutions and the DAAD will 

evaluate the results, share experiences and com-
municate via a range of channels. 

INTERNATIONAL VIRTUAL ACADEMIC 
COLLABORATION (IVAC)

Virtual exchanges create many new opportuni-
ties for mobility and internationalisation. Digital 
interactions are particularly effective at creating 
new forms of research and project work. ʻWith 
IVAC we are supporting new learning scenarios 

THREE QUESTIONS FOR

nicole ohlemüller

Head of section for Digital Internationalisation.

The IP Digital funds the digitalisation of masterʼs degree courses 
for international students. Why?

Global demand for digital degree courses is growing, particularly in the Anglo-American 
sphere. Digital offerings are gaining importance in international competition. That is why 

we are funding the digitalisation of successful master’s degree courses. 

What is important when implementing them? 
Digital degree courses can only work if they are rethought from the ground up and possess a 
broad spectrum of digital teaching and learning materials. We need to change our didactic 

methods and materials and develop corresponding new ways of thinking about teaching and 
learning. Legal frameworks and administrative process at universities will also need updating 

so that a master’s student from Chile can study with us digitally, for example.

What do you see as the challenges and opportunities? 
If you study in person, you come face-to-face with people, culture and academia. 

So how can we create a connection to Germany as a host country on a virtual basis? 
For that we will need new forms of support, for example. Digital approaches also offer 

a range of ways to develop digital competencies. Through IP Digital we hope to motivate 
higher education institutions to consider all these aspects and take the opportunities 

to assert themselves at an international level.
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with the aim that they should be lighthous-
es, shining a light out into higher education 
institutions,’ says Alexander Knoth, head of the 
Digitalisation section at the DAAD. The DAAD 
was able to support a total of 61 projects during 
2020 through funds from the Federal Ministry of 
Education and Research (BMBF). ʻThe brilliant 
thing about the programme is that we can di-
rectly support teachers and their international 
projects,’ he adds. 

For example, IVAC funding made it possible for 
Junior Professor Dr Inken Heldt at TU Kaiser-
slautern to initiate a project at the interface of 
digitalisation and democratic education with the 
National University of Singapore’s National Insti-
tute of Education. Her goal was to disseminate 
practical knowledge in the digital space as well 
as making cultural contexts accessible. 

Knoth sums it up thus: ʻDespite the short, four
week deadline for applications, 122 projects 
applied for a year’s funding. IVAC really caught 
the mood.’ 

INTERNATIONAL PROGRAMME DIGITAL (IP DIGITAL)

The IP Digital programme is designed to sup-
port German higher education institutions aim-
ing to accelerate the digitalisation of already 
successful internationally oriented master’s 
degree courses. It helps them meet the huge 
increase in demand for digital courses of study. 
It also intends to provide impetus and create 
models for internationally compatible digitisa-
tion standards in German higher education in-
stitutions. A total of 19 projects were launched 
on 1 November 2020.

The DAAD is supporting higher education institutions with digitalisation through three 
coordinated programmes: 

International Mobility and Cooper-
ation through Digitalisation (IMKD) 

is supporting higher education 
institutions with the strategic imple-
mentation of digital measures and 

associated change processes.

IP Digital provides support with 
digitalisation for international 

degree courses.

International Virtual Aca-
demic Collaboration (IVAC) 
funds digital teaching and 

learning scenarios.

IMKD
IP 

DIgItAl IVAC

www.daad.de/
imkd-en

www.daad.de/
ip-digital

www.daad.de/
ivac
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top spot in the eU’s european Universities Initiative

The EU is investing more than 200 million euros in the initial Alliances from the two pilot tenders for the 
future-oriented vision of European Universities. 35 German higher education institutions are involved in 32 
of the 41 European University Alliances, making them leaders in Europe.

They are expected to improve performance and 
competitiveness at European higher education 
institutions, play a part in society, take a unified 
and strong Europe forward and bring together 
a new generation of Europeans with shared val-
ues and a European identity. ʻEurope’s intellec-
tual centre is its higher education institutions,’ 
says DAAD President Prof Dr Joybrato Muk-
herjee at the announcement of the winners of 
the second pilot round. ʻThese new University 
Alliances will make a great contribution to pro-
moting and consolidating a European identity 
through shared teaching and research.’

35 German and 32 French higher education 
institutions are involved in the 41 selected Uni-
versity Alliances. This puts them well ahead of 
Spain and Italy, with 24 and 22 participants re-
spectively. A total of 284 higher education insti-
tutions from 32 countries are involved. 

The European Universities Initiative will be con-
tinued in the new generation of Erasmus+ pro-
grammes (2021–2027). The next call for applica-
tions will be in 2022 at the earliest, allowing the 
outcomes and experiences of the 2019 and 2020 
pilot phases to be evaluated and later integrated 
into future programme designs.

UnA eURoPe AllIAnCe: eURoPeAn eXCellenCe 
In A thoUsAnD-YeAR-olD tRADItIon 

Dr Herbert Grieshop gets right to the point. 
ʻWe have always taken the EU for granted, 
and for a long time we were not proactive at 
all,’ says the head of International Affairs at 
the Freie Universität Berlin. Then President 
Macron gave his 2017 speech, with its suc-
cinct call to get European Universities off the 
ground. ʻThe French president was pushing 

Dresden Academy of Fine Arts.
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at an open door,’ he explains. A̒ll of a sudden 
we all saw what a yawning gap there was.’ 

Since then the literary scholar has held regular 
meetings with seven other universities, of which 
three, he says ʻare rated excellent in the global 
rankings and are better than the FU Berlin.’ He 
has been working with colleagues from Edin-
burgh, Bologna, Leuven, Krakow, Helsinki and 
Paris to develop a European University.

The network has called itself UNA Europa – a 
statement in itself. Its homepage text begins 
with a confident claim: ʻEight leading Europe-
an research universities have come together 
to create a unique alliance: UNA Europa. Our 
universities have been educating Europe for 
almost 1,000 years. Together, we teach more 
than 400,000 students.’

In reply to the question of what is needed to 
make progress towards a European Universi-
ty with a shared campus, Grieshop says, ʻYou 
need a good consortium manager with a tight 
grip on the reigns. Then things push on quickly.’ 
One member of the UNA is KU Leuven, ranked 
among the top 50 universities globally. 

The UNA higher education institutions have 
agreed on five thematic areas: ʻCultural Herit-
age, European Studies, Data Science/Artificial 
Intelligence, Sustainability and One Health’. 
Students are to be able to study for the first 
two bachelor’s degree programmes – Sustain-
ability and European Studies – by no later 
than 2023. 

By then it will be clear if their degree will bear 
the seal of the university where they sit their 
exams or even from all eight institutions. It 
is likely that no-one has ever been able to 
hold degrees from Berlin, Edinburgh, Bolo-
gna, Leuven, Krakow, Madrid, Helsinki and 
the Sorbonne all at the same time. That really 
would be a first.

eU4ARt: FIne ARt DegRee PRogRAMMe 

Art is diverse. Art is different. Art is analogue. 
Art is concentration and encryption, diversion 
and failure, reflection and contradiction. 

You hear all these things when you hear Andrea 
Weippert from the Dresden Academy of Fine 
Arts talk about the first – and until now only – 
European University with a focus on Fine Arts. 
The Head of the Press Office enthuses about 
art as an integral part of education and society. 
ʻWithout art education cannot be complete,’ she 
says. ʻThat is why it is so important that the EU 
should acknowledge us as a component part of 
the education system.’ 

On the initiative of the Hungarian University of 
Fine Arts, the schools of Fine Art in Dresden, 
Riga, Rome and Budapest have joined together 
in the EU4ART alliance to develop a shared de-
gree programme for Fine Art. A̒t its heart, the 
work of the artist is analogue,’ Andrea Weippert 
says. Due to the pandemic, face-to-face work-
shops and conferences have become online 
presentations and digital symposiums for the 
first time. The institutions have worked with in-
terdisciplinary teaching formats and created art 
that is currently digital but can also be shown in 
exhibitions. 

One form of artistic expression is when cen-
turiesold artistic techniques encounter 3D 
printing. EU4ART is European through and 
through and focuses on the productive friction 
between very different artistic traditions in East 
and West, North and South. As Andrea Weip-
pert explains, ʻThese insights into such different 
systems are incredibly exciting for all involved.’ 
ʻThis is particularly true of the students – they 
provide important stimuli for all our future-ori-
ented developments.’

www.eu.daad.de 
www.una-europa.eu 
www.eu4art.eu 
www.eu.daad.de/erasmus-ab-2021
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national support initiative for european Universities

Germany is providing a total of 28 million euros of funding for another 42 higher education institutions 
through its European University Networks – national initiative (EUN) support initiative. This allows them 
to intensify their cooperation within the University Alliances and prepare for the next EU call for appli-
cations that are expected to be published as part of Erasmus+ in 2022. 

To accompany the two EU pilot phase calls for 
applications for European Universities (see page 
93) the Federal Ministry of Education and Re-
search (BMBF) is supporting German higher ed-
ucation institutions with two programme lines. 
Programme line 1 – ʻTopping Up’ – supports the 
institutions that were successful in one of the 
two pilot calls for applications in 2018 or 2019 
as part of a University Alliance, providing them 
with up to 250,000 euros a year for 3 years. This 
provides 35 successful German higher educa-
tion institutions with comprehensive funding to 
create a shared Europe-wide campus with their 
University Alliance partner institutions. 

Programme line 2 – ʻApproved but not fund-
ed’ – is for seven higher education institu-
tions that performed very well in the EU pilot 
calls for applications but were not ultimately 

successful. They will receive up to 150,000 eu-
ros a year for 3 years. This allows them to im-
plement part of their planned network activ-
ities and prepare themselves for the next call 
for applications.

In order to support German higher education 
institutions systematically and efficiently on 
their way to becoming European Universities 
and at the same time to create media visibility, 
the DAAD is buttressing the programme with 
additional measures. These include a range of 
publicity, networking and information servic-
es on issues relevant to the institutions, such 
as digitalisation, virtual mobility and Euro-
pean identity.

German higher education institutions are benefiting from the national support initative for European Universities.

stRengthenIng the stRAtegIC ACADeMIC netWoRK

95



PolItICAl DIAlogUe WIth eleCteD 
RePResentAtIVes 

Political dialogue is another area of focus for 
the DAAD’s activities under the support initia-
tive. The DAAD is promoting European Univer-
sity Networks among elected representatives at 
federal and state levels, raising issues such as fi-
nancing and possible hurdles to positive develop-
ments. One example is whether foreign students 
must actually register at every higher education 

institution, even if they only intend to take a sin-
gle course, as is the current legal position. 

A number of questions remain unanswered on 
the broader issues of admissions and the quali-
fications required to attend classes or gain a de-
gree. The DAAD is addressing these issues with 
political decision-makers. 

www.daad.de/eun 
www.eu.daad.de/eu-hochschulen

‘Campus europa’ podcast by the DAAD

In its new ʻCampus Europa’ podcast, the DAAD 
has opened up a new format. Anke Stahl is the 
host and interviewer. She is the head of division 
for Project Policies, Research and International-
isation, and University Networks. In each pod-
cast she talks to key actors from German higher 
education institutions about their experiences of 
their European University Alliance. 

The podcast is part of the DAAD’s public rela-
tions work under the support initiative for Euro-
pean University Alliances. Below, Anke Stahl, Dr 
Tanja Herrmann and Dr Katja Jung share some 
insights into the podcast series. You can sub-
scribe via the usual channels, including Spotify, 
Deezer, Google Podcasts and Apple Podcasts. 

Dr Tanja Herrmann, project manager for Fostering 
 Outreach within European Regions, Transnational 
Higher Education and Mobility (FORTHEM) at Jo-
hannes Gutenberg University Mainz. 
What did you most enjoy about making the 
 podcast?
I was struck by how relaxed the atmosphere was. 
Nearly an hour flew by and it felt more like I was 
just chatting informally to Mrs Stahl than answer-
ing her questions.

Dr Katja Jung, project manager for European Digital 
UniverCity (EDUC), University of Potsdam
Is the podcast a good medium for its target audi-
ence and if so, why?
Definitely. When I think about how I use podcasts 
myself, I am struck by how much more flexible they 
are. You can listen to a podcast on your phone when-
ever you want – when you’re shopping, for example. 
That can actually be helpful, as coordinating Europe-
an University Alliances is quite time-consuming.

Anke Stahl, head of division for Project Policies, 
 Research and Internationalisation, University Net-
works at the DAAD
Have you been able to use the podcast in your 
own context, and if so, how?
We are really working hard to raise awareness of 
it within the DAAD network. I also let people know 
about new episodes through my private social me-
dia channels on Facebook, WhatsApp, Twitter and 
LinkedIn. Naturally we hope to see the numbers of 
subscribers continuing to rise.

www.daad.de/eun-podcast
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Internationalisation through Erasmus+

A range of topics, activities of all kinds, diverse funding lines. Erasmus+ offers higher education institu-
tions a range of options to help them position themselves internationally in efficient and sustainable 
ways. German higher education institutions are making full use of them. 

In addition to Erasmus+ mobility in Europe, a wide 
range of Erasmus+ funding lines are available to 
support internationalisation for higher education 
institutions. Strategic Partnerships enable high-
er education institutions to cooperate with other 
institutions, as well as with schools, vocational 
and adult education institutions, society and busi-
ness. Knowledge Alliances focus more specifically 
on partnerships between higher education and 

business. Erasmus Mundus Joint Master Degrees are 
transnational master’s degree courses. Capacity 
building projects modernise higher education insti-
tutions and systems around the world. Jean Mon-
net Activities support teaching and research into 
the EU around the world. European Universities 
have been part of the Erasmus+ programme since 
2019 (see pages 93 and 95).

The four European Commission Key Actions

Knowledge 
Alliances

erasmus 
 Mundus Joint 

Master’s 
 Degrees

 Capacity 
Building 
 Projects

Jean 
Monnet 

 Activities
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One of the most soughtafter activities is the Mo-
bility with Partner Countries funding line, which 
covers all countries outside Europe. 159 German 
higher education institutions and consortia ap-
plied for this in 2020. At 107 million euros, the 
requests were four times higher than the funds 
available (28 million euros).

Approximately 116 million euros from European 
Commission central actions and 11.5 million eu-
ros for Strategic Partnerships went to German high-
er education institutions in 2020. ʻIn a Europe in 
which centrifugal forces are gaining momentum, 
these programmes contribute to strengthening 
the common European foundation of values, 
expanding existing networks within the EU and 
worldwide and creating new links,’ said DAAD 
President Prof Dr Joybrato Mukherjee at the pres-
entation of the results. 

The DAAD supports higher education institu-
tions with a bespoke advice service of seminars, 
online events and personal advice for potential 
applicants through its National Agency for EU 
Higher Education Cooperation (NA DAAD). The 
National Agency helps them find the right Eras-
mus+ funding line for their plans or implement 
their idea for a cooperation project. 

This includes events and advice in a range of 
forms, print and online publications on EU high-
er education and also preparatory trips to meet 
partners on-site, forge new contacts or review 
the demand for and relevance of the project for 
the region. The eu.daad.eu homepage offers a 
helpful introduction to the topic. 

The various Erasmus+ Funding Lines are designed 
to complement each other and help higher ed-
ucation institutions achieve their goals while ac-
celerating internationalisation. 

Through this, German higher education insti-
tutions make a significant contribution to the 
sustainable development of higher education 
in partner countries, as well as raising quality, 
innovation and the attractiveness of European 
higher education.

www.eu.daad.de/kooperationen 
www.eu.daad.de/icm

Nuertingen Geislingen University is working successfully with Erasmus+ cooperations.
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europe-wide funding for social innovation

Dr Ellen Fetzer is President of the European 
Council of Landscape Architecture Schools and 
coordinates successful Erasmus cooperations 
from Nuertingen Geislingen University. In this 
interview she talks about how social enterprises 
can advance landscape development in Germany 
and Romania, and why Erasmus+ Strategic Part-
nerships are important for it. 

Dr Fetzer, how did you get involved in European 
cooperation projects? 
I came to Nuertingen to expand the international 
degree programme in landscape architecture. Even 
early in my career while I was still writing my dis-
sertation I had begun to delve deeply into the topic 
of online international seminars. Now I organise 
strategic partnerships at an inter-faculty level for 
our university. 

How did Nuertingen-Geislingen University start 
looking for collaborations across Europe? 
We looked for a new framework in 2015 through 
which we would be better able to integrate the eco-
nomic dimension of landscape development. We got 
a lot of input from our Erasmus partner universities 
in Estonia, Romania and the Netherlands. Such as 
how social enterprises can play a part in sustainable 
landscape development, for example.

How do you organise your cooperations? 
For a number of years we have been working online 
using interdisciplinary formats, primarily to or-
ganise peer learning processes. This is the best way 
for us to identify which screws need tightening. We 
want to train ʻsustainability makers’ and develop 
visions for holistic approaches with our European 
partner institutions. 

What do you gain from Erasmus+ funding? 
As a university we want to be a driver for inno-
vation in our region. In late 2018 we successfully 
applied for a Strategic Partnership for our meth-
odology as part of Erasmus+ to link social innova-
tions to our university environment. This partner-
ship allows us to meet our partner institution in 
Romania who are rewilding bison with the WWF, 
for example, or with our Estonian colleagues who 
have initiated a tourism association within the 
framework of a national park. 

What do you use the resources for?
Mobility and staffing costs, mainly. We are cur-
rently looking how we can develop incentive sys-
tems that encourage us as a university to share our 
ideas widely. Our interdisciplinary peer-to-peer 
approach means we all benefit greatly from the 
experiences of our partner institutions. I have per-
sonally learned a great deal from colleagues with 
a Business Management perspective. This helps us 
support the organisational development of local in-
itiatives, for example, such as urban gardening or 
in the context of neighbourhood projects. By ʻwe’ 
I always mean teachers, students and local actors 
together in a shared process.

Dr Ellen Fetzer 
President of the European Council of 

 Landscape  Architecture Schools.
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Professional development for international Research Marketing

Global competition for the best minds in academia is a major challenge. In a 2019 survey with responses 
from a large number of German higher education institutions, the DAAD identified a high level of need for 
a qualification in international Research Marketing. The aim is to present Germany as a high-performance 
research location. Many people working in this area come from other careers and have to teach themselves 
while on the job. 

The DAAD is currently working to meet this 
need by implementing the Research in Germa-
ny – Land of Ideas initiative, financed by the 
Federal Ministry of Education and Research 
(BMBF), in partnership with the German Re-
search Foundation (DFG), the Fraunhofer-Ge-
sellschaft (FhG) and the International Office 
Project Management Agency (IB). A certifica-
tion course has been designed that approach-
es international Research Marketing in a mix 
of idea contests and face-to-face and online 
events. The training programme will be offered 
in two forms. One is aimed at people engaged 
in this topic in German academia and the other 
targets employees of small and medium-sized 
research businesses.

The aim of these two types of course is to teach 
the fundamentals and then implement them in 
practice. One example is how online marketing 
tools can be used in research marketing, or how 
course participants can talk to international 
researchers in ways that are appropriate to the 
target audience. The course is modular and the 
various modules of the certificate can be com-
pleted in up to 30 months.

www.research-in-germany.org/
zertifikatslehrgang

A certificate course provides practical basic knowledge and skills for International Research Marketing. 
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lighthouses for german-Russian academic cooperation

German-Russian academic relations have traditionally been close. The DAAD and the German Center for 
Research and Innovation (DWIH) in Moscow organised the 2018–2020 German-Russian Year of Coopera-
tion in Higher Education and Research, working with the Federal Foreign Office (AA) and Russian partners. 
A range of projects and cooperations demonstrate the importance of academic dialogue, particularly 
during politically challenging times. 

Germany is the destination country of choice for 
Russians who want to study abroad. Russia is the 
largest country in the world by area. With over a 
thousand partnerships between its higher educa-
tion institutions and institutions in Germany, it is 
third in the international cooperation rankings, 
behind the USA and China. A̒cademic relations 
between Germany and Russia are close and can 
still function even during politically challeng-
ing times’ says Dr Andreas Hoeschen, direc-
tor of the Regional Office and of the DWIH in 
 Moscow. The DAAD and the DWIH coordinated 
the 2018–2020 German-Russian Year of Coopera-
tion in Higher Education and Research. The Russian 
partner was the National University of Science 
and Technology MISIS. The partners organised 
over 100 events – face-to-face before Covid-19 and 
then either hybrid or fully virtual. 

The German-Russian Year’s platform, centrepiece 
and library was and is the German-Russian wis-
senschaftspartner.de website. Users can find all 
the partnerships and events, interviews with ac-
tors from both sides and numerous portraits of 
researchers. These include Dr Ralf Wischnewski 
and Prof Dr Nikolai Budnev, whose teams are 
using the world’s first underwater neutrino tele-
scope in Lake Baikal to explore the secrets of the 
universe. 

The website also presents lighthouses of Ger-
man-Russian academic cooperation, such as the 
German-Russian Interdisciplinary Science Center 
(G-RISC), one of the five Centres of Excellence 
in Research and Teaching that the DAAD funds 
around the world.

A hybrid format was chosen for the closing conference of the German-Russian Year of Cooperation in Higher Education and Research.
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elIte ReseARCh, tRAInIng the neXt 
geneRAtIon AnD InnoVAtIon

The cooperative lighthouse projects make im-
portant contributions to overcoming global 
challenges through collaborations between in-
ternational higher education institutions and 
academia. This applies to projects that take 
up pressing environmental issues, carry out 
essential primary research or generate inval-
uable reflective knowledge in the Social and 
Cultural Sciences through German-Russian 
cooperation.

DIAlogUe At the heARt oF the GERMAN-
RUSSIAN YEAR

ʻThe German-Russian year is in the form of a 
dialogue. International dialogue in academ-
ia, interdisciplinary dialogue between differ-
ent academic disciplines and social dialogue 
with politics, business and other social actors,’ 
says Andreas Hoeschen. Highlights of the ex-
change include the week of young researchers 
in Moscow and the high-calibre winter talks 
at the Helmholtz Association, attended by the 
Russian Minister of Science, Valery Falkov, 
two days after he took office. 

The German-Russian Year of the Federal Foreign 
Office (AA) will have a long-term effect in the 
context of the German-Russian Roadmap for 
Education and Science. Under the patronage of 
the two countries’ ministers for science and aca-
demia, German and Russian academic organisa-
tions agreed on common focuses and priorities 
in a strategy paper with a view to further inten-
sifying academic collaboration up to 2028 (see 
ʻDie deutschrussische Roadmap: Potenziale – 
Herausforderungen – Kooperationserfahrun-
gen’). The four focuses are: large research infra-
structure; shared research projects on Climate, 
Marine and Social Sciences and the Humani-
ties; promoting emerging scientific talent; and 
building bridges between business and society 
through academic communication. 

hYBRID ClosIng eVent

The Covid-19 pandemic was inauspicious for the 
closing event of the German-Russian Year of Coop-
eration in Higher Education and Research. Howev-
er, the in-person closing event that had original-
ly been planned soon turned into a lively hybrid 
occasion with two in-person events taking place 
simultaneously in Germany and in Russia. 

At the Academy of Sciences and Humanities 
in Berlin, the Russian Ambassador Sergei Ne-
chayev met Dr Andreas Görgen, head of the 
Culture and Communication department in the 
Federal Foreign Office (AA), and DAAD President 
Prof Dr Joybrato Mukherjee. Other guests joined 
the discussion online. The Moscow event includ-
ed Mikhail Shvydkoy, Special Representative for 
International Cultural Cooperation, the Envoy 
of the German Embassy, Beate Grzeski, and 
other top representatives of Russian academia. 
Naturally the DWIH team in Moscow and DAAD 
Regional Office head Andreas Hoeschen partic-
ipated in the event held at the Russian partner 
organisation, the National University of Science 
and Technology MISIS. Other contributors to the 
discussion at the virtual conference included 
interested experts at exhibition stands from 25 
organisations and higher education institutions 
from Germany and Russia.

www.wissenschaftspartner.de 
www.g-risc.org 
www.daad.de/centres-of-excellence

Prof Dr Elisabeth Cheauré and Ambassador Sergei Nechayev 
from the Russian Federation at the presentation of certificates 
during the closing ceremony.
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new campus at the turkish-german University opens

Turkey and Germany are bound together in many ways, including the Turkish-German University (TDU) 
in Istanbul, which opened in 2014. 3,000 students are already studying and researching here across 5 
faculties, and that is set to rise to 5,000 soon. The campus was completed in 2020. The students value the 
good conditions for studying and see the TDU as a bridge between Germany and Turkey. 

The basis for the Turkish-German University in 
Istanbul is an agreement between the govern-
ments of the two countries, which resulted in 
the TDU’s distinctive constitution. Officially it is 
governed by Turkish higher education law, but 
institutionally and ideologically it has its feet 
firmly in both countries. 

Each of the five faculties and the foreign lan-
guages centre has a partner higher education 
institution in Germany giving a supportive lead. 
The German institutions are all represented 
on the executive committee of the consortium 
which looks after expansion and faculty devel-
opment together with Turkish partners. The 
president of the executive committee is the for-
mer minister and president of the German Bun-
destag, Prof Dr Rita Süssmuth. 

Funding also comes from both countries. Ger-
many funds the German teaching staff, sup-
ports German higher education institutions and 
students’ stays in Germany. Turkey handles the 
Turkish teaching staff, the infrastructure and ad-
ministration in the TDU. 

Opening of the new campus at the Turkish-German University (TDU) in Istanbul, 24 January 2020. 

Prof Dr Rita Süssmuth, President of the TDU Consortium. 
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A long tRADItIon AnD elIte PeRFoRMAnCe 
In teAChIng AnD ReseARCh

ʻThere is a long and commendable tradition be-
hind German-Turkish relations, particularly in 
academia,’ says DAAD President Prof Dr Joybra-
to Mukherjee. ʻThat is why the TurkishGerman 
University is a lighthouse project and of crucial 
importance to the further development of the 
political, economic and civil society connections 
between our countries.’ Dr Dorothea Rüland was 
Secretary General of the DAAD until the end of 
January 2021 and has served as Vice President 
of the consortium since 2010. At the university’s 
inauguration ceremony in Istanbul, she spoke 
of her hopes for elite performance in teaching 
and research along with the enrichment of both 
countries through the development of diverse 
innovations.

To study at the TDU, most students must achieve 
a German language certificate at European lan-
guage level B2. They can complete this in the 
TDU’s languages centre with the ʻDeutsch als 
Fremdsprache’ (TestDaF) test. This takes the 

students between one and two years. But it 
hardly puts anyone off: 98 per cent of the stu-
dents can speak no German when they apply 
to the TDU. 

eXCellent oPPoRtUnItIes In the 
eMPloYMent MARKet 

ʻBy learning German and gaining experience 
in Germany, the students dramatically increase 
their chances in the employment market in 
Turkey and abroad of course,’ explains Dr 
Wiebke Bachmann, head of the TDU consor-
tium office at the DAAD. Students gain access 
to a market with 6,000 German businesses 
and many German organisations that work in 
Turkey. Conversely, German students can also 
deepen their understanding of Turkey at the 
TDU, achieve a strong binational degree and 
gather vital experience. 

The best TDU students can apply for a double 
degree programme and achieve a second de-
gree from one of the German universities in 

New buildings on the TDU campus in Istanbul’s Beykoz district.
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THREE QUESTIONS FOR

eda gül Kulak
‘Comparing the two legal systems’

Eda Gül Kulak studies law at TDU Istanbul.  
In this interview she talks about her motivation and study goals. 

Why did you decide to study at the TDU?
I grew up bilingual and I am very close to both German and Turkish cultures, so I 

decided to study at the TDU. It is important to me to learn about the legal systems of 
the two countries, which have a special relationship with each other. 

Why is that important to you? 
From the beginning I was able to compare the two systems. This not only helps me 

understand my own law better, but also to identify similarities and differences. It gives 
you the ability to perform analyses of the two legal systems and weigh up which system 

or jurisdiction contributes to a better solution in a given case.

What helps you in your studies? 
The DAAD’s scholarships are remarkable because they have made it possible 

for me and my classmates to stay in Germany and attend German universities. We 
have not only been able to acquaint ourselves with the structure of a Law degree 

in Germany, but also take a closer look at the organisation and administration of the 
universities. Participating in lectures and special classes has helped us expand 

our knowledge of German law. We were able to make new contacts, get to 
know different institutions and their work and participate in many cultural 

activities. In future I hope to see increased academic collaboration.

addition to their TDU degree. About ten  places 
are allocated to each degree programme 
each year. 

In Turkey it is often the whole family who decide if 
and where the student should go to university. The 

TDU now enjoys a good reputation. ʻFor Law, we 
are now one of the most popular higher education 
institutions in the country,’ Bachmann states. 

www.daad.de/tdu
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supporting Covid-19 research in the global south

exceed stands for academic excellence in development cooperation. The programme was launched in 
2009 to promote excellence. For the 2020–2024 funding phase, about 30 million euros have been award-
ed to 12 large networks of German higher education institutions and their partner universities in the 
global South to deliver a key contribution to achieving Sustainable Development Goals (SDG). More than 
25,000 people have taken part in 1,062 events through the exceed network. Between 2015 and 2019, 178 
scholarships helped students achieve doctorates. 

Working with the LMU Munich, the DAAD is-
sued 300,000 euros a month to six projects as 
a way to organise digital research into issues 
around the pandemic during the travel restric-
tions of 2020. The initiatives receiving this 
funding have made a contribution to fighting 
Covid-19. Scientists in the Center for Internation-
al Health (CIH) network are researching in part-
nership and are in regular contact with each 
other. They are also targeting their initiatives 
at developing proposals for effective communi-
cation strategies. These are to improve compli-
ance with preventative measures and thereby 
reduce communication of the virus to partner 
countries.

Most of the countries involved in the individual 
projects are in the Global South, principally Af-
rica and Latin America. ʻWe have been using the 
wide range of funding instruments provided by 
the exceed programme for a long time now to or-
ganise teaching and research digitally,’ explains 
Sherif AzabEls, senior desk officer responsible 
for the programme. ʻTherefore, we were and 
still are able to react quickly and ensure that our 
partner universities receive funding for their re-
search on Covid19.’

www.daad.de/exceed
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Providing expertise 
for international relations

III

setting out into a new decade: taking a stand, 
offering guidance, living sustainably

In 2020 everything was different. International mobility was 
laid low by the Covid-19 pandemic. The DAAD’s scholarships 
and projects were hit just as hard. The DAADʼs third field of 
activity, that of providing expertise for international relations, 
also had to change course under the new circumstances. It 
was therefore a great help that the direction had already been 
set in ʻStrategie 2025’: more responsibility for foreign academ-
ic policy and a clear commitment to digitalisation and sus-
tainability. The sails were thus set to escape from the state of 
shock and to use the crisis as an opportunity.



One thing is certain: history will record 2020 
as the year Covid-19 began. But this was not all 
that 2020 had to offer. In the USA, the head-
to-head race between incumbent president 
Donald Trump and his challenger Joe Biden 
proved an unprecedented spectacle. Boris 
Johnson got serious about Brexit and lead the 
(no longer very) United Kingdom into its fu-
ture outside the EU. Large sections of society 
in Belarus protested bravely and peacefully 
against political restrictions. In Russia, oppo-
sition leader Alexei Navalny challenged the 
regime, refusing to be cowed even by an insid-
ious poison attack. 

AssessIng the lAtest DeVeloPMents

What has all this to do with the DAAD? A great 
deal. The political conditions in a country af-
fect the position of higher education institu-
tions and opportunities for collaboration. What 
is happening with funding for academia? A 
Biden presidency will provide different an-
swers to this question than a government led by 
Trump. Which country can German research-
ers count on when it comes to achieving Paris 

climate targets? Someday soon, that might once 
again be the USA. What are the trends in Ger-
man-British exchange statistics? The United 
Kingdom’s exit from the Erasmus+ programme 
may cause significant reductions. What will be 
the consequence of the protests by students 
expelled from university in Belarus? Without 
scholarships for stays in western countries, 
few opportunities are open to them. In other 
words, a programme to fund at-risk students – 
not only from Belarus – would reflect favoura-
bly on Germany. How will political upheavals 
with Russia affect cooperation relationships 
with German partners? Less severely than 
might have been feared, fortunately, thanks to 
the robust framework for collaboration in ed-
ucation, research, science and innovation that 
the ʻGermanRussian Roadmap’ has provided 
since 2018 (see page 101).

MAKIng A DIFFeRenCe thRoUgh FoReIgn 
ACADeMIC PolICY 

For representatives of higher education, fund-
ing bodies and science policy, the question of 
how to make meaningful differences through 

‘Stay home, stay safe’. By March 2020 this had become the slogan of virologists and governments in almost every language 
around the world. 
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foreign academic policy is typical of the issues 
they grapple with every day. The DAAD pos-
sesses a great store of anecdotal knowledge, 
but that is no longer adequate, as the DAAD’s 
scope and activities have become significantly 
more political in recent years. In an age when 
the conflict lines between countries are not 
only numerous but also marked by shifting 
alliances, foreign academic policy has never 
been more important. The DAAD’s partners 
expect more than just information. They need 
robust and reliable answers to the whole range 
of questions about opportunities and risks for 
international academic collaborations. They 
rely on the DAAD taking a clear position, not 
just with its words, but in how it acts, too. This 
is why the DAAD always aims to support civil 
society, particularly in those countries where 
opportunities for civil society to exert an in-
fluence are limited. This can be achieved in a 
range of ways: through academic diplomacy, 
through the creation of a protected space for 
critical discourse, and also through the classic 
method of promoting the talents of the next 
generation within the framework of scholar-
ship programmes. The DAAD is acutely aware 
both of its responsibilities and also of the limi-
tations of its sphere of influence. The maxim of 

all its actions is to maintain contact for as long 
as possible within the wider legal and regulato-
ry environment, in order to promote the well-
being of students and teachers in the country 
concerned. 

the lItMUs test FoR ACADeMIC FReeDoM 

A central question in this is how to deal with 
restrictions on academic freedoms. In more 
and more countries teachers and researchers 
face censorship or being barred from their 
professions. Even visiting lecturers from Ger-
many and students on exchange programmes 
experience these restrictions, though usual-
ly in a less stringent form. It is beyond doubt 
that academic freedom is a precious asset that 
should be defended at all costs. But what does 
that mean when dealing with partners in po-
litically complex contexts? What can be done 
to avoid one’s own actions causing difficul-
ties for colleagues at partner higher education 
institutions? What is the right balance be-
tween standing up for one’s own convictions 
and taking the legal and regulatory environ-
ment of the host country into consideration? 
Lastly, when does refusing to back down on a 

On 1 July 2020 Germany takes over the Council of the European Union for six months. 
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point just make you look like a know-it-all or 
someone who is convinced of their own moral 
superiority? On the other hand, at what point 
does a situation become so intolerable that the 
only option left is to clearly distance yourself 
or break off relations?

gUIDIng PRInCIPles FoR ACADeMIC 
CooPeRAtIon

There is clearly a great desire for guidelines, as 
evidenced by the response to the ʻKeine roten 
Linien’ (ʻNo Red Lines’) report on academic 
cooperation within complex legal and regula-
tory environments published by the DAAD’s 
Competence Centre for International Academic 
Collaborations (KIWi). Institutions consider-
ing starting cooperations can use six criteria to 
form a view of whether a partnership would be 
advantageous to them or not. The criteria range 
from general security conditions to integration 
into an institution’s own strategy. This also in-
cludes being aware of what their own interests 
are and communicating them clearly. The Com-
petence Centre offers higher education institu-
tions a point of contact for advice on all aspects 
of initiating and optimising cooperations, as 
well as practical assistance for cultivating and 
developing international relationships. It goes 
without saying, the DAAD’s statements should 
only be considered as advisory and that re-
sponsibility for decisions on courses of action 
in the international arena lies with the respec-
tive actors.

ReseARCh – A tRAnsFoRMAtIon FoR 
the FUtURe

The global pandemic has brought home to every-
one how important it is to take mutual, interna-
tional and integrated action to respond to key 
issues and challenges. Against this background, 
research funding will become an ever-more 
important issue for the DAAD. The DAAD con-
tributes to sharing experience and acquiring 
knowledge in academia in a range of ways, from 
funding research abroad for individual scientists 
to subjectspecific higher education partner-
ships and the creation of Centres of Excellence 
in Africa and elsewhere. Moreover, even small 
initiatives can achieve significant impacts. One 
example of this is the ʻPostdoctoral Networking 
Tour in Artificial Intelligence’ initiative, which 
began in 2020. There is fierce competition for up
andcoming talent in the field of AI at present, 
making it more challenging for German higher 
education and research institutions to attract the 
most able young scientists in the field. Indeed, 
there is an observable trend for talented AI sci-
entists to emigrate. Top locations such as the 
USA are becoming increasingly attractive, with 
countries like China close behind. This makes 
it essential to start recruiting experts at an early 
stage as part of a sustained effort. But how do 
you achieve systematic professional networking 
between international talent and the German AI 
community? The answer is reaching out in tar-
geted and individualised ways to present a com-
pelling image of the specific strengths of Ger-
man AI locations. This works best through direct 
personal contact between experts.

stAnDIng UP FoR eURoPe

Germany’s Presidency of the EU Council in the 
latter half of 2020 came at a time when Europe-
an thought was facing many challenges, from 
Brexit and the separate courses taken by Hunga-
ry and Poland, through to the lack of European 
solidarity when dealing with the Covid-19 crisis. 
In the light of this, it is essential that both now 
and in future, Europe’s young people should 
have the opportunity to study together and en-
joy friendly co-existence. Yet the past year has 
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also shown the huge potential for encounters 
and exchanges that digital media offers. In Oc-
tober and November three virtual conferences 
took place at the invitation of the DAAD under 
the auspices of Germany’s Presidency of the EU 
Council. These were ʻEuropa gestalten – Europa 
stärken’ for alumni; the ʻMoving target digital-
isation: re-thinking global exchange in higher 
education’ conference; and the EU’s global idea 
hackathon ʻDigiEduHack 2020: Main Stage Event 
and #SemesterHack 2.0’. One advantage of dig-
ital events is their almost unlimited scalability 
without major logistical or financial implica-
tions. Another benefit is the opportunity to cre-
ate many changing sub-groups within a single 
event, thereby creating more cross-communica-
tion (and not just during coffee breaks). 

sUstAInABle MoBIlItY

The opportunities arising from digital transfor-
mation go far beyond events management. If 
virtual services are smartly designed they can 
contribute to greater participation and equality 
of opportunity, as well as being better for the en-
vironment than physical mobility in any funding 
programme. The DAAD took advantage of re-
strictions on mobility during the pandemic year 
to develop new digital programmes to support 

higher education institutions in their digitali-
sation processes. From digital preparation for 
study in home countries to virtual teacher ex-
changes and online expert networks, the number 
of learning and exchange formats initiated and 
funded by the DAAD is constantly growing. Vir-
tual alternatives save time and energy and will 
have a fixed place within the DAAD’s portfolio, 
including for its internal activities. One example 
of this is the complete digitalisation of the Inter-
national DAAD Academy’s course programme in 
2020. A substantial part of these changes will be 
retained. One thing is already clear: although sig-
nificant milestones have been reached, the jour-
ney is not yet over. Internationalisation will take 
on a wholly different form in the postCovid era. 
Advancing climate change will mean mobility is 
no longer a given: it will have to obey the imper-
ative of sustainability. The DAAD will contribute 
its expertise in what is one of its central areas of 
activity. A 2020 food-for-thought paper showed 
how sustainable academic mobility could be 
achieved. The paper also raised ideas for discus-
sion among higher education institutions, fund-
ing bodies and the public.

www.daad.de/postdocnet 
www.eu.daad.de 
www.daad.de/moving-target 
www.daad.de/sustainability

Behind the scenes in the live studio of the ʻDigiEduHack 2020: Main Stage Event and #SemesterHack 2.0’ idea hackathon. 
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A new point of contact for German higher education institutions: the DAAD’s Competence Centre for International Academic 
 Collaborations (KIWi).

expertise in international partnerships between higher 
 education institutions

The conditions and challenges facing international academic partnerships are in constant flux. This pre-
sents a range of tests for higher education institutions. Since 2019 the DAAD’s Competence Centre for 
International Academic Collaborations (KIWi) has provided institutions with a central point of contact, 
with an increased range of services since 2020.

Which are the right Brazilian higher education 
institutions for my university to collaborate with 
if practical outcomes are my focus? Where can 
I find information on security conditions in the 
Caucasus? How can I organise cooperation pro-
jects with East Asia and what implications would 
that have for cooperating with Russian universi-
ties? German higher education institutions need 
up-to-date and consolidated answers to these 
and many other questions. The DAAD’s Compe-
tence Centre for International Academic Collab-
orations provides them at first hand. 

The Competence Centre is also working to 
take information that was previously spread 
across various sources and present them clear-
ly on a single digital platform. It also provides 

information to the DAAD’s member institutions 
about specific countries and their higher educa-
tion systems. It identifies suitable cooperation 
partners and helps higher education institutions 
make the best use of funding instruments and 
financing options. The Competence Centre also 
provides strategic advice on how to initiate and 
manage cooperations successfully. The range of 
issues covered by the Centre is also being contin-
ually expanded. Its current focus is on risk and 
security management as well as advice on the 
management of legal frameworks around aca-
demic cooperation. 

ʻProviding advice to individual higher educa-
tion institutions is the top priority for the Com-
petence Centre,’ says Christiane Schmeken, 
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director of the DAAD’s Strategy department. 
The team takes inquiries from higher educa-
tion institutions and investigates answers ei-
ther by approaching the relevant department 
or the country concerned itself. The DAAD’s 
network of Regional Offices, Information Cen-
tres and Information Points around the world, 
along with some 425 DAAD Lektors has access 
to particularly detailed information and unique 
expertise. 

The team ensures higher education institutions 
have access to knowledge that has been ac-
quired inhouse and abroad, and also connects 
institutions with experts at the DAAD. Questions 
about international higher education marketing 
might be put to the GATEGermany office, for 
example. ʻMany higher education institutions 
come to us with questions about internation-
al higher education marketing,’ says Dr Guido 
Schnieders, head of section for International 
Higher Education Marketing. GATE-Germany as-
sists higher education institutions with a range 
of services and information such as how to ac-
quire international students from certain target 
countries for a degree programme. 

AnAlYsIs oF eDUCAtIon sYsteMs AnD CoUntRY 
FACtsheets

Through the DAAD Competence Centre, high-
er education institutions have access to de-
tailed analyses of the higher education systems 
in around 80 countries. In a new development 
for 2020, institutions can compare and evaluate 
these analyses digitally, taking a range of factors 
into consideration. 

tACKlIng IssUes AnD tAKIng the FIRst stePs 
toWARDs CooPeRAtIon

ʻWe are more than just a gateway for individual 
inquiries,’ says Marc Wilde, project manager for 
KIWi. ʻThrough our own events we can actively 
take up current foreign academic policy ques-
tions and offer answers in collaboration with ex-
perts. One example is the expert discussion the 
Competence Centre arranged in late 2020 on the 
topic of Belarus and Russia.’ With ʻKIWiImpuls’ 
and ʻKIWiKompass’ the team has also issued 
two series of publications to offer universities 
help with specific challenges. 

The Competence Centre does more than just 
consolidating information. It also directly 
promotes academic exchange between higher 

The DAAD’s analyses of education systems provide consolidated information and assessments about higher education 
and academic systems in a range of countries. 
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THREE QUESTIONS FOR

Marc Wilde

DAAD Competence Centre project manager.

Within the DAAD you are the first point of contact for higher education institutions on 
the subject of academic cooperation. What else does the Competence Centre have to offer?

By integrating the DAAD Network we are in a unique position of being able to consolidate 
knowledge and provide a bespoke service to different sectors of academia. We see our main 

role as advising German higher education institutions on how to initiate and develop 
international cooperation projects by pooling information for them. 

How do you support higher education institutions to position themselves internationally? 
We provide tailored support, from the choice of country in the initial stages through the 
assessment of opportunities and risks in a given environment. We also help them look for 

suitable partners and appropriate funding programmes. We also offer enhanced guidance on 
our key areas of focus: ʻThe management of international academic collaborations, risk and 
security management, legal frameworks for international cooperation and applied sciences.’

What new formats have you developed and what are you planning for 2021? 
Just recently we have set up expert discussions in which we respond to the latest 

developments in higher education, analyse trends and seek to provide guidance for future 
cooperations. Our primary focus for these events is on countries where the legal and 
regulatory environments affecting cooperation are increasingly challenging. These 

discussions are supported by our new publication series, ʻKIWi Impuls’ on current policy 
issues, and ʻKIWi Kompass’, which has a practical focus. In addition we are establishing 

event formats aimed at networking and sharing experience at a peer-to-peer level. Alongside 
targeted inputs from DAAD experts, the primary concern here is to allow participants 

from academia to learn from each other.

education institutions. ʻThanks to our many 
international academic cooperations, the 
higher education institutions possess a great 
deal of practical and countryspecific knowl-
edge. We want to capitalise on these compe-
tencies and help these institutions connect 
with each other,’ Wilde says. 

The Competence Centre aims to create formats 
which bring together higher education institu-
tions that have particular experience in one coun-
try or region with those that are seeking to start 
building up experience. To this end, the KIWi 
organised a workshop on academic collaboration 
with Vietnam. It included a discussion of collabo-
ration guidelines that reflect the practical expe-
riences of higher education institutions and will 
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be published as a KIWiKompass. ʻPeertopeer 
events are most successful in safe spaces where 
participants can speak openly and share negative 
as well as positive experiences,’ Wilde explains.

no ReD lInes – ACADeMIC CollABoRAtIons  
In CoMPleX enVIRonMents

Solving the challenges of the 21st century is 
only possible through mutual and international 
action. However, for German higher education 
institutions, developments on a global geopo-
litical level are causing rapid changes to the 

environments in which they cooperate with ac-
ademic institutions abroad. As a consequence, 
German institutions must constantly re-evalu-
ate existing and future cooperations. 

The institutions therefore require detailed back-
ground information to make realistic assessments 
of the opportunities and risks. The core of the 
ʻKeine roten Linien’ guidelines is an analysis grid 
based on six criteria. It does not lay down any red 
lines, but instead offers higher education institu-
tions an evaluation framework for their risk anal-
yses. This gives the institutions a basis on which 
to decide for or against a cooperation.

VOICES

‘this gives me the links I need to research in detail’ 

I see the organisation of the Competence Centre as a cen-
tral point of contact as a great success. It consolidates the 
outstanding expertise of the DAAD, makes it accessible and 
presents it in a user-friendly way. In many cases I can ac-
cessinformation and knowledge directly through the online 
portal and compile exactly what I need. As well as provid-
ing an overview, the portal gives me up-to-date links through 
which I can research in depth and in great detail. I regularly 
use the ʻPressespiegel Internationale Hochschulwelt’ service 
to find current information about the academic landscape of 
specific countries. Since the summer of 2020 I have regularly 
studied the pandemic conditions in countries that are impor-
tant to us.

‘We need to be able to act with confidence’

Forschungszentrum Jülich works in many countries with hun-
dreds of partners from academia and research, including those 
in ʻchallenging contexts’. However, the legal and regulatory en-
vironments in some countries are growing ever more complex. 
That is why we need nuanced information and an assessment 
that gives us the confidence to act so that we are on an equal 
footing with our partners in those countries. For this reason, 
turned to the Competence Centre. They gave me highly detailed 
but also precisely tailored information on the country concerned, 
and in a very short time, too. That was extremely valuable.

Dr Birgit Barden-Läufer, 
director of the International 
Office at Leibniz University 

Hannover and member of the 
DAAD Executive Committee.

Eva Portius,
head of International 

Relations at 
Forschungszentrum Jülich.
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Against the background of these challenges, 
international academic cooperation ʻmust be 
expanded, even at the cost of what are some-
times difficult negotiations,’ says DAAD Presi-
dent Prof Dr Joybrato Mukherjee.

The DAAD Competence Centre also sounds 
out potential new academic relationships with 
key partner countries. The first project was a 

food-for-thought paper on cooperation with 
Russia and a public expert discussion on the in-
auguration of Joe Biden.

www.daad.de/kompetenzzentrum
www.daad.de/kiwi-kompass-keine-roten-
linien
www.daad.de/bsa

‘We are more than just a gateway for individual 
inquiries,’ says Marc Wilde, project manager for KIWi. 

ʻThrough our own events we can actively take up current 
foreign academic policy questions and offer answers in 
collaboration with experts. One example is the expert 
discussion which the Competence Centre arranged in 

late 2020 on the topic of Belarus and Russia.’

Marc Wilde, DAAD Competence Centre project manager.

National Library of Belarus, Minsk.
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the ʻnetzwerkkonferenz’ reinvents itself

Just in time for its tenth anniversary, the GATE-Germany office’s ʻNetzwerkkonferenz’ had to take on 
a new digital form overnight. Though this was a challenge, in the end it allowed almost three times as 
many representatives from higher education to take part than could have attended an event in Bonn.

The DAAD’s member institutions particularly val-
ue the format of the ʻNetzwerkkonferenz’. Some 
150 representatives of higher education institu-
tions travel to Bonn every two years for intensive 
networking and discussion. At Bonn’s Wissen-
schaftszentrum they get to meet the heads of all 
DAAD Offices around the world, all in the same 
place and at the same time. No other conference 
brings together so many experts on the interna-
tional higher education market in this way. It is a 
unique opportunity to provide answers to current 
questions about international academic collabo-
rations. Visitors can also attend specialist events 
such as country talks and share ideas and experi-
ences with other attendees. 

But the Covid-19 pandemic unceremoniously 
threw plans for the 2020 10th anniversary cele-
brations into confusion. What was to be done? 
A like-for-like transfer from a face-to-face event 

to a digital one was not an option. For Dorothea 
Oeyen, head of the GATEGermany office and 
her colleagues, the question was, ʻHow can we 
keep the core elements of the “Netzwerkkonfer-
enz” while freeing it from the constraints of a 
face-to-face format and at the same time devel-
op a sustainable digital framework?’ 

The team swiftly decided that a continuous two
day digital conference would be too restrictive for 
all participants. The solution was to extend the 
duration of the ʻNetzwerkkonferenz’ to a whole 
month. ʻThis meant that attendees could book 
many more one-to-one conversations. They could 
also suggest multiple time slots as a way of mini-
mising restrictions caused by the two participants 
in the meeting being in different time zones,’ says 
Dorothea Oeyen. The conference platform allowed 
participants to book appointments and also man-
age their own schedules at the same time. 

For the first time the ʻDAAD-Netzwerkkonferenz’ was held virtually in 2020. The event lasted a whole month which drew very positive 
responses from its target audience.
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MAnY neW FoRMAts 

Peer-to-peer discussions also provided an op-
portunity for participants to find interesting 
conversation partners who could help with 
specific issues, such as digital student support, 
dealing with countries in challenging contexts, 
developing strategies or European University Al-
liances. A digital ʻWall of Ideas’ allowed partici-
pants to post issues and others to comment and 
formulate their own ideas. The digital confer-
ence also offered live sessions and webbased 
seminars. ʻIt was a conscious decision to offer 
only a few selected events because we did not 
want to overload the participants’ schedules,’ 
Dorothea Oeyen explains. 

CoUntRY InFoRMAtIon eVents 

For many participants the DAAD’s Country Infor-
mation Events are a key element of the ʻNetzw-
erkkonferenz’. Facetoface they last about half 
an hour. Digitally, that is an eternity. ʻWe there-
fore experimented with new formats such as 
adding sound to PowerPoint presentations. We 
also commissioned country information videos 
from Christoph J. Kellner, a graphic recording 
artist,’ Oeyen explains. The outcome was short 
but informative explanatory videos. 

In the end the effort was worth it, according to 
Oeyen: ʻWe were able to try out many different 
things and even while the conference was still 
going on we received a great deal of very posi-
tive feedback. The feedback we received from 

participants on individual digital elements such 
as the “Wall of Ideas” and live sessions was in-
structive.’ As Oeyen says, the exciting question 
is now whether a digital format can be sustaina-
ble in the long term. 

on-sIte oR VIRtUAl?

Some of the advantages of digital formats are 
obvious. With almost 600 participants, logisti-
cal considerations alone meant that far more 
people were able to take part than could have 
attended a physical event in Bonn. Moreover, 
there was a high proportion of firsttime visitors 
thanks to the low barrier to entry. Feedback in-
dicates that 65 per cent of visitors to the ʻNetz
werkkonferenz’ were there for the first time. 
The digital format also spared them the effort 
of additional travel and saved CO2 at the same 
time. A̒ digital event is far more effective than a 
face-to-face event, particularly when it comes to 
helping so many people connect with each oth-
er,’ is Oeyen’s view. ʻThanks to making bilateral 
one-on-one meetings the emphasis of the event, 
we were able to sustain intensive, personal ex-
changes of ideas.’ 

www.daad.de/daad-netzwerkkonferenz

‘For me the one-on-one meeting format was excellent, 
uncomplicated, easy to access and you could do it in 

peace. Stress-free for everyone. The DAAD up-close and 
in-person! Definitely keep doing this!’

Quotation from a participant in the ʻNetzwerkkonferenz’
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Scientific solutions to climate change in africa

Evidence-based sustainable solutions are one of the foundations for tackling climate change. Through 
climapAfrica and Partnerships for sustainable solutions with Sub-Saharan Africa, the DAAD is funding re-
searchers at the interface between academia and practice.

Climate change has hit Africa particularly hard. 
It is therefore critically important to expand 
the number of skilled researchers and lectur-
ers and thereby develop robust knowledge at a 
local level. This knowledge will support sustain-
able political decisions concerning the effects 
of climate change and the measures required to 
adapt to it.

Transformation through science. This is the max-
im of the climapAfrica programme, which was set 
up in 2019 and is funded by the Federal Ministry 
of Education and Research (BMBF). Its focus is on 
funding postdocs and African alumni of German 
funding organisations working in the field of cli-
mate research. The programme aims to support 
future African leaders in the field of applied re-
search into combating climate change in southern 
and western Africa. climapAfrica takes up the stra-
tegic objectives of the DAAD such as digitalisation 

and climate research. In this way, the DAAD is un-
derscoring its responsibility as a funding organi-
sation and facing up to the challenges of our time, 
the period of history ever more firmly identified 
as the Anthropocene. 

The climapAfrica programme is working with 
the SASSCAL and WASCAL service centres in 
southern and western Africa respectively. Seven 
expert working groups on key aspects of climate 
change form the nucleus of the project, with 
the DAAD acting as a coordinator. 173 climate 
experts are working together to understand the 
extent and impact of climate change in their re-
gions, developing plans for appropriate counter-
measures and organising practical training and 
networking events. ʻOur aim is to open up good 
prospects for the next step in their academic ca-
reer for junior researchers from all over Africa 
through the climapAfrica working groups. The 

The deforestation of indigenous trees for export in Sioma, Western Province, Zambia, is reducing shaded areas for local farmers.
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groups provide practical advice, networking and 
access to specialist and methodological exper-
tise’, says Niels Böhm, DAAD senior desk officer. 
An advisory board of internationally renowned 
climate researchers supports the working groups 
in their research. 

The Partnerships for sustainable solutions with 
Sub-Saharan Africa programme is aimed at re-
search-based learning. It combines research 
and postgraduate teaching on current issues 
around sustainability in countries south of the 
Sahara. The programme is being implemented 
by the DAAD in cooperation with the German 
Aerospace Centre’s (DLR) Project Management 

Agency, with the DAAD looking after postgrad-
uate teaching while the DLR’s Project Manage-
ment Agency handles research. Partnerships 
for sustainable solutions with Sub-Saharan Africa 
covers issues such as recycling economies, food 
production and manufacturing, as well as trans-
port and logistics. A total of 49 German higher 
education institutions and their African partners 
have applied. Twelve projects are being funded 
up to 2024, two of which are taking place at uni-
versities of applied science.

www.daad.de/partnerschaften-mit-
subsahara-afrika
www.daad.de/climapafrica

Through the climapAfrica programme the University of Cape Town is analysing samples from the six million-year-old Kalkkop crater. 
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Virtual training on questions about digital exchanges

What aspects should higher education institutions bear in mind when offering ʻvirtual exchanges’? How 
should they organise digital exams, and what should be included in a cooperation agreement with a for-
eign higher education institution? Higher education institutions were able to explore these questions and 
many more in bespoke training events offered by the International DAAD Academy (iDA).

The 2020 calendar was full. 103 face-to-face 
events and around 40 in-house seminars were 
planned by the iDA. But by the end of March the 
pandemic meant all these plans and events were 
already outdated. Nevertheless, within a short 
time the iDA was able to move all its services 
online and adapt its formats to a digital environ-
ment. And in the new digital world of profes-
sional development, these courses were quickly 
booked up. ʻHigher education institutions also 
had to make the switch over. In this regard they 
needed a huge amount of information, and they 
all needed to share ideas and experiences each 
other,’ says Lena von Eichborn, head of the iDA 
until March 2021. 

In von Eichborn’s view the pandemic has re-
vealed the potential of digital training – a po-
tential she intends to tap into. ʻEliminating time 
spent travelling to and from events means we 
can reach new target audiences. It also makes 
us much more flexible in terms of formats and 

content.’ Multiday events that extend over sev-
eral weeks, modular training sessions and also 
sharing knowledge in longer and asynchronous 
phases are all easy to arrange with online cours-
es. But there are pitfalls, too: what works well in 
face-to-face events might not necessarily work 
online. ʻDigital event formats need to be designed 
in a more concentrated way that engages the par-
ticipants and makes the pace quicker.’ It is also 
easier for participants to network at a face-to-face 
event. For this reason the iDA will not abandon 
facetoface events after Covid19 is over, despite 
the success of their online activities. ʻBy offering 
both online and face-to-face training events we 
can make the most of the benefits of both alterna-
tives.’ Course evaluations also show that the iDA’s 
plans are meeting the needs of higher education 
institutions, as requests for online seminars are 
the most common feedback.

www.daad-akademie.de

During the pandemic the International DAAD Academy temporarily transferred its programme into online formats. 
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Creative approaches to digital education

Where is digital higher education headed? The DAAD is not only opening up new development areas for its 
member higher education institutions, but also providing platforms for sharing ideas and experiences on 
digital internationalisation. In 2020 these included the ʻ#MovingTarget2020’ and ʻDigiEduHack’ events.

The journey from the lab or the lecture hall into 
a virtual international classroom can be a very 
long one. German higher education institutions 
are also faced with a whole range of new de-
mands if they want to expand their digital ser-
vices in the ways expected by students, academ-
ic staff and government ministries. 

The DAAD is supporting its member higher ed-
ucation institutions throughout this process. 
ʻWhat matters most now is networking and shar-
ing ideas and experiences,’ explains Katharina 
Engel senior desk officer for Digital Internation-
alisation and European University Policy. ʻMa-
ny institutions are trying out new formats and 
gaining experiences that others can later learn 
from, or they are looking for partners who are 
already a step ahead of them and who they can 
learn from.’ 

The DAAD is facilitating these exchanges through 
meetings and conferences, for example. Natural-
ly, it faced the same challenges during 2020. ʻTo 
be honest it was not what we had planned, but the 
critical situation regarding Covid-19 infections 
meant we had to move our programme almost 
entirely online,’ Engel says. ʻBut by doing that, we 
also made a huge leap forward ourselves.’ 

’#MoVIngtARget2020’ ConFeRenCe

What new targets can be set for the internation-
alisation of higher education and what routes in 
the fields of cooperation, mobility and knowledge 
transfer can be opened up by using digital for-
mats? These were the questions addressed by the 
ʻMoving target digitalisation: rethinking global 
exchange in higher education’ conference. 

Oliver Janoschka, managing director of Hochschulforum Digitalisierung (left) and host Mitri Sirin open ʻ#DigiEduHack’ in Berlin on 
12 November 2020.
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The DAAD organised the official conference on 
the German Presidency of the EU Council as a 
hybrid event, so it was particularly gratifying to 
see a significant increase in the number of in-
ternational experts taking part who otherwise 
would not have flown to Germany for it. A total 
of 1,300 experts registered for the two-day pro-
gramme. Up to 600 virtual conference visitors 
attended the panel discussions and over 200 pro-
vided inputs to every round of workshops. An 
additional benefit came from the fact that virtu-
al participants could create their own personal 
agenda and integrate the digital conference into 
their regular working patterns. 

The sessions on virtual mobility and interna-
tional exchange were particularly successful. 
A panel discussion with representatives of Ger-
man and American higher education institu-
tions from the DAAD’s IVAC (International Virtual 
Academic Collaboration) programme, which be-
gan in 2020, focused on how to teach competen-
cies successfully. The discussion considered the 
digital and non-digital competencies needed in 
the employment market and also reflected on 
personalised intercultural training for students 
involved in virtual collaborations. Digital for-
mats are also an answer to the question of how 
to establish new global strategic partnerships, 
including those that extend beyond the higher 
education sector. In workshops exploring the 

tensions around ʻMobility and Exchange: Phys-
ical – Blended – Virtual’, speakers from high-
er education institutions and alliances shared 
insights into their strategies to integrate digitally 
supported mobilities into their internationalisa-
tion programmes. They also discussed their de-
signs for exchange formats and learning scenar-
ios in these contexts as well as offering practical 
advice on how to establish and expand teachers’ 
digital competencies. 

The event on digital administration was similar-
ly well attended, bringing attendees up to date 
on current projects engaged with challenges on 
all aspects of interoperability between platforms 
and the safe sharing of data. 

Every contribution to the conference shared 
one unifying impulse: higher education can 
access new potential through digitally support-
ed cross-border cooperation and international 
exchange, and in some cases these potentials 
can only be achieved through digitalisation, in-
cluding in efforts to become more sustainable, 
inclusive and gender-inclusive. And, just as the 
Möbius strip in the conference’s logo (a refer-
ence to the symbol of German’s Presidency of 
the EU Council) suggests, transformation can-
not be achieved all in one go. Digital transfor-
mation is a moving target and it calls for actors 
in higher education institutions, politics and 

Live studio in a lecture hall on the University of Potsdam’s Griebnitzsee campus. 

DAAD ANNUAL REPORT  2020  OUR F IELDS OF ACTIVITY

126



society to keep up the exchange of ideas while 
accelerating change together with an eye on 
the big picture. 

‘DIgIeDUhACK 2020’ IDeAs hACKAthon

ʻTogether we redefine learning’ is the motto of 
DigiEduHack, a European Commission digital 
education hackathon. The DAAD was a part-
ner in the hackathon under the framework of 
Germany’s 2020 Presidency of the EU Council. 
Teams around the world developed solutions 
for the future of education in 55 events that 
took place in parallel. That said, ʻDigiEduHack’ 
is not a hackathon in the original sense of the 
word, one aimed exclusively at IT profession-
als. Instead, the aim of the initiative is to work 
together to generate creative ideas and proto-
types for the wide range of challenges arising 
from digital education. Some 2,600 participants 
registered in 2020 with about 350 taking part in 
ʻ#Semesterhack 2.0’. The event was supported 
by the DAAD, the Hochschulforum Digitalis-
ierung, KI-Campus and seven partner higher 
education institutions. Over the course of 36 
hours a diverse range of ideas were developed 
for digital teaching, collaborative work and all 
aspects of virtual campus life in the digital win-
ter semester.

Participation in ʻDigiEduHack’ was open to stu-
dents, researchers, teachers, education experts 
and innovators – anyone interested in digital ed-
ucation! Skills such as openness, motivation and 
being a team player were in demand, not neces-
sarily programming knowledge. 

The topics for the teams were as diverse as the 
hackers themselves. One team worked on vir-
tual exchanges between senior citizens to allow 
them to travel together digitally or in real life. 
Other teams explored learning experiences with 
robots and serious games, the climate crisis, 
how artificial intelligence can increase motiva-
tion for learning and even sex education via mo-
bile phones. There were ideas here for every age 
group. There will be a public vote in early 2021 
to choose the three winning teams for ʻDigiEdu-
Hack’, who can look forward to 5,000 euros each 
in prize money. The DAAD is already support-
ing seven student ʻ#SemesterhackProjekte’ with 
funds from the Federal Ministry of Education 
and Research (BMBF). They will present their 
progress in spring 2021.

www.daad.de/moving-target
www.daad.de/deh-2020

Participants in the local hack-
athon in Turin, Italy, on the 
issue of ʻdigital education for 
a sustainable food industry’, 
part of ʻDigiEduHack’.
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More advice and clarity in the Bologna process

The mutual recognition of academic achievements, quality assurance based on agreed standards and a 
uniform structure of qualifications are the key conditions for successful international mobility for stu-
dents and academics within the European Higher Education Area (EHEA).

More than twenty years after the Bologna Dec-
laration was signed, progress on implement-
ing the ʻKey Commitments’ of the Bologna 
Process varies between EHEA member states. 
With the DAAD in the coordinating role, a 
number of European Partners are assisting 
higher education institutions with imple-
menting the planned standards and structures 
through the Bologna Hub Peer Support pro-
ject, which is financed by the European Union 
and the Federal Ministry of Education and Re-
search (BMBF).

The two-year project began in September 2020 
and focuses on individual guidance. ʻWe have 
now brought in 27 Bologna experts from 16 
countries,’ says Matthias Becker, senior desk 
officer for Erasmus+ policy support at the 
DAAD. ʻThey work on a peertopeer basis with 

higher education institutions that are inter-
ested in the Bologna process to advise them 
on how to implement the three Key Commit-
ments.’ This advice takes place in stages. Dur-
ing the first meeting (which may be held dig-
itally) the experts analyse the steps required 
with the staff responsible at the higher educa-
tion institution. The institutions then have up to 
twelve months to put these into practice. In the 
third phase the two sides evaluate the outcome. 
ʻIt is important that this process should be be-
tween equals,’ Becker emphasises.

Graduation in Bologna, 2020. 
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DAAD Alumni: ideas for europe

In 2020 the DAAD asked its alumni to send video messages about the major challenges facing the Euro-
pean Union. These recordings were collected and edited into a compilation which was presented at the 
central meeting of alumni to mark Germany’s Presidency of the EU Council. 

ʻWe never thought so many people would take 
part in our alumni meeting virtually. It is a 
great joy to see how strong interest in Europe 
evidently is,’ recounts Heidi Wedel, head of the 
Alumni section at the DAAD. With almost 1,200 
participants the hybrid event, held both online 
and in Berlin on 1 October 2020, exceeded all 
expectations. 

Initially, the hybrid format was born out of ne-
cessity. The original plan was for a three-day 
meeting in early October where DAAD alumni 
from across Europe would meet in Berlin for the 
first time. The Covid19 pandemic meant this 
had to be postponed for a year. A shorter, digital 
meeting would serve as a substitute in 2020. The 
majority of the national and international ʻIdeas 
Labs’ that had originally been planned also had 
to be postponed to 2021. Two of the ʻIdeas Labs’ 
were still held digitally.

ClIMAte ChAnge AnD MIgRAtIon: the 
ChAllenges oF the 21st CentURY

The goal of the ʻIdeas Labs’ is to help alum-
ni consolidate their knowledge and ideas and 
develop proposed solutions to eight thematic 
focuses. These include sustainability and cli-
mate change, democracy in Europe and migra-
tion. The plan for the face-to-face gathering 
was to select the best proposals and present 
them to the 2021 alumni conference. The first 
two Labs in 2020 focused on climate change 
and migration as the key challenges facing the 
EU this century. 

The DAAD alumni’s relish for innovation could 
already be seen at the first ʻIdeas Lab’ in May 
2020. Instead of meeting in Ljubljana in Slo-
venia, the 30 DAAD alumni from Slovenia, 
Croatia and Italy took part virtually to discuss 
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the theme of migration. Along with consider-
ing the challenges they particularly looked at 
the opportunities, such as how language and 
art can contribute positively to perceptions 
of migration and the integration of diversity 
into society. 

Under a heading of ʻSmall steps for big change’, 
alumni turned their attention to the EU’s ʻGreen 
Deal’ in the second ʻIdeas Lab’. Instead of aim-
ing at grand solutions, they put their own daily 
lives under the microscope. ʻMy generation will 
certainly feel the impact of climate change,’ 
said DAAD alumna Marta Gomolla. She is rely-
ing on the expertise of environmental activ-
ists and experts for solutions. ʻThe wealth of 
perspectives and practical approaches are good 
preconditions for the realisation of sustaina-
ble ideas.’ 

shAPIng eURoPe – stRengthenIng eURoPe

ʻEurope is a space that needs to be shaped.’ In 
his opening speech at the hybrid alumni meet-
ing in Berlin, Dr Andreas Görgen, head of the 
Directorate-General for Culture and Communi-
cation at the Federal Foreign Office (AA) made it 
clear that if Europe is to succeed, it needs more 
than just a regulatory framework – it needs to 
rejoice in its diversity and the commitment of 
every individual. Dr Görgen also thanked the 
alumni for heir engagement.

The DAAD alumni contributed their ideas for 
Europe to the event via video and live chat. The 
central issues of climate change and migration 
brought out a range of different views among 
the participants. In the panel discussion Mem-
ber of the Bundestag Katrin Staffler spoke on 
the topic of migration policy and called for 
ʻa common solution for the whole of Europe,’ 
for example. Michael Bloss, DAAD alumnus 
and MEP, however, warned against endlessly 
delaying decisions, as this could damage the 
EU’s values. 

At the end of the event everyone agreed that a 
forthright discussion and the exchange of dif-
fering perspectives can contribute to effective 
solutions. Heidi Wedel also made the point 
that virtual formats have proved themselves 
capable of enriching exchanges between young 
Europeans even during a global pandemic. 
ʻThrough this event we have been able to reach 
many more people and make it possible for 
them to participate. We will continue to devel-
op these digital formats and integrate them in 
our work for the long term.’

www.daad.de/alumni-meeting-2020

‘Europe is a space that 
needs to be shaped.’

Dr Andreas Görgen 
head of Directorate-General for Culture and Communication 

at the  Federal Foreign Office.
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Ideas for europe

The EU should make sure that people can travel quickly and 
easily by rail throughout Europe by means of price subsidies 
and network expansion. Above all, we need a central ticket 
booking system and trains that are coordinated international-
ly so we can explore Europe’s diversity in an environmentally 
friendly way.

A common economic and financial policy is necessary, includ-
ing shared debt liability. The EU cannot remain where it is 
at this point, especially in the current crisis. That would only 
strengthen nationalists in individual countries. Instead, we 
should continue along the path towards deeper unification. 
This ultimately means a relationship between the EU states 
similar to that which exists in Germany between the federal lev-
el and the regional states.

I would like to see a common system for returning drinks bottles. 
Regardless of whether I buy a glass or a plastic bottle, it should 
be possible to return it in any EU member state. This returns 
system would support the global fight against climate change, 
which is why the EU should implement it.

This is not something you would expect an aeroplane fan like 
me to say, but I think it is necessary to introduce kerosene taxes 
across the whole European Union. Until now that is something 
only the Netherlands and Norway have decided to do. In other 
EU countries kerosene is the only energy source that is not taxed. 
The taxes should be introduced carefully and gradually, but they 
could spur tech giants to accelerate the development of more envi-
ronmentally friendly technologies.Dr Mateusz Osiecki

DAAD alumnus,  
Poland

Diana Gandera
DAAD alumna,  

Estonia

Dr Sotiris Mitralexis
DAAD alumnus,  

Greece

Dóra Dömötör-Nagy
Holder of a DAAD scholarship 

from the German Schools Abroad 
project, Hungary
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Refugee academics in the european employment market

How can refugee academics be integrated into the European employment market? What are the precon-
ditions? The EU Career Advancement for Refugee Researchers in Europe (CARe) project has been research-
ing answers to these questions in ten European countries. ʻFocus groups in each country have also dis-
cussed the conditions faced by refugee academics. We then surveyed employers on the subject,’ says 
Susanne Findeisen, project coordinator at the DAAD.

The challenges facing the refugees are substantial. 
ʻPressure from competition remains significant in 
the academic environment in Europe,’ says Susan 
Findeisen, discussing the obstacles her project 
has identified. ʻIn addition to this, linguistic diffi-
culties and refugee status are often barriers to a 
permanent position’. In the light of the outcomes 
of this project, she makes the case for a targeted 
and sustainable structural funding programme to 
help academics with a refugee background enter 
the academic employment market.

The results of the two-year project that came to 
an end in late 2020 were summarised in coun-
tryspecific ʻFact Sheets’ and analysed in web 
seminars. Interested readers can find the results 
on EURAXESS, the European portal for research-
ers. The DAAD delivered the project in partner-
ship with the Brussels-based Academic Coopera-
tion Association (ACA) and the Finnish National 
Agency for Education (EDUFI). 

www.daad.de/care-europe

Prof Dr Hussain Al Towaie is from Yemen and is carrying out research at the Technical University of Darmstadt into water treatment with 
the aid of renewable energy.
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Digital ʻleaders’ conference’ on current challenges around 
 internationalisation

At the top of the agenda for the ʻInternational Office Leaders Conference’ were the challenges faced by 
German higher education institutions concerning internationalisation.

The DAAD’s ʻLeaders’ Conference’ is an annual 
discussion meeting for the heads of the Inter-
national Offices at Germany’s higher education 
institutions. ʻThis is one of the most important 
platforms for internationalisation and dialogue 
between International Offices and the DAAD,’ 
says Dr Dorothea Rüland, Secretary General of 
the DAAD at the opening of the event. The con-
ference was held digitally for the first time on 11 
and 12 November 2020. 

Taking ʻQuo vadis Internationalisation?’ as its 
motto, the plenary discussion centred on the 
pros and cons of digitalisation for internation-
alisation. ʻDigitalisation gives us new ways of 
accelerating internationalisation far beyond 
exchanges in their classic form,’ said Dr Chris-
tian Queva from the University of Mannheim. 
Dr Antonia Gohr from the Hanover University 

of Music, Drama and Media explained how 
switching to digital teaching formats is a major 
challenge for colleges of Art and Music. A̒ year 
ago delivering classical music tuition digitally 
was still unthinkable. Now we do it over Zoom. 
Even international students who were not able 
to travel to Germany had the chance to take 
part in lessons.’

However, Andreas Eimer of the University of 
Münster warned against taking a purely digital 
approach to internationalisation. ʻInternational-
isation is not something that starts at your desk. 
For all the benefits digitalisation brings to inter-
nationalisation, it also conceals the risk that we 
believe we understand the world, but in so do-
ing, we slip back into provincialism.’ 

The International Club of the Freiburg student union, winners of the prize for outstanding support for international students in Germany. 
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The plenary session also subjected the environ-
mental footprint of mobility to a critical discus-
sion. The consensus was that a return to the for-
mer levels of travel made no sense in terms of 
climate politics. Dr Herbert Grieshop from the 
FU Berlin offered a selfcritical analysis. ʻIt was 
us, the academics and administrators, not the 
students, who reached levels of travel that really 
were somewhat obscene,’ he said. He has been 
on 17 trips this year, all of them digital. With re-
gard to the learnings that can be taken forward 
from the pandemic into a more sustainable 
form of academic exchange in the ʻnew normal’ 
after Covid-19, Dorothea Rüland emphasised 
that, ʻDigitalisation will not completely replace 
physical mobility. Rather, online formats will 
complement it with additional elements.’

PRIZe FoR oUtstAnDIng sUPPoRt FoR 
InteRnAtIonAl stUDents In geRMAnY

A further highlight of the conference was 
the prize for outstanding support for inter-
national students in Germany, awarded by 
the Federal Foreign Office (AA). This year the 
AA honoured the International Club of the 

FreiburgSchwarzwald student union. ʻThe 
student union converted its services for in-
ternational students into online services in a 
swift and precisely targeted way,’ according 
to Frank Merkle, head of section for Mobility 
Programmes and Student Support Services at 
the DAAD. 

An ʻOpportunities Marketplace’ for individual 
networking topped off the multifaceted pro-
gramme. Merkle’s assessment of the firstever 
virtual ʻLeaders Conference’ is positive, espe-
cially in terms of reach. ʻWe had 480 registra-
tions – significantly more than in previous years. 
From the high levels of feedback we received, it 
was clear that people missed the chance to meet 
face-to-face, but they still felt we succeeded in 
delivering a programme with interesting con-
tent that represented good value for our partic-
ipants. That is why we can confidently say that 
the “DAAD Leaders’ Conference” can work digi-
tally, too!’

www.daad.de/leitertagung2020
www.daad.de/aa-preis
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30 years of reunification – a view from abroad

3 October 2020 marked the thirtieth anniversary of Germany reunification. How do other countries view this 
historic date from today’s perspective? Experts from the group of 20 DAAD-funded Centres for German and 
European Studies offered an assessment. 

Brazil – the power of society
During 2020 internal political issues and the 
Covid-19 pandemic attracted a lot of attention 
in Brazil, meaning the 30th anniversary of re-
unification did not receive much prominence. 

Nevertheless, Germany remains an important 
partner for Brazil and reunification is an exam-
ple of how a new reality can emerge through the 
power of society.

Relations between the two countries have been good 
for decades, something that is particularly impor-
tant for issues around sustainability. In 1990 Brazil 
laid important foundations for a democratic and 
sustainable society. It also founded CONAMA, the 
National Council of the Environment, to stand for 
a new, sustainable politics of trade and society. 30 
years on Germany is at the forefront of the energy 
and sustainability transformation while the current 
Brazilian government under President Bolsonaro 
has distanced itself from the previous path towards 
sustainability. It is therefore important for Germany 
and Brazil to continue their cooperation on the issue 
of sustainability. 

Prof Dr Dr H. C. Claudia Lima Marques 
Director of the Centro de Estudos Europeus e Alemães 

in Porto Alegre.

Festive decorations on the Old Canal in Potsdam’s Yorckstrasse to mark the 30th anniversary of German reunification.
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France – the Franco-german engine 
is  running
Any French person who experienced ʻla chute du 
mur’ can recall it clearly and will know exactly 
what they were doing when they heard about the 
fall of the Berlin Wall – just as for the attack on the 
Twin Towers In the years that followed reunifica-
tion, fear of Germany increased in many sections 
of French society. Our neighbouring country was 
suddenly much bigger and economically even more 
dominant. On a political level the fear was that, 
within the European Union, Germany would no 
longer need France and would ʻnaturally’ be able to 
find new allies (if not vassals) in the East. 30 years 
on it is clear that little has changed in the Fran-
co-German relationship, and that is a good thing. 
On many levels our cooperation has intensified. It 
is true that France remains the ʻjunior partner’ in 
the relationship, but overall the Franco-German 
ʻengine’ remains a reality in Europe.

israel – ʻfrom abyss to Miracle’?
Like many other European countries, Israel feared 
German unity and was emotionally torn by the 
hope of German reunification in 1990. The Israeli 
public saw the division of Germany as one of the 
consequences imposed on the country for starting 
the Second World War, the destruction of Europe 
and its responsibility for the Shoah. Nevertheless, 
Israelis celebrated the spirit of liberation and uni-
ty that emanated from the fall of the Berlin Wall. 
Seeing that the reconstruction of Berlin as the 
capital of a reunified Germany included the erec-
tion of many memorials, many Israelis regarded 
the Germany of the 1990s as a country aware of 
its history and committed to its responsibilities. 
In this sense the 1990s are characterised by a dra-
matic transformation in Israeli and Jewish atti-
tudes towards Germany – from boycotts, mistrust 
and reparations to intensified economic part-
nership and romanticised cultural connections. 
Or, in the words of Lily Gardner Feldman, ʻFrom 
Abyss to Miracle’.

Prof Dr Christophe Duhamelle 
Director of the Centre Interdisciplinaire d’études et de 

Recherches sur l’Allemagne, Paris.

Prof Gili S. Drori 
Head of the DAAD Center for German Studies 

at the  Hebrew University of Jerusalem.
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the UsA – is the german-Us relationship 
 increasing in significance once again?
Among the general public in the United States little 
thought is given to German reunification. What 
Americans recall are the images of 9 November 
1989 with ecstatic GDR citizens tearing down the 
Berlin Wall. This memory is associated with former 
president George H. W. Bush’s proclamation of the 
end of the Cold War, accompanied by statements 
affirming the superiority of the West over the com-
munist East.

In 1989 there were great hopes that a united Eu-
rope would emerge. However, there was also an un-
dercurrent of concern about what a united Europe 
might mean for economic competition, both across 
the Atlantic as well as between the USA and the 
rest of the world. The USA’s increasing isolation on 
the world stage, particularly during the past four 
years of rising populism (ʻMake America Great 
Again’) and the focus on internal political issues, 
as well as the growing polarisation of American 
politics have all lead to a decline in the importance 
of America’s relationship with Germany. This may 
yet change once again with the new administration 
under Biden.

Poland – the fall of the Berlin Wall released 
a huge social potential
Reunification brought the age of division of Ger-
many and of Europe to an end. For Germany this 
opened up new scope for action. Shaping rela-
tionships with its neighbours, including Poland, 
played a significant part in the politics of the new 
Germany. It was also a fundamental foreign policy 
issue for Warsaw. The treaties signed in 1990 and 
1991 by German and Poland set the framework 
for their relationships. For the first time in the two 
countries’ history these relationships are not decid-
ed by cabinet resolutions but by the two societies, 
societies that are now bound by many friendships 
and contacts. Germany’s reunification and Poland 
recovering its independence released a huge social 
potential that we still benefit from today. And 
while political relations between Berlin and War-
saw now seem chilly, this does not restrict life on 
either side of the Oder river. This is a great success 
from the period of the last 30 years.

Prof Dr Krzysztof Ruchniewicz 
Director of the Willy Brandt Center at the University of 

Wrocław.

Prof James A. Parente Jr. 
Director of the Center for German and European Studies, 

University of Minnesota.

www.daad.de/cges
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Our funding 
worldwide
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Table 1
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 3,337 2,934 6,271 2,918 2,593 5,511 1,910 1,979 3,889

Project funding 6,447 6,745 13,192 6,849 7,229 14,078 5,972 2,425 8,397

EU mobility funding 90 40,642 40,732 599 45,175 45,774 157 48,958 49,115

Total funding 9,874 50,321 60,195 10,366 54,997 65,363 8,039 53,362 61,401

Figure 2
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Figure 1
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*

Medicine 188 / 2,481

Engineering 777 / 6,139

Art, Music and Sports Science 697 / 2,985

Mathematics and Natural Sciences 806 / 5,203

Language and Cultural Studies 1,358 / 9,684

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 79 / 1,237

Interdisciplinary/other subjects 2,879 / 4,321

Law, Economics and Social Sciences 1,255 / 21,312

Western, Central and Southeastern Europe

Spain 7,954
France, 6,342

United Kingdom 6,278
Italy 3,896

Sweden 2,776

Turkey 3,102
Italy 548

France, 455
Poland 433

Hungary 372

*Includes all funding areas (individual funding, project funding, EU mobility funding)
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Figure 3
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

London
Warsaw

Brussels

Paris

Madrid
Rome

Athens
Ankara

Istanbul

Prague

Budapest
Bucharest

Belgrade

Riga

Table 2
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 1,167 29,489

Master’s students 1,756 14,313

Doctoral candidates 870 573

Academics and lecturers 
(including postdocs) 1,347 3,914

Other funded individuals* 2,899 5,073

Total 8,039 53,362

60 / 65 56 / 55 56 / 56 52 / 35 36 / 67 49 / 60

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total

Lecture-
ships:  

231

A 8,039
D 53,362
Total 

61,401

Regional Office

Information Centre (IC)

Information Point (IP)

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

WeSTern,  CenTrAl AnD SouTheASTern europe
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Table 3: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Western, Central and Southeastern Europe
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I. Individual funding – total
A 40 11 26 52 7 16 16 208 102 8 243 30 24 12 15 1 12 16 28 3 14 126 23 85 11 7 70 14 20 150 47 317 67 84 4 1,917
D 3 50 6 10 57 10 24 234 17 49 4 193 2 6 3 6 2 3 1 99 3 40 51 47 46 21 77 162 10 10 7 125 26 59 33 482 2 1,972

1. By status

Bachelor’s students
A 3 6 35 7 1 39 23 10 4 6 2 5 1 3 1 2 3 8 3 30 1 4 2 6 3 25 11 30 14 2 290
D 16 1 4 14 6 9 45 5 24 3 56 1 1 3 1 6 1 11 9 17 16 5 17 37 2 3 3 66 6 13 9 113 523

Master’s students
A 27 1 15 12 6 1 41 53 3 32 24 12 8 8 7 4 18 2 49 6 35 1 42 4 6 40 15 196 31 23 3 725
D 1 22 1 30 1 11 86 5 11 1 33 1 1 1 2 75 19 25 6 20 5 48 115 1 1 2 34 6 8 10 272 854

Doctoral candidates
A 7 7 4 1 4 2 1 67 17 3 77 2 5 1 1 2 9 7 8 40 7 12 4 2 22 2 5 46 13 77 15 28 498
D 9 2 10 1 2 15 2 1 78 7 7 8 3 4 6 3 1 6 2 1 1 22 1 192

Academics and lecturers (including postdocs)
A 3 3 1 4 3 1 13 61 9 2 124 1 1 1 3 2 1 1 29 7 8 5 1 4 2 6 39 8 14 7 31 1 404
D 2 3 3 5 3 2 2 88 5 13 26 1 4 2 3 1 1 11 2 3 9 21 6 11 6 7 6 6 2 19 12 37 13 75 1 403

2. By duration of funding

< 1 month
A 2 1 2 13 54 7 2 113 2 1 11 6 1 5 1 2 4 36 2 9 4 27 1 314
D 6 1 4 3 29 1 6 7 5 3 9 1 3 1 6 2 6 3 3 25 1 117

1–6 months
A 1 3 2 4 2 1 80 4 2 34 4 1 1 1 2 1 5 38 6 15 1 5 12 1 4 43 9 22 12 16 332
D 1 39 1 5 22 7 12 65 9 19 3 47 1 2 2 1 17 16 22 19 18 4 17 75 3 2 3 76 3 12 10 140 673

> 6 months (long-term funding)
A 39 6 23 48 5 14 2 74 91 4 96 30 20 12 14 12 13 26 2 8 77 11 69 5 1 58 11 12 71 36 286 51 41 3 1,271
D 2 5 4 5 31 3 9 140 7 24 1 139 2 6 2 4 2 1 77 3 21 20 27 25 16 54 85 7 8 4 43 20 47 20 317 1 1,182

II. Project funding – total
A 95 1 34 70 157 22 35 20 243 165 43 6 298 32 62 115 58 7 4 89 30 26 51 300 48 80 37 43 155 34 25 188 132 2,781 304 177 5 5,972
D 2 82 8 29 16 26 49 101 97 61 4 281 4 37 25 77 1 1 1 72 8 23 91 151 35 37 33 218 58 29 23 193 78 152 43 279 2,425

1. By status

Bachelor’s students
A 29 3 15 52 3 6 3 68 31 4 1 33 11 10 13 2 2 2 22 2 1 11 68 21 15 7 6 42 4 7 47 36 151 130 18 1 877
D 30 6 6 9 7 17 10 38 3 112 1 2 32 1 1 9 2 44 9 23 13 4 75 2 9 1 65 26 24 16 106 703

Master’s students
A 32 5 26 40 3 8 7 62 54 20 2 85 10 11 82 26 1 30 7 9 13 59 17 11 8 9 31 4 10 55 29 144 96 25 1,031
D 35 5 6 10 7 21 34 41 20 1 127 2 3 15 29 1 58 10 42 53 10 6 27 140 38 4 2 109 27 8 5 142 1,038

Doctoral candidates
A 4 3 4 9 1 8 3 28 13 5 43 11 3 4 6 3 6 4 42 3 12 2 8 28 8 2 14 12 30 12 41 372
D 2 2 2 9 20 24 10 4 2 4 2 2 2 7 1 1 3 2 8 6 2 6 11 132

Academics and lecturers (including postdocs)
A 8 14 18 20 5 11 5 36 34 9 57 2 27 4 20 2 2 14 7 5 19 105 7 19 9 15 27 10 5 17 44 106 38 72 793
D 2 15 3 15 5 12 27 14 3 31 1 14 8 10 1 6 9 75 1 13 2 3 14 13 11 16 19 81 16 18 458

Other funded individuals*
A 22 1 9 7 36 10 2 2 49 33 5 3 80 9 3 13 6 2 17 11 5 4 26 23 11 5 27 8 1 55 11 2,350 28 21 4 2,899
D 3 3 8 1 14 2 2 5 7 4 1 1 1 3 37 2 94

2. By duration of funding

< 1 month
A 36 19 49 58 12 19 13 96 87 32 1 177 15 43 107 49 2 2 41 15 23 31 191 29 29 23 23 108 19 16 68 76 270 76 119 2 1,976
D 2 68 8 16 11 19 39 75 53 9 136 2 34 24 58 29 7 9 64 112 19 30 2 75 54 29 21 67 43 60 34 78 1,287

1–6 months
A 52 14 19 92 10 10 7 130 48 5 5 105 17 17 7 6 5 2 47 11 3 17 91 16 44 13 16 43 14 9 109 47 1,836 223 43 3 3,136
D 7 13 3 5 5 17 10 52 3 32 2 2 1 19 1 1 1 8 7 25 26 16 7 8 120 4 2 71 16 40 8 146 678

> 6 months (long-term funding)
A 7 1 1 2 7 6 17 30 6 16 2 1 3 1 4 3 18 3 7 1 4 4 1 11 9 675 5 15 860
D 7 2 2 5 9 34 1 113 1 35 1 7 2 13 23 23 55 19 52 1 55 460

III. EU mobility programmes – total
A 2 2 3 2 3 2 1 7 1 1 2 56 1 15 7 7 1 2 7 2 4 1 28 157
D 1,169 182 1,087 439 2,583 6,008 650 1,700 209 3,422 277 460 30 418 203 379 2,265 16 1,985 2,183 1,567 1,531 337 2,666 166 316 7,636 1,059 1,318 1,066 5,517 114 48,958

1. Mobility with programme countries

1. Erasmus student mobility (study abroad)
A
D 605 99 763 328 1,947 4,556 405 1,114 133 2,466 188 328 7 272 33 53 1,366 5 1,684 847 994 1,109 135 2,041 98 266 5,550 681 1,008 812 3,327 70 33,290

2. Erasmus student mobility (internships abroad)
A
D 395 33 231 24 113 934 88 380 36 476 32 22 19 19 157 89 649 2 185 915 129 198 63 464 33 20 1,309 140 193 100 1,539 22 9,009

3.Erasmusstaffmobility(lecturers,otherstaff)
A 2 2 3 2 3 2 1 7 1 1 2 56 1 15 7 7 1 2 7 2 4 1 28 157
D 169 50 93 87 523 518 157 206 40 480 57 110 4 127 13 237 250 9 116 421 444 224 139 161 35 30 777 238 117 154 651 22 6,659

2. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 135 1 47 96 211 32 51 38 454 269 52 6 548 62 87 127 74 7 3 16 161 58 30 80 433 78 166 50 50 225 48 45 345 181 3,102 372 289 9 8,046
D 5 1,301 14 221 1,160 475 2,656 6,343 764 1,810 217 3,896 6 320 488 30 501 206 383 2 2,436 27 2,048 2,325 1,765 1,612 395 2,776 380 68 205 346 7,954 1,163 1,529 1,142 6,278 116 53,355

Total DAAD funding – funded individuals A and D 140 1 1,348 110 432 1,192 526 2,694 6,797 1,033 1,862 223 4,444 68 407 615 30 575 213 386 18 2,597 85 2,078 2,405 2,198 1,690 561 2,826 430 293 253 391 8,299 1,344 4,631 1,514 6,567 125 61,401
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully applied 
for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher Education 
Cooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EUmobility
funding).Thefiguresonfundedindividualsshowninthetablerelatetothe2018projectandthustotheperiod01/06/2018–31/05/2020.NodataisavailablefortheMobilitywithPartnerCountries
programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 pandemic. In the previous reporting period the total was over 5,000 individuals. 
Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 3: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Western, Central and Southeastern Europe
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I. Individual funding – total
A 40 11 26 52 7 16 16 208 102 8 243 30 24 12 15 1 12 16 28 3 14 126 23 85 11 7 70 14 20 150 47 317 67 84 4 1,917
D 3 50 6 10 57 10 24 234 17 49 4 193 2 6 3 6 2 3 1 99 3 40 51 47 46 21 77 162 10 10 7 125 26 59 33 482 2 1,972

1. By status

Bachelor’s students
A 3 6 35 7 1 39 23 10 4 6 2 5 1 3 1 2 3 8 3 30 1 4 2 6 3 25 11 30 14 2 290
D 16 1 4 14 6 9 45 5 24 3 56 1 1 3 1 6 1 11 9 17 16 5 17 37 2 3 3 66 6 13 9 113 523

Master’s students
A 27 1 15 12 6 1 41 53 3 32 24 12 8 8 7 4 18 2 49 6 35 1 42 4 6 40 15 196 31 23 3 725
D 1 22 1 30 1 11 86 5 11 1 33 1 1 1 2 75 19 25 6 20 5 48 115 1 1 2 34 6 8 10 272 854

Doctoral candidates
A 7 7 4 1 4 2 1 67 17 3 77 2 5 1 1 2 9 7 8 40 7 12 4 2 22 2 5 46 13 77 15 28 498
D 9 2 10 1 2 15 2 1 78 7 7 8 3 4 6 3 1 6 2 1 1 22 1 192

Academics and lecturers (including postdocs)
A 3 3 1 4 3 1 13 61 9 2 124 1 1 1 3 2 1 1 29 7 8 5 1 4 2 6 39 8 14 7 31 1 404
D 2 3 3 5 3 2 2 88 5 13 26 1 4 2 3 1 1 11 2 3 9 21 6 11 6 7 6 6 2 19 12 37 13 75 1 403

2. By duration of funding

< 1 month
A 2 1 2 13 54 7 2 113 2 1 11 6 1 5 1 2 4 36 2 9 4 27 1 314
D 6 1 4 3 29 1 6 7 5 3 9 1 3 1 6 2 6 3 3 25 1 117

1–6 months
A 1 3 2 4 2 1 80 4 2 34 4 1 1 1 2 1 5 38 6 15 1 5 12 1 4 43 9 22 12 16 332
D 1 39 1 5 22 7 12 65 9 19 3 47 1 2 2 1 17 16 22 19 18 4 17 75 3 2 3 76 3 12 10 140 673

> 6 months (long-term funding)
A 39 6 23 48 5 14 2 74 91 4 96 30 20 12 14 12 13 26 2 8 77 11 69 5 1 58 11 12 71 36 286 51 41 3 1,271
D 2 5 4 5 31 3 9 140 7 24 1 139 2 6 2 4 2 1 77 3 21 20 27 25 16 54 85 7 8 4 43 20 47 20 317 1 1,182

II. Project funding – total
A 95 1 34 70 157 22 35 20 243 165 43 6 298 32 62 115 58 7 4 89 30 26 51 300 48 80 37 43 155 34 25 188 132 2,781 304 177 5 5,972
D 2 82 8 29 16 26 49 101 97 61 4 281 4 37 25 77 1 1 1 72 8 23 91 151 35 37 33 218 58 29 23 193 78 152 43 279 2,425

1. By status

Bachelor’s students
A 29 3 15 52 3 6 3 68 31 4 1 33 11 10 13 2 2 2 22 2 1 11 68 21 15 7 6 42 4 7 47 36 151 130 18 1 877
D 30 6 6 9 7 17 10 38 3 112 1 2 32 1 1 9 2 44 9 23 13 4 75 2 9 1 65 26 24 16 106 703

Master’s students
A 32 5 26 40 3 8 7 62 54 20 2 85 10 11 82 26 1 30 7 9 13 59 17 11 8 9 31 4 10 55 29 144 96 25 1,031
D 35 5 6 10 7 21 34 41 20 1 127 2 3 15 29 1 58 10 42 53 10 6 27 140 38 4 2 109 27 8 5 142 1,038

Doctoral candidates
A 4 3 4 9 1 8 3 28 13 5 43 11 3 4 6 3 6 4 42 3 12 2 8 28 8 2 14 12 30 12 41 372
D 2 2 2 9 20 24 10 4 2 4 2 2 2 7 1 1 3 2 8 6 2 6 11 132

Academics and lecturers (including postdocs)
A 8 14 18 20 5 11 5 36 34 9 57 2 27 4 20 2 2 14 7 5 19 105 7 19 9 15 27 10 5 17 44 106 38 72 793
D 2 15 3 15 5 12 27 14 3 31 1 14 8 10 1 6 9 75 1 13 2 3 14 13 11 16 19 81 16 18 458

Other funded individuals*
A 22 1 9 7 36 10 2 2 49 33 5 3 80 9 3 13 6 2 17 11 5 4 26 23 11 5 27 8 1 55 11 2,350 28 21 4 2,899
D 3 3 8 1 14 2 2 5 7 4 1 1 1 3 37 2 94

2. By duration of funding

< 1 month
A 36 19 49 58 12 19 13 96 87 32 1 177 15 43 107 49 2 2 41 15 23 31 191 29 29 23 23 108 19 16 68 76 270 76 119 2 1,976
D 2 68 8 16 11 19 39 75 53 9 136 2 34 24 58 29 7 9 64 112 19 30 2 75 54 29 21 67 43 60 34 78 1,287

1–6 months
A 52 14 19 92 10 10 7 130 48 5 5 105 17 17 7 6 5 2 47 11 3 17 91 16 44 13 16 43 14 9 109 47 1,836 223 43 3 3,136
D 7 13 3 5 5 17 10 52 3 32 2 2 1 19 1 1 1 8 7 25 26 16 7 8 120 4 2 71 16 40 8 146 678

> 6 months (long-term funding)
A 7 1 1 2 7 6 17 30 6 16 2 1 3 1 4 3 18 3 7 1 4 4 1 11 9 675 5 15 860
D 7 2 2 5 9 34 1 113 1 35 1 7 2 13 23 23 55 19 52 1 55 460

III. EU mobility programmes – total
A 2 2 3 2 3 2 1 7 1 1 2 56 1 15 7 7 1 2 7 2 4 1 28 157
D 1,169 182 1,087 439 2,583 6,008 650 1,700 209 3,422 277 460 30 418 203 379 2,265 16 1,985 2,183 1,567 1,531 337 2,666 166 316 7,636 1,059 1,318 1,066 5,517 114 48,958

1. Mobility with programme countries

1. Erasmus student mobility (study abroad)
A
D 605 99 763 328 1,947 4,556 405 1,114 133 2,466 188 328 7 272 33 53 1,366 5 1,684 847 994 1,109 135 2,041 98 266 5,550 681 1,008 812 3,327 70 33,290

2. Erasmus student mobility (internships abroad)
A
D 395 33 231 24 113 934 88 380 36 476 32 22 19 19 157 89 649 2 185 915 129 198 63 464 33 20 1,309 140 193 100 1,539 22 9,009

3.Erasmusstaffmobility(lecturers,otherstaff)
A 2 2 3 2 3 2 1 7 1 1 2 56 1 15 7 7 1 2 7 2 4 1 28 157
D 169 50 93 87 523 518 157 206 40 480 57 110 4 127 13 237 250 9 116 421 444 224 139 161 35 30 777 238 117 154 651 22 6,659

2. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 135 1 47 96 211 32 51 38 454 269 52 6 548 62 87 127 74 7 3 16 161 58 30 80 433 78 166 50 50 225 48 45 345 181 3,102 372 289 9 8,046
D 5 1,301 14 221 1,160 475 2,656 6,343 764 1,810 217 3,896 6 320 488 30 501 206 383 2 2,436 27 2,048 2,325 1,765 1,612 395 2,776 380 68 205 346 7,954 1,163 1,529 1,142 6,278 116 53,355

Total DAAD funding – funded individuals A and D 140 1 1,348 110 432 1,192 526 2,694 6,797 1,033 1,862 223 4,444 68 407 615 30 575 213 386 18 2,597 85 2,078 2,405 2,198 1,690 561 2,826 430 293 253 391 8,299 1,344 4,631 1,514 6,567 125 61,401
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully applied 
for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher Education 
Cooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EUmobility
funding).Thefiguresonfundedindividualsshowninthetablerelatetothe2018projectandthustotheperiod01/06/2018–31/05/2020.NodataisavailablefortheMobilitywithPartnerCountries
programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 pandemic. In the previous reporting period the total was over 5,000 individuals. 
Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 4
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 2,720 731 3,451 2,225 673 2,898 1,076 258 1,334

Project funding 6,205 1,984 8,189 5,470 2,092 7,562 4,320 581 4,901

EU mobility funding 896 229 1,125

Total funding 8,925 2,715 11,640 8,591 2,994 11,585 5,396 839 6,235

Figure 5
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 82 / 8

Engineering 863 / 60

Art, Music and Sports Science 124 / 47

Mathematics, Natural Sciences 780 / 48

Language and Cultural Studies 935 / 248

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 126 / 21

Interdisciplinary/other subjects 761 / 133

Law, Economics and Social Sciences 1,725 / 274

Eastern Europe, South Caucasus 
and Central Asia

russian Federation 546
Ukraine 109

Kazakhstan 42
Georgia 33

Kyrgyzstan 20

russian Federation 2,160
Ukraine 963

Kazakhstan 891
Georgia 312

Kyrgyzstan 249

*Includes all funding areas (individual funding, project funding, EU mobility funding)

Figure 4
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*
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Figure 6
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

Table 5
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 1,602 321

Master’s students 1,527 145

Doctoral candidates 437 27

Academics and lecturers 
(including postdocs) 734 278

Other funded individuals* 1,096 68

Total 5,396 839

62 / 57 60 / 60 59 / 63 64 / 36 59 / 35 61 / 49

Regional Office

Information Centre (IC)

Information Point (IP)

German Centres for Research and Innovation (DWIH)

A 5,396
D 839
Total 

6,235

Moscow

Tblisi

Yerevan Baku

Almaty

Novosibirsk

Tashkent

St Petersburg

Minsk

Kiev

Kazan

Bishkek

Lecture-
ships:  

73

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total

eASTern europe,  SouTh CAuCASuS AnD CenTrAl ASiA

145



Table 6: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Eastern Europe, South Caucasus and Central Asia

A = Funding recipients from abroad
D = Funding recipients from Germany Ar
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I. Individual funding – total
A 54 74 51 82 71 45 22 399 39 21 142 76 1,076
D 6 4 9 12 10 10 4 156 5 3 29 10 258

1. By status

Bachelor’s students
A 3 16 15 7 4 6 31 10 15 17 124
D 1 1 6 3 1 1 86 3 1 2 5 110

Master’s students
A 41 55 27 42 52 31 12 211 27 16 75 55 644
D 1 1 2 2 21 1 4 2 34

Doctoral candidates
A 8 16 5 19 10 10 3 123 2 5 32 1 234
D 1 1 2

Academics and lecturers (including postdocs)
A 2 3 3 6 2 1 34 20 3 74
D 4 2 7 5 7 7 3 48 1 2 23 3 112

2. By duration of funding

< 1 month
A 2 1 1 1 3 10 1 19
D 1 1 1 37 5 45

1–6 months
A 3 3 4 7 1 1 82 14 3 118
D 2 1 4 3 2 1 54 2 2 1 72

> 6 months (long-term funding)
A 51 69 46 74 70 44 21 314 39 21 118 72 939
D 4 3 8 7 7 8 2 65 3 3 27 4 141

II. Project funding – total
A 79 149 79 230 820 204 40 1,761 32 2 821 103 4,320
D 13 10 5 21 32 10 13 390 1 80 6 581

1. By status

Bachelor’s students
A 10 14 33 60 700 137 6 308 4 167 39 1,478
D 4 2 3 5 1 9 151 34 2 211

Master’s students
A 15 38 22 70 73 20 5 401 7 208 24 883
D 1 5 1 5 1 4 2 81 9 2 111

Doctoral candidates
A 6 2 3 28 6 5 3 106 2 37 5 203
D 2 1 15 6 1 25

Academics and lecturers (including postdocs)
A 16 16 9 43 4 25 9 297 10 225 6 660
D 6 3 3 10 25 3 1 93 1 20 1 166

Other funded individuals*
A 32 79 12 29 37 17 17 649 9 2 184 29 1,096
D 1 2 1 2 1 50 11 68

2. By duration of funding

< 1 month
A 25 35 30 93 13 27 13 1,005 4 365 52 1,662
D 6 9 4 10 29 7 13 234 1 32 3 348

1–6 months
A 42 108 33 125 602 94 21 603 16 1 343 39 2,027
D 7 1 1 10 2 3 135 29 3 191

> 6 months (long-term funding)
A 12 6 16 12 205 83 6 153 12 1 113 12 631
D 1 1 21 19 42

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 133 223 130 312 891 249 62 2,160 71 23 963 179 5,396
D 19 14 14 33 42 20 17 546 6 3 109 16 839

Total DAAD funding – funded individuals A and D 152 237 144 345 933 269 79 2,706 77 26 1,072 195 6,235
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 6: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Eastern Europe, South Caucasus and Central Asia

A = Funding recipients from abroad
D = Funding recipients from Germany Ar
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I. Individual funding – total
A 54 74 51 82 71 45 22 399 39 21 142 76 1,076
D 6 4 9 12 10 10 4 156 5 3 29 10 258

1. By status

Bachelor’s students
A 3 16 15 7 4 6 31 10 15 17 124
D 1 1 6 3 1 1 86 3 1 2 5 110

Master’s students
A 41 55 27 42 52 31 12 211 27 16 75 55 644
D 1 1 2 2 21 1 4 2 34

Doctoral candidates
A 8 16 5 19 10 10 3 123 2 5 32 1 234
D 1 1 2

Academics and lecturers (including postdocs)
A 2 3 3 6 2 1 34 20 3 74
D 4 2 7 5 7 7 3 48 1 2 23 3 112

2. By duration of funding

< 1 month
A 2 1 1 1 3 10 1 19
D 1 1 1 37 5 45

1–6 months
A 3 3 4 7 1 1 82 14 3 118
D 2 1 4 3 2 1 54 2 2 1 72

> 6 months (long-term funding)
A 51 69 46 74 70 44 21 314 39 21 118 72 939
D 4 3 8 7 7 8 2 65 3 3 27 4 141

II. Project funding – total
A 79 149 79 230 820 204 40 1,761 32 2 821 103 4,320
D 13 10 5 21 32 10 13 390 1 80 6 581

1. By status

Bachelor’s students
A 10 14 33 60 700 137 6 308 4 167 39 1,478
D 4 2 3 5 1 9 151 34 2 211

Master’s students
A 15 38 22 70 73 20 5 401 7 208 24 883
D 1 5 1 5 1 4 2 81 9 2 111

Doctoral candidates
A 6 2 3 28 6 5 3 106 2 37 5 203
D 2 1 15 6 1 25

Academics and lecturers (including postdocs)
A 16 16 9 43 4 25 9 297 10 225 6 660
D 6 3 3 10 25 3 1 93 1 20 1 166

Other funded individuals*
A 32 79 12 29 37 17 17 649 9 2 184 29 1,096
D 1 2 1 2 1 50 11 68

2. By duration of funding

< 1 month
A 25 35 30 93 13 27 13 1,005 4 365 52 1,662
D 6 9 4 10 29 7 13 234 1 32 3 348

1–6 months
A 42 108 33 125 602 94 21 603 16 1 343 39 2,027
D 7 1 1 10 2 3 135 29 3 191

> 6 months (long-term funding)
A 12 6 16 12 205 83 6 153 12 1 113 12 631
D 1 1 21 19 42

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 133 223 130 312 891 249 62 2,160 71 23 963 179 5,396
D 19 14 14 33 42 20 17 546 6 3 109 16 839

Total DAAD funding – funded individuals A and D 152 237 144 345 933 269 79 2,706 77 26 1,072 195 6,235
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 7
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 891 2,241 3,132 871 1,755 2,626 288 651 939

Project funding 867 3,500 4,367 1,161 3,684 4,845 566 879 1,445

EU mobility funding 125 33 158

Total funding 1,758 5,741 7,499 2,157 5,472 7,629 854 1,530 2,384

Figure 8
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 14 / 86

Engineering 61 / 225

Art, Music and Sports Science 96 / 104

Mathematics and Natural Sciences 77 / 244

Language and Cultural Studies 272 / 194

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 19 / 16

Interdisciplinary/other subjects 165 / 150

Law, Economics and Social Sciences 150 / 511

North America

USA 1,273
Canada 257

USA 704
Canada 150

*Includes all funding areas (individual funding, project funding, EU mobility funding)

Figure 7
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*
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Figure 9
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

Table 8
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 86 515

Master’s students 273 642

Doctoral candidates 136 165

Academics and lecturers 
(including postdocs) 182 195

Other funded individuals* 177 13

Total 854 1,530

55 / 54 64 / 50 47 / 45 52 / 43 58 / 69 57 / 50

A 854
D 1,530
Total 

2,384

New York

San Francisco

Toronto

Regional Office

Information Point (IP)

German Centres for Research and Innovation (DWIH)

Lecture-
ships:  

3

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total
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Table 9: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
North America

A = Funding recipients from abroad
D = Funding recipients from Germany Ca

na
da

US
A

Su
m

 to
ta

l:

I. Individual funding – total
A 44 244 288
D 82 569 651

1. By status

Bachelor’s students
A 1 2 3
D 37 123 160

Master’s students
A 24 121 145
D 15 195 210

Doctoral candidates
A 9 72 81
D 11 123 134

Academics and lecturers (including postdocs)
A 10 49 59
D 19 128 147

2. By duration of funding

< 1 month
A 5 34 39
D 12 127 139

1–6 months
A 8 33 41
D 38 198 236

> 6 months (long-term funding)
A 31 177 208
D 32 244 276

II. Project funding – total
A 106 460 566
D 175 704 879

1. By status

Bachelor’s students
A 7 76 83
D 85 270 355

Master’s students
A 57 71 128
D 79 353 432

Doctoral candidates
A 6 49 55
D 2 29 31

Academics and lecturers (including postdocs)
A 23 100 123
D 9 39 48

Other funded individuals*
A 13 164 177
D 13 13

2. By duration of funding

< 1 month
A 70 139 209
D 28 144 172

1–6 months
A 25 283 308
D 126 440 566

> 6 months (long-term funding)
A 11 38 49
D 21 120 141

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 150 704 854
D 257 1,273 1,530

Total DAAD funding – funded individuals A and D 407 1,977 2,384
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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An unusually empty Times Square in New York City (USA, 25 March 2020).
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Table 10
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 5,946 883 6,829 2,984 813 3,797 1,990 476 2,466

Project funding 2,464 2,533 4,997 2,814 2,715 5,529 2,130 921 3,051

EU mobility funding 108 26 134

Total funding 8,410 3,416 11,826 5,906 3,554 9,460 4,120 1,397 5,517

Figure 11
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 161 / 111

Engineering 1,153 / 202

Art, Music and Sports Science 187 / 34

Mathematics and Natural Sciences 582 / 177

Language and Cultural Studies 379 / 254

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 199 / 30

Interdisciplinary/other subjects 457 / 146

Law, Economics and Social Sciences 1,002 / 443

Latin America

mexico 277
Brazil 273

Argentina 195
Colombia 175

Chile 103

Colombia 779
Mexico 766
Brazil 700

Argentina 428
Chile 363

*Includes all funding areas (individual funding, project funding, EU mobility funding)

Figure 10
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*
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Figure 12
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

Table 11
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 894 598

Master’s students 1,439 546

Doctoral candidates 808 55

Academics and lecturers 
(including postdocs) 344 187

Other funded individuals* 635 11

Total 4,120 1,397

43 / 66 51 / 62 41 / 45 48 / 40 56 / 82 48 / 60

A 4,120
D 1,397
Total 

5,517

Regional Office

Information Centre (IC)

Information Point (IP)

German Centres for Research and Innovation (DWIH)

Lecture-
ships:  

34

Rio de Janeiro

Santiago de Chile
Buenos Aires

São Paulo

Mexico City

Bogotá

San José

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total
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Table 12: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Latin America

A = Funding recipients from abroad
D = Funding recipients from Germany Ar
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I. Individual funding – total
A 166 4 26 299 166 51 1 9 61 26 13 30 1 431 14 537 33 11 10 73 13 15 1,990
D 42 1 10 118 29 28 15 23 3 1 2 13 56 10 82 5 3 5 27 3 476

1. By status

Bachelor’s students
A 44 3 18 11 1 3 2 105 204 4 5 2 1 403
D 21 2 54 9 20 2 14 2 1 2 40 2 46 4 3 3 15 2 242

Master’s students
A 28 4 16 100 24 21 9 33 18 9 28 224 3 204 25 10 4 48 3 811
D 11 1 6 43 9 4 11 4 1 12 11 2 16 8 139

Doctoral candidates
A 63 4 155 123 27 1 22 6 4 2 1 93 11 121 4 1 2 18 11 10 679
D 1 5 6 2 1 2 1 1 5 1 1 26

Academics and lecturers (including postdocs)
A 31 3 26 8 2 3 9 8 4 2 1 97
D 9 2 16 5 2 1 3 4 6 15 2 3 1 69

2. By duration of funding

< 1 month
A 13 3 12 6 1 1 8 6 4 1 55
D 5 7 15 4 2 11 5 1 12 2 1 11 1 10 87

1–6 months
A 66 2 42 10 2 2 2 15 3 9 5 2 160
D 12 1 2 60 7 22 2 14 3 1 1 1 33 4 34 5 3 1 12 2 220

> 6 months (long-term funding)
A 87 4 21 245 150 48 1 9 58 26 11 30 1 408 11 522 33 11 6 67 11 15 1,775
D 25 1 43 18 4 2 4 21 5 37 3 5 1 169

II. Project funding – total
A 262 1 1 2 57 401 197 67 1 33 144 27 42 1 7 18 6 348 29 229 25 4 5 128 1 2 46 46 2,130
D 153 9 155 74 37 5 26 16 8 119 40 195 7 6 1 62 1 1 6 921

1. By status

Bachelor’s students
A 76 1 6 126 33 10 3 15 5 10 3 86 5 51 11 2 3 35 1 1 8 491
D 46 2 67 24 12 1 11 1 3 51 5 99 1 27 1 1 4 356

Master’s students
A 106 1 12 134 50 22 1 1 44 6 4 1 1 4 98 4 92 6 1 36 1 1 2 628
D 85 2 54 23 14 2 4 15 5 50 25 91 6 6 1 22 2 407

Doctoral candidates
A 15 7 26 3 7 1 6 1 28 14 1 18 1 1 129
D 9 10 2 1 2 1 4 29

Academics and lecturers (including postdocs)
A 22 1 15 44 14 18 2 33 3 3 4 36 11 18 3 18 2 247
D 10 5 23 23 11 2 10 15 8 4 7 118

Other funded individuals*
A 43 1 17 71 97 10 26 46 16 24 3 11 2 100 9 54 4 2 1 21 44 33 635
D 3 1 2 1 2 2 11

2. By duration of funding

< 1 month
A 75 1 27 155 121 31 22 95 13 36 4 6 6 130 15 80 9 4 58 1 43 3 935
D 22 5 86 32 21 3 12 13 1 17 31 51 22 1 317

1–6 months
A 118 1 2 22 209 64 32 1 6 45 12 5 1 2 12 164 7 123 12 1 48 1 1 3 37 929
D 79 4 59 37 15 2 14 3 7 66 9 123 7 6 1 35 1 6 474

> 6 months (long-term funding)
A 69 8 37 12 4 5 4 2 1 1 54 7 26 4 4 22 6 266
D 52 10 5 1 36 21 5 130

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 428 1 1 6 83 700 363 118 2 42 205 53 55 1 7 48 7 779 43 766 58 15 15 201 1 2 59 61 4,120
D 195 1 19 273 103 65 20 49 3 17 2 21 175 50 277 12 9 6 89 1 1 9 1,397

Total DAAD funding – funded individuals A and D 623 1 2 6 102 973 466 183 2 62 254 56 72 1 7 50 28 954 93 1,043 70 24 21 290 1 1 3 68 61 5,517
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 12: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Latin America

A = Funding recipients from abroad
D = Funding recipients from Germany Ar
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I. Individual funding – total
A 166 4 26 299 166 51 1 9 61 26 13 30 1 431 14 537 33 11 10 73 13 15 1,990
D 42 1 10 118 29 28 15 23 3 1 2 13 56 10 82 5 3 5 27 3 476

1. By status

Bachelor’s students
A 44 3 18 11 1 3 2 105 204 4 5 2 1 403
D 21 2 54 9 20 2 14 2 1 2 40 2 46 4 3 3 15 2 242

Master’s students
A 28 4 16 100 24 21 9 33 18 9 28 224 3 204 25 10 4 48 3 811
D 11 1 6 43 9 4 11 4 1 12 11 2 16 8 139

Doctoral candidates
A 63 4 155 123 27 1 22 6 4 2 1 93 11 121 4 1 2 18 11 10 679
D 1 5 6 2 1 2 1 1 5 1 1 26

Academics and lecturers (including postdocs)
A 31 3 26 8 2 3 9 8 4 2 1 97
D 9 2 16 5 2 1 3 4 6 15 2 3 1 69

2. By duration of funding

< 1 month
A 13 3 12 6 1 1 8 6 4 1 55
D 5 7 15 4 2 11 5 1 12 2 1 11 1 10 87

1–6 months
A 66 2 42 10 2 2 2 15 3 9 5 2 160
D 12 1 2 60 7 22 2 14 3 1 1 1 33 4 34 5 3 1 12 2 220

> 6 months (long-term funding)
A 87 4 21 245 150 48 1 9 58 26 11 30 1 408 11 522 33 11 6 67 11 15 1,775
D 25 1 43 18 4 2 4 21 5 37 3 5 1 169

II. Project funding – total
A 262 1 1 2 57 401 197 67 1 33 144 27 42 1 7 18 6 348 29 229 25 4 5 128 1 2 46 46 2,130
D 153 9 155 74 37 5 26 16 8 119 40 195 7 6 1 62 1 1 6 921

1. By status

Bachelor’s students
A 76 1 6 126 33 10 3 15 5 10 3 86 5 51 11 2 3 35 1 1 8 491
D 46 2 67 24 12 1 11 1 3 51 5 99 1 27 1 1 4 356

Master’s students
A 106 1 12 134 50 22 1 1 44 6 4 1 1 4 98 4 92 6 1 36 1 1 2 628
D 85 2 54 23 14 2 4 15 5 50 25 91 6 6 1 22 2 407

Doctoral candidates
A 15 7 26 3 7 1 6 1 28 14 1 18 1 1 129
D 9 10 2 1 2 1 4 29

Academics and lecturers (including postdocs)
A 22 1 15 44 14 18 2 33 3 3 4 36 11 18 3 18 2 247
D 10 5 23 23 11 2 10 15 8 4 7 118

Other funded individuals*
A 43 1 17 71 97 10 26 46 16 24 3 11 2 100 9 54 4 2 1 21 44 33 635
D 3 1 2 1 2 2 11

2. By duration of funding

< 1 month
A 75 1 27 155 121 31 22 95 13 36 4 6 6 130 15 80 9 4 58 1 43 3 935
D 22 5 86 32 21 3 12 13 1 17 31 51 22 1 317

1–6 months
A 118 1 2 22 209 64 32 1 6 45 12 5 1 2 12 164 7 123 12 1 48 1 1 3 37 929
D 79 4 59 37 15 2 14 3 7 66 9 123 7 6 1 35 1 6 474

> 6 months (long-term funding)
A 69 8 37 12 4 5 4 2 1 1 54 7 26 4 4 22 6 266
D 52 10 5 1 36 21 5 130

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 428 1 1 6 83 700 363 118 2 42 205 53 55 1 7 48 7 779 43 766 58 15 15 201 1 2 59 61 4,120
D 195 1 19 273 103 65 20 49 3 17 2 21 175 50 277 12 9 6 89 1 1 9 1,397

Total DAAD funding – funded individuals A and D 623 1 2 6 102 973 466 183 2 62 254 56 72 1 7 50 28 954 93 1,043 70 24 21 290 1 1 3 68 61 5,517
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 13
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 2,569 363 2,932 2,886 325 3,211 1,442 205 1,647

Project funding 4,913 1,634 6,547 17,254 1,514 18,768 17,070 954 18,024

EU mobility funding 496 172 668

Total funding 7,482 1,997 9,479 20,636 2,011 22,647 18,512 1,159 19,671

Figure 14
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 394 / 37

Engineering 3,669 / 247

Art, Music and Sports Science 271 / 124

Mathematics and Natural Sciences 1,497 / 115

Language and Cultural Studies 682 / 307

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 140 / 6

Interdisciplinary/other subjects 10,259 / 90

Law, Economics and Social Sciences 1,600 / 233

Middle East, North Africa

egypt 307
Israel 221

Jordan 215
Tunisia 137

Iran 66

Syria 6,029
Egypt 3,915

Jordan 2,313
Iran 1,681
Iraq 769

*Includes all funding areas (individual funding, project funding, EU mobility funding)

Figure 13
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*

DAAD ANNUAL REPORT  2020  OUR F UNDING WORLDWIDE

156



Figure 15
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

Table 14
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 5,984 303

Master’s students 1,844 385

Doctoral candidates 1,178 104

Academics and lecturers 
(including postdocs) 727 313

Other funded individuals* 8,779 54

Total 18,512 1,159

49 / 65 45 / 57 45 / 47 40 / 41 36 / 56 42 / 54

A 18,512
D 1,159
Total 

19,671

Regional Office

Information Centre (IC)

Information Point (IP)

Lecture-
ships:  

31

Cairo

Islamabad
TehranTunis Erbil

Tel Aviv Amman
East Jerusalem

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total
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Table 15: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Middle East, North Africa

A = Funding recipients from abroad
D = Funding recipients from Germany Af
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I. Individual funding – total
A 81 202 5 54 124 19 81 75 30 6 10 43 280 69 92 207 64 1,442
D 29 1 1 1 8 74 40 9 13 6 3 4 4 7 5 205

1. By status

Bachelor’s students
A 18 2 7 41 6 92 34 50 250
D 10 1 3 39 28 1 8 4 1 3 98

Master’s students
A 56 62 1 17 10 62 41 11 3 2 53 34 116 1 469
D 9 16 3 7 2 1 1 1 1 1 1 43

Doctoral candidates
A 25 117 5 52 103 7 19 29 10 3 7 219 26 57 10 689
D 1 6 7

Academics and lecturers (including postdocs)
A 5 1 4 2 3 2 1 2 8 3 3 34
D 10 1 1 4 13 9 1 3 1 2 3 3 5 1 57

2. By duration of funding

< 1 month
A 1 2 2 2 1 1 2 6 1 1 19
D 1 2 4 1 1 9

1–6 months
A 2 2 25 1 1 3 4 22 4 64
D 10 1 1 16 28 1 5 3 1 1 4 71

> 6 months (long-term funding)
A 81 199 5 54 120 17 81 48 28 6 8 41 271 64 92 185 59 1,359
D 18 1 1 7 56 12 8 4 3 3 3 2 7 125

II. Project funding – total
A 552 3,713 25 2 715 1,557 106 293 2,238 9 10 214 81 433 59 349 234 28 5,822 618 12 17,070
D 278 18 58 147 175 7 27 1 52 22 16 20 130 3 954

1. By status

Bachelor’s students
A 5 3,039 46 84 12 29 1,899 2 58 4 184 39 13 65 3 87 165 5,734
D 25 18 39 50 4 15 1 6 7 2 5 32 1 205

Master’s students
A 12 277 7 60 194 52 30 106 1 77 6 102 14 169 27 6 58 176 1 1,375
D 133 18 82 32 2 5 6 9 5 5 44 1 342

Doctoral candidates
A 9 107 2 61 84 17 23 5 2 22 40 5 9 103 489
D 41 2 4 10 1 4 12 4 3 3 13 97

Academics and lecturers (including postdocs)
A 1 117 2 93 65 18 10 106 5 28 28 63 6 15 38 2 1 92 3 693
D 63 10 19 14 72 2 27 1 6 4 37 1 256

Other funded individuals*
A 525 173 14 2 455 1,130 7 224 104 2 9 46 41 62 112 99 17 5,667 82 8 8,779
D 16 8 1 8 11 1 1 1 3 4 54

2. By duration of funding

< 1 month
A 33 351 5 203 226 26 52 255 2 1 123 30 223 62 68 4 402 346 5 2,417
D 150 16 50 74 68 20 1 41 14 13 12 113 1 573

1–6 months
A 403 3,278 17 2 343 1,081 47 194 1,834 7 4 84 39 168 10 250 130 15 4,359 219 7 12,491
D 66 2 4 61 82 7 7 7 1 3 8 17 2 267

> 6 months (long-term funding)
A 116 84 3 169 250 33 47 149 5 7 12 42 49 37 36 9 1,061 53 2,162
D 62 4 12 25 4 7 114

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 633 3,915 30 2 769 1,681 125 374 2,313 9 10 244 87 443 102 629 303 120 6,029 682 12 18,512
D 307 1 1 19 66 221 215 7 36 1 65 28 19 24 4 137 8 1,159

Total DAAD funding – funded individuals A and D 633 4,222 31 3 788 1,747 346 374 2,528 16 10 280 88 508 130 648 327 124 6,029 819 20 19,671
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 15: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Middle East, North Africa

A = Funding recipients from abroad
D = Funding recipients from Germany Af
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I. Individual funding – total
A 81 202 5 54 124 19 81 75 30 6 10 43 280 69 92 207 64 1,442
D 29 1 1 1 8 74 40 9 13 6 3 4 4 7 5 205

1. By status

Bachelor’s students
A 18 2 7 41 6 92 34 50 250
D 10 1 3 39 28 1 8 4 1 3 98

Master’s students
A 56 62 1 17 10 62 41 11 3 2 53 34 116 1 469
D 9 16 3 7 2 1 1 1 1 1 1 43

Doctoral candidates
A 25 117 5 52 103 7 19 29 10 3 7 219 26 57 10 689
D 1 6 7

Academics and lecturers (including postdocs)
A 5 1 4 2 3 2 1 2 8 3 3 34
D 10 1 1 4 13 9 1 3 1 2 3 3 5 1 57

2. By duration of funding

< 1 month
A 1 2 2 2 1 1 2 6 1 1 19
D 1 2 4 1 1 9

1–6 months
A 2 2 25 1 1 3 4 22 4 64
D 10 1 1 16 28 1 5 3 1 1 4 71

> 6 months (long-term funding)
A 81 199 5 54 120 17 81 48 28 6 8 41 271 64 92 185 59 1,359
D 18 1 1 7 56 12 8 4 3 3 3 2 7 125

II. Project funding – total
A 552 3,713 25 2 715 1,557 106 293 2,238 9 10 214 81 433 59 349 234 28 5,822 618 12 17,070
D 278 18 58 147 175 7 27 1 52 22 16 20 130 3 954

1. By status

Bachelor’s students
A 5 3,039 46 84 12 29 1,899 2 58 4 184 39 13 65 3 87 165 5,734
D 25 18 39 50 4 15 1 6 7 2 5 32 1 205

Master’s students
A 12 277 7 60 194 52 30 106 1 77 6 102 14 169 27 6 58 176 1 1,375
D 133 18 82 32 2 5 6 9 5 5 44 1 342

Doctoral candidates
A 9 107 2 61 84 17 23 5 2 22 40 5 9 103 489
D 41 2 4 10 1 4 12 4 3 3 13 97

Academics and lecturers (including postdocs)
A 1 117 2 93 65 18 10 106 5 28 28 63 6 15 38 2 1 92 3 693
D 63 10 19 14 72 2 27 1 6 4 37 1 256

Other funded individuals*
A 525 173 14 2 455 1,130 7 224 104 2 9 46 41 62 112 99 17 5,667 82 8 8,779
D 16 8 1 8 11 1 1 1 3 4 54

2. By duration of funding

< 1 month
A 33 351 5 203 226 26 52 255 2 1 123 30 223 62 68 4 402 346 5 2,417
D 150 16 50 74 68 20 1 41 14 13 12 113 1 573

1–6 months
A 403 3,278 17 2 343 1,081 47 194 1,834 7 4 84 39 168 10 250 130 15 4,359 219 7 12,491
D 66 2 4 61 82 7 7 7 1 3 8 17 2 267

> 6 months (long-term funding)
A 116 84 3 169 250 33 47 149 5 7 12 42 49 37 36 9 1,061 53 2,162
D 62 4 12 25 4 7 114

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 633 3,915 30 2 769 1,681 125 374 2,313 9 10 244 87 443 102 629 303 120 6,029 682 12 18,512
D 307 1 1 19 66 221 215 7 36 1 65 28 19 24 4 137 8 1,159

Total DAAD funding – funded individuals A and D 633 4,222 31 3 788 1,747 346 374 2,528 16 10 280 88 508 130 648 327 124 6,029 819 20 19,671
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 16
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 2,005 389 2,394 2,908 351 3,259 2,149 252 2,401

Project funding 2,778 1,553 4,331 3,594 1,540 5,134 3,495 688 4,183

EU mobility funding 36 19 55

Total funding 4,783 1,942 6,725 6,538 1,910 8,448 5,644 940 6,584

Figure 17
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 375 / 114

Engineering 968 / 116

Art, Music and Sports Science 49 / 52

Mathematics and Natural Sciences 1,094 / 90

Language and Cultural Studies 283 / 150

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 606 / 56

Interdisciplinary/other subjects 902 / 99

Law, Economics and Social Sciences 1,367 / 263

Sub-Saharan Africa

South Africa 329
Namibia 91

Kenya 78
Ethiopia 63
Ghana 63

Kenya 729
Nigeria 714
Ghana 714

Cameroon 607
South Africa 469

*Includes all funding areas (individual funding, project funding, EU mobility funding)

Figure 16
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*
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Figure 18
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

Table 17
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 557 358

Master’s students 1,788 325

Doctoral candidates 1,598 45

Academics and lecturers 
(including postdocs) 684 182

Other funded individuals* 1,017 30

Total 5,644 940

39 / 74 39 / 67 35 / 67 31 / 46 32 / 53 36 / 65

A 5,644
D 940
Total 6,584

Nairobi

Johannesburg

Yaoundé

Accra

Addis Ababa

Lecture-
ships:  

29

Regional Office

Information Centre (IC)

Information Point (IP)

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total
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Table 18: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Sub-Saharan Africa

A = Funding recipients from abroad
D = Funding recipients from Germany An
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I. Individual funding – total
A 1 229 90 2 25 13 15 12 2 5 188 1 81 330 1 6 9 3 4 7 13 6 1 12 9 35 6 292 60 22 1 22 7 43 5 243 66 18 1 102 30 5 123 3 2,149
D 14 3 4 2 5 1 4 17 4 32 1 13 5 2 5 27 4 3 10 4 3 67 2 9 3 8 252

1. By status

Bachelor’s students
A 2 1 1 4
D 4 2 1 13 18 2 4 17 1 2 4 42 1 5 2 118

Master’s students
A 55 42 2 6 7 7 11 4 63 19 116 2 5 2 3 1 3 1 11 2 25 4 141 21 5 11 7 14 5 80 21 16 49 14 1 57 833
D 5 1 3 3 1 10 9 1 2 6 4 4 12 2 5 68

Doctoral candidates
A 174 43 15 6 7 1 1 1 114 1 56 206 1 4 4 1 1 4 10 2 1 1 7 8 2 136 39 15 9 26 155 45 2 1 52 16 4 65 3 1,239
D 1 1 1 2 1 1 1 2 2 12

Academics and lecturers (including postdocs)
A 1 5 4 1 1 11 6 6 2 3 1 14 2 1 2 3 8 1 1 73
D 5 2 1 1 2 1 3 3 2 1 2 2 2 3 3 1 1 3 11 1 3 1 54

2. By duration of funding

< 1 month
A 1 2 3 1 2 3 2 1 1 4 1 1 22
D 1 1 3 5 7 8 4 1 4 1 6 1 5 47

1–6 months
A 29 3 1 3 1 2 5 17 1 2 8 2 2 5 1 3 2 87
D 4 1 1 8 16 2 2 20 1 3 39 4 1 2 104

> 6 months (long-term funding)
A 1 199 87 2 24 13 12 12 1 5 184 1 73 312 1 6 9 3 4 5 13 5 1 12 9 33 6 281 58 22 20 7 40 5 234 64 18 1 98 28 5 123 3 2,040
D 10 2 3 2 5 4 4 9 1 3 1 2 3 7 4 1 7 2 22 1 5 2 1 101

II. Project funding – total
A 5 194 49 17 34 24 13 1 43 3 12 526 102 1 526 399 7 55 5 4 6 16 18 2 16 20 80 29 422 158 24 40 5 7 44 13 226 71 16 6 137 21 2 94 2 3,495
D 49 1 10 6 21 1 46 5 46 4 7 15 10 3 5 64 1 6 11 3 10 3 4 262 2 44 10 39 688

1. By status

Bachelor’s students
A 5 5 1 2 140 3 236 24 1 5 3 3 3 20 50 2 1 35 6 2 3 3 553
D 5 4 12 1 13 1 17 6 8 1 18 1 5 1 4 119 1 12 1 10 240

Master’s students
A 38 24 3 3 15 4 3 2 137 2 161 111 21 3 2 3 1 3 24 16 169 43 6 8 1 7 51 16 6 35 6 31 955
D 36 1 4 1 7 19 1 8 4 2 2 2 2 19 1 1 6 3 4 1 87 1 13 7 25 257

Doctoral candidates
A 49 10 5 1 1 59 46 31 1 3 5 2 1 3 4 2 50 13 4 9 2 4 14 5 20 2 2 11 359
D 4 1 2 2 2 3 5 4 4 4 2 33

Academics and lecturers (including postdocs)
A 50 7 3 2 1 1 102 15 150 8 6 12 3 10 10 31 20 2 18 2 4 85 3 1 40 2 23 611
D 3 2 2 1 9 3 14 3 1 3 22 3 2 1 48 9 2 128

Other funded individuals*
A 5 52 3 6 28 9 5 40 3 9 88 97 1 68 83 6 23 5 1 1 2 1 13 8 39 1 152 32 12 3 5 2 28 13 41 41 10 5 40 8 26 2 1,017
D 1 3 3 5 3 2 1 4 6 2 30

2. By duration of funding

< 1 month
A 1 66 30 13 31 3 3 1 2 4 314 83 112 251 28 5 1 1 10 12 12 13 56 10 162 87 14 28 5 4 27 1 145 18 2 6 72 3 45 1,681
D 40 10 4 20 28 3 14 1 5 6 8 4 39 4 2 3 1 4 104 23 2 27 352

1–6 months
A 3 75 15 1 2 8 8 36 3 8 144 18 1 364 73 3 6 2 1 6 2 4 7 7 5 217 51 6 7 1 10 10 67 33 7 21 15 25 1,272
D 8 1 2 1 1 18 2 25 2 4 2 3 1 21 1 1 11 1 2 2 143 2 19 8 11 292

> 6 months (long-term funding)
A 1 53 4 3 1 13 2 5 68 1 50 75 4 21 1 4 6 17 14 43 20 4 5 2 7 2 14 20 7 44 3 2 24 2 542
D 1 7 3 5 4 1 5 15 2 1 44

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 6 423 139 19 59 37 28 1 55 5 17 714 103 1 607 729 1 13 64 8 8 13 29 24 3 28 29 115 35 714 218 46 1 62 5 14 87 18 469 137 34 7 239 51 7 217 5 5,644
D 63 4 14 8 26 1 5 63 9 78 5 20 20 12 3 10 91 1 10 14 3 20 4 3 7 329 4 53 13 47 940

Total DAAD funding – funded individuals A and D 6 486 143 33 67 37 54 1 55 6 22 777 103 1 616 807 1 13 69 8 8 33 49 36 3 31 39 206 36 724 232 49 1 82 9 17 94 18 798 141 34 7 292 64 7 264 5 6,584
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU 
HigherEducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropean
countries (EU mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration 
duetotheCovid-19pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 18: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2020
Sub-Saharan Africa

A = Funding recipients from abroad
D = Funding recipients from Germany An
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I. Individual funding – total
A 1 229 90 2 25 13 15 12 2 5 188 1 81 330 1 6 9 3 4 7 13 6 1 12 9 35 6 292 60 22 1 22 7 43 5 243 66 18 1 102 30 5 123 3 2,149
D 14 3 4 2 5 1 4 17 4 32 1 13 5 2 5 27 4 3 10 4 3 67 2 9 3 8 252

1. By status

Bachelor’s students
A 2 1 1 4
D 4 2 1 13 18 2 4 17 1 2 4 42 1 5 2 118

Master’s students
A 55 42 2 6 7 7 11 4 63 19 116 2 5 2 3 1 3 1 11 2 25 4 141 21 5 11 7 14 5 80 21 16 49 14 1 57 833
D 5 1 3 3 1 10 9 1 2 6 4 4 12 2 5 68

Doctoral candidates
A 174 43 15 6 7 1 1 1 114 1 56 206 1 4 4 1 1 4 10 2 1 1 7 8 2 136 39 15 9 26 155 45 2 1 52 16 4 65 3 1,239
D 1 1 1 2 1 1 1 2 2 12

Academics and lecturers (including postdocs)
A 1 5 4 1 1 11 6 6 2 3 1 14 2 1 2 3 8 1 1 73
D 5 2 1 1 2 1 3 3 2 1 2 2 2 3 3 1 1 3 11 1 3 1 54

2. By duration of funding

< 1 month
A 1 2 3 1 2 3 2 1 1 4 1 1 22
D 1 1 3 5 7 8 4 1 4 1 6 1 5 47

1–6 months
A 29 3 1 3 1 2 5 17 1 2 8 2 2 5 1 3 2 87
D 4 1 1 8 16 2 2 20 1 3 39 4 1 2 104

> 6 months (long-term funding)
A 1 199 87 2 24 13 12 12 1 5 184 1 73 312 1 6 9 3 4 5 13 5 1 12 9 33 6 281 58 22 20 7 40 5 234 64 18 1 98 28 5 123 3 2,040
D 10 2 3 2 5 4 4 9 1 3 1 2 3 7 4 1 7 2 22 1 5 2 1 101

II. Project funding – total
A 5 194 49 17 34 24 13 1 43 3 12 526 102 1 526 399 7 55 5 4 6 16 18 2 16 20 80 29 422 158 24 40 5 7 44 13 226 71 16 6 137 21 2 94 2 3,495
D 49 1 10 6 21 1 46 5 46 4 7 15 10 3 5 64 1 6 11 3 10 3 4 262 2 44 10 39 688

1. By status

Bachelor’s students
A 5 5 1 2 140 3 236 24 1 5 3 3 3 20 50 2 1 35 6 2 3 3 553
D 5 4 12 1 13 1 17 6 8 1 18 1 5 1 4 119 1 12 1 10 240

Master’s students
A 38 24 3 3 15 4 3 2 137 2 161 111 21 3 2 3 1 3 24 16 169 43 6 8 1 7 51 16 6 35 6 31 955
D 36 1 4 1 7 19 1 8 4 2 2 2 2 19 1 1 6 3 4 1 87 1 13 7 25 257

Doctoral candidates
A 49 10 5 1 1 59 46 31 1 3 5 2 1 3 4 2 50 13 4 9 2 4 14 5 20 2 2 11 359
D 4 1 2 2 2 3 5 4 4 4 2 33

Academics and lecturers (including postdocs)
A 50 7 3 2 1 1 102 15 150 8 6 12 3 10 10 31 20 2 18 2 4 85 3 1 40 2 23 611
D 3 2 2 1 9 3 14 3 1 3 22 3 2 1 48 9 2 128

Other funded individuals*
A 5 52 3 6 28 9 5 40 3 9 88 97 1 68 83 6 23 5 1 1 2 1 13 8 39 1 152 32 12 3 5 2 28 13 41 41 10 5 40 8 26 2 1,017
D 1 3 3 5 3 2 1 4 6 2 30

2. By duration of funding

< 1 month
A 1 66 30 13 31 3 3 1 2 4 314 83 112 251 28 5 1 1 10 12 12 13 56 10 162 87 14 28 5 4 27 1 145 18 2 6 72 3 45 1,681
D 40 10 4 20 28 3 14 1 5 6 8 4 39 4 2 3 1 4 104 23 2 27 352

1–6 months
A 3 75 15 1 2 8 8 36 3 8 144 18 1 364 73 3 6 2 1 6 2 4 7 7 5 217 51 6 7 1 10 10 67 33 7 21 15 25 1,272
D 8 1 2 1 1 18 2 25 2 4 2 3 1 21 1 1 11 1 2 2 143 2 19 8 11 292

> 6 months (long-term funding)
A 1 53 4 3 1 13 2 5 68 1 50 75 4 21 1 4 6 17 14 43 20 4 5 2 7 2 14 20 7 44 3 2 24 2 542
D 1 7 3 5 4 1 5 15 2 1 44

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 6 423 139 19 59 37 28 1 55 5 17 714 103 1 607 729 1 13 64 8 8 13 29 24 3 28 29 115 35 714 218 46 1 62 5 14 87 18 469 137 34 7 239 51 7 217 5 5,644
D 63 4 14 8 26 1 5 63 9 78 5 20 20 12 3 10 91 1 10 14 3 20 4 3 7 329 4 53 13 47 940

Total DAAD funding – funded individuals A and D 6 486 143 33 67 37 54 1 55 6 22 777 103 1 616 807 1 13 69 8 8 33 49 36 3 31 39 206 36 724 232 49 1 82 9 17 94 18 798 141 34 7 292 64 7 264 5 6,584
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU 
HigherEducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropean
countries (EU mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration 
duetotheCovid-19pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 19
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 2,526 1,576 4,102 2,181 1,185 3,367 1,648 727 2,375

Project funding 4,496 5,149 9,645 4,698 5,949 10,646 4,945 2,002 6,947

EU mobility funding 455 158 613

Total funding 7,022 6,725 13,747 7,334 7,292 14,626 6,593 2,729 9,322

Figure 20
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 212 / 157

Engineering 1,663 / 551

Art, Music and Sports Science 366 / 99

Mathematics and Natural Sciences 1,137 / 384

Language and Cultural Studies 563 / 383

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 280 / 61

Interdisciplinary/other subjects 1,052 / 228

Law, Economics and Social Sciences 1,320 / 866

Asia, Pacific

Australia 493
China 368

Korea (Republic) 356
Japan 282
India 263

india 1,481
China 1,269
Vietnam 894

Korea (Republic) 417
Indonesia 400

*Includes all funding areas (individual funding, project funding, EU mobility funding)

Figure 19
Top 5 destination countries for funding recipients from Germany and top 5 countries of origin for funding 
recipients from abroad.*
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Figure 21
Proportion of women among funded individuals from abroad and from Germany by academic status (in %)

Table 20
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 1,157 1,165

Master’s students 2,315 1,028

Doctoral candidates 1,053 151

Academics and lecturers 
(including postdocs) 846 375

Other funded individuals* 1,222 10

Total 6,593 2,729

47 / 61 49 / 53 48 / 45 48 / 27 52 / 60 49 / 52

A 6,593
D 2,729
Total 9,322

Jakarta

Kuala Lumpur

Dhaka

Sydney

Guangzhou

Singapore

Colombo

ChennaiBengaluru

Mumbai
Pune

New Delhi

Ho Chi Minh City

Hanoi

Bangkok

Taipeh

Shanghai

Beijing

Tokyo

Seoul

Regional Office

Information Centre (IC)

Information Point (IP)

German Centres for Research and Innovation (DWIH)

Lecture-
ships:  

71

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Bachelor’s 
 students

Master’s students Doctoral 
 candidates

Academics and 
lecturers (including 

postdocs)

Other funded 
individuals*

Total
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Table 21: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2019
Asia, Pacific

A = Funding recipients from abroad
D = Funding recipients from Germany Au
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I. Individual funding – total
A 34 52 9 227 6 349 152 149 5 91 3 26 41 17 73 20 37 6 25 46 43 2 235 1,648
D 118 118 4 7 23 45 111 15 64 1 15 7 8 17 32 20 2 17 6 32 23 1 4 37 727

1. By status

Bachelor’s students
A 9 5 3 9 2 13 2 21 64
D 53 33 3 10 27 31 2 46 1 10 3 4 12 6 9 3 17 12 1 20 303

Master’s students
A 13 33 7 25 1 126 64 30 4 33 2 7 14 11 58 6 23 2 14 2 16 1 92 584
D 28 29 4 2 3 6 57 11 8 3 2 1 13 6 12 2 6 3 12 1 4 6 219

Doctoral candidates
A 11 18 2 73 5 207 77 29 1 34 1 19 12 6 14 2 14 2 10 38 21 1 86 683
D 16 16 3 5 18 1 7 1 1 68

Academics and lecturers (including postdocs)
A 10 1 120 11 8 81 22 2 1 12 1 6 6 36 317
D 21 40 2 7 7 5 2 9 2 5 4 7 2 1 2 10 11 137

2. By duration of funding

< 1 month
A 8 1 35 1 4 87 15 12 7 4 156 330
D 24 7 4 1 7 5 3 11 5 13 6 12 2 3 2 4 4 3 116

1–6 months
A 6 1 15 44 4 6 4 1 2 1 2 1 1 1 1 2 92
D 56 21 2 7 24 28 2 22 1 12 5 4 16 6 12 3 19 9 23 272

> 6 months (long-term funding)
A 20 50 9 177 6 304 144 56 5 72 3 25 39 16 71 7 37 6 24 38 38 2 77 1,226
D 38 90 4 9 16 80 2 37 3 7 3 10 2 5 11 10 1 11 339

II. Project funding – total
A 50 207 5 1,042 22 1,132 248 160 34 1 326 5 127 1 94 258 99 7 83 142 28 96 118 1 659 4,945
D 375 2 250 35 240 104 171 3 292 6 47 2 19 14 17 56 7 87 17 92 55 1 110 2,002

1. By status

Bachelor’s students
A 17 5 300 3 76 56 62 1 90 19 76 30 2 8 30 9 309 1,093
D 142 1 104 9 53 64 74 2 196 5 11 2 3 1 9 23 4 64 5 39 26 1 24 862

Master’s students
A 10 102 4 301 8 601 38 54 1 133 23 7 4 44 3 7 136 6 33 62 154 1,731
D 158 1 94 8 119 39 82 1 91 1 22 4 1 6 33 2 23 11 39 26 48 809

Doctoral candidates
A 5 5 100 109 16 22 27 1 4 4 2 5 1 5 1 3 3 3 54 370
D 35 4 25 2 3 2 2 1 5 4 83

Academics and lecturers (including postdocs)
A 14 8 1 31 58 59 8 3 31 1 37 1 1 186 4 1 12 1 2 29 1 40 529
D 39 47 18 41 1 13 5 9 7 12 9 3 34 238

Other funded individuals*
A 4 87 310 11 288 79 14 30 45 3 44 6 66 16 2 59 3 10 28 15 102 1,222
D 1 1 2 2 3 1 10

2. By duration of funding

< 1 month
A 33 28 3 115 3 261 130 56 31 1 99 4 77 5 240 38 3 63 1 4 20 33 1 242 1,491
D 73 71 8 118 43 38 7 26 15 11 7 8 1 40 3 7 7 1 65 549

1–6 months
A 15 171 789 15 809 106 93 3 202 45 54 16 57 4 15 140 23 71 28 288 2,944
D 283 2 94 8 120 59 93 3 262 6 15 2 4 3 10 42 6 47 13 73 38 40 1,223

> 6 months (long-term funding)
A 2 8 2 138 4 62 12 11 25 1 5 1 35 2 4 5 1 1 5 57 129 510
D 19 85 19 2 2 40 23 6 6 1 12 10 5 230

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 84 259 14 1,269 28 1,481 400 309 39 1 417 8 153 1 135 275 172 27 120 148 53 142 161 3 894 6,593
D 493 2 368 4 42 263 149 282 18 356 7 62 2 26 22 34 88 27 2 104 23 124 78 1 4 1 147 2,729

Total DAAD funding – funded individuals A and D 577 261 14 1,637 4 70 1,744 549 591 57 1 773 15 215 1 2 161 297 206 115 147 2 252 76 266 239 4 4 1 1,041 9,322
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 21: Funded individuals from abroad and from Germany by countries of origin/destination countries and funding areas in 2019
Asia, Pacific

A = Funding recipients from abroad
D = Funding recipients from Germany Au
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I. Individual funding – total
A 34 52 9 227 6 349 152 149 5 91 3 26 41 17 73 20 37 6 25 46 43 2 235 1,648
D 118 118 4 7 23 45 111 15 64 1 15 7 8 17 32 20 2 17 6 32 23 1 4 37 727

1. By status

Bachelor’s students
A 9 5 3 9 2 13 2 21 64
D 53 33 3 10 27 31 2 46 1 10 3 4 12 6 9 3 17 12 1 20 303

Master’s students
A 13 33 7 25 1 126 64 30 4 33 2 7 14 11 58 6 23 2 14 2 16 1 92 584
D 28 29 4 2 3 6 57 11 8 3 2 1 13 6 12 2 6 3 12 1 4 6 219

Doctoral candidates
A 11 18 2 73 5 207 77 29 1 34 1 19 12 6 14 2 14 2 10 38 21 1 86 683
D 16 16 3 5 18 1 7 1 1 68

Academics and lecturers (including postdocs)
A 10 1 120 11 8 81 22 2 1 12 1 6 6 36 317
D 21 40 2 7 7 5 2 9 2 5 4 7 2 1 2 10 11 137

2. By duration of funding

< 1 month
A 8 1 35 1 4 87 15 12 7 4 156 330
D 24 7 4 1 7 5 3 11 5 13 6 12 2 3 2 4 4 3 116

1–6 months
A 6 1 15 44 4 6 4 1 2 1 2 1 1 1 1 2 92
D 56 21 2 7 24 28 2 22 1 12 5 4 16 6 12 3 19 9 23 272

> 6 months (long-term funding)
A 20 50 9 177 6 304 144 56 5 72 3 25 39 16 71 7 37 6 24 38 38 2 77 1,226
D 38 90 4 9 16 80 2 37 3 7 3 10 2 5 11 10 1 11 339

II. Project funding – total
A 50 207 5 1,042 22 1,132 248 160 34 1 326 5 127 1 94 258 99 7 83 142 28 96 118 1 659 4,945
D 375 2 250 35 240 104 171 3 292 6 47 2 19 14 17 56 7 87 17 92 55 1 110 2,002

1. By status

Bachelor’s students
A 17 5 300 3 76 56 62 1 90 19 76 30 2 8 30 9 309 1,093
D 142 1 104 9 53 64 74 2 196 5 11 2 3 1 9 23 4 64 5 39 26 1 24 862

Master’s students
A 10 102 4 301 8 601 38 54 1 133 23 7 4 44 3 7 136 6 33 62 154 1,731
D 158 1 94 8 119 39 82 1 91 1 22 4 1 6 33 2 23 11 39 26 48 809

Doctoral candidates
A 5 5 100 109 16 22 27 1 4 4 2 5 1 5 1 3 3 3 54 370
D 35 4 25 2 3 2 2 1 5 4 83

Academics and lecturers (including postdocs)
A 14 8 1 31 58 59 8 3 31 1 37 1 1 186 4 1 12 1 2 29 1 40 529
D 39 47 18 41 1 13 5 9 7 12 9 3 34 238

Other funded individuals*
A 4 87 310 11 288 79 14 30 45 3 44 6 66 16 2 59 3 10 28 15 102 1,222
D 1 1 2 2 3 1 10

2. By duration of funding

< 1 month
A 33 28 3 115 3 261 130 56 31 1 99 4 77 5 240 38 3 63 1 4 20 33 1 242 1,491
D 73 71 8 118 43 38 7 26 15 11 7 8 1 40 3 7 7 1 65 549

1–6 months
A 15 171 789 15 809 106 93 3 202 45 54 16 57 4 15 140 23 71 28 288 2,944
D 283 2 94 8 120 59 93 3 262 6 15 2 4 3 10 42 6 47 13 73 38 40 1,223

> 6 months (long-term funding)
A 2 8 2 138 4 62 12 11 25 1 5 1 35 2 4 5 1 1 5 57 129 510
D 19 85 19 2 2 40 23 6 6 1 12 10 5 230

III. EU mobility programmes – total
A
D

1. Mobility with partner countries

1. Erasmus student mobility (study abroad)
A
D

2.Erasmusstaffmobility(lecturers,otherstaff)
A
D

Total DAAD funding (I + II + III)
A 84 259 14 1,269 28 1,481 400 309 39 1 417 8 153 1 135 275 172 27 120 148 53 142 161 3 894 6,593
D 493 2 368 4 42 263 149 282 18 356 7 62 2 26 22 34 88 27 2 104 23 124 78 1 4 1 147 2,729

Total DAAD funding – funded individuals A and D 577 261 14 1,637 4 70 1,744 549 591 57 1 773 15 215 1 2 161 297 206 115 147 2 252 76 266 239 4 4 1 1,041 9,322
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have successfully 
applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the national agency for EU Higher 
EducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademicmobilitytootherEuropeancountries(EU
mobility funding). No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the Covid-19 
pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Complete overview
Table 22: Funded individuals from abroad and from Germany 
By funding area 2019/2020

Calendar year

Funded individuals 
from abroad

Funded individuals 
from Germany

Total funded 
individuals

of whom 
new

2019 2020 2019 2020 2019 2020 2020
I. Individual funding – total 16,143 10,503 8,488 4,548 24,631 15,051 5,717

1. By status

Bachelor’s students 4,388 1,138 3,350 1,554 7,738 2,692 1,365
Master’s students 4,983 4,211 1,505 1,567 6,488 5,778 2,164
Doctoral candidates 4,926 4,103 1,364 441 6,290 4,544 1,275
Academics and lecturers (including postdocs) 1,846 1,051 2,269 986 4,115 2,037 913

2. By duration of funding

< 1 month 3,273 791 2,814 567 6,087 1,358 1,015
1–6 months 2,419 894 2,846 1,648 5,265 2,542 1,709
> 6 months (long-term funding) 10,451 8,818 2,828 2,333 13,279 11,151 2,993

3. Selection of major programmes

DAAD One-Year Scholarships for Research and Studies 3,924 3,876 1,389 1,344 5,313 5,220 1,535
Scholarships through Third-Party-Funded Programmes 2,936 2,515 28 20 2,964 2,535 599
In-Country/In-Region Scholarship Programmes 1,937 1,321 1,937 1,321 349
Lektors 539 538 539 538 83
Long-term Lecturers, Guest Lecturers, Professorships 79 76 79 76 23
Travel Grants for Conferences or Invited Lecturers 1,923 227 1,923 227 227
Internships 455 2 1,909 797 2,364 799 654
Research Stays for Lecturers 687 232 16 3 703 235 188

II. Project funding – total 40,657 38,498 26,707 8,450 67,364 46,948 37,769
1. By status

Bachelor’s students 7,970 10,309 11,666 2,932 19,636 13,241 11,820
Master’s students 7,030 6,731 7,755 3,396 14,785 10,127 8,484
Doctoral candidates 4,479 1,977 2,691 430 7,170 2,407 1,686
Academics and lecturers (including postdocs) 6,553 3,656 4,032 1,412 10,585 5,068 3,200
Other funded individuals* 14,625 15,825 563 280 15,188 16,105 12,579

2. By duration of funding
< 1 month 21,163 10,371 15,698 3,598 36,861 13,969 11,241
1–6 months 13,126 23,107 9,636 3,691 22,762 26,798 22,885
> 6 months (long-term funding) 6,368 5,020 1,373 1,161 7,741 6,181 3,643

3. Selection of major programmes
PROMOS – Programme to Increase the Mobility of German Students 15,012 4,262 15,012 4,262 4,262
Structural programmes for study abroad (ISAP, Double Degree, Bachelor Plus) 664 379 1,572 883 2,236 1,262 685
Grant and Support Programmes (STIBET) 4,194 5,862 4,194 5,862 5,193
Programme for Project-Related Personal Exchange (PPP) 533 84 1,550 354 2,083 438 282
Integra – Integrating Refugees in Degree Programmes 8,188 10,452 8,188 10,452 7,993

Project 
2017

Project 
2018

Project 
2017

Project 
2018

Project 
2017

Project 
2018

Project 
2018

III. EU mobility programmes – total 3,781 157 49,883 48,958 53,664 49,115 49,115
1. Mobility with programme countries

1. Erasmus student mobility (study abroad) 33,104 33,290 33,104 33,290 33,290
2. Erasmus student mobility (internships abroad) 8,867 9,009 8,867 9,009 9,009
3.Erasmusstaffmobility(lecturers,otherstaff) 155 157 6,315 6,659 6,470 6,816 6,816

2. Mobility with partner countries
1. Erasmus student mobility (study abroad) 2,549 1,086 3,635
2.Erasmusstaffmobility(lecturers,otherstaff) 1,077 511 1,588

Total DAAD funding (I + II + III) 60,581 49,158 85,078 61,956 145,659 111,114 92,601
*Individualsinpreparatorycoursesandhighereducationstaffsupervisingprojects 

This table of DAAD-funded individuals is divided into three funding areas. The DAAD’s individual funding predominantly supports students, researchers and lecturers who have 
successfully applied for a DAAD scholarship. The DAAD’s project funding mainly funds programmes to support the internationalisation of higher education structures. As the na-
tionalagencyforEUHigherEducationCooperation,theDAADultimatelyawardsfundingtostudentsandstaffofhighereducationinstitutionsthatparticularlysupportacademic
mobilitytootherEuropeancountries(EUmobilityfunding).Thefiguresonfundedindividualsshowninthetablerelatetothe2018projectandthustotheperiod01/06/2018–
31/05/2020. No data is available for the Mobility with Partner Countries programme line’s 2018 project, as the European Commission extended the project’s duration due to the 
Covid-19pandemic.Inthepreviousreportingperiodthetotalwasover5,000individuals.Theprojectwillendon31/07/2021.Up-to-datedatawillbeavailableafterthatpoint.
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Table 23
Funding recipients from abroad (A) and from Germany (D), by funding area (number of funded individuals)

2014 2017 2020

A D Total A D Total A D Total

Individual funding 19,994 9,117 29,111 16,973 7,695 24,669 10,503 4,548 15,051

Project funding 28,170 23,098 51,268 41,840 24,723 66,562 38,498 8,450 46,948

EU mobility funding 90 40,642 40,732 2,715 45,812 48,527 157 48,958 49,115

Total funding 48,254 72,857 121,111 61,528 78,230 139,758 49,158 61,956 111,114

Figure 22
Funding recipients from abroad and from Germany, by subject group (number of funded individuals)

Medicine 1,426 / 2,994

Engineering 9,154 / 7,540

Art, Music and Sports Science 1,790 / 3,445

Mathematics and Natural Sciences 5,973 / 6,261

Language and Cultural Studies 4,472 / 11,220

Veterinary Medicine; Agriculture, Forestry and Food Sciences; Ecology 1,449 / 1,427

Interdisciplinary/other subjects 16,475 / 5,167

Law, Economics and Social Sciences 8,419 / 23,902

* Individuals in preparatory courses and higher 
educationstaffsupervisingprojects

Figure 23
Proportion of women among funded individuals 
from abroad and from Germany by academic status (in %)

Table 24
Funding recipients from abroad (A) 
and from Germany (D), by academic status 
(number of funded individuals)

A D

Bachelor’s students 11,447 32,749

Master’s students 10,942 17,384

Doctoral candidates 6,080 1,120

Academics and lecturers 
(including postdocs) 4,864 5,444

Other funded individuals* 15,825 5,259

Total 49,158 61,956

Bachelor’s students

Master’s students

Doctoral candidates

Other funded individuals*

Total

Academics and lecturers 
(including postdocs)

51 / 65

50 / 56

45 / 52

48 / 36

39 / 67

46 / 60
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Table 24: Annual financial statement 2020

Funding bodies and programmes Total funding
EUR

Total expenditure
EUR

Section I–II – Institutional administrative budget (operations including investments) 

1 Administrative budget for domestic operations

Own funds 169,312.22 169,312.22

Federal State of Berlin 393,000.00 393,000.00

Federal Foreign Office (AA) 32,289,673.18 32,283,160.97

Total domestic 32,851,985.40 32,845,473.19

2 Administrative budget for international operations

Own funds 1,585,397.90 1,585,397.90

Federal Foreign Office (AA) 9,901,468.34 9,853,758.69

Total international 11,486,866.24 11,439,156.59

Section I – II – Administrative budget for operations in Germany and abroad 44,338,851.64 44,284,629.78

Section III – Federal Foreign Office institutional programme budget

Federal Foreign Office institutional programme budget operative funds

Programme funds 137,158,793.40 137,158,793.40

Section III – Federal Foreign Office institutional programme budget operative funds 137,158,793.40 137,158,793.40

Section IV – Project budget from public funding bodies

1 Federal Foreign Office (AA)

Programme funds 5,333,514.60 4,828,127.39

Project-related administrative funds 813,083.95 790,288.25

Total AA 6,146,598.55 5,618,415.64

2 Federal Ministry of Education and Research (BMBF)

Programme funds 123,915,514.59 113,578,207.45

Project-related administrative funds 26,632,605.35 23,826,523.06

Total BMBF 150,548,119.94 137,404,730.51

3 Federal Ministry for Economic Cooperation and Development (BMZ)

Programme funds 38,490,045.12 37,055,901.37

Project-related administrative funds 6,280,555.88 6,263,499.43

Total BMZ 44,770,601.00 43,319,400.80

4 Federal Ministry for Economic Affairs and Energy (BMWi)

Programme funds 874,235.57 874,235.57

Project-related administrative funds 114,503.71 113,650.62

Total BMWi 988,739.28 987,886.19

5 Federal states

Programme funds 8,468,681.89 8,106,458.57

Project-related administrative funds 1,172,684.87 969,378.63

Total federal states 9,641,366.76 9,075,837.20

6 European Union (EU) and other international organisations

Programme funds 188,026,288.03 146,727,495.32

Project-related administrative funds 4,868,650.11 4,747,394.01

Total EU and other international organisations 192,894,938.14 151,474,889.33

Programme funds 365,108,279.80 311,170,425.67

Project-related administrative funds 39,882,083.87 36,710,734.00

Section IV – Project budget from public funding bodies 404,990,363.67 347,881,159.67

Programme funds 502,267,073.20 448,329,219.07

Project-related administrative funds 84,220,935.51 80,995,363.78

Section I – IV – Administrative, programme and project budget from public funding bodies 586,488,008.71 529,324,582.85

Annual financial statement 2020
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Funding bodies and programmes Total funding
EUR

Total expenditure
EUR

Section V – Project budget from third-party funds

1 Liaison and university offices

Programme funds 119,792.52 133,430.97

Project-related administrative funds – –

Total liaison and university offices 119,792.52 133,430.97

2 Consortium for International Higher Education Marketing GATE-Germany

Programme funds 153,089.56 153,089.56

Project-related administrative funds 1,094,463.20 1,094,463.20

Total Consortium for International Higher Education Marketing 1,247,552.76 1,247,552.76

3 International DAAD Academy (IDA)

Programme funds 302.70 302.70

Project-related administrative funds 194,876.30 194,876.30

Total IDA 195,179.00 195,179.00

4 Gesellschaft für Internationale Zusammenarbeit (GIZ)

Programme funds 2,777,038.04 1,609,013.99

Project-related administrative funds 927,510.16 630,831.93

Total GIZ 3,704,548.20 2,239,845.92

5 Programmes with partners in Germany and abroad

Programme funds 14,627,634.30 11,411,061.60

Project-related administrative funds 1,561,861.99 2,521,047.49

Total programmes with partners in Germany and abroad 16,189,496.29 13,932,109.09

6 Stifterverband für die Deutsche Wissenschaft (SV)

Programme funds 976,000.68 540,592.98

Project-related administrative funds 145,552.08 114,372.72

Total SV 1,121,552.76 654,965.70

7 Dr Mildred Scheel Foundation for Cancer Research

Programme funds 648,635.16 725,572.15

Project-related administrative funds 40,918.73 40,918.73

Total Dr Mildred Scheel Foundation 689,553.89 766,490.88

8–12 Other funding bodies

Programme funds 468,643.37 322,655.37

Project-related administrative funds 341,749.92 619,618.43

Total other funding bodies 810,393.29 942,273.80

Programme funds 19,771,136.33 14,895,719.32

Project-related administrative funds 4,306,932.38 5,216,128.80

Section V – Project budget from third-party funds 24,078,068.71 20,111,848.12

Programme funds 522,038,209.53 463,224,938.39

Project-related administrative funds 88,527,867.89 86,211,492.58

TOTAL sections I–V 610,566,077.42 549,436,430.97
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executive committee
Term of office 2020–2023

PResiDent: Prof Dr Joybrato Mukherjee University of Giessen
Vice PResiDent: Dr Muriel Kim Helbig Technische Hochschule Lübeck – University of Applied Sciences 

OtHeR electeD memBeRs: Dr Birgit Barden-Läufer University of Hannover Prof Dr Hiltraud Casper-Hehne 
 University of Göttingen Petra Günther University of Duisburg-Essen Prof Dr Angela Ittel TU Berlin Prof Dr  Yasemin 
Karakaşoğlu University of Bremen Prof Dr Karin Luckey Bremen University of Applied Sciences Prof Dr Peter 
Scharff Ilmenau University of Technology Prof Dr Ingeborg Schramm-Wölk Bielefeld University of Applied Sciences 
Prof Dr Andreas Zaby HWR Berlin 

RePResentinG tHe stuDent BODies (2020–2021): Kumar Ashish University of Oldenburg Stanislaw Bondarew 
TU Dresden Phuong Anh Nguyen University of Jena Phillip Stöcks University of Freiburg 

Guest memBeRs: Dr Andreas Görgen head of Directorate-General for Culture and Communication at the Federal 
Foreign Office Ulrich Schüller director of the Higher Education and Research System section at the Federal Ministry 
of Education and Research Dr Ingolf Dietrich head of the Peace, Democracy, Human Rights and Social Development 
directorate at the Federal Ministry for Economic Cooperation and Development Dr Volker Meyer-Guckel deputy 
 secretary general of the Stifterverband für die Deutsche Wissenschaft Heidi Weidenbach-Mattar permanent repre-
sentative of general secretary of the Standing Conference of the Ministers of Education and Cultural Affairs 

PeRmAnent Guests: Prof Dr Hans Christian Pape president of the Alexander von Humboldt Foundation Prof Dr 
Carola Lenz president of the Goethe-Institut Prof Dr Peter-André Alt president of the German Rectors’ Conference

members of the Board of trustees
Term of office 2020–2023

PResiDent: Prof Dr Joybrato Mukherjee University of Giessen
Vice PResiDent: Dr Muriel Kim Helbig Technische Hochschule Lübeck 

APPOinteD memBeRs: Federal departments Dr Andreas Görgen Federal Foreign Office Ulrich Schüller Federal Ministry 
of Education and Research Dr Ingolf Dietrich Federal Ministry for Economic Cooperation and Development Vanessa 
Ahuja Federal Ministry of Labour and Social Affairs Dr Sabine Hepperle Federal Ministry for Economic Affairs and Energy 
Dr Jan Ole Püschel Federal Government Commissioner for Culture and the Media Standing Conference of the Minis-
ters of Education and Cultural Affairs of the Länder in the Federal Republic of Germany Heidi Weidenbach-Mattar 
permanent representative of general secretary of the Standing Conference of the Ministers of Education and Cultural 
Affairs Dr Beate Wieland Ministry for Culture and Science of the Federal State of North Rhine-Westphalia Dr Christoph 
Parchmann Bavarian State Ministry of Science and the Arts German Rectors’ Conference Prof Dr Peter-André Alt 
president of the German Rectors’ Conference Prof Dr Frank Dellmann vice president of Münster University of Applied 
Sciences Prof Dr Sabine Doering-Manteuffel president of the University of Augsburg Prof Dr Ute Habel vice-rector for 
International Affairs at RWTH Aachen University Prof Dr Bernd Scholz-Reiter rector of the University of Bremen Institu-
tions Dr Enno Aufderheide secretary general of the Alexander von Humboldt Foundation Dr Heide Ahrens secretary 
general of the Deutsche Forschungsgemeinschaft Achim Meyer auf der Heyde secretary general of the Deutsches 
 Studentenwerk Prof Dr Christoph Wulf vice president of the German Commission for UNESCO Johannes Ebert secre-
tary general of the Goethe-Institut Dr Michael Hartmer director of the German Association of University Professors and 
 Lecturers Bettina Jorzik Stifterverband für die Deutsche Wissenschaft Dr Annette Julius secretary general of the Ger-
man Academic Scholarship Foundation Dr Thomas Kiefer Deutscher Verband Technisch-Wissenschaftlicher Vereine

electeD memBeRs: Prof Dr Manar Fayyad president of the German Jordanian University Dr Volker Treier  member 
of the Executive Board Association of German Chambers of Industry and Commerce 

RePResentinG tHe stuDent BODies (teRm Of Office 2020–2021):  
Daniel Janke University of Würzburg Robin Luge Harz University of Applied Sciences Amanda Steinmaus  University 
of Duisburg-Essen

members
As of: 31 December 2020

HiGHeR eDucAtiOn institutiOn memBeRs: 242  
stuDent BODies: 105

DAAD bodies
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The DAAD offers scholarships for projects as special-
ised and diverse as environmental genomics in aquatic 
systems and experimental strong-field laser physics, 
but the task of selecting the best candidates would 
be impossible without the expertise of the DAAD’s 
independent assessors, who give their time on a 
voluntary basis. The DAAD has around 80 subject-spe-
cific selection committees where about 400 university 
lecturers and professors work alongside experts from 
industry, government and academic and scientific ad-
ministration. A large number of other assessors support 
the DAAD’s standing selection committees on an ad-
hoc basis.

‘For third-party funding providers in the world of 
higher education, collaborating on assessment panels 
is about much more than just a matter of etiquette. 
This kind of partnership is a fundamental criterion for 
assessing funding decisions based on independent 
expertise,’ explains Dr Simone Burkhart, head of Schol-
arship Policies division. It is not always easy to find 
suitable assessors, particularly for highly specialised 
areas of research. 

So the DAAD is even more grateful that the many volun-
tary assessors view their appointment to the selection 
committees with such seriousness and commitment. 
In 2020 the DAAD expanded its existing appointment 
process by including a process to allow expressions 
of interest. The benefit of this is that qualified experts 
can register their interest for these important activities, 
even if they have never had any contact with the DAAD 
before. The DAAD was particularly delighted that so 
many alumni responded to this call. 

Another change is that in previous years, the assessors 
were listed in the DAAD’s Annual Report. Their names 
now appear on the DAAD’s website. This allows the 
DAAD to update this information on a daily basis, some-
thing which was not possible in the Annual Report.

www.daad.de/selection-committees

ARTISTS-IN-BERLIN PROGRAM

Since the DAAD took over the programme in 1964, the 
Artists-in-Berlin Program has been one of the most 
prestigious scholarship programmes for artists. For 
a list of the jurors who select the Program’s guests, 
please visit

www.daad.de/juroren-bkp

ADVisORY cOuncil On GeRmAn stuDies

The Advisory Council on German Studies is an interna-
tional body that advises the DAAD on funding policy in 
its core activities in German Studies and German as a for-
eign language outside Germany. The Council’s members 
are appointed by the DAAD’s Executive Committee. The 
members for the period from 2020–2024 can be found at

www.daad.de/beirat-germanistik

DAAD selection committees
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AA Federal Foreign Office

ACA Academic Cooperation 
Association

AI Artificial intelligence

BDI Federation of German Industries

BIDS Support initiative for German 
schools abroad and partner schools

bkp Artists-in-Berlin Program

BMBF Federal Ministry of Education 
and Research

BMZ Federal Ministry for Economic 
Cooperation and Development

BSA Education system analysis

CAPES Coordenação de 
Aperfeiçoamento de Pessoal de Nível 
Superior Foundation (Brazil)

CARe Career Advancement for 
Refugee Researchers in Europe 

CIH Center for International Health

climapAfrica Climate Research 
Alumni and Postdocs in Africa

COLFUTURO Fundación para el futuro 
de Colombia

CONACyT Consejo Nacional de 
Ciencia y Tecnología, Mexico

CONAMA Conselho Nacional do Meio 
Ambiente (National Environmental 
Council, Brazil) 

DAAD German Academic Exchange 
Service

DaF German as a Foreign Language

DFG German Research Foundation

DIES Dialogue on Innovative Higher 
Education Strategies

DIGI-FACE Digital Initiative for African 
Centres of Excellence

DIHK Association of German 
Chambers of Industry and Commerce 

DLR-PT German Aerospace Centre’s 
Project Management Agency

DWIH German Centres for Research 
and Innovation

EDUC European Digital UniverCity

EDUFI National Agency for Education 
(Finland)

EHEA European Higher Education Area

EPICUR European Partnership for an 
Innovative Campus Unifying Regions

EPOS Development-Related 
Postgraduate Courses

ERA European Research Area

EU4ART Alliance for Common Fine 
Arts Curriculum

EUN European University Networks

EURAXESS European portal for 
researchers

exceed Higher Education Excellence in 
Development Cooperation

FH University/universities of applied 
sciences 

FORTHEM Fostering Outreach within 
European Regions, Transnational Higher 
Education and Mobility

FU Free University

GAIN German Academic International 
Network

g.a.s.t. Society for Academic 
Preparation and Test Development

GATE Consortium for international 
marketing of German higher education 
institutions

G-RISC German-Russian 
Interdisciplinary Science Centre

GIU AS German International 
University of Applied Sciences, Cairo

GJU German-Jordanian University, 
Amman

HAW Universities of applied sciences

HOPES Higher and Further Education 
Opportunities and Perspectives for 
Syrians and Vulnerable Youth

HOPES-LEB Higher and Further 
Education Opportunities and 
Perspectives for Syrians and Vulnerable 
Youth in Lebanon

HRK German Rectors’ Conference

IB International office of the Federal 
Ministry of Education and Research 
(BMBF)

IC Information Centre

iDA International DAAD Academy

IMKD International Mobility and 
Cooperation through Digitalisation

Integra Integrating Refugees in 
Degree Programmes 

IP Information Points

IP Digital International Programmes 
Digital

ISO International Standards 
Organization

IVAC International Virtual Academic 
Collaboration

KIT Karlsruhe Institute of Technology

KIWi Competence Centre for 
International Academic Collaborations

KOSPIE Combined Study and Practice 
Stays for Engineers from Developing 
Countries

LAS Liberal Arts & Sciences

LEI Local Erasmus+ Initiatives 

LIU Lebanese International University

LU Lebanese University

MISIS National University of Science 
and Technology

MOPGA-GRI Make our Planet great 
again – German Research Initiative

NA DAAD National Agency for EU 
Higher Education Cooperation within 
the DAAD

Nuffic Netherlands Universities’ 
Foundation for International 
Cooperation

OECD Organisation for Economic Co-
operation and Development

PAGEL Partnerships for the Health 
Sector in Developing Countries

PASCH Schools: Partners for the 
Future

Postdoc-NeT Postdoctoral 
Researchers Networking Tour

PPP Programme for Project-Related 
Personal Exchange

PROMOS Programme to increase 
the mobility of students from German 
universities

RISE Research Internships in Science 
and Engineering

RWTH RWTH Aachen University

SASSCAL Southern African Science 
Service Centre for Climate Change and 
Adaptive Land Management

Abbreviations
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SDG Sustainable Development Goals

SP/DL In-Country/In-Region 
Scholarship Programmes

TDU Turkish-German University, 
Istanbul

TestDaF Test for German as a foreign 
language

TEV Türk Eğitim Vakfı (Turkish 
educational foundation) 

TNE Transnational education

TU Technical university

UCA University of Central Asia

UGC University Grants Commission 
(Indian partner organisation)

UNA Europa Alliance of European 
universities

UNESCO United Nations Educational, 
Scientific and Cultural Organisation

UNICEF United Nations Children’s Fund 

WACCI West Africa Centre for Crop 
Improvement

WASCAL West African Science Service 
Centre on Climate Change and Adapted 
Land Use

WHO World Health Organization
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DAAD Regional Offices and German Centres for 
Research and Innovation (DWIH)

Amman Regional Office (est. 2019) 
responsible for Jordan, Iraq, Lebanon and VAE 
Deutscher Akademischer Austauschdienst 
Ahmed Al-Tarawneh Street 
2nd Investment Building, 4th Floor 
11942 Amman (Jordan) 
Tel. +962 (79) 603 71 81 
info@daad-jordan.org . www.daad-jordan.org

Bogotá Regional Office (est. 2019) 
responsible for Colombia, Ecuador, Peru and Venezuela 
Servicio Alemán de Intercambio Académico 
Oficina Regional de Bogotá 
Calle 70 #4-30, Emaus – Los Rosales 
110321 Bogotá (Colombia) 
Tel.: +57 (1) 905 49 43 
info.bogota@daad.de . www.daad.co

Brussels Regional Office (est. 2007) 
responsible for EU Institutions 
DAAD Branch Office Brussels 
Rue d’Arlon 22–24 
1050 Brussels (Belgium) 
Tel. +32 (0) 471 31 32 62 
buero.bruessel@daad.de . www.daad-brussels.eu

Hanoi Regional Office (est. 2003) 
responsible for Vietnam, Cambodia, 
Laos and Myanmar 
Deutscher Akademischer Austauschdienst 
Vietnamesisch-Deutsches Zentrum 
Trung Tam Viet-Duc 
Hanoi University of Science and Technology 
Dai Co Viet/Tran Dai Nghia 
Hanoi (Vietnam) 
Tel. +84 (24) 38 68 37 73 
daad@daadvn.org . www.daad-vietnam.vn

Jakarta Regional Office (est. 1990) 
responsible for Indonesia, Malaysia, Singapore 
and Timor-Leste 
German Academic Exchange Service 
JI. Jend. Sudirman, Kav. 61–62 
Summitmas Building 2, 14th Floor 

12190 Jakarta (Indonesia) 
Tel. +62 (21) 520 08 70 
info@daadjkt.org . www.daad.id

Cairo Regional Office (est. 1960) 
responsible for Egypt and Sudan 
Deutscher Akademischer Austauschdienst 
11 Street El-Saleh Ayoub 
Kairo-Zamalek (Egypt) 
Tel. +20 (2) 27 35 27 26-0 
info@daadcairo.org . www.daad.eg

London Regional Office (est. 1952) 
responsible for the UK and Ireland 
German Academic Exchange Service 
9 Gower Street  
London WC1E 6HB (UK) 
Tel. +44 (20) 78 31-95 11 
info.london@daad.de . www.daad.org.uk

Mexico City Regional Office (est. 2000) 
responsible for Mexico, Central America and  
the Dominican Republic 
Servicio Alemán de Intercambio Académico 
Oficina Regional Ciudad de México 
Calle Kepler 157 
Col. Nueva Anzures 
Del. Miguel Hidalgo 
C.P. 11590 Mexico, D.F. (Mexico) 
Tel. +52 (55) 52 50 18 83 
info@daadmx.org . www.daad.mx

Moscow Regional Office (est. 1993) 
responsible for the Russian Federation and 
manages the Moscow DWIH 
Deutscher Akademischer Austauschdienst 
Prospekt Wernadskogo, building 103/3, Entrance 2 
119526 Moscow (Russian Federation) 
Tel. +7 (499) 132 49 92, 132 24 29, 132 23 11 
daad@daad.ru . www.daad.ru

Nairobi Regional Office (est. 1973) 
responsible for Kenya, Ethiopia, Burundi, Rwanda, 
South Sudan, Tanzania and Uganda 
German Academic Exchange Service 
Regional Office for Africa 
Madison Insurance House, 3rd floor, Upper Hill Close 

As of: June 2021
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P.O. Box 14050 
00800 Nairobi (Kenya) 
Tel. +254 (733) 92 99 29 
info.nairobi@daad.de . www.daad.or.ke

New Delhi Regional Office (est. 1960) 
responsible for India, Bangladesh, Bhutan, Nepal 
and Sri Lanka and manages the New Delhi DWIH 
German Academic Exchange Service 
DAAD Regional Office New Delhi 
c/o DLTA Complex, 
R.K. Khanna Stadium, 
1 Africa Avenue 
110 029 New Delhi (India) 
Tel. +91 (11) 66 46 55 00 
info@daaddelhi.org . www.daad.in

New York Regional Office (est. 1971) 
responsible for the USA and Canada and 
manages the New York DWIH 
German Academic Exchange Service 
DAAD Regional Office New York 
871 United Nations Plaza 
10017 N.Y. (USA) 
Tel. +1 (212) 758 32 23 
daadny@daad.org . www.daad.org

Paris Regional Office (est. 1963) 
responsible for France 
Office Allemand d’Echanges Universitaires 
Bureau du DAAD à Paris 
28, rue Serpente 
75006 Paris (France) 
Tel. +33 (0) 153 10 58 32 
info-paris@daad.de . www.daad-france.fr

Beijing Regional Office (est. 1994) 
responsible for the People’s Republic of China 
(incl. Hong Kong and Macao) 
Deutscher Akademischer Austauschdienst 
11th Floor  
DRC Liangmaqiao Diplomatic Office Building 
Unit 1102 A 19 Dongfang East Road, Chaoyang District 
100600 Beijing (PR China) 
Tel.: +86-10-6590 6656 o. 6676 
postmaster@daad.org.cn . www.daad.org.cn

Rio de Janeiro Regional Office (est. 1972) 
responsible for Brazil and manages the São Paulo DWIH 
Serviço Alemão de Intercâmbio Acadêmico 
Rua Professor Alfredo Gomes, 37 Botafogo 
22251-080 Rio de Janeiro (Brazil) 
Tel. +55 (21) 25 53 32 96 
info@daad.org.br . www.daad.org.br

Tokyo Regional Office (est. 1978) 
responsible for Japan and South Korea and 
manages the Tokyo DWIH 
Deutscher Akademischer Austauschdienst 
Deutsches Kulturzentrum 
Akasaka 7-5-56, Minato-ku 
107-0052 Tokyo (Japan) 
Tel. +81 (3) 35 82 59 62 
daad-tokyo@daadjp.com . www.daad.jp

Tunis Regional Office (est. 2020) 
responsible for Tunisia, Algeria, Libya and Morocco 
Deutscher Akademischer Austauschdienst 
DAAD Bureau Régional Tunis 
Immeuble KOOLI, 5ième étage 
14, rue du 18 janvier 1952 
1000 Tunis Centreville (Tunisia) 
Tel. +216 (71) 240-833 
info@daad.tn . www.daad.tn

Warsaw Regional Office (est. 1997) 
responsible for Poland and the Czech Republic 
Niemiecka Centrala Wymiany Akademickiej 
Przedstawicielstwo w Warszawie 
Ul. Zielna 37 
00-108 Warsaw (Poland) 
Tel. +48 (22) 395 54 00 
daad@daad.pl . www.daad.pl

For the websites of the DAAD Information Centres (IC) 
and the Information Points (IP), please visit 

www.daad.de/offices

For the websites of the German Centres for Research 
and Innovation (DWIH), please visit 

www.dwih-netzwerk.de/en
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A03
Paris 
Dr Christian Thimme

A04
London 
Ruth Krahe

A05
Moscow 
Dr Andreas Hoeschen

A06
Warsaw 
Dr Martin Krispin

A07
Brussels
Nina Salden

A08
New York 
Benedikt Brisch

A09
Mexico City 
Dr Katharina Fleckenstein

A10
Rio de Janeiro 
Dr Jochen Hellmann

A11
Cairo 
Isabell Mering

A12
Nairobi 
Beate Schindler-Kovats

A13
New Delhi 
Dr Katja Lasch

A14
Beijing 
Ruth Schimanowski

A15
Tokyo 
Dorothea Mahnke

A16
Hanoi 
Stefan Hase-Bergen

A17
Jakarta 
Thomas Zettler

A18
Bogotá
Dr Martina Schulze

A19
Amman 
Benjamin Schmäling

A20
Tunis 
Dr Renate Dieterich

Z1
internal services
Nicole Friegel (tel. -258)

Z11
Human Resources and Organisation (Z, S, P, 
 Executive Staff and Berlin Office)
Claudia Stein (tel. -307)

Z12
Human Resources and Organisation (ST, K and EU)
Heike Mock (tel. -8838) 

Z13
HR Financial Department and Travel Expense 
Accounting
Jörg Adolphi (tel. -688) 

Z14
General Administration and Purchasing
Christoph Weber (tel. -126)

Z15
Quality Management and Organisation
Susanne Reinbott (tel. -8669)

Z16
Legal Affairs
Anke Geburzyk (tel. -306)

Z2
it
Sascha Nöthen (tel. -116)

Z21
IT Applications for Scholarships and Projects
Elke Kallmann (tel. -515)

Z22
Central IT Infrastructure
Alexander Hepting (tel. -590)

Z23
IT Business Applications and Administration
Julia Imhof (tel. -8783)

Z24
Digital Workplace Acting head of section: 
Sascha Nöthen (tel. -116)

Z3
finance
Ralf Gandras (tel. -536)

Z31
Finance 
Ralf Gandras (tel. -536)

Z32
Accounting and Financial Transactions 
Nataliya Simachova (tel. -705)

Z33
Facility Management 
Silke Marschall (tel. -409)

Z34
Controlling Acting head of section: 
Ralf Gandras (tel. -536)

Information security officer
Daniel Jütten

Data protection officer
Dr Gregor Scheja

Data protection manager 
Karin Pankau

Work safety officer 
Christian Hellweg

Crisis manager
Dr Frens Stöckel

s01
Digitisation
Alexander Knoth
Chief Digital Officer (CDO)

s1
strategic Planning
Michael Hörig (tel. -480) 

s11
Strategic Development and Higher Education Policy
Katrin Fohmann (tel. -8500)

s12
Statistics, Monitoring and Evaluation 
Daniel Lechner (tel. -8290)

s13
Sustainable Development
N.N. (tel. -265)

s14
German Studies, German Language and ‘Lektor’ 
Programme
Dr Hebatallah Fathy (tel. -8320)

s15
Research and Studies
Dr Christian Schäfer (tel. -339)

s2
Knowledge exchange and network
Christoph Hansert (tel. -288)

s21
Competence Centre for International Academic 
 Collaboration
Dr Claudia Nospickel (tel. -8967)

s22
DAAD Network
Acting head of section: 
Anna Katharina Rusche (tel. -583)

s23
International DAAD Academy (iDA)
Alema Ljumanovic-Hück (tel. -707)

s24
Third-Party Funding and DAAD Stiftung
Larissa Wagner-Schumacher

COMMITTEES

General Assembly

Board of Trustees

Executive Committee

Selection Committees

A
Regional Offices

DEPARTMENT Z
Central Administration
Director: Rudolf Boden (tel. -200)

DEPARTMENT S
Strategy
Director: Christiane Schmeken (tel. -204)

For the websites of the DAAD’s Regional Offices and 
Information Centres please visit  
www.daad.de/offices

As of: April 2021 
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ST01
Financial Management Department ST
Stephan Jeworski (tel. -7983)

ST1
Scholarship Policies and Financial Support
Dr Simone Burkhart (tel. -512)

ST11
Scholarship Policies
Nicole Berners (tel. -491)

ST12
Financial Support, German Scholarship Holders
Ute Funke (tel. -436)
Elisabeth Stümper (tel. -4105) 

ST13
Financial Support, Foreign Scholarship Holders
Claudia Petersen (tel. -722)
Susanne Scherzer (tel. -4563)

ST14
Financial Support, Teaching Staff Abroad
Elisabeth Schüßler (tel. -352)

ST15
Insurance
Marina Palm (tel. -294)

ST16
Alumni: Concept and Coordination
Dr Heidi Wedel (tel. -8625)

Friends of the DAAD
Manager
Theresia Rohde (tel. -249)

ST2
Scholarship Programmes Northern Hemisphere
Dr Klaudia Knabel (tel. -314)

ST21
East Central Europe, South East Europe, Turkey
Antje Schlamm (tel. -284)

ST22
Eastern Europe, Central Asia and South Caucasus 
Dr Heidi Wedel (tel. -405)

ST23
North America, RISE
Gabriele Knieps (tel. -271)

ST24
Western, Northern and Southern Europe
Wolfgang Gairing (tel. -469)

ST3
Scholarship Programmes Southern Hemisphere
Dr Christian Hülshörster (tel. -545)

ST31
Latin America
Almut Mester (tel. -315)
Dr Sybilla Tinapp (tel. -8631)

ST32
Africa
Mareike Khaskeia (tel. -8034) 
Gudrun Chazotte (tel. -686)

ST33
Middle East, North Africa
Philipp Effertz (tel. -8611)

ST34
Asia, Pacific
Christian Strowa (tel. -342)

ST35
Government Scholarship Programmes Middle 
East, North Africa
Muhammad Khaskeia (tel. -4667)

ST4
Transregional Scholarship Programmes
Dr Gisela Schneider (tel. -358)

ST41
German Schools Abroad, Internships, 
 Summer Schools
Dr Meltem Göben (tel. -653)
Lena von Eichborn (tel. -266)

ST42
Scholarships for Development Cooperation
Andreas Böhler (tel. -127)

ST43
Research Fellowship Programmes
Dr Holger Finken (tel. -334)

P01
Financial Management Department P
Dr Hendrik Kelzenberg (tel. -8687)

P1
Project Policies, Research and 
 Internationalisation, University Networks
Anke Stahl (tel. -217)

P11
Project Funding Policies
Dr Thomas Schmidt-Dörr (tel. -658)

P12A
Project Auditing (P1, P2)
Mario Theisen (tel. -8744)

P12B
Project Auditing (P3, P4) and Service Team 
for Interdepartmental Programmes 
Birgit Profittlich-Bauch (tel. -641)

P13
Research and Internationalisation, 
 University Networks
Birgit Siebe-Herbig (tel. -168)

P2
Transnational Education and Coop-
eration Programmes
Stefan Bienefeld (tel. -326)

P20
Office of the Consortium for the Vietnamese- 
German University (VGU)
Susanne Kammüller (tel. -8650)

P21
Transnational Education Projects in Europe, 
Asia and Central Asia
Susanne Otte (tel. -219)

P22
Transnational Education Projects in the Middle 
East, Africa, Latin America
Acting head of section: 
Hanna Cornelius (tel. -8717)

P23
Cooperation Projects in Europe, South Caucasus, 
Central Asia
Susanne Lüdtke (tel. -367)

P24
Cooperation Projects in the Middle East, Asia, 
Africa, Latin America
Dr Reinhard Babel (tel. -8738)

P25
Office of the Consortium for the Turkish-German 
University (TDU)
Dr Wiebke Bachmann (tel. -453)

P26
German Office of the German-Argentine 
 University Centre (DAHZ)
Daniel Zimmermann (tel. -8761)

P3
Development Cooperation and 
Transregional Programmes
Dr Ursula Paintner (tel. -600)

P31
Institution Building in Higher Education
Lars Gerold (tel. -685)

P32
Development Cooperation: Partnership 
 Programmes, Alumni Projects and Higher 
 Education Management
Tobias Wolf (tel. -144) 
Michael Eschweiler (tel. -8686)

P33
Project Funding for German Language and 
Research Mobility
Acting head of section: 
Petra Bogenschneider (tel. -573)

P4
Internationalisation of Higher Education 
in Germany
Dr Alexander Au (tel. -571)

P41
Internationalisation of Teaching
Tabea Kaiser (tel. -670)

P42
Mobility Programmes and Student Support Services
Frank Merkle (tel. -252)

P43
Higher Education Programmes for Refugees
from 1 May 2021: Katharina Fourier (tel. -8829)

P44
Digitalisation for Internationalisation, 
 Universities of Applied Sciences
Nicole Ohlemüller (tel. -5611)
Ann-Kristin Matthé (tel. -8771)

DEPARTMENT ST
Scholarships
Director: Dr Birgit Klüsener (tel. -137)

DEPARTMENT P
Projects
Director: Dr Klaus Birk (tel. -346)

Dr Kai Sicks

SECRETARY GENERAL DEPUTY SECRETARY GENERAL DEPUTY SECRETARY GENERAL

Professor Joybrato Mukherjee

PRESIDENT

Dr Muriel Helbig

VICE PRESIDENT

Christian Müller (tel. +49 30 202208-53) Rudolf Boden (tel. -200)

This organisational chart is also available online:
https://www.daad.de/en/the-daad/who-we-are/
organisational-structure/

Unless otherwise stated, the telephone numbers 
above are extensions. Please first dial: +49 228 882-

DAAD Headquarters Bonn 
Kennedyallee 50, 53175 Bonn (Germany) 
Postfach 200404, 53134 Bonn (Germany) 
Tel. +49 (228) 882-0 
Fax +49 (228) 882-444 
postmaster@daad.de 
www.daad.de

Berlin Office 
WissenschaftsForum am Gendarmenmarkt 
Markgrafenstraße 37, 10117 Berlin 
Government Liaison Office 
Tel. +49 (30) 202208-0 
Fax +49 (30) 2041267

Artists-in-Berlin Program 
Tel. +49 (30) 202208-20 
bkp.berlin@daad.de 
www.berliner-kuenstlerprogramm.de

https://www.daad.de/en/the-daad/who-we-are/organisational-structure/
https://www.daad.de/en/the-daad/who-we-are/organisational-structure/
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DEPARTMENT P
Projects
Director: Dr Klaus Birk (tel. -346)

K01
German Centres for Research and Innovation 
(DWIH)
Dr Zahar Barth-Manzoori (tel. -8697)

K1
Public Relations
Theresa Holz (tel. -245)

K11
Info Centre
Theresa Holz (tel. -245)

K12
Internal Communications
Jennifer Woda (tel. -4664)

K13
External Communications
Julia Quirll da Matta (tel. -4669)

K14
Events
Kirsten Habbich (tel. -206)

K15
External online services
Judith Lesch (tel. -504)

K2
Marketing
Dr Ursula Egyptien (tel. -388)

K20
GATE Germany Office and Marketing Expertise
Dorothea Oeyen (tel. -188)

K21
International Higher Education Marketing
Dr Guido Schnieders (tel. -669)

K22
International Research Marketing
Dr Georg Krawietz (tel. -146)

K23
Information on studying in Germany
Esther Kirk (tel. -665)

K24
Information on Studying Abroad
Alexander Haridi (tel. -763)

BERLIN OFFICE

Head
Christian Müller (tel. +49 30 202208-53)

A01

Government Liaison Office
Kai Franke (tel. +49 30 202208-18)

A02

Artists-in-Berlin Program
Silvia Fehrmann (tel. +49 30 202208-25)

EU01
Communication, Quality and Audit
Acting head of section: 
Martin Schifferings (tel. -716)

EU02
Erasmus+ Key Action 1:  
Mobility of Individuals
Agnes Schulze-von Laszewski (tel. -645)

EU03
Erasmus+ Key Action 2:  
Partnerships and Cooperation Projects
Beate Körner (tel. -257)

EU04
Erasmus+ Key Action 3:  
Policy Support
David Akrami Flores (tel. -174)

EU05
Communication and 
Student Engagement for Europe
Martin Schifferings (tel. -716)

WORKS COUNCIL

Bonn
Chairperson: Torsten Meisel (tel. -392)

WORKS COUNCIL

Berlin
Chairperson: Kathleen Clancy (tel. +49 (30) 202208-16)

WORKS COUNCIL

Central Works Council
Chairperson: Torsten Meisel (tel. -392)

REPRESENTATIVE FOR DISABLED EMPLOYEES

Elisabeth Hartmann (tel. -435)

EXECUTIVE STAFF
SB01

Executive Office
Simon Cremer (tel. -581)

SB02

Internal Auditing
Jürgen Stricker (tel. -324)

SB03

Press Office
Michael Andreas Flacke (tel. -454) 

DEPARTMENT K
Communications
Director: Dr Michael Harms (tel. -357)

DEPARTMENT EU
National Agency for 
EU Higher Education 
 Cooperation
Director: Dr Stephan Geifes (tel. -349)

Info Centre
Information for Germans going abroad
Tel. +49 (228) 882-180
auslandsstudium@daad.de

Information for persons coming to 
 Germany from abroad
Tel. +49 (228) 882-180
study-in-germany@daad.de, www.study-in-germany.de
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