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African Development Bank AfDB1 Ivory Coast Abidjan Transport and Logistics Division
Climate Resilient Infrastructure and Regional 

Economic Corridor development
01.09.2026 28.02.2027 x

African Development Bank AfDB2 Ivory Coast Abidjan RESOURCE MOBILISATION AND PARTNERSHIP Partnerships & Donor Engagement 01.09.2026 28.02.2027 x

African Development Bank AfDB3 Ivory Coast Abidjan Energy Financial Solutions Energy, NSO Financing, Energy Financial Solutions 01.09.2026 28.02.2027 x

African Development Bank AfDB4 Ivory Coast Abidjan African Development Institute, ECAD.3
The African Development Institute leads institutional 

capcity development across Africa.
01.10.2026 31.03.2027 x

African Development Bank AfDB5 South Africa Pretoria Civil Society and Community Engagement Division (AHGC2)
Civil Society Engagement in the Bank’s Programs 

and PoliciesOperations
01.09.2026 28.02.2027 x

United Nations System Chief Executives Board for Coordination CEB USA New York High Level Committee on Programmes (HLCP)
Sustainable development, global governance, UN reform, 
poverty eradication, climate change 14.09.2026 13.03.2027 x

Common Fund for Commodities CFC The Netherlands Amsterdam Operations Team Development Finance 01.09.2026 28.02.2027 x

Complex Risk Analytics Fund CRAF'd USA New York Program Team
Data, Analytics, AI, Crisis Action, Early Warning, 

Early Action, Anticipatory Action
01.09.2026 28.02.2027 x

European Bank for Reconstruction and Development EBRD1 United Kingdom London Project Preparation and Implementation Unit, Sustainable Infrastructure Group
project advisory and structuring, implementation support, 

strategic fore-sighting, analytics
01.09.2026 28.02.2027 x

European Bank for Reconstruction and Development EBRD2 United Kingdom London SME Finance and Development Sustainable Development 01.09.2026 28.02.2027 x

European Bank for Reconstruction and Development EBRD3 United Kingdom London Office of the Chief Economist (OCE)
Macroeconomics, Development Economics, 

Policy Evaluation, Impact Studies, Data Analysis
01.09.2026 28.02.2027 x

European Bank for Reconstruction and Development EBRD4 United Kingdom London Banking Department, Financial Institutions Business Group financial sector development 01.09.2026 28.02.2027 x

European Commission EC1 Belgium Brussels International Affairs and Policy Outreach Unit Digital; international relations 01.09.2026 28.02.2027 x

European Commission EC2 Belgium Brussels EMPL.F4 Analysis and Statistics Labour market and social affairs 01.09.2026 28.02.2027 x

European Commission EC3 Belgium Brussels "Fair Green and Digital Transitions, Research" unit (EMPL/F3) just transition 01.09.2026 28.02.2027 x

European Commission EC4 Belgium Brussels
Unit GROW.A.4 “Strategy: Single Market and Industrial Policy”, 

part of the strategy Directorate A “Supply Chains and Business Analysis”

Single Market and Competitiveness report & scoreboard, 

Internal Market Emergency and  Resilience Act
01.09.2026 31.01.2027 x

European Centre for Medium-Range Weather Forecasts ECMWF1 Italy Bologna Forecast Delivery Team, Application Delivery Section, Computing Department
Cloud computing; big data; statistics; HPC; monitoring; 

numerical weather prediction; software
01.09.2026 28.02.2027 x

European Centre for Medium-Range Weather Forecasts ECMWF2 United Kingdom Reading Human Resources Section / Administration Department
Human Resources, Talent acquisition, Recruiting, 

Talent Management Systems, HR Policy, OD
01.09.2026 28.02.2027 x

EU Delegation EUDEL Switzerland Geneva Head of Delegation section/Communication Team
strategic communication, social media, European affairs, 

multilateralism, UN affaris
15.09.2026 14.03.2027 x

Food and Agriculture Organization FAO1 Cambodia Phnom Penh Programme Unit
climate change; food security; resilience and 

sustainable devolopment
01.09.2026 28.02.2027 x

Food and Agriculture Organization FAO2 Egypt Cairo Priority 3: Greening agriculture, water scarcity and climate action
Forestry; Rangeland; Sustainable Land Management; 

Ecosystem Restoration; Forestry Monitoring;
01.09.2026 28.02.2027 x

Food and Agriculture Organization FAO3 Italy Rome
Livestock Innovation, Climate and Post-Harvesting Solutions (NSAL) Group, 

Animal Production and Health Division (NSA)
Environmental Assessment of Livestock Systems 01.09.2026 28.02.2027 x

Food and Agriculture Organization FAO4 Italy Rome The Statistics Division (ESS) government stocks, food balances 01.09.2026 28.02.2027 x

Food and Agriculture Organization FAO5 Senegal Dakar Sub Regional Office for West Africa Sustainable agriculture 01.09.2026 28.02.2027 x

Food and Agriculture Organization FAO6 Panama Panama City Administration Division - Administrative and Operational Support for FAO Projects Administrative and Operational Support for FAO Projects 01.09.2026 28.02.2027 x

Food and Agriculture Organization FAO7 Kazakhstan Astana FAO Kazakhstan Water Resources Management 01.09.2026 28.02.2027 x
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Geneva Centre for Security Policy GCSP Switzerland Geneva International Gender Champions Secretariat
gender equality, women's rights, leadership, inclusion, 

sustainable development
07.09.2026 06.03.2027 x

Inter-American Development Bank Group IADB1 USA Washington D.C. Social Sector (SCL/GDI) Digital Innovation for Gender & Diversity 01.09.2026 28.02.2027 x

Inter-American Development Bank Group IADB2 USA Washington D.C. Infrastructure and Energy Division (INE/ENE) Energy Security and Resilience 01.09.2026 28.02.2027 x

International Criminal Court ICC The Netherlands The Hague Chambers International criminal law 01.09.2026 28.02.2027 x

International Centre for Migration Policy Development ICMPD Belgium Brussels EU Liaison and Partnerships Migration, EU Policy, External Relations 01.09.2026 28.02.2027 x

International Development Law Organization (IDLO) IDLO USA New York
Office of the Permanent Observer of the International Development 

Law Organization (IDLO) to the United Nations in New York
Law and development 01.09.2026 28.02.2027 x

International Finance Corporation IFC1 Mexico Mexico City MAS LAC Upstream & Advisory Develop investment opportunities for sustainable development 01.09.2026 31.03.2027 x

International Finance Corporation IFC2 USA Washington D.C. Development Impact Department, Manufacturing, Agribusiness and Services Unit
development impact; evaluation; results measurement; 

real sector; economics; gender; private sector
15.09.2026 14.03.2027 x

UNESCO International Institute for Educational Planning IIEP-UNESCO1 France Paris Equity and Resilience Cluster Climate resilient and crisis-sensitive educational planning 01.09.2026 28.02.2027 x

UNESCO International Institute for Educational Planning IIEP-UNESCO2 France Paris Knowledge Generation and Mobilization (KGeM) Use of AI by education decision-makers and planners 01.09.2026 28.02.2027 x

International Maritime Organisation - World Maritime University IMO/WMU Sweden Malmö WMU- Sasakawa Global Ocean Institute
Marine Environmental Protection; Ocean Governance; 

Non-state actors; plastics
01.09.2026 28.02.2027 x

International Institute for Democracy and Electoral Assistance International IDEA1 Belgium Brussels EU Liaison/Regional Europe Office Democracy, EU Liaison 01.09.2026 28.02.2027 x

International Institute for Democracy and Electoral Assistance International IDEA2 The Netherlands The Hague Constitutional Governance and the Rule of Law Constitution building 01.10.2026 31.03.2027 x

International Institute for Democracy and Electoral Assistance International IDEA3 Sweden Stockholm Secretary-General's Office Democracy policy and advocacy 01.09.2026 28.02.2027 x

International Organization for Migration IOM1 Ecuador Quito PROTECTION UNIT Migrant Protection 01.09.2026 28.02.2027 x

International Organization for Migration IOM2 Morocco Rabat Protection and Resilience department protection and resilience 01.09.2026 31.03.2027 x

International Organization for Migration IOM3 Tunisia Tunis Migration and Development unit Climate change, disasters, and environmental degradation 01.09.2026 28.02.2027 x

International Organization for Migration IOM4 Kenya Nairobi WASH, Shelter & Infrastructure Unit Water security and climate change 01.09.2026 28.02.2027 x

International Organization for Migration IOM5 Vietnam Hanoi Migrant Protection Migrant Protection 01.09.2026 28.02.2027 x

International Trade Centre ITC1 Switzerland Geneva Division Country Programme // Office for Latin America and the Caribbean small and medium enterprises (SMEs) 01.10.2026 31.03.2027 x

International Trade Centre ITC2 Switzerland Geneva
Division of Sustainable and Inclusive Trade, Green and 

Inclusive Value Chains Section (DSIT/GIVC)
Trade and Environment 01.10.2026 31.03.2027 x

International Trade Centre ITC3 Switzerland Geneva
Sector and Enterprise Competitiveness Section (SEC) Division for Enterprise 

Competitiveness and Institutions (DECI)
Services Sector Intern 01.10.2026 31.03.2027 x

International Trade Centre ITC4 Switzerland Geneva
Light manufacturing Sector and  Enterprises Competitiveness Section (SEC), 

Division of Enterprise Competitiveness and Institutions (DECI)
Textiles and Light Manufacturing Intern 01.10.2026 31.03.2027 x

International Telecommunication Union ITU1 Switzerland Geneva BDT/PPS Projects 01.09.2026 28.02.2027 x

International Telecommunication Union ITU2 Switzerland Geneva Radiocommunication Bureau / Space Services Department Software development 01.09.2026 28.02.2027 x

International Telecommunication Union ITU3 Switzerland Geneva Telecommunication Standardization Bureau - Study Group Department
global programmes and strategic initiatives, digital 

transformation
01.09.2026 28.02.2027 x
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International Telecommunication Union ITU4 Switzerland Geneva
Telecommunication Development Bureau - Climate Change and 

Emergency Telecommunications Division

Circular Economy, Climate Change and 

Emergency Telecommunication
01.09.2026 28.02.2027 x

International Telecommunication Union ITU5 Switzerland Geneva
​T​elecommunication Development Bureau - Digital Networks & 

Environment Department
School Connectivity 01.09.2026 28.02.2027 x

Ludwig Boltzmann Institute of Fundamental and Human Rights LBI-GMR Austria Vienna Programme line Human Dignity and Public Security (HUDI)
human rights; criminal justice; children's rights; 

human trafficking
01.09.2026 28.02.2027 x

North Atlantic Treaty Organization  NATO1 Belgium Brussels Policy Planning Unit, Office of the Secretary General, NATO NATO Policy 01.03.2027 31.08.2027 x

North Atlantic Treaty Organization  NATO2 Belgium Brussels
Euro-Atlantic Disaster Response Coordination Centre (EADRCC), 

Defence and Security Cooperation Directorate, Operations Division, NATO

Crisis management, resilience, civil-military coordination, 

exercises
01.03.2027 31.08.2027 x

North Atlantic Treaty Organization  NATO3 Belgium Brussels Current Operations Section, Operations Directorate, Operations Division crisis management operations 01.03.2027 31.08.2027 x

North Atlantic Treaty Organization  NATO4 Belgium Brussels NATO, Operations Division, Operations Directorate, Plans Section security, defence, international organisation 01.03.2027 31.08.2027 x

North Atlantic Treaty Organization  NATO5 Belgium Brussels NATO IS – Office of Legal Affairs legal affairs 01.03.2027 31.08.2027 x

Organization of American States OAS USA Washington D.C. Department for Effective Public Management
Public innovation, Communication strategy, Storytelling, 

Impact narratives, Visual Design
01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD1 France Paris GOV/GPIJ Public Governance, Global Partnerships 01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD2 France Paris GRC/MEA
Project coordination - Middle East and North Africa 

with a focus on Gulf countries
01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD3 France Paris STI/DCES Cybersecurity 01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD4 France Paris CFE/RDG Public investment and federalism 01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD5 France Paris IEA/STO Energy modelling 01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD6 France Paris WISE/INE Inequalities 01.09.2026 28.02.2027 x

Organisation for Economic Co-operation and Development OECD7 France Paris ELS/IMD Migrant integration 01.09.2026 28.02.2027 x

United Nations UN USA New York
Partnerships Unit, Digital and Promotion Branch, News and Media Division, 

Department of Global Communications

media partnerships; digital marketing and promotion; 

digital distribution; communication campaigns
01.09.2026 28.02.2027 x

United Nations Department of Economic and Social Affairs UN DESA1 USA New York 
Office of Intergovernmental Support and Coordination for Sustainable Development 

(OISC), Inter-Organizational and Inter-Institutional Support Branch (IISB)
Sustainable development 01.09.2026 28.02.2027 x

United Nations Department of Economic and Social Affairs UN DESA2 USA New York Operational Activities Policy Branch International development cooperation 01.09.2026 28.02.2027 x

United Nations Department of Economic and Social Affairs UN DESA3 USA New York Office of Intergovernmental Support and Coordination for Sustainable Development 
poverty, hunger, inequality, gender, digital, environment, 

partnerships, peace, and justice by 2030
01.09.2026 28.02.2027 x

United Nations Department of Economic and Social Affairs UN DESA4 USA New York Outreach and Partnerships Branch, Division for Sustainable Development Goals
sustainable development; stakeholder engagement; 

partnerships; outreach
01.09.2026 28.02.2027 x

United Nations Department of Peace Operations UN DPO USA New York Digital Enablement Team digital transformation; peacekeeping; data; AI 01.09.2026 28.02.2027 x

United Nations Economic Commission for Latin America 

and the Caribbean
UN ECLAC USA Washington D.C. ECLAC office in Washington D.C.

Economics, International Trade and Finance, 

Sustainable development, Green Economy
01.09.2026 28.02.2027 x

United Nations Executive Office of the Secretary-General UN EOSG USA New York Strategic Planning and Monitoring Unit
UN80 Initiative; international organization; reform; 

strategy; implementation
01.09.2026 28.02.2027 x

United Nations Office for Digital and Emerging Technologies UN ODET USA New York UNODET Digital Cooperation 01.09.2026 28.02.2027 x

United Nations Office of High Commissioner for Human Rights UN OHCHR1 Belgium Brussels External Engagement and Partnerships Service/External Relations Section
Human Rights, Resource Mobilization, Partnerships, 

Business and HR, Digital Rights, HR Defenders
01.09.2026 28.02.2027 x
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United Nations Office of High Commissioner for Human Rights UN OHCHR2 Switzerland Geneva Human Resources and Management Section (HRMS) / Staff Development Unit (SDU)Training, Learning, Human Rights 01.10.2026 31.03.2027 x

United Nations Office of the Under-Secretary-General, 

Department of Operational Suppor
UN OUSG/DOS USA New York Performance Analytics Section, OUSG/DOS Strategic Project Support 01.09.2026 28.02.2027 x

United Nations Programme on HIV/AIDS UNAIDS1 Cambodia Phnom Penh UNAIDS Multi-country office of Cambodia, Lao PDR, and Malaysia
HIV, public health, strategic information, 

data analysis, reporting
01.11.2026 30.04.2027 x

United Nations Programme on HIV/AIDS UNAIDS2 India New Delhi UNAIDS India Office Health; Partnerships; AIDS: Sustainability 01.09.2026 28.02.2027 x

United Nations Development Programme UNDP1 Jordan Amman Nature, Climate Change and Energy
Nature, Environment, Ecosystem Restoration, Biodiversity, 

Climate Change and Sustainable Development
01.09.2026 28.02.2027 x

United Nations Development Programme UNDP2 USA New York Crisis Bureau / Research Analytics Learning and Innovation Team Risk and foresight 01.09.2026 28.02.2027 x

United Nations Economic Commission for Europe UNECE1 Switzerland Geneva Trade and Nature-based Solutions Unit Green Cities 01.10.2026 31.03.2027 x

United Nations Economic Commission for Europe UNECE2 Switzerland Geneva Cities Unit, Forests, Housing and Land Division
Urban development, housing, land administration, 

urban reconstruction
01.09.2026 28.02.2027 x

United Nations Environment Programme UNEP Kenya Nairobi UNEP Communication Division communications, digital marketing, environment 01.09.2026 28.02.2027 x

UNEP Copenhagen Climate Centre UNEP-CCC Denmark Copenhague Sections: Adaptation and Mitigation Analysis and Data Management Climate Change 01.09.2026 28.02.2027 x

United Nations Educational, Scientific and Cultural Organization UNESCO1 France Paris
Communication and Information Sector / 

Section for Freedom of Expression and Safety of Journalists (CI/FEJ)
Freedom of Expression and Safety of Journalists 01.09.2026 28.02.2027 x

United Nations Educational, Scientific and Cultural Organization UNESCO2 France Paris Section for Education for Sustainable Development Education for sustainable Developemnt 01.09.2026 28.02.2027 x

United Nations Educational, Scientific and Cultural Organization UNESCO3 France Paris
Sustainable UNESCO Team, Executive Office of the 

Sector for Administration and Management
Greening, Environmental sustainability, Climate change 01.09.2026 28.02.2027 x

United Nations Educational, Scientific and Cultural Organization UNESCO4 France Paris Section for Universal Access to Information and Digital Inclusion Language technology and digital inclusion 01.09.2026 28.02.2027 x

United Nations Educational, Scientific and Cultural Organization UNESCO5 France Paris Risk Compliance & Policy Unit (RCP)
Risk Management, Liaison Officer, 

Business Continuity Management
01.09.2026 28.02.2027 x

United Nations Educational, Scientific and Cultural Organization UNESCO6 France Paris Bureau of Strategic Planning, Unit for Foresight and Intelligence
Strategic Foresight, Partner Intelligence, 

Strategy and Partnerships
14.09.2026 13.03.2027 x

United Nations Human Settlements Programme UN-Habitat Kenya Nairobi Urban Mobility Team - Urban Basic Services Section Sustainable Urban Mobility 01.09.2026 31.03.2027 x

United Nations High Commissioner for Refugees UNHCR1 Kenya Nairobi Technical Support Unit at the Regional Bureau for Eastern and Southern Africa
Humanitarian assistance; Technical support; 

Sustainable responses
01.09.2026 31.03.2027 x

United Nations High Commissioner for Refugees UNHCR2 Switzerland Geneva Legal Affairs Service
Legal support to UNHCR's operations; safeguarding integrity, 

compliance and accountability
01.09.2026 28.02.2027 x

United Nations High Commissioner for Refugees UNHCR3 Switzerland Geneva
Division of International Protection and Solutions (DIPS), Asylum Systems and 

Determination Section (ASD Section)
Refugee protection 01.09.2026 28.02.2027 x

United Nations High Commissioner for Refugees UNHCR4 Switzerland Geneva Resettlement Team Artificial Intelligence (AI) 01.09.2026 28.02.2027 x

United Nations High Commissioner for Refugees UNHCR5 USA New York Teh fellow will work in the policy team of UNHCR's New York Office
Policy liaison on forced displacement in the 

heart of the United Nations
01.09.2026 28.02.2027 x

United Nations High Commissioner for Refugees UNHCR6 Egypt Cairo External Relations
External engagement and fundraising in 

forced displacement context
01.09.2026 31.03.2027 x

United Nations International Children's Emergency Fund UNICEF1 Kenya Nairobi Operations Strategic Operations 01.09.2026 30.03.2027 x

United Nations International Children's Emergency Fund UNICEF2 Cambodia Phnom Penh Social Policy and Disability Inclusion Disability Inclusion and Decent Work 01.09.2026 31.03.2027 x

United Nations International Children's Emergency Fund UNICEF3 Fiji Suva Child Protection Mental Health and Psychosocial Support (MHPSS) 01.09.2026 28.02.2027 x
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United Nations Institute for Disarmament Research UNIDIR Switzerland Geneva Managing Exits from Armed Conflict (MEAC)
Conflict prevention, peacebuilding, disarmament, 

demobilization, and reintegration
01.09.2026 28.02.2027 x

United Nations Industrial Development Organization UNIDO1 Austria Vienna Quality Assurance and Safeguards Unit (SPP/SPM/QAS)
Quality assurance; Environmental and social impact; 

Compliance; Risk management
01.09.2026 28.02.2027 x

United Nations Industrial Development Organization UNIDO2 Austria Vienna Division of Digital Innovation and IT Services Digitalization; Generative AI; Web Technologies 01.09.2026 28.02.2027 x

United Nations Office for the Coordination of Humanitarian Affairs UNOCHA1 USA New York
Office for the Coordination of Humanitarian Affairs (OCHA) - 

Evaluation and Oversight Section (EOS)

Humanitarian aid/coordination, Humanitarian reset, 

Evaluations, Inter-agency collaboration
01.09.2026 28.02.2027 x

United Nations Office for the Coordination of Humanitarian Affairs UNOCHA2 USA New York Oversight & Compliance Section Oversight & Compliance 01.09.2026 28.02.2027 x

United Nations Office for the Coordination of Humanitarian Affairs UNOCHA3 USA New York
Pooled Funds Branch (PFB) in the Financing and Outreach Division of OCHA, 

CERF secretariat, Programme Unit, Performance and Accountability team
Humanitarian affairs and financing 01.09.2026 28.02.2027 x

United Nations Office of the Director-General UNOG Switzerland Geneva Beyond Lab, Office of the Director-General
Sustainable Development; Social Innovation; 

Multi-Stakeholder Partnerships
01.09.2026 28.02.2027 x

United Nations Office for Project Services / Cities Alliance UNOPS/CA Belgium Brussels Strategy, Results, Business Development, and Outreach unit (SRBO) Urban development 01.09.2026 28.02.2027 x

United Nations Office for Project Services UNOPS1 Denmark Copenhagen Partnership and Liaison Group
Partnership for Impact; Delivering the SDGs; 

Closing the Implementation Gap; Sustainable Development
01.09.2026 28.02.2027 x

United Nations Office for Project Services UNOPS2 Kenya Nairobi UNOPS Regional Director for Africa
Partnerships, Resilience, Sustainable Development, 

United Nations
01.09.2026 28.02.2027 x

United Nations Resident Coordinator Office Tunisia UNRCO Tunisia Tunis United Nations Resident Coordinator Office (RCO), Tunisia Economic Affairs 01.10.2026 31.03.2027 x

United Nations Relief And Works Agency for Palestine Refugees 

in the Near East 
UNRWA Belgium Brussels EU Affairs (Relations with the European Union Institutions)

EU foreign policy, humanitarian aid, Pal. refugees, 

advocacy, outreach, communications at EU Level
01.09.2026 28.02.2027 x

United Nations System Staff College UNSSC1 Italy Turin Peace and Security Hub Women, Peace & Security 01.09.2026 28.02.2027 x

United Nations System Staff College UNSSC2 Italy Turin UNSSC Knowledge Centre for Leadership and Management Educational Programme Management 01.09.2026 28.02.2027 x

United Nations University UNU1 France Paris United Nations University Paris Office science diplomacy 07.09.2026 28.02.2027 x

United Nations University UNU2 USA New York Policy research department International policy research 01.09.2026 28.02.2027 x

United Nations Volunteers UNV1 Kenya Nairobi Partnership
Data Analysis, Peace, Development, 

Results based Management, partnership
01.09.2026 28.02.2027 x

United Nations Volunteers UNV2 Senegal Dakar Regional Office West and Central Africa Partnership and Knowledge Management 01.09.2026 28.02.2027 x

World Food Programme WFP1 Cambodia Phnom Penh Programme department - Food Systems and Nutrition Team Food system 01.09.2026 31.03.2027 x

World Food Programme WFP2 Italy Rome Human Resources Division - Technology and Analytics Branch
HR processes, recruiting, position management, 

workforce planning
01.09.2026 28.02.2027 x

World Food Programme WFP3 Kenya Nairobi Supply Chain Supply chain 01.09.2026 28.02.2027 x

World Food Programme WFP4 Madagascar Antananarivo Partnership Division Partnership 01.09.2026 31.03.2027 x

World Food Programme WFP5 Sri Lanka Colombo Programme Division, Resilience Food Systems Unit Resilience Food Systems 01.09.2026 31.03.2027 x

World Bank Group World Bank1 Austria Vienna Europe and Central Asia Region - Energy Unit Energy 01.10.2026 31.03.2027 x

World Bank Group World Bank2 Austria Vienna Social Protection and Labor – Europe and Central Asia region social protection and labor 01.09.2026 28.02.2027 x

World Bank Group World Bank3 USA Washington SAWS1
Social dimensions of climate change, resilience, 

inclusion, sustainable development
01.09.2026 28.02.2027 x
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World Bank Group World Bank4 USA Washington D.C. Development Economics / Women, Business and the Law Gender Equality 01.09.2026 28.02.2027 x

World Bank Group World Bank5 USA Washington Global Transport Unit Global Shipping and Environment 01.09.2026 28.02.2027 x

World Bank Group World Bank6 USA Washington D.C. Office of the Chief Economist, South Asia Region
Economic research, development economics, 

labor economics, green transition
01.09.2026 28.02.2027 x
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

Reference No.: AfDB1 
Keywords: Climate Resilient Infrastructure and Regional Economic Corridor 

development 

Location: Ivory Coast, Abidjan 

Section A: General Information 

Name of host organisation The African Development Bank Group 

Department Transport and Logistics Division 

Organisation's website https://www.afdb.org/en 

Internship Coordinator and/or Focal 
Point 

-

Supervisor Marco Yamaguchi 

Second Supervisor -

Section B: Placement Offer 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Transport and Logistics Division (PICU 1) will be the host for 
this internship and will be biased towards transport and logistics, 
e.g. railways, roads, ports, logistics, mobility or aviation operations.
The engagement strategy for the Bank in the transport sector is of
importance as the Bank is readily increasing its participation in this
sub-sector. The intern will assist in developing policies and
strategies by gathering the data and analyzing to generate the
information. The engagement can be extended to include work
around the document development which will be richly fulfilling in
real terms. In addition, the intern will join the team to develop and
promote innovative thematic programs/ initiatives to promote
resilient infrastructure, e.g. Sustainable Road Maintenance
Program for Africa, Regional Economic Corridor development
initiative, Critical Minerals / EV Supply Chain development, Modal
shift from Road to Rail, Aircraft Leasing Platform development,
Green Shipping/ Port Initiative, Green Aviation Initiative, Inland
Water Transport Initiative, Dry Port development initiative, Green
Mobility Facility for Africa.
The intern will work alongside high calibre experts in other transport

https://www.afdb.org/en
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sectors. This experience will be holistic in nature and very 
beneficial to the successful intern in real terms. 

Training components and 
learning elements 

On the Job Training, Joining project team, possible joining 
missions. Bank wide training. 

Participation in missions or 
training courses 

Project development missions, a series of training, e.g. green 
transport, climate resilient PPP, carbon finance. 

Section C: Required Qualifications

Academic background at least Master's graduate or equivalent 

Subjects Sustainable infrastructure, MBA, finance, transport engineer 

Language Skills 
French (preferred but not mandatory), Portuguese (not mandatory 
but useful in some countries in Africa), Arabic (not mandatory but 
useful in some countries in Africa) 

Computer literacy 
Be able to use the Bank's standard software packages (Word, 
Excel, PowerPoint, Access); knowledge of SAP is desirable 

Internship-related experiences 
Anyone who is passionate about sustainable infrastructure 
development and climate change, keen to learn new, and creative. 

Additional skills/requirements 
Not essential but desirable: sector knowledge of the railways, 
roads, ports, logistics, mobility or aviation, climate finance, program 
development/ management 

Additional comments 

Germany has already helped us promote Regional integration 
projects: urban development, Green Infrastructure project 
development. In addition, the Bank recently signed LOI with DB 
Rail to jointly develop Rail infrastructure and Railway Academy in 
Africa. We also agreed with German government to jointly promote 
resilient infrastructure in Africa. The selected intern may assist us in 
strengthen our relationship with Germany. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  AfDB2 
Keywords: Partnerships & Donor Engagement 
 
Location: Ivory Coast, Abidjan   

 
Section A: General Information 
 

Name of host organisation The African Development Bank Group 

Department Resource Mobilisation and Partnership 

Organisation's website https://www.afdb.org  

Internship Coordinator and/or Focal 
Point 

Lankoande Philippe Djingri  

Supervisor Herve Pekam 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Carlo Schmid Fellow will be hosted by the African 
Development Bank’s Resource Mobilization and Partnerships 
Department (FIRM), within the Non-Sovereign and International 
Institutions Division (FIRM.2) of the Vice Presidency for Finance. 
The internship will provide an in-depth, practical introduction to how 
a multilateral development bank mobilises external resources and 
manages partnerships with governments, development institutions, 
corporates, and foundations to finance Africa’s development 
priorities. 
Project Focus 
The fellow will contribute to the Division’s portfolio of events and 
outreach activities designed to strengthen partnerships and 
promote visibility of the Bank’s financing opportunities. FIRM.2 
leads the organisation of the Bank’s flagship Business 
Opportunities Seminars (BOS), which connect private companies 
and investors from member countries with AfDB-financed projects. 
The Division also organises thematic donor roundtables, 
knowledge-sharing sessions, and internal “Lunch & Learn” 
seminars to disseminate good practices in resource mobilisation 
and trust-fund management. 

https://www.afdb.org/
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Through these activities, the fellow will gain first-hand exposure to 
the Bank’s operational ecosystem, its resource-mobilisation cycle, 
and the interaction between public-sector donors, private investors, 
and internal departments that jointly contribute to Africa’s 
development financing. 
Main Tasks 
Working as part of FIRM.2’s events and donor-engagement team, 
the fellow will: 
Support the preparation and organisation of flagship events, 
including BOS, donor meetings, and webinars. 
Maintain a consolidated calendar of events and assist in drafting 
agendas and run-of-show documents. 
Coordinate logistics in collaboration with the Division’s assistant—
venue arrangements, virtual links, participant registration, and 
catering. 
Prepare presentation templates and harmonise slide decks 
received from multiple departments. 
Draft communication materials and email correspondence with 
speakers and participants. 
Collect event statistics (attendance, outreach results, follow-up 
actions) and contribute to post-event reports. 
Support content recording, editing, and publication on the Bank’s 
SharePoint and intranet. 
Assist in maintaining databases of donor and partner contacts. 
Coordinate with the Bank’s Communication Department to promote 
events on social media and request visual assets such as banners 
and roll-ups. 
Contribute to trust-fund and partnership-related tasks, such as 
compiling data for reports or preparing briefing notes for senior 
management. 
Learning and Development Value 
The internship is designed to be both operational and 
developmental. The fellow will acquire concrete skills in event 
coordination, stakeholder communication, and donor-relations 
management within a high-level international organisation. The role 
also provides analytical exposure to resource mobilisation and 
partnership strategies that underpin the Bank’s ability to finance 
projects aligned with its “High 5” priorities: Light up and Power 
Africa, Feed Africa, Industrialize Africa, Integrate Africa, and 
Improve the Quality of Life for the People of Africa. 
The fellow will be integrated into a multicultural team, interact with 
experts across the Bank, and observe how complex partnerships 
are negotiated and operationalised. This environment will 
strengthen professional competencies in project management, 
diplomacy, and communication—skills directly relevant to future 
careers in international cooperation. 
Working Environment and Supervision 
The internship will take place at the Bank’s headquarters in 
Abidjan, Côte d’Ivoire. The fellow will be provided with a fully 
equipped workstation (desk, computer, telephone, and internet 
access) and will be treated as an active member of the Division. 
The Division Manager, FIRM.2, will ensure continuous supervision 
and mentorship, including structured onboarding, regular check-ins, 
and performance feedback. 
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Training components and  
learning elements 

The fellowship will offer a structured learning experience within the 
African Development Bank’s Resource Mobilization and 
Partnerships Department (FIRM.2). The fellow will gain hands-on 
experience in organising high-level events such as Business 
Opportunities Seminars (BOS), donor roundtables, and internal 
knowledge sessions. 
Through these activities, the fellow will strengthen skills in project 
management, communication, stakeholder engagement, and event 
coordination. The internship will also provide direct exposure to the 
Bank’s resource mobilisation and partnership ecosystem, 
illustrating how financial cooperation with donors and partners 
supports Africa’s development priorities. 
Learning will take place through mentoring, teamwork, and 
participation in internal “Lunch & Learn” sessions, seminars, and 
webinars on relevant topics such as climate finance, blended 
finance, and development partnerships. The experience will 
combine operational immersion with structured professional 
development, preparing the fellow for future roles in international 
cooperation and development finance. 

Participation in missions or 
training courses 

The fellow will be encouraged to participate in training sessions, 
language courses, and technical workshops organised by the 
African Development Bank. They will attend internal “Lunch & 
Learn” seminars and other learning events led by FIRM.2 and 
partner departments. 
Depending on timing and budget, the fellow may also participate in 
missions or events such as Business Opportunities Seminars or 
donor consultation meetings held in Abidjan or other Regional 
Member Countries. Such participation will provide valuable 
exposure to the Bank’s engagement with governments, private-
sector actors, and development partners. 
All training and mission participation will be guided by the Division 
Manager to ensure alignment with the fellow’s learning goals and 
professional development plan. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

International Development, Political Science, International 
Economics, Business Administration, Finance, Communications, or 
related disciplines focusing on development cooperation, 
partnerships, or project management. 

Language Skills 
English and French are the two official languages of the institutions. 
French is desirable but not required. 

Computer literacy 

Proficiency in Microsoft Office (Word, Excel, PowerPoint, Outlook) 
is required. Familiarity with virtual collaboration tools such as MS 
Teams, Zoom, and SharePoint is an advantage. Basic skills in data 
management and presentation design (e.g., Canva or similar 
platforms) would be useful. 

Internship-related experiences 

Some prior exposure to event coordination, communications, or 
international development—through coursework, volunteering, or 
previous internships—would be an advantage. Experience in 
organising events, coordinating meetings, or supporting 
communication activities would be an asset. Prior involvement in 
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international organisations, NGOs, or university associations 
dealing with development cooperation, donor relations, or project 
management would also be an advantage. 
The fellow should demonstrate curiosity, initiative, strong 
organisational and communication skills, and the ability to manage 
multiple priorities in a multicultural setting. A high level of motivation 
and willingness to learn are important. 

Additional skills/requirements 

Strong interpersonal and teamwork skills, attention to detail, and 
reliability are essential. The ideal fellow is proactive, organised, and 
eager to learn about resource mobilisation, partnerships, and 
international development finance. A genuine interest in Africa’s 
development agenda and cross-sector collaboration will enhance 
the learning experience. 

Additional comments 

Coordination, and donor engagement within a multilateral 
development bank. The Division ensures continuous supervision, 
mentorship, and professional growth opportunities for the fellow 
throughout the assignment in Abidjan. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

Reference No.: AfDB3 
Keywords: Energy, NSO Financing, Energy Financial Solutions 

Location: Ivory Coast, Abidjan 

Section A: General Information 

Name of host organisation The African Development Bank Group 

Department Energy Financial Solutions 

Organisation's website https://www.afdb.org/en 

Internship Coordinator and/or Focal 
Point 

-

Supervisor Jing Li 

Second Supervisor -

Section B: Placement Offer 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

1. Develop a centralized dashboard that consolidates portfolio
impact indicators for energy NSO projects, including (but not limited
to) a Mission 300 tracker, a climate finance dashboard, and a
private capital mobilization tracker.
2. Prepare country/market snapshots highlighting private sector
opportunities
3. Update country technical assessment
4. Assist in the initial review of new project proposals and the
signing of the Non-Disclosure Agreements
5. Contribute to drafting internal documents, including preliminary
evaluation notes, project concept notes, project appraisal reports,
briefings for different committees etc.
6. Maintain project trackers and databases (pipeline status, key
deadlines etc.)
7. Prepare presentations, briefing notes, and talking points for
internal and external meetings.

Training components and 
learning elements 

1. Negotiation training
2. Project financing
3. Financing in non-sovereign operations in Development Finance
Institutions

https://www.afdb.org/en
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Participation in missions or 
training courses 

1. Havard Business School Negotiation Training Course (online) 
2. Business development missions 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Energy Finance, Energy Policy, Finance, Economics, Business 
Administration 

Language Skills 
Proficiency in either English or French is required; knowledge of 
another language or Portuguese will be considered an advantage. 

Computer literacy 

The fellow is expected to demonstrate solid computer literacy, 
including: 
1. MS office proficiency (Excel, PowerPoint, and Word); 
2. data management and visualization tools: ability to work with 
Power BI or similar platform is highly desirable for preparing 
portfolio dashboards and impact reporting; 
3. general IT skills: ability to manage databases, perform internet 
research etc. 

Internship-related experiences 

We would look for internship-related experiences that demonstrate 
both technical competence and an understanding of development 
finance. In particular: 
• Analytical and financial experience: Prior exposure to financial 
analysis, project appraisal, or portfolio monitoring (ideally in 
infrastructure, energy, or private sector projects). Experience 
building or working with Excel-based financial models would be a 
strong asset. 
• Development and energy sector exposure: Internships or 
coursework projects with development finance institutions, 
multilateral banks, consulting firms, utilities, or renewable energy 
companies that provided familiarity with project financing, energy 
access, or climate finance. 
• Research and knowledge work: Experience conducting sector 
research, preparing market briefs, or contributing to knowledge 
products in areas such as renewable energy, climate change, or 
industrialization. 
• Cross-cultural and organizational skills: Evidence of working in 
multicultural environments, supporting teamwork, and meeting 
deadlines under supervision — skills often gained through 
internships with international organizations or NGOs. 
• Communication and reporting: Experience drafting reports, 
presentations, or dashboards that synthesize technical and 
financial data into decision-friendly insights. 

Additional skills/requirements 

Possession of the following additional skills will be considered a 
strong asset: 
• Cross-cultural and organizational skills: Evidence of working in 
multicultural environments, supporting teamwork, and meeting 
deadlines under supervision — skills often gained through 
internships with international organizations or NGOs. 
• Communication and reporting skills: Experience drafting reports, 
presentations, or dashboards that synthesize technical and 
financial data into decision-friendly insights. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  AfDB4 
Keywords: The African Development Institute leads institutional capcity development 

across Africa 
 
Location: Ivory Coast, Abidjan   

 
Section A: General Information 
 

Name of host organisation The African Development Bank Group 

Department African Development Institute, ECAD.3 

Organisation's website https://www.afdb.org/en/african-development-institute  

Internship Coordinator and/or Focal 
Point 

Internship Management Team  

Supervisor Dr. Namawu Alolo Alhassan 

Second Supervisor Dr. Salami Oluwole Adeleke 

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will contribute on 4 workstreams in coordination with 
supervisors: 
a) Policy and Knowledge Product Development. Supporting 
development of policy briefs, background notes, white papers or 
thematic analysis that feed into dialogues on African development 
challenges. It will assist in synthesizing research evidence, 
comparative studies, and country-level lessons for use in policy 
forums. Fellow will also contribute to knowledge brokerage 
activities by disseminating learning products to Regional Member 
Countries. 
b) Knowledge Dissemination, event support and communication. 
Assisting in organizing and executing high-level policy seminars (G-
CoP) sessions, Eminent Speakers Lecture Series, or Bank-wide 
knowledge events. This also includes preparing concept notes, 
event agendas, briefing packs, summaries of event outcomes and 
actionable recommendations from panel discussions and 
workshops. 
c) Partnership and Networking building. Supporting in identifying 
and liaising with external knowledge institutions, think-tanks, 

https://www.afdb.org/en/african-development-institute
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universities, and regional research centers to co-create or 
disseminate knowledge, and engage in resource mobilization for 
capacity development activities. The inter will also support ECAD.3 
in mobilizing partners for joint events or co-sponsorships in 
coordination with Bank-sector units and country offices. 
d) Internal Coordination and Policy Dialogue Support. By working
with other ECAD divisions or Bank operational units to integrate
knowledge outputs into country strategy or project documents.
Assignments on this workstream will also include supporting
internal workflows by version control, archiving, ensuring
compliance with naming and document management standards,
and preparing periodic reports on knowledge activities.
Undertake other duties as assigned by the Supervisor.

Training components and 
learning elements 

2 training and learning components are involved in the internship: 
a) Onboarding component. This will involve: an induction on Africa
Development Bank’s mandate priorities and governance, overview
of the African Development Institute and its strategic pillars, short
workshop on event logistics, concept note preparation, agenda
setting and internal clearance process, shadow senior staff in
partner outreach, meetings and calls, and a deep exposure to
VCDA platform and MOOC development.
b) Advanced exposure and Leadership. Including participation in G-
CoP sessions, knowledge fairs, expert panels, guidance on drafting
high-level briefing notes for senior management, involvement in
annual knowledge work planning cycle, joint sessions with Capacity
Development Coordination Committee (CDCC) and other
complexes to understand the One-Bank knowledge strategy. The
intern will also benefit from mentorship meetings with senior ECAD
staff and knowledge management experts on career development
conversations.

Participation in missions or 
training courses 

Full participation in mission or trainings courses in direct 
coordination with supervisors. His involvement will include, but not 
be limited to the following High level Policy Seminars and 
Workshops: 
a) Mission on training courses such as the Bank Group Ten-Year
Strategy, Governing Natural Resource Outflows for Enhanced
Economic Resilience in Fragile and Transitional Countries.
b) Virtual Capacity Development Academy (VCDA) courses.
c) African Economic Conference (AEC) missions.

Section C: Required Qualifications

Academic background at least Master's graduate or equivalent 

Subjects 

Subjects closely aligned with assignments are: 
a) International development/Development Studies
b) Economics/Development Economics
c) Public Policy/Public Administration
d) International Relations/Political Economy
e) Knowledge Management/Information and Communication

Language Skills French 

Computer literacy 
Intermediate to advance: Competence in productivity software, 
presentations, data handling, online collaboration tools, basic 
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troubleshooting and ability to adapt to new systems quickly. 

Internship-related experiences 

Basic knowledge of drafting reports is acceptable. However, 
experience in any of the fields below is highly advantageous. 
a) Policy research and preparation of knowledge products (e.g.,
briefs, reports, background papers).
b) Support to project management and implementation (design,
monitoring, evaluation, event organization).

Additional skills/requirements 

a) Strong quantitative analytical skills with a passion for figures and
a mastery of the use of relevant software to prepare pictorials,
charts and graphs.
b) Sound knowledge and good understanding of capacity
development needs in Africa at national levels and at the level of
project implementation units.
c) Ability to interpret policies, guidelines and procedures and draw
personal judgment.
d) A demonstrated team player with strong communication,
problem solving, self-organization and time management skills.
e) A client and results-oriented individual with a proactive attitude.

Additional comments -
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  AfDB5 
Keywords: Civil Society Engagement in the Bank’s Programs and Policies Operations 
 
Location: South Africa, Pretoria   

 
Section A: General Information 
 

Name of host organisation The African Development Bank Group 

Department Civil Society and Community Engagement Division 

Organisation's website https://www.afdb.org/en  

Internship Coordinator and/or Focal 
Point 

Ms. Zéneb Toure, Manager, Civil Society and Community 
Engagement Division 

Supervisor Ms. Njeri Kinyoho, Principal Civil Society Officer 

Second Supervisor 
M. Luther Tarwin Yameogo, Chief Civil Society Engagement 
Officer, Civil Society and Community Engagement Division 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The internship is centered on supporting the Bank’s strategic 
engagement with civil society organizations (CSOs), particularly in 
the context of inclusive development, policy co-creation, and 
stakeholder consultations. This is in alignment with the Civil Society 
Engagement (CSE) Action Plan 2024-2028 whose vision is for the 
Bank to become a driver of an inclusive Africa, firmly positioned to 
meet development challenges and harness the opportunities of 
CSE in development policies and programs. The intern will 
contribute to strengthening institutional partnerships, resource 
mobilization, and knowledge sharing within the AHGC2 Division. 
1. Assist CSO Officers in Regional Member Countries (RMCs) to 
support civil society engagement activities. 
2. Assist in identifying and cultivating strategic partnerships with 
CSOs and community actors. 
3. Support fundraising efforts and resource mobilization for Civil 
Society and Community Engagement Division (AHGC2). 
4. Help design and implement training sessions or workshops 
aimed at strengthening CSO capacities. 
5. Draft internal documents, including briefing notes, concept 
papers, and materials for management approval 

https://www.afdb.org/en
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6. Perform other tasks related to civil society engagement as 
required by the division. 

Training components and  
learning elements 

The intern will gain practical experience in: 
• Civil society engagement in projects: Integrating civil society 
engagement in projects financed by the Bank. 
• Civil Society Engagement: Understanding institutional frameworks 
and stakeholder coordination. 
• Policy Support: Assisting in providing input into the Bank’s policy 
and strategy development processes. 
• Capacity Building on civil society engagement: Helping design 
training sessions for civil society actors. 
Supervised by a Principal CSO Officer, the intern will work in a 
multicultural team and develop skills in remote collaboration, 
strategic writing, and development practice. 

Participation in missions or 
training courses 

The fellow may participate in: 
• Projects mission in Regional member countries. 
• Virtual or in-person civil society consultations and strategic 
workshops organized by the Division. 
• Training sessions on stakeholder engagement and policy 
development. 
• Missions with regional CSO Officers (CSO Open Days, CSP and 
Project development Missions). 
• Participation in the Bank’s CSO Forum. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

• Development Studies 
• International Relations 
• Public Policy 
• Gender Studies 
• Social Sciences 
• Political Science 
• Community Development 
• Sociology 
• African Studies 
• Global Governance 
• Communication for Development 
These fields align with the intern’s expected tasks, which include 
civil society engagement, policy support, event coordination, and 
strategic communication. 

Language Skills French - Basic 

Computer literacy 
Be able to use the Bank's standard software packages (Word, 
Excel, PowerPoint, Access); knowledge of SAP is desirable. 

Internship-related experiences 

We welcome fellows who have had some exposure to: 
• Community or civil society work, whether through volunteering, 
student initiatives, or advocacy. 
• Policy or development-related research, even at an academic level. 
• Organizing or supporting events, such as workshops, forums, or 
public dialogues. 
• Writing, including drafting reports, blog posts, or presentations. 
• Working in diverse and multicultural Teams or international 
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settings, showing openness and adaptability. 
These experiences are not mandatory but will help the fellow 
engage more confidently with the tasks and learning opportunities 
offered during the internship. 

Additional skills/requirements Teamwork - Adaptability 

Additional comments -
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

Reference No.: 
Keyword: 

Location: 

CEB 
Sustainable development, global governance, UN reform, 
poverty eradication, climate change

USA, New York 

Section A: General Information 

Name of host organisation United Nations System Chief Executives Board for Coordination 

Department High Level Committee on Programmes (HLCP) 

Organisation's website https://unsceb.org/ 

Internship Coordinator and/or Focal 
Point 

Fabienne Fon Sing 

Supervisor Laura Pereira 

Second Supervisor Laurent Mottier 

Section B: Placement Offer 

Dates and duration of the internship: 14.09.2026 - 13.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will support the work of the CEB Secretariat by: 
- Researching and analysing issues of strategic importance for the
Secretary-General and/or the United Nations system, including
sustainable development, global governance, UN reform, poverty
eradication, climate change.
- Following and analysing current affairs with regard to relevant
topics for the different workstreams of the High-level Committee on
Programmes (HLCP), including UN preparedness for the future, the
post-2030 agenda and related issues.
- Assisting in the monitoring and analysis of the work of UN inter-
governmental bodies, including meetings of the 81st session of the
General Assembly and its main committees, as well as ECOSOC
and its functional commissions, on a wide variety of issues;
- Contributing to the substantive and organizational preparation of
the meetings of CEB and HLCP;
- Drafting correspondence and other communication;
- Creating content for the CEB corporate website(www.unsceb.org)
- Undertaking other tasks as required.

https://unsceb.org/
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Training components and 
learning elements 

On completion of the assignment, the intern will have: 
- Enhanced understanding of the multilateral system and a range of
intergovernmental deliberation and high-level executive decision-
making processes;
- Gained substantive knowledge of a wide variety of strategic
programmatic issues relevant to the achievement of the goals of
the 2030 Agenda for Sustainable Development and deliberations
on the post-2030 agenda;
- Developed a good overview of inter-agency mechanisms and an
understanding of the individual mandates, priorities and challenges
of UN system organizations;
- Honed research and analytical skills;
- Sharpened his/her ability to prepare a wide range of written
products for a UN audience, as well as content for websites.

Participation in missions or 
training courses 

No trainings or missions can be foreseen at present due to financial 
hardship, but should an opportunity arise, we will be fully 
supportive.  
The intern will be exposed to relevant time-bound volunteering 
opportunities with other UN entities, and encouraged to pursue self-
paced learning opportunities as well as actively explore relevant 
and appropriate training options available at UN headquarters, 
including on-line training courses. 

Section C: Required Qualifications

Academic background at least Master's student 

Subjects 
Sustainable development, economics, law, human rights, 
international development, international relations, political and 
social sciences, public policy, communications, or related field. 

Language Skills 
Fluency in written and spoken English; knowledge of another UN 
official language is an asset. 

Computer literacy Fluency in use of MS Office suite of programs. 

Internship-related experiences 

- Broad understanding of the work and functions of the United
Nations, its main inter-governmental organs as well as the
organizations of the UN system, including the UN Secretariat, UN
agencies, funds and programmes;
- Experience researching and analysing on policy and programmes;
- Demonstrated interest in the work of the UN and commitment to
the ideals of the UN Charter;
- Demonstrated ability to successfully interact with individuals of
different backgrounds and ability to work conscientiously and
efficiently on assigned tasks

Additional skills/requirements 

Professionalism: Appreciation and respect for diverse perspectives 
and interests in complex multilateral political environment; well-
developed research and report writing skills on issues relevant to 
work of CEB and HLCP;  
Communication: Excellent drafting and communication skills, both 
oral and written, including ability to understand and clearly convey 
complex processes;  
Planning and Organizing: Ability to prioritize activities and 
assignments, adjust work streams, as required, and allocate time 
and resources appropriately for completing work;  
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Teamwork: Good inter-personal skills, ability to work collaboratively 
with colleagues from different national and cultural backgrounds. 

Additional comments 

The Secretariat of the UN System Chief Executives Board for 
Coordination (CEB) is responsible for supporting the work of CEB: 
the highest inter-agency body for coordination in the UN system on 
social, economic and related matters. CEB is chaired by the UN 
Secretary-General and is composed of the executive heads of 31 
organizations of the UN system.  
It aims to advance cooperation and coherence among UN system 
organisations in programme and management areas through a 
coordinated approach on issues of system-wide concern. The work 
of CEB is supported by two high-level committees.  
HLCP promotes policy coherence and system-wide cooperation, 
coordination and knowledge sharing in strategic programme areas 
and in response to emerging challenges of concern to the entire 
UN system. The Committee's agenda is focused on critical 
sustainable development issues. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

Reference No.: CFC 
Keywords: Development Finance 

Location: The Netherlands, Amsterdam 

Section A: General Information 

Name of host organisation Common Fund for Commodities 

Department Operations Team 

Organisation's website https://www.common-fund.org/ 

Internship Coordinator and/or Focal 
Point 

Rebecca Hinchliffe 

Supervisor Nicolaus Cromme 

Second Supervisor -

Section B: Placement Offer 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

This internship offers a valuable, hands-on learning experience in 
analysing food and agribusinesses and reviewing project reports. 
Additional duties may be assigned based on interest, need, and 
preferences. Under the mentorship of experienced professionals, 
the intern will support the Operations Unit of the CFC with 
responsibilities including, but not limited to:  
• Assisting in the operational and financial analysis of food and
agribusinesses in developing countries.
• Supporting operational and financial due diligence.
• Participating in social and environmental impact analysis.
• Conducting research on emerging and important commodity
issues.
• Contributing ideas to enhance impact through innovation and
creativity.
• Recording the socio-economic benefits of impact funds and
exploring ways to promote them to bridge the financing gap in the
developing world.
• Elaborating the risk analysis of projects based on CFC’s
calculation system and defined risk classification.
• Supporting the negotiation of conditions for projects with initiators

https://www.common-fund.org/
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and sponsors. 
• Analysing and evaluating reports submitted by CFC-financed
projects, identifying gaps, and initiating appropriate action.

Training components and 
learning elements 

The fellow will work under the direct supervision of the Chief 
Operations Officer. Fellows are assigned supervisors who are 
experienced CFC staff members. The supervisor is there to assist 
the fellow in the early stages of their assignment and to provide 
feedback and assistance as and when necessary. These 
relationships are particularly useful for receiving career guidance 
and establishing training needs. During the first month of the 
assignment, the fellow will work jointly with his/her direct supervisor 
to finalize an agreed upon work plan in order to monitor his/her 
work and to facilitate him/her taking on responsibilities. The final 
work plan will be discussed and mutually agreed by the fellow and 
his/her supervisor. The fellow will meet regularly with his/her 
supervisor to receive guidance, review outputs, update the work 
plan if necessary and to receive support on his/her learning needs. 
As a fully integrated member of the Operations Unit, he/she will be 
invited to participate in and contribute to different activities of the 
CFC to maximize the learning elements. 

Participation in missions or 
training courses 

See above. The training needs and participation in missions will be 
discussed during the establishment of a workplan. 

Section C: Required Qualifications

Academic background at least Master's student 

Subjects 
Business Administration, Development Studies, Agriculture, 
Forestry, Circular Economy, Economics, Finance, or related fields. 

Language Skills 
Knowledge of another UN language (Spanish, French, Chinese, 
Arabic, Russian) would be anasset but not a requirement 

Computer literacy Word, Excel, PowerPoint 

Internship-related experiences 
analytical skills in finance and credit analysis with solid 
understanding of accounting standards 

Additional skills/requirements 

Experience in working in a multicultural/international environment; 
Result oriented, strong team player with openness to feedback and 
new ideas; Interest in the fields of rural development, climate 
change, green recovery and circular matters, natural regenerative 
agriculture and processes including related sustainable finance 
initiatives; Good drafting and presentation and communication skills 
with intercultural sensitivity 

Additional comments -
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  CRAF'd 
Keywords: Data, Analytics, AI, Crisis Action, Early Warning, Early Action, Anticipatory 

Action 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation Complex Risk Analytics Fund 

Department Program Team 

Organisation's website https://crafd.io/  

Internship Coordinator and/or Focal 
Point 

Antje Lehmann  

Supervisor Antje Lehmann 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

CRAF'd is the first and only multi-partner instrument to finance, 
connect, and conviction that data, analytics, and artificial 
intelligence (AI) can help global partners better anticipate, prevent, 
and respond to allocates USD15-25 million annually to ensure the 
sustainable provision of essential risk datasets as a common good 
and to invest in analytics and AI that enable CRAF'd ecosystem 
partners to better anticipate, prevent and respond to crisis 
worldwide. CRAF'd project partners include, Armed Conflict 
Location & Event Data Project (ACLED), International Crisis Group, 
Peace Research Institute Oslo (PRIO), Norwegian Refugee Council 
(NRC), Inform Consortium, UNDPPA Innovation Cell, UNHCR, and 
many more.  
The CRAF'd Secretariat team is responsible for the daily 
management of fund operations and provides technical and 
administrative support to the Steering Committee. Reporting to the 
Fund Manager, the incumbent will be responsible for providing 
advice on and supp policy, program cycle management, 
communication, ecosystem support, coordination, and 
administration. 

https://crafd.io/
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Concrete duties may include: 
- Support open calls for proposals and appraisal processes and
liaise with potential applicants to provide guidance on submitting
project proposals. - Support review, analysis, and vetting of project
proposals. This includes the academia, or the civil society on a per-
needs basis.
- Provide data and analytics to support decision-making and Fund
management.
- Support collaboration and communication between the ecosystem
partners and stakeholders to foster synergies in data analytics,
knowledge sharing, and
- Develop and maintain reference and resource information on
specific topics or policy-related issues; respond to various inquiries
and information requests; provide information and advice on a
range of issues related to data and innovation in crisis response.

Training components and 
learning elements 

The incumbent will learn about data-driven and evidence-based 
crisis action, application of analytics in a multilateral context, risk 
analysis and decision-making humanitarian assistance). The 
incumbent will further gain insights in grant management within a 
multilateral context. 

Participation in missions or 
training courses 

The incumbent will have the opportunity to attend all regular UN 
trainings, workshops and seminars offered by the UN Secretariat. 

Section C: Required Qualifications

Academic background at least Master's student 

Subjects 
International Affairs; Political Science; Economics; Business 
Administration; Public Policy. A focus on Data Science, Computer 
Science and analytics would be an advantage. 

Language Skills None 

Computer literacy 

Excellent presentation and drafting skills (incl. in PowerPoint) are 
required. Knowledge of quantitative/qualitative analysis and data 
visualization techniques (e.g., Excel, Microsoft PowerBI, Tableau) 
is required. Proficiency in Python and R for data cleaning, 
processing, statistical analysis, and modeling is required. 

Internship-related experiences 

Knowledge of the work and function of the United Nations is 
required. Previous experience in the humanitarian, peace/security, 
or development context and/or in an international set-up is 
desirable. Experience in drafting and analysis in the 
aforementioned areas and/or social-political field is desirable. 

Additional skills/requirements 

The ability to organize and prioritize workload in the face of 
competing deadlines, balance complexity and idealism with 
pragmatism, and work in a multi-functional team is required. 
Excellent interpersonal skills coupled with the ability to establish 
and maintain effective working relations with people in a multi-
cultural, multi-ethnic environment with sensitivity and respect for 
diversity are also required. 

Additional comments The supervisor is a former Carlo Schmid fellow. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

Reference No.: EBRD1 
Keywords: Project advisory and structuring, implementation support, strategic fore-

sighting, analytics 

Location: United Kingdom, London  

Section A: General Information 

Name of host organisation European Bank for Reconstruction and Development 

Department 
Project Preparation and Implementation Unit, Sustainable 
Infrastructure Group 

Organisation's website https://www.ebrd.com/ 

Internship Coordinator and/or Focal 
Point 

Dr David Tyler 

Supervisor Dr David Tyler 

Second Supervisor -

Section B: Placement Offer 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Project Preparation and Implementation (PPI) Intern 
strengthens the Unit’s technical advisory capacity across the 
infrastructure lifecycle—from early project preparation and 
feasibility through targeted implementation support—and enhances 
the team’s knowledge assets, tools, and analytics. The role 
partners closely with PPI sector specialists/engineers and 
Sustainable Infrastructure Group (SIG) Banking teams to improve 
the quality, pace, and consistency of project preparation and 
delivery. This is likely to include: 
Advisory Preparation & Due Diligence Support  
- Build and maintain sector-specific checklists, data request packs,
and risk/mitigation libraries for feasibility and technical due
diligence (TD).
- Draft Structuring Notes (3–5 pages) that articulate options,
indicative capex bands, delivery models, and critical path for early-
stage deals.
- Prepare consultant ToR modules (modular scope blocks) for
feasibility/TD, aligned with PPI frameworks and IFI norms.
Implementation, Monitoring & Impact (targeted support)

https://www.ebrd.com/
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- Codify implementation readiness checks (pre-first-disbursement) 
with standard RAG criteria where PPI is asked to support. 
- Assemble simple progress/impact dashboards (Excel/Power BI) 
connected to agreed indicators (e.g., energy yield, NRW, ridership) 
and the Bank’s transition objectives. 
Knowledge, Policy & Methodologies 
- Curate and version a ToR Library (with reusable annexes and 
evaluation criteria), including cyber risk touchpoints and Digital Hub 
handoffs where relevant. 
- Contribute PPI inserts to guidelines/notes (e.g., feasibility, 
procurement approaches, monitoring), and maintain a playbook of 
good practice and lessons learned. 
- Help develop, organise and participate in our 'sector knowledge 
programme' 
Analytics & Portfolio Insights 
- Maintain an analysis workbook covering deal attributes (sector, 
public/private, DD modality, TC usage, timing) to surface 
bottlenecks and inform resourcing and framework use. 
- Produce heatmaps of framework utilisation by region/sub‑sector; 
recommend adjustments to scope or vendor coverage. 
Collaboration & Governance 
- Coordinate with SIG Banking, Green Cities, Donor Coordination, 
IEvD/Impact, and Digital Hub to reduce duplication and ensure 
smooth handoffs. 
- Apply document control, classification, and PPI naming/versioning 
standards on SharePoint/Teams. 

Training components and  
learning elements 

Month 1 — Onboard, orient, and choose a sector track 
- Understand PPI’s role across the lifecycle and how we support 
Banking from pre‑NTN/CRM through Board.  
- Know the Project Preparation Framework (PPF) toolbox 
(framework call‑offs, delegated approvals, standard FS/DD 
templates).  
- Complete mandatory conduct & data trainings; set up folders, 
taxonomy, and versioning on SharePoint. 
- Shadow one early project prep discussion; draft a one‑pager Prep 
Plan (scope, ToR path, budget, timeline).  
Months 2-3 — Feasibility/DD ToRs, E&S essentials, GET/Paris 
annexes 
- Understand ToRs using current FS/DD templates (risk matrix, 
GET/PA hooks, PP&R/ECEPP references).  
- Understand Paris Alignment screening vs specific assessment;  
- Navigate Donor Funds Library/Manual;  
- Develop Sector Specific Guide(s) 
- Mark digital hooks from the Transport/Water/Energy digital 
roadmaps and note any data needs. 
Months 4-5 Policy interfaces: CDPs & GCAP; cyber/digital clauses; 
- Know what makes an effective CDP and where PPI adds value 
(prep, procurement, monitoring). ] 
- Understand GCAP methodology essentials to align feasibility 
scopes and monitoring.  
- Insert cyber risk clauses and hand‑offs correctly 
- Develop sector workshop (as part of knowledge programme)  
Month 6 Polish & freeze: ToR module(s), Structuring Notes, donor 
table, playbooks, dashboard, CDP insert, cyber clauses. 
- Deliver a 10‑slide brown‑bag briefing: “What I’d standardise next 
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in PPI project prep,”  
- Handover: SharePoint pack, file map, and a 1‑page maintenance 
note. 
Learning: 
- Explain PPI’s advisory role, boundaries, and where it plugs into 
Banking from pre‑NTN/CRM to Board; map hand‑offs and 
escalation paths.  
- Understand the role of the Bank in sustainable infrastructure 
investment 
- Understand the Bank’s Paris Alignment methodology (screening 
vs specific assessment)  
- Aware of deal structuring  
- Know the use of Donor Funds, donor outputs and visibility 
requirements  
- Identify digital components using SIG roadmaps/compendia and 
insert proportionate cyber‑risk language  
- Describe what makes an effective CDP/GCAP  
- Demonstrate sector literacy in at least one track (transport / 
municipal / energy): typical assets, risks, cost drivers, delivery 
models, and indicators 
- Design and facilitate an 6–8 session internal workshop series with 
slide‑backs, 2‑page briefs, mini‑checklists and exemplars, 
published on SharePoint with tags and version history. 
- Apply EBRD's Workplace Behaviours and data/analytics guidance 

Participation in missions or 
training courses 

1) Mission participation (limited field, mostly virtual) 
We will prioritise short, high‑learning‑value assignments that map to 
the intern’s sector track (transport, municipal, energy) and to our 
live pipeline. Shadow and contribute to prep calls, stakeholder 
mapping. Sit in on feasibility & due diligence kick‑offs: observe and 
support agenda prep, risk logs, and ToR clarification in first project 
meetings. Participate in donor coordination & results forums: join 
donor‑facing briefings to see how outputs and visibility/reporting are 
handled (e.g., sector donor updates and SI strategy donor 
sessions).  
Participate in study tours / technical visits (where and budget timing 
allows): support logistics, curate learning notes. Engagae with other 
on Policy workshops / capacity building as appropriate.  
2) Training courses and learning events 
We’ll combine internal Bank learning, practice‑specific tool 
sessions, that are directly relevant to PPI work. Including for 
example Core internal (EBRD Academy / cross‑Bank), "Getting to 
Yes": Preparing Banking Projects – case‑led foundations for 
preparing projects through the cycle (Banking Foundations). Data 
Literacy (Tableau + Bank datasets) – hands‑on analytics with 
Banking/Risk/Transition indicators to support better Structuring 
Notes and monitoring. "Donor Reporting – Module 1" (Results 
Reporting Hub) – who our donors are, reporting obligations, 
templates and common pitfalls. Practice‑specific tool training (what 
PPI uses every week) such as GCAP Insights Tool (Power BI) 
familiarisation – practical session and recording to understand data 
structures, indicators and action pipelines. Involvement with Paris 
Alignment / OpsGuide refreshers – internal clinics on PA screening 
vs specific assessment and green assessment updates. Training 
on digital & cybersecurity - Digital Grand Masters (for example) – 
non‑technical appreciation of AI trends, risks and sector application. 
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Section C: Required Qualifications 

 

Academic background at least Not relevant 

Subjects 

Civil Engineering – strong fit for transport, water, and municipal 
infrastructure. 
Environmental Engineering – relevant for water/wastewater, solid 
waste, and resilience. 
Mechanical/Electrical Engineering – useful for energy systems, 
district heating, and renewables. 
Urban Planning / Transport Engineering – for urban mobility, rail, 
and integrated transport projects. 
Infrastructure Economics – demand modeling, affordability, and 
cost-benefit analysis. 
Development Economics – understanding transition impact, 
inclusion, and policy context. 
Project Finance / Investment Analysis – for structuring options and 
financial viability. 
Environmental Policy & Management – aligns with EBRD’s ESP, 
PRs, and climate resilience. 
Climate Change & Energy Transition – critical for Paris Alignment 
and GET methodologies. 
Sustainable Cities / Urban Resilience – relevant for GCAP and 
CDP interfaces. 
Public Administration / Policy – for PPP frameworks, regulatory 
context, and donor coordination. 
International Development / Political Economy - understanding 
institutional and donor dynamics 

Language Skills 
Desirable but not essential professional working proficiency in 
Arabic, Ukrainian, Turkish, French, Serbian or Russian 

Computer literacy 

Proficiency in Microsoft Office (Word, Excel, PowerPoint) and 
collaboration tools (Teams, SharePoint) is essential. Ability to 
analyze and visualize data using Excel and basic Power BI would 
be helpful. Strong document management skills and attention to 
formatting standards are expected. 

Internship-related experiences 

We look for prior internship or project experience that shows 
hands‑on support to infrastructure project preparation—e.g., 
drafting or reviewing FS/DD ToRs, compiling Structuring Notes, 
and referencing Paris Alignment/GET. Experience assisting with 
procurement, donor reporting inputs, and city‑level workshops is a 
plus. We value exposure to digitalisation & cybersecurity hooks in 
infrastructure, practical use of IT for insights and multilingual 
engagements aligned to our Countries of Operations. 

Additional skills/requirements 

- Live the Bank’s four Workplace Behaviours—remove 
unnecessary complexity, collaborate smartly, listen & speak up, 
and act decisively & commit fully—in day‑to‑day tasks and 
interactions.  
- Be prepared to uphold the Bank's Code of Conduct 
- Demonstrate inclusive and respectful conduct 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EBRD2 
Keywords: Sustainable Development 
 
Location: United Kingdom, London   

 
Section A: General Information 
 

Name of host organisation European Bank for Reconstruction and Development 

Department SME Finance and Development 

Organisation's website www.ebrd.com  

Internship Coordinator and/or Focal 
Point 

Christian Cronauer  

Supervisor Christian Cronauer 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

- Work with the Director of the Regional Network in monitoring and 
coordination of Advisory programmes 
- Provide one – stop information on ASB programme performance, 
bottlenecks and comparative analysis across countries. 
- Work closely with the wider regional network to collate real-time 
data for seamless follow-up on all advisory programme activities. 
- Assist in compiling the relevant content for briefing information as 
assigned by the Director, Regional Networks. Help with preparing 
write ups and presentations as well as back to office reports 
(BTORs) where required.  
- Monitor SME advisory trends and product research and analysis 
- Work with specialist ASB Principals to help map the green and 
digital needs in the countries of the network to help design relevant 
projects 
- Prepare summary pipeline of advisory programmes based on 
input from the field 
- Working with SME operations team to track progress of donor 
support and available funding per programme per country to help 
plan future activities  
- In cooperation with financial products team develop 

http://www.ebrd.com/
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implementation timeline for advisory projects (including specialist 
programmes for start-ups and under supply chain financing) to 
better track progress 

Training components and  
learning elements 

-  

Participation in missions or 
training courses 

The chosen candidate will be exposed to the advisory work across 
a regional network of 30+ economies, with regular exchanges with 
all teams. Similarly, the candidate will be working closely with other 
teams within the SME department, with significant exposure to 
product development and stakeholder management work. 
Participation in training courses, both EBRD-wide and SME-
specific, will be available, while participation in missions is possible 
based on specific circumstances. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Economics; Finance; International Development; Business 

Language Skills 
Knowledge of any languages spoken in EBRD Countries of 
Operations is an asset, but not required 

Computer literacy 
Generally high computer literacy is expected, with a proficiency in 
using AI tools for analysis and reporting particularly desired 

Internship-related experiences 
No specific experience is required, though any relevant experience 
is an asset 

Additional skills/requirements 

• Strong numerical and analytical skills 
• Excellent spoken and written English 
• Inquisitive mind and ability to learn quickly and think creatively 
• Excellent collaboration skills and team spirit 
• Ability to multitask effectively in agile working environment 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EBRD3 
Keywords: Macroeconomics, Development Economics, Policy Evaluation, Impact 

Studies, Data Analysis 
 
Location: United Kingdom, London   

 
Section A: General Information 
 

Name of host organisation European Bank for Reconstruction and Development 

Department Office of the Chief Economist (OCE) 

Organisation's website www.ebrd.com  

Internship Coordinator and/or Focal 
Point 

Ralph De Haas (Director of Research)  

Supervisor Ralph De Haas (Director of Research) 

Second Supervisor Alexander Plekhanov 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will work as part of the Office of the Chief Economist’s 
research team, contributing to high-profile projects that inform both 
academic debates and economic policy. Specific tasks include: 
• Supporting ongoing research projects, such as randomised 
controlled trials and large-scale household and firm surveys; 
• Contributing to the preparation of flagship EBRD research 
outputs, including the Transition Report and Regional Economic 
Prospects; 
• Providing statistical and programming support for working papers 
and OCE datasets; 
• Assisting in the design and implementation of randomised impact 
studies under close supervision of research economists; 
• Conducting literature reviews and performing data-driven analysis, 
including applications of Big Data methods. 

Training components and  
learning elements 

Interns will gain hands-on experience with state-of-the-art economic 
research methods and receive direct mentorship from senior 
economists. Depending on performance, there may be 
opportunities to co-author academic or policy publications. 

http://www.ebrd.com/
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Participation in missions or 
training courses 

See above for forseen missions. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects Economics, finance, or possibly political science 

Language Skills 
English is a must. French, Turkish, Russian, or Arabic would be an 
asset 

Computer literacy Knowledge of either Stata, R, Python 

Internship-related experiences None. 

Additional skills/requirements 

• Strong analytical and quantitative skills, preferably with at least a 
basic knowledge of Stata;  
• Excellent written and oral communication skills in English;  
• Experience in managing large micro-level datasets is an 
advantage. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EBRD4 
Keywords: Financial sector development 
 
Location: United Kingdom, London   

 
Section A: General Information 
 

Name of host organisation European Bank for Reconstruction and Development 

Department Banking Department, Financial Institutions Business Group 

Organisation's website www.ebrd.com  

Internship Coordinator and/or Focal 
Point 

Jana Sivcova  

Supervisor Jana Sivcova 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

EBRD is seeking a results-driven and analytical intern to join our 
Financial Institutions Business Group (FIBG). FIBG is one of the 
three sector teams of EBRD, delivering around EUR 7 bln of new 
business annual in around 160 transactions across nearly all EBRD 
investee economies.  
The intern play a support role in in the delivery of the EBRD’s 
mandate of development of the financial sector in investee 
ecconomies through active participation in all phases of the debt 
and/or equity investments project cycle. This starts with a support 
of due diligence on the partner financial institutions to understand 
the risk profile and business strategies; through investment projects 
origination, structuring, execution.  
The intern may be involved in some areas of post-signing project 
implementation to ensuring effective execution in line with EBRD's 
operational objectives.  
Furthermore, the intern is likely to support the team during the 
credit worthiness monitoring of the partner financial institutions 
through gathering and processing analytical data. 

http://www.ebrd.com/
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Training components and  
learning elements 

The learning elements will be focused primarily on  
1) Credit analysis of the partner financial institution (PFI) as well as 
PFI's market position, business opportunities and risk. 
2) Macroeconomics picture - understanding of the differences 
among the financial sectors of the EBRD's investee economies 
3) Soft skills such as collaboration, relationship building, 
interpersonal skills, learning to manage multiple priorities 

Participation in missions or 
training courses 

1) Training courses: FIBG has an established bank analysis training 
programme. The intern will be enabled to undertake the guided 
self-learning module. Subsequent module which is in the form of in-
person attendance of a short training course will be made available 
to the intern provided the module runs during the tenure of the 
internship. 
2) On-the-job learning: the intern will work as a member of one of 
the client facing regional teams and therefore will have an 
advantage of working as a member of the investment project teams 
in a "live" project execution manner. FIBG typically operates a 
system of "buddies" who are assigned to the new joiners and intern 
in support of the learning as well as feeling comfortable during the 
onboarding stage. 
3) Depending on the performance and speed of learning, the intern 
may join the investment project teams at the due diligence missions 
at the premises of the partner financial institutions. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Finance, Economics, Political Economy, International Relations 
education and/or equivalent work experience 

Language Skills 
Fluency in English, both spoken and written is a must. Knowledge 
of one of the following languages will be an asset, but it is not a 
prerequisite: French, Arabic, Russian. 

Computer literacy Excellent knowledge of Excel, Word and Power Point are essential. 

Internship-related experiences 

It would be helpful to have previous academic or professional 
experience in the area of multilateral or national development or 
impact finance. It may also help to have interest in the geopolititics 
and the impact on the the countries where EBRD operates. As the 
key product lines of FIBG include green finance (including impact of 
climate risk) as well as inclusive finance (at present primarily 
female and young entrepreneurs), some insight into such topics 
would be an advantage. 

Additional skills/requirements 

We are seeking a motivated, results-driven intern who will not be 
afraid to "roll the sleeves up" and participate fully in the project 
team work and who is open to build relationship and looks for 
solutions. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EC1 
Keywords: Digital; international relations 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation European Commission 

Department International Affairs and Policy Outreach Unit 

Organisation's website 
https://digital-strategy.ec.europa.eu/en/policies/international-
relations  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Gabriele Bertolli 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

General presentation  
Within the European Commission’s digital and tech department 
(DG CONNECT), the International Affairs and Policy Outreach Unit 
is responsible for coordinating the international dimension of the 
Commission’s digital policy. The Unit coordinates the Commission's 
international position on digital matters at bilateral level with 
countries and regions outside the Union, and in multilateral and 
international fora.  
It negotiates and implements a number of Digital Partnerships with 
third countries, and carries out a variety of international dialogues, 
projects, and other cooperation instruments focused on digital 
policy. These cover technological, research, and regulatory 
cooperation in areas such as artificial intelligence (AI), data 
governance, platform regulation, emerging technologies, 
connectivity, and cybersecurity.  
Job presentation  
We propose an exciting internship opportunity with a specific focus 
on digital cooperation and investments in third countries. Under the 
guidance of a supervisor, the intern will assist the Unit in promoting 
EU interests and policy approaches on digital, including through the 

https://digital-strategy.ec.europa.eu/en/policies/international-relations
https://digital-strategy.ec.europa.eu/en/policies/international-relations
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following tasks:  
• Organisation of and participation to exchanges and dialogues with 
third countries on digital policy;  
• Research and analysis of developments on digital policy in 
selected third countries; 
• Assistance in drafting policy papers, briefings, presentations, 
speeches, and other communication material on cooperation 
between the EU and third countries in the field of digital policy;  
• Support to the organisation of events and meetings with 
stakeholders, including policy makers, industry representatives, and 
academia (e.g., preparing background materials, facilitating 
discussions, and summarising key takeaways).  
Desired profile  
We are looking for a dynamic and reliable team player, with a 
strong sense of responsibility and initiative.  
The successful candidate should have a keen interest for the 
international dimension of the EU’s digital policy.  
The selected intern should have good communication skills, 
together with a broad knowledge of EU digital policies.  
A solid knowledge of English is indispensable. Other languages 
would represent assets. Background on international relations 
and/or tech policy would be a significant plus.  
Other requirements are the ability to gather, process, and 
synthesise information on complex issues, a forward-looking 
approach, and a proactive attitude.  
The selected candidate should be able to work efficiently within 
tight deadlines, set priorities and plan their work accordingly, and 
be prepared to occasionally meet demanding workload. 

Training components and  
learning elements 

The selected person will be assigned a supervisor who will guide 
them into learning more about the external dimension of EU digital 
policies, and the outreach, cooperation, and investments activities 
carried out by the European Commission in that respect. They will 
have access to internal meetings, Dialogues and exchanges with 
representatives of third countries, conferences, parliamentary 
debates and targetted training activities in the field of digital and 
international relations. 

Participation in missions or 
training courses 

-  

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International relations, EU studies, political science, law, 
economics, engineering, journalism, or equivalent 

Language Skills 
A solid knowledge of English is indispensable. Other languages 
would represent assets, but are not indispensable. 

Computer literacy 

The ideal candidate should have a good understanding of standard 
office software, such as Microsoft Office or equivalent, and be 
familiar with digital collaboration tools. Proficiency in other software 
may be an asset, but is not required. 

Internship-related experiences 
Prior internships in governmental bodies, international 
organisations, NGOs etc. will be considered an asset, but are per 
se not indispensable. 
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Additional skills/requirements -  

Additional comments -  



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 1 out of 363 

Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EC2 
Keywords: Labour market and social affairs 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation European Commission 

Department EMPL.F4 Analysis and Statistics 

Organisation's website https://employment-social-affairs.ec.europa.eu/index_en  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Argyrios Pisiotis 

Second Supervisor Karolina Gralek 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The mission of EMPL F4 Analysis and Statistics unit is to monitor 
and analyse employment and social developments in the EU, with a 
focus on challenges related to longer-term trends, and to assess 
the impact of labour market and social policies by using macro and 
micro data in descriptive, econometric and simulation analysis. The 
unit disseminates this evidence through publications such as the 
Employment and Social Developments in Europe annual and 
quarterly reviews, ad hoc working papers and other on-line or print 
publications as well conferences, seminars and presentations to 
internal and external audiences. 
Moreover, EMPL F4 cooperates with ESTAT as well as Agencies 
(predominantly Eurofound and Cedefop), coordinates data 
collection, access to and development and use of data, statistics 
and indicators, organises annual hearings with ESTAT and 
contributes to SDG monitoring. Among others, EMPL F4 develops 
and updates the Social Scoreboard and Joint Assessment 
Framework (JAF) as well as other data frameworks used in the 
European Semester, the Recovery Plans, or Strategic Foresight. 
We offer a challenging and rewarding position of socio-economic 
analyst in a dynamic and positive working atmosphere. Tasks 

https://employment-social-affairs.ec.europa.eu/index_en
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include economic analysis on labour markets, inequality, poverty, 
and other social situations, the identification of policy challenges 
related to main structural trends (e.g. demographic change, 
globalisation, digitalisation) as well the assessment of likely impacts 
of policies and initiatives aiming at reducing inequality and poverty 
(e.g. EU anti-poverty strategy, minimum income, minimum wage, 
social protection, job quality). 
The successful applicant will contribute to the annual or quarterly 
EMPL flagship Employment and Social Developments in Europe 
(ESDE) review, policy documents, presentations, and briefings. 

Training components and  
learning elements 

The internship will offer the opportunity to further develop 
quantitative and qualitative analytical skills and gain insight into the 
working methods of the Commission by accompanying senior 
colleagues in relevant inter-service groups and analysis or research 
networks. The successful applicant will be able to attend the 
internal research seminar series. Where in-house training sessions 
are provided to Commission staff these will be made available to 
the successful applicant too, as well as access to recordings from 
past training sessions. 

Participation in missions or 
training courses 

The successful applicant will be able to attend the internal research 
seminar series. Where in-house training sessions are provided to 
Commission staff these will be made available to the successful 
applicant too, as well as access to recordings from past training 
sessions. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Economics, econometrics, social/political sciences 

Language Skills Very good knowledge of another EU official language. 

Computer literacy 

We are looking for a colleague with robust skills in econometrics, 
including knowledge of one or more programming languages such 
as STATA or R. Previous experience in working with microdata 
would be an asset. 

Internship-related experiences -  

Additional skills/requirements 

We are looking for a team-oriented, creative and flexible colleague, 
passionate about labour market and social analysis, with a robust 
background in economics or social/political sciences or 
econometrics. The post requires excellent drafting skills in English, 
as well as the ability to present data in an accessible and clear 
manner. The successful candidate should have good organisational 
skills and be able to deal efficiently with multiple requests and tight 
deadlines. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EC3 
Keywords: Just transition 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation European Commission 

Department "Fair Green and Digital Transitions, Research" unit (EMPL/F3) 

Organisation's website https://ec.europa.eu/social  

Internship Coordinator and/or Focal 
Point 

Frank Siebern-Thomas  

Supervisor Frank Siebern-Thomas 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The mandate of unit EMPL/F3 is to support fair transitions to a 
climate-neutral, digital, and sustainable Europe, in line with the 
Sustainable Development Goals and the European Pillar of Social 
Rights. This entails ensuring a strong social dimension of climate, 
energy and environmental policies, including the European Green 
Deal, the Clean Industrial Deal and the Energy Union and Climate 
Action governance, as well as of Research & Innovation policy. To 
this end, the unit provides policy analysis and advice and develops 
analytical tools and research actions and outputs that help design, 
implement and monitor, at EU and international levels, just 
transition policies, initiatives, and instruments, including the Social 
Climate Fund. The unit is also responsible for ensuring DG EMPL’s 
role for co-creation, planning, programming, implementation and 
governance of the Horizon Europe programme, notably in relation 
to social transformations and resilience, mainstreaming 
employment, skills and social aspects throughout the programme 
and promoting synergies with DG EMPL programmes. The unit 
maintains regular exchanges with EU and international 
organisations, social partners, academic and research 
organisations, think tanks and civil society. 

https://ec.europa.eu/social
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The selected candidate will work in an interesting, challenging and 
rewarding position in a dynamic and supportive team. S/he will 
contribute to monitoring and analysing employment, skills, social 
and distributional issues related to green and digital transitions, and 
the analysis of policy challenges and priorities in the area of just 
transition, including at international level and in the context of the 
UNFCCC COP conference and Just Transition Work Programme. 
S/he will contribute to a number of files, including the 
mainstreaming of fair transition aspects across policies, including in 
the European Semester, the development of new tools and projects 
to promote, assess and monitor fair transition policies related to the 
Clean Industrial Deal, the Quality Jobs Roadmap, and the Council 
Recommendation on ensuring a fair transition, among others, and 
support notably the development of the European Fair Transitiion 
Observatory. She will also contribute to promoting and monitoring 
fair green and digital transitions through the design of surveys and 
studies, including on fairness perceptions of the green and digital 
transitions. Depending on the candidate's research areas and 
interests, s/he may also contribute to the design and 
implementation of the Horizon Europe programme, follow relevant 
R&I actions and ensure feedback-to-policy and dissemination and 
exploitation of results, including the production of Just Europe 
podcast episodes, for relevant Clusters, Missions and Partnerships. 
Moreover, s/he will contribute to the preparation of analytical and 
policy-related publications produced and coordinated by the unit, 
directorate or DG, and prepare briefings, speeches and/or 
presentations for the management. 

Training components and  
learning elements 

The traineeship will allow the candidate to contribute to the 
teamwork and output of the unit, while providing her/him with a 
sound knowledge and practical experience of EU policies, 
procedures and activities of the European Commission in general 
and in the area of employment, skills, and social policies in 
particular. Thanks to the horizontal nature of the unit’s mission, the 
internship will offer numerous opportunities to work with other policy 
units and DGs, EU institutions, European agencies and 
international organisations, social partners, civil society 
organisations, as well as researches. S/he will attend regular 
meetings inside the DG and Commission, and with outside 
stakeholders where relevant, and get a good insight into policy 
analysis and policymaking at EU level. 

Participation in missions or 
training courses 

In line with the institution's training policy, and in addition to multiple 
opportunities to learn on the job and participate regularly in 
meetings, seminars, workshops and conferences, the intern can 
benefit from a range of training opportunities provided by the DG, 
and the Commission more generally, where relevant. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

The selected candidate should have a solid background in 
economics, political or social sciences and humanities, 
sustainability studies, law, European integration, European studies, 
or international relations. 
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Language Skills 

The selected candidate will have good communication and 
presentation skills. Proficiency and good drafting skills in English 
are essential. Knowledge of French, German or other EU 
languages would be an asset. 

Computer literacy 

Good knowledge of Microsoft applications (Word, Excel, OneNote, 
PowerPoint), and possibly SharePoint and PowerBI, as well as of 
video conference tools (Skype, Teams, WebEx, Zoom, etc.). 
Knowledge of specialised software and tools (statistical and 
econometric analysis, visualisation tools, etc.) would be an asset. 

Internship-related experiences 

The selected candidate will be an open-minded, service-oriented, 
creative, and flexible team player interested to take on a wide 
range of tasks and responsibilities in a fast-paced, demanding and 
inspiring work environment. Previous experience with quantitative 
and/or qualitative policy analysis would be an advantage. No 
specific internship-related experiences are required. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  EC4 
Keywords: Single Market and Competitiveness report & scoreboard, Internal Market 

Emergency and Resilience Act 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation European Commission 

Department 
Unit GROW.A.4 “Strategy: Single Market and Industrial Policy”, part 
of the strategy Directorate A “Supply Chains and Business 
Analysis” 

Organisation's website https://commission.europa.eu/index_en  

Internship Coordinator and/or Focal 
Point 

Dreessen, Pascale  

Supervisor Schmitt-Nilson, Ralph 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.01.2027  

Detailed description of the internship 
project(s); tasks assigned 

We are: 
The mandate of the Directorate-General for Internal Market, 
Industry, Entrepreneurship and SMEs (DG GROW) is to create a 
deeper and more seamless Single Market and provide a favourable 
framework for creating growth and jobs in Europe by helping 
European enterprises and industries (in particular SMEs) to be 
globally competitive, profitable, innovative and sustainable, for the 
benefit of all European citizens.  
Unit GROW.A.4 “Strategy: Single Market and Industrial Policy”, part 
of the strategy Directorate A “Supply Chains and Business 
Analysis”, is composed of 16 enthusiastic colleagues with varied 
backgrounds, mainly economic and legal. The unit is responsible 
and is leading the work on policy design for EU's Single Market and 
industrial policy. It coordinates the implementation of the Clean 
Industrial Deal and the Single Market Strategy. Moreover, it 
develops the Annual Single Market and Competitiveness Report 
and part of the Single Market and Competitiveness Scoreboard. It 
also manages the implementation of the Internal Market 

https://commission.europa.eu/index_en
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Emergency and Resilience Act (IMERA). The unit fosters a 
dynamic and friendly work environment that values teamwork, 
initiative and flexibility. 
We propose: 
We are looking for a trainee with a legal or economic profile to work 
as part of the GROW A4 team. 
We are offering an intellectually challenging and interesting working 
experience in a dynamic environment that values teamwork, 
initiative and flexibility. This is a unique opportunity to contribute to 
shaping and delivering policies that are central to the 
competitiveness and resilience of the EU economy y which is at the 
forefront of the Commission political agenda. 
The selected candidate will contribute to the different objectives 
and tasks of the unit. You will work primarily on the next edition of 
the Annual Single Market and Competitiveness Report, or on the 
effective implementation of the Internal Market Emergency and 
Resilience Act, with the opportunity to specialise depending on the 
chosen profile.The Annual Single Market and Competitiveness 
Report is an analytical flagship publication that supports EU-wide 
policy initiatives in the area of Single Market and industrial policy. 
The selected candidate would play a central role in the economic 
analysis underpinning the report and its drafting and coordination. 
IMERA will become applicable in mid-2026 and you would 
contribute to ensuring its effective rollout in coordination with 
Member States and internal and external stakeholders. You will 
also contribute to the policy development for the Single Market and 
Industrial Policy, including the implementation of the Single Market 
Strategy and the Clean Industrial Deal and the development of 
future initiatives to foster the competitiveness and resilience of the 
EU economy. 

Training components and  
learning elements 

Please see detailed description in the previous section 

Participation in missions or 
training courses 

General onboarding for trainees and newcomers (IT, working 
methods, EU and International topics), access to DG GROW and 
Commission learning/communication activities and networks. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student; fellow must be enrolled at a university 

Subjects Background in law or economy 

Language Skills The candidate should have an excellent command of English. 

Computer literacy Statistics and data analysis would be an asset 

Internship-related experiences 

We are looking for a friendly and motivated team member with a 
sense of initiative and willingness to help and support the team in 
performing a variety of tasks and delivering results often under tight 
deadlines, in particular: 
• Excellent communication and interpersonal skills, strong team 
spirit, flair for strategic thinking and "thinking out of the box" 
• Ability to learn new things fast and to be flexible in the 
organisation of its work 
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• Interest in EU policy work in the area of promoting EU’s 
competitiveness, and in particular in industrial policy and the Single 
Market 
• Very good analytical and problem-solving skills 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ECMWF1 
Keywords: Cloud computing; big data; statistics; HPC; monitoring; numerical weather 

prediction; software 
 
Location: Italy, Bologna   

 
Section A: General Information 
 

Name of host organisation European Centre for Medium-Range Weather Forecasts 

Department 
Forecast Delivery Team, Application Delivery Section, Computing 
Department 

Organisation's website https://www.ecmwf.int/  

Internship Coordinator and/or Focal 
Point 

Niels Lohmann (HR Business Partner)  

Supervisor Andrea Montani, Forecast Delivery Team Leader 

Second Supervisor Oliver Gorwits, Head of Application Delivery 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The ECMWF is a research institute and a 24/7 operational service, 
producing global numerical weather predictions and climate data for 
our Member and Co-operating States and the broader community. 
ECMWF has one of the largest supercomputer facilities and 
meteorological data archives in the world. Strategic activities 
include delivering advanced training and assisting the WMO in 
implementing its programmes. We are a key player in Copernicus, 
the Earth quality-assured information on climate change 
(Copernicus Climate Change Service), atmospheric composition 
(Copernicus Atmosphere Monitoring Service), flooding and fire 
danger (Copernicus Emergency Management Service), and, 
through the EU's Destination Earth initiative, we are developing 
digital twins of the Earth. The Centre runs 24/7 operational forecast 
production in its own data centre in Bologna, Italy. 
The nature of the tasks assigned will take into account the 
background, knowledge and experience, and interests of the 
successful candidate. You will have opportunities to be involved in 
cloud computing, numerical weather prediction (NWP) operations, 
high-performance computing, scientific application benchmarking, 

https://www.ecmwf.int/
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and software development. 
The internship is based in our Forecast Delivery Team, which 
supports ECMWF’s critical operational production systems, in 
particular data acquisition and weather product generation and 
delivery. Much of the team's work involves analysis of events which 
arise in the systems and working with developers and infrastructure 
teams to implement improvements to system observability, quality, 
and reliability. 
The Forecast Delivery Team works very closely with many other 
areas of ECMWF, providing the intern with exposure to the full 
operational chain supporting numerical weather prediction and the 
public services built upon it. Other areas where interns have 
completed projects include NWP application performance 
benchmarking, cloud computing operations, HPC scheduling and 
systems integration, scientific product generation and 
dissemination, and IT service delivery. 
The selected candidate will have a truly unique opportunity to work 
in our state-of-the-art supercomputing centre on computer systems 
at all levels from hardware, middleware, to application, 
troubleshooting performance and operational issues and learning 
about how complex computer systems operate. 
To get an impression of computing at ECMWF and your potential 
involvement please see https://www.ecmwf.int/en/computing. 

Training components and  
learning elements 

Training will be given to help the candidate to become familiar with 
the Centre's operational computer systems and software 
applications. This means you will have an excellent and unique 
opportunity to obtain first-hand knowledge and practical experience 
in the workings of a 24/7 operational computer centre and also 
collaboration between international and intergovernmental 
organisations. 
On-site in Bologna as well remotely with our offices in Reading, UK 
and Bonn, Germany you will work alongside very experienced 
experts in their fields, which from our experience represents a 
tremendous professional development opportunity. 

Participation in missions or 
training courses 

We anticipate that one or two missions to other premises of the 
Centre in Bonn, Germany or Reading, United Kingdom may be 
undertaken based on priorities at the time of the internship. 
Participation in onsite training courses for our staff, space 
permitting, is provided. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Mathematics, computer science, or engineering diploma. 
Alternatively meteorology, atmospheric or other physical sciences 
where the individual is interested to work in a computing domain. 

Language Skills 
The organisation's working language is English. Some knowledge 
of Italian as the language at the duty station might be useful, but is 
not required. 

Computer literacy 
Computer literate. Experience of working in a Linux/Unix 
environment is essential. 

Internship-related experiences 
We do not expect candidates to have prior experience of working in 
a massive computing centre - however, a demonstrated interest, 
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curiosity and readiness to learn about our work and actively 
contribute to the work of the team will be as important as it will be 
an outstanding professional and career development opportunity 
for candidates wishing to grow in this domain. 

Additional skills/requirements 
Any prior experience in working in an international team and in 
computing/software/operational environment will be a plus but is 
not a requirement. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ECMWF2 
Keywords: Human Resources, Talent acquisition, Recruiting, Talent Management 

Systems, HR Policy, OD 
 
Location: United Kingdom, Reading   

 
Section A: General Information 
 

Name of host organisation European Centre for Medium-Range Weather Forecasts 

Department Human Resources Section / Administration Department 

Organisation's website www.ecmwf.int  

Internship Coordinator and/or Focal 
Point 

Niels Lohmann (HR Business Partner)  

Supervisor Ragnhild Timms, Human Resources Business Partner 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

You will join the Human Resources team at the European Centre 
for Medium-Range Weather Forecasts (ECMWF) in Reading, UK. 
This is an excellent opportunity to gain hands-on experience in 
strategic and operational HR within an international, 
intergovernmental organisation at the forefront of weather and 
climate science. Reporting to the HR Business Partner you will also 
collaborate with the Operations, Policy and Learning Managers in 
the HR Section. As part of our team, you will contribute and take an 
active role in attracting, selecting, and recruiting top talent for 
ECMWF and delivering service to our staff and management. 
Alongside recruitment, you will have the chance to contribute to 
wider HR projects such as capacity building, organisational 
development, and talent management. Your interests and strengths 
will shape the areas where you get most involved. 
  
What you’ll be doing: 
- Working with hiring managers to respond to needs in recruitment, 
talent management and organization development.  
- Designing, publishing, and managing vacancies through our 

http://www.ecmwf.int/
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applicant tracking system (ATS) 
- Coordinating and supporting recruitment and selection processes 
- Design, plan and contribute to the delivery of training sessions 
and workshops for line managers 
- Propose, based on research and best practices, inputs and ideas 
to shape strategic HR initiaties in the areas of recruitment and 
talent acquisition, management development and HR systems 
- Networking with HR professionals from other international 
organisations and sharing best practices 
  
Why join ECMWF? 
We are a world leader in weather and climate forecasting, with over 
35 Member and Co-operating States. We bring together scientists, 
technologists, and experts from around the globe to solve some of 
the biggest challenges of our time – from climate change to natural 
disaster prediction. As part of our HR team, you’ll gain: 
- First-hand experience of international HR in a dynamic, 
multicultural workplace 
- Opportunities to contribute to strategic HR initiatives and gain 
operational HR experience 
- Insights into how talent powers and HR contributes to world-
leading scientific and technical innovation 
  
ECMWF is headquartered in Reading, UK, with sites in Bologna, 
Italy, and Bonn, Germany. We are also at the cutting edge of 
machine learning and high-performance computing, with global 
initiatives such as the Destination Earth programme and the 
Copernicus Climate Services. 

Training components and  
learning elements 

See above! You will of course receive guidance and training related 
to the HR work you will be involved in. You will have opportunities 
to attend management training and other HR events.Besides 
learning about HR at ECMWF, you will have opportunities to also 
gain insights into HR practices and trends in international 
organizations more generally. 

Participation in missions or 
training courses 

No missions foreseen as we work as a virtual team. However you 
will work closely and on a dailybasis with managers and staff based 
in our other two office locations in Bonn and Bologna.Participation 
in onsite training courses that are organized for our staff will be 
possible. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Human resources, psychology, social sciences, business 
administration or a related field. 

Language Skills 
Knowledge of French or other member state languages are 
appreciated but not a requirement. 

Computer literacy 

Solid knowledge of MS office applications; familiarity with online 
and virtual collaboration software(MS Teams; Zoom) as well as 
human resources software (ATS, LMS, ERP, Talent Software) 
wouldbe an advantage but is not required. 

Internship-related experiences 
Besides a demonstrated interest in the field of Human Resources 
and working with people, prior experience in working in an 
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international environment and/or with scientists and technical 
experts would be a plus. Likewise, given the mandate of the 
organisation, any exposure to or involvement in activities around 
meteorology and climate change will be welcomed. 

Additional skills/requirements -  

Additional comments -  



ST41 – CSP/Call for placement offers 2026/2027 – 11.2025 Page 1 out of 363 

Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

Reference No.: EUDEL 
Keywords: Strategic communication, social media, European affairs, multilateralism, UN 

affairs 

Location: Switzerland, Geneva 

Section A: General Information 

Name of host organisation EU Delegation  

Department Head of Delegation section/Communication Team 

Organisation's website https://www.eeas.europa.eu/delegations/un-geneva_en?s=62 

Internship Coordinator and/or Focal 
Point 

Antje Knorr 

Supervisor Antje Knorr 

Second Supervisor -

Section B: Placement Offer 

Duration of the internship 15.09.2026 - 14.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The candidate will be fully integrated in the small communication 
team of the EUDEL.S/he will get a full overview of all aspects of 
institutional communication. Under the supervision of the Head of 
Communications, s/he will  
- Support the social media work of the Delegation, including drafting
social media posts.
- Produce social media videos, photos and visuals
- Develop new social media and event campaigns
- Draft news stories for the Delegation's website.
- Provide support in the organisation of events, conferences and
campaigns.
- Attend conferences/meetings and draft reports.
- Do other tasks assigned by the team colleagues

Training components and 
learning elements 

The trainee will learn how to communicate for an international 
institution on a diverse range of policy fields, adapting to various 
audiences, using a range of communication tools. This will also 
include hands-on training such as how to post on the various social 
media channels, how to best edit videos and visuals, as well as 
how to draft speaking points, concept notes and political reports. 

https://www.eeas.europa.eu/delegations/un-geneva_en?s=62
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Participation in missions or 
training courses 

the internal EEAS trainings online are available to the trainee, as 
well as potentially some in-house trainings 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
European studies, International relations, Communications, 
journalism, political science 

Language Skills French would be an asset 

Computer literacy 
full computer literacy and some experience with social media and 
video/photo editing would be an asset 

Internship-related experiences 

We are looking for a candidate that has already some previous 
experience (via traineeships or voluntary work) in social media, 
journalism or events management, or in an international 
organisation. 

Additional skills/requirements 
Flexibility, creativity, team work, ready to work hands-on, good 
communicator 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO1 
Keywords: Climate change; food security; resilience and sustainable devolopment 
 
Location: Cambodia, Phnom Penh   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization 

Department Programme Unit 

Organisation's website https://www.fao.org/cambodia/en/  

Internship Coordinator and/or Focal 
Point 

Mami Wada  

Supervisor Proyuth Ly 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will support the country office in providing Technical 
Assistance to the government in Mobilizing Investment for 
Sustainable Food Systems Development. Tasks will include: 
• Research and evidence gathering: Support the compilation and 
analysis of data on climate-smart and nutrition-sensitive value 
chains, aquatic food systems, and food safety systems. 
• Drafting and reviewing documents: Assist in the preparation of 
tailored investment cases, briefs, and knowledge products aligned 
with national and global priorities. 
• Stakeholder engagement: Support the organization of 
consultations, workshops, and Technical Working Group for Food 
Security and Nutrition (TWG-FSN) sessions, including preparing 
agendas, minutes, and summaries. 
• Knowledge management and communication: Assist in 
developing presentations, reports, and advocacy materials to 
showcase investment opportunities. 
• Coordination support: Help facilitate dialogue among government, 
donors, private sector, and civil society partners. 

https://www.fao.org/cambodia/en/
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Training components and  
learning elements 

The internship will provide hands-on exposure to: 
• Food systems transformation frameworks (Second Roadmap for 
Food System 2025-2030, National Strategy for Food Security and 
Nutrition 2024 - 2028, global food systems agendas). 
• Investment case development: How to cost and design evidence-
based investment cases with measurable climate, nutrition, and 
socio-economic returns. 
• Project management and coordination within a UN context, 
including planning, reporting, and monitoring. 
• Stakeholder engagement skills through participation in multi-
stakeholder dialogue platforms. 
• Professional development in drafting, analysis, and 
communication. 

Participation in missions or 
training courses 

• Participate in field missions related to evidence gathering or 
stakeholder consultations. 
• Join TWG-FSN sessions and high-level dialogues with 
development partners and government institutions. 
• Attend internal FAO training sessions and external workshops on 
food systems, food security and nutrition, climate finance. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

• Agricultural Economics, Agribusiness, or Value Chains 
• Food Systems, Nutrition 
• Environmental Economics or Climate Change 
• Development Finance, Policy Studies, or International 
Development 

Language Skills NA 

Computer literacy 

• Proficiency in Microsoft Office (Word, Excel, PowerPoint) for 
analysis, reporting, and presentations. 
• Ability to manage and analyze data (Excel or statistical packages 
such as SPSS/Stata is an asset). 
• Familiarity with online collaboration platforms (MS Teams, Zoom). 
• Knowledge of graphic or data visualization tools (e.g., Canva) 
would be an advantage. 

Internship-related experiences 

• Previous research or project support experience in agriculture, 
food security, nutrition, or development. 
• Familiarity with policy analysis, investment frameworks, or donor-
funded projects. 
• Experience in organizing workshops, consultations, or stakeholder 
meetings. 
• Exposure to communications, knowledge products, or data-driven 
reporting. 

Additional skills/requirements 

• Strong analytical, research, and writing skills in English. 
• Ability to synthesize technical content into accessible formats for 
decision-makers. 
• Good interpersonal and teamwork skills in multicultural settings. 
• Interest in sustainable food systems, climate change adaptation, 
and development finance. 

Additional comments 
This internship provides a unique opportunity to contribute to 
Cambodia’s transition toward sustainable, climate-smart, and 
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nutrition-sensitive food systems, while learning about the project 
development. The fellow will gain exposure to high-level policy 
dialogue, multi-stakeholder engagement, positioning them strongly 
for future careers in development, policy, or international 
cooperation. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO2 
Keywords: Forestry; Rangeland; Sustainable Land Management; Ecosystem 

Restoration; Forestry Monitoring 
 
Location: Egypt, Cairo   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization  

Department Priority 3: Greening agriculture, water scarcity and climate action 

Organisation's website https://www.fao.org/neareast/en  

Internship Coordinator and/or Focal 
Point 

Mami Wada  

Supervisor Fidaa Haddad 

Second Supervisor Hasan Awad 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Carlo Schmid Fellow will be hosted by the Food and 
Agriculture Organization of the United Nations (FAO) at its Regional 
Office for the Near East and North Africa (RNE) in Cairo, within the 
Regional Priority Programme 3 – Greening Agriculture division. 
Under the thematic focus Forestry and Ecosystem Monitoring, the 
fellowship will contribute to FAO’s regional efforts to strengthen the 
evidence base for sustainable land, forest, and ecosystem 
management in alignment with SDG 15 (Life on Land) and the UN 
Decade on Ecosystem Restoration (2021–2030). 
Working under the senior programme officer as the direct 
supervisor and with a close coordination with a Geospatial and 
Remote Sensing Specialist, the fellow will support analytical, 
technical, and coordination activities that enable countries of the 
NENA region to monitor the state of their ecosystems and track 
restoration progress. The internship will provide exposure to the 
operational work of FAO in applying geospatial science to natural-
resource management and policy support. 
Main responsibilities:  
- Contribute to the processing and analysis of satellite imagery and 

https://www.fao.org/neareast/en
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geospatial datasets to map forest cover, land-use change, and 
restoration areas. 
- Support the derivation of indicators for forest productivity, 
vegetation dynamics, and land degradation trends using open-
source and FAO-developed tools. 
- Assist in the computation and interpretation of indicators required 
for SDG 15.3.1 (“proportion of degraded land over total land area”). 
- Support the coordination and updating of project entries within the 
Framework for Ecosystem Restoration Monitoring (FERM), FAO’s 
global platform for tracking restoration commitments. 
- Ensure that metadata, geographic information, and descriptive 
parameters of each project are accurately recorded and 
harmonized with FAO standards. 
- Use FAO’s Open Foris suite—notably SEPAL, Earth Map, and 
Collect Earth—for data processing, visualization, and reporting. 
- Support the preparation of user guidance and short tutorials to 
facilitate the adoption of these tools by national counterparts. 
- Contribute to geospatial-based climate-risk analyses for 
agricultural and forest landscapes in selected countries, integrating 
exposure, sensitivity, and adaptive-capacity indicators. 
- Provide inputs to regional events, workshops, and technical 
meetings organized by FAO and partners. 
Throughout the assignment, the fellow will work in close 
coordination with FAO’s regional technical teams and country 
offices, gaining direct experience in the multidisciplinary processes 
that connect geospatial data, environmental science, and policy 
decision-making. The fellowship will enhance the fellow’s 
understanding of ecosystem-restoration monitoring, forest and 
land-degradation assessment, and data management within 
international organizations, while providing meaningful contributions 
to FAO’s mission of achieving sustainable and resilient landscapes 
across the Near East and North Africa. 

Training components and  
learning elements 

The fellow will undergo a structured, supervised learning 
experience designed to enhance both technical and professional 
competencies. Training and mentoring will be provided throughout 
the internship by FAO’s technical experts, with continuous feedback 
and supervision. 
Learning elements include: 
- Hands-on training on geospatial and remote sensing tools such as 
Google Earth Engine, QGIS, SEPAL, Earth Map, and Collect Earth. 
- Exposure to FAO’s methodological frameworks for ecosystem 
restoration monitoring, including the Restorative Continuum, GEF 
Core Indicators, and SDG 15.3.1 (land degradation neutrality) 
assessment. 
- Understanding of data management and reporting processes 
within international environmental monitoring frameworks. 
- Participation in internal technical sessions on climate-smart 
agriculture, forestry monitoring, and land productivity dynamics. 
- Familiarization with international coordination processes, inter-
agency collaboration, and multilingual professional communication 
in an international UN environment. 
- Continuous mentorship on interpreting satellite data, applying 
geospatial analytics, and contributing to policy-relevant outputs. 
The fellowship offers a comprehensive learning-by-doing 
experience, blending analytical, technical, and communication skills 
crucial for careers in international environmental monitoring and 
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sustainable development. 

Participation in missions or 
training courses 

Where applicable and subject to ongoing project schedules, the 
fellow may: 
- Join field missions related to ground validation and forest/land 
degradation assessments in selected pilot sites within the region, 
supporting the collection and verification of field data for geospatial 
calibration. 
- Participate in regional or national workshops and training events 
organized by FAO and partner institutions (Open Foris, or FERM 
capacity building). 
- Attend internal seminars, webinars, and coordination meetings 
with international experts, project partners, and national focal 
points. 
- Be encouraged to present progress and findings to the RP3 team, 
contributing to knowledge exchange and professional development. 
- Gain exposure to the international working environment of FAO, 
collaborating with experts from multiple disciplines, countries, and 
partner organizations across the NENA region. 
These activities are intended to strengthen the fellow’s practical 
understanding of forestry monitoring, international cooperation, and 
sustainable ecosystem management. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

Fields of study relevant to the fellowship include: 
- Forestry and Forest Resources Management 
- Environmental Engineering and Natural Resources Management 
- Geospatial Science, Remote Sensing, and GIS 
- Environmental Science and Sustainability Studies 
- Agricultural and Rural Development, Agroecology, and 
Agroeconomy 
- Climate Change, Land Degradation, and Ecosystem Restoration 
- Geography, Earth Observation, and Environmental Data Analytics 
Students with an interdisciplinary background combining 
environmental sciences and digital technologies particularly those 
familiar with spatial data analysis, land monitoring, or natural-
resources policy are especially encouraged to apply. 

Language Skills 
Excellent command of English (working language) is mandatory. 
Knowledge of French is considered a strong asset, given FAO’s 
collaboration with francophone countries in North Africa. 

Computer literacy 

The fellow should demonstrate: 
- Proficiency in Microsoft Office Suite (Word, Excel, PowerPoint) for 
documentation and reporting; 
- Basic knowledge of GIS and remote-sensing concepts, including 
spatial data types, map design, and data visualization; 
- Familiarity with open-source GIS software such as QGIS, or 
commercial software like ArcGIS Pro; 
- Introductory skills in cloud-based geospatial platforms, particularly 
Google Earth Engine, SEPAL, or similar environments; 
- Basic coding literacy (Python, JavaScript, or R) for data 
processing and visualization would be an asset. 
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The fellowship will further strengthen these skills through 
supervised, hands-on learning with FAO’s Open Foris platforms. 

Internship-related experiences 

Relevant prior experience academic or professional may include: 
- Participation in university or institutional projects on ecosystem 
restoration, forest monitoring, or land-degradation assessment; 
- Involvement in GIS mapping or remote-sensing internships, such 
as analysing NDVI trends, land-use classification, or spatial 
modelling; 
- Support to environmental NGOs, research centres, or national 
agencies in reforestation planning, biodiversity conservation, or 
climate-risk mapping; 
- Contribution to data collection or field validation campaigns 
related to vegetation or land resources; 
- Experience preparing technical maps, dashboards, or reports 
communicating spatial information to non-technical audiences. 
Such exposure will enable the fellow to rapidly integrate into FAO’s 
technical workflows. 

Additional skills/requirements 

The ideal fellow will demonstrate: 
- Strong teamwork and communication abilities in a multicultural 
environment; 
- Integrity, professionalism, and respect for diversity, consistent 
with UN values; 
- Analytical and problem-solving mindset, with attention to detail 
and data accuracy; 
- Adaptability, curiosity, and willingness to learn new tools and 
methodologies quickly; 
- Organizational and time-management skills to handle multiple 
concurrent tasks; 
- Motivation to work in the context of sustainable land management, 
ecosystem restoration, and climate resilience. 
- Knowledge of UN or international-organization working modalities 
and prior engagement in sustainability or development initiatives 
will be an asset. 

Additional comments 

FAO highly values fellows who show genuine passion for 
sustainable development, forestry, and rural transformation. 
Applicants motivated to contribute to a greener, more resilient 
future and interested in advancing restoration and land-monitoring 
goals in the Near East and North Africa region are strongly 
encouraged. 
An interest in youth empowerment and community engagement is 
also appreciated. The fellow may, if interested, take part in 
initiatives of the NENA Youth Network for Sustainable Forestry and 
Rangeland Management, which provides opportunities to engage 
with young professionals and local actors in the region. 
The fellowship thus offers both a technical and human-
development experience, fostering skills, purpose, and impact in 
the field of sustainable land and ecosystem management. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO3 
Keywords: Environmental Assessment of Livestock Systems 
 
Location: Italy, Rome   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization  

Department 
Livestock Innovation, Climate and Post-Harvesting Solutions 
(NSAL) Group, Animal Production and Health Division (NSA) 

Organisation's website https://www.fao.org/home/en/  

Internship Coordinator and/or Focal 
Point 

Mami Wada  

Supervisor Narindra Rakotovao 

Second Supervisor Dominik Wisser 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Global Livestock Environmental Assessment Model, or GLEAM 
(https://www.fao.org/gleam/en/) developed by FAO, is currently 
undergoing its next-generation development in the framework of the 
FAO GLEAM-X Project, funded by the German Federal Ministry of 
Agriculture, Food and Regional Identity (BMLEH). This new phase 
aims to strengthen the role of GLEAM as a practical tool for 
countries, policymakers, researchers, the private sector, and other 
stakeholders to support the sustainable transformation of livestock 
and to design pathways towards low-carbon and resilient livestock 
production. The FAO GLEAM-X project aims to provide robust data 
and scientific evidence to quantify GHG emissions along livestock 
supply chains and to expand its scope to include additional 
environmental impacts, such as water use, nutrient cycling, 
biodiversity, and soil carbon sequestration, in line with the latest 
scientific and policy developments.  
The intern will work in the Livestock Innovation, Climate and Post-
Harvesting Solutions (NSAL) Group. Under the direct supervision of 
the Livestock Policy Officer, and in close collaboration with FAO 
staff and consultants within the unit as well as across other 
divisions, the intern will support the development of a new 

https://www.fao.org/home/en/
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generation of GLEAM, specifically by:  
1. Reviewing literature for specific modules (e.g. feed and manure). 
2. Support the collection of global data sets to improve the base 
data for GLEAM.   
3. Supporting efforts to align the GLEAM application with the tools 
and models currently utilized within the NSA division.  
4. Facilitating the dissemination of GLEAM findings and insights 
through different communications.  
5. Perform tasks assigned by the NSA Division and the NSAL 
Group. 

Training components and  
learning elements 

1. Technical training on livestock GHG data collection 
methodologies, and the use of environmental assessment tools.  
2. Exposure to cutting-edge research through supervised literature 
reviews and integration of scientific findings into operational 
models.  
3. Practical learning on livestock data collection, harmonizing 
datasets and data analysis.  
4. Capacity building in communication through the preparation of 
reports, presentations, and dissemination materials tailored to 
diverse audiences.  
5. Mentorship from FAO technical officers and experts in data 
analysis, livestock environmental assessment and climate-smart 
solutions. 

Participation in missions or 
training courses 

1. Participation in internal and external seminars and technical 
meetings, particularly those related to environment, climate and 
sustainable livestock.  
2. Involvement in capacity-building workshops or training sessions 
organized within NSA and across other FAO divisions, enabling the 
intern to strengthen analytical and technical skills.  
3. Opportunities to present findings from their assigned tasks, 
building confidence in scientific communication and stakeholder 
engagement. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Animal science, environmental science, engineering, agronomy, 
agroecology, sustainability, or a related field. 

Language Skills No. 

Computer literacy 

1. Proficiency in standard office software (Word, Excel, 
PowerPoint) for documentation, analysis, and presentations.  
2. Data management and analysis skills, including experience with 
spreadsheets, databases, and statistical tools (e.g., R, Python, or 
Stata would be considered an asset). 

Internship-related experiences 

1. Academic or internship experience in environmental sciences, 
livestock production, agricultural economics, or climate change.  
2. Previous engagement with international organizations, research 
institutions, or NGOs working on agriculture, livestock, or 
environmental sustainability (desirable but not mandatory). 

Additional skills/requirements 
1. Strong analytical and problem-solving skills, with the ability to 
work with complex datasets and scientific literature.  
2. Good organizational skills, including the ability to manage 
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multiple tasks, meet deadlines, and pay attention to detail.  
3. Motivation and interest in climate-smart livestock systems, 
sustainable development, and the application of modelling tools to 
real-world policy challenges. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO4 
Keywords: Government stocks, food balances 
 
Location: Italy, Rome   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization 

Department The Statistics Division (ESS) 

Organisation's website https://www.fao.org/home/en  

Internship Coordinator and/or Focal 
Point 

Mami Wada  

Supervisor Tomasz Filipczuk 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Area of work 
Context. The intern will join the Crop, Livestock and Food Statistics 
(CLFS) team which compiles harmonized Supply Utilization 
Accounts and Food Balance Sheets for food and agricultural 
products. The team’s work spans data collection and curation, 
methodological documentation, reconciliation of sources 
(production, trade, stocks, utilization) 
Specific topic: Collection of data on government stocks: Opening 
and closing stocks connect Food Balance Sheets (FBS) of one year 
with the next and are central to reconciling supply with utilization. 
Collecting consistent data on stocks is critical. While privately held 
stocks need to be estimated, administrative records of stocks held 
by governments can be used as the basis of data on government 
stocks. 
Scope & Tasks 
Scope: Collect information and data on government stocks of major 
primary products at country level, covering: 
• Policies and institutional arrangements for stockholding (agencies 
that hold stocks, strategic/buffer stock norms, procurement/storage 
systems). 

https://www.fao.org/home/en
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• Data for government stocks with clear metadata (units, reference 
dates, categories, coverage, revisions). 
Tasks for the intern 
1. Policy collection & mapping 
Identify and catalogue national policies/regulations related to 
stockholding; record scope, dates, responsible bodies, and 
implications for definitions (opening/closing stocks, coverage). 
2. Data collection (stocks) 
Compile stock time series from statistical offices, ministries, reserve 
agencies, commodity boards, and reliable industry sources; capture 
full metadata. 
3. Database compilation 
Build a documented database and prepare a short methodological 
note (sources, assumptions, ….). 
4. Reporting & handover 
Provide brief progress notes; deliver an end-of-internship 
presentation with findings and next steps 

Training components and  
learning elements 

CLFS team will provide the training on the agriculture production, 
trade and food balances. 
https://www.fao.org/faostat/en/#data 

Participation in missions or 
training courses 

Training & exposure 
• Meetings/conferences: opportunity to attend relevant internal 
meetings and events. 
• Presentations: Opportunity to present interim and final findings in 
unit brown bags or seminars. 
• Dialogues with experts: Regular help sessions with methodology 
experts with FBS compilers, statisticians, and policy specialists. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects Economics, statistics, agriculture science, data science 

Language Skills Spanish and/or French will be an advantage 

Computer literacy 
Excel for data management and analysis (mandatory) 
Programming of statistical software e.g. R and/or Phyton (not 
mandatory) 

Internship-related experiences 
Experience in the agricultural sector 
Research and documentation skills, including preparing reports, 
drafting methodological notes, or contributing to publications. 

Additional skills/requirements 
Results focus 
Teamwork 
Communication 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO5 
Keywords: Sustainable agriculture 
 
Location: Senegal, Dakar   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization  

Department Sub Regional Office for West Africa 

Organisation's website https://www.fao.org/home/fr  

Internship Coordinator and/or Focal 
Point 

Mami Wada  

Supervisor Adin Yeton Bloukounon Goubalan 

Second Supervisor Bintia Stephen Tchicaya 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Internship Projects and Assigned Tasks 
The intern will be engaged in activities within the Agronomy and 
Sustainable Agriculture Unit of the FAO Subregional Office for West 
Africa (SFW). The internship will provide hands-on exposure to 
project management, technical support, and knowledge generation 
in the field of sustainable agriculture, with a focus on climate 
resilience, agroecology, and food systems transformation. 
Main projects where the intern will contribute include: 
• Support to agroecology and sustainable production systems: 
Assist in compiling case studies, best practices, and lessons 
learned on agroecological approaches and sustainable 
intensification in West Africa. 
• Seed systems and biodiversity: Contribute to ongoing initiatives 
on strengthening seed systems, including documenting seed sector 
governance, seed security assessments, and promotion of 
neglected and underutilized species. 
• Climate resilience and sustainable land management: Support the 
preparation of technical briefs and communication products on 
climate-smart practices, restoration of degraded land, and water-
use efficiency. 

https://www.fao.org/home/fr
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• Regional initiatives and partnerships: Contribute to the 
organization of technical workshops and multi-stakeholder 
dialogues under frameworks such as the Hand-in-Hand Initiative, 
the One Country One Priority Product (OCOP) Initiative, and South-
South Cooperation. 
Key tasks to be assigned to the intern: 
1.Research and knowledge generation 
• Conduct literature reviews and background research on 
sustainable agriculture, agroecology, and climate adaptation in 
West Africa. 
• Support the collection and systematization of data from country 
offices, partners, and field projects. 
2.Technical assistance and project support 
• Assist in drafting technical notes, reports, and concept notes for 
ongoing projects. 
• Contribute to the design of project monitoring tools (indicators, 
baseline data, evaluation frameworks). 
• Support the preparation of donor briefs and resource mobilization 
materials. 
3.Capacity development and outreach 
• Assist in the preparation of training materials and presentations 
for farmer field schools, seed sector workshops, and agroecology 
platforms. 
• Provide support in organizing regional workshops, webinars, and 
technical meetings, including drafting minutes and follow-up notes. 
4.Communication and visibility 
• Draft knowledge products such as policy briefs, fact sheets, 
newsletters, and digital content to highlight sustainable agriculture 
activities in the subregion. 
• Support the documentation of success stories and impact case 
studies from field projects. 

Training components and  
learning elements 

The internship will combine technical training, hands-on practice, 
and mentoring. The fellow will gain knowledge in agroecology, seed 
systems, and climate-resilient agriculture, alongside project 
monitoring and evaluation. Practical learning will include supporting 
workshops, drafting technical notes, and preparing communication 
materials. Through supervision and interaction with FAO experts 
and partners, the intern will strengthen skills in research, project 
management, and stake-holder engagement, while deepening 
understanding of FAO’s role in sustainable agriculture in West 
Africa. 

Participation in missions or 
training courses 

The fellow will have opportunities to participate in selected field 
missions within West Africa tosupport project activities, stakeholder 
consultations, and training workshops (depending on opera-tional 
needs and resources). They will also be invited to join regional and 
virtual training courseson agroecology, seed systems, climate 
resilience, and FAO project management tools. This participation 
will provide practical exposure to field realities, strengthen technical 
knowledge, and enhance collaboration with national and regional 
partners. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 
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Subjects 
Agronomy and Crop Science 
Agricultural Economics and Rural Development 
Agroecology and Sustainable Food Systems 

Language Skills 
Given the West African context, French is highly desirable as it is 
the working language in most countries where the projects are 
implemented 

Computer literacy 

The fellow should be proficient in Microsoft Office applications 
(Word, Excel, PowerPoint) for draft-ing documents, data analysis, 
and presentations. Familiarity with online collaboration platforms 
(Teams, SharePoint, Zoom) is essential for teamwork and 
communication. Knowledge of datamanagement tools, basic 
statistical software (e.g., SPSS, R, or Stata), or geospatial 
applications (ArcGIS, QGIS, Google Earth) would be a strong asset 
for tasks related to sustainable agriculture, monitoring, and 
reporting. 

Internship-related experiences 

Experience in any of the following would be particularly valuable:- 
Supporting field surveys, data collection, or baseline studies related 
to crops, soils, or natural re-sources. 
- Assisting in project implementation or monitoring and evaluation 
for agriculture, food security, or climate-related initiatives. 
- Contributing to research or university projects on agroecology, 
seed systems, climate resilience,or sustainable land management. 
- Organizing or supporting training sessions, workshops, or 
stakeholder consultations, particularlywith farmers’ organizations or 
community groups. 
- Drafting or co-authoring reports, policy briefs, or knowledge 
products in agriculture or environ-mental sciences. 
- Using geospatial, statistical, or data visualization tools for analysis 
of agricultural or environmental data. 

Additional skills/requirements 

Strong analytical and writing skills for drafting reports, briefs, and 
presentations.Teamwork and intercultural communication skills, 
with the ability to collaborate effectively in a multicultural 
environment.Organizational skills to manage multiple tasks and 
meet deadlines.Adaptability and problem-solving skills to work in 
dynamic project contexts. A genuine interest in sustainable 
agriculture, agroecology, and rural development in West Africa. 
Any additional comments? 
This internship offers a unique opportunity to gain practical 
experience in sustainable agricultureand food systems within a UN 
environment. The fellow will be exposed to both technical and oper-
ational aspects of FAO’s work, bridging research, field practice, and 
policy dialogue. While the in-ternship is primarily learning-oriented, 
the fellow’s contributions will directly support ongoing re-gional 
initiatives, ensuring tangible outcomes. Flexibility, motivation, and a 
proactive attitude willbe key to making the most of this experience. 
© 2025 

Additional comments 

This internship offers a unique opportunity to gain practical 
experience in sustainable agricultureand food systems within a UN 
environment. The fellow will be exposed to both technical and oper-
ational aspects of FAO’s work, bridging research, field practice, and 
policy dialogue. While the in-ternship is primarily learning-oriented, 
the fellow’s contributions will directly support ongoing re-gional 
initiatives, ensuring tangible outcomes. Flexibility, motivation, and a 
proactive attitude willbe key to making the most of this experience. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO6 
Keywords: Administrative and Operational Support for FAO Projects 
 
Location: Panama, Panama City   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization 

Department 
Administration Division - Administrative and Operational Support for 
FAO Projects 

Organisation's website www.fao.org  

Internship Coordinator and/or Focal 
Point 

Luma Saturnino  

Supervisor Ingrid Salinas 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Food and Agriculture Organization of the United Nations (FAO) 
Subregional Office for Mesoamerica (SLM) in Panama is 
responsible for developing, promoting, overseeing, and 
implementing strategies and projects for food, agriculture, and rural 
development. The office supports the transformation to more 
efficient, inclusive, resilient, and sustainable agrifood systems, 
contributing to better production, better nutrition, a better 
environment, and a better life. The fellow will support administrative 
and operational activities, workflow improvement, reporting, and 
capacity building within the SLM office and its projects. 
the candidate will perform the following duties: 
• Assist in developing and automating workflows and procedures for 
support services. 
• Prepare, analyze, and evaluate financial and operational data for 
improvement. 
• Maintain and update project documentation and digital archives 
according to FAO standards. 
• Support the organization and execution of events, workshops, and 
training sessions. 
• Collaborate with units such as Procurement, Finance, Operations, 

http://www.fao.org/


  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 2 out of 363 

HR, Travel, and IT. 
• Monitor project progress, financial execution, and reporting 
(including Power BI dashboards). 
• Support contract preparation, procurement, and mission planning. 
• Provide operational and administrative support for project 
implementation and closure. 
• Participate in capacity-building activities, including developing 
materials and delivering training. 
• Perform other duties as required by the supervisor. 
Expected Outputs: 
• Updated workflows and reporting dashboards. 
• Timely and accurate financial and operational reports. 
• Well-organized digital archives and documentation. 
• Successful organization of events and training sessions. 
• Capacity-building materials and activities delivered. 

Training components and  
learning elements 

• Mandatory training for FAO 
• Project Cycle, Administration, HR 
• Write and analyze reports for project administration and financial 
monitoring. 
• Assess and draft project proposals and documentation. 
• Organize and deliver events and capacity-building activities. 
• Assist in the implementation, monitoring, and evaluation of 
programmes. 
• Develop proficiency in data analysis and reporting tools. 
• Collaborate effectively across units and teams in an international 
environment. 
• Gain a comprehensive understanding of FAO’s operational and 
administrative processes. 

Participation in missions or 
training courses 

The fellow can be invited to participate in field missions in Panama, 
support the administrative and operations teams in different areas 
as travel, events, etc. Regarding to training, the fellow may 
participate in group trainings that FAO may provide for the 
personnel. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Advanced university degree in business/public administration, 
accounting, or related field. 

Language Skills 
• Working knowledge of English (required). 
• Knowledge of Spanish (asset). 

Computer literacy 

Proficiency in Microsoft Office tools: Word, Excel, PowerPoint are 
explicitly mentioned as required for most roles. 
Digital communication skills: Email etiquette, online collaboration 
(e.g., Teams, Zoom), and familiarity with FAO’s intranet and 
document management systems. 
Data analytics and visualization tolls (power query, power bi, ect) 

Internship-related experiences 
Relevant experience in financial management, administration, and 
project planning 

Additional skills/requirements 
• Proficiency in data analysis and reporting tools (e.g., Power BI). 
• Strong communication and teamwork skills. 
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Additional comments 

Competencies 
Please refer to the United Nations competency framework: 
https://careers.un.org/lbw/attachments/competencies_booklet_en.pdf 
Professionalism: Demonstrates professional competence and 
mastery of subject matter; Teamwork: Works collaboratively with 
colleagues to achieve organizational goals; Communication: Speaks 
and write clearly and effectively 
Content and methodology of the supervision 
• Initial briefing on office responsibilities and work plan. 
• Regular meetings with the supervisor(s) for guidance and 
feedback. 
• Ongoing reporting procedures and performance evaluations. 
• Supportive and inclusive work environment, with opportunities for 
learning and professional development. 
Living conditions in the country 
Panama City, Panama, is a multicultural urban center with modern 
amenities, international connectivity, and a vibrant professional 
community. The FAO office provides a safe and supportive 
environment for fellows, including access to necessary facilities and 
resources. 

https://careers.un.org/lbw/attachments/competencies_booklet_en.pdf
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  FAO7 
Keywords: Water Resources Management 
 
Location: Kazakhstan, Astana   

 
Section A: General Information 
 

Name of host organisation Food and Agriculture Organization 

Department FAO Kazakhstan 

Organisation's website https://www.fao.org/home/en  

Internship Coordinator and/or Focal 
Point 

Mariya Ippolitova  

Supervisor Zhanyl Bozayeva 

Second Supervisor Aizhan Karabayeva 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The FAO Kazakhstan is supporting activities on Integrated Water 
Resources Management (IWRM) and Sustainable Land 
Management (SLM) to enhance resilience of agriculture and 
ecosystems to climate change, land degradation, and water 
scarcity. Technical support is required to strengthen analysis, 
planning, and knowledge sharing in the water sector, and to assist 
national partners in adopting integrated and sustainable practices. 
The Intern will undertake the following duties: 
1.Collect and review data on water management systems, water 
use practices, and related policies. 
2.Assist in preparing summaries, case studies, or technical briefs. 
3.Support the team in applying water resources management, 
irrigation, watershed and catchment management tools, etc.. 
4.Contribute to drafting simple notes or background papers on 
water and salinity issues. 
5.Help organize workshops, trainings, and knowledge-sharing 
sessions. 
6.Prepare supporting materials (presentations, handouts, 
summaries). 
7.Assist in communicating with local stakeholders and farmers 

https://www.fao.org/home/en
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(under guidance). 
8.Support preparation of advisory materials on good water-use 
practices. 
9.Carry out other support functions as required by the supervisor. 

Training components and  
learning elements 

1. Thematic and Technical Training 
• Orientation on FAO’s work in Kazakhstan and the region, 
including its approach to climate resilience, sustainable agriculture, 
and water resource governance. 
• Technical briefings and modules on IWRM, irrigation practices, 
water accounting, salinity management, and watershed/catchment 
planning. 
• Learning about policy frameworks and institutional arrangements 
related to water and land management in Kazakhstan. 
2. Practical Skills Development 
• Hands-on training in preparing technical briefs, case studies, and 
background notes. 
• Exposure to the process of organizing and facilitating workshops 
and training events. 
• Capacity-building on stakeholder engagement and communication 
strategies, particularly with local communities and farmers. 
• Development of presentation and reporting skills through 
participation in knowledge-sharing sessions. 
3. On-the-Job Learning and Mentorship 
• Continuous guidance and mentoring from FAO’s technical staff 
and international experts. 
• Opportunities for real-time feedback and reflection through weekly 
check-ins and task reviews. 
• Active participation in team meetings, knowledge exchanges, and 
peer learning sessions. 

Participation in missions or 
training courses 

Participation in Missions or Training Courses:  
1. Field Missions and Site Visits - participation in selected field 
missions to project sites for observation and data collection under 
staff supervision. 
2. Workshops and Training Courses - engagement in workshops or 
training courses organized by FAO and its partners. 
Opportunities to support the logistical and technical preparation of 
these events, while also benefiting from their educational content. 
3. E-learning and Knowledge Platforms - access to FAO’s online 
learning platforms, including FAO eLearning Academy courses 
relevant to agriculture, climate change, water management, and 
land governance. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Water resources, environmental sciences, agriculture, or related 
field. 

Language Skills Working knowledge of Russian language is an asset. 

Computer literacy 
Proficiency in Microsoft Office tools, online collaboration tools 
(Zoom, Teams), and cloud-based storage systems (SharePoint, 
Google Drive). 
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Internship-related experiences 

The ideal fellow will have prior experience in research and writing 
as well as some organizational skills demonstrated through 
supporting events or coordinating tasks in academic or professional 
settings. 

Additional skills/requirements 
Interest in water, environment, and land management. Basic 
knowledge of IWRM/SLM principles is an asset. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  GCSP 
Keywords: Gender equality, women's rights, leadership, inclusion, sustainable 

development 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation Geneva Centre for Security Policy 

Department International Gender Champions Secretariat 

Organisation's website https://www.gcsp.ch/  

Internship Coordinator and/or Focal 
Point 

Sybille Christen  

Supervisor Hannah Reinl 

Second Supervisor Fleur Heyworth 

 
Section B: Placement Offer 
 

Duration of the internship 07.09.2026 - 06.03.2027  

Detailed description of the internship 
project(s); tasks assigned 

The Geneva Centre for Security Policy (GCSP) is an international 
foundation established in 1995. It is a centre for executive 
education, a platform for diplomatic dialogue, a provider of policy 
advice and an incubator for innovative projects in the field of peace 
and security. It is supported by a board of 52 member states. The 
GCSP way endeavours to offer a unique global, impartial, inclusive 
and independent platform of knowledge and practice of 
international security affairs. It is located in the "Maison de la Paix" 
at the heart of International Geneva.  
One of the projects the GCSP hosts is the International Gender 
Champions (IGC) Secretariat. The IGC is a leadership network that 
brings together international decision-makers determined to break 
down gender barriers and make gender equality a working reality in 
their spheres of influence. The initiative was launched in 2015 by 
the former Director-General of the United Nations in Geneva, the 
former US Permanent Representative to the United Nations and 
other International Organisations in Geneva, and the director of the 
civil society organisation "Women at the Table". Today, the network 
numbers over 330 active Champions and close to 500 Alumni 

https://www.gcsp.ch/
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Champions who are the heads of International Organisations, 
Permanent Missions of member states, and Civil Society 
Organisations, in Geneva, New York, Vienna, The Hague, Nairobi 
and Paris.  
The Carlo-Schmid Intern would join the IGC Secretariat in Geneva, 
which is responsible for facilitating the network of Champions in 
alignment with the IGC's strategic objectives. They would support 
on implementation of the Secretariat's new "Lighthouse Strategy", a 
strategic plan designed to strengthen Champions' leadership for 
gender equality, develop strategic responses to the global gender 
pushback and diversifying the IGC network. In addition, they would 
support on developing strategy, research and advocacy along 
IGC's thematic priorities of strengthening the Gender-Environment/ 
Climate-Nexus, addressing Gender-Based Violence and all forms 
of sexism, tapping into the potential of digital technologies for 
gender equality and mitigating gender bias in AI, sexual and 
reproductive health and engaging men for gender equality. 
To that end, the intern will contribute to developing campaigns, 
publications and communications materials, organising events, 
administrating the network of Champions and focal points, 
expanding partnerships and collaborations and coordinating the 
various IGC hubs.  
Thematic/ Strategic Support 40%  
- Assist in the development of activities, resources,communications 
and advocacy  
- Conduct research and draft news articles, reports, agendas and 
meeting minutes.  
External Communication 40%  
- Support with management of IGC's social media platforms: 
LinkedIn, Instagram, Bluesky, YouTube, Soundcloud and IGC 
Monthly Newsletters. Produce graphics, copy editing, and editorial 
planning according to IGC's brand guidelines and objectives.  
- Support the improvement and maintenance of the IGC Website 
front and back-end and data management. This includes keeping 
the resource page up to date.  
- Support the coordination of in-person and online events.  
- Draft publicity materials on IGC events.  
Admin and Membership Support 20%  
- Work with the IGC team to support the sign up of Champions 
across the 6 IGC Hubs.  
- Provide governance and leadership needs to the IGC Geneva 
Steering Group and other Hubs as required.  
- Provide support to and answer queries of IGC Focal Points. 

Training components and  
learning elements 

The IGC Secretariat is ideally positioned to provide interns with a 
panoramic insight on the organisational ecosystems and relevant 
gender equality initiatives across its six international hubs. Given 
the IGC's tripartite structure and its transversal mandate, the 
internship position offers unique insights into best practices, 
challenges and opportunities for leadership on gender equality 
across Member States, International Organisations and Civil 
Society Organisation. By virtue of its high-level membership, IGC 
can provide interns with important opportunities for networking with 
international decision-makers. Additional training and learning 
elements embedded into the internship structure at the IGC 
Secretariat are as follows:  
- Psychological safety and polarity thinking  



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 3 out of 363 

- Diversity, equity and inclusion  
- Protocol/etiquette in engaging senior leaders  
- Digital communications/ graphic design tools 

Participation in missions or 
training courses 

The IGC organises regular capacity-building events around topics 
related to gender equality, which are open to all interns. Interns are 
further strongly encouraged to attend learning and networking 
events organised by members of the IGC network. The GCSP 
further offers a mentoring programme for young professionals as 
well as a variety of courses related to themes of leadership, 
diversity and inclusion and peace and security, which, based on 
capacity, are open to staff members. The IGC team proactively 
encourages interns to attend the various thematic and learning 
events offered by members of the IGC network. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International Relations, Gender Studies, Development Studies, 
Political Science, Economics, Communications or other relevant 
fields. 

Language Skills 
Good knowledge of French (B1-B2) is an asset, but not a 
requirement. 

Computer literacy 
Proficiency with Microsoft Office is required. Experience with using 
Canva (graphic design), and social media management is an asset. 
Experience with video/ audio editing is an asset 

Internship-related experiences 

Experience in project management, coordination, events, 
communication and gender equality. Excellent organisational skills 
and attention to  
detail. Critical, creative and innovative thinking. Sensibility and 
awareness around key tenets of decolonial, intersectional 
feminism. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IADB1 
Keywords: Digital Innovation for Gender & Diversity 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation Inter-American Development Bank Group 

Department Social Sector (SCL/GDI) 

Organisation's website https://www.iadb.org/en  

Internship Coordinator and/or Focal 
Point 

Kayanna Parson  

Supervisor Naiara Martinez, Gender and Diversity Sr Associate 

Second Supervisor Carolina Gonzalez, IT Specialist 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

About this position:  
We are looking for a strategic, tech-savvy, and impact-oriented 
Junior Digital Transformation Coordinator to join the Gender and 
Diversity Division (GDI), part of the Social Sector Department 
(SCL). This team is responsible for designing and scaling digital 
solutions that promote gender equality and inclusion across the 
Bank’s operations in Latin America and the Caribbean. 
As part of the GDI Innovation and Alignment Team, you will play a 
key role in coordinating the digital transformation of GDI’s internal 
processes, with a focus on the development and scaling of the GDI 
Agent—an AI-powered tool that supports gender and diversity 
mainstreaming in project design and approval. 
This is a unique opportunity to contribute to the effectiveness 
agenda of the Bank by applying cutting-edge technology to 
strengthen institutional alignment with gender and diversity goals. 
What you will do:  
• Be part of the GDI Innovation and Alignment Team, learning about 
the Bank’s operational cycle and how gender and diversity are 
mainstreamed in development projects. 
• Review project documents and become familiar with the criteria 

https://www.iadb.org/en
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and tools used during project design and approval, including 
gender and diversity alignment standards. 
• Design and coordinate a digital transformation roadmap for GDI, 
identifying opportunities to streamline and enhance internal 
processes through technology. 
• Contribute to the evolution of the GDI Agent, an AI-based system 
that analyzes project documents for gender and diversity alignment. 
• Support the fine-tuning of large language models (LLMs) and their 
integration into document review workflows. 
• Collaborate on the design of interactive dashboards and user 
interfaces to improve user experience, data accessibility and 
analysis 
• Analyze and interpret AI-generated outputs to improve the quality 
and relevance of recommendations. 
• Help generate strategic metrics and visualizations to monitor 
institutional progress in gender and diversity. 
• Conduct research on AI applications for social good, with a focus 
on gender and inclusion. 
• Document best practices, lessons learned, and innovation 
strategies to support continuous improvement. 
• Prepare presentations and reports for internal and external 
stakeholders. 

Training components and  
learning elements 

The internship includes a structured onboarding process with 
mandatory courses on ethics, data privacy, and institutional policies 
via MyLearning. Interns also engage in hands-on assignments and 
receive digital credentials for completed learning paths. Through 
platforms like Viva Learning, they access modules on AI integration 
and inclusive learning design. The program emphasizes a two-way 
learning experience, supported by the Knowledge Department to 
ensure meaningful development and institutional alignment. 

Participation in missions or 
training courses 

The fellow will have the opportunity to participate in high-level 
institutional activities that provide both learning and networking 
exposure. In particular, they will be invited to attend meetings 
where colleagues from country offices and clients from across the 
region convene for strategic discussions, knowledge exchanges, 
and project reviews. These settings will give the fellow direct insight 
into the Bank’s engagement with clients and partners, as well as 
exposure to the operational priorities of different sectors and 
departments. 
In addition, the fellow will benefit from the Bank’s extensive training 
catalog. Some courses will be assigned to them based on their 
specific role and departmental needs, for example, orientation 
sessions on Bank processes, gender and diversity mainstreaming, 
or digital tools used within the institution. Beyond this, the fellow will 
have access to a broad array of on-demand learning opportunities 
to strengthen technical and professional skills. These include 
trainings in areas such as project management, artificial intelligence 
and digital transformation, data analysis, leadership, and other 
cross-cutting skills relevant to their career development. 
Through this combination of practical exposure to institutional 
meetings and structured access to training resources, the 
fellowship will provide a comprehensive learning experience that 
equips the participant with both hands-on knowledge of the Bank’s 
work and valuable transferable skills for their future career. 
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Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Digital transformation, data science, computer science, 
international development, gender studies, public policy, or related 
disciplines. 

Language Skills 
Be proficient in English and preferably with a working knowledge of 
one of the Bank’s additional official languages (e.g., Spanish, 
Portuguese, or French). 

Computer literacy Microsoft Office Suite 

Internship-related experiences 

We look for fellows who bring a blend of academic excellence, 
relevant work experience, and strong interpersonal skills. Ideal 
candidates have completed or are pursuing graduate-level studies, 
possess technical and analytical capabilities, and demonstrate a 
commitment to development work. Experiences such as 
international study, volunteerism, or prior internships in policy, IT, 
or economics are highly valued. We also assess soft skills like 
collaboration, critical thinking, and adaptability, which are essential 
for thriving in our multicultural and mission-driven environment. 

Additional skills/requirements 

Soft Skills: Result-driven, collaborative, innovative, client-oriented, 
strong communicator, self-motivated, eager to learn, and excellent 
time management event.  
Technical skills:  
• Understanding of digital transformation principles and AI/ML 
concepts, especially natural language processing (NLP). 
• Experience with LLM models (prompt engineering, fine tuning) 
and familiarity with creation of AI Agents. 
• Experience with data analysis tools (e.g., Excel, Python, R). 
• Familiarity with gender and diversity frameworks in development 
organizations is a plus. 
• Knowledge of data visualization platforms (e.g., Power BI, 
Tableau) is a plus. 
• Experience in process mapping or digital workflow design is a 
plus. 
• Experience with web application development is a plus. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IADB2 
Keywords: Energy Security and Resilience 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation Inter-American Development Bank Group 

Department Infrastructure and Energy Division (INE/ENE) 

Organisation's website https://www.iadb.org/en  

Internship Coordinator and/or Focal 
Point 

Kayanna Parson  

Supervisor Lenin H. Balza, Senior Energy Specialist 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

About this position:  
We are looking for a highly analytical, innovative, and results-driven 
Energy Security and Resilience Intern. As an Energy Security and 
Resilience Intern, you will support the development of strategic 
knowledge products, analytical tools, and policy recommendations 
that strengthen the region's capacity to deliver secure, resilient, and 
sustainable energy services in the context of growing climate 
variability and technological transformation. 
You will work in the Energy Division (ENE) and in close 
coordination with the Infrastructure and Energy Sector (INE) front 
office team. This team is responsible for conceptualizing, preparing, 
supporting execution, and supervising Bank operations related to 
energy infrastructure, conducting relevant research and analytical 
work on energy security and resilience, and providing specialized 
technical support to borrowing member countries. 
What you’ll do:  
• Support the elaboration of strategic knowledge products on 
energy security and resilience, including working papers, technical 
notes, policy briefs, and analytical reports that address regional 
challenges such as climate variability impacts on energy systems, 

https://www.iadb.org/en
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transmission constraints, and system flexibility needs. 
• Develop data visualizations and analytical tools to assess energy 
security risks, system vulnerabilities, and resilience gaps across 
Latin American and Caribbean countries, with particular focus on 
hydropower variability, extreme weather impacts, and infrastructure 
robustness. 
• Conduct research on international best practices for energy 
system resilience, including early warning systems, climate-resilient 
infrastructure design, demand response mechanisms, and regional 
integration strategies that enhance energy security. 
• Support the design and implementation of analytical frameworks 
for evaluating the cost-effectiveness of resilience investments, 
including methodologies for assessing the economic benefits of 
infrastructure hardening, system redundancy, and adaptive 
capacity building. 
• Assist in the preparation and coordination of knowledge events, 
including workshops, technical seminars, and the annual 
Infrastructure Knowledge Week, featuring energy security and 
resilience topics with experts from the public and private sectors. 
• Collaborate in the identification and analysis of innovative 
financing mechanisms and business models that support energy 
security and resilience investments, including risk mitigation 
instruments, blended finance approaches, and climate adaptation 
financing. 
• Support the elaboration of technical inputs for project preparation 
and execution, including the integration of resilience considerations 
into energy infrastructure investments and the development of 
climate risk assessment methodologies. 
• Assist in building databases and conducting surveys on energy 
infrastructure vulnerabilities, emergency response capabilities, and 
adaptive management practices across the region. 

Training components and  
learning elements 

The internship includes a structured onboarding process with 
mandatory courses on ethics, data privacy, and institutional policies 
via MyLearning. Interns also engage in hands-on assignments and 
receive digital credentials for completed learning paths. Through 
platforms like Viva Learning, they access modules on AI integration 
and inclusive learning design. The program emphasizes a two-way 
learning experience, supported by alumni engagement and 
performance tracking to ensure meaningful development and 
institutional alignment. 

Participation in missions or 
training courses 

The fellow will have the opportunity to participate in high-level 
institutional activities that provide both learning and networking 
exposure. In particular, they will be invited to attend meetings 
where colleagues from country offices and clients from across the 
region convene for strategic discussions, knowledge exchanges, 
and project reviews. These settings will give the fellow direct insight 
into the Bank’s engagement with clients and partners, as well as 
exposure to the operational priorities of different sectors and 
departments. 
In addition, the fellow will benefit from the Bank’s extensive training 
catalog. Some courses will be assigned to them based on their 
specific role and departmental needs - for example, orientation 
sessions on Bank processes, gender and diversity mainstreaming, 
or digital tools used within the institution. Beyond this, the fellow will 
have access to a broad array of on-demand learning opportunities 
to strengthen technical and professional skills. These include 
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trainings in areas such as project management, artificial intelligence 
and digital transformation, data analysis, leadership, and other 
cross-cutting skills relevant to their career development. 
Through this combination of practical exposure to institutional 
meetings and structured access to training resources, the 
fellowship will provide a comprehensive learning experience that 
equips the participant with both hands-on knowledge of the Bank’s 
work and valuable transferable skills for their future career. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

Areas related to Engineering (Energy, Environmental, Civil, 
Electrical), Economics, Environmental Sciences, Public Policy, 
International Development, or another relevant field with focus on 
energy systems, climate resilience, or infrastructure planning. 

Language Skills Be proficient in English and Spanisch 

Computer literacy Microsoft Office Suite 

Internship-related experiences 

We look for fellows who bring a blend of academic excellence, 
relevant work experience, and strong interpersonal skills. Ideal 
candidates have completed or are pursuing graduate-level studies, 
possess technical and analytical capabilities, and demonstrate a 
commitment to development work. Experiences such as 
international study, volunteerism, or prior internships in policy, IT, 
or economics are highly valued. We also assess soft skills like 
collaboration, critical thinking, and adaptability, which are essential 
for thriving in our multicultural and mission-driven environment. 

Additional skills/requirements 

Soft Skills: Result-driven, collaborative, innovative, client-oriented, 
strong communicator, self-motivated, eager to learn, and excellent 
time management event.  
Technical skills:  
• Strong analytical and quantitative skills with experience in 
statistical analysis, econometrics, or energy system modeling. 
• Knowledge of energy sector fundamentals, including electricity 
markets, renewable energy integration, and grid operations. 
• Familiarity with climate risk assessment methodologies and 
adaptation planning frameworks. 
• Experience with data visualization tools (e.g., Tableau, Power BI, 
R, Python) and GIS applications. 
• Background in infrastructure resilience, disaster risk management, 
or climate adaptation is highly desired. 
• Knowledge of Latin America and the Caribbean energy landscape 
and development challenges is a plus. 
• Excellent research, writing, and presentation skills in both English 
and Spanish. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ICC 
Keywords: International criminal law 
 
Location: The Netherlands, The Hague   

 
Section A: General Information 
 

Name of host organisation International Criminal Court 

Department Chambers 

Organisation's website https://www.icc-cpi.int/  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor TBD 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The internship is within the Judiciary at the International Criminal 
Court. Tasks for intern candidates may vary according to workload 
and nature of pending issues. 
The following list provides an overview of potential tasks which 
might arise during the internship: 
- Conduct in-depth legal research and analysis of questions of 
international criminal law, public international law, international 
humanitarian law, human rights law as well as relevant international 
and national legal materials for reference and background; 
- Analysis and summary of background information on legal and 
factual issues relevant to the proceedings; 
- Summary of evidence material; preparation of summaries of 
submissions and decisions; 
- Provision of legal advice on the application and interpretation of 
the Court's documents; 
- Preparation of legal memoranda; assistance in drafting of 
decisions; observation of court proceedings; 
- Assistance in organisational matters as required; 
- Performance of other tasks as assigned. 

https://www.icc-cpi.int/
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Training components and  
learning elements 

- In-depth knowledge of the substantive and procedural aspects of 
the statutory framework of the International Criminal Court; 
- Furthering and expanding knowledge of international criminal law; 
- Familiarisation with practical and legal aspects of international 
criminal proceedings; 
- Practical experience and knowledge of the working of Chambers 
at the International Criminal Court; 
- Familiarisation with the general research and analysis 
programmes necessary for working on complex legal cases; 
- Experience in working in a highly multi-cultural and diverse 
working environment. 

Participation in missions or 
training courses 

- Training as provided by the International Criminal Court for its 
interns and visiting professionals. 
- Ongoing lectures being held at the seat of the Court can be 
attended, workload permitting. 
- The internship is at HQ of the International Criminal Court in The 
Hague, The Netherlands. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
International/national criminal law, comparative law and 
criminology, public international law, international humanitarian law, 
or human rights. 

Language Skills 

English and French are the working languages of the Court. 
Accordingly, knowledge of French is an advantage, but not 
mandatory. 
Any additional language skills depend on the specificities of the 
case and cannot be determined at this point. 

Computer literacy 

Excellent Word skills required. 
MS Office/365 skills (besides Word: Excel, Power Point, Outlook, 
Teams) desired. 
Knowledge in the use of law-related databases such as Lexis 
Nexis, HeinOnline, Westlaw, juris, etc. useful. 
General aptitude and affinity for computers desired. 

Internship-related experiences 
No specific previous internship experience is required. 
Experience in criminal law or international trials would be 
advantageous. 

Additional skills/requirements 

- Adaptability to a multicultural and multilingual working 
environment. 
- Ability to meet tight deadlines, work under pressure. 
- Discretion, reliability, precision, cooperative spirit and integrity. 
- Strong teamwork skills (listens, consults and communicates 
proactively). 
- Very good oral communication and drafting skills. 
- Good standard of computer skills and research skills. 

Additional comments 
Concerning the academic background: law studies or related 
studies are required. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ICMPD 
Keywords: Migration, EU Policy, External Relations 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation International Centre for Migration Policy Development 

Department EU Liaison and Partnerships 

Organisation's website www.icmpd.org  

Internship Coordinator and/or Focal 
Point 

Sarah Schlaeger  

Supervisor Sarah Schlaeger 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The International Centre for Migration Policy Development (ICMPD) 
is an intergovernmental organisation with 21 member states, 
founded in 1993 by Austria and Switzerland to promote innovative 
and effective migration policies. Its work focuses on capacity 
building, migration dialogues, and research across all areas of 
migration management, including asylum, border management, 
trafficking, return, legal migration, and migration and development. 
Headquartered in Vienna with over 15 duty stations worldwide, 
ICMPD holds UN observer status. Its Brussels Mission, the 
organization’s second largest office, hosts EU-funded projects with 
global reach and serves as a key platform for coordination and 
liaison with EU institutions, member states, diplomatic missions, 
and other partners. 
The Mission’s EU Liaison and Partnerships Unit acts as ICMPD’s 
hub for analysis, information, and engagement in Brussels. It links 
operations, policy, and partnerships, ensuring coherent and 
strategic outreach to strengthen both political relevance and 
funding opportunities. 
Under the supervision of the Head of EU Liaison and Partnerships, 
the intern will: 

http://www.icmpd.org/
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• Monitor and analyse EU policies and developments relevant to 
ICMPD’s work (migration, EU affairs, development, foreign policy, 
etc.) and draft briefings on key issues. 
• Attend events and conferences in Brussels (e.g., think tank 
discussions, political events, European Parliament hearings) and 
prepare corresponding reports. 
• Conduct research to support events, international meetings, and 
project opportunities. 
• Support partnership management and funding acquisition, 
including liaison with European institutions and strategic 
stakeholders (member states, think tanks, IGOs, NGOs, etc.). 
• Assist with the organisation of events, both content and logistics, 
including the Vienna Migration Conference, ICMPD’s annual 
flagship event. 
• Accompany the EU Liaison and Partnerships team to liaison 
meetings, note-taking. 

Training components and  
learning elements 

The intern will expand her/ his knowledge of the EU’s legislative 
and institutional process, funding mechanisms, EU and global 
migration policies and frameworks. S/he will also be exposed to 
actors in the field of EU policy and practice (EU Institutions, 
Member States, think tanks, advocacy organisations etc.). S/he will 
work directly with a member of senior management, acquiring a 
solid understanding of the functioning of an international 
organisation, and ICMPD’s work beyond the Brussels Mission. 

Participation in missions or 
training courses 

Subject to the needs of the EU Liaison and Partnerships Unit, the 
fellow may partake in missions abroad (i.e. to HQ in Vienna or other 
ICMPD duty stations). During induction, s/he receives presentations 
from all Brussels-based projects on their work/activities and 
participates in ICMPD’s mandatory induction day. Trainings and 
presentations are regularly organised (i.e. office wellbeing practices 
or external and internal presentations on topics high on the EU's 
political migration agenda and interns are strongly encouraged to 
attend. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

University degree in international relations, law, European studies, 
public administration, economics, social or political science, 
migration studies, public administration, international cooperation, 
project development and implementation, development studies etc. 

Language Skills 
Excellent oral and written command of English. Proficiency in other 
languages, particularly French, will be considered an asset. 

Computer literacy 
Computer proficiency (Excel, Word, PowerPoint), Outlook, Teams 
etc. 

Internship-related experiences 
Strong interest in stakeholder engagement and relationship-
building; passion for EU politics and migration; experience of 
working within an office environment 

Additional skills/requirements 

Proven experience in working and drafting in English; strong 
knowledge of migration issues and inter-institutional relations within 
the EU; excellent organisational skills, including the ability to 
manage competing priorities and meet tight deadlines; capacity to 
work independently as well as collaboratively with colleagues from 
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diverse cultural and professional backgrounds; strong analytical, 
interpersonal, and communication skills; adaptability and flexibility 

Additional comments -  



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 1 out of 363 

Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IDLO 
Keywords: Law and development 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation International Development Law Organization 

Department 
Office of the Permanent Observer of the International Development 
Law Organization (IDLO) to the United Nations in New York 

Organisation's website https://www.idlo.int/  

Internship Coordinator and/or Focal 
Point 

Henk-Jan Brinkman  

Supervisor Henk-Jan Brinkman 

Second Supervisor Sunil Pal 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

• Support IDLO's policy advocacy efforts in New York, including by 
drafting briefs, statements and talking points and representing IDLO 
in meetings of the SDG 16+ community and other events as 
requested by the Permanent Observer, in close collaboration with 
relevant units of IDLO based on output of IDLO’s Research and 
Learning department and of IDLO’s programmes in the field; 
• Monitor and report on developments related to rule of law, people-
centred justice and SDG 16 at the United Nations and other policy 
fora in New York, and their appropriate dissemination to relevant 
offices across IDLO; 
• Identify opportunities to build greater political and financial support 
for the rule of law and people-centered justice and to raise the 
visibility of IDLO with key constituencies in New York, including 
diplomatic missions, the SDG 16+ community, governments, 
multilateral institutions, civil society organizations, academia, think 
tanks and youth groups; 
• Support engagement and advocacy efforts of IDLO and its 
Director-General when she is in New York;  
• Work closely with IDLO's Office of Communications to contribute 
to social media and other communications campaigns, including 

https://www.idlo.int/
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around rule of law, access to justice and SDG 16; and  
• Carry out other responsibilities related to the above and as 
needed by the IDLO Permanent Observer Mission to the UN in 
New York. 

Training components and  
learning elements 

• Develop skills and knowledge on the workings of multifaceted and 
multi-layered inter-governmental processes at the United Nations; 
• Seeking and creating opportunities for engagement and advocacy 
to advance issues related to justice and rule of law in support of 
peace and sustainable development;  
• Drafting various documents, including communications products, 
based on IDLO's engagement in different kinds of meetings, 
including reports of various lengths and briefing notes and talking 
points for different audiences inside and outside IDLO based on 
IDLO's research and pro-grammes; and 
• Building advocacy coalitions around common agendas with a wide 
group of actors, including Member States, civil society 
organizations, think tanks and United Nations entities. 

Participation in missions or 
training courses 

• No missions foreseen. 
• The fellow will be encouraged to actively explore relevant training 
options from the wide range of courses being offered on an ongoing 
basis by IDLO. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Law, development studies, international relations, conflict and war 
studies, political or social sciences, economics, public policy, or 
related fields. 

Language Skills 
Fluency in both written and spoken English is required. Knowledge 
of French or other UN languages (Arabic, Chinese, Russian or 
Spanish) could be useful. 

Computer literacy Fluency in use of MS Office suite of programmes. 

Internship-related experiences 
Knowledge of the work and function of the United Nations and its 
main intergovernmental bodies, agencies, funds and programmes 
would be an asset, but is not a requirement. 

Additional skills/requirements 

• Strong advocacy skills and competencies 
• Outstanding written and verbal communication skills 
• Proven ability to deliver high-quality and timely results 
• Ability to work under pressure with tight deadlines, flexibility and 
an innovative and entrepreneurial approach 
• Ability to work on multiple different projects at once while ensuring 
accuracy and attention to detail 
• Collaborative approach and excellent team-building capacities 
• Proficiency in all relevant information and communication 
technologies 
• Keen sense of ethics, integrity and commitment to IDLO's 
mandate and values 
• Good team player, keen to learn, positive attitude, flexible mind, 
comfortable working in multicultural settings 

Additional comments 
Carlo Schmid fellows have been of an unusually high-level of 
quality. We very much appreciate the opportunity to participate in 
the programme and benefit from their dedication, enthusiasm and 
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skills. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IFC1 
Keywords: Develop investment opportunities for sustainable development 
 
Location: Mexico, Mexico City   

 
Section A: General Information 
 

Name of host organisation International Finance Corporation 

Department MAS LAC Upstream & Advisory 

Organisation's website www.ifc.org  

Internship Coordinator and/or Focal 
Point 

Lara Gattermann  

Supervisor Joel Sanchez Briseno 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

IFC is offering a position in the Upstream & Advisory team in Latin 
America and the Caribbean (LAC). The team focuses on identifying 
early-stage investment opportunities and enhancing existing 
investments through Advisory services. In Mexico, key themes 
include Nearshoring and sustainable development, water 
management and conservation, climate adaptation and resilience, 
as well as social inclusion. The team operates in the following 
sectors: Manufacturing, Agribusiness, Health, Education, Tourism, 
Retail, and Property. Decarbonization and digitalization are key 
themes relevant to all sectors, with applications ranging from 
heavy-industry and building emissions reduction to climate-smart 
agriculture and digital health and education. This position 
comprises the following tasks:  
• Provide research and analysis on relevant sectors, markets, and 
companies, including market mapping, comparator analysis, and 
sector and company financial projections/models. Analyses are 
expected to include opportunities for decarbonization and 
digitalization where possible. 
• Extract data from internal and external databases, manipulate and 
present data for various audiences and update/maintain information 

http://www.ifc.org/


  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 2 out of 363 

in relevant databases. 
• Review, screen and prepare relevant documents and reports. 
• Prepare documentation for IFC internal processes. 

Training components and  
learning elements 

Training will be provided on (i) internal systems and resources, (ii) 
relevant sectors and markets, and (iii) financial analysis, as 
required. The fellow will have access to the WBG online learning 
campus, offering self-paced and guided training on topics ranging 
from financial analysis; business, technical, and IT skills, to sector-
specific training like climate-smart agriculture, carbon taxation, or 
green building design. As relevant, the fellow is invited to join 
Upstream learning sessions on topics such as trends in key sectors 
or global IFC projects. 

Participation in missions or 
training courses 

Missions to assess sectors and clients across Latin America are 
planned, subject to business needs. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

Bachelor’s or Master’s degree, preferably with a focus on 
economics, finance, law, international relations, or public policy. 
Applicants with degrees in public health, agricultural studies, 
engineering, or IT are strongly encouraged to apply. 

Language Skills 
Strong Spanish or Portuguese (fluency is not required). The ability 
to communicate in French is an asset, but no formal requirement. 

Computer literacy Advanced skills in Microsoft Word, Excel and PowerPoint. 

Internship-related experiences 
Experience in financial institutions, consulting, or companies active 
in health, education, manufacturing, agribusiness, real estate, 
retail, or tourism is a plus. 

Additional skills/requirements 

Successful applicants should fulfill at least four of below listed 
criteria and describe related experiences: 
• Experience in working with multinational teams. 
• Experience focused on climate change mitigation and / or 
adaptation in the real sector, which can include GHG emission 
measurement, emission target setting, etc. 
• Experience with digitalization projects in manufacturing, 
agribusiness, health, education, tourism, retail, or property sectors. 
• Passion to learn about different countries and sectors in the areas 
of health, education, manufacturing, agribusiness, real estate, and 
tourism. 
• Strong qualitative, quantitative and analytical skills to gather and 
prioritize information and re-sources, compile data and prepare 
statistics, and to synthesize knowledge from diverse sources of 
information. 
• Experience of living in a developing country or any country in 
Latin America. 
• Demonstrated ability to work flexibly on a range of assignments 
and prioritize a variety of complex evolving tasks while paying 
excellent attention to detail and quality. 
• Willingness to travel as needed. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IFC2 
Keywords: Development impact; evaluation; results measurement; real sector; 

economics; gender; private sector 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation International Finance Corporation 

Department 
Development Impact Department, Manufacturing, Agribusiness and 
Services Unit 

Organisation's website www.ifc.org  

Internship Coordinator and/or Focal 
Point 

Kalyan Neelamraju  

Supervisor Kalyan Neelamraju 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 15.09.2026 - 14.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Development Impact Department analyses sectoral economic 
trends, and works closely with IFC Operations in formulating sector 
priorities and strategies, structuring, appraising, evaluating, and 
monitoring in-vestment and advisory projects to help report on 
IFC’s development impact. Within the Development Impact 
Department, the Manufacturing, Agribusiness, and Services(MAS) 
unit con-ducts sector analytics and supports investment and 
advisory operational teams in assessing development impact, 
monitoring and evaluation. IFC is seeking a high-performing and 
motivated Junior Economist or Results Measurement Specialist 
who will work under the MAS unit to provide expert advice and 
operational support to the economist and results measurement 
functions. The position will likely involve working closely with 
operational colleagues, helping to solve real-world challenges in 
measuring the development impact of our projects. 
Responsibilities: 
• Support the economists and results measurement specialists in: 
 o Conducting quantitative and qualitative research and analysis to 
assess ex-ante development impact of investment and advisory 

http://www.ifc.org/
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projects, including gaps and intensities 
 o Drafting of development impact sections of Board Paper and AS 
Implementation Plans 
 o Supporting the continued implementation of the World Bank 
Group's Corporate Scorecard on outcomes like food and nutrition 
security, jobs, climate change outcomes, and other indicators 
 o Assessing the Additionality underpinning investments 
 o Assessing the Strategic Fit of investments vis-a-vis the IFC 
sector strategies 
 o Conducting sector analytical work 
 o Working closely with Development Impact and operational 
colleagues to collect project participant data (e.g., farmer surveys) 
 o Developing and pilot-testing new M&E toolkits for measuring 
gender-disaggregated outcomes for key sectors 
 o Helping to conduct analysis of farmer good agricultural practice 
data 

Training components and  
learning elements 

The intern will be provided training on IFC systems and processes, 
particularly related to how development impact is assessed and 
monitored at IFC. The intern will be given the opportunity to 
develop skills related to measuring gender-linked and climate 
change-related development out-comes data. 

Participation in missions or 
training courses 

There is a strong potential for the intern to participate in at least one 
mission during the tenure of the position, though travel may be 
restricted if personal safety or health/welfare of the intern are at 
risk. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

Preferably economics, finance, or a related field, preferably with 
some knowledge of public policy. Classroom-based or real 
experience in data analysis and/or machine learning in real sectors 
(e.g., agribusiness, manufacturing, or health) are a bonus (though 
not required). 

Language Skills 

The ability to communicate in Spanish, French, Portuguese, Arabic, 
Russian, Chinese, or other widely-spoken languages would be an 
asset for the position but is not required. Among the UN official 
languages, Spanish and French are the most commonly used in 
communication with external clients who operate in non-
Anglophone contexts. 

Computer literacy 

Advanced proficiency in Microsoft Word, Excel and PowerPoint. 
Experience with statistical analysis, especially if done in STATA 
and/or R, is a plus. Experience with ODK (Open Data Kit) systems 
is a plus. Experience with Python is a plus. Experience with 
database management is a plus. Experience with machine learning 
is a plus. 

Internship-related experiences Not Applicable 

Additional skills/requirements 

• Prior experience in international development is a plus. 
• A dynamic, independent and highly-organized professional with 
enthusiasm to learn and an ability to work effectively in fast-paced 
and multi-cultural teams. 
• Demonstrated ability to work flexibly on a range of assignments 
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and prioritize a variety of complex evolving tasks. 
• Demonstrated ability to effectively provide professional support to 
staff, including working with teams. 
• Demonstrated ability to manage multiple and competing demands 
while still paying attention to detail and ensuring quality of products. 
• Willingness to travel in developing countries if needed. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IIEP-UNESCO1 
Keywords: Climate resilient and crisis-sensitive educational planning 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation UNESCO International Institute for Educational Planning 

Department Equity and Resilience Cluster 

Organisation's website http://www.iiep.unesco.org/en  

Internship Coordinator and/or Focal 
Point 

Katja Hinz  

Supervisor Katja Hinz 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

UNESCO-IIEP’s Equity and Resilience Cluster supports ministries 
of education around the world to integrate conflict, disaster risk 
reduction, and climate-smart approaches into education sector 
planning, as part of a collective effort to ensure the right to quality 
education for children and youth in crises. IIEP engages in this 
work in many countries, including Burkina Faso, Ethiopia, Jordan, 
Kenya, Madagascar, Myanmar, South Sudan and Yemen, to name 
a few. 
IIEP contributes to this crucial field through a combination of 
technical assistance, research and training. It supports ministries of 
education to develop crisis-sensitive and climate-smart education 
sector plans and contingency plans to prepare for and respond to 
crises, including, for example, forced displacement, armed conflict, 
and climate shocks. The research and technical cooperation work 
feeds into face-to-face and online courses on crisis-sensitive and 
climate-smart educational planning for ministries of education and 
development and humanitarian partners. 
The intern will work under the supervision of Ms Katja Hinz, 
Education Programme Specialist, and in close collaboration with 
other colleagues from the Equity and Resilience Cluster: 

http://www.iiep.unesco.org/en
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The tasks of this internship would be as follows: 
• Support the Cluster’s technical cooperation work as appropriate; 
• Assist in analytical work undertaken by the Cluster; 
• Support the Cluster’s capacity development work in strengthening 
education sector planning for conflict prevention, crisis 
preparedness, climate change adaptation, and displaced 
populations; 
• Assist in updating the education4resilience webpage as 
requested; 
• Other duties contributing to the fulfilment of the work plan of the 
Cluster. 

Training components and  
learning elements 

The objectives of this internship is that the intern improves his/her 
understanding of: 
1. The process of educational planning; 
2. The integration of conflict and natural disaster preparedness and 
mitigation measures into education sector plans and policies; 
3. The impact of climate change on education and how to set-up 
climate smart education systems; 
4. The process of integrating displaced populations in national 
education sector planning; and 
5. Working in the UN context. 

Participation in missions or 
training courses 

The intern will be able to participate in IIEP’s training courses on 
crisis-sensitive educational planning and UNESCO’s professional 
training offer including language courses. The intern will also be 
able to join conferences and seminars at IIEP and UNESCO HQ. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Social science (any field) education science, political science, 
refugee/migration studies, economics 

Language Skills 
Very good knowledge of English 
(Good knowledge of French or Spanish is an asset.) 

Computer literacy Good knowledge of Microsoft office 

Internship-related experiences 
Prior work in an international environment or on crisis or 
educational planning is an asset. 

Additional skills/requirements 

• Good analytical and communication skills  
• Excellent interpersonal skills 
• Familiarity of working in multi-cultural environments 
• Ability to work under pressure 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IIEP-UNESCO2 
Keywords: Use of AI by education decision-makers and planners 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation UNESCO International Institute for Educational Planning 

Department Knowledge Generation and Mobilization (KGeM) 

Organisation's website www.iiep.unesco.org  

Internship Coordinator and/or Focal 
Point 

Muriel Poisson  

Supervisor Muriel Poisson 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will have the opportunity to support the research and 
capacity-building work of IIEP in the use of Artificial Intelligence (AI) 
in renewing planning and management techniques in the education 
sector. Under the supervision of IIEP's team leader, the intern will: 
- Conduct applied research; she/he will benefit from the help of the 
Institute's experts in that field, as well as IIEP's widely developed 
Library and its highly experienced staff; 
- Help prepare case studies, synthesis notes and policy briefs 
within this framework; 
- Participate in the design and preparation of international policy 
fora, seminars, online training courses or other meetings organized 
in the field; 
- Assist in developing the content ETICO resource platform, which 
is a worldwide reference in the domain of transparency and ethics 
in education; 
- Participate in the design of the new ETICO communication 
strategy (including on social media) in close consultation with IIEP's 
Communication Unit; 
- Liaise with various international partners (development agencies, 
international organizations, civil society institutions, etc.) as 

http://www.iiep.unesco.org/
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needed; 
- Attend events organised at IIEP premises on a variety of topics; 
- Assist in other programme activities as required. 

Training components and  
learning elements 

The intern will be able to develop and exercise his/her skills in the 
following areas, with adequate technological support from 
competent colleagues: 
Applied research and training; 
Web content management; 
Web and social media strategy development; 
Networking with various international partners; 
Working in an international environment; 
Working within the UN context. 

Participation in missions or 
training courses 

The intern will participate in IIEP's prominent specialized courses 
and other training activities held at the Institute's Headquarters and 
also offered online, and thus work alongside with educational 
managers from a wide range of countries (in particular developing 
countries and countries in transition), assisting in their 
apprenticeship. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Social science; Political science; Economic/development sciences; 
(Education focus would be an advantage). 

Language Skills 
Excellent English skills; 
French or Spanish would be an asset. 

Computer literacy 
Use of Microsoft Soft Office programme (Word, Excel, Power Point, 
Outlook). 
Experience in website content management desired. 

Internship-related experiences 
Analytical skills (e.g. with regard to research work); 
Writing skills; 
Ability to work independently. 

Additional skills/requirements 
Specific skills on educational planning and management would be 
desirable. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IMO/WMU 
Keywords: Marine Environmental Protection; Ocean Governance; Non-state actors; 

plastics 
 
Location: Sweden, Malmö   

 
Section A: General Information 
 

Name of host organisation International Maritime Organisation - World Maritime University 

Department WMU- Sasakawa Global Ocean Institute 

Organisation's website https://www.wmu.se  

Internship Coordinator and/or Focal 
Point 

Ms. Elnaz Barjandi  

Supervisor Dr. Aleke Stöfen-O´Brien 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Carlo Schmid Fellow will be engaged in contributing to the 
Future Ocean Programme which is convened at the WMU-
Sasakawa Global Ocean Institute (WMU-GOI). 
Centrally, this programme aims to support the implementation of 
the Agreement under the United Nations Convention on the Law of 
the Sea on the Conservation and Sustainable Use of Marine 
Biological Diversity of Areas beyond National Jurisdiction (BBNJ 
Agreement) which will enter into force in 2026. The fellow will also 
prepare to assist in the implementation of the envisaged Plastic 
Treaty which is being negotiated under the framework of the UN 
Environment Programme.  
The Carlo Schmid Fellow will be part of a team to prepare a range 
of deliverables which is aimed to support the work of different UN 
entities in increasing the capacity of countries to effectively 
implement the obligations arising out of these two agreements, 
amongst others.  
In particular, the task is to engage in further support and research 
on the role of non-state actors in decision-making and 
implementation of international obligations. Examples of non-state 

https://www.wmu.se/
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actors are industry bodies, non-governmental organizations or local 
communities and indigenous people. The aim is to gain more 
insight on how to achieve a broader ownership among all kinds of 
stake and rights holders.  
The detailed description of project and tasks are presented below: 
- Carry out research and analysis on different aspects on the role of 
non-state actors or the engagement of specific sectors in decision-
making and implementation of global treaties. The publication of 
individual research work is strongly encouraged and supported by 
the team;  
- Contribute to the promotion of the strategic framework, research 
agenda and capacity building initiatives of the WMU-GOI, including 
the organization of related national, regional and global events; 
- Support the delivery of WMU outreach and training activities, 
including liaising with the external collaborators and partners in 
capacity development. 

Training components and  
learning elements 

The Carlo Schmid Fellows will benefit from the following learning 
elements: 
- On-the-job training in state-of-the-art sustainability research 
methods, analysis, research, presentation and writing skills; 
- Where appropriate, contribute to academic or policy publications; 
-The fellow is also able to attend classes provided to the Master 
and PhD students at WMU;  
- Have an outstanding opportunity to build collaborative and 
international networks and rewarding professional relationships, on 
intramural and extramural level including with colleagues working 
with ocean-oriented institutions within and beyond the UN system; 
- Experience in the organization of training workshops and events; 
- Mentorship will be provided by senior professors and researchers 
of WMU; 
- Completion of the internship will strengthen the intern’s project 
management and outreach skills as well as the creation of visual 
material skills and policy communications documents; 
- Exposure to numerous international conferences and initiatives; 
- Exposure to a multicultural working environment and interact with 
colleagues from different academic, professional and cultural 
backgrounds. 

Participation in missions or 
training courses 

The Carlo Schmid Fellow has the opportunity to partake in the 
many training offers provided by the University, depending on the 
specific interests and educational background. This also includes 
attending regular Master and PhD Courses. They will also have the 
opportunity to participate in meetings and workshops organised by 
the University as well as other UN system bodies and other 
international organizations, as may be possible. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International relations, law, sustainability studies or policy 
development or any other related field. 

Language Skills 
Fluency of written and spoken English. Knowledge of other UN 
languages is an advantage. 
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Computer literacy 

Knowledge and experience with Google Suite applications and of 
the Microsoft Office (Word, Excel, PPT). 
Further knowledge and experience of other IT tools and 
applications (GIS, Statistics, Adobe, Design, video etc:) is an added 
advantage. 

Internship-related experiences 
Research-oriented internships or policy and outreach support and 
experiences in (international) NGOs and/or institutions would be an 
asset, but not mandatory. 

Additional skills/requirements 

Desirable skills of best qualified candidate: 
- An interest in a broad set of questions relating to ocean 
governance and in interdisciplinary training and research is 
desirable; 
- Ability to think independently and critically and to take initiative; 
- Communicates effectively when working in teams and 
independently; 
- Good in organizing and structuring various tasks and 
responsibilities; 
- solutions and goal oriented mind-set; 
- Displays cultural, gender, disability, religion, race, nationality and 
age sensitivity and adaptability; 
- Responds positively to feedback and differing points of view; 
- Consistently approaches work with energy and a positive and 
constructive attitude. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  International IDEA1 
Keywords: Democracy, EU Liaison 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation International Institute for Democracy and Electoral Assistance 

Department EU Liaison/Regional Europe Office 

Organisation's website www.idea.int  

Internship Coordinator and/or Focal 
Point 

Elizabeth Adu-Lowson  

Supervisor Marilyn Neven 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern, under the guidance of the Head of EU Liaison and in 
close collaboration with the Programme Manager. EU Liaison, shall 
perform the following tasks: 
a) Support colleagues in enhancing International IDEA’s profile, 
visibility and influence at EU institutions, Brussels-based 
democracy support organizations and actors, and International 
IDEA Member States.  
b) Support the drafting of strategic analysis, policy papers, mapping 
exercises, and notes on EU democracy policies and initiatives.  
c) Support the development, outreach and communication of 
democracy advocacy initiatives.  
d) Support colleagues in reinforcing existing relations, developing 
partnerships and enhancing cooperation with the EU and EU 
member states. 
e) Support the preparation of presentations and speaking 
engagements within the team. 
f) Support the office in its efforts to raise democracy priorities at EU 
institutions and Member States, especially in the framework of the 
next MFF, European Democracy Shield and next Action Plan on 
Human Rights and Democracy.  

http://www.idea.int/
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g) Contribute to the organization of events and building initiatives 
with planning, coordination, communication, administrative and 
substantive support. 
h) Track important EU legislative and non-legislative initiatives and 
the weekly EU agenda in the field of focus areas under the EU 
liaison function.  
i) Attend relevant conferences and meetings and draft reports; 
participate in relevant team meetings as required;  
j) Support the EU Liaison Programme Manager on EU-funded 
project implementation support including training on engaging with 
EU and EU fundraising. 
k) Interact with a broad group of Brussels-based democracy 
support organizations, as well as relevant partners elsewhere in 
Europe.  
l) Perform any other tasks as requested by the supervisor, the 
Director for Europe, and/or any other person designated by them.  
m) Actively integrate the inclusion of a gender and diversity 
perspective in all activities.  
n) Acts in accordance with International IDEA’s Core Values: 
Respect, Integrity and Professionalism; 

Training components and  
learning elements 

• Institution-wide training on engaging with EU and EU fundraising 
(managed by the EU Liaison function); 
• Training for Europe Programme staff (e.g. past training on 
communication skills, team cohesion, project management and 
finance, storytelling and democracy narratives); 
• Institution-wide or local brown bag lunches on a variety of topics 
relevant to democracy support (emerging challenges, innovative 
programmes, cross-cutting topics). 
The intern is expected to benefit from the position by gaining 
insights, experience and knowledge on: 
• EU decision making processes, including the interaction between 
EU Institutions, EU Member States and civil society;  
• The development of key democracy policies at EU level, including 
in the field of the EU multiyear budget (MFF), the European 
Democracy Shield, the EU Action Plan on Human Rights and 
Democracy, technology and democracy, and electoral integrity; 
• EU enlargement and democracy; and  
• Global democracy debates.  
The intern will also have the opportunity to develop their analytical 
and researching skills. The objective of the internship is to provide 
a learning opportunity for an interested and talented student within 
a relevant study area. The intern is expected to act as part of the 
team, learning from all team members in their different capacities. 
Depending on available time and assignments, the intern will have 
the opportunity to work with and provide support to other teams 
within REO. 

Participation in missions or 
training courses 

• Training on engaging with EU and EU fundraising; 
• Training for Europe Programme staff (to be determined for 2026); 
• Institution-wide or local brown bag lunches on a variety of topics 
relevant to democracy support  
• On ad-hoc basis, it can be decided that the intern participates in a 
mission with a team member (e.g. to the Institute’s Headquarters in 
Stockholm or the European Parliament plenary in Strasbourg) 
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Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Graduated or enrolled student in a programme focusing on legal 
studies, political science, international relations, or a related field. 

Language Skills 
Fluent written and oral English required; French language skills 
would be an asset. 

Computer literacy 
Basic computer literacy is required. Knowledge of Microsoft Office 
package, Internet, communication and AI tools; Knowledge of 
information management systems. 

Internship-related experiences 
Basic knowledge of EU institutions; affinity with intergovernmental 
organizations and diplomatic skills would be an asset. 

Additional skills/requirements 

• Analytical, drafting, and problem-solving skills; 
• Ability to appreciate diversity and work as part of a team in such 
an environment; 
• Ability to assess, manage and structure information; 
• Good interpersonal skills. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  International IDEA2 
Keywords: Constitution building 
 
Location: The Netherlands, The Hague   

 
Section A: General Information 
 

Name of host organisation International Institute for Democracy and Electoral Assistance 

Department Constitutional Governance and the Rule of Law 

Organisation's website https://www.idea.int/  

Internship Coordinator and/or Focal 
Point 

Elizabeth Adu-Lowson  

Supervisor Sumit Bisarya 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Constitutional Governance and the Rule of Law Programme 
has over more than a decade developed a sub-programme on 
constitution-building processes in fragile and conflict-affected 
settings. The programme also collaborates with the University of 
Edinburgh in organizing a series of annual workshops—the 
Edinburgh Dialogues on Post-Conflict Constitution Building, and 
developing knowledge resources on constitution-building in fragile 
contexts, including a database on Post Conflict Constitution 
Building Processes (PCCBP). The database includes constitution-
building processes since 2001 until today, and each process is 
structured along eight different stages and more than 200 variables.  
The intern, under the guidance of the Head of the Constitution 
Building Programme, shall perform the following duties: 
a) Research assistance on case studies for the PCCBP Database 
b) Research assistance on constitution-building in fragile settings  
c) Support the programme with research assistance in its 
involvement with country-based constitution-building projects as 
may be required 
d) Any other assistance that may be required by the Head of the 
Programme 

https://www.idea.int/
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e) Actively integrating the inclusion of a gender and diversity 
perspective in all activities.  
f) Acts in accordance with International IDEA’s Core Values: 
Respect, Integrity and Professionalism. 

Training components and  
learning elements 

The intern is expected to benefit from the position by gaining 
insights, experience and knowledge on: 
• How constitution building processes work, and the key factors that 
may contribute to a successful constitution building process. 
• Key constitutional design issues, and their interaction in a given 
constitutional dispensation 
• How political preferences shape constitutional process design. 
• Specific implementation challenges related to the implementation 
of constitutions from the gender equality perspective and national 
practices to overcome these challenges. 
• Institution-wide or local brown bag lunches on a variety of topics 
relevant to democracy support 
The intern will also have the opportunity to develop their analytical 
and researching skills. The objective of the internship is to provide 
a learning opportunity for an interested and talented student within 
a relevant study area. The intern is expected to act as part of the 
team, learning from all team members in their different capacities. 

Participation in missions or 
training courses 

The fellow will be able to participate in the Edinburgh Dialogue on 
Post-Conflict Constitution Building (planned for December 2026), 
and will be invited to any other workshop/training the team may 
organize in The Hague and/or in Brussels. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Law or political science - Comparative constitutional law, public 
law, comparative politics. 

Language Skills 
Fully fluent in English (written/spoken), French, Spanish and/or 
Arabic would be desirable. 

Computer literacy 
Basic computer skills, including word processing software, 
presentations, spreadsheets, email management, data entry, digital 
calendars, video conferencing, social media management, etc. 

Internship-related experiences 
It is key for the intern to have experience in conducting quality 
research (assistance), and it would be desirable if the intern had 
experience in organizing events and writing reports. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  International IDEA3 
Keywords: Democracy policy and advocacy 
 
Location: Sweden, Stockholm   

 
Section A: General Information 
 

Name of host organisation International Institute for Democracy and Electoral Assistance 

Department Secretary-General's Office 

Organisation's website https://www.idea.int/  

Internship Coordinator and/or Focal 
Point 

Elizabeth Adu-Lowson  

Supervisor Jessica Kehayes 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will support the Secretary-General’s Office (SGO) in 
building relations with Member States and partners, analyzing 
country-level policies and approaches to democracy and 
democracy support, contributing to institutional fundraising, and 
developing communications and outreach efforts to increase 
International IDEA’s visibility. The fellowship provides an 
opportunity to gain valuable insights into democracy support, 
external relations, and diplomacy within an intergovernmental 
setting. 
The fellow will be guided by a mentor and staff members of the 
SGO while contributing to a variety of activities. These may include 
compiling and drafting background materials to support the 
Secretary-General’s international engagements and preparing 
communications materials for the organization’s website, internal 
platforms, and social media channels. They may include conducting 
desk research on topics related to democracy and development 
policy, with a particular emphasis on identifying those strategic 
areas of engagement where International IDEA can best help 
address Member States’ needs and advance their policy priorities. 
The fellow will gain first-hand insight into all aspects of a global 

https://www.idea.int/
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multilateral organization and will be directly involved in supporting 
the day-to-day governance of the Institute. The fellow will help 
prepare and organize internal and external meetings and events, 
including planning, note-taking, logistical arrangements, and follow-
up with stakeholders. The fellow will attend relevant external events 
on democracy and related issues, connect with peer organizations, 
and brief SGO on key findings and opportunities for partnership. 
In addition, the fellow will be directly involved with event 
coordination, such as registration, outreach, and logistics. The 
fellow will support outreach to the diplomatic community in 
Stockholm and contribute to resource mobilization efforts with the 
SGO’s External Relations Team. 
With SGO as the coordinating node of the organization, the fellow 
gains unique access and understanding with regards to 
management and leadership and the ability to work with other 
teams within the Institute. 
• Actively integrating the inclusion of a gender and diversity 
perspective in all activities.  
• Acts in accordance with International IDEA’s Core Values: 
Respect, Integrity and Professionalism. 

Training components and  
learning elements 

The fellow will benefit from the position by:  
• Direct interaction with the Secretary-General, Chief of Staff, senior 
leaders, and observation of decision-making processes in an 
intergovernmental body. 
• First-hand involvement in democracy-related policy, advocacy, 
and outreach efforts at global, regional, and national levels. 
• Learning from democracy experts and engaging with key 
stakeholders, including Member States, partner organizations, think 
tanks, and donors. 
• Gaining familiarity with research, coordination, fundraising, and 
other tools used to strengthen democratic institutions. 
• Understanding how programs, strategies, and day-to-day activities 
align to achieve results in an intercultural and international 
environment. 
• Analyzing donor priorities, understanding resource mobilization 
processes, and presenting findings to colleagues. 
• Observing internal governance, political discretion, and leadership 
considerations within the Secretary-General’s Office. 
• Institution-wide or local brown bag lunches on a variety of topics 
relevant to democracy support. 

Participation in missions or 
training courses 

The fellow will play an integral role in supporting the Secretary-
General's missions during 2026-2027. This will involve participating 
in discussions, contributing to the planning process, and assisting 
in preparing key materials such as speaking points and background 
research. Where appropriate, we will explore opportunities for the 
fellow to join the missions in person to maximize their learning and 
contribution. Additionally, the fellow will assist with post-mission 
follow-ups, including record-keeping, drafting follow-up 
communications, and initiating collaborative efforts with relevant 
stakeholders. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 
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Subjects 
Political Science; International Relations; Human Rights; Law; 
Development Studies; Global Studies; or a related field. 

Language Skills 
Excellent written and oral English language skills are required. 
Spanish and/or French would be an asset. 

Computer literacy 

Knowledge of the Microsoft Office package is required. The ability 
to use event management platforms such as Teams and Webex is 
an asset, as is familiarity with Customer Relationship Management 
tools like Salesforce. Openness to learn new tools and working with 
different platforms is required. 

Internship-related experiences 

• High motivation for working with democracy and international 
affairs.   
• Excellent communication and writing skills, and a willingness to 
learn how to formulate and summarize complex issues in an 
accessible way.   
• Strong analytical and problem-solving skills. 
• Ability to assess, manage, and structure information.  
• Ability to appreciate diversity and work in a highly diverse work 
environment.  
• Good interpersonal and cooperation skills and readiness to 
engage in relationship-building. 

Additional skills/requirements 

• The ability and enthusiasm to adapt to changing priorities and 
challenges, combined with a proactive approach to tasks and a 
commitment to continued learning. 
• Experience or an interest in project management, even at a basic 
level, would allow the fellow to contribute to the planning, 
execution, and monitoring of key initiatives. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IOM1 
Keywords: Migrant Protection 
 
Location: Ecuador, Quito   

 
Section A: General Information 
 

Name of host organisation Internacional Organization for Migration 

Department Protection Unit 

Organisation's website https://ecuador.iom.int/es  

Internship Coordinator and/or Focal 
Point 

Veronica Zapata  

Supervisor Joel Jabiles 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

1. Programmatic Support 
• Support the implementation of protection project activities, 
ensuring the integration of a rights-based and protection-sensitive 
approach across all actions. 
• Assist in actions to prevent and respond to trafficking in persons, 
gender-based violence (GBV), child protection, LGBTIQ+ 
protection, and community-based protection processes within IOM 
programmes and projects. 
2. Field Coordination and Case Management 
• Support the logistical and operational execution of activities aimed 
at providing assistance and protection to vulnerable migrants. 
• Assist the field protection team in the referral and follow-up of 
protection cases. 
3. Reporting and Data Management 
• Assist in the preparation of reports, informational materials, 
statistics on assistance, and case and activity records, ensuring 
quality and confidentiality of data. 
• Provide support in the monitoring and reporting of project 
indicators under the responsibility of the Protection Unit. 
4. Cross-Cutting and Institutional Support 

https://ecuador.iom.int/es
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• Provide cross-cutting support to other units and external 
organizations, contributing to protection-related actions for 
vulnerable migrant populations. 
• Carry out any other tasks as required by the Chief of Mission 
and/or the Protection Unit Coordinator of IOM Ecuador. 

Training components and  
learning elements 

The Intern will gain experience in working in an international 
multicultural environment, within the United Nations system. 
• Gain experience in organization, management, and international 
cooperation activities. 
• Gain a better understanding of IOM’s work, as an inter-
governmental organization in the field of Migration, and work on 
formulating and editing institutional strategies, priorities and 
workplans. 
• The Intern can also access online training courses at the disposal 
of all IOM staff. 
• The Intern will have the possibility to interact with IOM staff within 
Headquarters and IOM Missions. 

Participation in missions or 
training courses 

The fellow will have the opportunity to participate in field missions 
organized by the Protection Unit, accompanying staff in activities 
that provide assistance and protection to vulnerable migrants. 
These missions may include direct engagement in community-
based initiatives, support in case referrals, and coordination with 
local partners and authorities. 
In addition, the fellow will be encouraged to join capacity-building 
and training sessions offered by IOM Ecuador and partner 
organizations, covering topics such as protection principles, 
trafficking in persons, gender-based violence, child protection, 
LGBTIQ+ protection, humanitarian assistance, and data protection. 
Participation in internal workshops, inter-agency coordination 
meetings, and cross-unit learning sessions will further strengthen 
the fellow’s knowledge and professional skills. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International Relations, Political or Social Sciences, International 
Development or a related fields 

Language Skills 
For all applicants, desirable in Spanish is required (oral and 
written). 

Computer literacy 

The fellow is expected to have proficiency in standard office 
software, including: 
Microsoft Office Suite (Word, Excel, PowerPoint, Outlook) for 
document preparation, reporting, and data management. 
Data entry and database management skills, ensuring accuracy 
and confidentiality of information. 
Familiarity with online communication and collaboration tools (e.g., 
Teams, Zoom, SharePoint) to support virtual meetings, 
coordination, and reporting. 
Basic knowledge of data visualization or statistical software (e.g., 
Excel charts, Google Sheets, or similar) is an advantage. 

Internship-related experiences 
Participation in protection, social, or community-based projects 
targeting vulnerable populations. 
Volunteer work or internships involving assistance to migrants, 
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refugees, or other marginalized groups. 
Experience in case management, referral processes, or field 
coordination. 
Familiarity with humanitarian principles, gender-based violence 
prevention, child protection, or LGBTIQ+ protection. 
Exposure to data collection, reporting, or monitoring and evaluation 
in a professional or academic context. 

Additional skills/requirements 

• Knowledge of Protection Principles: Understanding of international 
protection standards and rights-based approaches, particularly in 
areas such as counter-trafficking, GBV, child protection, and 
LGBTIQ+ inclusion. 
• Communication Skills: Strong verbal and written communication 
skills in Spanish; ability to communicate clearly and empathetically 
with vulnerable populations and institutional partners. Working 
knowledge of English is an asset. 
• Organizational and Time Management Skills: Ability to manage 
multiple tasks simultaneously, prioritize effectively, and meet 
deadlines in a fast-paced environment. 
• Teamwork and Collaboration: Demonstrated ability to work 
effectively in multidisciplinary and multicultural teams, and to 
collaborate with internal units and external partners. 
• Analytical and Problem-Solving Skills: Capacity to identify 
protection needs, contribute to case management processes, and 
support the development of practical solutions. 
• Digital Literacy: Proficiency in Microsoft Office (Word, Excel, 
PowerPoint); familiarity with data entry, databases, and digital tools 
used in humanitarian programming. 
• Adaptability and Initiative: Willingness to learn, take initiative, and 
adapt to changing operational contexts and priorities. 
• Confidentiality and Ethics: Commitment to upholding ethical 
standards and maintaining confidentiality when handling sensitive 
information and protection cases 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IOM2 
Keywords: Protection and resilience 
 
Location: Morocco, Rabat   

 
Section A: General Information 
 

Name of host organisation International Organization for Migration 

Department Protection and Resilience department 

Organisation's website www.iom.int  

Internship Coordinator and/or Focal 
Point 

Trejo, Rafael  

Supervisor Buckenham, Marine Mae 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

IOM works in close collaboration with government authorities, 
institutional entities, the private sector, international partners, 
United Nations agencies, as well as the academic world and civil 
society to address migration issues through a holistic and 
concerted approach. To this end, IOM Morocco and its partners 
work together at regional, national, and local levels to generate the 
benefits of migration for the sustainable development of Morocco.  
In 2024, IOM Morocco’s Protection and Resilience Department 
expanded its programming across multiple regions of the country, 
implementing over 16 projects to address the growing and complex 
protection needs of migrants and host communities.  
These interventions, carried out in close coordination with 
governmental partners, civil society, and UN agencies, are aimed at 
mitigating risks linked to abuse, exploitation, and irregular 
migration, while reinforcing access to essential protection services. 
IOM supported 28,604 individuals in 2024—a 21% increase 
compared to the previous year—through comprehensive and rights-
based approaches that include case management, direct 
assistance, psychosocial support, referrals, and localized outreach. 
In parallel, IOM has developed a Localization Strategy to enhance 

http://www.iom.int/
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the responsiveness and sustainability of its programming by 
reinforcing the capacities of local actors and promoting inclusive 
service delivery models tailored to regional and community-specific 
contexts. Within this dynamic and evolving framework, the intern 
will provide key support to the implementation and coordination of 
the Protection portfolio, with a focus on facilitating programmatic 
visibility, strengthening internal and external coordination 
mechanisms, and supporting project planning and monitoring 
processes. The intern’s contribution will reinforce the department’s 
ability to ensure timely, quality, and contextually adapted responses 
in line with IOM’s strategic priorities and the needs on the ground.  
The successful candidate will work under the overall supervision of 
the Head of Programme, and direct supervision of the Protection 
Coordinator, and in collaboration with relevant units within the 
mission. 
RESPONSIBILITIES AND ACCOUNTABILITIES 
The intern will work under the direct supervision of the Protection 
coordinator to:  
• Support the implementation of protection-related projects within 
the Protection and Resilience Department, including assistance to 
migrants in vulnerable situations, in line with IOM standards, donor 
requirements, and the Localization Strategy. 
• Contribute to project planning, coordination, and monitoring by 
supporting the preparation of workplans, timelines, and progress 
tracking tools in collaboration with relevant units and partners. 
• Assist in maintaining effective partnerships with national and local 
authorities, civil society organizations, and other stakeholders to 
strengthen referral pathways, service delivery, and joint protection 
interventions. 
• Support the drafting of project reports, meeting minutes, 
communication materials, and internal briefings to ensure timely 
and accurate information exchange within IOM and with external 
partners. 
• Assist in the organization and logistical preparation of workshops, 
community outreach events, trainings, and coordination meetings in 
support of project implementation. 
• Contribute to mapping exercises, data collection efforts, and 
contextual analysis to help identify emerging protection needs and 
inform evidence-based programming. 
• Support internal coordination by liaising with other IOM units such 
as procurement, finance, and logistics to ensure smooth project 
delivery and follow-up on administrative actions. 
• Assist in visibility and communication efforts by contributing to the 
development of success stories, social media content, 
presentations, and other awareness-raising materials. 
• Participate in relevant protection-related working groups and 
coordination platforms as delegated, contributing to policy 
discussions and reinforcing IOM’s role in national protection efforts. 
• Support the maintenance and archiving of project documentation 
and knowledge products to ensure institutional memory and ease of 
access. 
• Perform any other tasks assigned by the Protection Officer or 
Programme Manager that contribute to the overall objectives of the 
Protection and Resilience Department. 
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Training components and  
learning elements 

The internship is designed to provide the selected candidate with 
substantial learning opportunities in the field of protection, 
migration, and humanitarian action. In addition to the practical 
exposure gained through daily tasks, the intern will benefit from the 
following training and learning components: 
• Participation in Trainings and Workshops: The intern will have 
access to a wide range of internal and external training 
opportunities organized by IOM, including sessions on legal 
protection frameworks, child protection, counter-trafficking, 
psychosocial support, and humanitarian coordination. 
• Exposure to Professional Networks: The intern will be invited to 
attend relevant roundtables, conferences, and inter-agency working 
groups, enabling them to exchange with legal experts, child 
protection specialists, counter-trafficking practitioners, and other 
professionals in the field. 
• Mentoring and Supervision: The intern will work under the direct 
supervision of the Protection Coordinator and will receive ongoing 
guidance and feedback to ensure both professional growth and 
high-quality outputs. 
• Learning by Doing: Assigned tasks will be matched with the 
intern’s educational background and career aspirations, ensuring 
that activities contribute to their professional development while 
serving the objectives of the Protection and Resilience Department. 
• Knowledge Management: The intern will be involved in the 
preparation of reports, briefings, and knowledge products, 
contributing to institutional learning while gaining insight into project 
cycle management, donor reporting requirements, and evidence-
based programming. 
• Cross-Unit Exposure: Through collaboration with other IOM units 
(e.g., procurement, finance, logistics, communications), the intern 
will gain a practical understanding of how multidisciplinary teams 
contribute to project implementation and organizational goals. 
Overall, the internship aims to enhance the intern’s theoretical 
knowledge with practical skills, while offering a meaningful 
contribution to IOM’s protection programming. The position will 
provide a valuable platform for personal and professional 
development, preparing the intern for future roles in protection, 
humanitarian assistance, and international cooperation. 

Participation in missions or 
training courses 

The intern will have access to a wide range of internal and external 
training opportunities organized by IOM, including sessions on legal 
protection frameworks, child protection, counter-trafficking, 
psychosocial support, and humanitarian coordination, PSEA, 
Security, Ethics. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Law, International Relations, Political or Social Sciences, 
International Development, International Relations, or a related field 
from an accredited academic institution 

Language Skills Fluency in English, working knowledge of French. 
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Computer literacy 
Proficiency in Microsoft Office tools (Word, Excel, Outlook, 
PowerPoint) 

Internship-related experiences 
• Experience in drafting reports 
• Ability to work in a multicultural environment. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IOM3 
Keywords: Climate change, disasters, and environmental degradation 
 
Location: Tunisia, Tunis   

 
Section A: General Information 
 

Name of host organisation International Organization for Migration 

Department Migration and Development unit 

Organisation's website https://www.iom.int/  

Internship Coordinator and/or Focal 
Point 

Trejo, Rafael  

Supervisor Rabiaa Daghrir 

Second Supervisor Andrea Ortiz 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Climate change, disasters, and environmental degradation are 
increasingly affecting the livelihoods of communities and influencing 
patterns of human mobility. According to the World Bank’s 
Groundswell Report (2021), "climate change could force 216 million 
people to migrate within their own country by 2050." Mobility 
decisions are multifactorial, meaning that environmental factors are 
only part of the causes driving migration and displacement. Climate 
change acts as a risk multiplier, exacerbating social, political, 
economic, and demographic pressures that contribute to human 
mobility. 
The MENA region is particularly vulnerable to climate change, 
being the most water-stressed region in the world. Eleven of the 17 
countries most affected are in this region. In North Africa, including 
Tunisia, the effects of climate change on human mobility are a 
growing concern, though data and evidence remain limited—
especially on slow-onset events such as droughts and 
desertification. 
Tunisia is considered highly vulnerable due to its arid climate and 
declining rainfall. Recent climate projections confirm rising 
temperatures and reduced precipitation, trends that are already 

https://www.iom.int/
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being observed. At the same time, migration dynamics in Tunisia 
are complex, with a strong need for reliable data, research, and 
analysis to inform evidence-based policies and actions. Building the 
capacity of government institutions and stakeholders to address the 
nexus between migration, environment, and climate change is 
therefore critical to resilience and policy coherence. 
The International Organization for Migration (IOM), as the leading 
intergovernmental agency on migration, supports national 
counterparts in addressing these challenges. IOM Tunisia’s MECC 
priorities include advancing research and data on the links between 
climate change and mobility, strengthening policy dialogue, and 
supporting government and local partners in developing 
coordinated responses. 
Within this context, the MECC intern will support the project team in 
the implementation and documentation of activities under the 
“climate change and migration data” programme, funded by the 
Government of Denmark. The internship will focus on providing 
assistance in research, communication, coordination, and 
administrative tasks, thereby contributing to improved evidence-
based migration management and more effective responses to the 
impacts of climate change and environmental degradation on 
mobility in Tunisia. 
Under the general direction of the Chief of Mission, the overall 
supervision of the Head of Programmes, the Head of the Migration 
and Development Unit, and the direct supervisor of the National 
Programme Officer, the intern will contribute to the day-to-day 
implementation of MECC activities. 
SECTION 3 
Responsibilities and Accountabilities 
1. Assist in collecting and compiling background information and 
documents on MECC-related issues in Tunisia (e.g., waste 
management, climate adaptation, mobility trends), under 
supervision. 
2. Support data collection, cleaning, and basic analysis to inform 
project activities and reporting.  
3. Contribute to the preparation of communication materials such 
as presentations, briefs, factsheets, and newsletters.  
4. Support the organization of capacity-building workshops, 
consultations, and field missions, including logistics, note-taking, 
and participant follow-up.  
5. Assist in monitoring project activities by updating tracking and 
reporting tools.  
6. Contribute to drafting sections of internal and external reports 
(e.g., progress reports, donor updates, activity notes).  
7. Provide administrative and logistical support for procurement, 
contracting, and financial follow-up, as required.  
8. Participate in internal and external meetings, assist in preparing 
background notes, and draft concise minutes. 
9. Assist in maintaining accurate project records and databases, 
including stakeholder contact lists, activity trackers, and filing 
system 
10. Perform any other duties that may be assigned. 

Training components and  
learning elements 

-  
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Participation in missions or 
training courses 

-  

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Environmental Studies, Migration Studies, Climate Change, 
International Relations, Public Policy, Social Sciences, or related 
fields. 

Language Skills 

REQUIRED 
For this position, fluency in French and English is required (oral and 
written). 
DESIRABLE 
Working knowledge of Arabic is an advantage 

Computer literacy 

Demonstrated proficiency with Microsoft Office applications, 
including Excel, PowerPoint, Good knowledge of information 
technology and proficiency in Microsoft Office applications 
especially Excel, Word, PowerPoint and Outlook. 

Internship-related experiences 

• Familiarity with climate change, environmental issues, or 
migration studies through academic coursework, research projects, 
or previous internships. 
• Previous experience (internship, volunteer work, student project) 
in liaising with institutions, civil society organizations, or local 
authorities is an asset. 
• Interest in climate change adaptation, mitigation, and/or mobility-
related issues is desirable. 
• Exposure to capacity-building activities, awareness campaigns, or 
community engagement initiatives is an advantage. 
• Prior internship or volunteer experience with international 
organizations, NGOs, or research institutions is an asset. 

Additional skills/requirements Strong organisation, interpersonal, and communication skills 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IOM4 
Keywords: Water security and climate change 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation International Organization for Migration  

Department WASH, Shelter & Infrastructure Unit 

Organisation's website https://kenya.iom.int/  

Internship Coordinator and/or Focal 
Point 

Lisbeth Nkirote Gitonga  

Supervisor Robert Kandagor 

Second Supervisor Salahuddin Ahmmed 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Key tasks will include: 
• Research and Documentation Support - Conduct desk-based 
research on water security issues, compiling data on climate-
induced water scarcity, its links to migration patterns, and 
community-level impacts in Kenya. The fellow will assist in 
documenting lessons learned from WASH projects, preparing 
summaries of good practices in water governance, and contributing 
to reports on scalable models for climate-resilient water 
interventions, such as integrated water resource management in 
arid and semi-arid lands. 
• Proposal and Policy Development - Support the drafting of 
concept notes, donor proposals, and policy briefs that connect 
climate adaptation strategies to water security and peacebuilding. 
For example, the fellow will help analyze data for funding 
applications targeting reduced resource conflicts through improved 
water access, incorporating insights from IOM's research on 
environmental displacement and collaborating with thematic teams 
to ensure evidence-based recommendations. 
• Administrative and Monitoring Assistance - Provide day-to-day 
office support for project monitoring, including updating progress 

https://kenya.iom.int/
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trackers using tools like Excel or MS Project based on remote 
inputs from field teams, organizing internal review meetings, and 
maintaining databases on water-related indicators. This will involve 
synthesizing stakeholder feedback from virtual consultations on 
climate security and natural resource management. 
• Innovation and Knowledge Sharing - Contribute to feasibility 
reviews for low-technical innovations, such as policy frameworks for 
solar-integrated water systems, and support the organization of 
virtual workshops or working groups with UN partners and 
government entities on water security research. The fellow will also 
aid in knowledge-sharing by curating resources on climate change 
mitigation through WASH initiatives. 

Training components and  
learning elements 

1. On-the-Job Research Training - Hands-on involvement in desk-
based analysis of water security data, report compilation, and policy 
documentation, with guidance on integrating climate change 
insights into IOM's thematic work. 
2. Project Support and Monitoring Workshops - Structured sessions 
on remote progress tracking, virtual meeting organization, and 
basic tools for needs assessments, emphasizing administrative 
efficiency and data synthesis. 
3. Proposal and Policy Development - Training in drafting concept 
notes and briefs for UN and governmental partners, focusing on 
clear, evidence-based communication without heavy technical 
demands. 
4. Soft Skills and Best Practices Sessions - Modules on climate 
policy, multicultural collaboration, and continuous learning, tailored 
to fast-paced humanitarian research environments. 
5. Mentorship and Feedback Loops - Bi-weekly one-on-one 
sessions with unit coordinators, peer discussions, and reflective 
exercises to apply skills and drive professional growth. 

Participation in missions or 
training courses 

Specific offerings will include: 
• Virtual Missions and Consultations - Remote involvement in online 
site updates and progress reviews for infrastructure projects, such 
as virtual needs assessments for water resilience in refugee areas. 
Participation will center on data analysis, safety protocol 
discussions, and stakeholder input synthesis (2-3 sessions per 
month, based on project schedules). 
• Internal IOM Training Courses - Access to IOM-wide e-learning on 
Migration Health, Environmental Sustainability, and Research 
Ethics, plus unit-specific virtual workshops on policy analysis, data 
tools, and climate adaptation (20-30 hours total over six months). 
• External Partner-Led Courses - Invitations to join webinars and 
online sessions with UN agencies or government partners on 
standards like Sphere for WASH and climate-resilient policy design, 
enabling contributions via discussions and case study reviews. 
• Knowledge-Sharing Events - Engagement in unit virtual briefings, 
thematic forums such as Recovery and Resilience, and cross-team 
webinars, promoting learning from diverse IOM perspectives. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 
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Subjects 

For the IOM Kenya WASH & Infrastructure Unit's internship, we 
seek candidates with a Bachelor's degree (or equivalent) in 
disciplines closely aligned with water security, climate change, and 
sustainable development. Ideal study subjects include: 
Civil Engineering (with a focus on water resources or environmental 
infrastructure), Environmental Science or Engineering, Climate 
Studies or Adaptation, Water Resource Management or Hydrology, 
Geography (with emphasis on natural resource management), 
International Development or Humanitarian Studies (with research 
components on migration and environment). 

Language Skills 

English (C1 level) is required as per the programme guidelines.  
Additionally, basic knowledge of Swahili (A2-B1 level) is an asset 
for reviewing local policy documents and engaging in virtual 
consultations with Kenyan stakeholders, but it is not a prere 

Computer literacy 

The fellow should possess intermediate to advanced computer 
literacy to handle day-to-day office-based tasks in research and 
administrative support. Core requirements include: 
1. Proficiency in Microsoft Office Suite (Word for report drafting, 
Excel for data synthesis and tracking, PowerPoint for presentation 
support), 
2. Comfort with basic data management tools for organizing 
research databases and virtual collaboration platforms (Microsoft 
Teams or Zoom for online meetings) 
3. Familiarity with web-based research tools for literature reviews 
and data collection. 

Internship-related experiences 

Preferred experiences should include. 
1. Participation in university research projects on climate change 
impacts, such as analyzing water scarcity data or contributing to 
group theses on sustainable resource management 
2. Volunteer or internship roles in NGOs, UN agencies, or 
development organizations involving desk-based tasks like 
literature reviews, event coordination, or policy note drafting 
(supporting workshops on environmental migration), 
3. Academic involvement in simulations or case studies linking 
water security to community resilience, perhaps through 
extracurricular clubs or field simulations (virtual or local)  
3. Any exposure to stakeholder consultations, even at a student 
level, such as organizing panels on climate adaptation. 

Additional skills/requirements 

We recommend the following additional skills and requirements: 
Languages - Fluency in written and spoken English is essential; 
basic Swahili is advantageous for reviewing local policy documents 
and virtual engagements with Kenyan stakeholders. 
Soft Skills - Strong analytical thinking for synthesizing complex 
climate data, excellent organizational skills for managing multiple 
research tasks, and cultural sensitivity for multicultural team 
dynamics, IOM's environment includes diverse nationalities. 
Personal Attributes - A proactive attitude toward learning, with the 
ability to work independently on desk research while seeking 
feedback; commitment to IOM's values of equity, inclusion, and 
humanitarian principles. 
Time - Availability for full-time work (40 hours/week) in Nairobi. 

Additional comments 

IOM Kenya is committed to diversity and inclusion, and we strongly 
encourage applications from qualified female candidates and those 
from underrepresented groups. This internship provides a unique 
opportunity to contribute to global migration challenges through a 
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lens of water security and climate resilience, while gaining 
invaluable experience in a UN-affiliated organization. We look 
forward to welcoming a motivated fellow to our team. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  IOM5 
Keywords: Migrant Protection 
 
Location: Vietnam, Hanoi   

 
Section A: General Information 
 

Name of host organisation International Organization for Migration 

Department Migrant Protection 

Organisation's website https://vietnam.iom.int/en  

Internship Coordinator and/or Focal 
Point 

Kendra Rinas  

Supervisor Mitsue Pembroke 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Within the Migrant Protection Unit in IOM Viet Nam, the intern will:  
- Support the overall implementation of the Migrant Protection 
projects in Viet Nam, including its financial, administrative and 
technical implementation. 
- Support in thematic areas of counter trafficking, community 
awareness raising, reintegration of migrants, and prevention 
activities.  
- Provide support in analyzing migrant protection-related trends, 
making recommendations for follow up engagement.  
- Support close collaboration and contribute to strengthening the 
partnerships with relevant stakeholders such as implementing 
partners, United Nations agencies, donors, and other civil society. 
- Participate in relevant UN working groups to encourage the 
mainstreaming of migration related issues into United Nations 
Sustainable Development Country Framework (UNSDCF). 

Training components and  
learning elements 

1. Onboarding and Orientation: A structured introduction to the 
company, its culture, and the internship program. This may include 
sessions on history, mission, values, and expectations. 
2. Technical Skills Training: Specific training on the technical skills 
relevant to the internship, such as programme support 

https://vietnam.iom.int/en
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3. Project-Based Learning: Opportunities for interns to work on real 
projects under the supervision of mentors or team leaders. 
Learning Elements: 
1. Hands-on Experience: Practical application of theoretical 
knowledge through project work and assignments. 
2. Skill Development: The chance to acquire and hone technical 
and soft skills that are valuable in project implementation. 

Participation in missions or 
training courses 

1. Prevention of Sexual Exploitation and Abuse 
2. Ethics and conduct at IOM the values we share 
3. IOM data protection principles online training course 
4. I know gender modules 
5. Information security awareness 
6. Security 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Humanitarian Affairs, Development, International Relations, or 
related. 

Language Skills English required. 

Computer literacy Knowledge and competency in word, excel, AI. 

Internship-related experiences 
Experiences working at Embassies, government or non-profit are a 
benefit, but not required. 

Additional skills/requirements 
Willingness to learn, be a part of a team, and collaborate in an 
inter-cultural environment. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITC1 
Keywords: Small and medium enterprises (SMEs) 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Trade Centre 

Department 
Division Country Programme // Office for Latin America and the 
Caribbean 

Organisation's website https://www.intracen.org/  

Internship Coordinator and/or Focal 
Point 

Paul Morejon  

Supervisor Matias Urrutigoity 

Second Supervisor Beatriz Rodriguez 

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

Partnerships and Coordination: 
• Assist in the development and implementation of partnerships with 
governments, trade support organizations and other actors in the 
Latin America and the Caribbean region, as well as the negotiation 
of inter-institutional agreements. 
• Research for and prepare briefs on relevant country intelligence, 
projects, programs, and publications on international trade and 
development in Latin America and the Caribbean. 
• Participate in meetings, phone calls or videoconferences, take 
notes, prepare minutes, and follow up on actions.  
• Provide assistance in the preparation of country briefs and other 
regional intelligence for the use of OLAC, and the Office of ITC’s 
Executive Director.  
Project Design 
• Carry out desk research for the development of project proposals, 
including intelligence gathering, trade statistics and industry 
analysis 
• Draft section or project documents 
• Upload project documents information on the project portal  
Project Management and implementation 

https://www.intracen.org/
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• Support activities related to the organisation of events and training 
programmes. 
• Support the preparation of project implementation missions to the 
field, in coordination with officers and country partners.  
• Provide support and assistance in the preparation of project-
related documentation, in particular under the Monitoring & 
Evaluation framework. 
• Draft and finalize reports, presentations, both in English and 
Spanish; carry out quality control, proofread, edit texts, and review 
translations 

Training components and  
learning elements 

The intern will have access to trainings and presentations offered 
by ITC and its technical sections such as reporting, or specific 
topics related to SMEs, Women Entrepreneurs...etc 

Participation in missions or 
training courses 

Support the preparation of project implementation missions to the 
field, in coordination with officers and country partners. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Relevant field of studies e.g. business studies, international trade, 
development 

Language Skills Fluent Spanish is required 

Computer literacy 
Computer literate, particularly with relation to Microsoft Office and 
social media. 

Internship-related experiences 

The goal of the intern is to support the development, management 
and implementation of OLAC projects including research work to 
allow ITC to develop new projects and products based on the 
needs of Latin American and Caribbean SMEs. 

Additional skills/requirements 
Good communication and analytical skills and the capacity to 
present findings clearly in writing and orally. 

Additional comments 

LEARNING ELEMENTS 
1. Gain insights into the specific needs and challenges of Latin 
American SMEs to become competitive in international markets by 
undertaking comprehensive desk research and analysis with 
special focus on Latin America SMEs development and 
internationalization. 
2. Develop proficiency in project management techniques, by 
enhancing skills in organizing and coordinating events and training 
programs, including logistics management, scheduling, and 
budgeting. Learn how to effectively support the implementation of 
projects in the field, collaborating with officers and country partners. 
3. Deepen knowledge in Trade Related Technical Assistance 
project development drafting sections of project documents based 
on ITC and donors’ requirements. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITC2 
Keywords: Trade and Environment 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Trade Centre 

Department 
Division of Sustainable and Inclusive Trade, Green and Inclusive 
Value Chains Section (DSIT/GIVC) 

Organisation's website www.intracen.org  

Internship Coordinator and/or Focal 
Point 

Dorothy Zhang / Normans Beikmanis / Paul Morejon  

Supervisor Ana Patricia Batalhone 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The International Trade Centre (ITC) is a joint agency of the United 
Nations and the World Trade Organization supporting the 
internationalization of Micro Small Medium Enterprises (MSMEs). 
Its joint mandate is to expand trade opportunities and foster 
sustainable development. 
Urgent action is needed to keep global warming below 1.5°C, while 
equipping developing countries with the finance, technologies and 
skills for the low-carbon transition. Small businesses are central to 
socio-economic development and supporting them is key to an 
inclusive just transition. 
Against this backdrop, in 2022, ITC adopted Green Moonshot, a 
bold framework of solutions to confront the climate-related 
challenges experienced by small business in developing countries, 
to participate in global trade. Our vision is to catalyze climate action 
– by small businesses and for small businesses. 
The organization expects to achieve its goals by implementing 5 
core strategies: i) raise the voice of small business at decision-
making tables such as at the World Trade Organization and the 
Climate Negotiation arenas; ii) provide data, evidence and analysis 
on the challenges and opportunities for small enterprises informing 

http://www.intracen.org/
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policy development and implementation, programming, and 
investment; iii) support the development and implementation of 
trade related policies compatible with climate action and 
sustainable development; iv) improves the climate competitiveness 
of small businesses through capacity building and facilitating their 
access to technologies and; v) facilitates access to sustainable 
finance, investment and green markets. 
This internship is located within the Trade and Environment 
Programme (TEP), hosted under the Green and Inclusive Value 
Chains (GIVC) section. TEP provides trade intelligence and 
technical assistance to strengthen MSMEs’ climate competitiveness 
through environment-related tools and approaches. It steers 
implementation of ITC’s Green Moonshot and leads advocacy at 
key environmental and trade forums (UNFCCC, CBD, WTO). 
These efforts ensure small business perspectives are included in 
decision-making, recognizing their role in leveraging trade for a just 
transition. Additionally, TEP oversees initiatives promoting circular 
economy and socio-bioeconomy business models, and the 
adoption of mitigation measures by MSMEs 
DESCRIPTION OF DUTIES/RESPONSIBILITIES 
Under the overall guidance of the Trade and Environment 
Programme’s Officer, the selected candidate will: 
General Programme Support 
• Support ongoing TEP projects, including planning, organization, 
communication, and delivery of in-person and virtual events and 
roundtables. 
• Provide research, drafting, and organizational support across 
TEP, including assistance with results collection, monitoring, and 
evaluation of climate-related MSME initiatives. 
• Develop communication materials (e.g., web stories, case studies, 
fact sheets) to showcase ITC’s work on trade, climate action, 
circular economy, and socio-bioeconomy business models. 
• Prepare briefings, speaking notes, and presentations on trade and 
environment topics. 
Research, Data & Policy Support 
• Compile and analyse environmental and trade-related data to 
support project results collection, monitoring, and evaluation. 
• Support the roll-out of the ITC Green Performance Toolkit (GPT): 
promote within relevant networks, monitor platform 
performance/usage, and draft technical notes and reports based on 
SME data and insights. 
• Track sustainability trends and international policy developments; 
synthesize findings into concise briefings, presentations, and policy 
notes. 
Event & Partnership Support 
• Assist in organizing ITC/TEP participation in events and related 
activities, including planning, logistics, partner coordination, and 
stakeholder engagement (e.g., UN EMG Working Group, Green 
Growth Knowledge Platform). 
• Support stakeholder engagement with initiatives that promote 
regional and global collaboration on circular economy and green 
trade. 

Training components and  
learning elements 

• Gain meaningful work experience in the area of trade-related 
technical assistance aimed to expand their academic, professional 
and personal learning; 
• Gain experience in the work of ITC and deepen knowledge and 
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understanding of ITC’s goals, mission and their concrete 
implementation; 
• Learn about strategic partnership-building and multilateral 
cooperation. 
• Participate in trade and environment events and advocacy 
processes. 
• Acquire hands-on experience in deploying tools and 
methodologies to support small businesses increase their 
environmental performance. 
On completion of the assignment, the intern is expected to: 
• Develop a greater understanding on the nexus between trade, 
environment and small business competitiveness 
• Have gained practical experience in green-related projects 
specifics and implementation  
• Have acquired skills relating to partnership development, event 
coordination and working in the UN System and other multilateral 
fora on trade and environmental topics 
• Work collaboratively with team members and stakeholders to 
achieve organizational goals. 
• Demonstrate professionalism, attention to detail, and strong 
organizational skills in a fast-paced work environment. 

Participation in missions or 
training courses 

Participation in training and educational activities is encouraged. 
Participation in missions is not a standard component of the 
internship. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
In one of the following fields or similar: economics, environmental 
economics, policy, environmental policy, international development, 
finance, or related field 

Language Skills 
• Fluency in written and spoken English is required. 
• Knowledge of Spanish or French is desirable. 

Computer literacy 
Microsoft Word, Excel, PowerPoint; Email & Calendar; Internet 
research; Cloud file sharing. 

Internship-related experiences 

No prior work experience is required however, previous internships 
and/or academic research experience on the fields of trade and 
environment, environmental policy (e.g. climate, biodiversity), 
climate finance, circularity, and/or sustainable business models 
would be an asset 

Additional skills/requirements 
• Strong writing and analytical skills. 
• Ability to learn quickly and ask questions.  
• Organized and reliable. 

Additional comments 

ITC champions workforce diversity, inclusion, gender equality and 
gender parity and considers all qualified persons - of all genders - 
equally, including those with disabilities, without discrimination or 
prejudice of any kind. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITC3 
Keywords: Services Sector Intern 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Trade Centre 

Department 
Sector and Enterprise Competitiveness Section (SEC) Division for 
Enterprise Competitiveness and Institutions (DECI) 

Organisation's website www.intracen.org  

Internship Coordinator and/or Focal 
Point 

Dorothy Zhang, Normans Beikmanis, Paul Morejon  

Supervisor Robert Skidmore, Chief, Sector and Enterprises Competitiveness 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The services sector plays a central role in enhancing enterprise 
competitiveness for many economies, services exports represent a 
smart avenue to diversify trade beyond traditional goods. At the 
same time, they enable other sectors to integrate into global value 
chains by enabling processes at different level of the value chain. 
However, services trade is highly influenced by market access 
conditions, national treatment provisions, and regulatory 
frameworks, and technical standards. By equipping services firms 
with the capacity to design competitive strategies, comply with  
regulations, and effectively engage in international markets, ITC 
strengthens the role of services in driving inclusive and sustainable 
trade growth. 
The objective of the internship is to contribute to the development 
of the ITC’s Services Toolkit by supporting methodological work, 
assisting in the identification of priority service sectors, and 
facilitating partnerships with public and private stakeholders. 
ITC’s Services team is part of the Sector and Enterprise 
Competitiveness Section (SEC) within the Division for Enterprise 
Competitiveness and Institutions (DECI). The team consists of 
three professionals and one programme management assistant at 

http://www.intracen.org/
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headquarters in Geneva, and colleagues based in Côte d’Ivoire, 
Uganda and Benin.  
The team implements several projects related to the services 
sectors in Africa, Asia, Latin America and the Caribbean. The 
projects aim to support the growth of beneficiary companies 
through training, coaching, linkages with potential market partners, 
and to strengthen the ecosystems in which they operate.  
The Services toolkit: 
The Services Team is developing a series of toolkit that will be 
deployed in different markets from Q4 2025: 
• A Services Export Readiness Tool to evaluate the capacity of 
businesses to deliver services abroad. 
• A Services Exporter” version of the Export Marketing Plan to 
guide the export approach of the services sector. 
• A Pricing and Costing Tool (Excel-based) to support businesses in 
the service sector in setting competitive service prices depending 
on their target markets. 
• A Trade Fair Module for Services Fairs, adapting the current 
training on “Maximise your returns from an event” with a services-
specific focus. 
• A How-To Guide with KPIs, enabling the monitoring of service 
export success through a KPI dashboard. 
The programme will start with interventions in key countries in 
Central Africa, Uganda, ASEAN Countries and more, working with 
local institutional partners in the public and private sector. 
Role of the Services Intern 
The objective of the internship is to contribute to the development 
of the SEC Services Toolkit by supporting methodological work, 
assisting in the identification of priority service sectors, and 
facilitating partnerships with stakeholders. 
Tasks: 
Project Management Support 
• Contribute to the development of the different SEC Services 
Sector Toolkit, including drafting relevant content, structuring 
methodology, and supporting its finalization. 
• Assist in the testing phase of the toolkit with beneficiary 
companies, including the organization of pilot activities, collection of 
feedback, and integration of lessons learned. 
• Support the identification of sector priorities and market 
opportunities in services, including IT/BPO, logistics, tourism and 
other relevant sectors. 
• Provide support in the preparation of project-related 
documentation, including activity reports, presentations, and inputs 
for the Monitoring & Evaluation framework. 
Research & Sector Analysis 
• Undertake desk research and mapping to assess the potential of 
services sectors in target markets. 
• Prepare briefing materials, case studies, and reports on good 
practices in services sector development and promotion (Word, 
PowerPoint, Canva). 
Partnership Development & Communications 
• Contribute to the analysis of partnership opportunities with public 
and private stakeholders for collaboration in methodology 
development, sector strengthening, pilot initiatives and resource 
mobilization 
• Assist in disseminating communication materials on services 
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sector work, in particular online (project webpages, social media, 
newsletters). 
• Contribute to the production of flyers, company directories, and 
other communication outputs highlighting services sector 
opportunities. 

Training components and  
learning elements 

• Gain practical experience in services toolkit methodologies for the 
services sector, learning how to structure frameworks and test them 
with beneficiary companies in various markets. 
• Deepen knowledge of priority services sectors and market 
opportunities, through hands-on research, and engagement with 
stakeholders. 
• Develop skills in project management, partnerships and 
communications, with exposure to international cooperation and 
trade promotion activities. 
• Gain knowledge to design, implement and monitor results of 
technical assistance projects focussing on the services sector 
• Participate in conferences and workshops related to the services 
sector, including in the field - thus gaining first-hand exposure to the 
dynamics of the services sector in developing contexts, while 
reinforcing the intern’s ability to contribute meaningfully to ITC’s 
support strategies for services-led development. 
• Be exposed to networks of beneficiaries, partner institutions in the 
UN system as well as private sector association with whom ITC 
collaborates  
• Interact directly with individuals and teams across all ITC 
Divisions, Sections and teams to better apprehend the entire 
ecosystem that surrounds the services sector 
On completion of the assignment, the intern is expected to 
• Understand the context and objectives of ITC and suggest 
appropriate initiatives 
• Have acquired a clear understanding of how MSMEs can 
contribute effectively to achieving the SDGs and means of how 
technical assistance can help them in doing so 
• Acquire or expand field level hands-on experience in the 
implementation of technical assistance projects, including 
collaboration with partners in the country and the target markets  
• Fully understand the complexity and necessity of a partnership 
approach along the entire ecosystem of the services sector 
• Be able to develop coherent technical assistance reports that 
suffice the requirements of beneficiaries, donors and partners 

Participation in missions or 
training courses 

Participation in in-house trainings. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Business studies, international trade, development. 

Language Skills 
Fluent English 
Desirable: French and/or Spanish. 

Computer literacy 
Computer literate, particularly with relation to Microsoft Office and 
social media. Good communication and analytical skills and the 
capacity to present findings clearly in writing and orally. 
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Consultancy and/or business analysis experience would be an 
advantage. 

Internship-related experiences 

• Exposure to Multistakeholder Environments: Interns should have 
engaged with public and private sector actors, gaining insight into 
how institutions collaborate to support SMEs in the services sector. 
• Field-Based Learning: Participation in workshops or missions in 
developing countries which allowed interns to observe real-world 
challenges and solutions, deepening their understanding of local 
contexts. 
• Analytical and Research Skills Development: Interns should have 
contributed to sectoral studies, or policy briefs, or project 
evaluations, learning how to translate data and insights into 
actionable recommendations. 
• Prior work experience in the area of trade would be an asset. 

Additional skills/requirements 

Interest in business in developing countries. 
Entrepreneurial attitude: willing to seek solutions in order to 
overcome barriers. 
Maturity and confidence in ability to speak with external vendors 
and explain our needs. 

Additional comments 

ITC champions workforce diversity, inclusion, gender equality and 
gender parity and considers all qualified persons - of all genders - 
equally, including those with disabilities, without discrimination or 
prejudice of any kind. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITC4 
Keywords: Textiles and Light Manufacturing Intern 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Trade Centre 

Department 
Light manufacturing Sector and Enterprises Competitiveness 
Section (SEC), Division of Enterprise Competitiveness and 
Institutions (DECI) 

Organisation's website www.intracen.org  

Internship Coordinator and/or Focal 
Point 

Dorothy Zhang, Normans Beikmanis, Paul Morejon  

Supervisor 
Matthias Knappe, Programme Manager, Fibres, Textiles and 
Clothing 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The International Trade Centre (ITC) supports developing and 
transition economy countries to take advantage of expanding trade 
opportunities in an increasingly complex global environment. ITC 
supports Trade Impact for Good, promoting sustainable and 
inclusive development goals through trade.  
The Division of Enterprise Competitiveness and Institutions (DECI) 
works from an innovative and inclusive market-driven approach to 
enhance the competitiveness of MSMEs from developing countries 
and to connect them to international value chains and markets 
supported by strong business support organisations and 
institutional ecosystems. DECI contributes to enhancing exporters’ 
competitiveness and strengthening institutions. 
The Sector and Enterprise Competitiveness (SEC) Section helps 
developing country MSMEs address the challenges around 
sustainable value-chain development, catalysing sector-wide 
transformation, and improving market linkages – including using 
new digital channels.  
The Textiles and Light Manufacturing Unit has developed a strong 
portfolio in textiles and clothing related programmes and projects in 

http://www.intracen.org/
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the MENA region (Egypt, Jordan, Morocco, Tunisia), and Sri Lanka 
under its Global Textiles and Clothing (GTEX) Programme, as well 
as in Nepal, Guatemala and several Sub-Saharan African 
countries.  
The approach, successes and lessons-learned in the textiles and 
clothing sector are being translated into other light manufacturing 
sectors due to the increasing demand from many developing 
countries to move beyond agriculture. As a result, the Unit 
diversified into a leather programme in East Africa and a light 
manufacturing project with focus on electrical fans in Pakistan, and 
value-added wood products in Central Africa. 
Key areas of technical assistance include production (lean 
manufacturing, productivity, quality), pre-production (input sourcing, 
product and design development), postproduction (logistics, 
marketing, market and client linkages, etc.) as well as increasingly 
environmental and social sustainability, including circularity and 
traceability. For most of these aspects the unit developed 
specialized approaches and training material for the textiles and 
clothing sector. These would need to be widened and adapted to 
the realities of other light manufacturing sectors when and if 
required. 
Working along the value chain, special emphasis is given on how 
the manufacturing sectors can improve their competitiveness, while 
advancing key development priorities such as women’s 
empowerment, youth employment and climate change mitigation. 
The unit emphasizes the business case for addressing these 
overarching challenges while helping companies as well as 
selected manufacturing sector in selected countries to meet ever 
increasing market requirements. In addition to the work with SMEs 
directly, the programmes and projects support the institutional 
ecosystem around the selected sector to improve support services 
creating a holistic approach to the sector. As part of this approach, 
ITC puts special emphasis on south-south cooperation as an 
effective tool to improve performance, link stakeholders across the 
value chain and to tap into new markets. 
The goal of this internship is to support the Textile and Light 
Manufacturing Unit to implement sector projects, starting with 
textiles and clothing and then translating lessons learned into 
developing similar approaches for other light manufacturing sector 
in developing and least developed countries (DCs/LDCs). S/he will 
contribute to research on key light manufacturing sector in 
DCs/LDCs supported by ITC and based on the research adapt 
methodologies and training material developed for the textile sector 
to other sectors such as e.g. leather products, wooden furniture, 
electronics, etc. 
Role of the Textiles and Light Manufacturing Intern 
The intern will work with ITC staff and consultants providing support 
in project development and implementation in sector development 
discussing on light manufacturing in selected countries. The intern 
will learn ITC’s approach to sector and enterprise competitiveness 
in light manufacturing and will support the adaptation of key 
experience made in the textiles and clothing (T&C) sector in other 
light manufacturing sectors. The intern will then support in 
developing new training material and its implementation. A major 
focus will be on environmental sustainability and circularity as a 
major competitiveness driver.  
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S/he will be involved in project implementation, including the 
important aspect of monitoring and evaluation (M&E): how to 
prepare, collect data and evidence (quantitative and qualitative), 
and communicating results. While ITC staff will provide formal 
training, the primary learning approach will be experiential—through 
active participation in project activities and hands-on engagement." 
Tasks 
1. Research, collect and analyse data on textile other light 
manufacturing sectors in target countries, including on the formal 
and, where available, the informal sector. 
2. Map stakeholders along textile and light manufacturing value 
chains in the countries targeted by the unit’s projects. 
3. Research sustainable and circular production practices, including 
resource efficiency and compliance with international standards. 
4. Review and summarise technological developments in 
manufacturing such as machinery, automation, and eco-friendly 
processing. 
5. Prepare case studies on SMEs applying innovative and 
competitive manufacturing practices using research results and 
experiences from the Unit’s projects. 
6. Support and assist in project implementation 
• Organizing project activities such as workshops, trainings and 
advisory services 
• Developing background documentation for workshops on light 
manufacturing and value addition. 
• Providing inputs for monitoring and donor reports highlighting 
manufacturing-related progress. 
• Preparing content for presentations and events showcasing 
opportunities in light manufactur 

Training components and  
learning elements 

Training will cover applied project management (project design, 
implementation, M&E and reporting) and the use of digital and 
analytical tools to support textile and light manufacturing SMEs in 
selected developing countries. On-the-job training will focus on 
understanding and applying ITC’s methodology on manufacturing 
sector development, starting with the textiles and clothing sector 
and then widen it to other manufacturing sectors.  
A major focus will be given to environmental sustainability, 
circularity and possibly traceability along manufacturing value 
chains. Training will also cover the preparation of stakeholder 
mapping, the development of case studies, and the importance on 
monitoring and evaluation of project performance and the related 
communications about it.  
The intern will gain an understanding of the context of 
manufacturing and sector development in emerging and least 
developed countries, with particular emphasis on competitiveness, 
sustainability, and integration into regional and global value chains. 
Overall, the intern will learn how to design and implement technical 
assistance projects supporting developing countries in the 
manufacturing sector. 

Participation in missions or 
training courses 

The intern will be able to follow all ITC e-learning courses 
developed (and to be developed) on textiles and light 
manufacturing. 
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Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

In one of the following fields or similar: Economics, International 
Development, International Relations, Business Administration, 
Management, Social & Environmental Sustainability Management, 
CSR 

Language Skills 
The unit operates in English, French and Spanish speaking 
countries. The intern should be fluent in English with a working 
knowledge of the other languages 

Computer literacy 

Key criterion: must be familiar with computing tools and cloud 
based services. Some knowledge of technical aspects such as 
HTML, PHP could be highly useful. More important to be 
passionate about technology and its potential role in promoting 
access to international trade. As data management becomes an 
increasing requirement for enterprises to ensure traceability, the 
intern should be familiar with data management tools. 

Internship-related experiences 
Not required, but some exposure to a manufacturing sector would 
be useful. 

Additional skills/requirements 

• Good research and analytical skills 
• Ability to undertake independent research and analysis, including 
in categorizing and organizing data. 
• Good communication skills. 
• Understanding of constraints of developing countries for 
assimilating and using new solutions. 
• Good report drafting and writing skills. 
• Interest and experience in working in multicultural environment. 

Additional comments 

ITC champions workforce diversity, inclusion, gender equality and 
gender parity and considers all qualified persons - of all genders - 
equally, including those with disabilities, without discrimination or 
prejudice of any kind. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITU1 
Keywords: Projects 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Telecommunication Union 

Department BDT/PPS 

Organisation's website www.itu.int  

Internship Coordinator and/or Focal 
Point 

Véronique Benoit-Gex  

Supervisor Jose Maria Diaz Batanero 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Project Support Division of the ITU Telecommunication 
Development Bureau is responsible for the provision of project 
coordination services for all projects implemented by the ITU 
Telecommunication Development Bureau (BDT), within prescribed 
time, cost and quality standards and foster a collaborative spirit and 
cooperation within relevant internal units and external partners and 
beneficiaries to achieve the expected impact and results while 
operating in compliance with organizational regulations and rules. 
Under the supervision of the Head of the Division, the Junior 
Project Analyst Intern will provide essential support to the division 
by contributing to the monitoring of ongoing projects, conducting 
comprehensive research, analysing data, and assisting in the 
preparation of reports and presentations on the overall BDT Project 
Portfolio. Summary of tasks: 
• Participate in an analysis of BDT’s project portfolio to identify 
trends and best practices in the Bureau in the identification, design, 
planning and implementation of projects implemented by BDT. The 
analysis to be produced will support the identification of actions to 
undertake to reinforce the monitoring of BDT projects.  
• Support in data management linked to BDT Projects. This 

http://www.itu.int/
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includes updating internal systems and tool and project 
dashboards, performing data analysis, generating reports, and 
ensuring data accuracy and integrity. This also involves 
collaborating with various departments to gather and consolidate 
data, identifying key performance indicators, and providing insights 
to support decision-making. 
• Support knowledge management of best practices in BDT 
Projects. This task includes moderating an internal network of ITU 
project managers. 
• Participate in the production of briefings, content and background 
analysis to support the issues covered in the research. 
• Participate in the set-up of an ITU strategy to strengthen 
communication in projects by supporting and following up on the 
implementation and assisting the Project Support Division to 
collect, update and analyse relevant documents, concept notes and 
visuals.  
• Participate in the production of content, visuals and graphics to 
promote the results and impact achieved by BDT Projects. This 
content will be featured in relevant ITU internal and external 
communication channels. 

Training components and  
learning elements 

After the internship, the Carlo Schmid Fellow will be developed 
advanced understanding in the following elements: 
• ITU’s mandate in the implementation of projects in digital 
development. 
• Project management principles and tools, with special emphasis 
on monitoring and evaluation. 
• Results Based Management principles. 
• Review of project agreements, including but not limited to 
definition of objectives, activities, detailed budget and legal 
agreements. 
• Facilitation of Cross-Functional teams and working in a diverse, 
multi-cultural and trans-disciplinary working environment.  
• Communication skills with relevant project stakeholders. 

Participation in missions or 
training courses 

Participation in the trainings and information sessions organized by 
the Project Support division with Project Managers and 
Supervisors. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Currently pursuing or recently completed a degree in Public 
Administration, Business Management, Law, Digital Policies, 
Telecommunications or a related field. 

Language Skills 
Advanced knowledge of English for conducting research and 
drafting documents. Knowledge of an additional UN official 
language would be an advantage. 

Computer literacy 
Advance experience in MS365 set of tools. Experience in data 
visualization tools (e.g. PowerBI) will be an advantage for the 
position. 

Internship-related experiences -  

Additional skills/requirements -  
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Additional comments 

Due to the cross-cutting nature of the work of the Project Support 
Division, the candidate will develop a broad network of contacts 
across all the functional units in ITU, including subject matter 
experts within the Telecommunication Development Bureau, field-
based teams at the 11 ITU regional and area offices and general 
support services. This will be a unique experience to understand 
the operation of a complex organization within the UN system. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITU2 
Keywords: Software development 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Telecommunication Union 

Department Radiocommunication Bureau / Space Services Department 

Organisation's website www.itu.int  

Internship Coordinator and/or Focal 
Point 

Véronique Benoit-Gex  

Supervisor Danny Tham 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the supervision of Head, Uncoordinated Space Systems, 
supporting the Uncoordinated Space Systems team, the intern will 
contribute and support in the following areas of the work of the 
division:  
• Participate in the development of internal software tools and 
applications using C# 
• Assist in the creation of applications that connect to MS Access 
and SQLite for generating output documents and results.  
• Assist in developing supporting documentation, and 
communications of the new or revised software applications  
• Assist in analyzing workflows and improving efficiency through 
integration of software solutions  
• Assist in developing training materials, including written guides, 
code examples, to cover fundamental concepts, practical 
applications on Visual Studio C#  
• Contribute to web programming tasks, if knowledge of SVELTE is 
applicable. 

Training components and  
learning elements 

After the internship, the Carlo Schmid Fellow will be able to: 
• Understand and Apply Radio Regulations: Learn about the critical 
framework of international radio regulations, exploring how they 

http://www.itu.int/
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govern the use of the radio spectrum and ensure fair access and 
collaboration among nations.  
• Navigate Satellite Filing Processes: Delve into the complexities of 
satellite filing processes and learning of the software applications 
and tools that supports the work.  
• Develop Software Applications: Gain practical experience in 
software development. Chance to work on real projects, enhancing 
coding skills and learning to create robust applications tailored to 
meet the needs of the work of an organisation.  
• Delivering Effective Training on Visual Studio C#: Chance to 
design and deliver training sessions programming languages 
deepening understanding of software development tools and 
practices.  
• Gain Hands-on Experience with Industry Professionals: Gain 
hands-on experience working alongside experienced professionals 
in the field of telecommunications within an international 
organization, participating in decision-making and problem-solving 
processes. 

Participation in missions or 
training courses 

-  

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Engineering, Science, Informatics 

Language Skills  

Computer literacy 

• Knowledge of software development using popular languages, 
particularly C# Pyhton or C++ would be a plus 
• Knowledge of databases, MSAcess, SQ Lite and other database 
management system 

Internship-related experiences -  

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

ITU3 Reference No.: 
Keywords:  Global programmes and strategic initiatives, digital tranformation

Location: Switzerland, Geneva 

Section A: General Information 

Name of host organisation International Telecommunication Union 

Department 
Telecommunication Standardization Bureau - Study Group 
Department 

Organisation's website www.itu.int 

Internship Coordinator and/or Focal 
Point 

Véronique Benoit-Gex 

Supervisor Charlyne Restivo 

Second Supervisor -

Section B: Placement Offer 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Support initiatives on sustainable digital transformation, digital 
communications, and partnership relations. 
• Assist with planning, implementing, and monitoring global
programmes, partnerships, and related projects.
• Support initiatives promoting youth and women’s inclusion in
technology policy and standards.
• Help organize special events and meetings, including logistics and
on-site support.
• Prepare engaging PowerPoint presentations aligned with
corporate branding.
• Draft and edit concept notes, reports, briefings, and summaries for
diverse audiences.
• Draft social media content for senior management to promote
ITU-T outputs and initiatives to a wide audience.

Training components and 
learning elements 

After the internship, the Carlo Schmid Fellow will be able to: 
• Apply PRINCE2-based project management principles to plan,
implement, and monitor projects effectively.
• Draft clear, concise, and tailored content for diverse audiences,
including senior executive-level.
• Build strong skills in partnership management and collaboration

http://www.itu.int/
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with internal and external stakeholders. 
• Demonstrate an understanding of the technical foundations of 
digital transformation and communicate them clearly to wider 
audiences. 

Participation in missions or 
training courses 

Training courses offered by ITU, where interns are eligible to 
attend. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

International relations 
Political science 
Diplomacy 
Technology Policy and Standards 
Digital inclusion 
Project management and partnership building 
Digital communications 

Language Skills -  

Computer literacy Word, Excel, PowerPoint, Outlook, Teams 

Internship-related experiences -  

Additional skills/requirements 

Strong communication and interpersonal skills. 
Attention to detail. 
Analytical and problem-solving abilities. 
Teamwork and collaboration 

Additional comments 
This internship provides exposure to business management, insight 
into organizational strategy and processes, and practical skills for 
navigating the corporate world. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITU4 
Keywords: Circular Economy, Climate Change and Emergency Telecommunication 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Telecommunication Union 

Department 
Telecommunication Development Bureau - Climate Change and 
Emergency Telecommunications Division 

Organisation's website www.itu.int  

Internship Coordinator and/or Focal 
Point 

Veronique Benoit-Gex  

Supervisor Vanessa Gray 

Second Supervisor  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the supervision of the Head of the Climate Change and 
Emergency Telecommunications (CET) Division and in close 
cooperation with members of the CET team, the Intern will: 
Support on E-Waste Regulation and Circular Economy activities, 
including: Assisting with projects aiming at developing electronic 
waste regulation, with a particular focus on the transition to a 
circular economy for electronics, in least developed countries and 
emerging markets. Cooperating closely with regional presence of 
ITU during support for the implementation of electronic waste 
regulation projects, with the ITU offices in Africa, the Americas, and 
Asia and the Pacific. Supporting the maintenance and updating of 
ITU databases on the global coverage of e-waste regulation to 
support the tracking of performance against ITU’s targets.  
Support Climate Change and Green Digital Transformation 
activities, including: Assisting with the preparation and the 
implementation of ITU projects, trainings, data analysis and 
research publications related to climate change, in the areas of 
greenhouse gas emissions data collection and climate resilient 
digital infrastructure. Supporting the annual update of the Greening 
Digital data visualization dashboard to track the climate footprint 

http://www.itu.int/
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and climate commitments of the digital sector. 
Assist in coordinating the activities related to Emergency 
Telecommunications, the Early Warning for All Initiative, including 
the Artificial Intelligence Sub-Group. Duties will include, but not 
limited to: Supporting the organization of sessions, meetings, 
webinars, and workshops related to the above topics. Assisting in 
stakeholder engagement and outreach to members and partners. 
Maintaining and updating internal databases and contact lists. 
Conducting research and compiling information on relevant 
policies, technologies, and best practices. 
Support the CET Division with communications and administrative 
activities, including: Supporting with the preparation of 
presentations, briefing notes, background documents, meeting 
reports and official letters as part of the projects, reports and 
events. Reviewing and updating relevant web content and online 
resources. Assisting with the preparation of communication and 
awareness materials, related to the implementation of CET 
projects, reports and events, such as newsletters and social media 
content, including using ArcGIS StoryMaps. Providing general 
administrative and logistical support for the division’s ongoing 
projects and activities. 

Training components and  
learning elements 

Learn circular economy principles and e-waste regulation, including 
EPR for electronics. Understand green digital transformation, GHG 
emissions, energy use, and ICT net-zero tracking. Build project 
management skills using tools like Teams and SharePoint. Gain 
data collection, validation, and visualization experience with Excel 
and ArcGIS StoryMaps. Strengthen technical writing through 
publications, briefing notes, and presentations. Develop 
stakeholder engagement and cross-cultural collaboration skills by 
supporting workshops and events. Explore AI applications for early 
warning systems and disaster risk reduction. Learn emergency 
telecommunication frameworks and EW4All project implementation. 
Gain hands-on experience with UN processes, tools, and inter-
agency collaboration. 

Participation in missions or 
training courses 

The intern will have the opportunity to participate in relevant 
workshops, or training courses in Geneva or online relevant to the 
work of the Climate Change and Emergency Telecommunications 
Division. Such opportunities will be identified jointly with the 
supervisor to ensure alignment with the intern’s learning objectives 
and the Division’s priorities. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Environmental Science, International Development, International 
Affairs, Economics and Business, or a related discipline. 

Language Skills -  

Computer literacy 

Strong proficiency in computer applications, including Microsoft 
Excel, Microsoft Outlook, Microsoft Word, and Power Point. 
Experience working with Articulate 360 and ArcGIS software is not 
a requirement but would be an asset. 
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Internship-related experiences -  

Additional skills/requirements 

Knowledge of environmental issues, particularly relating to circular 
economy and climate change. Familiarity or willingness to learn 
how to use online applications and social media. Ability to draft 
clear and concise documentation with good written and oral 
language skills. Good interpersonal skills, willingness to work 
collaboratively with colleagues and ask questions to clarify work. 

Additional comments 

Candidates with experience and knowledge in practical areas 
related to environmental issues and/or disaster management would 
be preferred but the same in communication and awareness 
around environmental issues would also be considered. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  ITU5 
Keywords: School Connectivity 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation International Telecommunication Union 

Department 
Telecommunication Development Bureau - Digital Networks & 
Environment Department 

Organisation's website www.itu.int  

Internship Coordinator and/or Focal 
Point 

Veronique Benoit-Gex  

Supervisor Marco Obiso 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

BDT Special Initiatives is a portfolio of ITU development initiatives 
that cut across multiple thematic priorities. These initiatives focus 
on developing global partnerships and aim to catalyze a 
transformational approach to improving connectivity and advancing 
digital transformation. One such initiative, “Connect Schools in 
Countries,” aims to implement Resolution 87 of the World 
Telecommunication Development Conference (WTDC) and support 
Giga—a joint initiative between ITU and UNICEF. 
Under the Supervision of the BDT School Connectivity Project 
Manager and in close cooperation with other ITU bodies the intern 
will carry out the following duties: 
• Support the BDT country engagement team with coordination 
activities such as organizing and attending meetings, assisting the 
preparation of meeting materials, minutes and follow up actions. 
• Attend meetings with ITU member states on school connectivity 
• Assist in preparing materials for publication, project management 
support 
• Draft and edit reports, briefings, and documents; refine/add 
executive summaries, concisely highlight key findings. 
• Support with information management (including updating files 

http://www.itu.int/
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and internal trackers). 

Training components and  
learning elements 

After the internship, the Carlo Schmid Fellow will be able to 
demonstrate: 
• Project Coordination Skills 
• Stakeholder Engagement 
• Knowledge of Publication & Project Management Processes 
• Analytical and Writing Skills 
• Information and Knowledge Management 
• Professional Development in an International Setting 

Participation in missions or 
training courses 

• Interagency Coordination Meetings between UNICE and ITU 
• Coordination meetings with Regional and Subregional offices 
• Giga Connectivity Forum 2026 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 

• International Development, Telecommunications 
• Project & Program Management 
• Communication & Stakeholder Engagement 
• Policy & Governance in ICT 
• Research, Reporting & Knowledge Management 

Language Skills Knowledge for French and Spanish 

Computer literacy 
Excellent computer skills (MS Office; PowerPoint; Adobe 
Photoshop and/or Adobe Premiere Pro an asset). 

Internship-related experiences -  

Additional skills/requirements 

• Excellent communication and interpersonal skills, both verbal and 
written; 
Teamwork and Collaboration 
• Client and Service Orientation 
• Organizational skills. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  LBI-GMR 
Keywords: Human rights; criminal justice; children's rights; human trafficking 
 
Location: Austria, Vienna   

 
Section A: General Information 
 

Name of host organisation Ludwig Boltzmann Institute of Fundamental and Human Rights 

Department Programme line Human Dignity and Public Security (HUDI) 

Organisation's website https://gmr.lbg.ac.at/?lang=en  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Helmut Sax 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027  

Detailed description of the internship 
project(s); tasks assigned 

The fellow will join the Human Dignity and Public Security 
programme line, which deals with human rights issues related 
mainly to criminal justice. This includes the prevention of torture 
and ill-treatment, including strengthening the role of National 
Preventive Mechanisms and National Human Rights Institutions, 
strengthening the rights of detainees and their procedural rights as 
well as identifying alternatives to detention.  
Moreover, the team implements projects aimed at the protection of 
the rights of victims of trafficking in human beings (victim 
identification, referral to assistance, right to residence, access to 
justice, including to compensation), as well as of human rights of 
children (child-friendly justice instruments and procedures; child 
participatory research, child rights monitoring mechanisms). 
The fellow will be involved in one or more of the following activities: 
• Assist in the research and implementation of an EU co-funded 
project (2025-27) IMPACT: Strengthening the impact of national 
monitoring mechanisms in enhancing the rights of detainees with 
intellectual and/or psychosocial disabilities, focusing on the role of 
UN OPCAT National Preventive Mechanisms and UNCRPD 
Independent Monitoring Mechanisms in the monitoring of the 

https://gmr.lbg.ac.at/?lang=en
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situation of detainees with intellectual and/or psychosocial 
disabilities; 
• Assist in the research and implementation of the EU co-funded 
project ENSURE (2025-27) on Access to Intermediaries for 
Children with Disabilities in Legal Proceedings, which aims to 
establish support mechanisms for children with special needs in 
court proceedings (criminal law, civil law cases); furthermore, there 
will be other activities in the field of children’s rights, expected to 
address meaningful child participation, child-friendly justice 
procedures, climate justice litigation and child rights monitoring 
• In addition, the fellow will assist in project development, 
implementation and follow-up concerning other topics/activities 
relevant to the Team’s work, for example: 
- assessing national decision-making processes about 
detention/alternatives to detention, as well as detention condition of 
persons deprived of liberty (including migration context) 
- safeguarding procedurals rights of persons with disabilities, as 
well as of children  
- implementing a research grant on the prevention of trafficking in 
human beings, with a particular focus on the role of user-generated 
digital/social media content for victim protection and investigations, 
on the role of corporate sustainability due diligence and supply 
chains, as well as on child trafficking and online safety. 
Depending on the concrete stage of project implementation at the 
time of arrival, typical tasks assigned to the fellow will include 
assistance in research activities and drafting of summary findings 
and analyses; assistance and logistics support for expert 
interviews, workshops, focus group discussions as well as for 
project partner meetings; drafting of social media activities and 
other advocacy support; research and support to funding proposals. 

Training components and  
learning elements 

The fellow will acquire knowledge, in particular, on: 
- International human rights law, notably concerning criminal justice 
issues (prevention of torture and ill-treatment, rights of detainees 
and procedural rights, including of persons with disabilities, and in 
relation to children), rights of victims of human trafficking, children’s 
rights 
- The work of international, regional and national state and civil 
society organisations in those research areas; the team is well-
connected to units at UNODC, the Council of Europe and the 
European Commission and participates in various professional 
networks (European National Preventive Mechanisms Forum, 
Child-friendly Justice – European Network, Child Rights European 
Academic Network, Austrian inter-ministerial Task Force against 
Human Trafficking, Austrian Child Rights Network etc) 
The fellow will acquire skills in: 
- Research, analysis and drafting 
- Data collection, documentation 
- Project management and logistics 
- Advocacy and social media 
- Project development 

Participation in missions or 
training courses 

The fellow will have the opportunity to participate in meetings, 
workshops and trainings organised or (co-)facilitated by the Ludwig 
Boltzmann Institute of Fundamental and Human Rights and its 
collaboration partners, such as international and national 
organisations and research institutions working on human rights, 
national authorities as well as in the context of human rights 
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master’s programme classes and other lectures co-organised by 
the LBI-GMR at the University of Vienna. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Law, political science, social sciences and other fields relevant to 
human rights 

Language Skills 
Fluency in German; knowledge of a second UN language is an 
asset 

Computer literacy 
Microsoft Office (Word, Power Point, Excel); basic data analysis 
skills; social media literacy 

Internship-related experiences 
Experience in working for an organisation dealing with human 
rights and criminal justice issues, and/or human 
trafficking/exploitation and children’s rights, is an asset. 

Additional skills/requirements 
Good communication skills; experience in multi-cultural and inter-
disciplinary environments is an asset. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  NATO1 
Keywords: NATO Policy 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation North Atlantic Treaty Organization  

Department Policy Planning Unit, Office of the Secretary General, NATO 

Organisation's website https://www.nato.int/  

Internship Coordinator and/or Focal 
Point 

Demet Sercinoglu  

Supervisor Ruben Diaz-Plaja 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.03.2027 - 31.08.2027 

Detailed description of the internship 
project(s); tasks assigned 

As part of the Office of the Secretary General (OSG), the Policy 
Planning Unit (PPU) offers policy input with the principal goals of 
assisting on strategic projects, developing new policy areas, and 
stimulating debate across the Alliance and with outside actors on 
relevant security policy issues. The team leads, as tasked, on 
special strategic projects for the Secretary General - such as the 
2018 Functional Review, the NATO 2030 agenda, the drafting and 
operationalization of NATO's Strategic Concept, and NATO’s 
review of its approach to the southern neighbourhood. PPU seeks 
to provide innovative, forward-looking and in-depth analysis on 
future trends and major security and policy developments affecting 
NATO, including using foresight when necessary. The PPU serves 
also as a “second opinion" on policy matters, and is responsible for 
reviewing policy, providing feedback and suggesting alternative 
courses of action. Additionally, the PPU contributes to the OSG's 
speech writing process and public messaging. The PPU helps 
incubate and initiate new policy priorities for NATO, with the 
development of the Climate Change and Security Agenda and 
Action Plan in 2021 as a primary example. Finally, the team also 
fosters wider strategic debate about NATO and its role in European 

https://www.nato.int/
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and international security policy by maintaining a regular dialogue 
with policy planners in national Ministries of Foreign Affairs as well 
as the European Union and other international organizations. It also 
systematically engages with think tanks, research institutes and 
thought leaders to gather relevant policy input, including by 
contributing to their research or conferences or by hosting ad hoc 
roundtables at NATO. 

Training components and  
learning elements 

The selected fellow will have the opportunity to assist the work of 
the Office of the Secretary General in its function of researching 
and developing inputs to policy, supporting foresight and analysis, 
supporting strategic projects, stimulating debate in NATO and 
beyond, and engaging with outside actors on relevant security 
policy issues. 
They could do independent research of articles, opinions, reports, 
and other open source as well as internal material on related 
issues; assist in editing and read proofing statements, interviews 
and articles; assist in the preparation and compilation of policy 
papers for senior staff; take minutes during meetings and 
conferences and write reports; prepare speaking points; help with 
the administrative and substantive preparation of meetings, 
seminars, events, workshops; monitor policy deliberations in Allied 
committees. 
Candidates applying for this post should demonstrate excellent 
organizational, writing and research skills, a team-oriented work 
approach, flexibility, excellent communication and inter-personal 
skills, a determination to achieve results and a cooperative attitude 
in a multicultural environment. The selected intern should be a 
good team player, willing to work dynamically in a team setting. 
They will be required to support the office with activities ranging 
from organization, research and administrative tasks. 
The Carlo Schmid Fellow would be invited to participate in all 
regular training activities of NATO’s Internship Programme, 
including a NATO introduction course and the NATO speakers’ 
series. The learning elements during the fellowship are 
considerable. At the end of the Internship Programme the fellow will 
have developed their skills and competencies in several different 
areas such as analytical thinking, customer service orientation, 
empathy, flexibility, teamwork, achievement and clarity & accuracy. 

Participation in missions or 
training courses 

The fellow might have the possibility to participate in NATO 
missions, in case of need and in surge support for major NATO 
events. In addition, they might have the opportunity to visit several 
international organisations based in Brussels like EC, EEAS, EDA 
and many more. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Political science, international relations / security/ development, 
Geopolitics, Transatlantic Affairs, and any other relevant to tasks 
subject. 

Language Skills 
Have proficiency in one of the two official NATO languages 
(English/French). 
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Computer literacy 
Be an advanced user of Microsoft Office package including 
SharePoint. 

Internship-related experiences 
Have a previous experience with other international organizations 
(UN, OSCE, EU, etc.), national administration, research or industry. 

Additional skills/requirements 
Be a national of a NATO member state, 
Be at least 21 years old. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  NATO2 
Keywords: Crisis management, resilience, civil-military coordination, exercises 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation North Atlantic Treaty Organization 

Department 
Euro-Atlantic Disaster Response Coordination Centre (EADRCC), 
Defence and Security Cooperation Directorate, Operations Division 

Organisation's website https://www.nato.int/cps/en/natohq/topics_49284.htm  

Internship Coordinator and/or Focal 
Point 

Demet Sercinoglu  

Supervisor Irina Novakova 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.03.2027 - 31.08.2027 

Detailed description of the internship 
project(s); tasks assigned 

The EADRCC coordinates emergency assistance requested by 
Allied and partner countries through NATO. The Centre works 
closely with Allied and partner countries, as well as with other 
International Organizations, to improve preparedness for, and 
responses to, disasters and crises. As part of this work, the 
EADRCC organizes emergency management exercises, which are 
among the world's most extensive and complex civilian training 
events. These exercises contribute to interoperability among Allies, 
support NATO’s cooperation with partner countries, and help 
countries improve their climate-related preparedness and crisis 
response capacity.  
The Fellow will: 
- Perform a wide range of tasks, including coordination with internal 
and external stakeholders, participation in committee meetings, 
exercises and conferences, and administrative support (drafting 
and editing documents, preparation and delivery of presentations, 
readouts of meetings);  
- Contribute to the activities of the EADRCC, including emergency 
response when required. Represent the EADRCC in coordination 
meetings. Draft and edit  

https://www.nato.int/cps/en/natohq/topics_49284.htm
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- Support the planning of upcoming emergency response exercises, 
notably the NATO Exercise in Jordan in 2027. Contribute to 
documenting and improving NATO’s exercise planning processes; 
- Assist in the formulation of policies that enhance and promote the 
EADRCC’s support to national authorities in emergency 
preparedness and crisis management. Provide crisis management-
focused expertise within the Organisation and to external 
stakeholders, supporting Allies and partners in the development of 
their crisis management and response capabilities, and cooperating 
and coordinating with other International Organisations (notably EU 
and UN) on crisis management; 
- Provide situational awareness on relevant developments in the 
team’s area of responsibility; 
- Help find solutions to complex problems, in a fast-changing 
environment; 
- Learn as much as possible about NATO and support its work. 

Training components and  
learning elements 

During an onboarding process, the fellow will learn about the 
EADRCC and its role at NATO, its Directorate, and the Operations 
Division. They will be given information about NATO’s work 
processes and structures. They will receive training in NATO’s IKM 
tools and processes.  
After the introductory period, the fellow will learn by doing. They will 
have the opportunity to attend Committees and other meetings 
relevant to the team’s work, including meetings of the North Atlantic 
Council. 
The fellow will have access to briefings and visits organised by the 
NATO Internship Office and the Internship Community Board, 
including to SHAPE, and European Union institutions. They will be 
able to take part in other training activities organised by NATO, 
from AI Hackathons to Basic Life Saving courses. 

Participation in missions or 
training courses 

The fellow might be participating in missions with the rest of the 
team, within Belgium and internationally, provided all pre-
deployment training and insurance cover requirements are 
satisfied.  
Personal and professional development courses are available to 
interns. These include – among others – courses on resilience, 
conflict management, clear writing workshops, and information and 
knowledge management. Further training through external partners 
is available upon request and pending availability. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International relations, international development, crisis 
management, security studies, human rights. 

Language Skills 
Beginner French. Knowledge of other languages is considered an 
asset. 

Computer literacy 

Excellent computer literacy is expected, with good knowledge of 
MS tools including Word, Excel, PowerPoint and Outlook. 
Knowledge of specific software (project management, photo / video 
editing, media monitoring and analysis, coding) and web tools 
would be considered an advantage. 
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Internship-related experiences 

No previous work experience is required, although previous 
relevant work experience (internships, employment, voluntary work) 
would be welcome. It should be mentioned during the application 
process. 

Additional skills/requirements 

Only citizens from NATO Allies can be employed as International 
Staff. Dual nationals can apply. 
A security clearance is required. Interns may join the Organisation 
only after obtaining the necessary clearance. A security clearance 
is obtained from each candidate’s national authority and processing 
times may vary.  
NATO HQ internships are 6 months long, and begin in March or 
September of the year following the call for applications. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  NATO3 
Keywords: Crisis management operations 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation North Atlantic Treaty Organization 

Department 
Current Operations Section, Operations Directorate, Operations 
Division 

Organisation's website https://www.nato.int/cps/en/natohq/topics_49284.htm  

Internship Coordinator and/or Focal 
Point 

Demet Sercinoglu  

Supervisor Ariella Viehe 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.03.2027 - 31.08.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Current Operations Section (COPS), within the Operations 
Division, supports the North Atlantic Council and the Operations 
Policy Committee (OPC) in all political-military aspects related to 
NATO-led operations, missions and activities in relation to Kosovo, 
Iraq, Ukraine, the maritime domain, and support to the African 
Union. 
COPS is entrusted to address some of the most difficult problems 
facing the Alliance—it is a fast-paced, demanding, and very 
rewarding portfolio. Every day, the Section engages with Allies, 
partners, host nation representatives, and senior leadership within 
NATO to advance the strategic policy, operational, and reputational 
interests of the Alliance.  
More than just a policy office, COPS also provides NATO 
Headquarters oversight of policy implementation in the field. That 
includes support to satellite operations offices in Pristina and 
Baghdad, regular engagement with the military chain of command. 
Field visits to operational locations is also a regular part of COPS 
responsibilities. 
The fellow will be full members of the policy team working on Iraq, 
Kosovo, and maritime issues. The fellow will attend and support 

https://www.nato.int/cps/en/natohq/topics_49284.htm
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COPS-led meetings of the Operations Policy Committee, write 
presentations, perform analysis, and draft COPS communications 
to be used by the Secretary General, Deputy Secretary General, 
and Assistant Secretary General for Operations. The fellow will play 
a direct role in ensuring completion of all tasks assigned by the 
Private Office and Operations leadership and will be given as much 
freedom-of-action as they feel comfortable taking. 

Training components and  
learning elements 

The fellow will learn how NATO manages tasks and 
correspondence; supports senior leadership preparation for 
meetings of the North Atlantic Council, multi-lateral, and bilateral 
meetings; and how to perform as a member of a fast-paced, 
results-oriented team. 

Participation in missions or 
training courses 

The fellow may participate in visits to NATO office and mission 
partners at Headquarters SHAPE, Joint Forces Commands in 
Naples and Brunssum, and other locations. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International Relations; Peace and Conflict Studies; Regional 
Studies; Project Management 

Language Skills -  

Computer literacy -  

Internship-related experiences 

The fellow should show general concern for order and clarity, and 
check their own work. 
The fellow should be willing to take initiative and be able to react to 
short-term opportunities or problems. 
The fellow should be a strong team player, willing to cooperate, 
share information and knowledge freely, and offer support and 
cooperation. 

Additional skills/requirements -  

Additional comments 
Operations is where policy meets reality. Only the most confident, 
hard-working candidates with a strong desire to learn and 
participate should apply. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  NATO4 
Keywords: Security, defence, international organisation 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation North Atlantic Treaty Organization 

Department Operations Division, Operations Directorate, Plans Section 

Organisation's website https://www.nato.int  

Internship Coordinator and/or Focal 
Point 

Demet Sercinoglu  

Supervisor Arda Karakaya 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.03.2027 - 31.08.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will join a highly motivated, high-paced and inter-
disciplinary team working on a broad range of issues directly 
related to NATO’s deterrence and defence plans. The team is 
tasked with drafting time-sensitive political-military advice to the 
North Atlantic Council on critical issues related to collective defence 
and crisis prevention and management. The fellow will be asked to 
assist with preparation of documents to be negotiated by Allies, 
speech writing for the leadership, organising meetings with internal 
and external briefers, following committee deliberations and 
reporting on their content to the leadership, liaising with other 
teams within the organisation on specific ongoing projects, and 
other relevant tasks. 

Training components and  
learning elements 

The fellow will be fully involved in the team’s work, enabling their 
participation in both staff and committee meetings, including 
negotiations of documents among Allies. The fellow will gain 
experience in key aspects of NATO’s deterrence and defence 
posture. There will also be opportunities to follow meetings at the 
highest political level within NATO, the North Atlantic Council. The 
fellow will also be assigned a sponsor, allowing for regular debrief 
and feedback. Depending on the timing of the internship, the fellow 

https://www.nato.int/
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might also participate in exercises which regularly take place at 
NATO HQ. 

Participation in missions or 
training courses 

The fellow will be able to follow in-house training available to all 
interns. Additionally, the team will aim to facilitate the fellow’s 
participation in visits and programmes organised for the regular 
intern cohort, including visits to NATO’s military commands and 
agencies in Belgium, EU institutions, relevant private sector 
organisations and institutions etc. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Political science, security and defence studies, international 
relations, law 

Language Skills Basic French knowledge is desirable. 

Computer literacy Advanced (Microsoft OS, including Word, PowerPoint, Excel) 

Internship-related experiences 
Previous internship experiences in relevant public, 
intergovernmental or private institutions desirable, but not 
mandatory. 

Additional skills/requirements 

The fellow joining the team should have a good understanding of 
the current security environment, and a broader general 
understanding of NATO’s core tasks. Excellent drafting and oral 
communication skills are required. 

Additional comments 
The fellow will need to obtain a NATO security clearance before 
being able to join the team. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  NATO5 
Keywords: Legal affairs 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation North Atlantic Treaty Organization  

Department IS – Office of Legal Affairs 

Organisation's website https://www.nato.int/  

Internship Coordinator and/or Focal 
Point 

Demet Sercinoglu  

Supervisor Anna Melamud 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.03.2027 - 31.08.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Office of Legal Affairs provides independent legal advice to the 
Secretary General, the International Staff and, as appropriate, the 
North Atlantic Council and other NATO bodies, in particular on legal 
issues arising in the application of defence and security policy, the 
interpretation of NATO basic texts, the development and application 
of internal rules and regulations, and on other international legal 
matters of relevance to the Organization.  
The fellow will participate in the daily activities and proceedings of 
the team. They are likely to be asked to conducting legal research 
and deliver their analysis in written and oral form. They will be 
asked to attend and write reports of meetings, and be assigned 
specific projects to be conducted independently, with only guiding 
supervision.  
The selected fellow for the Office of Legal Affairs will draft legal 
memoranda, either for internal use or for the Private Office of the 
Secretary General of other parts of the IS, draft speaking points for 
the Director of the Office of Legal Affairs, and contribute to articles 
drafted by the team. They will be asked to attend meetings of allies’ 
committees, including the North Atlantic Council, where matters of 
relevance to the Office are being discussed. They will assist in 

https://www.nato.int/
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preparations for meetings of Allies legal advisers to discuss matters 
of legal importance to the Alliance. 

Training components and  
learning elements 

The fellow would be invited to participate in all regular training 
activities of NATO’s Internship Programme, including a NATO 
introduction course and the NATO speakers’ series. The learning 
elements during the fellowship are considerable. At the end of the 
Internship Programme the fellow will have developed their skills 
and competencies in several different areas such as analytical 
thinking, customer service orientation, empathy, flexibility, 
teamwork, achievement and clarity & accuracy. 

Participation in missions or 
training courses 

The fellow may have the possibility to participate in NATO 
missions, in case of need and in surge support for major NATO 
events. In addition, they will have the opportunity to visit several 
international organisations based in Brussels like EC, EEAS, EDA 
and many more, as well as to participate in on-site training, such as 
through their participation in OLA’s regular trainings and brownbag 
lunch sessions with notable professors of international law. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects Law. 

Language Skills Proficiency in French desirable but not required. 

Computer literacy 
Be an advanced user of Microsoft Office package including 
SharePoint. 

Internship-related experiences 

Previous experience with the legal department of another 
international organizations (UN, OSCE, EU, etc.) or a national 
administration, strongly desirable. Research or private sector 
experience in relevant areas also helpful. 

Additional skills/requirements 
Be a national of a NATO member state, 
Be at least 21 years old. 
Strong written and oral communication skills required. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OAS 
Keywords: Public innovation, Communication strategy, Storytelling, Impact narratives, 

Visual Design 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation Organization of American States 

Department Department for Effective Public Management 

Organisation's website www.oas.org  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Helena Fonseca 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Department for Effective Public Management of the 
Organization of American States (OAS), as Technical Secretariat of 
the Inter-American Network on Government Procurement (INGP), 
works to strengthen public procurement systems across Latin 
America and the Caribbean countries by promoting innovation, 
sustainability, transparency, integrity, professionalization, and 
collaboration among member states. 
To enhance the visibility of the Network’s initiatives, achievements, 
and regional impact, INGP seeks an intern to support strategic 
communication activities, the design of visual materials, and the 
production of narratives and multimedia content to effectively 
showcase results and position regional advancements in public 
procurement. 
The intern will support the RICG Secretariat in the following 
activities: 
A. Strategic Communication and Content Development 
• Contribute to the implementation of the communication strategy to 
disseminate key messages and results of INGP initiatives. 
• Draft and edit communication materials, including newsletters, 

http://www.oas.org/
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social media posts, and web content. 
• Assist in the development of storytelling pieces and impact 
narratives that communicate results in an engaging and accessible 
way. 
B. Graphic Design and Visual Materials 
• Design infographics, brochures, banners, presentations, 
diagnostics and other visual assets to showcase project 
achievements, data, and regional results. 
• Support the preparation of communication packages and 
promotional materials for specific initiatives and events. 
• Support the planning, scripting, editing, and production of short 
videos and audiovisual materials highlighting the impact of INGP’s 
activities. 
C. Monitoring, Documentation, and Support 
• Contribute to the collection and systematization of data, results, 
and impact indicators to be used in communication materials. 
• Monitor engagement and reach of digital content and propose 
improvements to enhance visibility and audience engagement. 
Qualifications and Skills:  
• Current student or recent graduate in Communications, Graphic 
Design, International Relations, Journalism, Marketing, or related 
fields. 
• Strong written and verbal communication skills in English / 
Spanish. 
• Experience or familiarity with design tools and video editing. 
• Creativity, attention to detail, and ability to translate technical 
content into visually engaging materials. 
• Interest in public policy, international cooperation, or public sector 
innovation is an asset. 

Training components and  
learning elements 

• Gain hands-on experience in strategic communication and digital 
storytelling within a multilateral and regional cooperation context. 
• Increase knowledge and understanding of regional 
advancements, reforms, and innovations in public procurement 
across Latin America and the Caribbean. 
• Contribute to visibility strategies and impact communication in the 
field of public procurement and governance. 

Participation in missions or 
training courses 

During the internship, the fellow will have the opportunity to 
participate in a variety of professional development activities 
designed to strengthen their technical knowledge, practical skills, 
and understanding of the regional public procurement landscape. 
These opportunities include: 
• Participation in Training Courses: Access to specialized courses 
offered by the OAS School of Governance, including programs on 
public procurement, such as value for money, innovation in 
procurement, sustainability, and digital transformation. 
• Knowledge Exchange Spaces: Opportunities to attend webinars, 
dialogues, and knowledge-sharing sessions which bring together 
government officials, international organizations, and experts to 
discuss cutting-edge trends and reforms in public procurement. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 
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Subjects 
Communications, Graphic Design, International Relations, 
Journalism, Marketing, or related fields. 

Language Skills Spanish 

Computer literacy 

• Artificial intelligence tools. 
• Graphic Design Tools: Basic to intermediate skills in design 
platforms such as Canva, Adobe Creative Suite (Illustrator, 
Photoshop, InDesign), or equivalent tools to create infographics, 
social media content, and institutional materials. 
• Video Editing Tools: Familiarity with video editing software such 
as Adobe Premiere, Final Cut, CapCut, or similar for producing 
short videos, interviews, and impact stories. 
• Social Media Management: Understanding of digital platforms 
(X/Twitter, LinkedIn, Instagram, YouTube). 
• Web and Digital Skills: Basic knowledge of content management 
systems (CMS) and familiarity with uploading and formatting 
content on websites and online platforms is desirable. 

Internship-related experiences 

Candidates with previous academic or practical experience in 
relevant areas will be highly valued. Also candidates who 
demonstrate a combination of creativity, communication skills, and 
an interest in public policy, international cooperation, or 
development — along with a proactive, collaborative attitude — will 
be especially well-suited for this fellowship. 

Additional skills/requirements 

Flexibility, curiosity, a collaborative mindset, and a commitment to 
learning are key qualities that will enable the fellow to make the 
most of this experience and leave a meaningful mark on regional 
cooperation efforts. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD1 
Keywords: Public Governance, Global Partnerships 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department GOV/GPIJ 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Tatyana Teplova 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Governance challenges are increasingly global in nature. Climate 
change, digital transformation, migration, inequality, and erosion of 
trust transcend borders and affect how governments interact with 
citizens. Strengthening institutions that are inclusive, accountable, 
and responsive is essential not only within countries but across 
regions, where lessons learned can inspire broader reform. 
The OECD’s Public Governance Directorate (GOV) supports 
countries in building effective, open, and resilient institutions. Within 
GOV, the Global Partnerships, Inclusion and Justice Division 
(GPIJ) leads the OECD’s global work on governance reform, 
gender equality, inclusion, access to justice, and rule of law — 
across OECD Members and partner regions. 
In 2025, the Division will strengthen its work through four regional 
initiatives: 
• the MENA-OECD Governance Programme, 
• the LAC Regional Programme, 
• the OECD–Southeast Asia Regional Programme, and 
• the Africa Governance Platform. 
The Carlo Schmid intern will contribute to these efforts and may 
select both a regional focus (MENA, LAC, SEA or Africa) and a 

https://www.oecd.org/
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thematic area such as: 
• Public governance reform and institutional capacity; 
• Inclusion and gender equality in public life; 
• Access to justice and the rule of law  
• Other governance areas 
This internship offers the opportunity to work on global policy 
challenges that link governance to people’s daily lives — from 
equal access to justice and public services to responsive and 
transparent institutions. 
Main Tasks 
1. Research and Policy Analysis 
Collect and analyse data and literature on governance, inclusion, or 
justice reform. 
Support analytical work for OECD reviews, regional reports, and 
thematic studies. 
Contribute to evidence-based policy recommendations and 
comparative research. 
2. Drafting and Communication 
Draft briefs and speaking points for senior OECD officials. 
Contribute to policy notes, publications, and background papers. 
Assist in preparing communication materials, presentations, and 
web content. 
3. Coordination and Liaison 
Liaise with OECD directorates, partner governments, and 
international organisations (UNDP, EU, World Bank, etc.). 
Support coordination of regional and donor-funded initiatives. 
Engage with academic and civil society networks on governance 
and justice topics. 
4. Project and Event Management 
Contribute to the organisation of high-level meetings, regional 
workshops, and conferences. 
Assist with project monitoring, documentation, and reporting. 

Training components and  
learning elements 

The internship provides a first-hand experience of how international 
policy processes translate into real-world governance reform. 
Interns will: 
• Learn how countries design and evaluate governance and justice 
reforms; 
• Gain exposure to the OECD’s analytical tools, data, and cross-
regional cooperation mechanisms; 
• Contribute directly to the development of evidence-based 
recommendations supporting inclusive and trusted institutions. 
Participation in selected OECD meetings, missions, or online 
events may be possible, subject to project needs. 

Participation in missions or 
training courses 

Participation in Meetings and Training Courses 
Interns will have access to OECD internal training opportunities 
(e.g. policy writing, languages, data tools) and may attend policy 
dialogues or workshops held in Paris or partner regions 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
• Public governance reform, inclusion and gender equality, access 
to justice, open government, integrity, and digital transformation. 
• Regional expertise in at least one of: MENA, LAC, Southeast 
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Asia, or Africa. 

Language Skills 
• Excellent command of English (required). 
• Good knowledge in French and asset in Spanish, Arabic, or 
Portuguese. 

Computer literacy 

• Strong command of Word, Excel, and PowerPoint. 
• Familiarity with online collaboration and research tools; data 
analysis an advantage. 
• Strong analytical and drafting skills, interest in global governance 
and inclusion. 

Internship-related experiences 
Internship-related experiences working with international 
organisations and/or government, in particular on public 
governance issues and global partnerships would be welcome. 

Additional skills/requirements 

• Team-oriented, results-driven, and adaptable in multicultural 
environments. 
• Prior international experience through study or internship is 
desirable. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD2 
Keywords: Project coordination - Middle East and North Africa with a focus on Gulf 

countries 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department GRC/MEA 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Carlos Conde 

Second Supervisor Sara Mouhoud 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern’s main tasks will include participating in coordination and 
research duties through the collection of relevant information and 
drafting of notes. The intern will also support the logistical and 
organisational outputs of the Middle East and Africa Division, 
especially in relation to activities involving Saudi Arabia, the United 
Arab Emirates, Qatar and the Gulf Cooperation Council (GCC). 
Among other things, the intern will be expected to: 
• Contribute to key meetings, conferences and other events. This 
includes helping organise consultations, drafting materials such as 
power point presentations, agendas and performing other 
coordination efforts such as helping identify and engaging with 
speakers and other participants. 
• Produce intelligence notes and reports, policy notes, background 
papers, highlighting the MENA region’s economic, social and 
political developments from a general perspective or specific to one 
policy area. 
• Provide analytical support as needed to other activities related to 
the division’s Programme of Work, including Country Programmes, 
amongst others. 

https://www.oecd.org/
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Training components and  
learning elements 

The internship will provide hands-on learning through active 
participation in the Division’s coordination, research, and analytical 
work. The intern will develop skills in policy analysis, drafting, event 
organisation, and stakeholder engagement. 

Participation in missions or 
training courses 

The intern will have the opportunity to participate in a range of 
OECD online training courses. Participation in missions may be 
considered on an exceptional basis, depending on project needs 
and the intern’s involvement in specific activities. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
The intern should be currently undertaking post-graduate studies in 
development economics, international relations and a related field. 

Language Skills 

Excellent communication and writing skills in English, and sufficient 
knowledge of French to operate efficiently in a bilingual working 
environment. Working knowledge of Arabic would be considered an 
asset. 

Computer literacy Fluency in the use of standard software applications (MS Office). 

Internship-related experiences 
Experience in an international environment would be an asset, as 
well as prior field experience in a MENA country. 

Additional skills/requirements 

The ideal candidate will demonstrate a strong interest in 
development issues in the MENA region, excellent drafting skills, 
and the ability to work effectively both independently and as part of 
a team, with a proactive attitude. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD3 
Keywords: Cybersecurity 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department STI/DCES 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Jeremy WEST 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

This internship would be positioned within the Digital Security and 
Safety (DSS) unit of the OECD's Digital Connectivity, Economics 
and Society Division (DCES). DCES, in turn, is part of the OECD's 
Directorate for Science, Technology and Innovation (STI). STI, in 
line with the strategic objectives of the Secretary-General, helps 
OECD member countries and other key economies build an 
environment conducive to translating science, technology and 
knowledge into innovation to create economic and social value. 
DCES is responsible for developing evidence-based policies that  
i) stimulate the growth of an accessible, innovative, open, inclusive 
and trusted digital economy for sustained prosperity and well-being, 
and  
ii) leverage the potential of ICTs, in particular, the Internet, and 
digitisation to achieve key socio-economic goals such as improving 
productivity, creating new jobs, and improving health outcomes and 
the quality of life generally. DSS focuses on the separate (but 
sometimes interrelated) areas of cybersecurity and online safety. 
DSS is looking for an Intern to support our work on cybersecurity.  
The selected person will work under the supervision of DSS's Head 
of Unit, and under the direction of DCES's Head of Division. The 

https://www.oecd.org/
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Intern's responsibilities will involve:  
1) Conducting policy research and analysis to support the 
development of analytical reports on cybersecurity and of guidance 
documents and implementation reviews related to OECD Council 
Recommendations on cybersecurity;  
2) Providing logistical support for the planning and execution of 
workshops, seminars and webinars, including communicating and 
coordinating with speakers, tracking invitations and responses, 
participating in planning meetings, and generally assisting more 
senior staff who are coordinating the event;  
3) Supporting DSS’s work to counter international fragmentation in 
cybersecurity regulation by helping to a) develop and maintain a 
centralised hub for existing and forthcoming cybersecurity 
regulations across OECD Member countries and b) coordinate and 
facilitate an international, multi-stakeholder expert group that 
develops consensus-based frameworks that facilitate regulatory 
convergence; and  
4) Participating, as required, in horizontal and multidisciplinary 
projects and activities of STI and the OECD. 

Training components and  
learning elements 

The Intern will be able to attend meetings of the OECD's Digital 
Policy Committee (DPC) as well as of the DPC's Working Party on 
Digital Security (WPDS) and see firsthand how these bodies 
perform their work. The Intern will also be able to attend 
conferences, workshops and webinars that the Secretariat 
organises in support of the DPC generally and WPDS in particular. 
The Intern will receive feedback and guidance on his or her 
research, writing and analytical skills from more senior staff. 

Participation in missions or 
training courses 

The Intern will have access to free French language and many 
other online classes and training courses offered by the OECD, on 
topics such as data and statistical analysis, economic analysis and 
policy analysis and development. Participating in missions is a 
possibility, thought it is subject to the availability of resources. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Cybersecurity and/or national security would be ideal. 

Language Skills 
C1 proficiency in English will be fully sufficient, but some 
proficiency (B1 or higher) in French would be an asset. 

Computer literacy 
There are no particular requirements in this regard other than basic 
proficiency in Word, Excel, and PowerPoint. 

Internship-related experiences 
A prior internship in a cybersecurity-related position (e.g. in a 
national cybersecurity agency or a cybersecurity services provider) 
would be ideal but it is not required. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD4 
Keywords: Public investment and federalism 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department CFE/RDG 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Sandra Jolk 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The OECD’s Centre for Entrepreneurship, SMEs, Regions and 
Cities (CFE), Unit for Decentralisation, Public Investment and 
Subnational Finance (DEFi Unit) within the Regional Development 
and Multi-level Governance Division (RDG), is looking for a Carlo 
Schmid Fellow to support cutting-edge work on how subnational 
governments adapt their public investment and subnational 
financing strategies to major societal transitions.  
Public investment is at the heart of regional and local responses to 
demographic change, the green transition, and digitalisation. 
Municipalities, state, and regional governments are responsible for 
55% of public investment on average in OECD countries, rising to 
61% in federal systems and 66% in Germany. Yet they face 
mounting pressures from ageing populations, climate risks, and 
digital infrastructure demands. Understanding how subnational 
governments coordinate with national authorities and adapt through 
fiscal frameworks, governance innovations, and investment 
prioritisation is crucial for resilience and inclusive growth. 
The fellowship will combine policy analysis, data-driven research, 
and case study development. Specific tasks will be adjusted to 
project needs and the fellow’s skills, but are expected to include: 

https://www.oecd.org/
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1. Data analysis using OECD proprietary databases (REGOFI, 
MUNIFI, OECD subnational finance annual dataset, World 
Observatory on Subnational Government Finance WOFI). 
Map subnational revenue, expenditure, and investment trends. 
Analyse how demographic pressures, climate goals, and digital 
needs influence subnational finances and investment choices. 
Prepare comparative figures, data visualisations, and inputs for 
OECD reports and briefs. 
2. Linking investment to regional development outcomes: 
Contribute to cost–benefit analysis of public investment projects. 
Assess links between investment and competitiveness, 
sustainability, and inclusion. 
Draft short case studies on municipal investment strategies under 
fiscal constraints (e.g. health, green mobility, digital connectivity). 
3. Examining demographic pressures and fiscal sustainability: 
Analyse how ageing, depopulation, or urbanisation affect fiscal 
capacity and investment needs. 
Support work on strategies for adapting to shrinking tax bases and 
rising social costs. 
4. Multi-level governance and coordination of investment: 
Review institutional frameworks for vertical (national/states/local) 
and horizontal (inter-states & inter-municipal) coordination. 
Conduct desk research on governance models that enable 
inclusive and effective investment planning. 
Supporting OECD reports and policy dialogue: 
Contribute to drafting analytical sections in OECD working papers, 
case studies, and thematic reports. 
Prepare briefing notes, background research, and graphs in line 
with OECD standards. 
Assist in preparing presentations and workshops for policymakers. 

Training components and  
learning elements 

Participation in team meetings, OECD seminars, and cross-
directorate working groups on investment, finance, and multi-level 
governance. 
Opportunities to attend high-level conferences and contribute to 
discussions with international policymakers. 
Hands-on training in OECD style drafting, policy analysis, and data 
visualisation. 

Participation in missions or 
training courses 

Participation in missions would depend on projects and resourcing 
at the time of the internship.  
Internal training sessions and on-the-job training will also be 
provided. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Background in economics, political science, public policy, or related 
fields. Strong interest in public finance, investment, and 
governance. 

Language Skills Knowledge of French would be an asset. 

Computer literacy 
Good knowledge of MS Office suite (Word, excel). Experience with 
quantitative/statistical methods (e.g. R, Stata, Python) welcome. 
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Internship-related experiences 
Previous research work through an internship or thesis on a related 
topic at university. 

Additional skills/requirements 
Excellent analytical, drafting and organisational skills. Excellent 
written and spoken English. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD5 
Keywords: Energy modelling 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department IEA/STO 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Hugh Hopewell 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The IEA is seeking an intern to support energy systems analysis 
and modelling within the Directorate of Sustainability, Technology 
and Outlooks (STO) in the IEA’s office in Paris. 
The STO operates and maintains a suite of energy modelling and 
analysis tools. Key amongst these is the IEA’s Global Energy and 
Climate Model, providing detailed long-term energy projections 
sector by sector and region by region. It is complemented by a 
range of specialised applications that, together, enable in-depth 
modelling and analysis to build up views in areas such as energy 
consumption, technology deployment, power supply, energy 
access, energy employment, natural hazard risks and CO2 
emissions. 
The successful applicants will contribute to projects to enhance the 
IEA’s modelling and analysis of energy transitions. The scope of 
work is wide-ranging and varied, including data collection, model 
development, policy analysis and further analysis tasks under 
supervision of IEA analysts and modellers. The tasks include 
energy system analysis, modelling, policy tracking, writing analysis, 
preparing graphs, data, and drafting. A variety of tools are used 
within the model framework, including Excel, Vensim, Python, R 

https://www.oecd.org/
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Studio, and PowerBI. 
The successful candidate would be contributing to building further 
the modelling and data framework which supports the analyses that 
feed in to IEA publications, including the World Energy Outlook 
series. 

Training components and  
learning elements 

Training is a mix of organised sessions and on-the-job, covering 
modelling approaches, tools, related processes. 
Learning elements include the opportunity to join knowledge share 
sessions, both within the team and across the organisation, 
covering a wide range of topics about the energy sector. 

Participation in missions or 
training courses 

Opportunities for additional training and participation in events may 
be available depending on timing and specific project work. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Energy, engineering, public policy, environmental science, 
computer science, mathematics or similar backgrounds considered. 

Language Skills 
English is the working language; however additional languages 
may be taken into account depending on specific project 
requirements. 

Computer literacy 
Excel, coding (especially Python), good familiarity with other 
Microsoft Office applications. 
Advantageous: Vensim. 

Internship-related experiences 
Experience in energy modelling, policy analysis, data 
handling/management and GIS would be advantageous. 

Additional skills/requirements 
Ability to work both independently and as part of a team and 
manage workloads with tight deadlines. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD6 
Keywords: Inequalities 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department WISE/INE 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Carlotta Balestra 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

In September 2025, the OECD published To Have and Have Not – 
How to Bridge the Gap in Opportunities, a landmark report offering 
a novel cross-country analysis of inequality of opportunity. The 
report provides fresh insights into how individual outcomes are 
shaped by circumstances beyond one’s control – such as family 
background and place of birth. It finds that in OECD countries, 
these factors account for a substantial share of income inequality, 
with levels of inequality of opportunity reaching up to 40% in some 
cases. Moreover, the influence of inherited circumstances on life 
outcomes appears to be growing stronger among younger 
generations, raising concerns about declining social mobility and 
the erosion of equal opportunity. 
Building on this solid analytical foundation, the OECD is launching 
a new phase of work to deepen and broaden the understanding of 
inequality of opportunity. This next phase, which will contribute to 
the activities of the OECD Observatory on Social Mobility and 
Equal Opportunity, will extend the scope of analysis beyond income 
to include other critical dimensions such as health, housing, and 
access to quality employment. These domains are increasingly 
recognised as essential to individual well-being and long-term 

https://www.oecd.org/
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socio-economic outcomes, yet they remain underexplored in the 
context of opportunity gaps. 
A central objective of the follow-up work is to adopt a life-course 
perspective, examining how inequality of opportunity evolves from 
early childhood through working age and into retirement. This 
approach will help identify key transition points, such as educational 
attainment and the school-to-work transition, where policy 
interventions can be most effective in levelling the playing field. 
Understanding how opportunity gaps persist or widen over time is 
essential for designing policies that promote fairness not only at the 
start of life but throughout an individual’s trajectory. 
Another major innovation will be the use of administrative data to 
generate more granular, local-level insights. For a subset of OECD 
countries, the project will explore how inequality of opportunity 
varies not only between countries but also within them - across 
regions and communities. This will enable a more precise 
identification of opportunity gaps and support the development of 
targeted policies that respond to local realities.  
The intern will contribute to the analytical and operational aspects 
of the work programme, by working closely with the project team 
and collaborating with other relevant units within and outside the 
Organisation. Key responsibilities will include: 
• Data preparation and management, including cleaning and 
harmonising different data sources. 
• Support in indicator development, contributing to methodological 
discussions and assisting in the construction of new measures of 
inequality of opportunity across multiple dimensions. 
• Support for country-level case studies, including comparative 
analysis and synthesis of findings. 
• Identification of success stories and good practices that help level 
the playing field. 
• Assistance in drafting analytical outputs, such as working papers, 
policy briefs, and visual materials. 
• Preparation of presentations and communication materials for 
internal and external audiences. 

Training components and  
learning elements 

The intern will acquire knowledge and expertise on: 
• how to measure people’s well-being, inclusion and inequalities 
• how to work on survey micro-data to produce high-quality 
evidence 
• how to lead a complex research publication that will serve as 
reference for future work in the area 
• how to work in close cooperation with relevant colleagues across 
the house and effectively liaise with external stakeholders. 

Participation in missions or 
training courses 

Working at the OECD means exposure to experienced and 
enthusiastic people, representative of a rich diversity of cultures, 
languages and professional backgrounds. More than 60,000 senior 
national policy makers participate in the OECD’s technical and 
policy meetings each year, and the intern would be at the centre of 
an international network where some of the most innovative, high-
profile research and policy discussions take place. 
The intern will also have numerous opportunities to engage with 
experts the field of measuring well-being, inequalities, SDGs and 
related topics, both in internal OECD meetings and in conferences 
with an international focus. The intern will also be able to attend 
any relevant internal OECD courses upon agreement with the 
supervisor. 
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Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
A social science degree with a strong quantitative focus, including 
statistics, economics, sociology and political science, or a STEM 
degree in maths or data science. 

Language Skills 

Very good written and oral command of English is a must; other 
official languages of the member and partner countries of the 
OECD are an additional asset but not an official requirement for 
this post. 

Computer literacy 
Excellent knowledge of MS Office and advanced computer literacy 
in at least one of the following software: Stata, R or Python. 

Internship-related experiences 

Previous work experience relevant to the scope of works of the 
proposed assignment is preferred but not essential. We hence 
welcome applications from a wide range of backgrounds, including 
with relevant work experiences beyond internships. 

Additional skills/requirements Strong quantitative and drafting skills would be a strong asset. 

Additional comments 
Good interpersonal and communication skills. Understanding of 
multicultural and diverse environment of the OECD, and knowledge 
on the OECD's mission. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  OECD7 
Keywords: Migrant integration 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation Organisation for Economic Co-operation and Development 

Department ELS/IMD 

Organisation's website https://www.oecd.org/  

Internship Coordinator and/or Focal 
Point 

Martin Wassermann  

Supervisor Thomas Liebig 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The integration of immigrants is one of the key issues shaping 
policy discussions and societies across OECD countries today. The 
International Migration Division of the OECD addresses these 
topics in a comparative and evidence-based framework, identifying 
new trends, policy developments, and good practices in the field of 
international migration and integration. A central theme within this 
work is family migration and the integration of family migrants. The 
OECD is seeking to take a fresh look at this topic, and the intern 
will contribute to a project that examines recent trends in family 
migration, reviews family migration and integration policies, and 
assesses the integration outcomes of family migrants. The 
internship will involve both data analysis - drawing primarily on 
international datasets - and policy analysis based on the OECD’s 
prior work as well as experiences shared by OECD member 
countries and selected non-member economies. The intern will be 
part of a small, highly dynamic team and will be fully integrated into 
the ongoing work of the International Migration Division. Working in 
such an environment will provide the opportunity to contribute 
directly to analytical and policy-oriented activities in a fast-evolving 
key policy field. In addition to the core assignment, the intern may 

https://www.oecd.org/
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therefore also be invited to support other projects related to 
migration and integration that are of high topical relevance. This will 
allow for exposure to a wide range of current migration policy 
issues and analytical approaches. 

Training components and  
learning elements 

The intern will have the opportunity participate in all major 
meetings/conferences organised by the OECD in Paris during the 
duration of the internship. This will likely include, during the period 
February-July: the spring meeting of the OECD Employment, 
Labour and Social Affairs Committee and the OECD Working Part 
on Migration. The intern will also able to participate in language or 
other training if these are offered to interns by the OECD. Most 
importantly, the intern will learn lot about: integration issues; the 
interpretation and analysis of cross-country differences in migration 
trends and integration outcomes; the structural reasons and context 
behind observed differences; drafting of policy documents; and also 
dealing with political sensitivities in the discussion and 
interpretation of results. The intern will also enhance knowledge 
about different international datasets and what information one can 
(and cannot) derive from these. 

Participation in missions or 
training courses 

In addition to the "learning on the job", there are also some formal 
training possibilities, depending on needs of the intern and the 
availabilities of training for interns made available by the OECD. 
The division supports such opportunities. There may also be a 
possibility to participate in missions, but this will not be a core 
element and depend on the evolution of the project. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

A wide range of study subjects are suitable, as long as there are 
solid skills in data analysis: (Labour) Economics; Political Science; 
Sociology; other Social Sciences. Applications of candidates with 
other subject matters are also welcome. 

Language Skills None. 

Computer literacy 
Ease with data analysis in Stata, Python and/or R is a strong 
advantage. 

Internship-related experiences 

Prior knowledge of migration and integration issues is an 
advantage but not required. Equally important is the demonstrated 
experience and ease in working with large datasets and relevant 
statistical tools (Stata, R, Python). We also welcome "atypical" 
profiles from a wide range of different study areas; versatility is a 
key asset in a small division and team as the International 
Migration Division. 

Additional skills/requirements 
Strong emphasis on data analysis and solid drafting skills in 
English 

Additional comments 
The intern will be fully involved in the work of the division and 
participate in its activities. This is the advantage of working in a 
small team and division (15-20 people). 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN 
Keywords: Media partnerships; digital marketing and promotion; digital distribution; 

communication campaigns 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations 

Department 
Partnerships Unit, Digital and Promotion Branch, News and Media 
Division, Department of Global Communications 

Organisation's website https://www.un.org/  

Internship Coordinator and/or Focal 
Point 

Fang Chen  

Supervisor Fang Chen 

Second Supervisor Takako Nagumo 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will work in a team-oriented environment with the aim of 
marketing and promoting UN media products and communication 
campaigns to the world’s media outlets and other industries with 
the view to increasing the global reach of the UN’s messages. 
Tasks assigned may include:  
• researching, identifying, and contacting media and other 
organizations with the aim of securing clients who license UN 
media for their use and help to promote UN communication 
campaigns 
• researching and identifying opportunities for strategic partnerships 
to increase the reach of UN media and communication campaigns 
• identifying, proposing, and developing new digital marketing, 
promotion, and distribution tools and methods, including generative 
AI, and provide suggestions for packaging existing UN media 
content to amplify UN’s messages 
• use data analytics to gain insight into client usage of UN media 
content and produce recommendations for production, marketing, 
and promotion operations 
• researching and analysing information from diverse sources on 

https://www.un.org/


  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 2 out of 363 

assigned topics/issues 
• drafting correspondence and promotional materials 
• assisting in the organization of special events, including the 
team’s presence in the Media Centre during the General Debate of 
the General Assembly 
• Other tasks toward meeting the team’s priorities, as assigned 

Training components and  
learning elements 

Interns are expected to attend regular staff meetings and ad hoc 
meetings with other UN offices and external organizations as 
requested, and conduct follow up actions under supervision as part 
of their learning experience. They are also encouraged to attend 
UN events and otherwise take advantage of their presence at UN 
Headquarters to broaden their professional experience. At the 
conclusion of the internship, interns will be able to: articulate the 
purpose of UN media products and services as well as various UN 
communication campaigns, and the wide range of organizations 
which may be potential; understand the basics of the international 
media environment with its unique needs and requirements; 
analyse the pros/cons of a situation and recommend an action plan; 
work with staff of various linguistic and cultural backgrounds 
through working side by side with UN staff as a full member of the 
team. 

Participation in missions or 
training courses 

-  

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Digital marketing, public relations, communications, information 
studies, journalism, broadcast media, or another related field. 

Language Skills 

The intern must be able to carry out his/her functions in English. 
Excellent writing and speaking skills in English are required. 
Proficiency in other UN official languages (Arabic, Chinese, French, 
Russian, and/or Spanish), or Hindi, Kiswahili, Portuguese or Urdu, 
is an asset. 

Computer literacy 

Demonstrated proficiency using Microsoft Office applications 
required. Demonstrated proficiency in using online and offline 
research tools is required. Familiarity with client relationship 
management databases, presentation software/platforms, HTML, 
and generative AI in a professional setting, are desirable. 

Internship-related experiences 

Experience in digital marketing and distribution, public relations, 
communications, information studies, journalism, broadcast media, 
or related fields (paid or unpaid) is desirable. National/international 
experience is desirable. 

Additional skills/requirements 

Professionalism — Conscientiousness and efficiency in meeting 
commitments, observing deadlines and achieving results. 
Persistence and creativity when faced with problems or challenges 
and the ability to remain calm in stressful situations. Establishes 
priorities, plan, monitor and report on his/her own work plan. 
Exercises good judgment in the context of assignments given. 
Excellent research and analytical skills. 
Communication —Strong communication skills (spoken and 
written), including the ability to draft/compile a variety of written 
communications in a clear, concise style in ways appropriate for a 
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given audience. 
Teamwork — Good interpersonal skills and ability to establish and 
maintain effective working relations in a multi-cultural, multi-ethnic, 
multi-linguistic environment with sensitivity and respect for diversity. 
Client Orientation — Ability to interact effectively with current and 
potential clients in order to build and maintain effective business 
relationships. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN DESA1 
Keywords: Sustainable development 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Department of Economic and Social Affairs 

Department 
Office of Intergovernmental Support and Coordination for 
Sustainable Development (OISC), Inter-Organizational and Inter-
Institutional Support Branch (IISB) 

Organisation's website https://www.un.org/en/desa  

Internship Coordinator and/or Focal 
Point 

Ling Wang, Senior Sustainable Development Officer  

Supervisor 
Midori Kanda, Programme Management Officer (in collaboration 
with other members of the IISB team) 

Second Supervisor Ling Wang, Senior Sustainable Development Officer 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will support the work of the Branch by: 
• Contributing to intergovernmental support and analytical work for 
UN intergovernmental bodies, including meetings of the 81st 
session of the General Assembly and its main committees, as well 
as those of the Economic and Social Council (ECOSOC) on a 
broad range of issues such as sustainable development, climate 
change, quality education, reduced inequalities, youth engagement, 
gender equality, and the nexus between peace, security, 
humanitarian and sustainable development; 
• Monitoring the annual high-level debate of the General Assembly, 
as well as formal and informal UN meetings, and preparing reports 
and summaries on key issues and major developments in the 
economic, social and environmental fields; 
• Following and reporting on negotiations of UN draft resolutions, in 
particular in the Economic and Financial Committee (Second 
Committee) of the General Assembly; 
• Undertaking research on critical issues on the agenda of 
ECOSOC 2026-2027; 
• Contributing to organizing the training course on the work of 

https://www.un.org/en/desa
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ECOSOC jointly with UNITAR.  
• Contributing to the preparations and coordination of the annual 
session of the ECOSOC Coordination Segment in early 2027 (2025 
Coordination Segment | Economic and Social Council); 
• Assisting in the substantive and organizational preparation of the 
2027 ECOSOC Youth Forum (ECOSOC Youth Forum 2025 | 
Economic and Social Council); 
• Providing assistance to support the work of the Ad Hoc Advisory 
Group on Haiti;  
• Providing inputs to statements, speeches, briefing materials, 
talking points and background notes for the President of ECOSOC 
and UN DESA senior officials; 
• Providing inputs for communications strategies, including 
contributing content to the ECOSOC website, newsletter, brochure, 
social media channels, press releases and news articles; and 
• Undertaking other tasks as required. 

Training components and  
learning elements 

The intern will be encouraged to pursue self-paced learning 
opportunities, as well as training options available at UN 
headquarters, including online training courses. 
Upon completion of the assignment, the intern will have: 
• Enhanced understanding of the functions and working modalities 
of the UN, including its inter-governmental deliberations and 
decision-making processes; 
• Deepened knowledge of the substantive issues affecting the 
achievement of the 2030 Agenda for Sustainable Development and 
the Sustainable Development Goals; 
• Received a solid overview of the mandate, priorities and focus 
areas of various UN inter-governmental bodies and mechanisms, in 
particular ECOSOC; 
• Strengthened research, problem-solving, critical thinking, 
analytical, writing, communication and organizational skills. 

Participation in missions or 
training courses 

No missions foreseen. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Economics, political economy, sustainable development studies, 
political and social sciences, environmental studies, women and 
gender studies, international relations or related fields. 

Language Skills 

English and French are the working languages of the UN 
Secretariat. Fluency in written and spoken English is required for 
this position. Knowledge of an additional UN official language is an 
asset. 
Arabic, Chinese, English, French, Russian and Spanish are the 
official languages of the UN Secretariat. 

Computer literacy 

Fluency in the use of Microsoft365 suite of applications and cloud 
services, including Word, Excel, PowerPoint, Outlook, OneDrive, 
SharePoint and Microsoft Teams is required for this position. 
Knowledge of data visualization software or platforms as well as AI 
tools will be an asset. 

Internship-related experiences 
The intern is expected to have: 
• A general knowledge of the multilateral system and the work of 
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the United Nations, including the functions of the General Assembly 
and ECOSOC; 
• A familiarity with sustainable development issues, including the 
2030 Agenda and the Sustainable Development Goals (SDGs); 
• A commitment to the values and ideals of the UN Charter; and 
• The ability to work in a diverse and multicultural work 
environment. 

Additional skills/requirements 

Additional skills/requirements: 
• Professionalism: Demonstrated interest in sustainable 
development issues and the work of the UN in advancing the 
sustainable development goals; ability to appreciate and clearly 
understand complex political processes; 
• Communication: Outstanding drafting and communication skills, 
both oral and written; strong research and report writing skills; 
• Planning and organizing: Ability to prioritize activities and 
assignments, adjust work streams, as required, and allocate time 
and resources appropriately for completing work with often tight 
deadlines; 
• Teamwork: Good interpersonal skills, ability to work 
collaboratively with colleagues from different national and cultural 
backgrounds. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN DESA2 
Keywords: International development cooperation 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Department of Economic and Social Affairs 

Department Operational Activities Policy Branch 

Organisation's website https://ecosoc.un.org/en/what-we-do/oas-qcpr  

Internship Coordinator and/or Focal 
Point 

Alla Shlykova  

Supervisor Birgitte Bryld 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Daily responsibilities will depend on the work programme for the 
internship period, which includes official meetings and negotiations 
among Member States, preparation of official reports of the 
Secretary-General, and substantive preparations requiring 
research, data, and information collection and analysis. 
Additional tasks should be expected on short notice due to the 
nature of support to senior officials of the UN system and Member 
States. 
Duties may include, but are not limited to: 
- Conduct research on relevant topics in sustainable development 
and operational activities for development of the UN development 
system; 
- Analyze qualitative and quantitative data and prepare data 
visualizations and infographics based on tables, figures, and 
statistical results; 
- Undertake survey initiatives related to UN operational activities for 
development; design data collection tools and visualization; review, 
analyze, and interpret responses, identify problems/issues and 
prepare conclusions; 
- Assist in the organization of high-level panels and seminars for 

https://ecosoc.un.org/en/what-we-do/oas-qcpr
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the General Assembly and ECOSOC and prepare summaries of 
their outcomes; 
- Support and follow formal and informal consultation processes 
related to operational activities for development, including through 
summary and note-taking; 
- Follow various intergovernmental meetings in ECOSOC and the 
General Assembly and prepare draft summaries of 
intergovernmental discussions and consultations, upon request; 
- As required, assist the branch in organizing relevant official 
meetings, training, workshops, or seminars, including preparation of 
background information, documents, and training materials; 
- Support staff members in the preparation of the Secretary General 
Report on the quadrennial comprehensive policy review of 
operational activities for development of the United Nations system 
(QCPR); 
-Participate in events and bilateral meetings related to the QCPR 
and UN operational activities for development; 
- As needed, update the QCPR website and ECOSOC website for 
the ECOSOC Operational Activities for Development segment 
(OAS); 
- Assist the OAPB team in monitoring the implementation of the 
2024 General Assembly resolution on the QCPR, including the 
update of the 2025 QCPR reporting and monitoring framework; 
- Provide ad hoc support to OISC regarding other meetings and 
activities, such as note-taking and summary preparation for the UN 
General Assembly high-level week, plenary debate, and summit 
week in September. 

Training components and  
learning elements 

The intern will learn to: 
- Conduct empirical analysis and do background research for 
reports, background notes and talking points focused on the 
operational activities for development of the UN development 
system, as well as on development cooperation at large 
- Provide substantive support to high-level UN meetings and events 
and gain experience in related intergovernmental and interagency 
processes. 
- Gain insight into the work of the United Nations, including the 
conduct of multilateral discussions, consultations and negotiations. 
- Work in diverse and multicultural teams and with a variety of 
stakeholders.  
This timing will allow the intern to acquire a good understanding of 
key countries to implement the 2030 Agenda for Sustainable 
Development during the Decade of Action. The work will imply 
frequent interaction with staff at various levels throughout the Office 
and the United Nations at large. 

Participation in missions or 
training courses 

The intern will have the possibility to: 
- Participate in briefings, technical workshops, seminars and 
departmental briefings/workshops at UN headquarters. 
- Attend UN intergovernmental meetings, informal consultations 
and events such as the General Assembly 
- Participate in trainings on the use of Power BI, ThinkCell, 
LimeSurvey/SurveyMonkey 
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Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Economics, Social Science, Social, Environment and Development 
Studies, International Relations, International Affairs or related 
fields 

Language Skills 
Fluency in spoken and written English is required. Knowledge of 
another United Nations official language is an advantage. 

Computer literacy 
Must be computer literate and have good knowledge of standard 
software applications, especially MS Word, MS Excel and MS 
PowerPoint. 

Internship-related experiences 

- Work experience in an international organization or in a 
multicultural environment would be an advantage. 
- Familiarity with trends in international development cooperation. 
- Familiarity with ongoing work on the implementation of the 2030 
Agenda for Sustainable Development. 

Additional skills/requirements 

Must have excellent drafting skills in English, the ability to 
synthesize and extract essential information on short notice, and 
the ability to work independently with limited supervision and 
overall guidance. The successful applicant must be detail-oriented, 
diligent, and deliver high-quality outputs. 

Additional comments 

The assignment will coincide with the follow-up and implementation 
of the 2024 General Assembly resolution on the QCPR, which 
provides policy guidance to the UN development system for 2025-
2028. This timing will allow the candidate to acquire a good 
understanding of the key development cooperation issues in 2030 
Agenda for Sustainable Development during the Decade of Action. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN DESA3 
Keywords: Poverty, hunger, inequality, gender, digital, environment, partnerships, 

peace, and justice by 2030 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Department of Economic and Social Affairs  

Department 
Office of Intergovernmental Support and Coordination for 
Sustainable Development (OISC) 

Organisation's website http://www.un.org/en/ecosoc/  

Internship Coordinator and/or Focal 
Point 

Maria Guran  

Supervisor Evelyn Wonosaputra 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Tasks for a Carlo Schmid intern will relate to the opening of the 
81st Session of the General Assembly and support to the 
intergovernmental process and open discussions. The intern will 
assist with researching and analyzing the topics pertaining to the 
work of the Economic and Social Council (ECOSOC), the Second 
and Third Committees of the General Assembly, drafting and 
reviewing background notes, key messages and remarks, 
organizing and supporting events (both virtual and in-person), and 
coordinating communications and outreach efforts for the 
implementation and achievement of the Sustainable Development 
Goals (SDGs). Interns also help with data management, supporting 
stakeholder engagement, and providing administrative support to 
teams working on global development issues. 

Training components and  
learning elements 

The interns will attend the office training such as leadership 
dialogue and the mandatory United Nations trainings: BSAFE, 
Ethics and Integrity at the United Nations, I Know Gender: An 
Introduction to Gender Equality, Information Security Awareness - 
Foundational, Preventing Fraud and Corruption at the United 
Nations, Prevention of Sexual Exploitation and Abuse by UN 

http://www.un.org/en/ecosoc/
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Personnel, Records and Information Management, United Nations 
Disability Inclusion Strategy - Putting Words Into Actions, United 
Nations Human Rights Responsibilities, United to Respect: 
Preventing Sexual Harassment and Other Prohibited Conduct. 

Participation in missions or 
training courses 

In addition to the above-mentioned trainings, the interns will be able 
to attend the Unite Academy training sessions on data and 
analytics to enhance data literacy and increase awareness of data 
and analytics within the Organization. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
International politics, international relations, economic studies, 
development economics, public administration, political science, 
public policy analysis, international institutions, governance. 

Language Skills 

English and French are the working languages of the United 
Nations Secretariat. For the position advertised, fluency in English 
is required. Knowledge of French is desirable, knowledge of 
another official United Nations language is an advantage. 

Computer literacy 

Required computer literacy skills: Microsoft Office Suite, Data 
Analysis and Database Management,  
Desirable skills: Programming Languages (e.g., Python, Java) and 
Web Development, Cloud Computing, Graphic Design Software 
(e.g., Adobe Creative Suite), Project Management Tools (e.g., 
Trello, Asana) and Social Media Management. 

Internship-related experiences 

The ideal candidate would need to have a good understanding of 
international relations in the context of the work of the United 
Nations and motivation to grow and learn in this multicultural 
environment. We are looking for an enthusiastic individual, with 
strong communication skills who is able to express their ideas 
clearly, listen actively, and engage with colleagues and supervisors 
professionally. The successful intern should demonstrate initiative 
and the ability to work independently, taking responsibility for their 
tasks and seeking out opportunities to contribute. 

Additional skills/requirements 

Additional skills: positive attitude and willingness to accept 
feedback from supervisors and peers. These two key 
characteristics foster a collaborative work environment and 
encourage teamwork. 

Additional comments 
The ideal intern is expected to show professionalism and a strong 
work ethic by being punctual, meeting deadlines, and showing 
dedication to their work. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN DESA4 
Keywords: Sustainable development; stakeholder engagement; partnerships; outreach 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Department of Economic and Social Affairs 

Department 
Outreach and Partnerships Branch, Division for Sustainable 
Development Goals 

Organisation's website https://sdgs.un.org/  

Internship Coordinator and/or Focal 
Point 

Gulgun Cakir  

Supervisor Naiara Garcia da Costa Chaves 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Division for Sustainable Development Goals (DSDG) seeks to 
provide leadership and catalyze action in promoting and 
coordinating implementation of internationally agreed development 
goals, including the seventeen Sustainable Development Goals 
(SDGs). The intern will have the opportunity of learning and 
working in a very dynamic environment, targeting different aspects 
of SDG implementation and where new approaches and 
methodologies are being implemented and tested daily. 
The intern will be able to contribute to in person and virtual 
activities, including intergovernmental Conferences and meetings, 
capacity building events, webinars consultations and online 
trainings including by: 
• Supporting in drafting concept notes for events targeting the 
mobilization of stakeholders from different sectors towards their 
engagement on the SDGs. 
• Contribute to the implementation of stakeholder engagement 
strategies and plans, including compiling and summarizing inputs 
from online consultations, drafting reports and outreach materials. 
• Engage collaboratively in research and analysis as well as in 
drafting and reviewing documents on several topics as well as 

https://sdgs.un.org/
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engage with stakeholders from different sectors and parts of the 
world.  
• Assist with the organization of in person, virtual events and 
training sessions, including by supporting with the preparation of 
agendas, co-drafting background materials, and meeting reports, 
providing technical support to events, monitoring and managing live 
substantive exchange, drafting public information materials, 
supporting outreach, including social media, preparing summaries, 
reviewing participants lists and preparing documents to be posted 
online.  
• Contribute to the review of SDG Partnerships and follow up on 
their implementation, including analysis and research. 
• Supporting the research for the preparation of papers and reports 
related to the SDGs, including in connection with international 
Conferences (such as the UN 2026 Water Conference) and 
intergovernmental meetings (for instance, the High-Level Political 
Forum, the ECOSOC Partnership Forum, the Science, Technology 
and Innovation Forum and others) 
• Support stakeholder engagement in intergovernmental events and 
Conferences, including high-level special events and side-events 
selection and management. 
• Attend intergovernmental meetings, expert events and webinars 
and prepare summaries  
• Provision of general virtual office support (e.g. processing 
correspondence; maintaining online files and records in Sharepoint; 
taking meeting minutes for events; etc.). 
• Supporting staff with outreach engagement, including on 
communications and social media.  
• Providing support to staff with website content updates.  
• Other ad hoc related activities to the Sustainable Development 
Goals (SDGs) 

Training components and  
learning elements 

The intern will have the opportunity to gain hands-on experience as 
a valued member of the team, contributing across multiple 
workstreams in a collaborative environment. They will be immersed 
in real-time dynamics of negotiations, projects, and activities that 
shape global sustainable development. 
This internship offers a unique chance to interact with a wide range 
of external stakeholders – including civil society organizations, 
youth groups, indigenous peoples, the private sector, academia, 
local and regional governments and more – while also working 
closely with colleagues across the United Nations system. 
The interns will develop first-hand experience in the organization of 
United Nations Conferences and intergovernmental events, 
strengthening both their organizational and political skills.  
Through this work, the intern will deepen their understanding of 
how stakeholders contribute to the implementation of the 
Sustainable Development Goals and the dynamics of 
intergovernmental negotiations. 
Additionally, the intern will sharpen their research and analytical 
abilities, gaining valuable skills and insights that will support their 
professional growth in the international field. 

Participation in missions or 
training courses 

The intern will have the opportunity to: 
• Participate in briefings, technical workshops, seminars, and 
departmental sessions at United Nations Headquarters. 
• Attend intergovernmental meetings, informal consultations, and a 
variety of UN and partner events, including side-events and 
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webinars. 
• Contribute to the organization of training and capacity-building 
activities. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Sustainable development, development studies, economics, public 
policy, social sciences; journalism, communication, media studies, 
digital communications or related fields. 

Language Skills 

Fluency in spoken and written English is required for the Internship 
Programme. Knowledge of additional official United Nations 
language is an asset (Arabic, Chinese, English, French, Russian 
and Spanish are the official languages of the United Nations 
Secretariat). 

Computer literacy 
Be computer literate in standard software applications. Knowledge 
of design tools like CANVA will be an asset. 

Internship-related experiences 

Experience in developing and promoting social media materials, as 
well as in outreach and communications, would be considered a 
strong asset. Some background in organizing events (virtual, in-
person, or hybrid) would also be valuable, particularly if coupled 
with an interest in further strengthening skills in this area. In 
addition, experience in conducting research and synthesizing large 
volumes of information into concise and accessible formats would 
be highly relevant. 

Additional skills/requirements -  

Additional comments 

This Internship offers the opportunity to join a small but dynamic 
team, engaging directly in a range of impactful tasks that will 
strengthen professional skills, expand networking opportunities, 
and enhance future career prospects 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN DPO 
Keywords: Digital transformation; peacekeeping; data; AI 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Department of Peace Operations 

Department Digital Enablement Team 

Organisation's website www.un.org  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Barbara Nieuwenhuys 

Second Supervisor Parham Kouloubandi 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The internship is located within the Digital Enablement Team (DET) 
leading the implementation of the Digital Transformation of UN 
Peacekeeping (DTS) within the Department of Peace Operations. 
The Department of Peace Operations (DPO) provides political and 
executive direction to UN peacekeeping operations around the 
world and maintains contact with the Security Council, troop and 
financial contributors, and parties to the conflict in the 
implementation of Security Council mandates.  
The Department works to integrate the efforts of UN, governmental 
and non-governmental entities in the context of peacekeeping 
operations. DPO also provides guidance and support on military, 
police, rule of law, mine action and other relevant issues to other 
UN political and peacebuilding missions. The DET leads on the 
implementation of the Digital Transformation Strategy (DTS) which 
sets out an approach to deliver a future UN Peacekeeping that is 
innovative, data-driven and technology-enabled. The team 
oversees, coordinates and facilitates the implementation of the 
strategy, providing guidance and support to those leading on 
various workstreams and initiatives.  
More information about the DTS can be found here: 

http://www.un.org/
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https://peacekeeping.un.org/en/strategy-digital-transformation-of-
un-peacekeeping. Under supervision of the Director, the intern will:  
Provide programme management support and help facilitate the 
implementation of the Digital Transformation Strategy (DTS) for UN 
Peacekeeping. In particular, the intern will:  
Assist in the governance mechanisms for the DTS which can 
include participating in regular reviews of project progress and 
governance structures to improve effectiveness and compliance of 
DTS, as well as to contribute to efforts in coordinating actors 
involved.  
Support DTS implementation projects and its innovation efforts, 
such as managing networks and projects that use experimental 
approaches (e.g., ideation, prototyping, piloting, hackathons). 
Engage end-users in the process to create value in peacekeeping 
through implementing novel, tech-driven solutions.  
Participate in the improvement of the data ecosystem of 
peacekeeping, focusing on data collection, management, analysis 
and training. Work with data teams in DPO and in missions to 
support data-driven decision-making processes, conduct 
explorative data analyses and research innovative data approaches 
how they can be implemented in DPO.  
Assist in the roll-out of generative AI in DPO by managing the 
existing network of AI users, create AI agents, explore use cases 
and contribute to trainings and data/AI literacy programmes  
Contribute to the documentation of best practices, lessons learned, 
and success stories from the DTS implementation. Promote a 
culture of continuous learning to improve the effectiveness of the 
digital transformation program. 

Training components and  
learning elements 

On completion of the assignment, the fellow will have/be able to:  
- Contribute towards high-level decisions towards the digital 
transformation of United Nations peacekeeping, both at 
headquarters and in the field.  
- Insight into and experience with programme and business process 
transformation within a large global organization.  
- Experience using innovative technologies, usage of AI and data 
analysis to manage change in large organizations  
- Use ideation methodologies, develop prototypes and pilot 
solutions identified 

Participation in missions or 
training courses 

The fellow will be eligible to participate in training courses related to 
digital transformation, AI, data and innovation as offered by the UN. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

Any study subject that involves technology. Preferred are academic 
background combining technical skills on data and AI with political 
knowledge about peacekeeping, conflict studies or international 
relations. 

Language Skills None 

Computer literacy 
The goal of this internship is to promote digital solutions, so fellows 
should be literate in digital applications 

https://peacekeeping.un.org/en/strategy-digital-transformation-of-un-peacekeeping
https://peacekeeping.un.org/en/strategy-digital-transformation-of-un-peacekeeping
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Internship-related experiences 

Fellows with experience in supporting digital transformation and 
change management in a company or organization would be 
helpful and with a demonstrated interest in ideating and prototyping 
technical solutions. 

Additional skills/requirements No 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN ECLAC 
Keywords: Economics, International Trade and Finance, Sustainable development, 

Green Economy 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation 
United Nations Economic Commission for Latin America and the 
Caribbean 

Department ECLAC office in Washington D.C. 

Organisation's website www.eclac.org/washington  

Internship Coordinator and/or Focal 
Point 

Rex Garcia-Hidalgo / Paola Celio  

Supervisor Helvia Velloso 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The ECLAC Washington Office internship program offers students 
of Economics or International Studies the opportunity to gain 
hands-on experience in economic research and policy analysis on 
the key challenges shaping Latin America and the Caribbean. The 
Office’s research agenda currently includes several priority areas, 
such as U.S.–LAC trade relations, macroeconomic and financial 
developments, capital flows and debt sustainability, digital 
transformation and innovation, the energy transition and climate 
change, and social inclusion and equality—always integrating a 
gender perspective when relevant. Interns play an active role by 
collecting and analyzing data, conducting research, editing reports, 
updating databases, supporting projects and presentations, and 
monitoring ongoing economic developments. They also benefit 
from the opportunity to attend seminars and conferences at leading 
international organizations and think tanks in Washington, D.C., 
gaining exposure to high-level policy debates and expanding their 
professional networks in ways that complement the Office’s work 
plan. 

http://www.eclac.org/washington
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Training components and  
learning elements 

The internship helps students build practical research and policy 
skills that go beyond academia, supporting their transition to a 
professional setting. Interns gain experience in data analysis, report 
writing, and clear communication, while also learning how an 
international organization operates. They further benefit from 
seminars and conferences in Washington, D.C., which expand their 
knowledge and networks. 

Participation in missions or 
training courses 

N/A 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects Economic, International Studies, Political Science. 

Language Skills Proficiency in English. Knowledge of Spanish a plus. 

Computer literacy 
Proficient in MS Office applications, including Excel/Spreadsheets, 
and Power Point. Experience with statistical packages such as 
Stata is a plus. 

Internship-related experiences 
Interns attend conferences and meetings at think tanks and other 
venues in Washington. They also participate in monthly intern 
seminars organized by Washington-based UN agencies. 

Additional skills/requirements 

- Knowledge of and/or skill in applying methods and principles of 
economics and their research 
- Strong analytical skills 
- Strong communication and writing skills. 

Additional comments 

Please note that our program requires BA/BS students to be rising 
seniors. We provide assistance in obtaining the G-4 visa; however, 
interns are responsible for securing their own housing. Our team is 
happy to offer guidance and support with practical arrangements. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN EOSG 
Keywords: UN80 Initiative; international organization; reform; strategy; implementation 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Executive Office of the Secretary-General 

Department Strategic Planning and Monitoring Unit 

Organisation's website www.un.org/sg/en  

Internship Coordinator and/or Focal 
Point 

Elisa Dimagiba  

Supervisor Kersten Jauer 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The UN80 Initiative is the Secretary-General’s flagship 
transformation launched in March 2025. It builds on the structural 
reforms and cultural shifts of the past decade to accelerate a 
modern, future-ready United Nations – one that is more agile, 
transparent, collaborative, and effective in responding to global 
challenges. The Initiative seeks to reinvigorate trust in 
multilateralism by strengthening the UN’s ability to deliver results, 
empowering its workforce, and connecting more meaningfully with 
the people it serves. 
As part of this transformation, the UN80 Transformation Team in 
the Executive Office of the Secretary-General is responsible for 
designing, coordinating, and implementing change efforts across 
the UN system. The team works across silos to foster innovation, 
align strategic priorities, and ensure coherence in the run-up to the 
80th anniversary and beyond. 
The fellow will work as an integral part of this transformation team, 
working side by side with senior advisers and project leads. Over 
the course of the assignment, the fellow will contribute to a broad 
range of analytical, strategic, communication, and programme 
management tasks, including: 

http://www.un.org/sg/en
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• Research and analytics: Conduct targeted research to support the 
assessment of reform actions and priorities. The fellow will conduct 
desk research and data analysis, generating actionable insights or 
recommendations for UN80 implementation. 
• Programme and project management support: Assist in 
coordinating activities across different actions of the UN80 Initiative, 
monitoring timelines and deliverables, and ensuring alignment with 
the Initiative’s strategic vision. The fellow will help track progress 
and contribute to internal implementation dashboards that measure 
impact. 
• Communications and outreach: Support the design and delivery of 
communication materials and campaigns to amplify the UN80 
Initiative message, both internally and externally. This may include 
drafting newsletters, social media content, and briefing materials 
that showcase progress to Member States, UN staff, and the public. 
• Stakeholder engagement: Participate in inter-agency and 
interdepartmental meetings, liaising with colleagues across the UN 
system, Member States, and external partners. The fellow may 
contribute to the organization of workshops and dialogues that 
foster collective ownership of the transformation process. 

Training components and  
learning elements 

Our fellow will gain insights, knowledge and expertise to help 
him/her/them: 
• Understand and help advancing the Secretary-General’s 
transformation vision through the UN80 Initiative, including how it 
builds on past reforms and sets the stage for a more agile and 
effective UN system 
• Learn how senior-level strategy is developed and coordinated 
across the UN system, with exposure to high-level meetings, inter-
agency processes, and decision-making in the Executive Office of 
the Secretary-General 
• Gain hands-on experience with organizational transformation and 
reform processes, including project design, performance 
monitoring, and change management practices that cut across 
diverse UN entities 
• Learn to prepare high-quality analytical and strategic products for 
UN leadership, including briefing notes, presentations, and policy 
analysis tailored to senior decision-makers 
• Gain hands-on and progressively independent experience in 
drafting, presenting, coordinating, and networking for results, 
working directly with colleagues across the UN system and external 
partners to advance transformation goals  
• Acquire practical skills in communications, stakeholder 
engagement, and knowledge management, contributing to internal 
and external messaging around the UN80 Initiative and developing 
outputs that reach Member States, staff, and the wider public 

Participation in missions or 
training courses 

The fellow will be able to attend regular UN training courses, 
workshops, and seminars. In addition, they will have access to UN 
learning platforms and methods courses, with opportunities tailored 
to their interests and professional development. The fellow will also 
receive bimonthly coaching sessions by their direct supervisor. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 
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Subjects 

Management; Business Administration; Public Policy / Affairs / 
Administration; Organizational Behaviour; Economics; International 
Policy; Political Science; Strategy and Policy; Data Science and 
Analytics; Technology; Risk Management and Finance; Or related 
fields. 

Language Skills 
Fluency in English is required; Knowledge of other UN official 
languages is an advantage. 

Computer literacy 

Strong knowledge of quantitative / qualitative analysis and data 
visualization techniques (incl. in Microsoft PowerBI, Excel); 
Excellent communication and presentation skills (incl. in 
PowerPoint); Knowledge of online platforms and techniques 
(Microsoft SharePoint, Drupal, HTML, CSS) an advantage. 

Internship-related experiences 

Demonstrated ability to analyze, visualize, and present information 
and data, think strategically, and deliver high-quality work in a fast-
paced environment with competing deadlines.  
Experience in management consulting, strategy consulting, 
investment banking, project or programme management, or similar 
is a strong advantage. 

Additional skills/requirements Skills in quantitative and qualitative data analytics are desirable. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN ODET 
Keywords: Digital Cooperation 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Office for Digital and Emerging Technologies 

Department UNODET 

Organisation's website https://www.un.org/digital-emerging-technologies/  

Internship Coordinator and/or Focal 
Point 

Sebastian Frank  

Supervisor Sebastian Frank 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The position is located in the United Nations Office for Digital and 
Emerging Technologies (UNODET). UNODET was established on 
1 January 2025, with a mandate to: (a) advise the senior leadership 
of the United Nations on key trends in technology, so as to guide 
the strategic approach taken by the Organization on such issues; 
(b) serve as advocate and focal point for digital cooperation, 
through engagement with Member States, the technology industry, 
civil society and other stakeholders; (c) facilitate multi-stakeholder 
policy dialogue on digital and emerging technologies; (d) strengthen 
system-wide coordination within and across the United Nations 
system on digital and emerging technologies; (e) support the follow-
up and implementation of the Global Digital Compact (A/RES/79/1 
Annex 1).  
  
Through the Under-Secretary-General and Special Envoy for Digital 
and Emerging Technologies, UNODET also leads the 
implementation of the Secretary-General's vision on digital 
cooperation by working closely with various UN entities and multi-
stakeholder groups, facilitating dialogue to accelerate global digital 
cooperation, seizing on the opportunities that are presented by 

https://www.un.org/digital-emerging-technologies/


  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 2 out of 363 

technology – while mitigating the risks – so that progress towards 
achieving the Goals by 2030 can be made collectively, as well as 
carrying out other related duties and responsibilities assigned by 
the Secretary-General, including follow up actions from the 
Secretary-General's Roadmap for Digital Cooperation and the 
report "Our Common Agenda".  
- Researches, analyzes and presents information on the issue of 
digital technology and emerging technology issues of relevance for 
the Organization gathered from diverse sources.  
- Liaises and collaborates with relevant stakeholders to support the 
implementation of the Roadmap for Digital Cooperation and the 
Global Digital Compact.  
- Drafts and prepares written outputs, such as speeches, 
statements, background papers, reports, meeting summaries, and 
communications material.  
- Provides administrative and substantive support to meetings, 
conferences, etc., including proposing agenda topics, identifying 
and proposed participants, preparation of background documents 
and presentations, handling logistics, etc.  
- Contributes to financial and programme management tasks, 
including project preparation, progress reporting and preparation of 
financial statements.  
- Supports the production of communications products (e.g. web 
stories, press releases, feature articles, speeches, booklets, 
brochures, backgrounders, audio-visual materials, etc. 

Training components and  
learning elements 

Understanding of Global Digital Governance:  
- The intern would gain exposure to international frameworks like 
the Roadmap for Digital Cooperation and the Global Digital 
Compact and learn about their implementation. Further, they would 
delve into the wider landscape of various UN entities, 
observe/participate in multi-stakeholder groups, and Member 
States briefings that compose the complex network of global digital 
cooperation, providing them with a nuanced understanding of how 
global digital cooperation is facilitated through multilateral 
dialogues.  
Programmatic Knowledge:  
- By contributing to ODET’s workstreams on Artificial Intelligence, 
Digital Public Infrastructure, and Open Source, the candidate will 
gain programmatic knowledge and learn how the international 
community engages in the governance of emerging technologies.  
Research and Analytical Skills:  
- Through tasks involving researching and analyzing digital 
technology issues, the intern would sharpen their ability to identify 
and evaluate emerging trends in technology. This experience would 
help them learn how to extract relevant data from diverse sources, 
analyze complex issues, and synthesize information into reports 
and recommendations.  
Financial and Programme Management:  
- With responsibilities related to financial and human resources 
management, the intern would develop a foundational 
understanding of how projects and resources are managed in the 
United Nations. They would learn about budgeting, reporting, 
programme preparation, and submissions, as well as the 
operational aspects of project finance. 
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Participation in missions or 
training courses 

The intern will have the opportunity to attend regular UN training, 
workshops, and seminars. Further, ODET will ensure that the 
candidate will have the opportunity to participate in any training or 
courses taken by the team collectively. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Political Science, International Relations, Public Administration, 
Business Administration, Computer Science, Law, Sociology, or a 
related field. 

Language Skills 
English and French are the working languages of the UN 
Secretariat. For this position, fluency in English is required. 
Knowledge of another UN language is an advantage. 

Computer literacy 

Knowledge of Microsoft Office is required, particularly Microsoft 
Word, PowerPoint and Excel. Additionally, knowledge of the 
following tools and programmes may be an advantage: Microsoft 
SharePoint, Adobe Creative Cloud, Microsoft PowerBI, Microsoft 
SQL, PowerPivot, PowerQuery, CSS, Drupal, Python. 

Internship-related experiences 
Some experience / knowledge related to digital cooperation, 
international relations, and emerging technology is an advantage 
but not required. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN OHCHR1 
Keywords: Human Rights, Resource Mobilization, Partnerships, Business and HR, 

Digital Rights, HR Defenders 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation United Nations Office of High Commissioner for Human Rights 

Department 
External Engagement and Partnerships Service/External Relations 
Section 

Organisation's website https://www.ohchr.org/en/ohchr_homepage  

Internship Coordinator and/or Focal 
Point 

Ferran Josep Lloveras  

Supervisor Ferran Josep Lloveras 

Second Supervisor Valeria Ieseanu 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will be part of the team of the Donor and External 
Relations (sub)Section at OHCHR’s Regional Office for Europe in 
Brussels, consisting of 3 professional staff. In function of his/her 
background and expectations, s/he will be assigned to work on a 
part or parts of the section’s areas of concern, as follows:  
• Donor intelligence/strategy: the section gathers information about 
EU external action priorities and policy and related funding 
opportunities in a range of areas related to Human Rights, in order 
to match them with OHCHR programme priorities and thus identify 
possible areas of partnership; 
• Fundraising: Dexrel in Brussels supports OHCHR staff all over the 
world in their resource mobilization with the EU, through the 
preparation of high quality proposals anchored in OHCHR 
programme priorities, in coordination with thematic units at HQ in 
Geneva and/or in field locations, as well as entertaining 
relationships with key counterparts in the European institutions, and 
ensuring a proper flow of relevant information in matters of concern 
(e. g. Human Rights situation in specific countries where 
partnerships are in place);  

https://www.ohchr.org/en/ohchr_homepage
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• Project portfolio management: the Dexrel (sub)section in Brussels 
works in coordination with the Dexrel section in Geneva of which it 
is part. As such it supports OHCHR staff implementing EU-funded 
projects. Presently these amount to a total value over 90 million 
EUR, and concern a diverse range of countries across all world 
regions, as well as different thematic priorities (e.g. Human Rights 
Defenders, Business and Human Rights, Peace and Security, 
Human Rights in the Digital, etc.); 
In these work streams s/he will be required to perform the following 
tasks: 
• Research and prepare reports, briefing notes and other written 
documents on donor intelligence matters (e. g. possibilities for 
fundraising related to Human Rights and Climate Change/HR and 
the Environment), with special attention to the activities of the 
European Parliament relevant to Human Rights and to fundraising 
for OHCHR;  
• Supporting project implementation with a special emphasis on 
timely monitoring and reporting on selected projects, in due 
coordination with HQ or field units involved;  
• Contributing to the preparation of high quality project proposals 
and related information in the context of the negotiation of EU 
contributions to OHCHR; 
• Attending, on behalf of OHCHR, relevant meetings and 
consultations with partners in the region, with special attention to 
relevant public presentations; 
• Perform other duties as requested by the Office Team. 

Training components and  
learning elements 

Supervision will include periodic review and discussion of both 
research/creative assignments and follow up of 
issues/meetings/tasks in terms of the section’s work plan. A regular 
and open dialogue about these will enable the necessary feedback 
loop which is essential to learning. 
Public presentations and meetings which the fellow will be asked to 
cover and which are of interest to the office are oftentimes precious 
in terms of substantive information in relation to Human Rights. 
The fellow may also be offered the possibility to take part in specific 
training sessions for the office staff. 
It is also important to mention that learning is a collective, two-way 
process. While the fellow will undoubtedly learn from the 
experience, we will as well. 

Participation in missions or 
training courses 

S/he will participate in office-wide training sessions, be invited to 
attend out-of-office meetings, briefings and conferences as 
appropriate. 
Missions are highly restricted for all staff due to budgetary 
constraints. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

Advanced university degree in economics, business administration, 
law, political science, international relations or related areas of 
social sciences or humanities. A human rights specialization would 
be an asset. 



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 3 out of 363 

Language Skills 

Very good knowledge of English as required by the CSP.  
Advanced knowledge of French and/or Spanish would be a strong 
asset.  
Other UN official languages (Arabic, Russian, Chinese) or other EU 
languages might prove useful. 

Computer literacy 

Proficiency in Microsoft Office applications, and other commonly 
used IT tools.  
Knowledge of social network applications is an asset, as well as AI-
related tools. 

Internship-related experiences 
Previous internship experiences in similar environments are 
desirable, but not a must. 

Additional skills/requirements 

Key UN competencies of value are: 
Teamwork - works collaboratively with colleagues to achieve 
organizational goals; solicits input by genuinely valuing others’ 
ideas and expertise; is willing to learn from others.  
Communication - speaks and writes clearly and effectively; listens 
to others, correctly interprets messages from others and responds 
appropriately.  
Planning and organizing - identifies priority activities and 
assignments; adjusts priorities as required. Monitors and adjusts 
plans and actions as necessary. 
The intern will be part of a working environment which revolves 
around the development of such competencies. As such, ensuring 
good guidance to use and foster such competencies is part and 
parcel of the tasks of the supervisor. 

Additional comments 

Interns are expected to work full-time and to carry out the duties 
assigned to them. As per ROE’s policy they are entitled to 2,5 days 
of leave per month. The possibility of flexible working arrangements 
(reduction of % of time of presence in the office) exists. Also, 
fellows are bound by the same duties and obligations as regular 
staff members; in particular, all confidential and unpublished 
information obtained during the internship may not be used by 
interns without the written authorization of the United Nations. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN OHCHR2 
Keywords: Training, Learning, Human Rights 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations Human Rights 

Department 
Human Resources and Management Section (HRMS) / Staff 
Development Unit (SDU) 

Organisation's website https://www.ohchr.org/  

Internship Coordinator and/or Focal 
Point 

Theresia Redigolo  

Supervisor Theresia Redigolo 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Office of the High Commissioner for Human Rights (OHCHR) 
has an exciting fellowship position in training, learning and staff 
development to offer. The dynamic and pro-active staff 
development team is looking for a Carlo Schmid fellow who is 
energetic, creative, analytical and highly interested in shaping a 
culture of learning and skills development in the area of human 
rights education and management training at OHCHR Geneva, 
New York and in more than 50 field offices. 
Under the supervision of the Training Officer, the Carlo Schmid 
fellow will: 
- Help to ensure the effective implementation of management and 
human rights related training courses, seminars and workshops 
- Assist with the facilitation/moderation of workshops, seminars, 
trainings. 
- Contribute to the design and delivery of webinars, e-learning 
programmes and assist in providing blended-learning solutions to 
Human Rights Officers and Programme Managers. 
- Participates in the staff development needs analysis and 
recommends appropriate training actions to enhance peer-learning 
and knowledge sharing. 

https://www.ohchr.org/
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- Assists in designing training materials to be used for strategic 
team building activities. 
- Keeps up-to-date with recent developments in the area of staff 
development, through research and contacts with learning experts. 
- Undertakes specific assignments in support of new or enhanced 
UN Secretariat Human Resources /Staff Development policies and 
initiatives and contributes to their successful implementation in 
OHCHR (e.g. staff mobility, enhanced staff performance appraisal, 
career support activities, etc). 
- Assist in the evaluation of seminars, courses and workshops. 
- Possibility to collaborate with the Human Rights Training Section 
(Methodology, Learning, Policy and Practice/OHCHR) in 
developing capacity building through training in the area of the 
sustainable development with its social, economic and 
environmental dimensions. 

Training components and  
learning elements 

After the assignment the Carlo Schmid Fellow will be able to: 
- Have an excellent understanding of the Office of the High 
Commissioner for Human Rights, its structure and its on-going 
human resources management reform; 
- Plan, design, deliver, and evaluate training and learning activities; 
- Understand the challenges of Staff Development / Training / 
Human Resources Management in a multicultural environment 
- Demonstrate strong oral and written communication skills; 
- Comprehend United Nations guidelines, policies and procedures 
in the context of human rights; 
- Have a good understanding of career development in the United 
Nations system. 

Participation in missions or 
training courses 

The Carlo Schmid Fellow can take part in learning/training 
programmes that the team is organising or are offered in-house. 
The Carlo Schmid Fellow is invited to participate in the Geneva 
Learning Network. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

Business Administration or Public Administration Management, 
Political and Social Science with an interest in Human Rights. 
Knowledge about Human Resources Management and Staff 
Development/Training would be an asset. 

Language Skills 
Fluency in oral and written English; a good knowledge of French or 
another UN language is an advantage. 

Computer literacy 

Excellent knowledge of Microsoft computer graphics and 
spreadsheet programmes is required (Word, Excel and 
PowerPoint).  
Experience with Zoom / webinar technologies would be an asset. 

Internship-related experiences Not applicable. 

Additional skills/requirements 

UN Competencies: 
- Communication: Ability to write in a clear and concise manner and 
to communicate effectively orally. 
- Teamwork: Good interpersonal skills; ability to work in a multi-
cultural, multiethnic environment with sensitivity and respect for 
diversity; 
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- Client Orientation: Ability to identify clients' needs and appropriate 
solutions; ability to establish and maintain productive partnerships 
with clients; 
- Professionalism: Basic skills in identifying and resolving well-
defined problems in the area of human resources management; 
- Technological awareness: Excellent computer skills, including 
proficiency in Microsoft Word, PowerPoint and Excel. 

Additional comments 
Ms. Theresia Redigolo (Carlo Schmid Alumna – 1st CSP Group, 
2001) will supervise the work of the Carlo Schmid Fellow to ensure 
the best possible training and coaching throughout the internship. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN OUSG/DOS 
Keywords: Strategic Project Support 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation 
United Nations Office of the Under-Secretary-General, Department 
of Operational Support 

Department Performance Analytics Section, OUSG/DOS 

Organisation's website https://operationalsupport.un.org/en  

Internship Coordinator and/or Focal 
Point 

Boijayanti Gomez Badillo  

Supervisor Elizabeth Leff 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Carlo Schmid Fellow will work as a full member of our team, 
pursuing project assignments designed to make a significant impact 
on our work, and have opportunities to learn about the United 
Nations overall. 
CS Fellows will:  
-Help analyze information gathered on the use on non-staff and 
staff capacities across functional areas and entities with a view to 
potentially reevaluating work streams; 
-Support work on priority work areas such as process mapping and 
costing including focus groups, workshops, online consultations; 
-Support design, drafting and implementation of consultations and 
drafting of recommendations. 
This fellowship resembles consulting-like work, and draws on 
conceptualization, PowerPoint, and project management skills. 

Training components and  
learning elements 

Depending on portfolio of ongoing PAS projects, the CS Fellow will 
likely be have the opportunity to draft, develop and fine tune 
compelling PowerPoint presentations under the guidance of 
experienced consultants and project managers. Interns will also 
likely have the opportunity to collaborate with behavioral science 
experts on survey design methodologies, and work with Finance 

https://operationalsupport.un.org/en
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Officers on research for extrabudgetary funding proposals, 
including, but not limited to, web scraping, data analytics, and 
proposal drafting. 

Participation in missions or 
training courses 

The Carlo Schmid Fellow will have the opportunity to participate in 
both internal-facing UN meetings and external-facing meetings with 
government officials, and other stakeholders. This fellowship will 
offer unique opportunities to candidates interested in international 
relations, diplomacy, and humanitarian affairs. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

We are open to a broad range of educational backgrounds. 
Typically, we are looking for candidates that are pursuing studies in 
Business Administration, Management, Strategy Development, 
Project Management, Operations Research, or Public 
Administration. 
Please note that to be eligible for a formal recruitment via the 
United Nations, applicants must meet one of the following 
requirements: 
(1) be enrolled in a graduate school programme (second university 
degree or equivalent, or higher); or 
(2) be enrolled in the final academic year of a first university degree 
programme (minimum Bachelor's degree or equivalent); or 
(3) have graduated with a university degree as defined in (1) and 
(2) above. 
We also ask that applicants: 
(1) Be computer literate in standard software applications; 
(2) Have a demonstrated keen interest in the work of the United 
Nations and have a personal commitment to the ideals of the 
Charter; and 
(3) Have a demonstrated ability to successfully interact with 
individuals of different cultural backgrounds and beliefs, which 
include willingness to try and understand and be tolerant of differing 
opinions and views. 

Language Skills 

English and French are the working languages of the United 
Nations Secretariat. Fluency in spoken and written English is 
required for the internship. Knowledge of an additional official UN 
language is an advantage, but is NOT required. Arabic, Chinese, 
English, French, Russian and Spanish are the official languages of 
the United Nations Secretariat. 

Computer literacy 

Fellows are expected to be computer literate in standard software 
applications (Microsoft Word, Excel, PowerPoint, Teams, Outlook). 
Experience with Think-Cell, Power BI, Python, SQL might also be 
beneficial, but are not required. 

Internship-related experiences 
We are interested in fellows who are interested in the work of the 
United Nations, particularly as it relates to organizational 
management, business operations, and peacekeeping. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNAIDS1 
Keywords: HIV, public health, strategic information, data analysis, reporting 
 
Location: Cambodia, Phnom Penh   

 
Section A: General Information 
 

Name of host organisation United Nations Programme on HIV and AIDS 

Department UNAIDS Multi-country office of Cambodia, Lao PDR, and Malaysia 

Organisation's website https://www.unaids.org/  

Internship Coordinator and/or Focal 
Point 

Yanick Maxi  

Supervisor Ye Yu Shwe 

Second Supervisor Patricia Ongpin 

 
Section B: Placement Offer 
 

Duration of the internship 01.11.2026 - 30.04.2027 

Detailed description of the internship 
project(s); tasks assigned 

• Assist in the collation of data and information for submission to the 
annual Global AIDS Report for the HIV responses of Cambodia, 
Lao PDR, and Malaysia 
• Assist the supervisor in organizing and facilitating meetings to 
generate and update HIV-related data, including HIV 
epidemiological models 
• Assist in generating and facilitate sharing and utilization of HIV-
related strategic information to inform and guide HIV response in 
Cambodia, Lao PDR and Malaysia  
• Assist in developing communication materials to amplify sharing 
of strategic information, including country factsheets, infographics, 
and other visual presentations 
• Assist efforts of the UNAIDS multi-country office team to foster 
collaboration and inclusive partnerships with key stakeholders in 
Cambodia, Lao PDR and Malaysia (including government partners, 
development partners, civil society organizations, communities) to 
advance the rights and ensure equitable access to prevention, 
treatment and other essential services, with a particular attention to 
key populations and people living with HIV  
• Undertake any other duties as requested by UNAIDS Country 

https://www.unaids.org/
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Director of Multi-Country office based in Phnom Penh 

Training components and  
learning elements 

• Opportunity to learn and understand the mission, the values, the 
strategic priorities and the operating modalities of UNAIDS Joint 
Programme with a profound understanding of the role, objectives 
and operations of UNAIDS Cosponsors and the Secretariat in the 
setting of multi-country office 
• Will gain experience in coordination, communication, and 
engagement with key stakeholders in a multi-country office setting 
(one country with rising new HIV infections, one country with low 
level HIV epidemic and one country that achieved HIV epidemic 
control and striving towards ending AIDS)  
• Opportunity to learn the similarities, differences, challenges and 
bottlenecks of HIV response and different level of engagements by 
government, community, and development partners in a multi-
country office setting 
• Will learn and accrue knowledge on HIV epidemic and response 
in the setting of multicounty office , its main drivers and impact on 
various populations, key principles and core priorities of the HIV 
response; impact of global crises, competing priorities and its 
implications on prioritizing HIV response, and the contribution of the 
HIV response to the national health and development agenda 
• Opportunities to learn about partnership and communications to 
gain traction on the strategic and collaborative work of UNADS 
secretariat, UN Joint Team, National Programmes, community of 
key populations and people living with HIV  
• Will achieve competency in ‘translating’ strategic information into 
people-centered programmes and interventions particularly for key 
populations at risk of HIV and people living with HIV  
• Gain experience and opportunity to engage effectively with civil 
society and community partners 
• Good understanding of the UN reform, its implementation at 
country level, as well as the role and the contribution to the reform 
processes of UNAIDS Joint Programme. 

Participation in missions or 
training courses 

1.Online webinar series on a wide range of technical 
updates/trainings related to programme interventions, gender, 
human rights, strategic information, stigma and discrimination that 
will be offered by UNAIDS and its co-sponsors at country, regional 
and global levels  
2. Various learning materials on UNAIDS internal people 
management webpage including courses on career development 
and well-being  
3. Local (Cambodia) and international missions contingent upon 
budget availability 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Public Health and social sciences, epidemiology, statistics, public 
relations, political sciences or a related field 

Language Skills 
Not the requirement and just optional and preferable - Khmer or 
Laotian or Malaysian (Bahasa). 
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Computer literacy 
Microsoft office (word, excel, powerpoint) and able to use various 
social media platforms. Knowledge/experience on SPSS and/or 
STATA is preferable 

Internship-related experiences 

• Experience working with international organizations in a diverse 
culture settings 
• Preferable if the fellow has experience working in areas related to 
public health and/or HIV 

Additional skills/requirements 

• Team player  
• Strong interpersonal and communications skills  
• Ability and adaptability to learn and work in South-East Asia 
culture and settings 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNAIDS2 
Keywords: Health; Partnerships; AIDS: Sustainability 
 
Location: India, New Delhi   

 
Section A: General Information 
 

Name of host organisation United Nations Programme on HIV and AIDS 

Department UNAIDS India Office 

Organisation's website www.unaids.org  

Internship Coordinator and/or Focal 
Point 

Nandini Kapoor  

Supervisor David Bridger 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

• Support the UNAIDS Country Office (UCO) team in integrating an 
HIV sustainability agenda into national (National AIDS Control 
Organisation) and state level (State AIDS Control Societies) 
planning processes.  
• Support in strategic research and drafting of material to provide 
technical support to Country Office to mainstream sustainability 
related issues into different programmes and initiatives. 
• Support the UCO team in convening, coordinating and facilitating 
the Joint UN Team on AIDS and aligning the HIV sustainability 
approach to the Joint Programme. 
• Assist the UCO team and the Joint UN Team on AIDS (Joint 
Team) in monitoring and reporting of the Joint UN Plan on AIDS, in 
accordance with the priorities of the United Nations Sustainable 
Development Cooperation Framework (UNSDCF). 
• Assist efforts of the UCO team to foster collaboration and 
inclusive partnerships with key stakeholders such as National AIDS 
Control Organisation (NACO), Ministry of Health and Family 
Welfare, other Government Ministries, sub-national government 
institutions, civil society organizations, communities, development 
partners, the private sector and others to advance the rights and 

http://www.unaids.org/
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ensure equitable access to prevention, treatment and other 
essential services, with a particular attention to key populations, as 
determined by the country context and up-to-date evidence. 
• Assist in organizing and managing events with key stakeholders’ 
consultations, meetings, summits etc.) 
• Support in the development communication products and 
knowledge sharing initiatives within India and in support of South-
South collaboration, that showcase best practice in India.  
• Assist in preparation of monthly/quarterly review decks for internal 
and external meetings. 

Training components and  
learning elements 

• Fully understand the mission, the values, the strategic priorities 
and the operating modalities of UNAIDS Joint Programme; 
demonstrate a profound understanding of the role, objectives and 
operations of UNAIDS Cosponsors and the Secretariat in India. 
• Demonstrate a good understanding of the HIV epidemic, its main 
drivers and impact on various populations, key principles and core 
priorities of the HIV response; demonstrate a thorough knowledge 
of the AIDS epidemic in India, its implications, priorities of the 
national response, and the place and the contribution of the HIV 
response to the national health and development agenda. 
• Demonstrate a sound understanding of the HIV sustainability 
agenda and its relevance for India as it heads towards the 2030 
goal of ending AIDS as a Public Health threat.  
• The HIV sustainability approach is to use a transformative lens, 
articulating the shifts needed for the long-term sustainability and 
lasting impact of the HIV response. The new approach calls for a 
country driven and owned processes that leverage country data 
and information, that will chart the pathways for country level 
strategies and actions to achieve and sustain impact and leave no 
one behind. 
• To support these actions, sustainability will be at the top of the 
UNAIDS India priority agenda for 2026-2027. 
• Demonstrate a good understanding of the Agenda 2030 for 
Sustainable Development; show ability to explain the linkages 
between the target of ending the AIDS epidemic under the SDG3 
and other Sustainable Development Goals (SDGs). 
• Follow up discussions on technical issues on HIV with 
counterparts in order to help promoting HIV-related policies and 
programmes, at national and sub-national levels. 
• Demonstrate competence in ‘translating’ strategic information into 
people-centered programmes and interventions, in particular as 
relates to key populations. 
• Demonstrate ability to engage effectively with civil society and 
community partners. 
• Demonstrate proficiency in the development of the Joint UN Plan 
on AIDS and in the application of the ‘Three Ones’ principles of 
coordination; demonstrate ability to integrate provisions pertinent to 
ending the AIDS epidemic in the UNSDCF. 
• Demonstrate good understanding of the UN reform, its 
implementation at country level, as well as the role and the 
contribution to the reform processes of UNAIDS Joint Programme. 

Participation in missions or 
training courses 

The Fellow will be afforded opportunities to join state level missions 
when UNAIDS or members of the UN Joint Team are extending 
technical support.  
The fellow will also be required to undertake a number of 
mandatory online trainings (including; BSAFE – security online 
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course; United to Respect - Preventing sexual harassment and 
other prohibited conduct for all personnel; Ethics and Integrity at the 
United Nations; Disability Inclusion - Building an Inclusive and 
Accessible United Nations; I Know Gender - An Introduction to 
Gender Equality for United Nations Staff; HIV in the Workplace) 
and have access to a range of regular online trainings. There are 
also a variety of in-country trainings that are open to all UN staff 
throughout the period of placement. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects International development, social sciences, public health 

Language Skills 
English is essential (Hindi is not required but would be an 
advantage). 

Computer literacy 
Proficiency in Microsoft Office (Word, Excel, PowerPoint), along 
with basic operating system navigation and internet browsing 

Internship-related experiences 

• Ability to conceptualize, plan, develop, implement, monitor 
evaluate and report on programmes, and to transfer knowledge and 
skills.  
• Ability to develop partnerships and to network,  
• Knowledge of the latest developments and technology in related 
fields.  
• Analytical, negotiating, communication and advocacy skills, 
excellent writing skills.  
• Excellent oral and written skills; excellent drafting, formulation, 
reporting skills;  
• Excellent interpersonal skills; culturally and socially sensitive; 
ability to work inclusively and  
collaboratively with a range of partners, including grassroots 
community members, and authorities at different levels; familiarity 
with tools and approaches of communications for development; 
• Ability to work and adapt professionally and effectively in a 
challenging environment; ability to work effectively in a multicultural 
team of international and national personnel;  
• Self-motivated, ability to work with minimum supervision; ability to 
work with tight deadlines. 

Additional skills/requirements 

The UN Joint Programme on HIV/ AIDS expects its staff to adhere 
to a number of core values including; 
1. Commitment to the AIDS response 
2. Integrity 
3. Respect for diversity 

Additional comments 

We will provide a supportive structured learning environment as 
follows; 
• Structured guidance provided by the supervisor, especially in the 
beginning of the assignment, with the purpose of gradually 
increasing the responsibilities of the Fellow. 
• Establishment of a work plan, with clear key results (Performance 
Evaluation Reports), and completion of a 6-month Performance 
Evaluation Reports. 
• Effective supervision through knowledge sharing and 
performance/development feedback throughout the assignment. 
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• Easy access to the supervisor. 
Mentoring and supervision modality will be tailored to the needs 
and professional interest of the Fellow.. 
• Coaching on building confidence and professionalization in the 
UN system and international working arena while learning and 
respecting local culture and systems. 
• Participation in Unit/Team/Office meetings to ensure integration 
and operational effectiveness. 
• Guidance and advice in relation to learning and training 
opportunities within the field of expertise. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNDP1 
Keywords: Nature, Environment, Ecosystem Restoration, Biodiversity, Climate Change 

and Sustainable Development 
 
Location: Jordan, Amman   

 
Section A: General Information 
 

Name of host organisation United Nations Development Programme 

Department Nature, Climate Change and Energy 

Organisation's website https://www.undp.org/arab-states  

Internship Coordinator and/or Focal 
Point 

Thomas Pitaud  

Supervisor Thomas Pitaud 

Second Supervisor Min Htut Yin 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will support the activation and implementation of the 
Nature Pledge in the Arab States region (RBAS), working closely 
with the Global Nature Pledge Coordinator, the RBAS focal point, 
and regional task teams. The assignment will focus on 
strengthening coordination between regional and country teams to 
ensure a coherent approach to Nature Pledge implementation. The 
fellow will assist in rolling out the RBAS Nature Pledge Activation 
Plan, contributing to awareness-raising and communication efforts 
through presentations, briefs, and events that highlight the Pledge’s 
purpose and opportunities for engagement. They will also support 
the preparation of country-specific Nature Pledge strategies and 
action plans—particularly for Egypt, Yemen, and Djibouti—and help 
monitor and report on progress, identifying key policy and practice 
shifts aligned with the Nature Pledge. 
In addition, the fellow will contribute to advancing the Nature-
Climate Nexus by supporting coordination meetings, tracking 
progress, and aligning biodiversity and climate priorities across 
national frameworks such as NDCs and NBSAPs. They will liaise 
with Country Offices and global focal points, including the BIOFIN 

https://www.undp.org/arab-states
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and NBSAP global teams, to monitor project implementation and 
support the design of new initiatives that promote integrated nature-
climate approaches. 
The fellow will also assist in knowledge development and 
dissemination, compiling lessons learned and best practices from 
Nature Pledge activities and related biodiversity and ecosystems 
projects. They will help produce and share knowledge products, 
policy briefs, and communication materials to promote regional 
visibility and cross-country learning. Furthermore, the fellow will 
support maintaining a knowledge management system to document 
regional efforts on nature, biodiversity, and climate. 
Through these tasks, the fellowship offers valuable experience in 
programme coordination, policy support, and knowledge 
management within UNDP’s environment and climate portfolio, 
contributing to the operationalization of the Nature Pledge and the 
promotion of nature-based solutions across the Arab States region. 

Training components and  
learning elements 

The internship will combine practical experience with structured 
learning. The fellow will gain hands-on exposure to programme 
coordination, policy support, and knowledge management within 
UNDP’s environment and climate portfolio, particularly through 
Nature Pledge and Nature-Climate Nexus initiatives. They will 
participate in coordination meetings, thematic discussions, and 
capacity-building sessions to understand UNDP’s operational 
frameworks. In addition, the intern will access UNDP HR training on 
programme management, subject-specific learning, and career 
development. Regular mentoring and feedback will enhance 
analytical, communication, and technical skills, enabling the fellow 
to build strong competencies in sustainable development and 
environmental policy implementation. 

Participation in missions or 
training courses 

The fellow will have opportunities to participate in regional 
coordination meetings, thematic discussions, and workshops 
related to the Nature Pledge and Nature-Climate Nexus initiatives. 
Additionally, the fellow will access UNDP training courses on 
programme and project management, subject-specific topics, and 
career development. Regular mentoring and guidance will ensure 
practical learning and skill enhancement throughout the internship. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Environment, Environmental Science and policy, Forestry, Natural 
Resource Management, Biodiversity Conservation, Ecology, 
Climate Change, Renewable Energy 

Language Skills Proficiency in English is mandatory. 

Computer literacy Microsoft (Word, Excel, PPT) 

Internship-related experiences -  

Additional skills/requirements -  
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Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNDP2 
Keywords: Risk and foresight 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Development Programme 

Department Crisis Bureau / Research Analytics Learning and Innovation Team 

Organisation's website www.undp.org  

Internship Coordinator and/or Focal 
Point 

Corrado Scognamillo  

Supervisor Minako Manome 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will be support the Development Risk Unit in a number 
of tasks, to be further defined in accordance to their specific 
interests.  
This will include a combination of the below: 
• Early Warning Systems: Support proactive responses to emerging 
risks, including political instability, pandemics, and climate hazards. 
• Scenarios and foresight approaches to develop UNDP response 
and programmatic solutions. 
• De-risking Development Finance: UNDP is developing portfolios 
to reduce perceived risks in crisis settings and attract investment. 
• Digital Risk Management: Addressing risks from AI, data systems, 
and digital inequality. 
Specific tasks assigned to the fellow will include: 
• Research and analysis on scenario planning, foresight, 
multidimensional risks, as well as specific countries/regions 
• Support to project management 
• Partnership building and network facilitation 

Training components and  
learning elements 

The fellow will have access to all UNDP training courses as well as 
UNDP Crisis Bureau tailored courses (see answer below).  
In addition, a tailored learning plan can be developed with the 

http://www.undp.org/
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fellow according to their particular interests, making use of UNDP's 
broad array of expertise. 

Participation in missions or 
training courses 

The fellow will have access to all training courses offered by UNDP, 
which include a variety of online trainings accessible on the 
corporate platform.  
In addition, the fellow will be able to attend relevant UNDP courses 
on topics relevant to Crisis Bureau's work - including in particular 
those offered through UNDP's Crisis Academy. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Political science, International Relations, International 
Development, Economics and/or Data science 

Language Skills French and Spanish are an asset, but not essential 

Computer literacy 
Basic level is enough, but stronger skills welcome in: graphic 
design, data science, data analytics 

Internship-related experiences 
Exposure to development aid, crisis prevention and recovery.  
Knowledge of, and experience in, one or more geographic areas 
where UNDP is active. 

Additional skills/requirements 
Analytical and research skills, in particular related to crisis (natural 
hazards, conflicts, socio-economic crises) 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNECE1 
Keywords: Green Cities 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations Economic Commission for Europe 

Department Trade and Nature-based Solutions Unit 

Organisation's website www.unece.org/forests  

Internship Coordinator and/or Focal 
Point 

Florian Steierer  

Supervisor Liliana Annovazzi-Jakab 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Economic Commission for Europe (UNECE) is one of five 
regional commissions of the United Nations. It was founded in 1947 
with the purpose of promote pan-European economic integration 
and cooperation as well as sustainable development and economic 
prosperity among its 56 member States. UNECE works on urban 
action and nature-based climate solutions through urban and rural 
green spaces, more trees and their sustainable management and 
forest protection. 
Urban trees and nature are powerful solutions with important 
contributions to the creation of resilient, healthy, and vibrant cities 
to simultaneously deliver local, national and global goals for climate 
change, biodiversity, disaster risk reduction, sustainable cities, the 
UN Sustainable Development Goals, and more. 
Yet while there has been a steady increase in total forest area in 
the UNECE region over the last 30 years, data suggests that urban 
forest areas have been urban Forestry Action Plan of 2023, for the 
first time seeks to guide a systemic, multilevel and multisector 
collective effort for a greener and more vibrant urban environment. 
The Trees in Dry Cities Coalition brings together local and national 
governments, as well as stakeholders form other sectors to support 

http://www.unece.org/forests
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and advance these objectives. Similarly, the Trees in Cities 
Challenge engages mayors to make urban forestry pledges to 
implement this critical nature-based solution. 
Duties and responsibilities: 
The CSP-fellow is expected to support the Chief and the Section in 
the implementation of the urban nature portfolio, with particular 
focus on the implementation of the San Marino Regional Urban 
Forestry Action Plan, the Trees in Dry Cities Coalition, and the 
Trees in Cities Challenge. 
In support of the Chief of Section, the CSP-fellow will: 
Key Functions 
- Collect and analyse relevant technical, social, economic, 
environmental, institutional and technology related information, data 
and/or statistics to support the delivery of portfolio activities as well 
as products and services; 
- Undertake analysis, provide technical input for plans and reports 
and edit/revise technical/scientific documents; 
- Participate in the development of improved work methods, tools 
and systems; 
- Update databases and web pages; 
- Participate in multidisciplinary project/work teams; 
- Contribute to knowledge products and communication materials; 
- Collaborate in the development of training tools and materials and 
the organization of workshops/seminars, etc.; 
- Support the integration of urban nature into the intergovernmental 
activities and processes of UNECE; 
- Participates in the organization, conduct and follow-up of 
meetings, consultations and conferences, the 
development/production of required materials and the provision of 
information and assistance to partners. 
- Enhance synergies and liaise with the UNECE Housing and Land 
Management unit and report to the UNECE Committee on Urban 
Development, Housing and Land Management. 
Specific Functions 
- Support the implementation of activities within the UNECE urban 
nature portfolio; 
- Support communication and promotion of the Urban Nature 
Portfolio and the management of the communities of practice; 
- Provide technical assistance and capacity building support to local 
and national governments seeking support to develop and 
implement urban forestry plans and actions; 
- Activities and initiatives; 
- Contribute to networking activities and to the mobilization of 
partners and resources; 
- Participate in the development and establishment of partnerships 
and the mobilization of resources for ongoing and new initiatives; 
- Perform other duties as assigned. 

Training components and  
learning elements 

- Candidates will develop a high level of individual responsibility 
with a back-up of a team, they will receive support and guidance on 
their work and are encouraged to develop/or take on their own 
projects; 
- Guidance/training on writing press releases will be provided; 
- Exposure to international forest and environmental policies and 
politics; regional communication; and sustainable development 
within the framework of the Agenda 2030; 
- Develop knowledge of working procedures of international 
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organizations and the UN Secretariat; 
- Cooperation with member States and with other organizations 
such as FAO, UNFF, etc. 

Participation in missions or 
training courses 

While the UNCE/FAO Forestry and Timber Section encourages that 
DAAD fellows attend meetings and conferences related to 
responsibilities at the duty station, participation to meetings held 
outside the duty station are subject to available resources. This 
may include missions to cities in the UNECE region. Website 
training may be possible. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
International relations, communication, forest science, 
environmental science, economics, social sciences, biology or 
another related field. 

Language Skills 
Good command of English. Ability to read, speak and/or write 
Russian and/or French would be an asset. 

Computer literacy 
Should be experienced in MS Office; photoshop, Drupal and/or 
video editing would be a plus. 

Internship-related experiences 
None required, although ideally would be familiar with working in 
international environment. 

Additional skills/requirements 
Must be a team worker with a willingness to change tasks and 
priorities as needed. Experience in organizing (international) 
meetings would be a plus. 

Additional comments 

Successful candidates must have been recently enrolled (within the 
past year). Geneva has a large and active intern community which 
organizes a number of events. It also has a high concentration of 
international organizations, enabling interns to share information, 
and compare experiences and working practices. Previous CSP 
interns have been successful in using this experience for 
employment in international fields and two former incumbents are 
working in the team. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNECE2 
Keywords: Urban development, housing, land administration, urban reconstruction 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations Economic Commission for Europe 

Department Cities Unit, Forests, Housing and Land Division 

Organisation's website https://unece.org/housing  

Internship Coordinator and/or Focal 
Point 

Maike Salize  

Supervisor Javier Torner 

Second Supervisor Maike Salize 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

This internship is located in the Housing and Land Management 
Unit of the Forests, Land and Housing Division at the United 
Nations Economic Commission for Europe (UNECE) in Geneva, 
Switzerland. The UNECE Cities Unit focuses on promoting 
compact, inclusive, resilient, smart, and sustainable cities; ensuring 
energy-efficient and affordable adequate housing—particularly for 
vulnerable populations and those with special needs; and fostering 
transparent and efficient land use and property registration 
systems.  
The internship will focus on supporting the work of the UNECE 
Cities Unit in the area of urban planning projects, including the 
preparation of the Country Profile, the localization of the SDGs 
through Voluntary Local Reviews (VLRs), and the organization of 
intergovernmental meetings and related events.  
In addition, the intern will support the work on technical cooperation 
within UNECE programme countries, as part of the Regular 
Programme of Technical Cooperation (RPTC). This will include 
contributing to activities in the areas of housing, land management, 
urban development, and urban forestry, by assisting in research, 
drafting background materials, and providing organizational support 

https://unece.org/housing
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for related missions, project proposal formulation, workshops, and 
capacity-building initiatives. 
The Unit serves as a secretariat to two UN intergovernmental 
bodies: Committee on Urban Development, Housing and Land 
Management and its Working Party on Land Administration; and 
two teams of specialists – the Forum of Mayors and the Real Estate 
Market Advisory Board (REM). The intern will support staff in their 
objective to provide effective secretariat support for the work of the 
UNECE Committee on Urban Development, Housing and Land 
Management, its Working Party and the teams of specialists.  
Under the supervision of the secretariat, the intern will contribute to 
the planning, organization, and delivery of meetings and workshops 
by compiling background information, preparing documentation, 
and developing presentations. The intern will assist in drafting and 
refining concept notes for initiatives related to urban planning, 
urban design, urban innovation, and public space development. 
In addition, the intern will prepare analytical presentations and 
briefing papers, translating project findings into clear graphics, 
schematics, and data-driven visuals. They will work with urban 
data, producing evidence-based outputs from both spatial and non-
spatial databases. The role will also involve assisting with 
organizational and logistical arrangements for meetings and 
workshops, as well as performing other day-to-day tasks required 
by the secretariat. Furthermore, the intern will contribute to drafting, 
reviewing, and editing meeting documents, reports, website 
content, and conducting related research. Finally, the intern will 
help maintain and update content on UNECE platforms and 
websites connected to the assigned projects. 

Training components and  
learning elements 

The internship will provide valuable training and learning 
opportunities through direct exposure to the Committees work as 
well as the technical cooperation activities of UNECE. The intern 
will gain first-hand experience in supporting the design and delivery 
of projects under the Regular Programme of Technical Cooperation 
(RPTC), including activities on housing, land administration, urban 
development, and urban forestry. A key learning element will be the 
opportunity to interact with representatives of the 17 programme 
countries in the UNECE region, supporting dialogue and 
collaboration on policy reform, capacity-building, and the 
implementation of sustainable development commitments. 

Participation in missions or 
training courses 

While interns are not eligible to participate in official missions, the 
internship will provide access to a wide range of training 
opportunities within the UN system. The intern will be encouraged 
to participate in online and in-person training courses on topics 
such as sustainable urban development, housing affordability, land 
administration, climate resilience, and urban forestry, which are 
closely linked to the focus areas of the Division and UNECE. In 
addition, the intern will benefit from capacity development activities 
connected to technical cooperation projects, including workshops, 
webinars, and knowledge-sharing events with experts and 
government representatives from programme countries. This 
exposure will allow the intern to strengthen their understanding of 
international policy processes, technical cooperation modalities, 
and the practical tools used to support member States in achieving 
the Sustainable Development Goals. 
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Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects Urban Planning, Urban Development, Geography, Architecture 

Language Skills Fluency in Russian and/or French is desirable. 

Computer literacy MS Office (Word, Excel, PPT, Outlook) 

Internship-related experiences 

For this internship, we are looking for a candidate who brings not 
only strong academic skills but also relevant experiences that 
demonstrate their ability to thrive in an international, 
multidisciplinary environment. The fellow should be a team player, 
able to collaborate effectively across diverse cultural and 
professional backgrounds and contribute positively to collective 
problem-solving. Experience in creative thinking and innovative 
approaches to urban challenges—such as applying new methods 
of data visualization, digital tools, or participatory planning 
techniques—would be highly valued. Prior involvement in research, 
policy analysis, project support, or event organization in areas 
related to housing, land management, or sustainable urban 
development would be an asset. Strong communication skills, both 
written and oral, and an ability to adapt to fast-paced, dynamic 
tasks will further strengthen the candidate’s suitability for this role. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNEP 
Keywords: Communications, digital marketing, environment 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation United Nations Environment Programme 

Department UNEP Communication Division 

Organisation's website www.unep.org  

Internship Coordinator and/or Focal 
Point 

Nancy Groves  

Supervisor Nancy Groves 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Within delegated authority, the intern may be responsible for the 
following duties: 
1. Research, compile, draft and edit basic information for use in the 
preparation and production of social media and web content, often 
under tight deadlines. 
2. Monitor analyze statistics related to digital content.  
3. Gather social media and web content at special events (film 
screenings, concerts, exhibits, etc.). 
4. Assist in the creation of original content for digital platforms. 
5. Attend meetings as an observer. 
6. Manage meeting agendas and draft meeting notes. 
7. Create presentations and training curricula. 
8. Carry out research tasks and provide inputs into digital strategy 
planning and activities. 
9. Assists with special projects as assigned. 

Training components and  
learning elements 

There are online trainings required for all UN personnel. The fellow 
would also be training on media monitoring, social media listening 
and other topics related to digital communications. 

https://www.unep.org/


  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 2 out of 363 

Participation in missions or 
training courses 

Fellows will have access to LinkedIn Learning and all other online 
courses available to personnel with un.org accounts. Fellow will 
also take part in UNEP Communications Academy learning 
sessions. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Communications, information studies, marketing 

Language Skills None, but speakers of other official UN languages are helpful. 

Computer literacy Good understanding of Microsoft Office suite. 

Internship-related experiences 
Strong writing in English, an interest in environmental affairs, photo 
and video production and editing -- but this is not required. 

Additional skills/requirements No 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNEP-CCC 
Keywords: Climate Change 
 
Location: Denmark, Copenhague   

 
Section A: General Information 
 

Name of host organisation UNEP Copenhagen Climate Centre 

Department 
Sections: Adaptation and Mitigation Analysis and Data 
Management 

Organisation's website https://unepccc.org/  

Internship Coordinator and/or Focal 
Point 

Fernando Farias  

Supervisor Denis Desgain 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The intern will join the Adaptation & the Mitigation Analysis and 
Data Management Sections, working with a variety of other experts 
from both sections. Under the guidance of the supervisor (Dr.Denis 
Desgain), the intern will: 
• Contribute to project implementation and operations, support data 
collection and analytical work on climate change transparency in 
the context of related projects, and in Vulnerability and Adaptation 
assessment, including climate loss and damage assessments. 
• Contribute to analytical work in the assessment of sustainability 
and co-benefit impact assessments in developing countries, 
supporting their commitments under the Climate Paris Agreement. 

Training components and  
learning elements 

The intern will receive special guidance and supervision related to 
his/her tasks, as well as support from members of the team. 
Specifically, the intern will learn about international project 
management, engagement with project stakeholders from 
developing countries, and analytical work done in the context of 
climate international initiatives. 

Participation in missions or 
training courses 

Frequent in-house seminars and webinars delivered by UNEP-CCC 
experts will provide learning opportunities and knowledge 
development in a variety of topics relevant for the intern. Advice 

https://unepccc.org/
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and guidance on specific courses available online might also be 
given to the intern depending upon interest 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects Climate Policy, International Development, Economics, Science 

Language Skills 
Solid written and spoken English is required. Fluency in Spanish or 
French is an added value 

Computer literacy MS Office, Excel required 

Internship-related experiences Not required, but valued 

Additional skills/requirements 
Experience and/or familiarity with developing country settings 
would be an advantage, though it is not a requirement 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNESCO1 
Keywords: Freedom of Expression and Safety of Journalists 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations Educational, Scientific and Cultural Organization 

Department 
Communication and Information Sector / Section for Freedom of 
Expression and Safety of Journalists (CI/FEJ) 

Organisation's website https://www.unesco.org  

Internship Coordinator and/or Focal 
Point 

Antonia Eser-ruperti  

Supervisor 
Ms Tarja Turtia, Chief of Section Freedom of Expression and 
Safety of Journalists 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the authority of the Director for Freedom of Expression, 
Media Development and Media and Information Literacy, and the 
direct supervision of the Chief of Section for Freedom of Expression 
and Safety of Journalists and of a relevant Programme Specialist, 
the Carlo Schmid Fellow will contribute to the Section’s activities on 
the implementation of the UN Plan of Action on the Safety of 
Journalists and the Issue of Impunity, with a particular focus on 
projects in crisis- and conflict affected countries.  
The Carlo-Schmid Fellow will undertake the following main tasks 
and duties:  
• Support CI/FEJ work on implementing the UN Plan of Action on 
the Safety of Journalists and the Issue of Impunity, with a specific 
focus on projects in conflict and post-conflict- areas such as 
Afghanistan, Gaza, Haiti, Sudan, Ukraine, Syria and other 
emerging situations 
• Assist the organization of UNESCO flagship global 
commemorations such as World Press Freedom Day or 
International Day to End Impunity for Crimes Against Journalists 
• Assist in developing and implementing advocacy and visibility 
strategies on the safety of journalists to ensure effective visibility 

https://www.unesco.org/
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during events and activities. Tasks include drafting of articles, 
collecting beneficiary testimony, drafting thematic newsletters or 
other communications materials) 
• Contribute to the drafting of speeches, correspondence, briefings 
or concept notes related to UNESCO’s programming on freedom of 
expression and safety of journalists in conflict-affected countries 
agreements  
• Participate in brainstorming and preparation of events, seminars, 
workshops and webinars on current topics related to the safety of 
journalists in crisis-affected countries – contributing with new ideas, 
liaising with potential speakers and developing event 
agendas/programmes. 
• Support the evaluation and impact measurement of UNESCO’s 
programmes on freedom of expression and safety of journalists 
through data collection and contributing to drafting of relevant 
reports 

Training components and  
learning elements 

• To develop a comprehensive understanding and practical skill set 
in the field of Freedom of Expression and Safety of Journalists, with 
a focus on projects in conflict- and crisis affected countries, 
contributing to the achievement of UNESCO’s programmatic 
strategies in these areas. 
• Develop strong organizational, analytical and project 
implementation skills 
• Learn to liaise effectively and in a timely manner with key 
stakeholders, partners and HQ/field UNESCO offices; 
• Develop excellent (oral and written) communication skills, 
including the ability to draft and produce a variety of substantive 
documents.  
• Get a first-hand professional experience in a UN specialized 
agency and become acquainted with UNESCO’s functioning, 
structure and mandate. 

Participation in missions or 
training courses 

Subject to budget availability, possible participation in missions. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

Currently enrolled or recently graduated from a graduate 
programme (Master’s degree or equivalent, second university 
degree or higher) or recently grad, ideally in master’s degree in 
media and communication, social and cultural studies, international 
relations, international development, political science, or related 
areas. Or, recently graduated with a Master’s degree (or second 
degree as defined above), 12 months prior to the start of the 
internship. 

Language Skills 
Proficient, both written and spoken, in English. A working 
knowledge of French is an asset. 

Computer literacy Familiar with digital communication tools including MS Office Suite. 

Internship-related experiences 
Prior experience in journalism, media development, communication 
and information in general considered an asset. 
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Additional skills/requirements 

Teamwork, working in multicultural environment, good drafting 
skills, solid organizational skills, strong interpersonal skills, familiar 
with digital communication tools, self-driven and able to work with 
competing priorities. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNESCO2 
Keywords: Education for sustainable Developemnt 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations Educational, Scientific and Cultural Organisation 

Department Section for Education for Sustainable Development 

Organisation's website https://www.unesco.org/en  

Internship Coordinator and/or Focal 
Point 

Jennifer Blinker  

Supervisor Julia Heiss 

Second Supervisor Mark Mann 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The incumbent will help UNESCO to meet its responsibilities in 
coordinating and implementing the ESD for 2030 framework 
adopted by UNESCO’s General Conference at its 40th session 
(November 2019) and acknowledged by the UN General Assembly 
in December 2019. 
UN General Assembly Resolution 72/222 (2017) noted ESD as 'an 
integral element of SDG 4 on Education and a key enabler of all the 
other SDGs', while Resolution 74/233 (2019) reinforced this by 
calling upon countries to enhance their ESD implementation. 
The work of ESD Section is organized around the three major 
pillars: 
Leading and coordinating the global agenda: to influence global 
processes related to major sustainability challenges on the role of 
education as a solution (e.g. climate crisis) and consolidate the 
partnerships with key education and sustainable development 
stakeholders. 
Providing guidance, standards, and technical support: to develop 
institutional capacity at the country level. 
Monitoring & evaluation: to develop evidence informed advocacy, 
policy, and practice. 

https://www.unesco.org/en
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The incumbent will undertake: 
1) Contribute to the implementation of activities related to the ESD 
for 2030 framework and the ESD-NET and support the ESD 
Section in communicating with Member States and partners. 
2) Contribute to developing ESD resources on specific ESD topics 
including the coordination of action research in selected countries.  
3) Support the daily coordination with Field Offices, providing 
technical back-stopping, production of guidance, communication 
and advocacy material, drafting reports and other documents. 
4) Contribute to any other support needed in the Section. 

Training components and  
learning elements 

A position in the ESD Section at UNESCO during the coming phase 
of ESD implementation provides unique learning opportunities with 
regard to international policy, project development and 
implementation in support of Member States. 
In addition, due to the highly participatory and team-oriented 
working methods of the Section, major opportunities offer the 
incumbent on a daily basis to acquire knowledge and skills from 
senior staff members and, in fact, through the daily working 
procedures. 
Furthermore, the immediate supervisor and the ESD for 2030 Team 
leader see it as their special responsibility to mentor junior level 
staff including the trainees in the Section and make their 
experience rewarding. Other senior staff members join her in this 
effort. 

Participation in missions or 
training courses 

Language and other training courses coordinated through the 
Bureau of Human Resources Management are also available. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Advanced University Degree (Master’s degree or equivalent) in a 
field relevant to the work of the Section, for example, education, 
policy or international relationships. 

Language Skills French and other UN languages would be an asset 

Computer literacy Word processing skills and Excel 

Internship-related experiences 

Experience in planning and implementing projects  
Excellent analytical skills 
Excellent (oral and written) communication skills, including the 
ability to draft and produce a variety of written material in a clear 
and concise manner 

Additional skills/requirements 
Ability to work effectively in a team and to maintain good working 
relations within a multi-cultural environment 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNESCO3 
Keywords: Greening, Environmental sustainability, Climate change 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations Educational, Scientific and Cultural Organization 

Department 
Sustainable UNESCO Team, Executive Office of the Sector for 
Administration and Management 

Organisation's website https://www.unesco.org/en/environmental-commitment-and-policy  

Internship Coordinator and/or Focal 
Point 

Ms Jennifer Blinker, HR Partnerships  

Supervisor Ms Miriam Tereick, Environmental Sustainability Officer 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Internship in greening / corporate environmental sustainability 
management: Strategically based in the Executive Office of the 
Sector for Administration and Management (ADM), the Carlo 
Schmid fellow will be part of the very dynamic “Sustainable 
UNESCO” team and help integrate and mainstream environmental 
considerations across all aspects, policies, practices and 
programme activities of UNESCO worldwide. This will include the 
following tasks:  
• Support the overall implementation of the Organization’s 
Environmental Management System (EMS) and of the 2020-2030 
Strategy for Sustainability Management in the UN System and help 
reduce UNESCO’s environmental footprint. 
• Contribute to awareness raising and communication activities to 
“green” UNESCO, by drafting articles for the intranet, newsletter 
and website, organizing staff action campaigns and coordinating 
fun challenges such as World Cleanup Day. 
• Help with the implementation of specific environmental measures 
at Headquarters, such as related to waste management. 
• Interact with and provide support to UNESCO Field Offices in all 
regions for specific sustainability/greening initiatives. 

https://www.unesco.org/en/environmental-commitment-and-policy
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• Support the implementation of UNESCO’s Environmental and 
Social Sustainability Framework (ESSF), in order to systematically 
integrate sustainability considerations into UNESCO Programmes. 
• Assist with other tasks of the ADM Executive Office, including 
drafting of documents (briefings, meeting minutes, news stories, 
PPT presentations), data analysis, short translations, organization 
of meetings. 

Training components and  
learning elements 

This area of work provides a stimulating learning environment as 
the trainee can actively contribute to shaping UNESCO’s future 
policies and practices with very concrete and tangible results and 
impact. The traineeship will give a deep insight into UNESCO's 
mandate within the UN system and the 2030 Sustainable 
Development Agenda. The trainee will have the opportunity to 
enhance their organizational, communication, analytical and 
drafting skills in a highly multicultural and multilingual work 
environment. They will learn both how UNESCO operates internally 
between Sectors and with Field Offices in over 50 countries, as well 
as in collaboration with other UN Agencies. The supervisor is a 
CSP alumna herself and will personally make sure that the trainee 
is fully integrated and mentored and gets the best out of the 
experience at UNESCO. 

Participation in missions or 
training courses 

The fellow will be invited to join trainings organized by UNESCO 
and the UN specifically with respect to sustainability/environmental 
management, as well as all standard UNESCO training courses 
(Ethics, Gender, IT security, etc.). 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Environmental Studies, Sustainable Development, Natural 
Sciences/Engineering, International Relations, Social/Political 
Sciences or related field. 

Language Skills 
Very good level of English. Knowledge of French is highly 
desirable. Spanish is an asset. 

Computer literacy 
• Good knowledge of MS Office Suite, including Excel. 
• Experience in working with MS Teams, Sharepoint and other 
collaborative Microsoft applications is an asset. 

Internship-related experiences 

• First work experience (internship or volunteer work) in 
sustainability management, project management or Corporate 
Social Responsibility is desirable. 
• Technical knowledge in one of the areas of the UN Sustainability 
Management Strategy (EMS, energy/water/waste, travel, 
procurement, green IT) and/or experience in data analysis is an 
asset. 

Additional skills/requirements 

• Good interpersonal and communication skills. 
• Good drafting skills, including ability to make technical information 
understandable to a non-specialized audience. 
• Ability to collect, analyze and synthesize information/data from 
various sources. 
• Genuine interest/personal commitment in environmental 
sustainability and climate action. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNESCO4 
Keywords: Language technology and digital inclusion 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations Educational, Scientific and Cultural Organization 

Department Section for Universal Access to Information and Digital Inclusion 

Organisation's website https://www.unesco.org/en  

Internship Coordinator and/or Focal 
Point 

Guilherme Canela de Souza Godoi, Director for Division for Digital 
Inclusion and Policies and Digital Transformation  

Supervisor 
Guilherme Canela de Souza Godoi, Director for Division for Digital 
Inclusion and Policies and Digital Transformation 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the authority of the Director for Digital Inclusion and Policies 
and Digital Transformation, the overall supervision of the Chief of 
Section and the direct supervision of Programme Specialist, the 
intern will contribute to the implementation the Section’s activities 
on language technology and digital inclusion, with a focus on 
Indigenous and low resourced languages, in support of UNESCO’s 
2003 Recommendation concerning the Promotion and Use of 
Multilingualism and Universal Access to Cyberspace and in the 
framework of the International Decade of Indigenous Languages 
2022-2032. 
UNESCO’s 2003 Recommendation concerning the Promotion and 
Use of Multilingualism and Universal Access to Cyberspace serves 
as a normative framework encouraging Member States to promote 
linguistic diversity in digital content and ensure equitable access to 
information for all. The recommendation further emphasizes the 
importance of linguistic diversity and equitable participation in the 
digital world and calls on Member States to support the creation, 
dissemination, and preservation of content in diverse languages 
while ensuring that speakers of all languages have the right to 
access information and knowledge. 

https://www.unesco.org/en
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UNESCO’s Global Roadmap for Multilingualism in the Digital Era 
aims to guide Member States and stakeholders in harnessing 
language technologies to support multilingualism and digital 
inclusion. The Roadmap servs as a guiding framework for 
coordinated action in the field of language technologies. 
In its Resolution A/RES/74/135, the United Nations General 
Assembly proclaimed the period between 2022 and 2032 as the 
International Decade of Indigenous Languages (IDIL2022-2032), to 
draw global attention to the critical situation of many Indigenous 
languages and to mobilize stakeholders and resources for their 
preservation, revitalization and promotion. As the lead UN agency 
for the Decade, UNESCO works with Member States, Indigenous 
Peoples, the private sector and civil society to implement the Global 
Action Plan of IDIL2022-2032. The Global Action Plan presents ten 
interlinked outputs, one of which focuses on the establishment of 
favourable conditions for digital empowerment, freedom of 
expression, media development, access to information and 
language technology. 
The intern will support implementation of the 2003 
Recommendation concerning the Promotion and Use of 
Multilingualism and Universal Access to Cyberspace, of the Global 
Roadmap for Multilingualism in the Digital Era and its Action Plan, 
and of Output 3 of the Global Action Plan of the International 
Decade of Indigenous Languages 2022-2032 on digital 
empowerment and language technology by undertaking the 
following main tasks and duties: 
• Assist in developing policy briefs and guidance documents on 
language technology development, with a focus on Indigenous and 
low resourced languages 
• Assist in building and facilitating partnerships with relevant 
stakeholders, including language centers, technology developers, 
language communities and academia experts 
• Support capacity-building initiatives for policymakers to strengthen 
skills and knowledge related to language technology and digital 
inclusion 
• Contribute to the mapping and documentation of existing tools, 
platforms and resources for Indigenous and low resourced 
languages, identifying gaps and opportunities for development 
• Support the organization of expert meetings, workshops and 
consultations on language technology 
• Conduct desk research and collect data on emerging trends in 
artificial intelligence, natural language processing, and digital tools 
relevant to multilingualism and digital inclusion 
• Contribute to the development of knowledge-sharing platforms 
and digital repositories for language resources 
• Assist in communication and outreach activities, including 
preparing web content and social media updates related to 
language technology initiatives 

Training components and  
learning elements 

• To develop a comprehensive understanding and practical skill set 
in the field of Universal Access to Information, language technology 
and digital inclusion, with a focus on projects supporting Indigenous 
and low resourced languages, contributing to the achievement of 
UNESCO’s programmatic strategies in these areas. 
• Develop strong organizational, analytical and project 
implementation skills 
• Learn to liaise effectively and in a timely manner with key 
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stakeholders, partners and HQ/field UNESCO offices. 
• Develop excellent (oral and written) communication skills, 
including the ability to draft and produce a variety of substantive 
documents.  
• Get a first-hand professional experience in a UN specialized 
agency and become acquainted with UNESCO’s functioning, 
structure and mandate. 

Participation in missions or 
training courses 

-  

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

Advanced university degree (Master’s degree or equivalent) in 
computational linguistics, computer science, information and 
communication technologies, information management, public 
policy or related field. A first-level university degree in combination 
with additional two years of relevant experience may be accepted 
in lieu of an advanced university degree. 

Language Skills 
Proficient, both written and spoken, in English. A working 
knowledge of French is an asset. 

Computer literacy -  

Internship-related experiences 

• Ability to support policy development and knowledge production 
and deliver capacity-building activities 
• Professional experience in communication, information 
management, public policy or related areas is desirable 
• Experience in Indigenous or low resourced languages 
preservation is desirable 

Additional skills/requirements 

• Good organizational and project design skills 
• Excellent (oral and written) communication skills, including the 
ability to draft and produce a variety of written material in a clear 
and concise manner 
• Ability to work effectively in a team and to maintain good working 
relations within a multi-cultural environment 
• Ability to support partnership-building is desirable 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNESCO5 
Keywords: Risk Management, Liaison Officer, Business Continuity Management 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations Educational, Scientific and Cultural Organization 

Department Risk Compliance & Policy Unit (RCP) 

Organisation's website https://www.unesco.org/en  

Internship Coordinator and/or Focal 
Point 

Liliana Perez  

Supervisor Liliana Perez 

Second Supervisor Christine Wenzel 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

In the pursuit of its global mission to promote peace, cultural 
diversity, education, and sustainable development, UNESCO is 
looking for an intern to support the Risk, Compliance & Policy Unit 
(RCP)  
Internship Objectives: 
The intern will coordinate and support the Risk Focal Points (RFP) 
Network, including: 
Liaison with the 83 offices across the globe for sharing updates and 
best practices. Organizing meetings and thematic workshops. Draft 
and disseminate communication materials, such as newsletters and 
intranet post, aligned with the Risk Management Roadmap. 
Maintain and enhance the Risk Intelligence SharePoint space. 
Propose and improve visualizations of complex information and 
insights using tools like PowerBI and PowerPoint Point. The person 
will be the key team member to coordinate the head of office with 
all offices accross the globe. 

Training components and  
learning elements 

The successful intern will have the privilege to be exposed to real 
life stakeholder management and coordination challenges in the 
context of an international organization. The person will have 
access to the microsoft tools (PowerBI, Powerautomate, 

https://www.unesco.org/en
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SharePoint) to explore and learn on automation and data 
visualization while responding to the needs of the business.  
The thematic expertise of the team is Risk Management, Internal 
Controls, thus the intern will get firsthand knowledge of the 
challenges in the implementation of global frameworks such us 
COSO ERM and Internal Controls. Strategic communication, 
coordination, and partnership development. Intercultural 
collaboration in a diverse, international environment. 

Participation in missions or 
training courses 

The intern will be offered the challenge to contribute to an active 
multidisciplinary team and respond by using her/his talents. 
The key element of training will be the time the person will dedicate 
to solve the different task by learning how to use the different tools 
available in house. Mastering PowerBI, SharePoint and PowerPoint 
will be achieved if the person dedicates the right time to understand 
the needs and explore the tools to exploit them for solutions. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Business, Management, Economics, Data analytics, Strategy, 
Communications, Audit, Accounting, Finance, 

Language Skills French, and/or Spanish would be an asset. 

Computer literacy 

High. This is an opportunity in Management in 2026. The 
successful candidate is a curious person that understands the 
importance of data and information for decision making, eager to 
learn the latest ways to optimize and visualize data. Someone that 
is not afraid of trying and testing technology to improve processes 
and that will be very happy to have access to full tools in Microsoft 
to learn and improve the deliverables of a team. Microsoft 365 
powerpoint, word, excel is a minimum. Experience with PowerBI or 
any other visualization tool is a plus. 

Internship-related experiences 

The ideal candidate likes to be challenged in a multicultural 
environment and has experience in different fields 
beyond its specific academic expertise. Communicates well and 
uses technology to advance her/his talents. Experience in United 
Nations simulations, negotiation and writing papers and solving 
problems would be good. 

Additional skills/requirements 

This internship is an authentic immersion in an international 
management environment that will allow the candidate 
to feel part of a strong team responsible for supporting all field 
offices across the globe in the protection and creation of value for 
UNESCO's mission. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNESCO6 
Keywords: Strategic Foresight, Partner Intelligence, Strategy and Partnerships 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations Educational, Scientific and Cultural Organization 

Department Bureau of Strategic Planning, Unit for Foresight and Intelligence 

Organisation's website https://www.unesco.org/en  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Caroline Siebold, Head of Foresight and Intelligence Unit 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 14.09.2026 - 13.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

As outlined in the Pact for the Future and the UN 2.0 objectives, 
UNESCO further invests into its strategic foresight capabilities to 
navigate and shape a fast-changing operating context, including in 
regards to financing models and modalities. 
The Bureau of Strategic Planning (BSP) is UNESCO’s central hub 
for strategy, programme planning, and partnerships, including 
mobilization of resources. The Unit for Foresight and Intelligence, 
placed in BSP’s Directorate, is responsible for facilitating forward-
looking strategic positioning and programming in a rapidly changing 
operating context, based on strategic foresight, future-oriented 
approaches, and strengthened environmental scanning/ partner 
intelligence in key priorities for the Organization. At a time when 
traditional funding models—largely reliant on grants and voluntary 
contributions—are no longer sufficient on their own to meet the 
scale, complexity, and ambition of today’s global challenges, the 
Unit also engages in forward-looking work in innovative financing 
and financing for development, in collaboration with other Sectors/ 
colleagues, to develop actionable recommendations for 
implementing possible innovative financing approaches (including 
instruments).  

https://www.unesco.org/en
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- Undertake research and analysis on strategic foresight 
methodologies and their enhanced integration with strategy, 
programme development, and partnerships, identifying good 
practices and use cases across UN system organizations, 
academia, and think tanks;  
- Contribute through research and analysis to an institutional 
environmental scanning approach, informed by partner intelligence 
on donor/ partner priorities and the global development cooperation 
and financing for development landscape;  
- Propose approaches and initiatives to integrate new perspectives 
into foresight methods for stronger strategic positioning, decision-
making, policy development and stakeholder involvement.  
- Support analytical work of the global innovative financing 
landscape relevant to UNESCO’s mandate, identifying key actors, 
instruments, and emerging trends. This includes strategic 
opportunities for UNESCO to engage with financial institutions and 
how UNESCO can support or contribute to the design of innovative 
financial products — such as blended finance models, social 
bonds, or thematic investment vehicles — that mobilize resources 
for key priority areas, including education, culture, science, and 
information. 

Training components and  
learning elements 

The fellow will be part of a small and dynamic team, located within 
the central strategy, programme and partnerships hub of UNESCO. 
This will bring excellent learning opportunities not only on corporate 
strategy but across all UNESCO Programme Sectors, including the 
Field Office Network, and exposure to institutional stakeholders, as 
well as UNESCO partners. The fellow will have the opportunity to 
follow the work of UNESCO Governing Bodies, as well as 
participate in key events under the Bureau’s responsibility, such as 
structured financing dialogues and strategic partnership meetings 
with Member States and partners. The position offers the possibility 
to engage in innovative work and contribute with analysis and 
ideas. 

Participation in missions or 
training courses 

The trainee will have access to the entire UNESCO corporate 
training and learning offer, and will be considered for any mission 
travel that may arise in the context of the above-mentioned work 
(subject to availability of funds). 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
International Relations, Economics, Public Policy, Finance, 
Philosophy, Foresight Studies, Emerging Technologies, Social 
Sciences, Natural Sciences 

Language Skills Excellent English with good French (written and spoken) an asset 

Computer literacy Good data analysis and visualisation skills are a strong asset 

Internship-related experiences 
Pre-existing experience in strategic foresight, especially in a 
multilateral context or a think tank, would be an asset 

Additional skills/requirements 
- Excellent drafting skills in English (French an asset) 
- High sense of analysis and synthesis 
- Critical thinking and ideas development 
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- Self driven, proactive, ability to prioritize among competing 
demands and deliver under tight timelines 
- Tolerance for ambiguity and solution-orientation 
- Good sense of diplomacy, tact, and ability to thrive in an 
international and interdisciplinary work setting 

Additional comments We look forward to welcoming the future fellow in our team! 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UN-Habitat 
Keywords: Sustainable Urban Mobility 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation United Nations Human Settlements Programme 

Department Urban Mobility Team - Urban Basic Services Section 

Organisation's website https://www.unhabitat.org/  

Internship Coordinator and/or Focal 
Point 

Cecilia Andersson  

Supervisor Cecilia Andersson 

Second Supervisor Stefanie Holzwarth 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The United Nations Human Settlements Programme (UN-Habitat) 
works to promote sustainable cities and adequate shelter for all. In 
line with the Habitat Agenda and the Sustainable Development 
Goals - particularly Goal 11 - UN-Habitat partners with 
governments, local authorities, NGOs, and the private sector to 
make cities inclusive, safe, resilient, and sustainable. 
With rapid urbanization, cities face growing challenges such as 
traffic congestion, air pollution, and road crashes, while the 
transport sector remains a major source of carbon emissions. 
Expanding efficient public transport systems - buses, trams, and 
metros - alongside safe walking and cycling options offers practical 
solutions to these issues. Through the work of the Urban Mobility 
team, UN-Habitat supports cities with policy guidance, technical 
expertise, tools, and capacity building to drive forward sustainable 
mobility. 
This internship is based in the Urban Mobility team, where the 
candidate will contribute to impactful projects shaping the future of 
sustainable cities. Key responsibilities include: 
- Assisting in implementing initiatives and collaborate with technical 
experts to pilot small-scale innovative mobility solutions on public 

https://www.unhabitat.org/
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transport, active mobility, road safety, and electric mobility 
- Documenting success stories and lessons learned from field 
projects to showcase impact and inspire replication 
- Contributing to policy analysis by reviewing national and local 
mobility strategies and identifying gaps or opportunities for 
alignment. 
- Collecting data and conducting geographic/ spatial analysis using 
GIS or mapping tools to support sustainable mobility planning. 
- Conducting research on emerging trends in innovative and smart 
mobility, and climate resilient transport. 
- Compiling best practices and producing briefs, reports, and 
presentations for capacity-building initiatives. 
- Drafting, reviewing and refining project proposals on Sustainable 
Urban Mobility.  
- Contributing to the review of mobility commitments in global 
frameworks such as the SDGs and the Paris Agreement, and 
supporting monitoring efforts. 
- Developing engaging communication and knowledge-sharing 
materials, including factsheets, publications, technical documents, 
infographics and social media posts. 
- Supporting training and capacity-building activities, including Safe 
Routes to School and sustainable mobility planning. 
- Organising advocacy initiatives such as tactical urbanism projects, 
placemaking events, car-free days, and community bicycle rides. 
- Support stakeholder engagement by coordinating meetings, 
workshops, and consultations with governments, NGOs, and local 
communities. 
This internship offers a unique opportunity to gain hands-on 
experience in advancing sustainable urban mobility worldwide, 
while learning directly from UN-Habitat experts and contributing to 
solutions that make cities healthier, safer, and more inclusive. 

Training components and  
learning elements 

Training and learning elements:  
- Deepened understanding of sustainable urban mobility systems 
and their intersection with climate, health, equity, and urban 
development. 
- Experience working with multidisciplinary teams (transport 
engineers, urban planners, policymakers, communications experts). 
- Skills in drafting, analyzing, and reviewing policy documents and 
mobility plans. 
- Enhanced ability to link global agendas (SDGs, Paris Agreement) 
to local mobility actions. 
- Project management skills in project design, implementation, and 
evaluation. 
- Exposure to innovative tools and approaches in urban mobility 
planning and advocacy. 
- Development of professional competencies, including project 
management, teamwork, and stakeholder coordination. 

Participation in missions or 
training courses 

1. Introduction & Orientation:  
- Introduction to sustainable mobility concepts and ongoing mobility 
projects. 
- Overview of key global frameworks (e.g., SDGs, Paris Agreement, 
New Urban Agenda). 
- Overview of UN-Habitat's mission (Strategic Plan) and 
organisational structure.  
- Access to all UN mandatory training modules covering security 
(BSAFE), ethics and integrity, gender equality, information security, 
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fraud prevention, prevention of sexual exploitation and abuse, 
human rights, records management, and disability inclusion. 
2. Technical Training:  
- Fundamentals of sustainable urban mobility planning and policy 
development. 
- Introduction to transport data collection methods (surveys, field 
observation, digital tools, mapping). 
- Basics of monitoring, evaluation, and reporting for mobility 
projects. 
3. Research and project development skills:  
- Research methodologies for emerging mobility trends. 
- Guidance on policy analysis and best practices compilation. 
- Hands-on experience on proposal writing and project 
development. 
4. Communications & Advocacy:  
- Developing impactful communication materials (factsheets, 
infographics, policy briefs) in collaboration with communication 
experts in UN-Habitat.  
- Opportunities for public speaking and presentation techniques 
during workshops and events. 
5. Practical Exposure 
- Participation in field visits, tactical urbanism activities, and 
advocacy events. 
- Hands-on involvement in community engagement activities. 
- On-the-job learning through joint tasks with experienced 
professionals. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

urban planning, urban management, urban development, urban 
design, architecture, transport planning, transport engineering, 
transport economics, international development, environmental 
science, political science 

Language Skills -  

Computer literacy 

- MS Office Suite / Google Workspace (Word/Docs, Excel/Sheets, 
PowerPoint/Slides) 
- Basic knowledge of spatial mapping and analysis tools, urban 
design softwares would be an advantage 

Internship-related experiences 

A suitable candidate for this internship would ideally bring a mix of 
academic grounding and practical exposure related to sustainable 
mobility, urban planning, environmental studies, or public policy. 
Relevant experiences could include conducting research or data 
collection for academic projects, contributing to reports or policy 
briefs, or supporting initiatives awareness campaigns. Prior 
involvement in courses, workshops, training programs, or 
internships with NGOs, government agencies, or research 
institutions working on climate, transport, or sustainable 
development would be highly valued. Experience in preparing 
communication materials - such as presentations, infographics, or 
social media content - and familiarity with tools for data analysis, 
GIS mapping, or visualization would be an asset. Strong teamwork, 
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adaptability, and the ability to communicate complex ideas clearly 
and engagingly are key qualities sought in a candidate. 

Additional skills/requirements -  

Additional comments 

We would be delighted to welcome a Carlo Schmid intern to our 
team and are committed to providing a rewarding experience that 
combines research with meaningful real-world engagement. In 
addition to computer-based tasks, the intern will actively participate 
in field activities, advocacy events, and community projects, while 
benefiting from the guidance of dedicated supervisors and the 
support of a collaborative team that fosters both learning and 
professional growth. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNHCR1 
Keywords: Humanitarian assistance; Technical support; Sustainable responses 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation United Nations High Commissioner for Refugees 

Department 
Technical Support Unit at the Regional Bureau for Eastern and 
Southern Africa 

Organisation's website https://www.unhcr.org/  

Internship Coordinator and/or Focal 
Point 

Magdolna Soros  

Supervisor Glenn Costes 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Technical Support Unit (TSU) at UNHCR’s Regional Bureau for 
Eastern and Southern Africa (RB ESA) in Nairobi provides technical 
assistance, oversight and coordination to UNHCR’s operations in 
the region (see list of operations below*) in the sectors of 
Settlement Planning, Shelter and Housing, Water, Sanitation and 
Hygiene (WASH), Energy and Environment, and Climate Action. To 
facilitate this, the TSU provides strategic guidance, follows up on 
program implementation, provides technical advice to country- and 
sub-offices, follows up on data collection, monitoring and reporting, 
supports funding proposal development, facilitates the 
communication between headquarters and countries in the region, 
and other things. Furthermore, the TSU coordinates multi-country 
projects and programs, such as the Regional WASH programme for 
Refugees, IDPs and Host Communities in East Africa (R-WASH), 
financed by the German Federal Ministry of Economic Cooperation 
and Development (BMZ) through the German Development Bank 
(KfW). Due to the wide fold activities in the region, the TSU 
welcomes additional capacity to support the diverse processes and 
requests from the region in a timely manner and in sufficient quality. 
The incumbent will work under the direct supervision of the 

https://www.unhcr.org/
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Regional Technical Coordinator, collaborate with the TSU team 
members on specific work packages, and consult regularly with 
technical officers at the country- and sub-office level, as required. 
The incumbent will focus on suitable work packages from diverse 
technical sectors in line with their academic profile and professional 
experience as well as the operational requirements at the time of 
the assignment. The specific tasks of the incumbent may include: 
• Provide technical and coordination support to country operations 
in the region in close consultation with the supervisor and/or team 
members of the TSU, 
• Support the implementation of multi-country projects and 
programs in the region (e.g. R-WASH), 
• Support the development of regional strategy documents and 
technical guidance notes on diverse topics, 
• Support the development of funding proposals focusing on 
sectoral contributions for the region, 
• Contribute to, compile, and review quarterly technical reports and 
activity implementation reports, 
• Support data collection, monitoring, indicator management, and 
reporting for the technical sectors, 
• Explore opportunities to strengthen collaboration and explore 
further partnership opportunities with partners, e.g. with the 
German cooperation, 
• Support capacity building and training activities for the technical 
colleagues in the region, and 
• Assist the TSU with other related duties as needed. 
*UNHCR’s RB ESA covers the following operations: Burundi, 
Djibouti, Ethiopia, Kenya, Rwanda, Somalia, South Sudan, Sudan, 
Tanzania, Uganda, multi-country office in South Africa (covering 
Botswana, Comoros, Eswatini, Lesotho, Madagascar, Mauritius, 
Namibia, Seychelles, South Africa), multi-country office in Zambia 
(covering Malawi, Zambia, Zimbabwe), and multi-country office in 
Mozambique (covering Angola and Mozambique). 

Training components and  
learning elements 

The incumbent will receive continuous guidance, on-the-job 
training, and mentoring throughout the duration of the deployment 
to increase their understanding of UNHCR’s mandate, role and 
activities related to technical assistance in the region. This will 
include a thorough and comprehensive onboarding at the beginning 
of the assignment as well as continuous involvement in increasingly 
complex tasks, taking into account the incumbent’s educational 
background and professional experience, and ideally including 
leading responsibility for suitable work packages in close 
collaboration with the supervisor and team members. 
With the support of the supervisor and colleagues, the incumbent 
will develop a learning and development plan at the beginning of 
the assignment, taking into account the required skills for the 
current and future job market. They will receive continuous 
guidance on suitable learning opportunities and have the chance to 
participate in web-based or on-site trainings, workshops, 
conferences, and capacity building sessions with the aim to 
develop their skillset in a targeted way in preparation of future roles 
and assignments. The learning elements may furthermore include 
joining technical assessment and support missions to countries 
covered by the Regional Bureau together with the supervisor or 
team members. 
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Participation in missions or 
training courses 

UNHCR’ mandatory web-based trainings at the beginning of the 
assignment will form the basis for the training element. Based on 
the learning and development plan developed at the beginning of 
the assignment, further elements may include web-based or on-site 
trainings, workshops, conferences, and capacity building sessions 
with the aim to develop the skillset of the incumbent in a targeted 
way in preparation of future professional roles. These will take into 
consideration the existing knowledge and skillset of the incumbent 
and aim to develop these further in preparation of a career in the 
humanitarian assistance and/or development cooperation focusing 
on assistance to displaced people and their host communities. 
The Technical Support Unit at the Regional Bureau performs 
needs-based technical assessment and support missions to 
countries in the region, which usually include analytical 
assessments of technical needs, gaps, challenges, and solutions, 
and provide structured recommendations. Depending on the 
operational needs at the time of the assignment, the incumbent 
may have the opportunity to join one or more of such technical 
assessment and support missions jointly with the supervisor or 
team members. These missions usually include elements in both 
the country office and field locations and will be subject to a 
thorough security concept in collaboration with UNDSS (no travels 
to high-risk locations planned). 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

An engineering, natural science or natural resource management 
discipline related to UNHCR’s assistance mandate (e.g. civil 
engineering, water or WASH engineering, electrical engineering, 
environmental engineering, water resources management, 
hydrology, environmental science, energy management, 
architecture), or similar disciplines. 

Language Skills 
No other language skills required; knowledge of Arabic, French, 
Portuguese and/or a regional/local language would be considered 
an advantage. 

Computer literacy 

Proficiency in basic computer software (including MS Office, 
SharePoint, BI tools, etc.) is required; basic knowledge of GIS, 
settlement planning, construction, water and/or environmental 
modelling software are considered an advantage. 

Internship-related experiences 

• Experience with humanitarian and/or development work based in 
developing countries would be considered an advantage 
• Demonstrated commitment or strong interest in UNHCR, its 
mandate and activities, and/or migration and displacement would 
be considered an advantage 
• Experience in Sub-Saharan Africa would be considered an 
advantage 
•Excellent communication skills both orally and in writing 

Additional skills/requirements 

• Pro-active, results-oriented and practical attitude and willingness 
to think outside the box 
• Ability towards analytical and creative thinking for rapid solutions 
• Ability to work in a self-driven, detailed and solutions-oriented 
manner with limited supervision 
• Good interpersonal skills and ability to connect with a wide variety 
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of actors and persons of various cultural and educational 
backgrounds 
• Strong teamworking skills in multi-cultural environments 
• Effective in time management 
• Strive to live up to high ethical and professional standards 
• Openness for in-country and international travel 

Additional comments 

UNHCR’s Regional Bureau is currently in a re-structuring phase 
which may influence the prioritized activities, team composition, 
and detailed tasks to be handled by the Technical Support Unit. 
This may as well have an influence on the specific tasks and 
responsibilities of the incumbent. As the restructuring is scheduled 
to be finalized soon, all details can be shared the latest by the time 
of the interviews with the potential candidates in 2026. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNHCR2 
Keywords: Legal support to UNHCR's operations; safeguarding integrity, compliance 

and accountability 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations High Commissioner for Refugees 

Department Legal Affairs Service 

Organisation's website www.unhcr.org  

Internship Coordinator and/or Focal 
Point 

Karen Grimm-Solomon, Resource Management Associate  

Supervisor Jan Schrankel, Senior Legal Officer 

Second Supervisor Anna Mildenberger, Legal Officer 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Legal Affairs Service (LAS) is the central legal office for 
support in managing UNHCR’s general legal affairs. LAS is made 
up of a team of specialized lawyers who provide authoritative, 
pragmatic and solution-oriented legal advice with the goal of 
safeguarding compliance and accountability, mitigating the 
organization’s exposure to legal and financial risks and supporting 
effective and efficient UNHCR operations. LAS advises on a wide 
range of areas covering the status, privileges and immunities of 
UNHCR and our personnel, contracting, human resources, 
disciplinary and administration of justice matters and international 
law outside the area of international protection. The internship in 
LAS will give a young lawyer a unique opportunity to gain insight 
into the legal affairs of a highly operational and field-based UN 
organization. The intern will assist the supervisor and other lawyers 
by conducting legal research and preparing ad hoc advice, legal 
opinions, contracts, court submissions, policies and other legal 
documents, as well as training and guidance material. As such, the 
intern will be included in the day-to-day work of LAS and will be 
assigned their own case files and projects under the overall 

https://www.unhcr.org/
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supervision of the Senior Legal Officer. 

Training components and  
learning elements 

The intern will work closely with a team of specialized international 
lawyers based in Geneva, Copenhagen, Rome, Budapest, Nairobi 
and Bangkok, and be able to review and study their legal advice. In 
the beginning, the intern will be requested to assist the supervisor 
and other lawyers with research assignments. As soon as possible, 
the intern will be asked to work on individual legal matters and 
prepare draft advice for consideration by the supervisor or other 
LAS staff. The intern will receive continuous feedback and on-the-
job training. By the end of their internship, the intern will have 
obtained expertise in the various areas of international law under 
LAS’ purview as well as practical experience and valuable insight in 
the day-to-day work of a legal department of a highly operational 
international organization. 

Participation in missions or 
training courses 

Missions are not foreseen. Subject to availability, the intern will be 
encouraged to attend relevant trainings. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Law 

Language Skills 
Very good knowledge of English is required. Good working 
knowledge of other UN languages (B2 or higher) is an asset. 

Computer literacy 
MS Office 
Legal Databases 

Internship-related experiences 

Practical experience in a law firm or a legal department of an 
international organization, and/or field experience would be an 
asset. 
Interest in legal tech and familiarity with MS Copilot (or other GenAI 
models), PowerBI and Power Automate would be desirable. 

Additional skills/requirements 

Required skills: 
Good analytical and communication skills; strong drafting skills in 
English; innovative mindset; creative thinking; ability to work 
independently and in a team; favourable disposition to working 
effectively and harmoniously with colleagues from varied cultures 
and backgrounds. 
Desirable: 
Successful completion of the German 1st State Exam in law or a 
LL.M. 

Additional comments 

The Legal Affairs Service (LAS) directly interacts with the Senior 
Management of the Organization. In particular, LAS advises the 
Offices of the High Commissioner and the Deputy High 
Commissioner, the Director of Human Resources and various other 
Directors at Headquarters and Representatives in the Field on a 
variety of sometimes confidential or strictly confidential matters. 
This requires LAS personnel, including interns, to display maturity 
and discretion and to maintain confidentiality. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNHCR3 
Keywords: Refugee protection 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations High Commissioner for Refugees 

Department 
Division of International Protection and Solutions (DIPS), Asylum 
Systems and Determination Section (ASD Section) 

Organisation's website www.unhcr.org  

Internship Coordinator and/or Focal 
Point 

Veronika Burget  

Supervisor Katinka Ridderbos 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

This internship project places the fellow at the heart of UNHCR’s 
country-specific policy making. The fellow will contribute to the 
research and drafting of UNHCR’s country guidance documents 
(see 
www.refworld.org/unhcr/publications#unhcr_country_guidance). 
This category of UNHCR policy guidance is used by asylum 
decision-makers, asylum lawyers, and courts and tribunals around 
the world to inform decision-making on individual asylum claims, 
and to design suitable processing modalities in large influx 
situations. 
The fellow will conduct research on the human rights situation in 
the major countries of origin. Based on the research findings, the 
fellow will draft UNHCR policy guidance on specific countries. This 
involves applying the international refugee law framework to the 
country conditions to formulate policy recommendations on the 
eligibility for refugee status for specific groups at risk. 
The fellow will also assist the ASD Section with information 
management for the internal and external platforms maintained by 
the Section. This includes Refworld (www.refworld.org), which is 
UNHCR’s global policy and law database that serves more than 3 

https://www.unhcr.org/
https://www.refworld.org/unhcr/publications#unhcr_country_guidance
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million active users worldwide. 

Training components and  
learning elements 

The fellow will be expected to complete UNHCR’s training course 
on the research methodology and principles for country of origin 
information (COI); other courses can be completed depending on 
the fellow’s specific interests. In addition, through close supervision 
and daily interaction with the other members of the team, the Carlo 
Schmid fellow will benefit from continuous on-the-job learning 
relating to research and drafting of UNHCR policy guidance.  
As part of their research on the human rights conditions in the main 
countries of origin of asylum-seekers, the Carlo Schmid fellow will 
be encouraged to attend sessions of the Human Rights Council in 
Geneva, as well as relevant events organized in the margins of the 
sessions. More generally, the fellow will acquire a good 
understanding of the UN human rights machinery in Geneva and 
UNHCR’s role therein. 
In addition, the Carlo Schmid fellow will have the opportunity to 
attend regular all-staff meetings of UNHCR's Policy and Law 
Service and of the Division of International Protection, as well as 
full-day retreats. Through these meetings and interactions with 
UNHCR colleagues, the fellow will acquire a broader understanding 
of UNHCR's work to advance international refugee protection 
through policy development, judicial engagement and advocacy 
efforts. 
This fellowship is based at UNHCR's Headquarters in Geneva. This 
will provide the fellow with an opportunity to learn more about the 
work of other divisions and indeed the work of UNHCR globally, 
and will provide excellent networking opportunities. 

Participation in missions or 
training courses 

The full library of UNHCR’s online protection learning courses will 
be accessible to the Carlo Schmid fellow. The fellow will be 
encouraged to take full advantage of the available learning 
opportunities, including brown bag lunches and webinars. Other 
training opportunities, including language courses, are available via 
the broader UN system in Geneva. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Law, human rights, international relations, international 
development, political sciences, etc. 

Language Skills 
No other language skills are required. However, the ability to 
conduct research in another official UN language is useful (Arabic, 
Chinese, French, Russian, Spanish). 

Computer literacy 
Literacy in Microsoft Word, Excel, Powerpoint. Knowledge of 
Sharepoint is also useful. 

Internship-related experiences 

An understanding of international human rights law and standards 
is useful for this fellowship, as in an understanding of the workings 
of international law more broadly. Previous experience of research 
and drafting will also be useful. 

Additional skills/requirements No. 
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Additional comments 

The Asylum Systems and Determination Section at UNHCR's 
Headquarters in Geneva offers a supportive environment for interns 
and fellows, with excellent opportunities to learn more about 
UNHCR's work to advance refugee protection around the world. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNHCR4 
Keywords: Artificial Intelligence (AI) 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations High Commissioner for Refugees 

Department Resettlement Team 

Organisation's website https://www.unhcr.org/  

Internship Coordinator and/or Focal 
Point 

Veronika Burget  

Supervisor Farah Al-Obaidy 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Internship focus: Artificial Intelligence (AI) and automation in 
resettlement 
The fellow will support the exploration and application of AI and 
automation in resettlement processing, with a particular focus on: 
  
- Supporting the development and testing of automated 
transcription tools for refugee status determination (RSD), 
resettlement (RST), and merged RSD/RST interviews. 
- Assessing the use of AI to enhance the efficiency, accuracy, and 
integrity of resettlement case management. 
- Exploring AI-driven applications that facilitate research and 
analysis of resettlement cases. 
  
Key Responsibilities 
Transcription Tool Development: 
Collaborate on the design or identification of an automation tool 
capable of transcribing audio recordings of RSD, RST, and merged 
interviews. 
Testing and evaluation: 
Work closely with the Resettlement & Complementary Pathways 

https://www.unhcr.org/
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Officer and relevant divisions within UNHCR Headquarters to test 
various automated transcription solutions. The goal is to identify a 
viable tool that can be deployed by UNHCR field operations. 
AI research and application: 
Conduct research into existing and emerging AI tools potentially 
relevant to resettlement processing and case management 
automation. Provide recommendations on potential applications 
that could improve resettlement processing and resettlement case 
data analysis. 

Training components and  
learning elements 

The intern will work closely with the rest of the team and will receive 
close guidance and mentoring throughout the internship. In addition 
to the close guidance, the following learning elements will be 
involved: 
  
- Gaining strong familiarity with UNHCR resettlement processes 
- Overview of refugee status determination, resettlement, and 
complementary pathways. 
- Introduction to protection case management 
  
AI & Automation fundamentals 
- Basics of AI and machine learning. 
- Introduction to transcription technologies and speech-to-text 
models. 
- Overview of automation tools relevant to humanitarian work. 
  
Tool Familiarization 
- Hands-on training with transcription platforms (e.g., Whisper, 
Otter.ai, Trint). 
- Exploration of AI tools for document analysis, case management, 
and data visualization. 
  
Data Privacy & Protection 
- UNHCR data protection policies and confidentiality. 
- Responsible use of AI in humanitarian settings. 
- Risk mitigation strategies for bias and misuse. 
  
Cross-cutting learning Elements 
- Conducting comparative analysis of AI tools and evaluating their 
suitability for field use. 
- Supporting the design or adaptation of transcription and 
automation tools for operational use. 
- Working with protection, digital innovation, and field support teams 
to align technical solutions with operational needs. 
- Understanding how AI can support UNHCR’s broader goals of 
protection, efficiency, and accountability. 
- Preparing notes, presentations, and documentation to share 
findings and recommendations with UNHCR staff and others. 

Participation in missions or 
training courses 

The fellow will have access to all online and in-person trainings that 
are available to UNHCR staff. No missions are foreseen. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 
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Subjects 

Computer Science, Artificial Intelligence / Machine Learning, Data 
Science / Data Analytics, Information Systems, Human-Computer 
Interaction, Software Engineering, International Relations, 
Migration Studies, Human Rights, Public Policy, Development 
Studies, Social Work (with tech focus), Digital Humanitarianism, 
Tech for Development, Ethics of AI / Responsible Innovation, 
Computational Social Science. 

Language Skills -  

Computer literacy Strong computer literacy 

Internship-related experiences -  

Additional skills/requirements 
Ideally we are looking for a candidate with a strong interest in 
humanitarian work and refugee protection, who is familiar with AI 
tools or eager to learn about them and can work across disciplines. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNHCR5 
Keywords: Policy liaison on forced displacement in the heart of the United Nations 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations High Commissioner for Refugees 

Department Policy Team  

Organisation's website www.unhcr.org  

Internship Coordinator and/or Focal 
Point 

Nurzat Karimova  

Supervisor Giovanni Bassu 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Operational Context 
UNHCR's New York Office (NYO) represents UNHCR in UN 
processes and functions as a liaison working closely with UNHCR's 
Headquarters, regional bureaus, and country operations, along with 
UN Headquarters (UNHQ), including UN Departments of the 
Secretariat, UN agencies, funds, and programs, the General 
Assembly, the Security Council, and the Economic and Social 
Council. NYO also works with Permanent Missions of UN Member 
States (MS), non-governmental organizations (NGOs), and civil 
society organizations. NYO engages in advocacy and partnership 
to ensure that UNHCR’s mandate and positions are promoted with 
key stakeholders in New York. Matters of central concern to 
UNHCR are high on the UN agenda and are also of prominent 
concern to MS, civil society, and the media. UNHCR is appreciated 
as the agency with operational and policy expertise on refugee, 
displacement, and statelessness matters. With increasing numbers 
of refugees and internally displaced persons, the Security Council 
is often engaged with matters of central importance to UNHCR, and 
the High Commissioner regularly addresses the Security Council. 
These matters often engage the Department of Peace Operations 

http://www.unhcr.org/
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as well as the Department of Political and Peacebuilding Affairs, 
whose leadership role in integrated and mission settings coincides 
with some of the largest UNHCR operations globally. Additionally, 
NYO is frequently called upon to partner with civil society, including 
academic institutions, regarding refugees and stateless persons. 
Moreover, NYO is increasingly the port of call for global media 
based in New York on issues pertaining to UNHCR's global 
programs. The fellow supports colleagues who interface with UN, 
MS, NGOs, and other counterparts on matters of central protection 
and human rights concern. The fellow provides regular and timely 
analysis of developments within the UN and their possible impact 
on UNHCR and its operations worldwide, as well as feed into those 
processes. 
Responsibilities 
- Attend and report on assigned meetings in an expeditious and 
timely manner; 
- Support UNHCR’s engagement with humanitarian, development, 
and other UN bodies and processes; 
- Monitor, analyze, and report on key developments with 
stakeholders and processes related to issues that affect UNHCR's 
operations and activities, and update NYO and UNHCR HQ; 
- Stay abreast of UNHCR’s global operations and policies and 
support engagement with relevant UNHCR HQ divisions and 
bureaus to ensure a smooth information flow; 
- Promote UNHCR’s objectives through participation in briefings 
and inter-agency meetings, with a view to report on policy 
development, priorities, and work programs of New York-based 
bodies and processes related to humanitarian response, human 
rights, development, peace, and security; 
- Flag opportunities to enhance understanding of UNHCR’s 
mandate and operations amongst NY-based stakeholders; 
- Make suggestions and provide inputs to ensure that UNHCR's 
interests and concerns are considered in the UN and inter-agency 
position papers and policy statements impacting UNHCR's 
operations and protection activities; 
- Enable consistent and comprehensive UNHCR messaging and 
interventions through collaboration across NYO Units, as well as 
UNHCR HQ and field; 
- Follow and report on relevant negotiations of Security Council and 
General Assembly resolutions of importance to UNHCR; 
- Follow and report on high-level events, real-time Security Council 
briefings and inter-agency meetings and working groups; 
- Conduct research and consultations on assigned topics; 
- Support participation of UNHCR in relevant international and 
bilateral fora in New York; 
- Assist in planning, coordinating, and carrying out public events 
organized by NYO. 

Training components and  
learning elements 

The fellow will have weekly meetings with his/her supervisor to 
reflect on experiences, questions, workload, and learning 
opportunities. Through the daily work, the fellow will learn elements 
of UNHCR and UNHQ structure and processes. The learning 
elements result from the tasks the fellow carries out during the 
assignment, such as knowledge of UNHCR policies, the UN 
system, and its policies, particularly in relation to humanitarian, 
political, peacekeeping, peacebuilding, development, human rights, 
and rule of law issues, and from engagement with experienced staff 
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members on the team. The fellow will strengthen drafting and 
analytical skills, through reporting on meetings, events, and other 
engagements and developments; as well as presentation and 
negotiation skills, as the fellow will assist in advocating for the 
inclusion of UNHCR positions into UN policies. The fellow will also 
develop research skills through more focused and in-depth study 
into specific thematic and geographic issues. The fellow’s 
assignment provides an opportunity to develop political awareness 
and engage in professional networking at an international level. The 
fellow also can keep up with political and other country-related 
developments of direct relevance to her/his studies and potential 
future employment. 
The Fellow will also complete the following obligatory on-line 
training courses: 
- Basic Security in the field (BSAFE) 
- UN Course on Prevention of Harassment, Sexual Harassment 
and Abuse of Authority  
- Protection Induction Programme (PIP) 
- Preventing Sexual Exploitation and Abuse 
- ICT Information Security Awareness Advanced Training (InfoSec) 
- Fundamental of Fraud and Corruption Awareness 

Participation in missions or 
training courses 

The fellow will have access to UNHCR's Workday Learning system, 
which offers a rich collection of online training opportunities, in 
relevant areas of humanitarian work. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Degree in international relations, political sciences, law or related 
field. 

Language Skills 
Fluency in English with excellent written and oral communication 
skills; 
Fluency in Spanish, French or Arabic are an advantage. 

Computer literacy 
Proficiency in Microsoft office programmes (including PowerPoint, 
Microsoft Word, Excel, and Teams). 

Internship-related experiences 
New York Office is looking for fellows with a demonstrated 
commitment or strong interest in international relations, refugee 
issues, and humanitarian response. 

Additional skills/requirements 
- Proven teamworking skills 
- Proven drafting skills (Unedited writing sample in English would 
be required). 

Additional comments 

NYO offers an excellent learning experience, and the opportunity to 
work with a wonderful team of diverse colleagues, most of whom 
have served in humanitarian operations around the world. This 
placement allows a fellow to understand firsthand how the United 
Nation's New York Headquarters functions and gives unique 
exposure to the world of international diplomacy and international 
relations. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNHCR6 
Keywords: External engagement and fundraising in forced displacement context 
 
Location: Egypt, Cairo   

 
Section A: General Information 
 

Name of host organisation United Nations High Commissioner for Refugees  

Department External Relations 

Organisation's website https://www.unhcr.org/eg/  

Internship Coordinator and/or Focal 
Point 

Sebastian Herwig  

Supervisor Sebastian Herwig, Senior External Relations Officer 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

Egypt is at the centre of multiple crises of huge geopolitical 
significance, with conflicts on all four borders – Gaza, Israel, Sudan 
and Libya. This Fellowship is an opportunity to be part of a crucial 
refugee response, to develop skills by working across a number of 
functions, and for a talented young professional to make a mark in 
advancing refugee rights in the Middle East. 
Since the start of the Sudan conflict in April 2023, over 1.5 million 
Sudanese refugees have sought safety in Egypt, making it the top 
host country for those fleeing the world’s largest displacement 
crisis. This has also made Egypt the country with the second 
highest number of asylum applications worldwide. All activities 
pertaining to registration, documentation and Refugee Status 
Determination (RSD) in Egypt are carried out by UNHCR. UNHCR 
Egypt runs the biggest RSD operation in the world through its 
offices in Greater Cairo and Alexandria. As support in the region 
declines, more refugees from Egypt risk dangerous journeys to 
Europe. As such, support is critical to stabilize the region. 
Meanwhile, Egypt has recently enacted its first-ever asylum law. 
UNHCR is supporting the government in implementing a five-year 
transition plan to build a national asylum system in line with 

https://www.unhcr.org/eg/
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international standards.  
In this context, effective resource mobilization is now more critical 
than ever to meet the urgent needs of refugees, while UNHCR 
Egypt had to cut 20% of its staff and implement various cost-saving 
measures. Additional support with donor engagement and reporting 
is needed in this operational environment. This, at the same time, 
presents a unique opportunity for professional development and 
learning for the CSP Fellow.  
UNHCR maintains a proactive dialogue with donors, UN agencies 
and other partners, aiming at building relationships and mobilizing 
support for refugee protection. The ER Unit in this regard looks for 
a dynamic Fellow who has a basic understanding of humanitarian/ 
development issues and will be comfortable working in a fast-paced 
environment against various competing deadlines. The main 
projects and tasks that will be assigned to the Fellow are the 
following: 
• Maintain relations with donors, support with fundraising proposals 
aligned with the priorities of key donors; 
• Provide support with all aspects of engaging the German 
embassy and the DAAD office in Cairo, as well as the Federal 
Foreign Office and UNHCR in Berlin (see for past joint projects with 
DAAD Cairo around inclusion into education and refugees’ access 
to tertiary education here for example); 
• Provide assistance in organizing donor meetings; 
• Contribute to bi-weekly publications and fact sheets for visibility 
purposes; 
• Assist in the reporting activities for donors against strict deadlines; 
• Provide support in internal reporting to keep senior leadership 
abreast of developments in the operation; 
• Assist in drafting briefing notes, talking points and advocacy 
messages, creating presentations, and organizing visits of donors 
or of UNHCR senior management from the Regional Bureau/ 
Headquarters; 
• Ensure effective collaboration with partners to achieve shared 
objectives as part of multi-agency programmes; 
• Participate and assist in field missions with donors and VIPs/ 
Goodwill Ambassadors, also providing communications support, as 
applicable;  
Across those core tasks, the Fellow is asked to place a particular 
focus on climate response and strengthening of national systems 
and localization (in line with “the Grand Bargain”). 

Training components and  
learning elements 

All the above tasks will be undertaken with support and coaching by 
the Snr External Relations Officer who himself started his UN 
career as a Carlo Schmid Fellow and is hence familiar with the 
programme and its objectives. 
By undertaking this Fellowship, the incumbent will not only add 
value to UNHCR’s important mission, but also allow the Fellow to 
work on substantial portfolios, thus providing a solid learning 
experience. The learning package around the below-outlined skill 
set will be further tailored based on the Carlo Schmid Fellow’s 
educational background, experience and personal learning 
objectives. A fully equipped workplace will be provided to the 
Fellow.  
• External relations with communications elements in an emergency 
context, while being posted to a family duty station with excellent 
living conditions; 



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 3 out of 363 

• Early Development Responses to Large Refugee Crises; 
• The Carlo Schmid Fellow will be encouraged to participate in 
Arabic language lessons in Cairo and supported in this regard; 
• Donor engagement and communication strategies; 
• Development of communication and visibility products; 
• Understanding humanitarian/refugee context, UNHCR’s 
coordination and leadership role in a complex inter-agency 
landscape (including actors such as UNRWA and the Resident 
Coordinator’s Office) and the related “One-UN” response in Egypt; 
• Drafting of strategic briefing notes and talking points; 
• Understanding and exposure to UNHCR operation and processes. 

Participation in missions or 
training courses 

• Online training via UNHCR’s training platform (“Learn & 
Connect”); 
•Workshops in Amman (Regional Bureau) where possible; 
• Field missions; 
•Attend conferences and high-level meetings with Ambassadors etc 
around the Egypt refugee response (including UN and 
government). 
UNHCR Egypt will provide induction, mentoring and on-the-job 
training to the intern and ensure that the professional exposure and 
the tasks assigned to the intern contribute to their professional 
development and capacity building, allowing them to hone their 
aptitudes. This in turn will be a stepping stone for their international 
career. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Political science – International Law – International Relations – 
Communication – Development and Refugee Studies 

Language Skills Fluent in all aspects of the English language: essential 

Computer literacy 
Literate in all aspects of Word, Power Point and Excel: essential.  
Knowledge of graphic design and publication layout skills (adobe 
package): desirable. 

Internship-related experiences 
Preferable (with NGOs or UN in the field of forced displacement or 
migration) but not mandatory. 

Additional skills/requirements 

Excellent English oral and written communication skills as well as 
strong academic credentials are crucial. The ideal candidate is a 
good team player and fast learner. Analytical skills are key to 
discern trends and key messages from a variety of information. The 
Fellow should be able to have good time management skills to 
work against multiple tight deadlines. 

Additional comments 

The Carlo Schmid Fellow will be supported and coached 
throughout the placement by the Snr External Relations Officer who 
himself started his UNHCR career as a Carlo Schmid Fellow (in 
Nairobi) and is hence familiar with the programme and its 
objectives. This will help position the Fellow well for the next steps 
after the Fellowship. 



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 1 out of 363 

Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNICEF1 
Keywords: Strategic Operations 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation United Nations International Children's Emergency Fund 

Department Operations 

Organisation's website https://www.unicef.org/ 

Internship Coordinator and/or Focal 
Point 

Bettina Hasel  

Supervisor Agharazi Dadashev 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 30.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

Intern Support in Operations at the Regional Office 
As part of the Operations team at the Regional Office, the intern will 
play a vital role in supporting core functions that enhance efficiency, 
accountability, and strategic decision-making. The intern’s 
contributions will span across five key areas: data analytics, 
budget, finance, travel data, and risk management, each requiring a 
blend of analytical thinking, attention to detail, and collaborative 
engagement. 
Budget Support 
In collaboration with the finance and programme teams, the intern 
will help track budget allocations and expenditures across different 
operational units. This includes updating budget monitoring tools, 
reconciling planned versus actual spending and flagging variances 
for review. They may also participate in budget planning sessions 
and help document decisions and action points. 
Finance Support 
The intern will provide administrative and analytical support in 
financial operations financial documentation. They will assist in 
reviewing financial transactions for accuracy and compliance with 
internal policies and donor requirements. The intern may also help 

https://www.unicef.org/
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prepare financial summaries for internal audits or donor reporting 
and support the documentation of financial workflows to improve 
transparency and efficiency. 
Travel Data Management 
The intern will help manage travel-related data, including tracking 
travel authorizations, compiling travel expense reports. They will 
support the analysis of travel patterns to identify cost-saving 
opportunities and ensure alignment with operational priorities. The 
intern may also assist in preparing travel dashboards and 
contribute to the development of travel policy briefs or guidance 
notes. 
Risk Management 
In the area of risk management, the intern will support the 
identification and documentation of operational risks, including 
those related to finance, travel, and data handling. They will assist 
in updating risk registers, monitoring mitigation actions, and 
preparing inputs for risk review meetings. The intern may also help 
analyze audit findings and contribute to follow-up actions to 
strengthen internal controls. Their role will include supporting 
compliance with organizational standards and contributing to a 
culture of accountability and continuous improvement. They will 
also be expected to participate in peer reviews covering operational 
areas to improve internal operational environments in COs 
Data Analytics 
The intern will assist in collecting, cleaning, and analyzing 
operational data from various sources including programme 
performance dashboards, financial systems, and travel logs. Using 
tools such as Excel, Power BI, or other internal platforms, the intern 
will generate visualizations and reports that help identify trends, 
gaps, and opportunities for improvement. They will support the 
development of performance indicators and contribute to monthly 
and quarterly reporting cycles. 

Training components and  
learning elements 

To support the intern’s development in Operations at the Regional 
Office—specifically in data analytics, budget, finance, travel data, 
and risk management—a comprehensive training and learning 
framework is essential.  
Budget and Finance 
Budget Management Fundamentals: Training on result-based 
budgeting, cost breakdowns, fund types, and grant referencing. 
Hands-on learning with budget allotments, commitments, and donor 
reporting using Insight and Vision T-Codes  
Risk Management Learning  
Enterprise Risk Register: Interns will be trained to use the UNICEF 
Enterprise Risk Register for identifying, assessing, and monitoring 
risks  
Risk Classification & Evaluation: Learning sessions on financial, 
operational, and reputational risk categories 
Internal Controls & Anti-Fraud Measures: Modules on fraud 
detection, compliance checks, and audit preparation 
Risk Governance: Understanding UNICEF’s risk governance 
framework and how it integrates with operations and finance  
Peer Reviews. 

Participation in missions or 
training courses 

The intern will be able to access to the following learning materials: 
Access to eLearning modules via Agora, UN Staff College, and 
internal SharePoint sites for self-paced learning. 
Mentorship & Supervision: Regular check-ins with supervisors and 
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participation in team meetings to reinforce learning through 
practice. 
Performance Monitoring: Interns will be introduced to organizational 
performance management procedures and KPIs tracking. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects Finance, Accounting, Economics, Administration 

Language Skills -  

Computer literacy 

Spreadsheet Proficiency 
Ability to use tools like Microsoft Excel or Google Sheets for data 
entry, analysis, and visualization. This includes formulas, pivot 
tables, charts, and conditional formatting—critical for budget 
tracking, financial summaries, and travel data analysis. 
Data Management and Organization 
Skills in organizing digital files, managing folders, and maintaining 
version control. Interns should be able to handle shared drives, 
cloud storage (e.g., OneDrive or SharePoint), and understand basic 
data security practices. 
Presentation and Reporting Tools 
Familiarity with PowerPoint, or other tools to create clear, 
professional presentations and reports. This helps in 
communicating findings from data analytics or risk assessments 
effectively. 

Internship-related experiences 

Budget and Financial Operations 
Intern should demonstrate: 
Prior involvement in budget tracking, cost analysis, or financial 
reporting, ideally within a nonprofit or public sector context 
Understanding of financial systems and workflows, such as invoice 
processing, reconciliation, and donor reporting. 
Experience supporting audit preparation or financial 
documentation. 

Additional skills/requirements 

Strong communication and collaboration skills, especially in 
multicultural environments. 
Ability to work independently while managing multiple tasks. 
Interest in public service, humanitarian work, or international 
development. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNICEF2 
Keywords: Disability Inclusion and Decent Work 
 
Location: Cambodia, Phnom Penh   

 
Section A: General Information 
 

Name of host organisation United Nations International Children's Emergency Fund 

Department Social Policy and Disability Inclusion 

Organisation's website https://www.unicef.org/cambodia/  

Internship Coordinator and/or Focal 
Point 

Lisa-Marie Ouedraogo-Wasi  

Supervisor Lisa-Marie Ouedraogo-Wasi 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the direct supervision of the Chief of the Public Policy and 
Finance for Children (PPF4C) section and the Disability Focal Point 
at UNICEF Cambodia, the fellow will support cross-sectoral 
initiatives with a focus on disability inclusion and youth participation. 
The fellow will undertake the following key responsibilities: 
(1) Disability Inclusion Coordination: 
Support the coordination of integrated disability inclusion efforts 
across UNICEF Cambodia’s programming. This includes 
meaningful engagement with Organizations of Persons with 
Disabilities (OPDs) and contributing to the implementation and 
monitoring of the Disability Inclusion Marker (DIM) across all Official 
Development Assistance (ODA)-funded projects in Cambodia. 
(2) Technical Support for Disability-Inclusive TVET Programming: 
Contribute technical support to the Government of Cambodia’s 
Technical and Vocational Education and Training (TVET) social 
cash transfer programme, which aims to improve access to formal 
training and decent employment for persons with disabilities. This 
includes working closely with the National Social Assistance Fund 
(NSAF) and the Ministry of Social Affairs, Veterans and Youth 
Rehabilitation (MoSVY) to operationalize the digital disability 

https://www.unicef.org/cambodia/
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identification system. The fellow will help ensure the system 
effectively links young persons with disabilities to training 
opportunities and employment pathways. Additionally, the fellow 
will support ongoing monitoring and evaluation of these 
interventions. 
(3) Youth Participation in Public Finance: 
Assist in advancing UNICEF Cambodia’s youth participation 
agenda at both national and sub-national levels. This includes 
supporting youth representation in public finance and budgeting 
processes, with a particular focus on advocacy for increased fiscal 
space for social services and disability inclusion. 

Training components and  
learning elements 

The fellow will have full access to UNICEF’s online learning 
platform, AGORA, which offers a wide range of courses and 
resources to support professional development. In addition, the 
fellow will be encouraged to participate in relevant in-person 
trainings and workshops organized in Cambodia throughout the 
duration of the fellowship. 
The fellow will receive ongoing mentorship from their designated 
UNICEF supervisor, including daily exchanges and regular check-
ins to monitor progress, provide guidance, and identify any 
emerging needs or challenges. This close supervision will ensure 
that the fellow receives timely feedback and support in navigating 
their responsibilities. 
The fellowship will be flexibly adapted over time to reflect the 
fellow’s evolving interests, strengths, and learning goals, ensuring a 
meaningful and tailored on-the-job learning experience. This 
adaptive approach is designed to maximize professional growth 
while contributing effectively to UNICEF Cambodia’s disability 
inclusion and youth engagement agenda. 

Participation in missions or 
training courses 

The fellow will be encouraged to participate in relevant training 
courses and in-country field missions to gain firsthand exposure to 
UNICEF’s work on the ground. These opportunities will allow the 
fellow to better understand the practical implementation of 
UNICEF’s programmes, engage with local stakeholders, and 
contribute directly to field-level activities. 
Given the multisectoral nature of this fellowship, the fellow will have 
the opportunity to support a diverse range of UNICEF Cambodia’s 
sectoral initiatives. This may include activities related to Social 
Policy and Social Protection, Education, Child Protection, Health 
and Nutrition, Water, Sanitation and Hygiene (WASH), and Climate 
Change. By engaging across sectors, the fellow will gain a holistic 
understanding of how UNICEF promotes integrated programming 
for children, with a strong emphasis on disability inclusion and 
youth engagement. 
This cross-cutting exposure is designed to enrich the fellow’s 
learning experience and enhance their capacity to contribute to 
complex, intersectional development challenges in both policy and 
programmatic contexts. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 
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Subjects 

Relevant fields of study may include Social Sciences, Development 
Studies, Development Economics, Social Policy, Disability Studies, 
Youth Empowerment, or other related disciplines. Candidates with 
academic backgrounds that demonstrate a strong understanding of 
equity, inclusion, and social development are especially 
encouraged to apply. 

Language Skills 
Proficiency in written and spoken English is essential and will be 
adequate for fulfilling the responsibilities of the fellowship. 

Computer literacy 
Strong proficiency in Microsoft Office applications (including Word, 
Excel, PowerPoint, and Outlook) is essential. 

Internship-related experiences 

Candidates from diverse cultural and national backgrounds are 
strongly encouraged to apply. UNICEF highly values intercultural 
and cross-sectoral collaboration, recognizing that diverse 
perspectives strengthen our ability to deliver inclusive and effective 
programmes. 
We are seeking a highly motivated team player with exceptional 
communication skills—both verbal and written—who can thrive in a 
dynamic, fast-paced work environment. The ideal candidate will be 
adaptable, solution-oriented, and capable of managing a high 
workload while maintaining attention to detail and professionalism 
in a rapidly evolving context. 

Additional skills/requirements 

UNICEF strongly encourages persons with disabilities to apply for 
this fellowship. We are committed to fostering an inclusive and 
accessible work environment where all individuals have equal 
opportunities to contribute, grow, and thrive. Reasonable 
accommodations will be provided to support the full participation of 
candidates with disabilities throughout the selection process and 
the duration of the fellowship. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNICEF3 
Keywords: Mental Health and Psychosocial Support (MHPSS) 
 
Location: Fiji, Suva   

 
Section A: General Information 
 

Name of host organisation United Nations International Children's Emergency Fund 

Department Child Protection 

Organisation's website https://www.unicef.org/pacificislands/  

Internship Coordinator and/or Focal 
Point 

Rebecca Narayan  

Supervisor Michael Copland 

Second Supervisor Ben Wildfire 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2026 

Detailed description of the internship 
project(s); tasks assigned 

Background and Purpose of Assignment:  
Mental health challenges among children and adolescents are 
rising globally, driven by conflict, climate shocks, widening 
inequalities, and the long-term impacts of the COVID-19 pandemic 
and other health emergencies. Caregivers—who play a vital role in 
nurturing and supporting children’s development—are also 
experiencing increased psychological stress, which can hinder their 
ability to provide effective care. A similar dynamic is present with 
teachers, who also play a vital role in the lives of the children they 
teach. 
In Pacific Island countries, geographical isolation and vulnerability 
to climate crisis compound these challenges. Access to specialized 
mental health services is limited, infrastructure remains inadequate, 
and there is a severe shortage of trained professionals. Children 
and adolescents face unique vulnerabilities due to socio-cultural 
stressors, frequent natural disasters, high labor mobility, and 
increasingly fragile family environments. Notably, children under the 
age of 18 constitute at least 40% of the population in Fiji and 
Tonga—making their well-being critical to the long-term resilience 
of Pacific communities. 

https://www.unicef.org/pacificislands/
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UNICEF’s Pacific Child Protection team has strengthened its 
capacity to deliver mental health and psychosocial support 
(MHPSS) services, leading to improved outcomes for children and 
adolescents. However, the effects of climate change, natural 
disasters, and social instability continue to intensify these 
vulnerabilities, increasing the risk of mental health distress across 
the region. 
In response, governments across the Pacific, in partnership with 
UNICEF, have prioritized efforts to expand MHPSS interventions, 
strengthen child protection systems, and build the capacity of 
service providers across key sectors—including social welfare, 
education, justice, and health. In 2023, a regional MHPSS 
orientation and design workshop hosted in Fiji introduced multi-
sectoral approaches to integrating MHPSS within child protection 
and education systems. Building on this, foundational training in 
2024 and 2025 equipped frontline workers across sectors with the 
skills to recognize early signs of distress, implement effective case 
management, and improve referral pathways. 
Despite this progress, there is an ongoing need for technical 
support to assess workforce capacity and identify gaps in 
knowledge, skills, and tools required to deliver high-quality child 
protection and MHPSS services. This includes the development of 
practical tools and content that enhance the ability of service 
providers to support the mental well-being of children and their 
caregivers. 
This internship role has been designed as a continuation of these 
efforts, with a focus on strengthening primary prevention and 
improving access to services for children and adolescents in both 
urban and rural settings. Furthermore, this internship is designed to 
build upon and provide continuity following the internship from 
September 2025-March 2026 that also focused on supporting the 
growing work of UNICEF Pacific on MHPSS. 

Training components and  
learning elements 

Work Assignment Overview:  
Objective 
The intern will support UNICEF’s Child Protection team and 
technical consultants in efforts to: 
1. Support assessment and address workforce capacity gaps in 
delivering mental health and psychosocial support (MHPSS) and 
child protection services. 
2. Strengthening awareness and outreach initiatives targeting 
adolescents in schools and online platforms, aligned with Outcome 
2 of UNICEF’s programme. 
Key Responsibilities 
A. Support Workforce Capacity Assessment and Strengthening 
• Work with UNICEF staff and technical consultants to review and 
identify gaps in skills, knowledge, and abilities among professionals 
delivering services to children and adolescents. 
• Assist in the design and administration of surveys or other data 
collection tools to inform capacity assessments. 
• Support the development of online learning content and tools 
based on guidance and material approved by the technical lead. 
• Provide coordination support for training delivery, including 
logistics, communication with participants, and preparation of 
materials. 
B. Adolescent Engagement and Awareness (Outcome 2) 
UNICEF is scaling up its programming for adolescents, including 
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work on gender norms, online protection, and HIV/AIDS 
awareness. This includes launching a new digital platform and 
delivering school-based safety programs. The intern will: 
• Support UNICEF’s engagement with the Ministry of Education and 
selected schools to promote adolescent-focused initiatives. 
• Assist in coordinating and facilitating awareness-raising sessions 
for teenagers in school and online environments. 
• Work directly with youth groups to gather feedback through 
surveys on the effectiveness and relevance of awareness-raising 
materials, including specific work with young people on climate 
justice. 
• Collaborate with UNICEF staff to organize and implement events 
targeting adolescents, both in physical school settings and through 
digital platforms. 

Participation in missions or 
training courses 

The intern will participate in a variety of missions, focused on 
supporting MHPSS in Fiji (e.g., workshops, training sessions, 
school visits). 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects Psychology, Social work, Nursing 

Language Skills Only English is required 

Computer literacy Basic computer skills (MS office, Microsoft teams, sharepoint, etc) 

Internship-related experiences 

Minimum Qualifications 
• Be enrolled in an undergraduate, graduate programme or have 
graduated within the past two years. 
• Have excellent academic performance as demonstrated by recent 
university or institution records. 
• Have no immediate relatives (e.g. father, mother, brother, sister) 
working in any UNICEF office; and 
• Have no other relatives in the line of authority which the intern will 
report to. 
• Demonstrate excellent academic performance through recent 
university or institution records. 
• Additional consideration will be given to any past work 
experience. 

Additional skills/requirements 
We seek an intern who is flexible, eager to learn, and able to work 
in a dynamic work environment with colleagues from diverse 
backgrounds 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNIDIR 
Keywords: Conflict prevention, peacebuilding, disarmament, demobilization, and 

reintegration 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations Institute for Disarmament Research 

Department Managing Exits from Armed Conflict (MEAC) 

Organisation's website https://unidir.org/programmes/meac  

Internship Coordinator and/or Focal 
Point 

Jessica Caus  

Supervisor Siobhan O’Neil 

Second Supervisor Jessica Caus 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will be part of UNIDIR’s Managing Exits from Armed 
Conflict (MEAC) project, a collaborative all-of-UN research initiative 
to better understand how to prevent armed group recruitment and 
support the reintegration of individuals transitioning to civilian life 
after conflict involvement. Under the supervision of the Head of 
Project and the Associate Project Coordinator, the fellow will:  
- Provide research support across MEAC’s case studies in 
Colombia, Iraq, and the Lake Chad Basin region (Cameroon, Chad, 
Niger, Nigeria) via literature reviews and background research, data 
analysis, and (co-)drafting and/or designing outputs such as 
reports, policy briefs, or factsheets across a wide range of topics 
(e.g., conflict prevention, reintegration of former armed group 
associates, weapons flows/management, peacebuilding).  
- Support the dissemination of research outputs by drafting 
communications material and liaising with relevant teams to 
facilitate outreach.  
- Support the organization of events and briefings at the UN, 
including with project donors and implementing partners.  
- Support research operations by preparing survey tools, monitoring 

https://unidir.org/programmes/meac
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incoming data as well as supporting case management as 
applicable.  
- Actively participate in and contribute to MEAC and UNIDIR staff 
meetings.  
- Provide administrative support or support to other UNIDIR 
programmes as needed. 

Training components and  
learning elements 

As a full member of the MEAC team at UNIDIR, the fellow will gain 
insight into the day-to-day operations at the UN as it relates to 
policy priorities in the areas of conflict prevention, disarmament, 
reintegration and peacebuilding. They will gain a better 
understanding of emerging issues in diverse fields (e.g., DDR, 
children and armed conflict; women, peace, and security; youth, 
peace, and security). The fellow will hone research, writing and 
organization skills, and gain experience in translating rigorous 
research to digestible outputs for UN practitioners and 
policymakers. They will learn how to plan and implement events 
and activities to promote the uptake of findings, and engage in 
meetings with diverse audiences, including member states, 
stakeholders in the UN system, and academia. 

Participation in missions or 
training courses 

The fellow will participate in meetings with partners and 
stakeholders, including representatives of the United Nations and 
members states. They will furthermore take part in official UN 
training (e.g., ethics, security) through an online training system. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
International Relations, Political Science, Peace and Conflict 
Studies, Social Science, Data Analytics or Data Science, 
Economics, Journalism, or related disciplines 

Language Skills 
Very good command of written and spoken English is required. 
Good command of another UN language, in particular French, 
Spanish, or Arabic, is an advantage. 

Computer literacy 

Computer literacy (Microsoft 365) is essential. Knowledge of survey 
and/or statistical software (SurveyCTO, RStudio), data visualization 
software (Microsoft Power BI), and/or graphic design tools (Canva, 
InDesign) is an advantage. 

Internship-related experiences 
Prior work experience in research, policy analysis, professional 
writing, data analysis, event management and organization, editing 
and graphic design will be considered when reviewing applicants. 

Additional skills/requirements 

Good communication and writing skills; analytical and creative 
thinking; ability to work in a dynamic international environment; 
ability to work constructively in multi-cultural teams as well as 
alone; good interpersonal and organizational skills; orientation to 
detail; proactivity. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNIDO1 
Keywords: Quality assurance; Environmental and social impact; Compliance; Risk 

management 
 
Location: Austria, Vienna   

 
Section A: General Information 
 

Name of host organisation United Nations Industrial Development Organization 

Department Quality Assurance and Safeguards Unit (SPP/SPM/QAS) 

Organisation's website https://www.unido.org/  

Internship Coordinator and/or Focal 
Point 

Ms. Valeriia Kiparisova  

Supervisor Ms. Natascha Weisert 

Second Supervisor Ms. Barbara Boreta 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

This position is located under SPP/SPM/QAS, which hosts the 
Secretariat of the Operations Committee, leads the project and 
programme quality assurance process to uphold and improve the 
quality of UNIDO programmes and projects at entry through review 
and clearance of documents prior to approval; provides advisory 
services to UNIDO personnel to enhance the quality of programme 
and project design, in particular for complex and innovative 
proposals; and manages the implementation of UNIDO 
Environmental and Social Policies and Procedures (ESSPP) and its 
application to UNIDO projects and programmes. 
Under the supervision of the Chief, Quality Assurance and 
Safeguards (SPP/SPM/QAS) and in close cooperation with the 
wider QAS team, the Intern shall: 
a. Be exposed to the regular core functions of the SPP/SPM/QAS 
team and as such shall have the opportunity to observe the day-to-
day operations and engage in on-the-job training in the areas of 
strategic planning, quality assurance and risk management of 
development cooperation programmes and projects. 
b. Engage in a specific self-contained assignment described below: 

https://www.unido.org/
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• Analyze the status and progress of UNIDO’s technical cooperation 
portfolio (ca. EUR 500m pipeline p.a.), including thematic and other 
organizational priorities and scope for innovation and partnerships, 
but also identifying challenges and related implications for strategic 
portfolio development and management. 
• Discuss rationale and context of project activities, considering 
alternative methods for portfolio evaluation, project design, quality 
assurance, risk management and other contextual factors. 
• Support the coordination, collection, and verification of data 
(including data cleaning, filing and archiving), documents, and other 
actions related to quality assurance, strategic programming, 
results-based management (RBM) and Environmental and Social 
Safeguards, and the development of smart data tracking tools, 
dashboards, and databases. 
• Translate data results into written reports, or presentations to 
convey information to middle and senior management. 
• Support the design and drafting of short background documents 
or guidance notes with relevant programmes/softwares and/or to be 
posted online, presented in brown-bag seminars, capacity building 
events, or similar.  
• Support the development of standardized templates for the quality 
assurance function, facilitating project reviews and portfolio 
analysis.  
• Support the design and drafting of an e-learning course on 
Environmental and Social Safeguards with programs such as 
Articulate, Bitmedia, etc..  
• Analyze the available ESIAs and ESMPs to draw lessons and 
develop a database of environmental and social risks and 
appropriate mitigation measures. 
• Support the development of standardized Environmental and 
Social Impact Assessment (ESIA), Environmental and Social 
Management Plans (ESMP) and Environmental and Social 
Management Frameworks (ESMF). 
c. Prepare an end-of-internship report; to be submitted to and 
cleared by UNIDO Internship Coordination. 
d. Other Special emerging Projects that may enhance the learning 
experience of the Intern within SPP/SPM. 

Training components and  
learning elements 

The intern will engage in a comprehensive learning experience that 
focuses on building both theoretical knowledge and practical skills 
related to the strategic programming, quality assurance and 
environmental and social safeguards functions. The intern will gain 
experience in working effectively in a diverse and multi-cultural 
environment. 
The intern will receive the following training: 
• Orientation on UNIDO’s project cycle, quality assurance, and 
governance processes. 
• Training sessions and case study analysis on environmental and 
social safeguards. 
• Hands-on training in quality assessment of technical cooperation 
projects. 
• Hands-on training in identifying ESS risks and proposing 
mitigation measures. 
The internship is meant to provide the Intern with an opportunity to 
identify and implement concrete deliverables (e.g. strategic 
planning report, portfolio status report, relevant training modules or 
templates) over the duration of the internship. Once these have 
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been identified, they could also be combined with a field 
visit/training, the co-facilitation of events and capacity building 
programmes or participation in relevant international conferences – 
depending on the skills and preferences of the Intern as well as 
available funding. 

Participation in missions or 
training courses 

Participation in ad-hoc ESS monitoring missions possible subject to 
approval of the supervisor and director. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
International relations, development/international economics, 
environmental studies, social science, data science, or relevant 
field amongst others. 

Language Skills 
Fluency in written and spoken English is required. Knowledge of 
another official United Nations language (Arabic, Chinese, French, 
Russian and Spanish) is an asset. 

Computer literacy 
Strong proficiency with MS Office tools for data management and 
processing (Word, Excel, PowerPoint) is preferred; knowledge of 
tools such as Excel VBA is a plus. 

Internship-related experiences 

Prior experience with development cooperation, and in particular 
technical cooperation projects would be an asset. 
Experience with data management techniques, quantitative 
analysis, and methods gained during studies or in other internships 
or jobs would be an asset. 

Additional skills/requirements 

Keen interest in development cooperation project design and 
management, strategic planning, risk management and 
environmental and social sustainability, analytics, knowledge 
management, visualization and/or performance optimization, quality 
assurance and development effectiveness. Ability to write in a clear 
and concise manner and work effectively in multi-cultural teams. 

Additional comments 

Academic background: Enrolled in, or have completed within the 
last twelve months, a second-level university degree programme 
(master's or equivalent) or higher; or be enrolled in, or have 
completed within the last twelve months, the final academic year of 
a first-level university degree programme (bachelor's or equivalent). 
Only accredited institutions will be considered. 
Quality assurance, safeguards and risk management are key 
technical areas that cut across all development cooperation 
agencies and international financing institutions. There are few 
formal pathways for acquiring such skills, so the Internship offers 
hands-on experience and practical insights in a job area that is not 
only fit for the future, but also underserved and explored in terms of 
training and professional education/academia.  
This particular position furthermore offers a unique opportunity to 
work at the intersection of strategic planning and corporate services 
in a young, dynamic and expanding team. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNIDO2 
Keywords: Digitalization; Generative AI; Web Technologies 
 
Location: Austria, Vienna   

 
Section A: General Information 
 

Name of host organisation United Nations Industrial Development Organization 

Department Division of Digital Innovation and IT Services 

Organisation's website www.unido.org  

Internship Coordinator and/or Focal 
Point 

Mariia Kanievska  

Supervisor Jia Zhu 

Second Supervisor Pavan Malji 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Intern will support the rollout of UNIDO’s new digital workplace 
by contributing to the design, structure, and usability of the 
SharePoint Online–based intranet. Working under the direct 
supervision of the Web Application Management Officer and the 
overall guidance of the Chief of COR/DIT, the Intern will: 
• Shape the future intranet experience: Conduct a full content 
inventory (titles, URLs, usage stats, ownership) and identify 
redundant, outdated, or trivial (ROT) material. 
• Design with users in mind: Contribute to creating a modern, user-
centered site structure, applying best practices in information 
architecture and aligning with UNIDO’s intranet strategy. 
• Curate and reimagine content: Map existing content into the new 
structure, highlight gaps, and identify areas where new content and 
ownership are needed. 
• Elevate quality and consistency: Gather and restructure existing 
material into engaging intranet pages, applying approved templates 
and metadata standards. 
• Enable new storytelling: Coordinate the creation of fresh content 
for priority areas, ensuring consistency of tone, visuals, and 
branding. 

http://www.unido.org/
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• Learn and do: Receive hands-on training in migration tools and 
participate actively in the migration of content from legacy platforms 
to SharePoint Online. 
• Test, validate, and improve: Assist in testing site navigation, 
search, and page display to ensure a smooth user experience for 
thousands of UNIDO staff worldwide. 
• Contribute to governance and sustainability: Support the 
documentation of guidelines, processes, and SOPs that will 
underpin the intranet’s long-term success. 
• Be part of the bigger digital story: Work alongside professionals in 
communications, knowledge management, and IT, gaining 
exposure to Viva Connections, metadata design, and UNIDO’s 
digital transformation journey. 
The Intern will be required to prepare an end-of-internship report, 
highlighting achievements, lessons learned, and recommendations 
for the future 

Training components and  
learning elements 

• Gain practical expertise in SharePoint Online, Microsoft 365, and 
modern intranet content management tools. 
• Learn the principles of digital workplace design, including user-
centered information architecture, structured content models, and 
metadata-driven navigation. 
• Understand and apply content governance frameworks, including 
ROT analysis, ownership models, and lifecycle management for 
enterprise knowledge. 
• Contribute to a live digital transformation project within a UN 
system organization, bridging technology, communications, and 
organizational change. 
• Develop professional skills in stakeholder engagement, cross-
departmental coordination, and collaborative content creation. 
• Build competencies in digital storytelling and communication, 
ensuring content is not only accessible but also engaging and 
impactful. 
• Experience working in a multicultural, mission-driven environment, 
gaining exposure to UNIDO’s global development mandate and 
professional networks. 

Participation in missions or 
training courses 

• Participate in Digital and IT Training from the Division of Digital 
Innovation and IT Services (primarily training in technical products, 
and related frameworks, such as ITIL, Prince, ISO standards 
• Participate in General and Career Development training offered by 
Human Resources, including online self-paced trainings (LinkedIn 
Learning, UNSSC, internal) and lives trainings in soft skills. 
• Attend conferences in the area of work (Microsoft, Knowledge 
Management, Enterprise Content Management) 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's student 

Subjects 
Information Technology, Information Management, Library and 
Information Science, Communications, Web Design, Engineering, 
Technology Management 

Language Skills -  
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Computer literacy Proficiency is required 

Internship-related experiences 
• Basic knowledge of digital content management systems. 
• Familiarity with digital content structure, document organization, 
or basic web publishing is an advantage. 

Additional skills/requirements 

• Interest in digital transformation and improving the user 
experience. 
• Ability to work independently and collaborate within a diverse, 
multicultural team. 
• Strong organisational and communication skills, with attention to 
detail. 

Additional comments 

This is a diverse, talent-rich, and mission-driven team with a strong 
work ethic and a can-do attitude. We love what we do and have fun 
while doing it. We invest a lot of time and take great pride in 
developing young talent. We have a lot to offer to an intern who is 
now only interested in discussing Digital Innovation - we are here to 
make it happen, and believe this is the best school there is. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOCHA1 
Keywords: Humanitarian aid/coordination, Humanitarian reset, Evaluations, Inter-

agency collaboration 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Office for the Coordination of Humanitarian Affairs 

Department 
Office for the Coordination of Humanitarian Affairs (OCHA) - 
Evaluation and Oversight Section (EOS) 

Organisation's website https://www.unocha.org/  

Internship Coordinator and/or Focal 
Point 

Nicole Henze  

Supervisor Ali Buzurukov 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The internship position is in the Evaluation and Oversight Section of 
the UN Office for the Coordination of Humanitarian Affairs (OCHA). 
OCHA contributes to and coordinates principled and effective 
humanitarian response. Its core functions are coordination, 
advocacy, policy, information management and humanitarian 
financing.   
The Evaluation and Oversight Section (EOS) manages:   
- OCHA’s central evaluations  
- Inter-Agency Humanitarian Evaluations (IAHEs)  
- Engagement with UN oversight bodies  
- Donor reviews  
The Chief of Evaluation and Oversight also chairs the Inter-Agency 
Humanitarian Evaluations Steering Group, an IASC associated 
body responsible for promoting system-wide accountability and 
learning for collective humanitarian action.  
The CSP fellow will be working in the evaluation team and will, 
under the guidance of the supervisor and within the limits of 
delegated authority, support the management of all evaluative 
work.  

https://www.unocha.org/
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During the proposed period, the evaluation team is expected to 
manage several IAHEs of collective humanitarian responses (for 
example in Haiti, DRC, Lebanon or Sudan) as well as a system-
wide thematic evaluation (for example on AAP or the Humanitarian-
Development-Peace Nexus); there will be at least one IAHE 
Steering Group meeting, lessons learned exercises and at least 
one OCHA self-evaluation.  
The Evaluation and Oversight Section acts as audit focal point for 
OCHA which notably implies playing the role of middleperson 
between oversight bodies and OCHA stakeholders involved in a 
given audit ensuring a constant approach throughout the audit 
exercise, from notification letter to the issuance of the audit report 
and the implementation of the recommendations.  
  
Specifically, the CSP fellow will be responsible to  
1) Support evaluation managers on all aspects of ongoing 
evaluations, including background research, development of 
concept notes and TORs, organizing field missions, quality 
assurances of evaluation deliverables (reports, presentations), 
stakeholder engagement  
2) Prepare or contribute to the preparation of various documents, 
e.g. draft sections of studies, background papers, policy guidelines, 
briefings, correspondence, talking points, presentations, etc.  
3) Support the work of the Inter-Agency Humanitarian Evaluations 
Steering Group including preparation of meetings, budget 
management and taking minutes or notes for these or similar 
meetings.  
4) Researches, analyzes and presents information gathered from 
diverse sources on assigned topics/issues and develops and 
maintains reference/resource information on specific topics or 
policy-related issues; responds to various inquiries and information 
requests internally and externally.  
5) Support the audit team at each stage of an audit cycle (be it 
internal, external and reviews) including following audit preparation, 
preparing TP for entry and exit meeting, drafting consolidated 
response to Draft Report.   
6) Support activities organized by the audit team to sensitize OCHA 
managers vis a vis their responsibilities on oversight engagement 
and follow up (brown bag lunch, drafting of Q&A) .Perform other 
duties as required. This may include supporting other workstreams, 
including attendance of UN-wide evaluation WG, performance 
monitoring, and oversight 

Training components and  
learning elements 

The intern will learn about the project management of evaluations. 
Within that, the intern will gain significant insight into the role 
evaluations play within an organization, the quality assurance of 
evaluation processes, evaluation methodologies and common 
methods of data collection and analysis.  
Moreover, the intern will learn about programmatic aspects of life-
saving humanitarian assistance and will gain an overview of 
humanitarian crises around the world. EOS sits at the centre of the 
organization in New York and interacts across all departments, 
allowing exposure of the intern to a range of different workstreams.  
The intern will have access to the UN training system as well as 
webinars and practice networks that exists across the UN 
evaluation community as well as the broader OCHA/UN Secretariat 
learning community. 
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Participation in missions or 
training courses 

OCHA and the UN Secretariat as well as UNEG offer a wide range 
of training courses and workshops, both on substantive matters 
(e.g., cash programming, humanitarian evaluation) and skills (e.g., 
software applications, negotiation skills), in which the intern can 
participate depending on work requirements. UN Secretariat rules 
do not allow for interns to participate in official travel.  

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

International development, evaluation, humanitarianism, aid & 
conflict, peace & conflict, humanitarian studies, Internationale Not- 
und Katastrophenhilfe, Political Science, public policy, social 
studies, international law, administration or similar. 

Language Skills 
Knowledge of another UN language is an advantage but not 
required. 

Computer literacy 

Good knowledge of MS Office applications (Word, Excel and 
Powerpoint) . Experience in graphic design, website design, online 
databases, data management, business intelligence applications 
(Tableau, Power BI) and data visualization is an advantage. 

Internship-related experiences 
Experience in project management, programme communication, 
experience in humanitarian contexts would be an advantage . 

Additional skills/requirements No. 

Additional comments 
The EOS team has previously hosted and had good experience 
with CSP fellows. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOCHA2 
Keywords: Oversight & Compliance 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Office for the Coordination of Humanitarian Affairs 

Department Oversight & Compliance Section 

Organisation's website https://www.unocha.org  

Internship Coordinator and/or Focal 
Point 

Richard Mugacha, David Throp  

Supervisor Richard Mugacha 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the overall leadership of the Chief of Section, and the direct 
supervision of the Head of Unit, the intern will carry out the 
following duties: 
Prepare background information, talking points and key messages 
related to Oversight & Compliance of OCHA's Pooled Funds for use 
in OCHA Senior Management briefing materials 
Support regular outreach and dialogue with key stakeholders 
including other UN agencies, non-governmental organizations, and 
prepare related background material 
Prepare or contribute to the preparation of various written reports, 
documents and communications, e.g., drafts sections of studies, 
background papers, policy guidelines, parliamentary documents, 
briefings, case studies, presentations, correspondence related to 
request for information on OCHA’s policies related to oversight and 
compliance 
Support operational aspects of OCHA's Pooled Funds 
administration and oversight 
Keep abreast of latest developments, liaises with other 
humanitarian organizations, donors, etc. ensures appropriate 
monitoring and reporting mechanisms 

https://www.unocha.org/
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Review and provide support to policy issues related to OCHA's 
Pooled Funds; research data and information re-quired to validate 
statements 
Provide support to technical assistance and other field missions 
Participate in work groups, meetings, conferences, consultations 
with other agencies and partners on oversight and compliance 
related matters 
Support maintenance of internal databases and updating of contact 
lists 
Perform other duties as required 

Training components and  
learning elements 

UNOCHA induction program 
OCHA Oversight & Compliance trainings and other thematic issues 

Participation in missions or 
training courses 

The intern will be encouraged to take training courses relevant to 
the tasks to be undertaken, and potentially field missions when 
feasible and relevant. In addition to strengthening core UN 
competencies, the intern will learn/ acquire some of the following: 
• Improved general understanding of humanitarian affairs 
• Strengthened professional knowledge of oversight and 
compliance and in particular the role and value added of OCHA-
managed Pooled Funds 
• Enhanced negotiation and relationship management skills with 
key stakeholders, including donors, UN entities and NGOs 
• Improved humanitarian financing and coordination knowledge 
(policy, programmatic and technical) 
• Strengthened country specific knowledge related to financing 
mechanisms and aid flows 
• Increased knowledge of oversight mechanisms 
• Enhanced skills in providing inputs for policy guidance, reports, 
analysis notes 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
political science, social science, public administration, international 
studies, economics or a related field 

Language Skills 
English and French are the working languages of the UN 
Secretariat. For this position, fluency in English is required. 
Knowledge of French is desirable. 

Computer literacy 
Regular skills on MS including Word, Excel, PPT, Teams, and 
Outlook 

Internship-related experiences 

Relevant work experience in humanitarian affairs, oversight & 
compliance, emergency preparedness, crisis/emergency relief 
management, rehabilitation, development, or other related area is 
desirable. 
Humanitarian field experience is desirable as well as experience in 
humanitarian project management. 

Additional skills/requirements Analytical and writing skills. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOCHA3 
Keywords: Humanitarian affairs and financing 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations Office for the Coordination of Humanitarian Affairs 

Department 
Pooled Funds Branch (PFB) in the Financing and Outreach Division 
of OCHA, CERF secretariat, Programme Unit, Performance and 
Accountability team 

Organisation's website https://cerf.un.org/  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Mads Oberlin Frandsen 

Second Supervisor Nicolas Rost 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

CERF is a global humanitarian fund with a long-standing annual 
funding target of $1 billion. It is one of the fastest and most effective 
ways to support rapid humanitarian response for people affected by 
natural disasters and armed conflict. CERF receives voluntary 
contributions from UN Member States, corporations, private 
companies and individuals provide immediate funding to enable 
life-saving humanitarian action anytime and anywhere in the world.  
The CERF team values diversity, empathy, and collaboration, 
encouraging open communication and sharing of knowledge. 
Members lead their areas of work independently while contributing 
to team decisions, voicing opinions, and focusing on continuous 
improvement. 
Under the supervision of the Head of the Performance and 
Accountability Team, the  fellow will contribute to a range of 
functions aimed at strengthening the transparency, efficiency, and 
impact of OCHA’s pooled funding mechanisms as well as 
contributing to CERF’s programmatic and advocacy efforts during a 
critical time of humanitarian system reform. In alignment with their 
interests and by mutual agreement, the fellow will lead on selected 

https://cerf.un.org/
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initiatives within these workstreams: 
• Humanitarian Analysis and Reporting: The fellow will draft 
sections of the CERF Annual Report, CERF Climate Action Report, 
and the Secretary-General's Annual Report on CERF, as well 
contribute to multiple other humanitarian reports on themes such as 
localization, gender, and broader funding trends, support the 
related data gathering and analysis processes, and help automate 
reporting processes to improve decision-making and operational 
efficiency.  
• Advocacy and Communications: The fellow will draft 
presentations, briefings, and talking points for senior staff. She/he 
will also conduct research and develop advocacy materials on 
humanitarian financing, including support to climate-smart 
programming and anticipatory action. To enhance knowledge 
sharing and visibility, the fellow will liaise with field offices to gather 
lessons learned and good practices and identify compelling stories 
that highlight the impact of pooled funds.  
• Partnerships: The fellow will support partnership engagement by 
assisting in coordination CERF’s engagements with Member 
States, UN agencies, and key working groups and advisory bodies 
related to CERF, in which Germany plays an active role as a 
member of the CERF Advisory Group. She/he will also support the 
planning and execution of high-level events, including General 
Assembly side events and the CERF Annual High-Level Pledging 
Event. 
• Programmatic Support: The fellow will contribute to the strategic 
and operational aspects of CERF humanitarian funding by 
monitoring humanitarian needs in crisis-affected countries and 
conducting research to inform funding decisions. She/he will 
support the review of funding documents and the development of 
operational guidance, while maintaining reference materials, 
responding to inquiries, and providing timely updates on relevant 
developments.  
Additional responsibilities may be assigned as needed to support 
the team’s evolving priorities and ensure the successful delivery of 
pooled fund initiatives. 

Training components and  
learning elements 

This is a particularly dynamic period for United Nations reform, and 
the internship provides an opportunity to be involved in the ongoing 
efforts to reshape CERF and the wider humanitarian system. In 
particular, the internship offers a unique opportunity to learn about 
flexible humanitarian pooled funding mechanisms by contributing to 
processes related to impact reporting, accountability, advocacy, 
partner engagements, and the development of operational 
guidance. The fellow will also participate in internal training 
sessions that support these activities. In addition, the fellow will 
gain insight into the programmatic aspects of life-saving 
humanitarian assistance and develop a global overview of 
humanitarian crises. The CERF Secretariat is actively engaged in 
thematic discussions with partners on humanitarian financing, 
including anticipatory action and climate-sensitive approaches, 
offering the fellow a chance to learn and contribute to these 
evolving areas. 

Participation in missions or 
training courses 

Participation in CERF training sessions in New York and web-
based trainings for country-based colleagues is expected. The 
fellow will also have the opportunity to attend high-level meetings 
such as the CERF Annual High-Level Pledging Event and the 
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CERF Advisory Group meeting in New York, with potential 
involvement in the Advisory Group meeting in Geneva, subject to 
funding availability. In addition, OCHA and the UN Secretariat offer 
a wide range of training courses, including online courses, both on 
substantive matters (e.g., cash programming) and skills (e.g., 
software applications, negotiation skills), in which the fellow can 
participate in. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

International affairs, political science, economics, development 
studies, international law, public health or another relevant 
discipline. A focus on humanitarian affairs, human rights, the United 
Nations, quantitative methodology or statistics would be an 
advantage. 

Language Skills 
None. Knowledge of French would be an advantage but is not 
required. 

Computer literacy 

Very good knowledge of Microsoft Office applications is required. 
Experience in business intelligence and data visualization 
applications (especially PowerBI), advanced Excel skills, graphic 
design, website design, online databases or data management 
would be an advantage but is not required. 

Internship-related experiences 
Experience working with United Nations agencies, NGOs, think-
tanks or in developing countries would be an advantage but is not 
required. 

Additional skills/requirements Excellent writing skills in English are required. 

Additional comments 

The internship takes place at a pivotal moment for the United 
Nations, with the team at OCHA/CERF actively contributing to the 
Humanitarian Reset initiative launched by the Under-Secretary-
General and Emergency Relief Coordinator, as well as the broader 
UN80 reform agenda. Being based in the UN Secretariat in New 
York offers the fellow a unique opportunity to engage in high-level 
discussions and observe how systemic changes are shaping 
multilateralism and humanitarian action globally. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOG 
Keywords: Sustainable Development; Social Innovation; Multi-Stakeholder Partnerships 
 
Location: Switzerland, Geneva   

 
Section A: General Information 
 

Name of host organisation United Nations Office of the Director- General 

Department Beyond Lab, Office of the Director-General 

Organisation's website https://www.thebeyondlab.org/  

Internship Coordinator and/or Focal 
Point 

Nathalie Delorme  

Supervisor Özge Aydogan 

Second Supervisor Nathalie Delorme 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Beyond Lab is the United Nations Geneva’s leading multi-
stakeholder collaboration platform dedicated to advancing social 
innovation and systemic transformation for long-term sustainability.  
We demonstrate how international cooperation and multilateralism 
can be practiced in more inclusive, participatory, and co-creative 
ways.  
Our mission is to accelerate the transition towards long-term 
sustainability, building on the Sustainable Development Goals 
(SDGs) while also anticipating and shaping the agenda beyond 
2030. To this end, we pursue four interlinked dimensions of 
regenerative sustainability:  
1) Rethinking evolving systems – with particular emphasis on 
transforming economic models, including initiatives such as Beyond 
GDP.  
2) Fostering intergenerational impact – ensuring meaningful youth 
engagement and amplifying the voices of future generations.  
3) Harnessing affective sciences – to strengthen individual and 
collective agency and enable proactive sustainability engagement.  
4) Exploring the “Factor X” – including the role of emerging 
technologies in shaping pathways to sustainability.  

https://www.thebeyondlab.org/
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Our ambition is to contribute to a paradigm shift in which 
sustainability becomes a way of life. We seek to influence 
mindsets, policies, and decision-making in ways that are inclusive, 
equitable across generations, and transformative at the systemic 
level.  
In this spirit, we are offering a Carlo Schmid Fellowship on social 
innovation and multi-stakeholder partnership for long-term 
sustainable development. The fellowship will be co-created with the 
fellow, building on their expertise, interests, and learning objectives, 
while offering opportunities to engage directly in two flagship 
initiatives:  
1) Youth Moving Beyond GDP (in partnership with UN Trade and 
Development (UNCTAD) and Rethinking Economics International): 
Grounded in Action 53 of the Pact for the Future, the Youth Moving 
Beyond GDP initiative seeks to redefine progress beyond GDP-
based metrics in an intergenerationally more equitable way. By 
promoting meaningful youth participation and integrating the 
perspectives of young people and the needs of future generations 
in policy processes and debates on rethinking our economic 
systems for the future, the initiative addresses the 
“intergenerational glass ceiling” in economic policy making by 
advancing a shared vision of measuring development and progress 
in a more comprehensive way, rooted in intergenerational equity 
and long-term sustainability.   
2) Spillover-Innovation Learning Journey (in partnership with the 
UN Innovation Network) is an inclusive platform designed to equip 
stakeholders with tools to recognize and address spillover effects. 
Spillover effects encompass the positive and negative unintended 
global consequences of a country’s consumption, production, trade, 
and financial patterns on other countries. The Learning Journey 
builds on the successful UN Innovation Network’s (UNIN) 
Fellowship model and applies a peer-to-peer and peer-led learning 
methodology. This supports coherent, participatory, and equitable 
approaches to long-term sustainability by promoting cross-border 
responsibility and systemic policy coherence. 

Training components and  
learning elements 

Duties and Responsibilities:  
1. Research and Policy Analysis  
- Conduct research on evolving sustainable development concepts 
and trends to inform the Lab’s innovative approaches to long-term 
sustainability.  
- Contribute to policy and programming discussions by supporting 
two of the Lab’s thematic focus areas on rethinking evolving 
systems and fostering intergenerational impact.  
- Assist in synthesizing research insights to help develop briefing 
materials, reports, talking points, and correspondence related to 
key intergovernmental processes.  
2. Project Management and Social Innovation  
- Support the Lab’s project management activities, including 
assisting with the development and implementation of two of the 
Lab’s key projects: Youth Moving Beyond GDP and the Spillover-
Innovation Learning Journey.  
- Assist in organizing and facilitating events, workshops, and other 
convening activities to engage key stakeholders in discussions 
around the Lab’s main projects.  
- Contribute to reporting requirements by preparing narrative 
reports for various partners, ensuring accurate and timely 
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submissions.  
- Help identify opportunities to apply social innovation strategies, 
design thinking, and futures thinking to the Lab’s projects, with the 
aim of driving long-term transformative impact on sustainable 
development.  
- Help plan and facilitate team ideation sessions focused on 
prototyping, testing, and iterating novel ideas and experimental 
approaches.  
3. Communications and Stakeholder Engagement  
- Support the development of promotional materials and content to 
generate interest in the Lab’s focus areas and key projects.  
- Assist in drafting and editing content for the Lab’s website, social 
media channels, and other communication platforms.  
- Help create visuals, graphics, and other design elements using 
tools such as Canva to enhance the Lab’s communication efforts.  
4. Collaboration and Multi-Stakeholder Partnerships  
- Participate in meetings with key partners and stakeholders, 
including governments, UN system agencies, civil society 
organizations, and private sector representatives.  
- Assist in partnership-building efforts by leveraging the Lab’s 
ecosystem approach and supporting the development of 
collaboration opportunities with diverse stakeholders.  
Learning Outcomes:  
By the end of the internship, the fellow will:   
- Gain practical experience in policy analysis, social innovation, and 
project management within an international organization.   
- Develop an understanding of key sustainable development trends 
and their relevance to long-term sustainability.   
- Enhance skills in project management, policy analysis, and 
stakeholder engagement.   
- Be exposed to innovative approaches to social innovation and 
sustainability, including the application of design thinking and 
futures methodologies in a policy context (e.g., ‘UN 2.0’). 

Participation in missions or 
training courses 

All members of the UN Secretariat have access to the multitude of 
learning programmes offered by the Learning Center, which 
includes a variety of topics and themes. In addition, interns are to 
complete self-paced mandatory programmes, including on Ethics 
and Integrity in the United Nations and Prevention of Sexual 
Harassment and Abuse by United Nations Personnel. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Social Sciences, Economics, Political Science, International 
Relations, Development Studies, Sociology, Public Administration, 
Public Policy, External Relations or related field. 

Language Skills 

English and French are the working languages of the United 
Nations Secretariat. For the internship advertised, fluency in 
English is required. Knowledge of another official UN language is 
an advantage. 

Computer literacy Be computer literate in standard software applications. 
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Internship-related experiences 

Applicants to the United Nations Internship Programme are not 
required to have professional work experience. However, previous 
internship-related experiences and/or a field of study that is closely 
related are an advantage. 

Additional skills/requirements 

Connect and collaborate: Build positive relationships with others to 
advance the work of the United Nations and work coherently as 
one United Nations;  
Analyze and plan: Seek out and use data from a wide range of 
sources to understand problems, inform decision-making, propose 
evidence-based solutions and plan action;  
Deliver results with positive impact: Hold oneself and others 
accountable for delivering results and making a positive difference 
to the people and causes that the United Nations serves;  
Learn and develop: Pursue own learning and development and 
contribute to the learning and development of others;  
Adapt and innovate: Demonstrate flexibility, agility and the ability to 
think and act in novel ways. 

Additional comments 
While it is NOT a compulsory requirement for the fellow to be 
enrolled for the duration of the internship, they must have 
graduated from the graduate course in the last 6 months. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOPS/CA 
Keywords: Urban development 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation United Nations Office for Project Services / Cities Alliance 

Department 
Strategy, Results, Business Development, and Outreach unit 
(SRBO) 

Organisation's website https://www.citiesalliance.org/  

Internship Coordinator and/or Focal 
Point 

Federico Silva  

Supervisor Federico Silva 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Hosted by the United Nations Office for Project Services (UNOPS), 
Cities Alliance is a global partnership for urban poverty reduction 
that promotes and strengthens the role of cities in sustainable 
development. It serves as a unique platform for international urban 
development cooperation, bringing together key actors including 
national governments, bilateral donors, multilateral organizations, 
associations of cities, and Non-Governmental Organizations 
(NGOs). 
Cities Alliance supports cities, local governments, and their 
partners in Africa, Asia, and Latin America to harness the benefits 
of urbanization for all citizens. The Secretariat, based in Brussels, 
carries out the Cities Alliance Work Programme and manages its 
day-to-day operations, while also providing services to members 
and facilitating their involvement in corporate activities. 
The incumbent will be integrated into the global and regional 
workstreams of Cities Alliance, supporting ongoing operational, 
analytical, and outreach activities. These workstreams cover 
thematic areas related to urbanization and its intersections with 
migration, gender, and climate change, with an overarching focus 
on urban poverty. 

https://www.citiesalliance.org/
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Functional responsibilities of the incumbent include: 
> Providing operational assistance to support activities within the 
global and regional workstreams; 
> Conducting research and sector analysis to support Cities 
Alliance operations, advocacy, and positioning; 
> Drafting articles on key themes, emerging trends, and current 
urban challenges; 
> Contributing to concept notes and funding proposals, and 
synthesizing research findings; 
> Assisting with the organization of international events, policy 
dialogues, and workshops; 
> Supporting information and knowledge management, including 
the collection and analysis of data for Monitoring, Evaluation, and 
Learning (MEL) purposes; 
> Drafting briefing notes, talking points, presentations, and 
supporting communication, outreach, and dissemination efforts; 
> Performing other related duties as required. 

Training components and  
learning elements 

The fellowship is designed to encourage professional development 
and provide the incumbent with opportunities to (i) benefit from 
being part of a team of professionals in an international 
organization within the UN system and (ii) gain specialist 
knowledge on urban development issues in the Global South. 
These opportunities will include, but are not limited to: 
> Refining professional competencies and drafting skills; 
> Developing skills in business development and project 
management of international aid funds and in partnering with a 
variety of institutions, such as multilateral, governmental, and 
nongovernmental organizations; 
> Gaining insights into the governance and managerial challenges 
of a global partnership and multi-donor trust fund; 
> Acquiring experience in policy and sector analysis, with a specific 
focus on urban development and its interaction with climate 
change, gender equality, and migration; 
> Representing the organization in selected fora; 

Participation in missions or 
training courses 

For the duration of the fellowship, the incumbent will work under the 
guidance of an experienced Task Manager to optimize learning 
opportunities and professional development. The incumbent will be 
full members of unit and project teams, participate in meetings, 
support specific exercises, and provide assistance to meet 
business needs. The incumbent may also be expected to travel for 
specific events and country missions, if required. 
The incumbent will have access to a large catalogue of online 
training opportunities provided by UNOPS. Based in Brussels, the 
candidate will be invited to attend various networking and thematic 
events organized by Cities Alliance members and partners, the 
European Commission, and other stakeholders, while working in a 
vibrant international environment. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
Area of study and interest should be preferably one of the following: 
Urban and Climate Studies, Development Studies, Economics, 
Social Sciences, Political Science or related fields. 
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Language Skills French would be an asset 

Computer literacy Skilled in the usual office softwares, including cloud-based working 

Internship-related experiences 
Studies, internships and/or work experience abroad would be very 
valuable 

Additional skills/requirements 
Interest in international development issues, open-minded, team 
player 

Additional comments 
We have had historically excellent relationships with the Carlo 
Schmid programme and we would most welcome continuing our 
collaboration. 



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 1 out of 363 

Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOPS1 
Keywords: Partnership for Impact; Delivering the SDGs; Closing the Implementation 

Gap; Sustainable Development 
 
Location: Denmark, Copenhagen   

 
Section A: General Information 
 

Name of host organisation United Nations Office for Project Services 

Department Partnership and Liaison Group 

Organisation's website https://www.unops.org/  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Freya von Groote 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Background information - UNOPS: As an operational arm of the 
United Nations, the United Nations Office for Project Services 
(UNOPS) supports the achievement of the Sustainable 
Development Goals (SDGs) by implementing our partners’ 
peacebuilding, humanitarian and development projects around the 
world. Our mission is to help people build better lives and countries 
achieve peace and sustainable development, across our mandated 
areas of infrastructure, procurement, and project management. 
Spread across 80+ countries – with a particular focus on countries 
affected by fragility and conflict – UNOPS team brings together 
approximately 160 nationalities, represented by over 5,000 UNOPS 
personnel. 
Background information - PLG: The Partnerships and Liaison 
Group (PLG) drives the development and expansion of new and 
existing partnerships in collaboration with UNOPS headquarters 
groups, regions and countries. PLG consists of a network of liaison 
offices (Amman, Brussels, Copenhagen, Tokyo, Washington DC, 
Rome) and a cross-cutting partnership development team based in 
Copenhagen. 

https://www.unops.org/
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Background information - CPH/HQ: The Copenhagen (CPH)-based 
team sits in UNOPS Headquarters in UN City. This cross-cutting 
entity drives key global initiatives, and develops resources to 
strengthen partnerships colleagues’ outreach and positioning 
efforts across the organization. This includes driving partner 
intelligence and analytics, raising UNOPS visibility at strategic 
events, strengthening partner’s awareness of UNOPS value 
proposal, and providing high-quality HR solutions to other UN 
agencies.  
This role will be part of the PLG team in Copenhagen (Denmark), 
reporting directly to the Director of Partnerships and Liaison Group. 
Tasks and responsibilities: 
• Conduct analysis of key partner trends by researching and 
synthesizing partnership data to support strategic positioning of 
UNOPS in a dynamic development landscape. Produce written 
outputs that translate analysis into actionable insights for the 
Director. 
• Regularly brief the Director and PLG Senior Leadership orally and 
in writing on developments relevant to PLG and UNOPS overall.  
• Develop evidence-based outreach strategies grounded in existing 
data and analytical findings ensuring they align with UNPOPS' 
strategic goals and needs. 
• Systematically maintain and expand a stakeholder database that 
includes critical information for effective targeting research. 
• Prepare progress reports on partnership activities and monitor the 
implementation of joint initiatives. 
• Support high-level engagements of the PLG Director and other 
Senior Leadership by drafting background papers to ensure all 
outreach is evidence-based and contributes measurably to 
UNPOPS' mission. 
• Occasional administrative support e.g. scheduling meetings, note-
taking, etc. 
• Analyze and author research notes to document impact of 
UNOPS work globally, with a focus on development financing.  
• Design and execute internal communications campaigns to 
disseminate key developments to UNOPS’ teams globally.  
• In coordination with UNOPS’ Communications Group, prepare 
external communications projects to highlight UNOPS value 
proposition, capabilities and results. Expand UNOPS’ outreach and 
profile through organization and attendance of strategic events. 
• Organize online knowledge-sharing discussions as part of 
UNOPS’ internal webinar series “Sparks” on topics of mutual 
interest to the Fellow and UNOPS’ colleagues. 

Training components and  
learning elements 

The Fellow will develop a learning plan in collaboration with the 
supervisor. During onboarding, a thorough schedule of meetings 
with colleagues across UNOPS will allow the Fellow to learn about 
the wide range of tasks and jobs at UNOPS. The Fellow will be 
given access to UNOPS’ Learning Zone platform and will complete 
mandatory UN personnel trainings, in addition to other thematic / 
technical trainings selected in coordination with the supervisor, 
including through the UN Staff System College and the World 
Bank’s Open Learning Campus. The Fellow will also participate in 
UNOPS meetings, both internal ones and with external partners, as 
well as knowledge-sharing sessions and webinars. UNOPS expects 
this experience to prepare the Fellow for future career opportunities 
in the UN system and the international affairs and development 
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sphere more broadly. 

Participation in missions or 
training courses 

As above. No operational travel is expected with this position. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

A range of educational backgrounds will be considered, but study in 
international relations, political science, international development 
or similar are particularly relevant for this position. Educational 
experience related to engineering, procurement, project 
management, or sustainability would be an asset. 

Language Skills 
English is mandatory. Knowledge of French, Spanish or other 
official UN languages is desired. 

Computer literacy Knowledge of Google Suite is desired. 

Internship-related experiences 

Previous experience supporting Director-level positions, as well as 
prior work on strategic positioning or partnership development, 
especially within the UN system or international organizations, 
would be an asset but is not required. 

Additional skills/requirements 

• Excellent written and oral communication skills  
• Excellent research and analysis skills, particularly in quantitative 
fields  
• Knowledge of the UN system 

Additional comments 
Previous international experience is not required. We are open to 
providing candidates with their first international experience. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNOPS2 
Keywords: Partnerships, Resilience, Sustainable Development, United Nations 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation United Nations Office for Project Services 

Department UNOPS Regional Director for Africa 

Organisation's website www.unops.org  

Internship Coordinator and/or Focal 
Point 

Kelly McAulay  

Supervisor Kelly McAulay 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Responsibilities:  
Summary of functions: 
1. Data and engagement analytics 
2. Thematic research and donor intelligence 
3. Strategic planning and coordination 
4. Knowledge management and communications support  
       
Under the guidance and direct supervision of the Partnerships 
Advisor, the Fellow will be responsible for the following tasks and 
responsibilities: 
1. Data and Engagement Analytics 
Support the development and refinement of tools and dashboards 
relating to partnerships, across the region, including, assessments 
of engagement performance, comprehensive funding pipelines, 
engagement addition forecasts, and more.  
Compile and analyze data from country offices to identify trends, 
vulnerabilities, and areas for strategic investment. 
Generate and visualize data in ways that support decision-making 
and contribute to business development planning. 
2. Thematic Research and Donor Intelligence 

http://www.unops.org/
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Conduct research on key thematic areas such as energy, climate 
resilience, and sustainability to inform positioning and engagement 
strategies. 
Coordinating closely with the Partnerships Liaison Group, develop 
and maintain partner intelligence briefs and regularly feed updated, 
targeted information to Multi Country Offices and Country Office 
colleagues.  
Facilitate and map donor priorities and track funding trends, specific 
to UNOPS service lines, relevant to the Africa region’s portfolio and 
share  
3. Strategic Planning and Coordination 
Contribute to the development of regional partnership strategies 
and engagement plans. 
Coordinate with technical leads and partnerships officers in the field 
to align research outputs with programme and resource 
mobilization needs. 
Provide inputs into strategic documents, proposals, presentations, 
and briefs for senior leadership. 
4. Knowledge Management and Communications Support 
Contribute and support the design of knowledge products, such as 
partner profiles, thematic summaries, and insight reports. 
Work with colleagues to maintain a library of analysis and tools to 
support shared learning across the region. 
Provide inputs to the preparation of materials for missions, retreats, 
and external engagement. 

Training components and  
learning elements 

The Fellow will develop a learning plan in collaboration with the 
supervisor. The Fellow will be given access to UNOPS’ Learning 
Zone platform and will complete mandatory UN personnel trainings, 
in addition to other thematic / technical trainings selected in 
coordination with the supervisor, including through the UN Staff 
System College and the World Bank’s Open Learning Campus. The 
fellow will also participate in UNOPS meetings and knowledge-
sharing sessions with partners. UNOPS expects this experience to 
prepare the fellow for future career opportunities in the UN system. 

Participation in missions or 
training courses 

As above. No operational travel is expected with this position, but 
may be required as operational needs evolve. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

A range of educational backgrounds will be considered, but 
undergraduate and/or master’s level study in international relations, 
political science, international development or similar are 
particularly relevant for this position. Educational experience 
related to engineering, procurement, project management, 
sustainability or urban planning would be an asset. 

Language Skills 
English is mandatory. Knowledge of French, Spanish or other 
official UN languages is desired, in addition to knowledge of 
Portuguese. 

Computer literacy Knowledge of Google Suite desired. 

Internship-related experiences 
• Excellent written and oral communication skills • Excellent 
research and analysis skills, particularly in quantitative fields • 
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Experience working with an international organization is an asset • 
Experience in partnership development and/or resource 
mobilization is an asset • Experience and knowledge of the UN 
system, multilateral development banks, or government service is 
an asset • Volunteer or professional experience in a developing 
country is an asset. 

Additional skills/requirements 
Previous international experience is not required. We are open to 
providing candidates with their first international experience. 

Additional comments  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNRCO 
Keywords: Economic Affairs 
 
Location: Tunisia, Tunis   

 
Section A: General Information 
 

Name of host organisation United Nations Resident Coordinator Office 

Department United Nations Resident Coordinator Office 

Organisation's website https://tunisia.un.org/fr  

Internship Coordinator and/or Focal 
Point 

Claudia Assmann  

Supervisor Claudia Assmann 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

Background: 
The Resident Coordinator Office (RCO) in Tunisia leads and 
supports the UN Country Team, consisting of resident and non-
resident UN agencies, in delivering coherent, effective, and aligned 
assistance to national development priorities. It ensures that the 
work of various UN agencies, funds, and programs is harmonized 
and strategically focused on advancing the Sustainable 
Development Goals (SDGs). The RCO facilitates collaboration with 
government institutions, civil society, private sector and 
international partners, while promoting inclusive development and 
human-rights based approaches. Its mandate includes overseeing 
the development and implementation of the UN Sustainable 
Development Cooperation Framework and ensuring system-wide 
accountability for UN support in Tunisia. 
The Carlo Schmid fellow will work with the Economist in Tunisia’s 
RCO. 
Key responsibilities: 
1. Strategic planning and coordination: Support strengthening of 
inter-agency coordination to foster joint programming and other 
activities in the areas of sustainable development and economic 

https://tunisia.un.org/fr
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inclusion. This includes amongst other things supporting activities 
related to Tunisia’s United Nations Sustainable Development 
Framework (UNSDCF) for 2026-2030, supporting the development 
of joint programming proposals on financing for development and 
economic transformation and jobs, and providing support to the 
activities of Tunisia’s UN Multi-Partner Trust Fund on employment 
and youth. 
2. Socio-economic analysis and policy advice: Support RCO 
economist with socio-economic analysis that advances economic 
transformation and discusses issues related to financing for 
development. This includes support in undertaking macro-economic 
analysis and research and preparing other relevant analytical 
documents to inform the Resident Coordinator (RC) and support 
policy dialogue within the UNCT and with the Tunisian government. 
It also entails preparing weekly updates on developments in Tunisia 
to better anticipate and respond to needs on the ground and 
developing ad-hoc briefings and speaking points on socio-
economic themes for the RC. 
3. Partnerships and advocacy to foster achievement of the SDGs 
and national priorities: This includes providing support and follow-
up activities to the meetings of coordination platforms of technical 
and financial partners on employment and economic development 
in Tunisia to foster exchange and collaboration. 

Training components and  
learning elements 

At the end of the fellowship, the Carlo Schmid-fellow will have 
gained in-depth insights into the work of a Resident Coordinator 
Office and the functioning and delivery modalities of the UN system 
at the country level. The fellow will have conducted work related to 
socio-economic analysis and strategic policy advice and will have 
gained an overview of relevant macro-economic questions in 
Tunisia. 

Participation in missions or 
training courses 

The fellow will be able to attend various conferences and 
workshops taking place in Tunisia, accompany visits to UN projects 
on the ground and participate in online trainings organized by the 
UN. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Economics, Development Economics, International Political 
Economy, Public Policy or International Relations with a focus on 
international economics 

Language Skills 
Very good speaking, reading and writing skills in French are a pre-
requisite, as the UN country team mainly operates in French. 
Arabic skills are an asset but are not required. 

Computer literacy 
Strong skills in MS Office applications, and particularly knowledge 
of Excel. Knowledge of statistical software is an asset. 

Internship-related experiences 
Prior work experience (internships), as well as international 
experience, is a strong asset. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNRWA 
Keywords: EU foreign policy, humanitarian aid, Pal. refugees, advocacy, outreach, 

communications at EU Level 
 
Location: Belgium, Brussels   

 
Section A: General Information 
 

Name of host organisation 
United Nations Relief & Works Agency for Palestine Refugees in 
the Near East  

Department EU Affairs (Relations with the European Union Institutions) 

Organisation's website https://www.unrwa.org/  

Internship Coordinator and/or Focal 
Point 

Bonsile Dube  

Supervisor Matteo Lucatello 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

- Daily monitoring of relevant news and updates from the EU 
Institutions and EU media on relevant EU policy and political 
developments. 
- Attend meetings of relevance to the office work and visibility, 
drafting minutes and / or report-ing back (European Parliament 
committee meetings, conferences, internal UNRWA meetings). 
- Supporting advocacy activities towards European Institutions and 
other stakeholders. 
- Assisting with communication activities, including: drafting of 
communication material- suchas newsletters and social media 
posts, and proofreading of content as needed. 
- Assist in the preparation of high-level visits of UNRWA 
representatives to Brussels, including preparation of substantive 
background documents. 
- Maintain and manage contact database and general mailbox and 
provide other administrative support as required. 
- Assist in gathering and updating of information and contacts 
related to the EU Institutions, EUMember States, Civil Society 
Organisations,media and other sources. 

https://www.unrwa.org/
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- Assist with general requests for information pertaining to Palestine 
refugees. 

Training components and  
learning elements 

The fellow will leave having gained specific knowledge on 
advocacy, communication and out-reach at EU level, and insights 
on the work of the EU institutions in the realm of foreign policyand 
humanitarian aid. 

Participation in missions or 
training courses 

No missions nor trainings are foreseen, but the fellow will support 
the office on several activities related to advocacy and support v-à-
v EU institutions (participation in European ParliamentCommittee 
meetings, meetings with MEPs, political advisors, and other 
relevant EU officials.This will give the trainee give a valuable 
opportunity to grasp first hand how EU institutionswork). 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 
Studies in relevant field such as European Studies, Political 
Science, International Relations. 

Language Skills 
English is the principal working language, but any other European 
language(s) would be an asset. 

Computer literacy Knowledge of Microsoft Office applications and databases. 

Internship-related experiences 
Not a key requirement, but any past internship experiences would 
be an asset. 

Additional skills/requirements 

Basic knowledge of EU institutions and/or EU Foreign Policy. Good 
research and drafting skills. A quick learner with a positive and 
proactive approach to work. Eligibility to reside and work in 
Belgium. 

Additional comments 
A genuine and keen interest in EU affairs and Palestine/ Middle 
Eastern Issues 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNSSC1 
Keywords: Women, Peace & Security 
 
Location: Italy, Turin   

 
Section A: General Information 
 

Name of host organisation United Nations System Staff College 

Department Peace and Security Hub 

Organisation's website www.unssc.org  

Internship Coordinator and/or Focal 
Point 

Elisa Pontini, Associate HR Officer  

Supervisor Eira Fallen 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Women, Peace and Security (WPS) agenda is a central 
thematic area within UNSSC’s Conflict Analysis and Peacebuilding 
Portfolio, which supports the operationalization of the New Agenda 
for Peace and the Sustaining Peace resolutions. Grounded in 
principles of inclusivity and context sensitivity, the portfolio 
promotes learning and knowledge initiatives that strengthen the UN 
system’s capacity to prevent conflict and build sustainable peace. 
The WPS agenda is anchored in a series of landmark UN Security 
Council Resolutions, beginning with SCR 1325 (2000) and followed 
by subsequent resolutions, that collectively call for the meaningful 
participation of women in peace processes, the protection of 
women and girls in conflict settings, and the integration of gender 
perspectives in all peace and security efforts.  
The Carlo Schmid Fellow will be directly involved in the design and 
delivery of training and learning activities related to the Women, 
Peace and Security (WPS) agenda. This will include contributions 
to online, blended, and in-person learning solutions. Tasks will be 
tailored to the fellow’s level of expertise and specialization, and 
may include the development of online learning products and 
training materials, such as e-learning modules, and interactive 

http://www.unssc.org/
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exercises. The fellow will also support the creation of content for 
knowledge products, including research pieces, case studies, and 
short publications. In addition, the fellowship offers opportunities to 
explore interlinkages between WPS and other thematic areas, such 
as peacebuilding, conflict analysis, emerging technologies, and the 
Youth, Peace and Security (YPS) agenda. Further responsibilities 
may involve knowledge management, event coordination, and 
contributions to communication materials. 

Training components and  
learning elements 

The Carlo Schmid Fellow will learn how substantive knowledge is 
translated into training design and delivery through on-the-job 
training. They will also gain experience in designing online learning 
packages and selecting appropriate methodologies for effective 
knowledge transfer tailored to specific audiences. The fellow will be 
exposed to how the Women, Peace and Security (WPS) agenda is 
translated into practice at both national and regional levels, through 
applied learning and engagement with real-world case studies. By 
working directly on courses, from content design to implementation, 
the fellow will be able to contribute their own knowledge and 
experience to the process, while also benefiting from the expertise 
and insights of the team. 

Participation in missions or 
training courses 

The Carlo Schmid Fellow will be given full opportunities to 
undertake any of the on-site, in-person trainings and online learning 
offerings conducted by UNSSC during the fellowship period. If one 
of the courses the fellow is contributing to is scheduled to take 
place outside Turin (at another UN location), UNSSC will make all 
necessary efforts to secure additional funds to include the Carlo 
Schmid Fellow in the training team traveling on mission to deliver 
the course. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

Preferred fields of study include: Conflict and Peace Studies, 
Political Science, International Relations, Governance, 
Peacebuilding, Gender Studies, Human Rights, Development 
Studies, Law (International or Humanitarian Law), Sociology, 
Anthropology, Public Policy, Public Administration, and Security 
Studies. 

Language Skills 
Knowledge of another UN languages (especially French or Arabic) 
would be an asset. 

Computer literacy 

The Carlo Schmid Fellow should possess solid computer literacy, 
including proficiency in standard office software such as Microsoft 
Word, Excel, PowerPoint, and Outlook. Familiarity with 
collaborative platforms like Microsoft Teams and SharePoint is 
desirable. Experience with online learning platforms (e.g., Moodle, 
Canvas, or similar) and basic digital content creation tools (e.g., 
Canva, Adobe Express) would be an asset 

Internship-related experiences 

We are looking for a fellow with demonstrated interest in the 
Women, Peace and Security (WPS) agenda, ideally through prior 
internship, volunteer, or academic experience. This could include 
work on gender equality, peacebuilding, women's participation in 
conflict prevention, or related advocacy and research. Proven 
engagement with WPS-related themes, whether in international 
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organizations, NGOs, or academic settings, is highly valued. 

Additional skills/requirements 

The fellow should demonstrate a strong interest in developing 
facilitation skills and contributing to both face-to-face and online 
training initiatives. They should be able to work independently while 
also collaborating effectively within a diverse and interdisciplinary 
team. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNSSC2 
Keywords: Educational Programme Management 
 
Location: Italy, Turin   

 
Section A: General Information 
 

Name of host organisation United Nations System Staff College 

Department UNSSC Knowledge Centre for Leadership and Management 

Organisation's website www.unssc.org  

Internship Coordinator and/or Focal 
Point 

Elisa Pontini, Associate HR Officer  

Supervisor Natalia Chardymova 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The United Nations System Staff College (UNSSC) is the UN’s 
system-wide knowledge management and learning institution 
created by the General Assembly to fostering a cohesive 
management culture across the UN system. UNSSC’s mission is to 
contribute to a more effective, results-oriented and agile UN 
through learning, training and knowledge dissemination. UNSSC is 
known for enabling the diverse staff of the UN system to learn 
together, share experiences, and formulate joint solutions to the 
challenges facing the UN. Beyond bringing together UN staff from 
across the system through its learning and training offerings, 
UNSSC’s comparative advantage lies in its ability to provide an 
inter-agency perspective based on its wide and varied engagement 
with different entities within the UN system and beyond, hence 
fostering unique dialogue spaces in the spirit of multi-stakeholder 
collaboration. Its programmes are funded from three distinct 
sources: participant fees, contracts with UN agencies/entities, and 
donor grants.  
In Fall 2017 the College established the Knowledge Centre for 
Leadership and Management (KCLM) to consolidate its expertise in 
management and leadership development, align it with the UN 

http://www.unssc.org/
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System Leadership Framework recently adopted by the CEB, and 
grow its portfolio in this area. The objective of the Centre is to 
contribute to forging a common UN leadership and management 
culture for the 2030 Agenda by providing UN staff with world-class 
learning opportunities in core professional, management and 
leadership skills in line with the UN System Leadership Framework. 
KCLM is the largest team of learning specialists and professionals 
at UNSSC, committed to embodying the leadership principles and 
behaviours outlined in the UN System Leadership Framework in the 
way we work and learn together.  
The incumbent will contribute to the analysis, design, development, 
promotion, delivery, monitoring, and evaluation of learning 
programmes. The programmes in the management portfolio are 
diverse and complex, requiring high levels of accuracy, strong 
attention to detail, and adherence to established guidelines 
(branding, language, and standard operating procedures). 
Duties and Responsibilities 
1. Programme Design and Delivery Support 
• Assist the portfolio team with the design, development, 
implementation, monitoring, and evaluation of orientation 
programmes, mid-level management and leadership learning 
initiatives, and knowledge management activities. 
2. Technical Assistance 
• Set up courses and programmes on the Learning Management 
System (LMS – Moodle-based) in line with guidelines and 
procedures. 
• Conduct data analysis related to learning delivery, including 
monitoring and evaluation. 
• Prepare reports, needs assessments, and other analytical 
documents. 
• Analyse evaluation surveys and synthesise both quantitative and 
qualitative outcomes into clear, actionable insights. 
• Support digital learning with productivity tools, including Moodle 
Workspace, Microsoft Office, Canva, Genially, Articulate Rise and 
Storyline, Zoom, Vimeo, and MailChimp. 
3. Reporting and Documentation 
• Draft reports and documents in compliance with organisational 
standards. 
• Review and edit documents and reports for quality and accuracy. 
• Ensure all documentation aligns with branding, language 
requirements, and style guidelines. 
4. Communication and Outreach 
• Maintain regular and timely communication with programme 
participants. 
• Contribute to social media, promotional, marketing, and 
communications activities. 
• Support alumni engagement, including coordination and 
development of personalised content for follow-up activities (e.g., 
career/professional development booster webinars, open house 
sessions, spotlight interviews, videos, testimonials, and 
newsletters). 
5. Teamwork and Collaboration 
• Sustain regular and transparent communication with colleagues. 
• Proactively raise issues, challenges, or risks as they arise. 
• Seek feedback, support peers, and provide assistance when 
needed. 
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• Adapt to evolving priorities and contribute to a positive, 
collaborative team environment. 
• Demonstrate accountability and respect for diverse perspectives. 

Training components and  
learning elements 

The internship will include both hands-on training and exposure to 
formal learning opportunities. The team will support the trainee in 
learning all the necessary processes, systems, and tools used to 
sustain and deliver our programmes, including programme design, 
delivery, monitoring, evaluation, and communication. The trainee 
will gain practical experience with our learning management 
systems and digital learning tools, as well as with reporting, 
documentation, and outreach. 
In addition, the trainee will have the opportunity to participate in 
selected e-learning programmes that are normally available only to 
UN staff in leadership and management roles. This will provide 
valuable insight into the content, methodologies, and standards 
applied in high-level professional learning within the UN system. 

Participation in missions or 
training courses 

Most of the programmes are conducted online, and no missions or 
travel are planned. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

An academic background in project management, adult learning, 
international relations, leadership, or management is considered an 
asset, though not a strict requirement. More important is motivation 
and a genuine interest in the design and delivery of educational 
and training programmes. The incumbent should be able to follow 
strict guidelines with accuracy, demonstrate flexibility, and be 
willing to go the extra mile in supporting both the team and the 
clients. 

Language Skills 
Fluency in English is required; knowledge of other official UN 
languages is considered an asset. 

Computer literacy 

Proficiency in the Microsoft Office package is required. Familiarity 
with learning management systems such as Moodle Workspace, as 
well as digital and conferencing tools including Canva, Genially, 
Articulate Rise and Storyline, Vyond, Vimeo, and MailChimp, will be 
considered an advantage. 

Internship-related experiences 
Previous experience with training or international organizations is 
desirable but not required. 

Additional skills/requirements 
A high level of accuracy and attention to detail, strong ability to 
meet deadlines, and excellent teamwork skills are essential for a 
suitable candidate. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNU1 
Keywords: Science diplomacy 
 
Location: France, Paris   

 
Section A: General Information 
 

Name of host organisation United Nations University 

Department United Nations University Paris Office 

Organisation's website https://unu.edu  

Internship Coordinator and/or Focal 
Point 

Sabine Becker-Thierry  

Supervisor Sabine Becker-Thierry 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 07.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Under the overall guidance and supervision of the Executive & 
Strategy Officer of the UNU Paris Office, the Junior Fellow’s 
responsibilities include, but are not limited to the following areas:  
- Act as a liaison between the Office and affiliated experts to 
coordinate potential project activities and events in the area of 
science diplomacy.  
- Conduct background research, draft topical information briefs, 
plan events and outreach around science diplomacy  
- Assist with the preparation and follow-up of meetings with 
partners and funders.  
- Coordinate in-person and online events: support the organization 
of panel discussions, workshops, and other public events.  
- Update web content, design promotional materials on the web and 
on social media, prepare and disseminate event summaries, and 
other communication documents.  
- As a member of the Junior Fellows cohort of the Rector’s Office 
(Tokyo, Japan), participate in office meetings and conferences, and 
have the possibility to work with other colleagues on projects of 
interest.  
- Perform other duties as assigned by the supervisor. 

https://unu.edu/
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Training components and  
learning elements 

- Concise drafting for different audiences in English and, as 
possible, in French.  
- Teamwork and project management responsibility.  
- Exposure to the daily work of a UN office, with interaction with the 
Rector (Under-Secretary-General), with UN officials, political 
representatives, and academics.  
- Efficient preparation and management of meetings and follow-up  
- Observation of political processes and deliberations. 
- Possibility to attend conferences and events (at UNESCO, at 
academic entities, at political delegations, etc.)  
- Through exposure to a variety of academic and political 
stakeholders learning how to adjust communication tone/style to 
the audience. 

Participation in missions or 
training courses 

- Possibility to take French language classes (at UNESCO)  
- Possibility to follow LinkedIn Learning Offer (online courses)  
- Access to all UNU-internal training courses (informational security, 
safety & security, preventing sexual harassment, preventing fraud 
and corruption, etc.)  
- Possibility to join selected courses and workshops with the 
Learning Planet Institute in Paris (a UNU Hub).  
- Access to UNU-internal roundtables, workshops, topical networks  
- Access to a large set. of events held at UNESCO headquarters. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 
International relations, Legal studies, Social sciences, MA in 
science and some training/interest in multilateralism/diplomacy 

Language Skills French 

Computer literacy 
MS office suite required 
Familiarity with social media communication an asset 
First experience with uploading content to a website an asset 

Internship-related experiences 

Some experience/exposure to working with international 
colleagues/teams 
Some fist experience with political interlotuors and/or political 
processes (parlimentarians, government officials, 
meetings/sessions) 
Some experience with research/researchers or understanding of 
the value that research can offer 

Additional skills/requirements Dynamism, proactivity, flexibility 

Additional comments 

UNU has been receiving several excellent Carlo Schmid 
Programme laureates in the past at its Centre for Policy Research 
(UNU-CPR) in New York, and I had the chance to meet myself 
several CS alumni over the years. I was always quite impressed 
with their experience, work ethic, and excellence. Hence the 
interest to include such a skilled colleague in the UNU Paris Office 
– working closely with UNESCO, OECD, the International Science 
Council and other players in connecting research and policy. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNU2 
Keywords: International policy research 
 
Location: USA, New York   

 
Section A: General Information 
 

Name of host organisation United Nations University Centre for Policy Research 

Department Policy research department 

Organisation's website https://unu.edu 

Internship Coordinator and/or Focal 
Point 

Christina McElwaine  

Supervisor Christina McElwaine 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The fellow will work at UNU-CPR New York, working on policy 
research that informs major UN policy processes. The fellow will be 
assigned to work across a range of research projects and 
convenings in one or more of the following areas: Conflict 
prevention and sustaining peace, anticipatory action and artificial 
intelligence, and equitable and sustainable development. 
Applicants are invited to indicate which of these areas is of greatest 
interest. Tasks will include undertaking detailed research, including 
literature reviews or background research, drafting reports and 
policy papers and supporting dissemination of the research 
findings, including at UNU events, all under the direct supervision of 
an experienced project manager.  
The role is designed to offer exposure to the policy cycle—moving 
from research and evidence-gathering, through analysis and 
synthesis, to policy communication and engagement. This is a busy 
role with the opportunity to be involved in research of direct 
relevance to the UN from concept to delivery. 

Training components and  
learning elements 

Working with a small team of policy research personnel the fellow 
will be directly exposed to the working methods of the United 
Nations system, including through attendance at UN inter-agency 

https://unu.edu/
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and intergovernmental meetings, and will gain unique experience of 
research and policy making in the multilateral system. The fellow 
will at the same time gain insights into the functioning of a policy 
research thinktank. Supervision by policy research staff will lead to 
the development of the fellow's research and writing skills. The 
fellow will also have the opportunity to engage with UNU-CPR’s 
partners relevant to their professional network. They will also gain 
exposure to diverse global policy areas and interaction with UN 
officials, academics, and civil society actors 

Participation in missions or 
training courses 

The fellow will be working with the policy research personnel across 
a range of research projects and convenings, and will support local 
events. Overseas mission travel is not anticipated. The fellow will 
have access to UNU’s training programmes, including in research 
techniques and resources, and UNU-CPR will also provide basic 
training in office systems and communications protocols. The fellow 
will also be required to complete short mandatory trainings on 
matters ranging from information security to gender awareness. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Suitable areas of study include, but are not limited to: political 
science, international relations, law, history, development, social 
studies, journalism or public policy. 

Language Skills 
Excellent spoken and written English is required, another official 
UN language (Arabic, Chinese, French, Russian, Spanish) would 
be an advantage. 

Computer literacy 
Sound, hands-on, knowledge of MS Office applications required, 
familiarity with ICT tools and high level of proficiency in Microsoft 
and Excel are desirable. 

Internship-related experiences 

While prior experience in a research organisation, UN entity, 
Member State government department or non-governmental 
organisation is considered an asset, whether at headquarters or in 
field settings, it is not required. Any work, internship or volunteer 
experience will be considered when reviewing applications. 

Additional skills/requirements 

Superior writing skills and research experience 
Capacity to work in a professional, multi-cultural environment 
Ability to work constructively in a small team and to seek guidance 
when needed is desired 
Ability to work within agreed timelines 

Additional comments 

The role offers exposure to the interface of research and 
multilateral policymaking, the chance to work in an international 
team, and opportunities to develop analytical, writing, and project 
management skills in a professional UN environment. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNV1 
Keywords: Data Analysis, Peace, Development, Results based Management, partnership 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation United Nations Volunteers 

Department Partnership 

Organisation's website https://www.unv.org  

Internship Coordinator and/or Focal 
Point 

Adama Ceesay  

Supervisor Pacifique Essereke 

Second Supervisor Lucy Ndungu 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The United Nations Volunteers (UNV) programme promotes peace 
and development globally through volunteerism. Each year, UNV 
supports over 14,000 volunteer assignments across approximately 
130 countries, with a field presence in more than 60 countries. Its 
headquarters is located in Bonn, Germany, with a dedicated team 
of around 150 staff. 
The UNV Regional Office in Nairobi oversees operations in 23 
countries across East and Southern Africa (ESARO), having hosted 
over 2,390 UN Volunteers in 2023. UNV works with partners to 
integrate qualified and motivated volunteers into development 
programming, contributing to humanitarian response, 
peacebuilding, and sustainable development efforts. 
UNV’s work spans three strategic outcomes: 
  
Outcome 1 - Contributing to a People-Centered United Nations: 
UNV supports the functioning of the UN system by engaging 
empowered, diverse, and motivated UN Volunteers in development, 
peace, humanitarian, and human rights efforts. 
Outcome 2 - Serving the United Nations System: UNV operates as 
a fit-for-purpose organization that contributes to efficiency gains 

https://www.unv.org/
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across the UN system through streamlined volunteer deployment, 
digital transformation, and high-quality services. 
Outcome 3 - Promoting Volunteerism Globally: UNV supports 
Member States and UN entities in integrating volunteerism into the 
2030 Agenda for Sustainable Development as a cross-cutting 
means of implementation. This includes brokering data, evidence, 
and technical support to embed volunteerism in policies and 
development frameworks. 
To strengthen data-informed decision-making and partnership 
engagement, UNV ESARO seeks a Carlo Schmid Programme 
(CSP) Fellow to support its data analysis and knowledge 
management efforts. The fellow will be embedded within the 
Regional Office in Nairobi and work under the supervision of the 
Regional Portfolio Specialist. 
The fellow will assist in collecting, organizing, and analyzing data to 
enhance business intelligence, track partnership performance, and 
support volunteer mobilization. They will also contribute to 
knowledge management and evidence-based communications that 
promote volunteerism across the region. 
This internship aligns with Outcome 1 of UNV’s Strategic 
Framework (2022–2025): Contribute to a People-Centered United 
Nations. 
 CSP fellow will assume the following tasks: 
• Data Collection and Analysis: Assist the Programme Analyst 
(RBM) in gathering, organizing, and analyzing statistical data from 
various sources. This includes contributing to regional planning 
processes, establishing annual targets aligned with UNV’s Strategic 
Framework, and supporting evidence-based decision-making. 
• Data Visualization and Presentation: Help prepare visual materials 
such as charts, graphs, maps, and infographics for meetings, 
missions, and reports. Support trend analysis using data from 
UNV’s Business Intelligence systems and other sources to inform 
strategic discussions. 
• Research and Strategic Insights: Support research activities 
related to development financing and strategic planning in East and 
Southern Africa. Under supervision, assist in compiling and 
organizing data on financial behaviors of development partners and 
help review UN agencies strategic documents such as country 
programme documents, strategic notes and UN cooperation 
frameworks to identify key programme priorities and funding trends. 
These insights will contribute to ESARO’s planning and 
engagement strategies. 
• Knowledge Products and Advocacy Support: Assist in drafting 
issue papers and policy briefs based on research and programme 
reports. Support the development and dissemination of 
communication and advocacy materials, including promotional 
content for volunteerism and awareness campaigns. 
• Knowledge Management and Learning: Help consolidate data, 
lessons learned, and good practices related to volunteerism. Assist 
in communicating these insights internally and externally to foster 
learning and visibility of UNV’s impact. 

Training components and  
learning elements 

The CSP fellow will have a valuable opportunity to gain both 
conceptual and practical experience in development and 
humanitarian contexts. Through their involvement in research, data 
analysis, and presentation tasks, the fellow will contribute to 
development planning, partnership engagement, and advocacy 
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efforts. As part of the Nairobi Regional Office and its Field Units, 
the fellow will be exposed to the core operational mandate of UNV 
and its UN partners across East and Southern Africa. 
To support the fellow’s professional growth and integration into the 
team, a structured induction and mentorship plan will be 
implemented. This will include regular check-ins, collaborative 
assignments, and knowledge-sharing sessions. The mentorship will 
focus on building technical competencies such as: 
• Applying results-based management principles to data analysis 
• Developing indicators and monitoring frameworks 
• Creating performance dashboards 
• Ensuring data quality and supporting evidence-based reporting 
The fellow will also be encouraged to participate, where feasible, in 
trainings, workshops, and capacity development activities 
organized by UNV Headquarters in Bonn and the Regional Office. 
These experiences will help the fellow deepen their understanding 
of the regional strategic context and enhance their ability to 
contribute meaningfully to data-informed programming and 
partnership development. 

Participation in missions or 
training courses 

If specific technical training is required to effectively carry out 
assigned tasks, appropriate provisions will be made to ensure the 
fellow receives the necessary support. This will include access to 
internal learning resources, participation in relevant workshops or 
seminars, and mentorship to build competencies aligned with 
UNV’s strategic priorities and operational needs. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 

Subjects 

International development, international relations, development 
economics, business administration, communication studies, social 
sciences, or related fields including statistics, data science, 
computer science, information systems, or applied mathematics. 

Language Skills 
Fluency in English. Working knowledge level of Portuguese and/or 
French desired 

Computer literacy 

• Experience in the use of computers and office software packages 
(MS Office, Adobe Suite, and any other statistical models).  
• Proficiency in data analysis tools such as Excel (advanced), 
Power BI are required 
• Experience with statistical software like R, SPSS, or STATA. 
•Familiarity with Python or SQL for data manipulation and analysis. 
• Knowledge of data visualization best practices and dashboard 
creation. 
• Experience with data cleaning, validation, and transformation 
techniques. 
• Knowledge of Salesforce would be an advantage. 

Internship-related experiences 

• A demonstrated interest or prior exposure to international 
development, peacebuilding, public policy, partnership 
engagement, resource mobilization, or volunteerism is considered 
an asset. 
• Experience supporting communication efforts with internal and 
external stakeholders, as well as contributing to knowledge 
management initiatives, is desirable. 
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• Familiarity with qualitative and quantitative research methods, 
along with the ability to assist in preparing analytical reports and 
presentations, would be beneficial. 
• Prior involvement in data analysis, research, or monitoring and 
evaluation activities is advantageous. 
• Experience working with large datasets and helping to extract 
meaningful insights is valued. 
• Ability to assist in translating complex data into clear and 
engaging formats for diverse audiences. 
• Capacity to support research tasks, synthesize information, and 
contribute to the development of knowledge products such as think 
pieces, presentations, or reports. 
• Exposure to international work environments, particularly within 
the African region, is a distinct advantage. 

Additional skills/requirements 

• Strong motivation to contribute to peace and development, with a 
demonstrated commitment to service and social impact. Proactive 
and able to take initiative in a professional setting. 
• Capable of working collaboratively within diverse teams, 
managing multiple tasks, and meeting deadlines. Possesses 
effective interpersonal, networking, and communication skills. 
• Open and willing to contribute actively as a team member in a 
multicultural environment. 
• Demonstrates respect for diversity and adaptability to different 
cultural contexts, work environments, and living conditions. 
• Prior volunteer experience is highly valued and considered an 
asset. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  UNV2 
Keywords: Partnership and Knowledge Management 
 
Location: Senegal, Dakar   

 
Section A: General Information 
 

Name of host organisation United Nations Volunteers 

Department Regional Office West and Central Africa 

Organisation's website https://www.unv.org  

Internship Coordinator and/or Focal 
Point 

Adama Ceesay, Human Resources Associate, Human Resources 
Section  

Supervisor Paul Armand Menye, Regional Manager 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

United Nations Volunteers (UNV) programme contributes to peace 
and development through volunteerism worldwide. We work with 
partners to integrate qualified, highly motivated and well supported 
UN Volunteers into development programming and promote the 
value and global recognition of volunteerism. 
In 2024, the United Nations Volunteers (UNV) programme 
demonstrated resilience and impact amidst global challenges, 
mobilizing a record 14,631 United Nations Volunteers to support 
peace, development, and human rights across 169 countries. They 
contributed to the work of 59 United Nations entities, advancing the 
Sustainable Development Goals (SDGs) while supporting 
emergency relief and recovery efforts and working towards a more 
equal and tolerant world. 
UNV’s five Regional Offices advance partnerships and 
opportunities for the mobilization of UN Volunteers at the regional 
level in support of the UN system, as well as to widen spaces at the 
regional level for volunteerism as a form of civic engagement. 
Description of tasks 
The intern will work as an integrated member in the UNV Regional 
Office West and Central Africa (ROWCA) based in Dakar. Under 

https://www.unv.org/
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the direct supervision of the Regional Manager and as part of UNV 
ROWCA partnership team, the intern will play a key role in 
supporting and strengthening partnership with UN entities and 
knowledge management practices. S/he will assume the following 
tasks: 
- Assist in the analysis and assessment of UNV ROWCA 
partnership opportunities to strengthen UNV position within the UN 
family and develop strategies for Volunteer mobilization with a 
variety of partners; 
- Support the ROWCA team in the preparation of materials for UN 
partnership needs and opportunities, including presentations, 
brochures and other information material; 
- Assist in the organization of Regional Manager missions by 
supporting planning and logistics, and ensure the availability of UN 
partnership documents for the meetings with UN officials; 
- Support ROWCA’s implementation of the UN Disability Inclusion 
Strategy, as part of the partnership team portfolio; 
- Assist in the coordination of online volunteer teams for the 
delivery of a variety of projects in partnership and knowledge 
management; 
- Support the planning and logistics leading up to and contribute to 
activities of UNV for International Volunteer Day. 
- Work with UNV Field Units across the west and central Africa 
region to promote key events and results of UNV partnerships with 
stakeholders and UN agencies; 
- Assist in the development of a knowledge management system 
for the collection, storage and sharing of success UNV stories from 
field units and volunteers deployed at UN agencies across the 
region, using SharePoint and e-Newsletter; 
- Actively contribute to knowledge sharing and learning culture 
within the Field Units in the region and across UN partners/host 
entities and UN Volunteers, including through the use of 
SharePoint. 

Training components and  
learning elements 

The intern will have an outstanding, unique opportunity to gain 
conceptual as well as operational experience in how volunteerism 
and UNV are evolving in West and Central Africa. Working as an 
integral part of the UNV Regional team for West and Central Africa, 
s/he will gain a significant amount of substantive knowledge and 
operational experience.  
The work assigned will provide active exposure to the work of major 
UN agencies operating in the region. S/he will gain conceptual as 
well as operational experience in development and humanitarian 
contexts, research and innovative partnerships to support 
development planning. 
S/he will be given opportunity to actively participate, where feasible, 
in trainings, workshops and capacity development programmes 
organized through UNV HQ in Bonn and UNV Regional Office, 
online or onsite. 

Participation in missions or 
training courses 

If any specific technical training may be required to carry out the 
tasks assigned, then provisions will be put in place accordingly. 
The intern will have the opportunity to attend the UNV New Staff 
Induction Programme, as well as benefit from a variety of learning 
opportunities including UNV/UN online and offline learning modules 
and workshops, where feasible. 
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Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 

- International Affairs 
- Social sciences 
- Communication and marketing 
- Political sciences 

Language Skills - French: working knowledge is desirable 

Computer literacy 

- Experience in the use of computers and office software packages 
(MS Word, Excel, Powerpoint), SharePoint 
- Experience in InDesign, Illustrator, Photoshop and similar graphic 
design software would be considered an advantage 
- Knowledge of CRM would be considered an advantage 

Internship-related experiences 

- Demonstrated interest or prior experience in the areas of 
partnership, knowledge management would be a distinct 
advantage. 
- Ability to think strategically about content creation that engages 
target audiences 
- Experience in the organization and implementation of online and 
offline events and workshops 
- Awareness of diversity and inclusion; 
- Experience working in an international context, especially in Africa 
regions is a distinct advantage 

Additional skills/requirements 

- Motivated to contribute towards peace and development and to 
serve others; 
- Self-motivation and proven ability to take initiative;  
- Ability to work in a team, to multi-task and to meet deadlines; 
- Good interpersonal, networking and communication skills; 
- Willingness to contribute and work as part of a team; 
- Respect for diversity and ability to adapt to other cultures, 
environments and living conditions; 
- Previous experience as a volunteer would be highly regarded. 

Additional comments 

This internship represents an outstanding opportunity for a 
motivated intern with a relevant background to acquire highly 
relevant professional experience while at the same time gaining 
solid practical experience and getting to know the work of a 
medium-sized, highly active UN entity. 
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  WFP1 
Keywords: Food system 
 
Location: Cambodia, Phnom Penh   

 
Section A: General Information 
 

Name of host organisation World Food Programme 

Department Programme department - Food Systems and Nutrition Team 

Organisation's website www.wfp.org  

Internship Coordinator and/or Focal 
Point 

Rosalba Cardinale  

Supervisor Anna-Lisa Noack 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

WFP Cambodia recently started implementing its new Country 
Strategy Plan 2024-28 (CSP) that contributes to the overarching 
goal to achieve Zero Hunger and is structured along two broad 
priorities: (a) human capital development with a focus on nutrition 
and social protection; and (b) climate change adaptation with a 
focus on food systems and disaster risk management. The new 
CSP is grounded in a strategic shift from direct implementation to 
capacity strengthening and technical assistance in line with national 
priorities. WFP’s programming approach also adopts a systems 
approach to maximize the co-benefits of its four areas of work: 
improving nutrition, social protection, food systems and disaster risk 
management. 
In a country like Cambodia with a burgeoning private sector and 
grand government ambitions to reach upper middle-income status 
by 2030, market-based solutions to address nutrition and resilience 
are essential to scale and transform food systems sustainably. As 
such, WFP seeks a UN Fellow to advance its research and 
advocacy efforts for resilient food systems, with a focus on climate 
change and healthy diets. 
Duty and responsibilities: 

http://www.wfp.org/
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• Review and analyze data and provide data-driven insights to 
guide decision-making on food security and nutrition strategies. 
• Facilitate collaboration with government ministries, UN agencies, 
and private sector partners to accelerate and align food systems 
efforts. 
• Assist in the development of advocacy strategies and policies to 
support national food systems transformation. 
• Strengthen the capabilities of local institutions and partners to 
operatationalize food systems strategies including costing, 
financing and M&E. 
• Assist SUN networks in designing a financing strategy and costing 
national strategies for food systems.  
• Analyze the links between climate change and nutrition, working 
with research partners to identify key pathways. 
• Support the development of proposals to advance market-based 
approaches to improve healthy diets. 
• Support the Government in improving the school food 
environment. 
• Assist with operational tasks and reporting for the food systems 
team. 
Deliverables:  
1. Inputs into food security and nutrition strategies. 
2. Analysis of market-based solutions and climate-nutrition 
linkages. 
3. Project proposals. 
4. Advocacy messages and visualizations on food systems for 
healthy diets in Cambodia 

Training components and  
learning elements 

The Fellow will benefit from specific career opportunities through 
the experience and skills that she/he will have gained during the 
assignment, as well as the increasing responsibilities that she/he 
will carry out. She/he will work in tandem with several members of 
the Food Systems and the Nutrition Unit and other WFP Cambodia 
divisions throughout the assignment period and will thus gain 
directly valuable cross-sectoral expertise in WFP's areas of work. 
She/he will have access to the WFP e-Learning platform WeLearn 
and will agree with its supervisor on a learning plan. 
At the end of the assignment, UN Fellow should have obtained:  
• Knowledge of WFP’s programming cycle and Food Systems 
Activities. 
• Knowledge of technical assistance modalities to support the Royal 
Government of Cambodia 
• Better understanding of issues related to food and nutrition, 
climate change and gender equality in Cambodia. 
• Experience in contributing effectively to a cross cultural and cross 
sectoral team to achieve operational results.  
• Drafting reports and project proposals.   
• Monitoring and evaluating food systems programmes. 

Participation in missions or 
training courses 

The Fellow will report directly to the Team Lead for Nutrition and 
Food Systems, under the overall supervision of the Head of 
Programme of WFP’s Cambodia Country Office. She / he will work 
closely with other members of the Food Systems and Nutrition 
Units, with staff at headquarters, regional bureau and country 
office. 
An onboarding programme will be scheduled at the beginning of the 
staff assignment. The UN Fellow will receive the briefing sessions 
with the country director and with each unit. The Fellow will be 
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briefed on WFP’s work by the respective programme units, and on 
administrative processes and procedures by the support services 
unit. 
The Team Lead for Nutrition and Food Systems will supervise the 
UN Fellow and assist in carrying out the tasks entrusted to her/him, 
so that she/he can gain experience in the functions and gradually 
assume increasing responsibilities. At the beginning of the 
assignment, the Fellow and his/her supervisor will jointly define 
objectives and deliverables for the year and learning objectives. 
The UN Fellow will then be requested to draft a mid-term and final 
report, which will be assessed by the first-level supervisor and 
reviewed by the second-level supervisor. The supervisor will also 
provide a perfomance evaluation at both the mid-term and end of 
the Fellowship assignment. A feedback session will take place 
between the staff and the supervisor to discuss achievements, 
successes, and opportunities for growth. 
During the course of the year, Food Systems unit meetings are 
organized weekly to plan upcoming priorities and foster 
collaboration within the team. Individual meetings between the 
supervisor and the staff will be set at a frequency agreed upon 
between the supervisee and the supervisor to suit their needs. The 
frequency of the meetings will be adapted during the assignment to 
account for the learning and greater autonomy of the staff to 
manage their responsibilities.  
The Fellow will also benefit from specific career opportunities 
through the experience and skills that she/he will have gained 
during the assignment, as well as the increasing responsibilities 
that she/he will carry out. She/he will have access to the WFP e-
Learning platform WeLearn and will agree with its supervisor on a 
learning plan. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Economics, Agricultural Economics, Public Policy, Nutrition, 
Climate Change, or related fields. 

Language Skills Fluency (level C) in English language. 

Computer literacy MS Office 

Internship-related experiences 

Strong analytical (data analysis), communication, and advocacy 
skills. 
Professionalism: Professional competence and mastery of food 
systems.  
Teamwork: works collaboratively with colleagues to achieve 
organizational goals.  
Communication: speaks and writes clearly and effectively. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  WFP2 
Keywords: HR processes, recruiting, position management, workforce planning 
 
Location: Italy, Rome   

 
Section A: General Information 
 

Name of host organisation World Food Programme 

Department Human Resources Division - Technology and Analytics Branch 

Organisation's website www.wfp.org  

Internship Coordinator and/or Focal 
Point 

Rosalba Cardinale  

Supervisor Mateus Possati 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

WFP’s HRMOI team is launching a global project to harmonize and 
future-proof its HR Management of Information (MOI) capabilities. 
The Fellow will support this initiative by mapping and redesign 
global HR processes, clarifying ownership models, dependencies, 
interfaces and identifying inefficiencies across HQ, Regional 
Bureaux, and Country Offices. The role will also support service 
design efforts to ensure streamlined workflows aligned with 
enterprise systems like Workday & SAP payroll, and consistent 
while efficient delivery across the organization. 
Accountabilities: 
- Map current HR processes across key domains (e.g., recruiting, 
position management, workforce planning) 
- Support development of the global HR capability map (L1–L3), 
exceptionally L4 & 5 
- Analyze ownership/accountability and identify overlaps or 
bottlenecks 
- Engage with field and HQ units to document process narratives 
and local adaptations 
- Contribute to designing TO-BE workflows aligned with Workday 
and enterprise architecture 

http://www.wfp.org/
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- Assist in creating process improvement recommendations for 
implementation 

Training components and  
learning elements 

Deliverables at the end of the assignment: 
• Documented AS-IS HR capability/process maps with ownership 
insights 
• Proposed TO-BE process workflows aligned with enterprise tools 
e.g. (Workday, SAP) 
• Consolidated inventory mapped to HR Processes & Services e.g. 
on (Confluence, Bizagi, Visio) 
• Products & Services insights on re-design addressing pain points  
• Contributions to transition roadmap and internal presentations  
Interface with IT fellows on: 
• HR data flow documentation and integration recommendations 
• Contributions to digital architecture roadmap and knowledge 
products 
• Processes bottlenecks and reccomendations 
• TIME (tolerate, integrate, migrate, eliminate) system analysis 
report review with actionable insights 

Participation in missions or 
training courses 

The Fellow will benefit from specific career opportunities through 
the experience and skills that she/he will have gained during the 
assignment, as well as the increasing responsibilities that she/he 
will carry out. She/he will have access to the WFP e-Learning 
platform WeLearn and will agree with its supervisor on a learning 
plan. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Business Process Managmeent, HR Management, Organizational 
Development or Public Administration. 

Language Skills 

Fluency in English 
Intermediate level of one, or more, of the following official 
languages (French, Spanish, Arabic, Chinese, Russian) plus 
Portuguese and/or Italian is desirable 

Computer literacy 
Not mandatory, but good add: ITIL, Six sigma, Workday, SAP, 
Oracle, Payroll 

Internship-related experiences 

• Familiarity with organizational governance and process 
documentation tools 
• Knowledge or Experience in HR service delivery, shared services, 
or lean process improvement 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  WFP3 
Keywords: Supply chain 
 
Location: Kenya, Nairobi   

 
Section A: General Information 
 

Name of host organisation World Food Programme 

Department Supply Chain 

Organisation's website www.wfp.org  

Internship Coordinator and/or Focal 
Point 

Rosalba Cardinale  

Supervisor Francesco Catenacci 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The WFP Eastern and Southern Africa Regional Office (ESARO) is 
based in Nairobi and provides strategic direction, technical 
guidance, resource mobilization and management support to WFP 
operations and activities in twenty-four countries: Angola, Burundi, 
Comoros, Congo, Democratic Republic of the Congo, Djibouti, 
Eritrea, Eswatini, Ethiopia, Kenya, Lesotho, Madagascar, Malawi, 
Mozambique, Namibia, Rwanda, Somalia, South Africa, South 
Sudan, Sudan, Uganda, United Republic of Tanzania, Zambia, 
Zimbabwe. 
Duties and Responsibilities: 
1. Support Operational Decision-Making – Provide data-driven 
insights to enhance supply chain efficiency, cost-effectiveness, and 
responsiveness, particularly for WFP’s largest and most complex 
operations. 
2. Enhance Data Management for Corridor Management – Develop 
and expand digital platforms for corridor operations management, 
aggregating data from multiple sources to enhance visibility, 
reporting, and funds management. 
3. Support Reporting and Analytics – Generate analytical reports 
and dashboards to enhance operational transparency and ensure 

http://www.wfp.org/
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stakeholders have access to critical supply chain data for corridor 
operations and crisis response. 
4. Develop and Implement Digital Tools – Assist in designing and 
deploying digital solutions that improve supply chain visibility, real-
time tracking, and reporting accuracy. 
5. Collaborate with Field Operations – Work closely with Country 
Offices and Regional Bureau teams to enhance data accuracy, 
streamline reporting processes, and support operational planning. 
6. Contribute to Capacity Building – Provide training and technical 
support to WFP staff on data management tools and best practices 
to improve digital literacy and operational efficiency. 

Training components and  
learning elements 

1. Develop a Strong Understanding of End-to-End Supply Chain 
Planning – Gain expertise in upstream and downstream planning, 
optimization strategies, and digital tools that enhance efficiency in 
WFP’s global supply chain network. 
2. Enhance Data-Driven Decision-Making Skills – Learn how to 
analyse and interpret supply chain data to support crisis response, 
improve reporting, and drive operational efficiency. 
3. Gain Practical Field Experience – Compare strategic supply 
chain planning with on-the-ground execution through field missions, 
developing a holistic understanding of WFP operations. 
4. Strengthen Digitalization and Analytical Capabilities – Acquire 
hands-on experience with WFP’s data systems (e.g., LESS, 
PRISMA) and digital platforms, enhancing real-time supply chain 
visibility and reporting accuracy. 
5. Improve Supply Chain Policy and Procurement Knowledge – 
Develop a working knowledge of WFP logistics policies, 
procurement procedures, and compliance guidelines to support 
effective operational decision-making. 
6. Build Leadership and Cross-Functional Collaboration Skills – 
Work with diverse teams across logistics, procurement, and food 
safety to enhance communication, teamwork, and stakeholder 
engagement in a global humanitarian context. 

Participation in missions or 
training courses 

Tailored Internal Training Program – The trainee will have the 
opportunity to engage in a structured training program providing 
exposure to WFP’s global supply chain planning network. This will 
enhance their expertise in downstream planning, upstream 
planning, and optimization strategies, equipping them with a 
comprehensive understanding of WFP’s supply chain operations. 
Field Mission Exposure – The trainee may have the opportunity to 
participate in field missions, gaining first-hand experience in WFP’s 
operational environments. This will allow them to compare strategic 
planning with on-the-ground execution, ensuring a well-rounded 
understanding of supply chain dynamics from both regional and 
country perspectives. 
Industry-Leading Learning Platform, WeLearn – Interns will have 
access to WeLearn, WFP’s digital learning platform, along with 
opportunities to participate in workshops and seminars, depending 
on funding and availability. 
Access to WFP Logistics Manual & Guidelines – Trainees will be 
given access to the WFP Logistics Manual and relevant guidelines, 
helping them develop a strong foundation in logistics and 
operations management, policies, and best practices. 
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Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Supply Chain Management, Engineering, Economics, Business 
Administration, Logistics or related fields 

Language Skills 
Excellent written and spoken English (proficiency/level C) is 
required. Knowledge of another official UN language (French, 
Spanish, Arabic, Chinese, Russian, and Portuguese) is an asset. 

Computer literacy 

Proficiency in computer applications and office software, e.g. MS 
Word, PowerPoint, Excel. Proficiency in ERPs (Enterprise 
Resource Planning), e.g., SAP and Coupa, will be preferred. 
Proficiency in data analytics and visualization tools such as 
Tableau, and programming languages such as Python, is also 
highly desirable. 

Internship-related experiences -  

Additional skills/requirements -  

Additional comments -  



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 1 out of 363 

Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  WFP4 
Keywords: Partnership 
 
Location: Madagascar, Antananarivo   

 
Section A: General Information 
 

Name of host organisation World Food Programme 

Department Partnership Division 

Organisation's website www.wfp.org  

Internship Coordinator and/or Focal 
Point 

Rosalba Cardinale  

Supervisor Chiara Guccione 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

In light of Madagascar’s vulnerability to natural disasters, 
exacerbated by the impact of climate change, the Country Strategic 
Plan of WFP Madagascar for 2024–2028 is guided by the vision to 
‘transform food systems and social protection for a resilient 
Madagascar’, based on the humanitarian-development nexus 
approach adopted by the Government. In complementarity to its 
core mandate of providing humanitarian assistance to ensure that 
the food and nutrition needs of women, men, girls, and boys are 
met, WFP Madagascar is investing in improving emergency 
preparedness, in strengthening resilience at household and 
community levels and in enhancing human capital development.  
This position sits in the Partnerships and Reporting Unit with the 
aim to enhance resource mobilization, particularly for WFP 
Madagascar’s portfolio of resilience building and climate action 
portfolio, ensuring a strong positioning of WFP as a key actor in the 
areas of climate change adaptation, mitigation and promotion of 
resilient food systems. 
As part of the partnerships team and working closely with other key 
units, this position will support the expansion of WFP’s donor base, 
the engagement with donors and government partners, and assist 

http://www.wfp.org/
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in the development of advocacy material, project proposals, reports 
and project documents in order to maximize funding opportunities. 
The Fellow will have the following responsibilities:  
• Proactively support implementation of the unit workplan including 
partner profiling and data/trends analysis, to maximize resources 
and leverage policy and technical support for the work of WFP in 
Madagascar, especially in support of WFP’s climate and resilience 
strengthening agenda. 
• Conduct research and prepare background information to support 
project proposals and assist in developing guidance notes on donor 
priorities related to resilient food systems and climate finance. 
• Work closely with other functional entities of WFP Madagascar, 
notably the Programme and Communication teams, on WFP’s 
resilience strengthening and climate action portfolio for the 
development of advocacy and information material; liaise closely 
with WFP Regional Office and HQ to amplify reach of advocacy 
efforts. 
• Conduct analysis and draft quality briefs in support of outreach 
opportunities; provide inputs to partnerships strategies and help 
identifying new funding opportunities in the areas of climate 
resilience. 
• Draw up quality partner proposals and reports by engaging with 
other operational units at WFP Madagascar as well as the Regional 
Office and HQ. 
• Contribute to the organization of regular meetings with partners, 
including the bi-annual partner briefing, to keep them updated on 
WFP’s work in Madagascar.  
• Participate in external meetings and workshops with UN and 
government partners to foster strategic partnerships and strengthen 
WFP’s position as critical actor for climate mitigation and adaptation 
programmes. 
• Deploy on field missions to support WFP Field Offices as 
required, e.g. ahead and during partner visits, and to ensure quality 
inputs for information and advocacy notes.  
• Other as required. 

Training components and  
learning elements 

• Delivered advocacy material and project overviews to position 
WFP Madagascar as climate change adaptation and mitigation 
actor, working closely with the Communication and Programme 
teams; 
• Contributed to the organization of the bi-annual donor & partner 
briefing of WFP Madagascar; 
• Ensured the timely submission of reports, proposal and relevant 
information material to select donors to advance WFP’s resourcing 
strategy; 
At the end of the assignment, the candidate should have obtained:  
• Good general understanding of WFP’s overall operations and 
activities in Madagascar; 
• Knowledge of corporate strategies and priorities for partnerships 
development as well as a good understanding of resource 
mobilization processes, especially for resilience activities and 
climate finance; 
• Good skills in developing advocacy material linked to WFP’s 
climate action and resilience strengthening portfolio 

Participation in missions or 
training courses 

The Fellow will benefit from specific career opportunities through 
the experience and skills that she/he will have gained during the 
assignment, as well as the increasing responsibilities that she/he 
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will carry out. She/he will have access to the WFP e-Learning 
platform Welearn and will agree with its supervisor on a learning 
plan. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Political Science, International Development, Development 
Economics, International Relations, Law, Marketing, 
Communications or other relevant field 

Language Skills Fluency in English and intermediate knowledge of French required. 

Computer literacy 
Proficiency in Windows MS Office (Word, Excel, Powerpoint, 
Outlook) 

Internship-related experiences 

Behavioural competencies: leads by example with integrity, drives 
results and delivers on commitments, fosters inclusive and 
collaborative teamwork, applies strategic thinking, builds, and 
maintains sustainable partnerships. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  WFP5 
Keywords: Resilience Food Systems 
 
Location: Sri Lanka, Colombo   

 
Section A: General Information 
 

Name of host organisation World Food Programme 

Department Programme Division, Resilience Food Systems Unit 

Organisation's website www.wfp.org  

Internship Coordinator and/or Focal 
Point 

Rosalba Cardinale  

Supervisor Robert Oliver 

Second Supervisor  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Resilient Food Systems (RFS) unit of WFP Sri Lanka works to 
achieve Strategic Objective 3: Vulnerable communities and 
smallholder farmers have strengthened livelihoods and resilience to 
shocks and stresses all year round. Integrated delivery of WFP’s in-
house technical services, systems and expertise had position WFP 
strategically among government and partners. The integrated 
approach ensures synergy across all WFP’s activities and 
programmes for better nutrition, food security and resilience 
outcomes. 
The activities of RFS unit strengthens the capacities, assets and 
systems of the country’s most vulnerable rural households and 
communities to more effectively prepare for, withstand and recover 
from frequent climate shocks contributing towards achieving zero 
hunger. The activities encompasses increase resilience of 
smallholder farmers to climate impacts, promoting diversified 
livelihoods and nature-based solutions, and strengthening the 
capacity of vulnerable farming communities to engage in 
sustainable livelihoods. 
The project contributes to the Sri Lankan government’s Vision 2025 
and National Sustainable Development Vision 2030. 

http://www.wfp.org/
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Under the direct supervision of the Manager of FS unit of the World 
Food Programme Country Office for Sri Lanka, the Fellow will 
undertake the following tasks in support of resilience and livelihood 
diversification activities, particularly WFP’s R5 project: 
• Contribute to the implementation of the resilience building 
activities, and cash-based transfer modality where and when 
appropriate, and provide operational support; 
• Provide support for the of the development and refinement of 
project management tools, formats including guidelines; 
• Follow up data gathering and monitoring targets ensuring that 
rigorous quality standards are maintained; 
• Support in assessment of outcome/output and other information 
collected to measure project performance and achievements; 
• Contribute to the preparation of accurate and timely reporting on 
programmes and activities that enable informed decision making 
and consistency of information presented to stakeholders; Collect 
and summarize data and information for donor reporting processes 
and prepare inputs for project reports and communications; 
• Provide support to project assessments to accountability and 
learning, including identifying and documenting good practices and 
lessons learned for sharing in publications, social media; Assist in 
organization of meetings, workshops, seminars and training events 
on resilience building matters; 
• Any other relevant duties requested by the Manager of RFS unit 
of the World Food Programme Country Office for Sri Lanka 

Training components and  
learning elements 

At the end of the assignment, the Fellow should: Demonstrate 
knowledge and/or experience in building climate resilience or food 
security or natural resource management, information management 
in Sri Lanka. 

Participation in missions or 
training courses 

Throughout their assignment WFP Fellows have access to an 
industry leading learning platform, weLearn. Depending on 
opportunities and availability of funds, he/she may participate in 
WFP workshops or seminars, as appropriate. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Climate change or natural resource management or Food security 
or another relevant field 

Language Skills 
Excellent written and spoken English is required (proficiency/level 
C). Working knowledge of another official UN language (French, 
Spanish, Arabic, Chinese, Russian plus Portuguese) is an asset. 

Computer literacy MS Office 

Internship-related experiences 
Development programme/project experience also through 
academic projects is desirable. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  World Bank1 
Keywords: Energy 
 
Location: Austria, Vienna   

 
Section A: General Information 
 

Name of host organisation World Bank Group 

Department Europe and Central Asia Region - Energy Unit 

Organisation's website www.worldbank.org  

Internship Coordinator and/or Focal 
Point 

Dr. Joern Huenteler  

Supervisor Dr. Joern Huenteler 

Second Supervisor Katharina Gassner 

 
Section B: Placement Offer 
 

Duration of the internship 01.10.2026 - 31.03.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Fellow will be a full member of the teams supporting the World 
Bank’s energy sector engagements in the Europe and Central Asia 
(ECA) region. The Fellow’s responsibilities will include the 
following:  
- Support the preparation and implementation of new lending or 
technical assistance activities in the energy sector.  
- Contribute to background research and analytics, including issues 
such as (i) energy supply diversification, including renewable 
energy, hydropower, and energy storage; (ii) energy sector financial 
sustainability and affordability; and (iii) policies and strategies for 
decarbonization, including sustainable heating and cooling.  
- Independently prepare or contribute to just-in-time quantitative 
and qualitative analyses and respond to ad-hoc requests as 
needed, as well as internal and external briefs and presentations 
feeding into the policy dialogue, operational engagements, and 
analytical and advisory activities in the Europe and Central Asia 
Region.  
- Contribute to the development of issue briefs and presentations, 
as well as the integration of country-specific information into 
broader sub-regional and regional materials, which will be 

http://www.worldbank.org/
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requested on an as needed basis.  
- Support dialogue with government counterparts and coordination 
with other development partners active in the sector (e.g., EBRD, 
EU, ADB, KfW), by preparing World Bank-presented materials for 
meetings, minutes, and other follow-up documents.  
- Participate in meetings and virtual/hybrid missions of the country 
teams and contribute to the preparation, implementation, and 
follow-up of travel to the focus countries; participation in travel will 
be subject to need and budget availability. 

Training components and  
learning elements 

Being a full member of the World Bank’s energy teams in Europe 
and Central Asia Region, the Fellow will gain first-hand knowledge 
of how the World Bank operates to provide financing, policy advice, 
and technical assistance to client countries. The Fellow will also 
gain practical experience, by actively participating in the 
preparation and implementation of various types of projects in the 
energy sector in the Europe and Central Asia Region. In addition, 
the Fellow will have access to a wide range of virtual World Bank 
learning resources, including online trainings, specialized 
workshops and webinars, and conferences. 

Participation in missions or 
training courses 

The Fellow will participate in virtual or hybrid missions to countries 
in the Europe and Central Asia Region together with the respective 
teams. Physical travel will be decided on a needs basis and is 
subject to budget availability. The Fellow will also have access to a 
wide range of internal World Bank learning resources, including 
online and in-person trainings, specialized workshops and 
webinars, and conferences. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Environmental or climate science, engineering, finance, economics, 
development studies, business administration, public 
administration, or equivalent areas. 

Language Skills 
No other language is required. Russian language skills would be an 
asset. 

Computer literacy 

The Fellow is expected to be proficient in the following Microsoft 
Office programs:  
- Microsoft Word  
- Microsoft PowerPoint  
- Microsoft Excel  
In addition, the Fellow is expected to be able to work with Microsoft 
Outlook, OneDrive/SharePoint, and Teams. Proficiency in 
spreadsheet modeling or communications and media outreach 
skills would be an asset. 

Internship-related experiences 

Internship-related experiences in the following areas would be 
appreciated:  
- Experience working in Europe and Central Asia  
- Experience working in the energy sector (especially power sector, 
renewable energy, energy efficiency or energy transition topics)  
- Experience with qualitative and quantitative data analysis  
- Experience preparing briefs and presentations for a range of 
audiences 
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Additional skills/requirements 

- Strong quantitative analytical skills  
- Ability to work independently with limited supervision and ability to 
prioritize in a fluid environment  
- Ability to present, summarize, and communicate complex content 
in briefs and presentations with a clear and concise communication 
style  
- Excellent interpersonal skills and ability to build relationships with 
colleagues in a multi-cultural environment with team members 
located in different countries  
- Excellent written and oral communication skills in English  
- Russian language skills would be an advantage 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  World Bank2 
Keywords: Social protection and labor 
 
Location: Austria, Vienna   

 
Section A: General Information 
 

Name of host organisation World Bank Group 

Department Social Protection and Labor – Europe and Central Asia region 

Organisation's website https://www.worldbank.org/en/topic/socialprotection  

Internship Coordinator and/or Focal 
Point 

Stefanie Brodmann  

Supervisor Paolo Belli 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

The Social Protection and Labor team helps governments across 
Europe and Central Asia (ECA) design and implement effective 
social safety nets, social services, and labor-market programs that 
protect vulnerable people, promote employment, and foster 
resilience. As a fellow, you will be part of a dynamic, 
multidisciplinary team working at the intersection of analytics, policy 
dialogue, and operational delivery. 
Depending on your interests, skills, and business needs, you will 
contribute to a mix of analytical and operational tasks, such as: 
Building integrated social protection systems, Support countries in 
developing digital social protection management information 
systems that connect social assistance and social services, 
enhance targeting, and monitor outcomes. This work includes 
improving case management, promoting interoperability across 
government databases, and strengthening planning, financing, and 
quality control of local social services. 
Activating social assistance beneficiaries and improving public 
employment services: Work with counterparts in ministries and 
public employment services to improve activation policies, 
strengthen employment programs, and analyze disincentives to 

https://www.worldbank.org/en/topic/socialprotection
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work within social assistance systems. Your work may involve data 
analysis, review of international best practices, and operational 
support in designing reform strategies. 
Promoting better skills development: Contribute to analytical and 
policy work that helps countries prepare their workforce for the 
future. This could include analyzing skills gaps, supporting surveys, 
or helping design and evaluate programs that link education, 
training, and labor-market demand. 
Supporting reforms for persons with disabilities: Help build an 
evidence base for reforms that allow persons with disabilities to live 
independently in their communities. Activities may include mapping 
disability assessment systems, analyzing benefit structures, and 
estimating the extra costs of disabilities to inform policy 
recommendations. 

Training components and  
learning elements 

By working on client-driven analytical tasks, the intern can expect to 
learn how to formulate policy-relevant research questions, how to 
apply cutting-edge methodologies in data analysis, and how to 
effectively communicate research results to policy audiences. The 
intern will also benefit from gaining experience of working on large 
datasets that the World Bank has access to as well as from working 
with colleagues from different cultures in a dynamic environment. 

Participation in missions or 
training courses 

The teams will involve the intern in policy dialogue meetings with 
the clients and ideally, the intern would be able travel on at least 1 
mission during the course of the internship. The intern will have 
access to a large catalogue of online training courses available at 
the World Bank. 

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects Economics, Public Policy or related fields 

Language Skills 
Proficiency in English essential, knowledge of one of the languages 
used in the Eastern Europe and Central Asia region an advantage. 

Computer literacy 
Essential skills: STATA (or equivalent), Microsoft Office (Word, 
Excel, PowerPoint) 

Internship-related experiences 

Previous work experience in a related field, or research 
assistantships, is desirable but not necessary. Field experience or 
familiarity with the countries mentioned in this job description, either 
through personal travel or coursework, is an advantage, but not an 
essential pre-requisite. 

Additional skills/requirements 

- Experience with data management of large datasets (ideally, 
experience working with household surveys, Labor Force Surveys) 
- Extensive familiarity with econometric analysis (e.g. bivariate and 
multi-variate analysis, graphing plots) 
- Great verbal and written communication skills 
- Ability to work in fast-paced environment 
- High level of motivation and commitment to meet tight deadlines 
- Great inter-personal skills 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  World Bank3 
Keywords: Social dimensions of climate change, resilience, inclusion, sustainable 

development 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation World Bank Group 

Department SAWS1 

Organisation's website https://www.worldbank.org/ext/en/home  

Internship Coordinator and/or Focal 
Point 

Ann-Sofie Jespersen  

Supervisor Ann-Sofie Jespersen 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

As a Fellow, you will play a crucial role in supporting the SAWS1 
team. Your responsibilities will include assisting in the 
operationalization of the social dimensions of climate change in 
large, complex activities led by the SSI GP.  
The Carlo Schmid Fellow will focus on the following specific areas: 
- Contributing to the Unit's briefs, presentations, blogs, strategy 
documents, and papers on critical social development and climate 
issues for both internal and external audiences. 
- Assisting in the development of strategies, project concepts, and 
policy analysis relevant to climate resilience and social inclusion in 
West and Central Africa. 
- Conducting country-level background research for policy notes 
and strategic documents (e.g., Country Partnership Framework, 
Risk and Resilience Analysis, Country Climate and Development 
Report) on the social dimensions of climate change. 
- Supporting country and regional engagement in operationalizing 
the social dimensions of climate change in operations in Guinea, 
Republic of Congo, and other AFW countries, including assisting in 
the development of Project Implementation Manuals with models 

https://www.worldbank.org/ext/en/home
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for locally led climate action (e.g., participatory climate risk 
assessments, local climate action plans). 
- Participating actively in the Bank-wide professional community of 
staff and external communities of practice engaged in the social 
dimensions of climate change and sustainable, inclusive 
development by joining thematic groups, exchanging best 
practices, and drafting technical notes. 
- Supporting specific projects in the region, such as ProClimat in 
the Republic of Congo and PGL2 in Guinea, by advancing locally 
led climate resilience, inclusive livelihoods, and participatory 
planning with a focus on vulnerable groups.  
The selected candidate will be based in Washington, D.C., and will 
be supervised on a daily basis by a Senior Social Development 
Specialist, under the guidance of the SAWS1 Practice Manager. 

Training components and  
learning elements 

World Bank Open Learning Campus access; and relevant courses 
in Social Development. 

Participation in missions or 
training courses 

Missions may be required depending on progress of operations. 
Training participation in relevant courses will be requested. 

 
Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
International development, international relations, climate change, 
development economics, international law, human rights. 

Language Skills Intermediate or advanced French is desired, but not required 

Computer literacy 
Mastering of word suite, including word, PPT and excel. Data 
analysis skills is a bonus 

Internship-related experiences 
Experience with vulnerable communities, and civil society is 
desired. 

Additional skills/requirements -   

Additional comments -   
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  World Bank4  
Keywords: Gender Equality 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation World Bank Group 

Department Development Economics / Women, Business and the Law 

Organisation's website https://wbl.worldbank.org/en/wbl  

Internship Coordinator and/or Focal 
Point 

Julia Braunmiller  

Supervisor Julia Braunmiller 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Women, Business and the Law (WBL) is a World Bank Group 
flagship project that examines laws and regulations affecting 
women’s prospects as entrepreneurs and employees across 190 
countries. Its goal is to inform policy discussions on how to remove 
legal restrictions on women and promote research on how to 
improve women’s economic inclusion. The newest report, Women, 
Business and the Law 2024, was launched in March 2024. It 
employs ten indicators that are structured around women’s 
interactions with the law as they begin, progress through, and end 
their careers: Safety, Mobility, Workplace, Pay, Marriage, 
Parenthood, Childcare, Entrepreneurship, Assets, and Pension. 
Data is available over a 54-year time period. For the first time this 
year’s report also presents data on measuring the implementation 
of the law through supportive policy frameworks and perceptions of 
experts on the effectiveness of the assessed laws in practice.  
The fellow who will join this dynamic unit is expected to bring a mix 
of operational and research skills and good knowledge of law, 
economics, and/or international affairs. The fellow will primarily 
work on data collection and analysis for Women, Business and the 
Law. The position requires the ability to work in a fast-paced and 

https://wbl.worldbank.org/en/wbl
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multicultural environment, strong analytical and research skills as 
well as robust detail-orientation.  
Duties of the fellow will include, but not be limited to, the following:  
• Conduct country and/or topic specific research on legislation 
impacting women’s economic empowerment in the context of WBL 
indicators.   
• Research indicator-specific laws, regulations, and policies through 
primary data sources and publicly available information to support 
coding decisions. 
• Support data analysis and the preparation of written outputs such 
as briefs, blogs or presentations.  
• Assist with respondent outreach, including administering surveys 
to local experts, leading new local partners’ recruitment and 
maintaining existing networks, and collecting data on WBL 
indicators.   
• Deliver updated information for WBL data, including assessing 
survey responses with primary data sources and following up with 
survey respondents until a final, verified country profile is produced. 
• Work on knowledge and learning activities to help World Bank 
staff develop a more informed view on how legal gender equality 
relates to economic growth and poverty reduction. 
• Substantially contribute to several of the Women, Business and 
the Law functions: production, website, media, data analysis, etc.  
• Support the translation of project documents. 
• Provide general support to the project, as required. 

Training components and  
learning elements 

The fellow will learn about the links between gender equality under 
the law and economic development outcomes, such as female 
labor force participation, women’s entrepreneurship, and financial 
inclusion. Depending on the assigned topic, the fellow will also 
acquire detailed knowledge about topics that significantly impact 
women’s economic empowerment, such as protection from gender-
based violence, access to affordable and quality childcare, and 
women’s rights under family and labor law. The fellow will learn 
how to rigorously apply established WBL methodology to assess 
legal frameworks in a cross-country comparable manner that allows 
the identification of gender gaps and good practices on how to 
close them. The fellow will be trained in data analysis and survey 
management systems as required by the position, including the 
World Bank’s global indicator data management system and the 
WBL law library. The fellow will also learn about contributor 
relationship management tools like MS Dynamics as well as 
knowledge management and data dissemination. 

Participation in missions or 
training courses 

The fellow will participate in the World Bank specific onboarding 
courses, learning about the World Bank’s mission to end extreme 
poverty and increase shared prosperity on a livable planet. The 
fellow will also be onboarded specifically for Women, Business and 
the Law related programs and tasks. This includes application of 
WBL methodology to assess gender equality in legal frameworks 
across 190 countries, use of the World Bank’s global indicator data 
management system and the WBL law library, use of survey design 
and administration tools such as ngSurvey, and contributor 
relationship management tools like MS Dynamics. 
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Section C: Required Qualifications 

 

Academic background at least Master's student 

Subjects 
Law, Public Policy, Economics, International Relations, or Data 
Science 

Language Skills 

Excellent oral and written communication skills in English are 
essential. Professional fluency in one or more languages 
(particularly: Arabic, Chinese, French, Portuguese, Russian, or 
Spanish) is preferred. 

Computer literacy 
Advanced knowledge of Microsoft Excel, Word, and PowerPoint is 
required. Working knowledge of STATA is a plus. 

Internship-related experiences 

• Bachelor’s graduate or equivalent, currently pursuing an 
advanced degree combined with at least two years of relevant 
professional experience and knowledge of issues pertaining to 
women’s economic empowerment strongly preferred. 
• Demonstrated research skills on comparative policy issues and 
understanding of substantive issues in one or more of the areas 
covered by the report (Safety, Mobility, Workplace, Pay, Marriage, 
Parenthood, Childcare, Entrepreneurship, Assets, and Pension). 
• Experience with data collection and surveys methods, as well as 
data management and analysis. 
• Excellent writing and analytical skills. Ability to identify 
relationships and linkages between components and to synthesize 
information from disparate sources into a cohesive format.  
• A positive attitude, the ability to take initiative to identify and 
resolve assignment-related issues and demonstrated close 
attention to detail.  
• Proven ability to work independently, multitask, and to deal with 
rapidly shifting priorities under pressure.  
• Ability to operate in a multicultural environment and 
interdisciplinary team and to build effective working relations with 
local and external counterparts.  
• High level of energy, persistence, and drive for results given the 
agreed objectives and deadlines. Also, organized, patient, and 
detail oriented. 

Additional skills/requirements -  

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  World Bank5 
Keywords: Global Shipping and Environment 
 
Location: USA, Washington D.C.  

 
Section A: General Information 
 

Name of host organisation World Bank Group 

Department Global Transport Unit 

Organisation's website www.worldbank.org  

Internship Coordinator and/or Focal 
Point 

Maximilian Weidenhammer  

Supervisor Dominik Englert 

Second Supervisor Rico Salgmann 

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

Global transport systems are central to international development 
and trade, and represent a crucial level for environmental 
stewardship, including emissions reduction and pollution. Maritime 
transport alone carries around 80 percent of globally traded goods, 
making it essential for supply chains and economic growth—
especially in developing countries. Yet, the sector also contributes 
approximately 3 percent of global greenhouse gas emissions, with 
projections showing a potential increase of up to 250 percent by 
2050 if no action is taken.  
The transition to more efficient, environmentally friendly ship 
operations presents a unique opportunity for developing countries 
to participate in a new economy by producing and exporting 
sustainable marine fuels.  
The World Bank, based in Washington D.C., supports this transition 
by working with governments, industry, and international 
organizations to promote sustainable transport solutions in 
developing countries. This includes advancing the use of clean 
fuels, electrification, and energy efficiency measures in shipping—
while also addressing broader development goals such as trade 
facilitation, port reform, and climate resilience.  

http://www.worldbank.org/
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As a Fellow, you will contribute to this analytical, advisory, and 
advocacy work by engaging in high-impact public policy-making 
and financial lending operations, supporting stakeholder 
coordination, and helping shape the future of sustainable transport 
in developing economies.  
As a Fellow, you will play an essential role in supporting and 
working with the team on these challenges and opportunities. This 
may involve some of the following tasks:  
• Liaise with maritime transport stakeholders and coordinate the 
World Bank’s stakeholder engagement;  
• Contribute to targeted research and flagship publications relating 
to maritime transport, such as clean fuels, energy efficiency, policy, 
or digitalization.  
• Liaise and collaborate with related UN agencies such as the IMO, 
UNCTAD, or IRENA;  
• Collaborate with contractors who develop specific knowledge 
products (e.g., on maritime transport costs, fuels, policy 
instruments, and the impacts on small island developing states and 
least developed countries) and develop own analytics;  
• Develop public communication on maritime transport (e.g., in 
blogposts, briefings, social media posts);  
• Prepare and facilitate World Bank participation in high-level 
events such as IMO meetings, COP, industry summits and high-
level government fora;  
• Support the World Bank's client country engagement and on-the-
ground work relating to ships and ports; and  
• Help with day-to-day operations (scheduling, documentation, 
accounting, etc.). 

Training components and  
learning elements 

The successful candidate will, throughout the fellowship, have 
access to:  
• Specific transport, energy, and environment-related learning 
events, at the World Bank’s headquarter (HQ) and online;  
• Meetings with high-level decision makers from governments, 
industry, or civil society in shipping and ports;  
• World Bank's open learning campus with hundreds of hard skills 
classes on development, transport, digitalization, etc. as well as 
numerous soft skills courses;  
• Regular webinars, brown bag lunches and learning fora on 
development, infrastructure, etc.; and  
Furthermore, the fellow will acquire skills in the fields of:  
• academic research and scientific writing;  
• evidence-based policy making;  
• day-to-day communication in an international environment and 
diplomatic protocol;  
• effective policy communication; and  
• working principles of an international organization. 

Participation in missions or 
training courses 

If applicable during the internship period, the Fellow will be given 
the opportunity to attend high-level industry events, and workshops 
hosted in Washington, D.C., and the (online) participation in 
diplomatic negotiations, for example at the IMO. 

 
Section C: Required Qualifications 

 

Academic background at least Bachelor's graduate or equivalent 



  

ST41 – CSP/Call for placement offers 2026/2027 – 11.2025   Page 3 out of 363 

Subjects 

We encourage applications from various disciplines (e.g., 
international/ public relations, international development, 
international relations and governance, communications, 
economics, law, business, (marine) engineering, naval architecture, 
nautical sciences, transport, energy, environmental science, 
sustainability management etc.) with an interest in international 
shipping and ports. 

Language Skills 
The candidate needs to be fluent in English. Proficiency in any 
other UN working language (ideally Spanish and/or French) is a 
plus but not required. 

Computer literacy 
Skills in MS Office are a prerequisite with preferably good 
knowledge of MS Excel. 

Internship-related experiences 

We encourage applications from candidates with prior internship/ 
work experience in an international environment. Internship 
experience in the maritime transport sector or environment is 
welcomed, but not a requirement. 

Additional skills/requirements 
Interest to learn about the maritime transport sector and its 
interdisciplinary challenges and opportunities is important. 

Additional comments -  
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Carlo Schmid Programme 
for Internships in International Organisations and EU Institutions 

Placement Offer 2026/2027 

 

 
Reference No.:  World Bank6 
Keywords: Economic research, development economics, labor economics, green 

transition 
 
Location: USA, Washington D.C.   

 
Section A: General Information 
 

Name of host organisation World Bank Group 

Department Office of the Chief Economist, South Asia Region 

Organisation's website www.worldbank.org  

Internship Coordinator and/or Focal 
Point 

-  

Supervisor Margaret Triyana 

Second Supervisor -  

 
Section B: Placement Offer 
 

Duration of the internship 01.09.2026 - 28.02.2027 

Detailed description of the internship 
project(s); tasks assigned 

In October and April, respectively, the South Asia Chief Economist 
Office prepares the South Asia Development Update report. In its 
first chapter, the report presents the recent and current 
macroeconomic situation of the region, and its short-term outlook. 
Then, in one or two thematic chapters, it considers important and 
topical development issues. Examples of the previous editions of 
the thematic chapters include: “Fall 2020: Beaten or Broken? 
Informality and COVID-19”, “Spring 2023: Expanding Opportunities 
Toward inclusive growth”, “Spring 2024: Jobs for resilience”, “Fall 
2025: Jobs, AI, and Trade”.  
The fellow will work with the team on the thematic South Asia 
Development Update chapter and the background papers prepared 
for it. 
In cooperation with the team, the main tasks of the fellow would be 
to prepare literature reviews, to help identify useful datasets to 
analyze the relevant issues (see below) and produce notes (8 to 10 
pages) in support of the research team. The fellow will also able to 
express preferences regarding the topics the team is working on 
and contribute to those that are of particular interest to them. 

http://www.worldbank.org/
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The forthcoming topics of the South Asia Development Update 
reports include: artificial intelligence, trade, female labor force 
participation, urbanization, and green transition. The scope is wide, 
and the opportunities for cooperation and learning for the fellow are 
large. 

Training components and  
learning elements 

In the past, fellows working with our office have successfully 
applied and been accepted in prestigious economics PhD 
programs. This testifies that the human capital investment during 
their internship is significant. The fellows will usually have the 
chance to apply the skills learnt during their undergraduate courses 
and masters to real world data and situations and contribute to the 
research output of the South Asia Chief Economist team. In the 
past, fellows have become authors of papers published in 
academic journals, and/ or reports of the World Bank.  
In addition, at the World Bank we have an extensive catalogue of 
learning courses ranging from technical courses on economics to 
courses to manage lending projects. 

Participation in missions or 
training courses 

-  

 
Section C: Required Qualifications 

 

Academic background at least Master's graduate or equivalent 

Subjects 

Economics including development economics, environmental 
economics, labor economics, international trade, etc. The studies 
should have included courses on statistics/ econometrics/ impact 
evaluation and data analysis. 

Language Skills 
In South Asia, all counterparts speak English, so no other language 
is required. 

Computer literacy 

Working knowledge of the MS office products is essential. In 
addition, graduate level knowledge of statistical packages such as 
STATA is needed, then knowledge of programming languages 
such as R, python, etc. is highly appreciated. 

Internship-related experiences 
Interest in doing research in a fast paced environment, willingness 
to work with imperfect data on developing countries, interest in 
working in a multicultural environment. 

Additional skills/requirements -  

Additional comments -  

 




